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EDITORIAL

MARCH AHEADTO DEFEAT BSNLEU :

The National Executive Meeting of NFTE
- BSNL took place at Jalandhar at such time
when our bread earner, BSNL is facing big
challenges and the future of workers is in
doldrum. This situation in company has de-
veloped in a gradual way due to systematic
neglects. The employees have been denied
their due claims in second wage revision, dis-
criminated in grant of perks and allowances.
The Govt. of India issued orders in April, 2009
for 78.2% IDA merger but on the date of wage
agreement, 15-1-2010, this was wilfully sur-
rendered to the management putting the
workers to financial loss. The employees
have been discriminated in promotion scheme
which is full of confusion and contradiction.
Bonus is becoming a dream due to linking it
with profit and ratings. The S/C S/T employ-
ees have been denied the reservation ben-
efits in promotion. The National Executive dis-
cussed all these issues in detail and appealed
to employees through the following resolu-
tion to gird up their loins and march ahead

to defeat the BSNLEU in the verification.

"The National Executive Meeting held at
Jallandhar in Punjab from 4th to 5th Octo-
ber, 2010 called upon all the non-executive
employees in BSNL to defeat the present rec-
ognized union in the 5th membership verifica-
tion for its failure to implement the promise
and object. It surrendered to the Management
on second wage revision, non-executive em-
ployees Promotions Scheme, Bonus etc.

BSNL EU, despite enjoying the status of
a recognized union without any break for the
last six years has failed to implement many
of its promises. The issues like TTA promo-
tion of Telecom Mechanics without any ex-
amination, Grant of second Saturday holiday
to all administrative offices staff are yet to be
settled.

When many PSEs signed wage revision
agreements for their employees with 78.2 per-
cent IDA merger as per the decision of the
Central Government and for a periodicity of
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five years in the BSNL the recognized union
surrendered to the management and ac-
cepted both 68.8% IDA merger and ten years
periodicity. Because of this employees are
loosing Rs. 1000/- per month permanently.

In the promotion policy implementation
also the recognized union meekly accepted
an "inferior" agreement compared to the ex-
ecutives promotion policy. The age-old SC/
ST reservation also dispensed with due to
the irresponsible attitude of BSNLEU. Fur-
ther "bonus" is in danger due to the wrong
agreement signed by the recognized union
which actually negated the concept of "Bo-
nus as deferred wage".

The Growth and the financial Position of
BSNL is going from bad to worse due to the

conspiracies of both the management and
Government. During the year 2004-05
when NFTE was recognised the BSNL
earned profit of more than Rs. 10,000/-
crores. But for the last six years the
BSNLEU acted merely as a silent specta-
tor on deteriotating condition of BSNL with-
out any serious agitation to defeat the de-
signs of the Government and management.

Hence the National Executive Meeting
appeal to one and all to vote the BSNL work-
ers alliance and elect NFTE-BSNL as a rec-
ognized union in BSNL to safeguard the fu-
ture of the employees and BSNL."

Dear comrades : time has come to
unite and move forward to defeat the
BSNLEU which is source of all ills. n

STRENGTHEN THE ALLIANCE

Majority union verification :- Resolution adopted at Jalandhar NE Meeting

No.TF-1/5 (b) Dated 15/10/2010 To The General Secretaries of All Non-Executive
unions in BSNL

| am enclosing a copy of resolution
adopted at the National Executive Meeting
of NFTE BSNL for your perusal.

We request you to please help and co-
operate us to strengthen the BSNL Workers
Alliance to protect the interest of BSNL and
the workers.

Majority union verification
The CWC held at Jalandhar strongly feels

that Membership Verification is a misnomer
exercise.

The NFTE has been demanding with the
management to frame BSNL Rules for Trade
union recognition. Unfortunately setting aside
the views of majority unions, management is
thrusting upon the same old code of disci-
pline with the connivance of BSNLEU & TEPU.

NFTE CWC held at Jalandhar appeal to
the members to gird up their loins to take the
decision in what-soever form it comes. NFTE
strived its best with FNTO and other Trade
unions to bring a change in the recognition
rules to safeguard the honour and interests
of all unions. NFTE with other like minded
unions would strive its best for proportional
representation by amending the rules of Na-
tional, Circle and Local Councils.

Since the fourth Membership verification
BWA has been functioning intact. The CWC
held at Jalandhar appreciates the role of BWA
for the betterment of workers, its able inter-
vention in settling the issue of long delayed
wage revision and getting NEPP clarifications
etc. issued.

Note: Remaining portion of NE Meeting and Verification details will be published in Telecom
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Resume of Open Session of National Executive
Meeting on 4th October at Jalandhar

The Open session of National Executive
Meeting of NFTE BSNL was held at the very
specious hall "Desh Bhagat Yadgar" built in
the memory of martyrs who sacrificed their
lives in the freedom struggle. More than thou-
sand employees were present in the session.
At the outset the leaders and dignitaries of-
fered their homage to the martyrs.

The Reception Committee headed by
Com. M.L. Sharma (Secy. R.C. and Circle
Secy. Punjab and S.K. Verma, ACS etc.)
Welcomed distinguished guests and leaders
sitting on the dias.

Inaugurating the session Com. B. Brar,
National Secy. AITUC told the mass gather-
ing that the policies of Disinvestment,
outsourcing are not good for the country. The
PSUs have generated wealth and made In-
dia a strong nation. The Central Trade Un-
ions are united against Disinvestment, Price
rise etc. He appreciated the efforts of NFTE
against disinvestment in BSNL Com. C.Singh,
General Secy. NFTE while welcoming the
guest said that the BSNL Workers Alliance is
totally against the adverse recommendations
of Pitroda Committee. He stressed that the
alliance be further strengthened to meet the
present challenges confronting the BSNL and
its workers.

Com. K. Vallinaigam, General Secy. NU
BSNLW(FNTO) and chairman BSNL Work-
ers Alliance extended a very warm greetings
to the gathering and told that the meeting is
taking place at a very important and crucial
time. He recalled the role of NFTE -FNTO at
the time of corporatisation. The pension, job
security guarantees were secured through
joint efforts and struggle. Today BSNL's fi-
nancial health in not good and has incurred

loss to the tune of Rs. 1800 crores. He con-
gratulated the NFTE for filing court case
against Code of discipline for recognition of
unions. The workers have been cheated by
BSNLEU in promotion scheme, wage revi-
sion etc.

Shri Nigam, GM accompanied by five Dy.
GMS also addressed the session and said
that outsourcing should be controlled and
mobile Network must be expanded. Earlier
Shri Amritlal, Chairman RC and All India Gen-
eral Secy. of Bank of Baroda employees un-
ion greeted the workers and welcomed the
guest in the historic city and hall.

Com. Islam, President in the concluding
speech said that in the interest of BSNL
workers the "BSNL workers Alliance" has
been formed. It is not just to win the election
only. He felt VRS is not applicable on BSNL
workers rather it is CDA Rule (Rule 55 b(ll))
which is dangerous and pernicious. This
clause can be invoked in present situation
and as such we should demand its withdrawal
with full force. |

Contd. from pre. page

The CWC directs the NFTE Hqr to take a
lead role in the coming verification if it is
forced on the existing code of discipline by
broadening the alliance forces taking FNTO
as its core alliance. The historical relation
between NFTE and FNTO should be ad-
vanced further to give confidence to the em-
ployees as the efficient alternative to the
BSNLEU.

The CWC feels strongly that the unity
built amongst the unions through BWA
should be strengthened further to ad-
vance the cause of employees and pro-
tect the edifice of BSNL. [ |
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Resolutions adopted in National executive
Meeting at Jalandhar

1. Majority union verification :

The CWC held at Jalandhar strongly feels
that Membership Verifications is a misnomer.

NFTE has been demanding the manage-
ment to frame BSNL Rules for trade union
recognition. Unfortunately setting aside the
views of majority unions, management is
thrusting upon the same only code of disci-
pline with the connivance of BSNLEU and
Tepu.

The National executive meeting held at
Jalandhar appeal to the members to gird up
their loins to take the decision in what-soever
form it comes. NFTE strived its best with FN-
To and other Trade unions to bring a
change in the recognition rules to safeguard
the honour and interests of all unions. The
NFTE with other like minded unions would
strive its best for proportionate represen-
tation by amending the rules of National,
circle and local councils.

Since the Fourth Membership verification,
BWA alliance has been functioning intact. The
CWC held at Jalandhar appreciates the role
of BWA for the betterment of workers, its able
intervention in settling the issue of long de-
layed wage revision and getting NEPP clari-
fications etc. issued.

The CWC directs NFTE to take a lead
role like in earlier elections in the coming
verification if it is forced on the existing code
of discipline by broadening the alliance
forces taking FNTO as its core alliance. The
historical relation between NFTE and
FNTO should be advanced further to give
confidence to the employees as the effi-
cient altemative to BSNLEU.

The CWC feels strongly that the unity built

amongst the unions through BWA should be
strengthened further to advance the causes
of employees and protect the edifice of BSNL.

The CWC appeals to one and all to
strengthen the lead role of NFTE with its core
functions FNTO to make BWA a winner.

2. Defeat BSNLEU :

The National Executive Meeting held at
jalandhar in Punjab from 4th to 5th of Octo-
ber, 2010 called upon all the non-executive
employees in BSNL to defeat the present
recognised union in the 5th membership veri-
fication for its failture to implement the prom-
ise and object, surrendered to the Manage-
ment on second wage revision, Non-execu-
tive employees Promotions Scheme, 78.2%,
IDA merger, Bonus etc.

BSNLEU, despite enjoying the status of
a recognised union without any break for the
last six years has failed to implement many
of its promises. The issue like TTA promo-
tion to Telecom Mechanic cadre employees
without any examination, Grant of Second
Saturday holiday to all administrative office
staff are yet to be settled.

When many PSEs signed wage revision
agreements for their employees with 78-.2
percent IDA merger as per the decision of
the central Government and with a periodic-
ity of five years. In the BSNL the recognised
union surrendered to the Management and
accepted both the 68.8% IDA merger and ten
years periodicity. Because of this our employ-
ees are loosing Rs. 1000/- per month per-
manently.

In the promotion policy implementation
also the recognised union meekly accepted
an "inferior" agreement compared to the ex-
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ecutives promotion policy. The ageold SC/
ST reservation also dispensed with due to
the irresponsible attitude of BSNLEU. Fur-
ther "bonus" is in danger due to the wrong
agreement signed by the recognised unions
which actually negated the concept of "Bo-
nus as deferred wage."

The Growth and the Financial Position of
BSNL is going from bad to worse due to the
conspiracies of both the management and
Government. But for the last six years the
BSNLEU acted merely as a silent spectator
without conducting any serious agitation to
defeat the designs of the Government.

Hence the National executive meeting
appeal to one and all to vote the BSNL work-
ers alliance and elect NFTE-BSNL as a rec-
ognised union in BSNL to safeguard the fu-
ture of the employees.

3. Incease in Allowances for

employees
The CWC held at Jalandhar from 4th Oc-
tober to 5th October resolved that:

(1) Educational allowance be increased and
BSNL employees be paid at par with cen-
tral Govt. employees.

2) Increase of conveyance allowance to
BSNL employees at par with Central
Govt. employees.

3) Increase of washing allowance to TM's/
GM's/Group-D staff in BSNL.

4.78.2% IDA Merger

The CWC held at Jallandhar strongly
urge upon the BSNL management to settle
the issue of 78.2% DA merger. The Agenda
kept pending in the BSNL should be taken
up immediately and decision may be taken
at the earliest.

Almost all the PSUs have already settled
the issue of 78.2% IDA merger.

5. Leave Encashment:

The CWC with great concem demands
that the management should bring into light
the MoU between LIC and BSNL regarding
leave encashment.

The CWC takes note of the order issued
by BSNL regarding leave encashment of 300
days for those retiring and 150 days for those
resigning but nothing is mentioned in case of
voluntary retirement. The CWC demands a
corrective order to avoid any ambiguity.

6. JTO Departmental Examination

The National Executive Meeting held at
Jalandhar, demands that the service condi-
tion of seven years for appearing in JTO de-
partmental examination be reduced to five
years as during DoT period.

Further the meeting also demand that the
D/R TTAs be designated as Junior Engineer
(JE) on priority basis.

7. T.M. Examination:

The Educational qualification is not a cri-
teria to appear in T.M. examination, but RMS
are forbidden to sit unless they pass 10th.
Unfortunately many group 'D' have been con-
verted as RMS on recatagorisation basis and
most of the RMS are not having 10th pass.

The CWC demands that the manage-
ment should permit all RMS to appear in T.M.
examination.

8. T.T.A. Examination:

Educational qualification '10+2 becomes
a compulsory criteria for appearing TTA ex-
amination to T.M. Unfortunately most of the
TMS are not having '10+2'. Therefore
exemtion may be iven as one time measure.

9. Left out TTAs qualified as J.T.Os:

The CWC demands that the left out TTAs
qualified as JTOs may be upgraded as JTOs
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alongwith their own posts as one time meas-
ure.

For those TTAs who are officiating as
JTOs FR (1) a (I) may be given as per Kerala
CAT direction.

10. C.G.A. (Compassionate ground
appointment)

The CWC held at Jalandhar urge upon
the management to review and reduce the
indigent weightage factor taking into account
the experiences of the last 3 years. A lump
sum grant many be introduced in rejected
cases to safeguard the family of the deceased
employees.

The CWC demands further to reauthorise
the Circle Heads to clear compassionate
ground cases instead of sending to corpo-
rate office to avoid delay and to give job op-
portunity to the family in time.

11. CDA Rule 55-ii (b) :

BSNL has started implementing the CDA
Rules 2006 without consulting the registered
unions. It is not registered also in the labour
department.

NFTE has been cautioning the employ-
ees about rule 55-ii(b) which provides right
to management with unlimited power to re-
tire any one at the age of 55 by giving 3
months notice without mentioning the
grounds for retiring. The appeal provision is
not provided.

The CWC held at Jalandhar on 4th and
5th October. 2010, urge upon the manage-
ment to withdraw 55-ii(b) as democle's sword
is hanging on the employees.

12. Bouns:

BSNLEU has entered into an agreement
with the management on profit linked Bonus
based on MoU Ratings. Accordingly, if no
profit in a year- MoU Ratings is poor then no

bonus. In the wage agreement BSNLEU has
signed for PM based Bonus. Nobody knows
the impact of the said system.

DoT has issued guidelines in 2007 itself
authorising BSNL to take appropriate deci-
sion on the issue of Bonus. Though BSNL
has earned no profit for the year 2009-10 it
has earned more than 40,000 crores as profit
in the last 10 years. The accummulated rev-
enue is 3 lakh crores.

BSNL is celebrating its 10th year. In or-
der to motivate the employees, BSNL Board
may take a decision on Bonus atleast mini-
mum of the basic of the employees. Though
profit is reduced, productivity is improved.

The CWC further demands that the man-
agement must consult BSNL workers alliance
and all unions before implementing P.M. sys-
tem or any new bonus formula.

13. NEPP:

BSNL order of NEPP issued on 23-3-10
has created a lot of confusion and the sub-
sequent mega clarifications have brought
many deserts/inadequacies/disadvantages
into light.

Time Bound Promotions and post based
R/C both are merged and counted as subse-
quent promotions. Even shortfall is not left
out. Upgradation of TTA as per on FR. 23 is
also counted as promotion.

Uniformity maintained hitherto has com-
pletely collapsed due to the introduction of
NEPP. The CWC held at Jalandhar feels
strongly that in the name of 4 promotions the
employees got only disappointment. The
CWC demands that ACP be introducted by
providing 3rd Promotions on 30th year to the
optees of OTBP/BCR.

- FR. 23 TTA upgradation should not be
counted as promotion in the case of
TTAs.
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- Sr. TOAs should be given "7100" instead
of immediate scale "6550" to avoid com-
plication.

- SC/ST employees may be given a con-
cession as in some PSUs.

- Fixation on FR. 22(1) a ().

- Discrimination between BSNL absorbed
and direct employees should be set right.

- 'Average' percentage grading should be
withdrawn.

The CWC directs the CHQ to take up the
issues at the appropriate forum for their set-
tlement.

14. NEPP clarifications - ltem 45

The granting of pay scale of CAD Rs.
5000-8000 to TTAs in place of CDA Rs. 4500-
7500 w.e.f.1.1.96 was a part of pay revision
as per 5th Central pay commission recom-
mendation to place them at par with diploma
engineers in central Govt. However the same
was implemented in BSNL only w.e.f.
1.10.2000. The Hon'ble CAT Kerala has
passed a judgement in favour of demand to
give point to point fixation in the IDA pay scale
7100-10100, corresponding to CDA pay scale
5000-8000 w.e.f.1.1.96.

Hence this cannot be treated as 1st pro-
motion as per NEPP. So BSNL absorbed
TTAs should be allowed their 1st promotion
w.e.f.1.10.2004 instead of 1-10-2007.

Further, the clarification No. 2 will put
employees in great loss as the pay drawn
will not be protected.

15. Point 1, 2 and 33 in NE PP

According to this clarification Sr. TOAs
who got and availed their OTBP scale of 7100
will be withdrawn and the scale 6550 only
will be granted. The clarification No. 33 should
not be made applicable.

Further, the clarification No. 2 is not com-

plete IT is classified that pay Drawn upto
2008 is not protected whether this is applica-
ble to those who got 1st upgradation from 1-
10-2000 is not given. If the pay is not pro-
tected whether it is from 2000 to 2004 or from
2000-2008 is not clarified.

16. On. FR. 22 (1)a(1) Pay fixation in
the JTO pay scale to officiating
J.T.Os:

Based on the 2-different Judgement of
Hon'ble CAT and Hon'ble High court of
Kerala, pay of officiating JTOs are being fixed
as per FR. 22(1)a(1) in the JTO pay scale in
Kerala Circle. This is based on the finding of
Hon'ble Courts that these officials fulfills the
eligibility criteria for promotion to the post of
JTO as per JTO R/R/of 1996.

We demand that the Judgement should
be implemented all over the country, since
officiating JTOs in other circles are also
equally placed.

17. On September 7th Strike:

The National Executive meeting of NFTE-
BSNL held at Jalandhar on 4th and 5th Oc-
tober 2010 appreciates the efforts taken by
circles, SSAs and Branches in organising
September 7th strike successfully. The CWC
conveys its thanks to all the employees who
made the strike a historic one.

On reviewing, CWC comes to know that
the strike has not been total in some areas.
The CWC directs all its units not to exempt
themselves in future, and implement the call
of CHQ. [ |

07.10.2010 : Com.Ashok Kumar one
of the founder of BSNLEU in Himanchal
Circle joined NFTE along with his 40
friends at MANDI SSA HQ in presence
of Com.K.K.Singh Secretary CHQ on 01/
10/2010 HQr extends warm greetings.
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Letters to Administration

Departmental Examination for
promotion to the Cadre of JTO.
No.TF-14/2 (b) Date 11/10/2010 to
Chairman & Managing Director BSNL

Presently a minimum service of 7 years
is necessary to appear in departmental ex-
amination for promotion to JTO Cadre against
departmental quota of vacancies we strongly
feel that the sufficient non-executive employ-
ees with the prescribed educational qualifi-
cations will not be available for the said ex-
amination. There are departmental vacan-
cies in large number as no examination has
been held after 1999 and 2000. You will
agree, sir, it is great injustice to the employ-
ees who are aspiring for promotion as JTO.
Under the circumstances the reduction- in
service period is necessary so that sufficient
candidates are available for the examination.
During DOT period the five years service was
prescribed for such examination. The issue
was discussed in the National Executive Meet-
ing of union and a resolution has been
adopted for relaxation in service period A
copy of resolution is enclosed for ready ref-
erence.

Therefore, we request you to please get
the matter considered in correct perspective
and end the frustration prevailing amongst a
large section of the employees.

Grant of Bonus for the year 2009-2010
No. TF-7/Bonus Dated 27-09-2010

The Chairman-cum-Managing Director,
BSNL, New Delhi-1

The festivals of Dussehra and Durgapooja
are fast approaching and the employees are
making frequent enquiries on the issues.

It is state that the Bonus is deferred wage
as such its payment may not be linked with

the profitability of the Company. We strongly
feel that the Bonus should not be denied spe-
cially when the Company is spending crores
of rupees in foreign trips etc. It is being paid
to the Gouvt. offices to the non productive sec-
tion also.

Therefore, kindly take appropriate action
for grant Bonus to the Workers.

Bonus for the year 2009-2010.

No.TF-7/1 Date 11.10.2010 to Chairman
and Managing Director, BSNL, New Delhi.

Kindly refer to our Letter No.TF-7/Bonus
date 2710912010 regarding grant of Bonus
to employees in BSNL It is stated that the
issue has been discussed in the National
Executive Meeting, held at Jalandhar, and a
resolution adopted. | am enclosing a copy of
the same for your kind perusal and appropri-
ate action. We have already mentioned that
the Bonus is deferred wage and this should
not be linked with the profit of the company.
The Telecom Employees were getting Pro-
ductivity linked Bonus, PLB, from year 1978-
79 and it was never linked with profit and
grading. Apart from this the company is in-
curring huge expenditures on TA including
foreign trips, vehicles farewells seminars and
conferences etc. without any profit to com-
pany. Under the circumstances the payment
of Bonus should not be denied to workers on
the plea of loss.

We also want to make it clear that the
employees are restive over the issue and the
resentment may flare up disturbing the har-
mony and peace in the company.

Therefore, we once again implore upon
you, sir, to kindly intervene and get the mat-
ter resolved sooner the better as Durga
Pooja / Dussehra is fast approaching. It will
not be fair to deviate from the custom as
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Bonus has always been paid before Durga
Pooja.

Notice give by the NFTE BSNL for
lunch hour Demonstration on 12-10-
2010 regarding Bonus

No. BSNL/7-13/2010 Dated, the 11th
October, 2010 to All CGMs, BSNL with copy
to GS, NFTE BSNL with the request to with-
draw its notice for the proposed demonstra-
tion on 12-10-2010 and to have the issues
resolved amicably.

Grant of Bonus for the year 2009-
2010:- Resolution adopted at National
Executive Meet at Jalandhar.
No.TF-7/1 Date 15.10.2010 to Chairman
and Managing Director and Copy to GM
(Estt), BSNL

I am forwarding herewith the resolution
adopted at the National Executive Meeting
of union. The resolution is self contained and
needs no dilation from us. However, it is
mentioned that the BSNL is a service Pro-
vider and it is facing stiff competition with the
private companies and Tariff have been. re-
duced to a great extent. It is fulfilling social
obligations also of the Govt. The NFTE BSNL
never agreed for profit linked rating Bonus
and has preferred production linked only. It
will not be out of context to state that almost
all PSUs including loss making have paid Bo-
nus to their employees. It will not be fair to deny
Bonus to BSNL workers on the plea that agree-
ment is profit linked only. It is again stated that
the Bonus is always paid before Durga Pooja/
Dussehra a and as such deviation may hurt
the employees beyond description.

Therefore, we implore upon you, sir, to
kindly make a very special consideration to
delink the payment of Bonus with the profit
and order for payment urgently. We are sure
you will please take urgent action to assuage
the hurtfeelings of the workers. [ |

JAC CALL

Three Days Strike from 1st
December to 3rd December 2010

Demands

1. Refund of Rs 18500 crores to BSNL paid
to Government towards 3G and BWA
Spectrum charges.

2. 78.2% IDA Merger for wage revision w.e.f
1-1-2007.

3. Immediate settlement of ITS Group A ab-
sorption issue.

4. No Disinvestment / IPO of BSNL. 5. No
VRS

6. Procurement
equipments.

7. No unbundling of last mile copper cable.

8. Implement the Government's commit-
ments on financial viability of BSNL at
the time of Corporatisation by continu-
ing exemption from License Fee and con-
tinuation of ADC, USO Fund etc.

9. Effective and expeditious implementation
of programmes and projects like ERP.
NGN etc. Immediate fool proof measures
for smooth change over to COR.

10. Government Departments and PSUs
should be mandated to take telecom
services from BSNL/MTNL only.

11. Revision of Pension on IDA along with
wage revision. Immediate revision of IDA
pension of pre-2007 BSNL retirees.

3 days strike decision has been approved
by National Executive Meet of NFTE at
Jalandhar.

Bonus - Hunger Strike by General Sec-
retaries on 15th October 2010

Comrades Kohli and Rajpal participated
on behalf of NFTE Bonus issue will be placed
in next BSNL Board meeting i.e. on 25th Oct.

Mass Dharnas will be organised now on
28.10.2010 at Circle/SSA levels for Bonus.m

of adequate mobile
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Bonus Denied : who is at fault?

Com. C.K. Mathivanan

BSNLEU has ‘created a history" indeed! The
employees are denied legitimate 'bonus amount'
this year for the first time even since they were
granted "bonus" by Sri Charan Singh government
in 1979. Actually it is a "self goal" produced by
the present recognised union when its signed an
agreement with the management few years ago
for grant of "Profit linked incentive."

Bonus was treated by all trade unions in the
Country as a "deferred wage". No matter whether
the company was running on profit (or) loss it
has to pay the employees at least 8.33% (one
month salary) wages as bonus was the ruling of
the highest court of the land. Despite all these
the management in BSNL denied bonus on the
plea that the company has incurred a loss of Rs.
1822 crores during the financial year 2009-2010.
At the recently concluded National Executive
Meeting at Jalandhar NFTE-BSNL decided a na-
tionwide demonstration on 12th October to de-
mand bonus payment to our employees and ex-
ecutives before Pooja. Accordingly big demon-
strations were organised by the members of
NFTE-BSNL throughout the country on 12-10-
2010. The CMD called us for discussion on the
eve of demonstration. Our leaders met shri Gopal
Dass, CMD and pressed for the immediate pay-
ment of atleast 8.33% bonus. But the CMD
pointed out that the agreement with the BSNLEU,
the recognised union provides for no bonus if the
company has no profit. However we disagreed
with this argument and pointed out the said agree-
ment was not in the interest of employees as
well as against the provisions of Bonus act it-
self. But the CMD insisted on non-payment of
bonus and we recorded our disagreement and
proceeded with the nationwide demonstration.

BSNLEU convened their extended Central
Working Committee Meeting in the last week of
September at Nagpur but did not bothered too

much for bonus payment to our employees and
that is why it did not gave any agitational call for
bonus. But when NFTE-BSNL decided demon-
stration for bonus at Jalandhar Com. Abimanyu
all of a Sudden announced a demonstration/Black
badge programme on 11th October just a day
before the planned programme of NFTE-BSNL
with the sole aim of "showing" his interest on the
bonus issue. But sadly their said call was not
"observed" in many circles. Our question is why
BSNLEU did not bother to unify all unions/Asso-
ciations in BSNL for demanding bonus payment
before 12th October 2010? The answer is obvi-
ous - BSNLEU which has "surrendered" to the
management by agreeing to no bonus payment
in the event of "loss" to the company has lost
the moral authority to demand legitimate bonus
to our employees.

Is it proper to link "profit" with bonus? The
policies of the government and the management
are the real reasons for the loss of several crores
of revenue to the company. For the faults of the
inefficient management and discriminative gov-
ernment why the employees should be denied
their legitimate right for bonus?

Com. Namboodiri and his friends made "hue
and cry" when NFPTE signed bonus agreement
productive linked Bonus. How now they justify
their profit linked Bonus? Further the state owned
PSU like BSNL could not be judged by its profits
alone only but by its' productivity also. When
BSNL was forced to provide loss making rural
telecom services why "profit* was decided as a
basis for the bonus payment. Unless the exist-
ing agreement for PLI linking profitability was
"thrown to the dustbin” there is no hope for any
bonus for our employees in future. This could
be possible only if BSNLEU is defeated in 5th
verification and NFTE BSNL is victorious and
it gets recognition. |
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Flags Hoisting Ceremony at
Jalandhar NE Meeting

,.-_._-‘ y I 1 - : _Fy -'-I ! - ¥
Comrades O.P. Gupta, Ex. SG and Islam Ahmed, President hoisting the National and
NFTE's flags respectively at Jalandhar

Delegate Session Audience in open Session
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Verification

NFTE BSNL has sought intervention of
Chennai High Court on following:
i)  BSNL management should evolve its
own rules for recognition of unions.
i) Recognise more unions instead of
one.
iii) Give proportionate representation to all
unions in National Circle and local

councils.
iv) Grant minimum TU facilities to all un-
ions to grow and compete. |

BSNL performed well in

Sept. 2010
Out of 12.4 Million GSM connections the
BSNL has provided 2.3 i.e. 23 lakhs in the
month of Sept. |

Branch Secretaries

Convention at Jalandhar

The National flag was hoisted by Com.
O.P.Gupta and that of Union by Com. Islam
Ahmed.

Flowers were put on Martyr column by
leaders. The convention of Branch Secre-
taries of Punjab Circle was held which was
presided over by Com. Pritam Singh Saini
and addressed by M.L. Sharma, C.K.
Madhivanan, Mahavir Singh Circle Secre-
tary Jharkhand, Mahender Singh All India
V.P. These leaders while narrating the short-
comings of BSNLEU called upon the Pun-
jab Comrades to gird up their loins and jump
onward for victory in 5th verification. |
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