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EDITORIAL
Awake, Arise and Unite to hit hard

The orders of 5th September of BSNL
to freeze the facilities of Medical Allowance
without voucher, encashment of leave and
leave travel concession has shocked and
angered the employees to a very large ex-
tent The workers and unions particularly
NFTE BSNL were never consulted before
issue of the said arbitrary orders The order
has generated avoidable heat and resent-
ment amongst staff which may further af-
fect the performance of the company. No
doubt the PSU is presently running into loss
to the tune of more than Rs. 6,000/- crores.
But the loss what so ever has not come
all of a sudden.

The deep rooted corruption in PSU, non-
performance and Govt's policies have con-
tributed to place it in the present pitiable con-
dition. The Govt., DoT, has not released the
subsidy of Rs. 2000/- crores to the BSNL to
ensure it to starve financially and become
bankrupt. Placed in the situation the
BSNLWA headed by NFTE BSNL exhorted

the employees to lodge and record protest
against arbitrary orders. After all workers
cant be taken for ride. There has been spon-
taneous reaction from the employees
throughout the country. The TU action pro-
gramme of not only 6th Sept. but of 12/13th
was also successful.

It is disgusting to record the approach
of administration as while they have with-
drawn the facilities from staff but have closed
their eyes to various benefits including of
Black Berry Mobile phones extended to JAG
officers and above them. The hired vehicles
facility is being recklessly misused. The of-
fices continue to function in rented buildings
due to ulterior motives. Is these due to this
reason that blood is thicker than water?

The corruption in BSNL is wide spread
and well known. But the management has
neither will nor courage to contain the erring
officers and are allowed to loot the wealth of
the entity. The management has not even
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Letters from Administration

Record of discussions of the meeting
held on 7th July, 2011 with the office
bearers of NFTE BSNL in pursuance
of the directives given by the Deputy
Chief Labour Commissioner (C), New
Delhi.

BSNL No. BSNL/9-11/SR/2010 Dated, the
29th August, 2011

In pursuance of the directives given by
the Deputy Chief Labour Commissioner (Cen-
tral), New Delhi, in the conciliation meeting
held on 20th April, 2011, a meeting between
the office bearers of NFTE BSNL and the
BSNL management representatives was held
on 7th July, 2011. The following were
present.

BSNL management
1.Shri N.K. Narang, PGM (SR)
2. Shri D.P. De, Sr. GM (Estt)

3. Shri Harshvardhan Singh, Addl. GM
(Estt.)

4. Shri Mukesh Meena, DGM (SR)
5. Shri S.L. Manak, DGM (Estt)

6. Shri L.M. Kandpal, AGM (SR-Ill)
7. Shri S. Wadhwa, AGM (SR-l)

NFTE BSNL
1. Shri Chandeswar Singh GS
2. Shri Islam Ahmed, President
3. Shri Rajpal Secretary
4. Shri Maneesh Samadhiya

2. After exchange of pleasantries from
both the sides, discussions were held on the
following issues-

2.1 Rules for recognition of non-ex-
ecutive unions in BSNL- The Staff side

mentioned that in the meeting held on 12-
11-2008 in the presence of Dy. Chief Labour
Commissioner, management side agreed to
record the views of some of the unions that
there is a need to frame a new Code of disci-
pline for BSNL. In the meeting it was also
recorded that the management is open to
consider any change in Code of discipline in
future. The new set of rules can be drafted
with the consent of all the unions, thus the
union is requesting for framing of new Code
of Discipline so that recognition is granted to
more than one union. In pursuance to the
demand of the union, the management side
informed that action was initiated approx six
months before the conduct of fifth member-
ship verification and a meeting was convened
with all the applicant unions on 16-9-2010.
In the said meeting, since no consensus
emerged amongst all the unions either for
change in the Code of discipline or for evolv-
ing fresh Code of discipline for BSNL, the
management has no option but to have the
present membership conducted in accord-
ance with the existing Code of discipline Apart
from these conciliation proceedings, the un-
ion has also taken up this issue before the
Hon'ble High Court of Madras. Since the
matter is sub-judice the decision of the
Hon'ble Court may be awaited. After persua-
sion form the staff side, the management
side agreed to further examine the issue.

2. Upgradation of Sr. TOAs- The union
demanded that the Board has approved
upgradation of Sr. TOA from CDA pay scale
of Rs. 4000-6000 (IDA pay scale Rs. 5700-
8100) to CDA pay scale Rs. 4500-7000 (IDA
pay scale of Rs. 6550-9325) in the year 2001.
Since nine years have passed but the said
decisions of the board has not been imple-
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mented, hence the union requested for im-
plementation of the Board decision. In re-
sponse to the demand, the management side
informed that BSNL Board has approved the
revision of pay scale of Rs. 4000-6000 to Rs.
4500-7000 as a part of introduction of EDP
scheme to Sr. TOAs in BSNL possessing
qualification of Graduate from a recognized
University in the year 2001. Accordingly all
the Telecom Circles were requested to fur-
nish the status of the Graduates and Under-
graduates. In the meantime, an informal
meeting was held on 9-10-2002 with NFTE
representatives who not only wanted for im-
plementation of EDP pay scale but also
wanted that the pending issue of pay scale
parity with TTA cadre should also be dealt
simultaneously. This new development was
beyond the scope of recommendations of
GOM and decision of BSNL Board. In the 2nd
National Council Meeting held on 28-5-2002
with NFTE the item of EDP was collectively
discussed with TTA Promotional avenues.
Secretary General, NFTE BSNL intimated the
firm view on this item could be given only af-
ter taking appropriate decision on TTA-Pro-
motional avenues. Then in the 3rd National
Council Meeting held on 20-10-2003 with
NFTE, this item was again discussed wherein
it was decided that action on the EDP issue
will be initiated only after decision on the TTA
promotional avenues is taken.

With the change of representative Union
in the year 2004, the issue of EDP remained
silent with the newly representative Union viz
BSNLEU. Subsequently, the issue came up
in the Committee on Promotion Policy for
Non-Executives employees held on
30.05.2007. The official side briefly explained
the earlier approved proposal of implemen-
tation of EDP scheme for Sr. TOA. The staff
side categorically said that in the present sce-
nario, EDP scheme is not relevant and not

acceptable to the staff side. Staff side also
demanded that pay scale of Sr. TOA should
be upgraded to NE-9 considering the entry
qualifications, experience and working in high
tech. areas similar to other cadre like TTA.
The official side informed that keeping in view
the recommendation of earlier committees
and 5th CPC recommendation in respect of
graduation qualification, only NE-8 is justified.
Staff side totally rejected this proposal. Staff
side was requested to come up with further
justification and it was agreed to continue with
the discussion in subsequent meeting. In the
meantime Non-Executive Promotion policy
(NEPP) has since been issued on 23.03.2010
by BSNL in agreement with the representa-
tive Union i.e. BSNLEU which will cover Time
Bound IDA scale up-gradation of Non-execu-
tives. Since, NFTE BSNL has now taken
up this issue, the management side has
submitted the matter before the Manage-
ment Committee of BSNL.

2.3 Relaxation of service period from
7 years to 5 years- JTO - The union submit-
ted that BSNL HQrs has not conducted even
a single departmental examination ever since
its formation. Moreover, The prescribed serv-
ice period and educational qualification are
such that sufficient candidates are not avail-
able in the company to appear in the exam.
As such, the union made a request to relax
the service condition from 7 years to 5 years
to appear in the JTO exam. The manage-
ment side clarified that for the purpose of ap-
pearing in the departmental JTO examina-
tion, prescribed service period from 10 years
to 7 years was reduced on the basis of re-
quests received from Unions/Associations
and it was observed that after giving this
relaxation, 8530 people became eligible
for appearing in the examination. However
after notifying the examination with the re-
laxed eligibility period of 7 years, a section of
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the staff approached Hon'ble CAT Ernakulam
and amongst other issues, they challenged
that relaxation given on the plea that such
relaxation cannot be given at this stage. The
Hon'ble CAT has stayed the examination
which continues and hence matter is
subjudice at present. The management side
also informed that the Hon'ble CAT
Ernakulam Bench has disposed of the vari-
ous OAs filed in the matter by a common
order dated 15-03.2011. The legal opinion
rendered by the BSNL Counsel has pointed
out some errors in the face of the order which
is liable to be reviewed. The matter has also
been examined by Corporate Office in con-
sultation with Legal cell, and directions have
been issued to be circle Office to file Review
Petition before Hon'ble CAT Ernakulam
Bench against its order dated 15.3.2011 im-
mediately in consultation with the concerned
Counsel. The union requested to expedite
the matter so that exam could be got con-
ducted.

2.4 Pension to regularized employees-
The union submitted that the temporary sta-
tus mazdoors regularized on or after
1.10.2000 are entitled for Government Pen-
sion as per DOT letter dated 20-10-2006, but
in the wage revision agreement signed on 15-
1-2010, the pension benefit has been taken
away. The union accordingly disputed the
same. In response, the management side pro-
posed that the relevant Para 5 of the agree-
ment dated 7.5.2010 [not agreement dated
15-1-2010] on Pension benefits can be got
replaced in consultation with the recognised
union, the contents of which are as follows:-

"5.1 (a) pension

The DOT/DTS/DTO employees ab-
sorbed in BSNL are eligible for pension from
Central Government as per provisions un-
der rule 37-A of CCS (Pension) Rules 1972.

Temporary status conferred mazdoors on
or before 30-9-2000 and regularized on 1-
10-2000 are also eligible for pension from
Central Government as per provisions under
rule 37-A of CCS (Pension) Rules, 1972.

(b) EPF
The other BSNL recruited/regularized
employees are governed by provisions of

Employees provident fund and Miscellaneous
Provisions Act, 1952.

5.2 Gratuity
Payment of Gratuity will be regulated-

As per statutory Rules/orders of Central
Government/DoT for

(a) DOT/DTS/DTO employees absorbed in
BSNL

(b) Temporary status conferred mazdoors
on or before 30-9-2000 and regularized
on 1-10-2000

As per provisions under "the payment of
Gratuity Act, 1972", in case of all other BSNL
recruited/regularized employees."

2.5 Regularisation of casual labourers-
The union submitted that on 8th September,
2000 there was strike agreement with three
federations that all casual labourers will be
regularized. The left out casual labourers
have not been regularized as yet and de-
manded their regularisation. In response to
the demand of the union, it was clarified by
the management side that in BSNL, regulari-
zation of casual labourers was being gov-
erned by "Casual Labourers (Grant of Tem-
porary Status and Regularisation) Scheme,
1989 of the Department of Telecom and other
rules of the DOT. On 10.04. 2006, the Hon'ble
Supreme Court vide a Constitution Bench
judgement in the matter of Secretary, State
of Karnataka and other Vs. Uma Devi and oth-
ers has held that regularization of casual la-
bourers dehors the provisions of the Recruit-
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ment Rules is unconstitutional and hence il-
legal. Accordingly legal advice was solicited
in the matter and as per the opinion given by
the Learned Addl. S.G., the rules on regu-
larization being followed in BSNL have be-
come legally untenable. This view has been
upheld by the Hon'ble Supreme Court in a
judgment dated 16-01-2009 in SLP (C) No.
7803 of 2006 in the case of BSNL Vs. Taja
Singh has held that the Temporary Status
Scheme of DOT cannot be enforced
anymore. The left out casual labourers and
temporary status Mazdoors have already
been extended with social security measure
of EPF, ESI vide order dated 11.1.2011 and
their pay wages have been revised vide or-
ders dated 1.1.2010. Therefore it is no more
possible for BSNL to grant temporary status/
regularise any casual labourer without follow-
ing the provision of the Constitution.

2.6 Upgradation of qualified and
trained Regular Mazdoor as Telecom Me-
chanic - The union submitted that there are
qualified and trained Regular Mazdoors, who
are awaiting appointment to the cadre of
Telecom Mechanic and demanded their
upgradation as Telecom Mechanic on the
ground that they are sufficiently senior em-
ployees and their present drawn pay will not
result in financial implication. In reply, the
management side pointed out that Regular
Mazdoors who has qualified to the cadre of
Telecom Mechanics are awaiting appoint-
ment as there were no vacancies against
which they could be promoted. Accordingly
an option was given to all such Telecom
Mechanics to seek transfer and get adjusted
in any other SSA/Circle wherein the vacancy
existed. This option was kept open for a very
long time and a large number of such Group
D officials have exercised this option and got
adjusted in other SSA's /Circles where such
vacancies existed. This option has since been

closed as there were few SSAs/Circles where
vacancies of Telecom Mechanics existed but
nobody was willing to join there on transfer.
This option cannot be kept open for indefi-
nite period. With a view to evolve any solu-
tion. Sr. GM (Estt.) suggested that Addl. GM
(Estt.) and the union representatives can dis-
cuss this issue separately.

2.7 Distribution of DOT assets- The un-
ion was informed that the issue pertains to
DOT and not with BSNL. [ |

Policy for utilization of vacant staff
quarters in BSNL (Amendment)

No. 482-16/2007-BG, Dated: 01.09.2011

The policy for utilization of vacant quar-
ters in BSNL to Central Govt. Organizations/
PSUs was issued vide BSNL C.O letter No.
482-16/2007-BG (Staff Quarters) dated
26.11.08. There is a demand of vacant quar-
ters from the BSNL employees posted at other
stations for the use of their family members.
The Management Committee of BSNL Board
has approved the amendment to the exist-
ing policy to allow CGMs to allot the vacant
quarters to BSNL employees for the use of
their family members at the places other than
their place of posting. Therefore following is
added to the existing policy:-

i) CGMs are empowered to allot the va-
cant quarters to the BSNL employee though
posted at outstations (i.e. other than his place
of posting) for the residential use of the fam-
ily member(s) who have to stay at that place
for any reason.

i) CGMs can allot vacant quarters to the
BSNL employee for the use of his family mem-
bers, if there is no immediate (say for six
months) need of the quarters for BSNL em-
ployee or quarters are lying vacant for the
last six months.

iii) The BSNL employee concerned shall
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be responsible for all the acts and/or omis-
sions of his family members to whom such
vacant quarters are allotted.

iv) The allotment of accommodation
should be done on the application submitted
by the concerned employee of BSNL and duly
recommended by the Controlling Officer of
the BSNL employee/ officer.

v) The accommodation can be allotted for
a maximum period of 2 years with the condi-
tion of either side’s notice of 2 months for
vacation The minimum lock in period for oc-
cupancy shall be 3 months in case of medi-
cal requirement and 6 months in other cases.

vi) The allotment of these accommoda-
tion should be for the use of immediate fam-
ily members of the BSNL employees only i.e.
wife/husband, children & their spouses and
parents only,

vii) Vacant quarters of any type limiting
to the entitlement of the BSNL employee can
be allotted and no sharing or sub-letting will
be allowed. All the rules, conditions in FR SR
Part | on this subject are applicable for such
allotments also.

viii) The allottee has to apply afresh for
re-allotment, if he proposes to occupy the
same after 2 years of initial allotment.

ix) Rent for the quarters so allotted will
be as approved vide. Annexure A

All income tax liabilities, other taxes,
if any, applicable will be borne by the em-
ployee concerned only. Employers’ share
of income tax borne by BSNL, if any, will be
admissible only for the quarters allotted to
the employee at his head quarters only.

x) In Case accommodation is required for
allotment for any BSNL employee, the
allottee has to vacate the quarters on 2
months' notice. No appeal against such no-
tice will be entertained. If the quarter is not

vacated by that time, the employee will be li-
able to pay twice the actual market rent of such
quarter without prejudice to disciplinary action.

xi) The allottee will be bound by all the
rules and regulations which are applicable
for allotment of BSNL accommodation in the
normal course regarding conduct, sharing,
payment of water and electricity charges etc.

xii) Only minimum maintenance for pro-
viding labour connected with water supply,
sanitation etc. will done by BSNL and any
material replacement has to be borne by the
allotted himself/herself. However, no addition/
alteration/damages etc. Will be allowed to the
existing structure by allottee. The major re-
pair, if required, shall be done by BSNL.
Allottee shall handover quarter in the same
condition as it was handed over to him/her
and if any damage is found, the same shall
be rectified at his/her cost.

xiii) An amount equal to 3 months rent
has to be taken as Security Deposit refund-
able on vacation, deducting the charges/
losses, if any, payable by the employee.

xiv) The amount due, if any will be recov-
ered from the salary of the employee through
the concerned drawing officer.

xv) CGMs can incur expenditure on mini-
mum maintenance/repairs necessitated be-
fore allotment to make the quarter livable.
The expenditure which can be incurred on
such works shall be limited to 3 months rental
amount received as security deposit.

xvi) This type of allotment shall be allowed
to the working BSNL employee only and if the
employee retires/expired or transferred from
BSNL to DOT or other organizations, then such
allotted quarter shall be vacated within 2
months of such transfer/retirement.

xvii) Separate waiting list may be main-
tained for such allotments.
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Remark

'B &A' Cities  Class 'At’

Rent for Class Rent for Class Rent for

'C' Cities
Rs. per
month
1155
1706
3070

Maximum Average
Pay on

Pay on

Minimum

Pay on

quarters on IDA Pay

Scale

Details of Amount to be recovered for various types of Quarters from BSNL Employees/Officers
Entitled Type of

working in out station.

S. Type
No. Quarter

Cities Rs.per
month
3465

Rs.per
month

2310

IDA Scale

IDA Scale

IDA Scale

(Rs.)

Scale (Rs.)
15340
25420
46500
58000
66000
80000

11550
17060
30700
41450
51300
71000
87500

7760

8700

NE-1to NE-4
NE-5 to NE-9

5118
9210

3412

6140
8290

14900
24900
36600
62000
75000

NE-10, NE-11, E1A & E2A

E-3,E-4 & E-5

1\

12435
15390
21300
26250

4145
5130
7100
8750

10260
14200
17500

V-A&V-BE-6& E-7

5

E-9 & Above
E-9 & Above

6 VI-A
7 VI-B

100000

Notes:

1. In addition to the above License Fee,
water charges, electricity charges and
service tax as applicable will also be
paid by the allotte.

2. In the place of E IA, E 2A scales, the
maximum pay of E 2 is taken for cal-
culation.

3. For Type VIA, E.9 scale is taken.

4. For type VIB, BSNL Board Director’s
scale is taken. [ |

Non-Executive Promotion Policy
(NEPP) - Clarification with regard to
Temporary Status Mazdoors/Casual
Labourers

BSNL No. 13-2/2010-TE (Pt) dated 8.9.2011
to All Heads of Telecom Circles, Metro
Districts & Administrative Units, BSNL.

Ref.: This office letter of even no. dated
6-1-2011

Kindly refer to this office letter of even
no. 27-7/2008-TE-Il dated 23-3-2010, vide
which Non-Executive Promotion Policy
(NEPP) has been circulated. Subsequently,
vide sl. No. 24 of letter No. 13-2/2010-TE
dated 6-1-2011, it was clarified that Tempo-
rary Status Mazdoors /Casual Labourers as
on 30-9-2000 and regularised on or after 1-
10-2000 will be treated as BSNL recruited
officials.

Thereafter, this section has received let-
ters from various unions as well as from vari-
ous Telecom Circle requesting for re-exam-
ining the matter for treating these TSMs/CLs
as DoT recruitees, for the purpose of NEPP.

3. The matter was taken up with the Ad-
ministrative Ministry i.e. DOT, who has com-
mented "Since the Casual Labourers who
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were granted temporary status did not hold
any post under the Govt. of India, the serv-
ice rendered by them, on casual basis, on
need basis cannot be counted as duty un-
der the provisions of FR-26 (a). Despite
grant of temporary status they were paid
wages on actual basis and not the time
scale of pay of the regular post. Besides,
the provisions of FR are not applicable to
the casual employees. By virtue of grant of
temporary status they have been extended
certain dispensations, as a special case
and cannot be allowed all the benefits as
available to holders of civil posts. The com-
parison of casual employees with regular
employees is, therefore, not appropriate.
DoT has further commented that the need
for issuance of P.O. in respect of TSMs was
only for the limited purpose of pensionary
benefits for the 50% of casual service ren-
dered by them."

4. In view of the aforementioned com-
ments of the Administrative Ministry i.e.
DoT, the clarification issued vide sl. no. 24
of this office letter of even no. dated 6-1-
2011 may be strictly adhered to by all
Telecom Circles. [ |

Expenditure control in BSNL

No. 7-8/2001/EF/Part/1 Dated: 5-09-2011 to
All Head of Telecom Circles /Metro
Districts BSNL.

Keeping in view the financial condition of
BSNL, the competent authority has decided
to modify the eligibility criteria for items men-
tioned hereunder

1) Medical Expenditure: All outdoor
treatment facilities under BSNLMRS
will be with vouchers only. The facility
of “without voucher” is withdrawn

w.e.f.1st October 2011. Those who
have opted for "without vouchers” dur-
ing the financial year 2011-12, can
avail the benefit for “with voucher” for
6 months proportionately. The number
of bills for outdoor treatment may in-
crease and the units should make ar-
rangement for payment of these bills
without delay. This applies to BSNL
pensioners also.

The indoor facility under BSNLMRS will
continue without any change

2) LTC Keeping in view financial position
the competent authority has approved
the withdrawal of Leave Encashment
while availing. All India LTC / Home
Town LTC for all categories of BSNL
employees including absorbed/ directly
recruited on deputation/deemed depu-
tation.

All India LTC is frozen for two years for
all BSNL employees and officers except those
who are retiring during this period but Home
Town LTC shall continue.

Freezing of LTC and withdrawal of Leave
Encashment linked to All India LTC and Home
Town LTC are with immediate effect. [ |

Expenditure Control in BSNL
No. 7-8/2010/EF/Part/2 Dated 05-09-2011.

Keeping in view the financial condition of
BSNL, the competent authority has decided
to modify the eligibility criteria for item men-
tioned hereunder

News paper supplied in offices: The
number of newspapers supplied to PGMs,
Sr. GMs & GMs in corporate office is reduced
to one newspaper

However in respect of CMD/ DIRs/ EDs
they may decide the issue for themselves.
This should take effect immediately. |
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Letters to Administration

Subsidy from USO fund to BSNL.

No.TF—6/7 Dated 3/9/2011, to Shri Kapil
Sibal, Hon’ble Minister of
Communications and IT Govt. of India
Sanchar Bhavan New Delhi

It is submitted that the BSNL has pro-
vided Telephone services in rural and remote
areas and has undergone operational losses
in crores of Rupees. The BSNL Corporate
office has submitted the demand for grant of
subsidy to DOT long ago. It is strange that
the DOT is not responding on the issue al-
though company has undertaken and dis-
charged the social obligations of Govt. The
action and approach of DOT is not in conso-
nance with the cabinet decision of Govt.
which was taken in September, 2000. The
govt had committed in cabinet decision to
keep the BSNL financially viable.

We, therefore, implore upon you, sir, to
direct the DOT to release the subsidy from
USO fund for BSNL very urgently. |

Upgradation of employees to NE 12
scale as per NEPP.

No.TF—26/6 Dated 27/8/2011 to Shri
R.K.Upadhyay Chairman-cum-Managing
Director B.S.N.L New Delhi

In continuation & our letter No. TF 26/6
date 18/5/2011 we wish to draw your kind
attention towards enormous delay in crea-
tion of NE-12 scale as envisaged in NEPP.
The DPE / DOT has approved the scale in
for creation in November / December 2010.
The upgradation of employees to NE 12 scale
is prospective. In the situation you will agree,
sir, that delay in creation is putting the em-
ployees in disadvantageous position beyond
description. The hundreds of senior employ-

ees are retiring every month with immortal
financial loss.

We, therefore, impress upon you to
please intervene into the matter so that the
settlement of the issue is hastened and crea-
tion of hurdles are stopped. |

Grant of Minimum Trade Union
facilities to unions.

No.TF—1/1 (C-5) Dated 27/8/2011 to
Chairman-cum-Managing Director,
B.S.N.L New Delhi

| am seeking your intervention on behalf
of unions of BSNL Workers Alliance.

In the meeting, held on 16/9/2010, the
Chairman agreed to submit the case of un-
ions for grant of limited trade union facilities
for consideration of the management. The
para-6 of the minute circulated vide BSNL
letter No. BSNL / 5-1 / SR / 2010 dated 20/9/
2010 are as below :

“However, he agreed to submit the un-
ions for grant of limited trade union facilities
for consideration of the Management”.

Further vide Para (2) of BSNL letter No.
BSNL / 7-12 / SR / 2010 dated 28/9/2010 it
was conveyed to union that the issue will be
brought to the notice of management. About
evolving of BSNL'’s own rule for recognition
of union it was mentioned as under :-

“It is felt that further efforts can be made
to evolve consensus amongst all the union”

We are extremely sorry to state that the
“SR Cell” which is supposed to maintain har-
mony and Industrial Peace has not taken any
initiative on above issues causing irritation
amongst the employees. We have no hesi-
tation in stating that the tendency of inert-
ness on the part of “SR Cell” in redressing
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the grievances will not help in maintaining
Industrial Peace.

Therefore, we request you to please in-
tervene into the matter so that the issues are
sorted out and we are not forced to agitate.

An early action is urged for. |

Financial viability of BSNL

No.TF—6/7 Dated 3/9/2011 Chairman-cum-
Managing Director, B.S.N.L, New Delhi

Kindly recall our informal talks of 2nd in-
stant regarding stoppage of encashment of
leave, L.T.C. etc.

We could not react on the proposal as
data of expenditures (with and without vouch-
ers) on Medical Allowance was not available.
There is scope for discussions before final
decision is taken to stop the Medical Allow-
ance etc.

Further, we wish to draw your kind atten-
tion that the officers of J.A.G level and above
have been sanctioned Black Berry Mobile
Phones. The orders for providing Black Berry
Mobile phones be withdrawn forthwith. Simi-
larly Dy. G.M.Ts were not entitled for vehi-
cles. Later on they have been provided the
vehicle facility. This may also be withdrawn
to maintain the BSNL'’s financial health.

Apart from above corruption is in abun-
dance in BSNL. Very serious action is needed
against acts of corruption and misdeeds.

We impress upon you to please take ap-
propriate action on above issues. Let higher
ups also sacrifice the items of Luxuries and
comforts. [ |

Disconnection of facility of Black
Berry Mobile Phones to Dy. GMs and
others

No. TF-6/7 dated 9-9-2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

There is great resentment amongst staff
against discontinuation of LTC, Encashment
of Leave and Medical facilities. It is strange
while the above facilities have been with-
drawn. The Dy. GMTs and above are enjoy-
ing many facilities including Black Berry Mo-
bile Phones, why austerity measures are not
being applied in respect of facilities being en-
joyed by officers.

Therefore, we request you to please take
appropriate action, so that facilities of LTC
etc. are not withdrawn. |

Transfer from one circle to another
circleunder Rule 8 of Transfer Policy.

No.TF—20/3 (a) Dated 27/8/2011 to Shri
A.K. Garg, Director, (HR) BSNL, New Delhi

Kindly refer to corporate office letter No.
250-8/2010-Pers Il date 17/1/2011 regard-
ing information in respect of TTAs seeking
transfer from one circle to another in accord-
ance with Rule 8 of BSNL's Transfer Policy.
We are sure by now the details are available
with the corporate office. In HQR letter No.
250-7/2007-Pers |ll date 7/4/2010 also the
CGMS have been advised to consider Rule
8 cases.

However, we are told that Rule 8 cases
are pending and these are not settled by the
circles causing hardships to employees.

Kindly, therefore, use your good offices
so that their cases are settled. |
Partisan and motivated transfers at
Chennai Telecom District:- Request
for intervention.

No.TF—20/3 Dated 2/9/2011 to Chairman-

cum-Managing Director, B.S.N.L, New
Delhi

Kindly recall our phonic requests on the
subject. Till date the CGM Chennai Telecom
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District has not spared time to discuss and
settle the arbitrary and partisan transfers
resorted to at Chennai T.D. We are rea-
sonably aggrieved over this and strongly
feel this may not help in maintaining har-
mony and Industrial peace at the place
where NFTE has established victories in
all the five elections conducted upto Feb-
ruary, 2011. We have already drawn the
attention of Director (HR), PGM (SR) and
GM (Est.) in the matter.

The transfers ordered in Chengalpatti
SSA is not only erroneous but partisan as
well and have been ordered to break and dis-
rupt the NFTE.

In this connection following points are
mentioned for your consideration and inter-
vention:

1) Transfers have been ordered in August,
2011 in utter violation of orders of BSNL
Headquarter Transfer policy.

2) The employees so displaced are not
longest stay officials and pick and
choose policy has been adopted at the
behest of BSNLEU which is evident in
GM (S)’s letter although the transfer is
the domain of management alone.

3) The employees repatriated now were
transferred earlier due to surplus. Their
repatriation on govt cost is uncalled for
as strength has not increased causing
repatriation.

4) The management has not called any op-
tion from the staff for transfer and arbi-
trarily transferred aged lady staff to far
away place. This is also in defiance of
Transfer Policy.

We, therefore, request you to please in-

tervene into the matter to prevent occurrence
of unpleasant situation in the circle. |

Redeployment / Merger of staff of
CTS, Kolkata.

No. TF—04 -Dated 29.8.2011 to GM.(Est)
B.S.N.L New Delhi

Kindly refer to corporate office letter No.
250-4712002-Pers lll date 24.2.2004.

There are Industrial staff who opted for
posting at Telecom stores circle office as well
as Kolkata TD. These staff are not being re-
leased as per their option. Apart from this
there are 7 regular employees of CTS who
originally belong to west Bengal circle ‘are
also not being released to their parent unit.

Kindly, therefore, intervene so that staff
are released CTS, Kolkata which should be
disbanded as per orders. |

Holding of screening Test for
promotion to the cadre of Sr TOA (G).

No.TF-14/2 (e) Dated 29/8/2011) to GM.
(Est) B.S.N.L New Delhi

There are still some TOA (G), TOA (P)
and TOA (TG) who are awaiting absorption
into the restructured cadre. The concerned
circles are not holding the screening Test due
to less number of staff Contrary to above
there are sufficient number of TOA (G) staff
Some circles viz Tamilnadu is holding the
examination in respect of TOA (G) for induc-
tion into the cadre of Sr TOA (G). You will
agree that other category of staff may not be
left out on the plea of less number of staff.

Kindly, therefore, issue orders so that
screening Test is held in respect of all the
four streams. |

Commissioning of STM-16/MADM at
Unnao, Hamirpur SSAs in East UP
Circle :- Request for enquiry.

No.TF-5/2 Dated 29.8.2011 to Chief
Vigilance officer B.S.N.L New Delhi
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The SSA Head Allahabad has approved
the tender for installation/ commissioning of
STM at the rate of Rs.18,000 (copy enclosed),
contrary to above the SSA Heads of unnao
and Hamirpur have given the work to same
vendor/ contractor for same work at the rate
of Rs. 36,000/- i.e. almost double. This is
nackedfraud and accountability be fixed
against the erring officers.

Kindly get the matter investigated by vigi-
lance cell of BSNL HQR and take action
against erring officers. |

Posting of officers in SSA / Circles.

No.TF-36/3 Dated 3.9.2011 to the
Chairman-cum-Managing Director B.S.N.L
New Delhi

We are informed that there are SAG of-
ficers who are working in the SSA / Circle for
more than the prescribed period fixed by
BSNL Headquarter. In this connection some
of the names are mentioned for your perusal
and remedial action.

1) Shri K.Ananth Ram, GM Eluru in Andhra
is working at the place / circle for more
than 8 years.

2) Shri A.Narender, GM Warangal who is
allegedly deeply involved in misdeeds
and corruption practices was earlier at
the place and after completion of the ten-
ure was shifted to Karimnagar and after
some period has again been posted at
Warangal i. e. Second time. He has been
charge-sheeted under Rule 36 being
absorbed employee. Surprisingly even
this aspect has been ignored and is be-
ing allowed to continue as SSA Head

3) Shri Gopi, GM Nellore has completed
prescribed period of the stay. We may
also point out that there are specific or-
ders that the officers should not be re-
tained on sensitive posts beyond 2/3

years. The transfer and posting is no
doubt the domain of the administration
and as a responsible union we don’t want
to involve in this arena but we strongly
feel that none is above the law and rule
of the department. The guidelines of CVC
should be implemented for congenial at-
mosphere in the company.

We may add that Shri S.P. Shukla, GM
Farrukhabad was transferred to Gaya but this
order was modified all of sudden for Silcher
as per usual practice of Corporate office. The
GM at Silcher, Shri Sriram, has retired and
the post is lying vacant despite this Shri
Shukla continues to be at Farrukhabad due
to obvious reasons. A question arises why
his orders were modified when he is not mov-
ing for Silcher to fill up the vacant post. Such
tendencies are harmful to the Company.

We, therefore, request you to take ap-
propriate action keeping in view the interest
of the Company. [ |
Editorial: Contd. from page 1
learnt lesson from the Andolan of Shri Anna
Hazare which has not only awaken the peo-
ple of the country but shaken the govt. as
well. A question arises why all absorbed em-
ployees numbering more than 2.50 lakhs
can't fight to shaken and force the DoT and
management to put the company on right
track. The DoT and Govt. both are commit-
ted to ensure the financial viability of BSNL.
This can be made possible provided proper
atmosphere is created to unite all non-ex-
ecutive unions but someone has to take lead
in this respect. The workers who will un-
dergo sufferings will never forgive if we fail
to evolve and build unity of unions.

Time is ripe to awake, arise and unite
to hit hard before it is too late to save the
entity. [
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Rajasthan Circle Conference
held with great enthusiasm and
glamour

4th Circle Conference of NFTE-BSNL
Rajasthan Circle was held from 4-9-2011 to 6-9-
2011 at Suratgarh Dist. Sriganganagar. The ar-
rangement was done by the Reception Commit-
tee under the leadership of Com. Ved Prakash
Gaur, Chairman. The arrangement was appreci-
ated by all. The Open Session and seminar was
addressed by Com. Islam along with General
Manager T.D., Shri Devender Singh and Deputy
General Manager. The delegate session was also
addressed by Com. Islam and other leaders.
While speaking on the accusing Com. Islam ap-
pealed to the workers to get ready for struggle
against withdrawal of facility of LTC and encash-
ment of leave and medical allowance. He con-
gratulated circle Union for registering victory in
ten SSAs in fifth verification. The house unani-
mously decided not to participate in the pro-
gramme of JAC. Com's Dinesh Kumar Gabhlot,
R.G. Dixit and S.P. Sharma have been elected
as President, Secretary and Financial Secre-
tary. Com's Jaswant Singh Bundela, Ram
Lakhan Maurya and L.P. Vijay have been
elected as Asstt. Secretaries of the union. The
All India President and outgoing Circle Secre-
tary congratulated the New Circle union team and
appealed to work unitedly. The Conference has
been a grand success for which the comrades of
Sriganganagar deserve appreciation for their hard
work and dedication. |

Chhattissgarh Circle

The District Conference and Seminar on
"our responsibility towards BSNL" was held in
Nagar Mahapalika Town Hall, Raipur on 8th
Sept. The CGM, GMTD and CCA participated
in the seminars.

Com. Islam, Chilamwar and District Sec-
retaries of other SSAs addressed the seminar
and Conference.

Comrades M.L. Gavel, H.P. Sahu and

Chamanlal Thakur have been elected as Presi-
dent, District Secy. and Treasurer. A very large
number of employees including ladies participated
in the function. |

Pension revision

In Chhattisgarh pension revision work has
been completed. Only few cases have been left
because papers are pending with Bhopal CCA.
The leadership of Shri G.K. Padhi CCA has been
extremely good. The DOT/BSNL pensioners
association garlanded him for his splendid work. Il

Durg

Avery grand meeting of employees was held
on 9th at Durg SSA. The meeting was addressed
by circle Secy. and Com. Islam, President of the
union. The circle secy, Com. Chilamwar assured
to get problems of workers settled speaking on
the occasion Com. Islam opposed recent freez-
ing orders on LTC, encashment of leave and medi-
cal facility. He gave details on VRS, bonus and
NEPP. The govt. has still not released subsidy
of Rs. 2000/- crores to BSNL. Itis govt's respon-
sibility to keep BSNL financially viable. He ap-
pealed the workers to get ready to fight with govt.
to protect BSNL and to keep it financially viable
Com. H.R. Sahu listed problems and Com.
Shankar Pandera presided Com. Zafar Igbal

Qureshi conducted the meeting. |
Convention of All Central Trade
Union

A convention of all central Trade Unions viz
BMS, INTUC, AITUC, CITU etc. was held at
Mavlankar Hall on 7th September.

Comrade Dr. Sanjeeva Reddy (President
INTUC), General Secy, AITUC (Com Gurudas
Das Gupta) and others addressed the large gath-
ering. The Convention was against disinvestment,
Price rise, violation of labour laws etc. The lead-
ers gave a call for "Jail Bharo Andolan" on 8th
November, 2011.

Comrades Islam, Rajmouli, Dhaka attended
the convention on behalf of NFTE BSNL. |
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