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EDITORIAL

WHY NOTO VRS

The BSNL management in course of for-
mal meeting with union on 27th September
proposed VRS to employees who have at-
tained the age of 45 years. The union repre-
sentatives after discussions outrightly re-
jected the proposal as it is against the sol-
emn assurance and commitments of Gov-
ernment of September, 2000. There are
many other issues linked with VRS which
cannot be over looked.

The Govt.want illegally to retrench the
employees by alluring them and thereafter
such vacancies will never be filled up and
the job will be outsourced. The work load on
employees may increase and large scale
transfers will take place causing immense
sufferings. Once VRS is implemented there
will be chaotic condition and the service will
be badly affected. Many skilled workers may
leave the company. This has happened in
MTNL. Even after VRS the financial condi-
tion of the company could not improve. The
VRS will damage the opportunely of post
based promotion for the employees.

There is presently no money with
BSNL for payment of VRS compensation.
The Govt. will not pay as finance minister
in written communication has very clearly
told the communication minister. The com-
pany will thus be asked to take loan from
Banks which will prove suicidal. Once
VRS is implemented the Govt. will
disinvest the equity making way for priva-
tisation of the company. Moreover Once
the employees opt for VRS payment of
wages will be stopped and on availability
of fund only they will get the compensa-
tion. This happened in MTNL where em-
ployees waited for more than 6 month. All
these issues will be discussed in the Na-
tional Executive Meeting at Coimbatore.

The NFTE is determined to thwart the
evil designs of Govt. we have to get ready
for struggle to ensure that the govt. honour
its past assurances and commitments. The
task may be difficult but not impossible. The
united struggle will force the Govt. to review
the matter. [



Notice for National Executive Meeting
No. TF-4/1 Dated 23/8/2011

It is hereby notified that the National Ex-
ecutive Meeting of NFTE-BSNL will take place
from 15th to 17th October, 2011 at
Coimbatore in Tamilnadu Circle.

The Seminar on “Maximization of Rev-
enue in BSNL” will be organised on 15th Oc-
tober. The following agenda has been drawn
up for discussion in the meeting.

1) Organisation review.
2) Financial viability of BSNL.

3) Provision of Materials and Equipments
for maintenance and development of
Telecom Service.

4) (a) Recognition of unions.

(b) Extension of Minimum Trade Union
facilities to the registered and applicant
union.

(c) Formulation of BSNL rules for recog-
nition of unions of non-executive staff

5) Non-Executive Promotion Policy.

6) Discrimination in grant of Perk/ Allow-
ances including Medical Allowance as per
BSNL.MRS.

7) Policy and Programme.

8) Joint Action Committee.

9) Alliance.

10) Publication of Journals.

11) CHQ functioning.

12) Holding of Departmental Examination.
13) VRS/CRS.

14) Bonus

15) Issue relating to Telecom Factories and
Stores. 16) Utilization of Staff Quarters.

17) Pension
18) Corruption in BSNL.
19) Venue of next All India Conference.
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20) Any other item with the permission of
chair.

The meeting will be presided by Com.
Islam Ahmad, President of the union.

NOTICE
No. TF-4/1 Dated 12/9/2011

In continuation of Notice of even no. dated
18.8.2011 it is intimated to all concerned that
the following additional items have been in-
cluded in the agenda of National Executive
Meeting of NFTE-BSNL scheduled to be held
from 15th to 17th October, 2011 at
Coimbatore.

1) Disciplinary action against Central office-
bearers involved in anti-union activities.

2) Filling up the vacant posts of Central of-
fice-bearers.

3) Holding of conferences at All India, Cir-
cle and District. |
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Brief report on activities of NFTE BSNL
from 17-4-2011 to 30-9-2011

Dear Comrades,

We are immensely pleased to place be-
fore the august body the brief report of ac-
tivities which have taken place after our last
meet at Bhopal. The last National Executive
Meeting was held on 15/16th April, 2011 at
Bhopal after 5th Verification.

1. Background

The suffering of people in general and
working class in particular are increasing day
by day. The prices of essential commodities
and petroleum products are increasing una-
bated. The PSUs are under attack. There is
move of disinvestment and retrenchment of
workers through the process of VRS. The
labour laws are being flouted. These devel-
opments forced the central Trade unions viz.
BMS, INTUC, AITUC, HMS, CITU, etc. to
launch struggle and organize “Jail Bharo”
Andolan on 8th November, 2011. The said
decision was taken by central TUS in meet-
ing on 7.9.2011 which was attended by NFTE
representatives also.

The financial condition of BSNL has wors-
ened and it is presently in loss of more than
Rs. 6,000/- crore. The PSU is under serious
threats as Govt. has not only withdrawn vari-
ous concessions but it is not even reimburs-
ing the fund for fulfilling its social obligations.

The NFTE BSNL made series of repre-
sentations for filling up the top posts of PSU
and fell happy to record that all except the post
of Director (F) are filled up. The posts of CMD
and Directors were vacant for a very long time.

2. Bhopal Executive Meeting
After Bhopal meeting the CHQ addressed

letter to former secretary General, Com. N.T.
Sajwani for change of Editorship and Printer/
Publisher of our two journals. He has not re-
sponded in a positive way. The postal au-
thorities have with drawn the concession in
posting of the journals causing constraints in
posting. The Laptop has also not been re-
turned. The CHQ has sent another letter No.
TF-1/2 (AIC) dt. 30-9-2011 to him enlisting
many points for his response. The letter will
be placed before the house for considera-
tion and appropriate action.

3.JAC

The unions of BSNL workers Alliance held
a meeting on 24/25th March, 2011 at Tirupati
and decided not to participate in the pro-
gramme of JAC as convener is entertaining
splinter groups of unions and not interested
in unity of unions. The BSNLEU is using the
platform of JAC for the furtherance of its cause.
Subsequently the National Executive meet of
Bhopal also decided not to participate in the
JAC. However, the National Executive firmly
decided to participate in the strikes spon-
sored against VRS/CRS, Disinvestment and
to protect the BSNL. presently BSNL is in loss
and management has proposed VRS to em-
ployees. The august house should ponder
over the issues and suggest proper course
of action for implementation by central HQR.
The unions of BSNLWA have to be consulted
in these respect.

It is strange that the management has
proposed VRS but it is failing to supply mate-
rials, Equipment for the growth of Telecom
service. The NFTE has submitted series of
suggestions and proposals for improvement
of financial Condition of the entity.
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4. BSNL Workers Alliance

Programme

Sequel to the decision of BSNLWA meet
at Tirupati the unions organized Dharna/
Demonstration at all levels on 21st July for
immediate procurement of materials, No VRS/
CRS, Stoppage of outsourcing, grant of Trade
union facilities to all the registered unions and
grant of recognition of NFTE BSNL. The is-
sue of recognition has been taken up at the
highest level but result is yet to come. The
management is taking the plea of pending
litigation in High Courts.

5. Change in code of Discipline

The HQR is Continuously persuing for
change in code of discipline. The writ peti-
tion filed by NFTE in Chennai High court is
yet to be heard. Similarly petition filed by
FNTO is pending at Ernakulum High court
also. The NFTE is respondent in the case.

There is crisis in BSNL and unity of un-
ions is very necessary. It is heartening to
know that BSNLEU has realised and under-
stood the present crisis and at their Jaipur
conclave have decided in favour of propor-
tionate representation in the Negotiating
Machineries and framing of new rules for rec-
ognition of union. However, no Communi-
cation has been sent to management in
this respect by BSNLEU.

6. Conference
There are many circles and District un-
ion which have not held their conferences for
last many years. This is not a happy state of
affairs. The Conference/elections should take
place as per provisions of the constitution.

7.Journals

The HQR is bringing out Journals regu-
larly although postal Concession has been

withdrawn. The issue of change of editorship/
Printer-Publisher is being persued vigorously.

8. Formal Meeting with the BSNL
Management

The BSNL management granted formal
meeting to NFTE BSNL. On 27th Septem-
ber, 2011 on important and significant issues.
The NFTE BSNL has very strongly Conveyed
its displeasure and resentment. On freezing
the facilities of leave encashment, LTC and
Medical Allowance without vouchers. It stoutly
maintained that the decision will be counter
productive. The proposal of VRS was out
rightly rejected by the union. The manage-
ment was told in clear terms that the admin-
istration is not following Industrial culture
which may affect harmony and peace in the
company. The HQR had called upon the
workers to organise demonstration on 6th,
12/13th Sept. against pernicious orders of 5th
September

9. Transfers

Immediately after completion of the proc-
ess of verification CHQ represented against
mass transfers and orders were issued by
corporate office putting almost blanket ban
on transfers. Despite this at certain places
partisan and vindictive transfers have taken
place. The HQR has tried its best to protect
the employees from the sufferings.

NEPP

Many issues relating to NEPP were re-
ferred by Hqr. The Corporate office issued
3rd instalment of 23 clarifications on 28th
September. Thus very large number of clari-
fication have been issued causing confusion.

The creation of NE12 scale is very much
delayed. The senior employees are placed
in immortal disadvantages. Indications are
high that if may be resolved before Diwali.
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Bonus

NFTE has urged the management for
payment of non-PLB Bonus akin to central
Govt. employees as a good will gesture. The
demand could not get positive response due
to financial condition of BSNL. The employ-
ees are deprived of Bonus as the formula is
linked with the profit as per agreement with
the recognised union.

10. Conclusion
There is crisis and challenges before us.
We cannot close our eyes over the changing
scenario. The interests of the workers have

to be safeguarded at all cost. We reiterate
that the NFTE BSNL is not averse to joint
struggle and unity of unions but at no
circumstance the prestige of the organi-
zation and employees having allegiance
with this can be compromised. The NFTE
will play a leading role in protecting the inter-
est of workers and company both.

Long live NFTE BSNL
Long live NFTE BSNL

Placed at Fraternally yours
Coimbatore (Chandeshwar Singh)
on 15th Oct. 2011 General Secretary

on behalf of Secretarial NFTE BSNL New Delhi

Letters from Administration

Non-Executive Promotion Policy
(NEPP) for employees in the IDA pay
scales of NE-1 to NE-10 of Bharat
Sanchar Nigam Limited. -
Clarifications thereof.

BSNL F.No. 13-2 /2010-TE dtd. 28.9.2011
to All Heads of Telecom Circles

Kindly refer to this Office letter No. 27-7/
2008-TE-Il dated 23/03/2010, vide which
Non-Executive Promotion Policy (NEPP) for
employees of IDA pay scales of NE- 1 to NE-
10 of BSNL has been circulated. After issu-
ance of the NEPP, this Section has received
letters from various Non-Executive Unions as
well as various Telecom Circles, seeking
clarifications with regard to implementation
of NEPP.

The matter has been examined in this
Office and it has been decided to issue addi-
tional clarifications with regard to the points
raised by these Unions and Telecom Circles.
Accordingly, the points raised and their clari-
fications are enclosed herewith as Annexure.
In the light of the clarifications given in the
Annexure of this letter, it is requested to ac-

cept fresh options from the Non-Executives
covered under Non-Executive Promotion
Policy (NEPP), as per Option Form-I and
Option Form-Il, if they want to change their
earlier option, in accordance with the instruc-
tions contained in point no. 8 of these clarifi-
cations.

Immediate necessary action may be
taken for implementation of Non-Executive
Promotion Policy (NEPP) in accordance with
the above clarifications.

Annexure
Points raised: 1. Whether the higher
Executive Pay Scales given to the Stenogra-
phers with reference to their 1st and 2nd
upgradations under ACP Scheme has to be
regularized with reference to the clarification
issued vide BSNL C.O. letter No. 13-2/2011-
TE dated 06.1.2011 and difference of pay
has to be recovered?

Clarifications issued: No. As per Para
5.2 of NEPP Order dated 23.03.2010, the
cases settled prior to the issue of this Order,
need not be reopened, unless the employee
himself opts for this Non-Executive Promo-
tion Policy.

Tele Labour

October, 2011




Points raised: 2. Due to the orders is-
sued by CAT/High Court, some Telecom
Mechanics were granted OTBP/BCR pay
scales on completion of 16/26 years of serv-
ice, after counting RM and TM service to-
gether. Subsequently, the Hon’ble Supreme
Court has granted stay on the said orders
and as a result, those who already got the
benefit are allowed to continue with the ben-
efit and those not yet got the benefit are not
given any further favourable orders by the
Courts. Some officials got OTBP pay scale in
TM cadre by counting RM and TM service
together before 1.10.2000, making them eli-
gible for first upgradation under NEPP on
1.10.20004 and some got the same OTBP
pay scale after 1.10.2000, making them eli-
gible for second upgradation under NEPP
after seven years of getting the OTBP scale.
How the cases of these Telecom Mechanics
of both the categories is to be settled?

Clarifications issued: Since the matter
is sub-judice, the cases of these Telecom
Mechanics of both the categories may be
kept pending. These cases may be settled
after outcome of the cases pending in vari-
ous courts of law.

Points raised: 3. Some officials, ap-
pointed as Telecom Mechanics before
1.10.2000, were promoted as TTA in the year
2008. Whether these officials may be granted
first upgradation in the scale of Telecom
Mechanic from or 1.10.2004?

Clarifications issued: These officials
may be granted first upgradation by placing
them in the next immediate higher Non-Ex-
ecutive IDA pay scale from 1.10.2004 notion-
ally and actual benefit w.e.f. 1.4.2008 and
the post based promotion got in the TTA cadre
in the year 2008 may be treated as their sec-
ond financial upgradation under NEPP.

Points raised: 4. Whether the merger
of some posts with another post of higher

pay scales involving upgradation in the pay
scales is to be treated as first upgradation
under NEPP?

Clarifications issued: Yes. As per the
instructions contained in Para 6.4 of NEPP
Order dated 23.03.2010, any upgradation in
the pay scale due to any reason is to be
treated as the first upgradation under NEPP.

Points raised: 5. Whether the financial
upgradation of Motor Drivers is to be done at
Circle level or at SSA level.

Clarifications issued: As Motor Driver
is a Circle Cadre, the financial upgradation
under NEPP is to be done at Circle level.

Points raised: 6. Some officials, who are
in receipt of 3 or 4 average/satisfactory en-
tries in their ACRs, are being deprived of
upgradation under NEPP. Whether these of-
ficials can be given opportunity to represent
for upgrading their grading during conduct
of prescribed Screening Committee for grant-
ing financial upgradation under NEPP ?

Clarifications issued: It has already
been clarified vide BSNL C.O. letter No. 27-
7/2008-TE dated 20-9-2010 that the instruc-
tions/guidelines issued by DOP&T vide their
O.M. No. 21011/1/2010 -Estt.A dated 13-4-
2010 may be followed while implementing
NEPP and granting financial upgradation
through prescribed Screening Committee.

Points raised: 7. Whether the ACRs of
the non-executives are to be considered for
the previous five years from the due date of
promotion or from the date of DPC/Screen-
ing Committee in the cases where in finan-
cial upgradations were to be considered from
the back date ?

Clarifications issued: As per Para 4.2
of NEPP Order dated 23.3.2010, the ACRs
of the non-executives are to be considered
for the previous five years from the due date
of financial upgradation under NEPP.
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Points raised: 8. Some officials who had
initially given option as per Option-1 and Op-
tion-1l now wants to change their options in
view of the clarifications issued subsequently.
Whether these officials may be allowed to
change their option.

Clarifications issued: These officials
may be allowed to change their initial options
as a onetime measure within 30 days from
the issuance of this letter. Accordingly, op-
tions may be called for from the employees.
However, the options exercised in pursuance
to this clarification will be treated as final and
cannot be changed under any circumstance.
No further extension to furnish option except
above may be allowed.

Points raised: 9. In the case of some
officials due to court orders, the date of BCR
Gr. Ill promotion was preponed to the year
2002 on par with their immediate juniors and
they were placed in the PRC pay scale of
NE-9. Thereafter, on completion of 26 years
of service in the year 2005, they were placed
in the higher RC pay scale of NE- 10. In this
case, which date is to be taken as first finan-
cial upgradation under NEPP ?

Clarifications issued: In this case, since
the pay upgradation of the officials happened
prior to 1.10.2004, the date of preponment
of BCR Gr. Ill promotion i.e. 2002 is to be
treated as the first financial upgradation un-
der NEPP. Thereafter, since the placement
of the officials in the higher pay scale of RC
happened after 1.10.2000, the date of ac-
tual completion of 26 years of service i.e. 2005
is to be treated as the second financial
upgradation under NEPP.

Points raised: 10. In the case of some
officials due to court orders, the date of BCR
Gr. Il promotion was Preponed prior to
1.10.2000 on par with their immediate jun-
iors and they were placed in the PRG Pay
scale if NE-9. Thereafter, on completion of

26 years of service in the year 2003, they
were placed in the higher RC Pay scale of
NE-10. in this case, which date is to be taken
as first financial upgradation under NEPP ?

Clarifications issued: In this case, the
placement of the officials in the higher pay
scale of the Restructured Cadre on actual
completion of 26 years of service i.e. 2003 is
to be treated as the first financial upgradation
under NEPP, if they opt for treating the pay
scale upgradation granted to them in the year
2003, as their first financial upgradation un-
der NEPP, as per the provisions of Para 6.4
of NEPP Order dated 23.3.2010.

Points raised: 11. A TOA (G) drawing
NE-6 Pay scale as on 1.10.2000 got the first
promotion after 1.10.2004 in NE-7 on com-
pletion of restructuring training. Whether the
official is eligible for first upgradation under
NEPP in NE-7 on 1.10.2004, if he opt for fore-
going his first promotion?

Clarifications issued: Yes. As per the
instructions contained in Para 6.4 of NEPP
Order dated 23.3.2010, the official may opt
for first upgradation under NEPP by forego-
ing the promotion availed under the erstwhile
OTBP/BCR/ Gr. IVIACP Schemes etc. or by
way of conversion/restructuring/ pay scale
upgradation etc.

Points raised: 12. Whether the minutes
of earlier DPC which had assessed the ACRs
for the preceding five years are to be as-
sessed or the ACRs or the period 1999-2004
are to assessed for the first upgradation due
on 1.10.2004 under NEPP?

Clarifications issued: For the first fi-
nancial upgradation due on 1.10.2004 un-
der NEPP, the ACRs for the period 1999-2000
to 2003-2004 are to be assessed for the first
upgradation due on 1.10.2004 under NBPP.

Points raised: 13. As per the clarifica-
tion issued vide point no. 3 of letter dated
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20.8.2010, minutes of DPC held during the
earlier promotion may be placed on record
and considered by the prescribed Screen-
ing Committee for the purpose of granting
first upgradation under NEPP. However, the
grading criteria as per Para 4.3 of NEPP
Order dated 23.03.2010 was not existing in
the erstwhile promotion policies. In this case,
whether earlier DPC held without observing
grading criteria can be treated as valid for
first upgradation under NEPP?

Clarifications issued: The minutes of
DPC held during the earlier promotion is re-
quired to be placed before the prescribed
Screening Committee in order to give treat-
ment of the said promotion under NEPP and
not to review the grading criteria as per Para
4.3 of NEPP Order dated 23.3.2010. Accord-
ingly, minutes of earlier DPC held without
observing grading criteria, as specified in
Para 4.3 of NEPP Order, may be considered
by the Screening Committee for granting first
or subsequent financial upgradations under
NEPP.

Points raised: 14. Some officials draw-
ing non-executive IDA scales as on
1.10.2000 and had not got any cost based
promotion/ upgradation etc. under their erst-
while promotion policies between 1.10.2000
to 1.10.2004 and subsequently regularly pro-
moted in Executive Cadre i.e. JTO /JAO /
Assistant Manager/ P.A. between 1.10.2004
to 23.03.2010. Whether these officials are
also eligible for being granted first financial
upgradation on 01 / 10/2004 under NEPP ?

Clarifications issued: The DOT re-
cruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-l of NEPP Order dated 23.03.2010.

Points raised: 15. Some non-executive
officials drawing non-executive IDA scales as
on 1.10.2000 and had not got any post based
promotion/upgradation etc. under their erst-
while promotion policies between 1.10.2000
to 23.03.2010 and subsequently regularly
promoted in Executive Cadre i.e. JTO/JAO/
Assistant Manager/ P.A. after 23.03.2010.
Whether these officials are also eligible for
being granted first financial upgradation on
1.10.2004 under NEPP ?

Clarifications issued: The DOT re-
cruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-l of NEPP Order dated 23.03.2010.

Points raised: 16. Whether the above
promotions are to be counted as first and
second upgradation when the officer is due
for upgradation under Executive Promotion
Policy (EPP) ?

Clarifications issued: The promotion
granted on 1.10.2004 is to be treated as first
financial upgradation under NEPP and after
regular promotion of the officials to the Ex-
ecutive cadre, the officials will be covered
under NEPP and not NEPP.

Points raised: 17. Some non-executive
officials had not got any regular promotion/
upgradation etc. under their erstwhile promo-
tion policies between 1.10.2000 to 1.10.2004
and subsequently promoted regularly to the
higher non-executive post under post based
promotion as per the provisions of RRs be-
tween 1.10.2004 to 23.03.2010. Whether
these officials are eligible for first financial
upgradation on 1.10.2004 under NEPP?

Clarifications issued: The DOT re-
cruited non-executive officials, who had not
got any post based promotion/upgradation
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etc. between 1.10.2000 and 1.10.2004 are
eligible for being granted first financial
upgradation on 1.10.2004 under NEPP, if
these officials opt for NEPP as per Option
Form-| of NEPP Order dated 23.3.2010. How-
ever, the post based promotion got by them
is to be treated as second financial
upgradation under NEPP.

Points raised: 18. Some non-executive
officials had not got any Promotion/
upgradation etc. under their erstwhile Pro-
motion Policies between 1.10.2000 to
23.3.2010 and subsequently promoted regu-
larly to the higher non-executive Post under
Post based promotion as per the provisions
of RRs after 23.03.2010. Whether these offi-
cials are eligible for first financial upgradation
on 1.10.2004 under NEPP?

Clarifications issued: The DoT re-
cruited non-executive officials, who had not
got any post based promotion/upgradation
etc. between 1.10.2000 and 23.3.2010 are
eligible for being granted first financial up-
gradation on 1.10.2004 under NEPP, if these
officials opt for NEPP as per Option Form-I
of NEPP Order dated 23.03.2010. However,
the post based promotion got by them is to
be treated as second financial upgradation
under NEPP.

Points raised:19. Some non-executive
employees are working in the executive posts
viz. JTO/JAO/ADOL/ Assistant Manager/PA
on adhoc/ local officiating basis. How the
cases of these officials would be treated, if
these officials opt for NEPP?

Clarifications issued: NEPP is applica-
ble to all regular non-executives who are in
the substantive non-executive post. Hence,
in case of local officiating, the pay would have
been fixed as per existing FR SR. However,
on their reversion to their substantive non-
executive post, the residency period in the
officiating post will be counted, treating the

same to have been spent in their substan-
tive Post and the upgradations will be granted
as per the provisions of NEPP.

Points raised: 20. Some Motor Drivers
have been promoted to the next higher grade
on the basis of Post based promotion after
1.10.2004 and before 23.3.2010. As they are
promoted to the higher Post after 1.10.2004,
whether they are eligible for first upgradation
under NEPP ?

Clarifications issued: These Motor
Drivers are eligible for being granted first fi-
nancial upgradation on 1.10.2004 under
NEPP, if they give Option -Il under Para 6.4
of NEPP Order dated 23.03.2010, opting for
first financial upgradation as per NEPP. How-
ever, the post based promotion got by them
is to be treated as second financial
upgradation under NEPP.

Points raised:21. If not, how their case
will be regulated under NEPP?

22. Regular Mazdoors in NE-I Pay scale
promoted as Telephone Mechanic in NE-6
Pay scale after 1.10.2004. In this case,
whether first upgradation to NE-2 is to be
granted on 1.10.20004 or the date of Pro-
motion as Telephone Mechanic is to be
treated as first upgradation?

23. What would be the date of second
upgradation in this case?

Clarifications issued: These Regular
Mazdoors are eligible for being granted first
financial upgradation on 1.10.2004 under
NEPP, if they give Option -Il under Para 6.4
of NEPP Order dated 23.3.2010, -opting for
first financial upgradation as per NEPP. How-
ever, the post based promotion as Telephone
Mechanic got by them after 1.10.2004 is to
be treated as second financial upgradation
under NEPP.

Formation of Works committees at
SSA level and their satisfactory
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functioning -regarding
No. BSNL/39-11/SR/2007 dtd. 26 Sept.
2011 to All CGMs, BSNL

Reference this office letter of even
number dated 9th October, 2007 regarding
formation of Works Committees at SSA level
and subsequent instructions issued from time
to time in this regard.

2. After conduction of 5th membership
verification exercise, it is presumed that
Works Committees have already been formed
in all the SSAs in accordance with the existing
instructions and are totally functional. In the
present scenario when all our efforts are be-
ing made to improve our services and expand
the customer base, these Committees can play
a significant role in this regard.

3. The Circle Heads are requested to con-
firm formation of Works Committee in accord-

ance with the extant instructions and their op-
timal utilisation in the interest of service. N

Corrigendum

BSNL No. BSNL /9-11/SR/2010 Dated, the
29th September, 2011

In partial modification of this office refer-
ence no. BSNL/9-11/SR/2010 dated 29th
August, 2011 relating to Record of discus-
sions of the meeting held on 7th July, 2011
with the office bearers of NFTE BSNL in pur-
suance of the directives given by the Deputy
Chief Labour Commissioner (C), New Delhi,
the words “Temporary status conferred
mazdoors on or before 30.9.2000 and regu-
larized on 1.10.2000” under heading ‘Pen-
sion” and “Gratuity” of Para 2.4 may be read
as “Temporary status conferred mazdoors
on or before 30.9.2000 and regularized on
or after 1.10.2000". [ |

Letters to Administration

Items of Conciliation Proceeding

No.TF-36/6 Dated 30.09.2011 to
Chairman cum — Managing Director BSNL
and Copy to Dy. CLC (D), New Delhi

Kindly refer to letter No. BSNL/9-11/SR/
2011 dated 29.08.2011 regarding settlement
of items pending with Dy. CLC. The items
have not been settled as yet despite the
meeting of 7th July. We are mentioning the
details of items as below.

1. Rules for recognition of non-execu-
tive union in BSNL : It is not correct to say
that there has been no consensus amongst
the unions in the meeting of 16.10.2010.
There were only two unions which opposed
and majority of unions were in favour of fram-
ing of new rules for recognition. The code of
discipline is for central TUS and it is not a
rule of recognition for nonaffiliated union.
More over, the management is following dis-
criminatory policy as it has framed rules for

recognition of executive union and not for
non-executive staff.

The NFTE BSNL has not given any un-
dertaking for accepting the code of discipline
as such it should be recognised to represent
the staff grievances. If the matter is sub-judice
why BSNL EU has been recognised. The
NFTE be recognised in the same analogy.

2. Upgradation of Sr To As

2.2 The minutes are avading and con-
fusing. The union demand is simple and pre-
cise that BSNL Board’s decision, based on
GOM recommendations be implemented.
The GOM'’s recommendations cannot be ig-
nored and by passed.

2.3 Relaxation of service for 7 years to 5
years for promotion to JTO Cadre.

The circle office Kerala is not taking suit-
able steps for disposal of review petition. Due
to this the departmental examination is not
being held. Contd. on next page
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Why we lost Bonus (or) Incentive?

For Consecutive two years our employ-
ees were denied bonus/incentive for no fault
of them. Although revenue has increased due
to the huge expenditure the company could
not record profit. No body will disagree that
due to the hard and efficient work of the em-
ployees/executives only the revenue was
generated. But due to the mismanagement
of finance 'loss' to the company was created
by the top management. Hence the employ-
ees/executives were in no way responsible
for the financial mismanagement of the com-
pany. However they had to bear the loss for
the omissions and commission of the top
management.

The government employees whether
they are central (or) state get bonus despite
loss and ensured a minimum bonus of 8.33%
and exgratia amount over and above that
when loss making postal department and
printing press employees were granted bo-
nus there is no justification for denying the
minimum bonus to BSNL employees who
have marginally increased the revenue. Due
to the faulty formula accepted by the minor-
ity union now the employees are suffering
without bonus. Those who "Cried" for linking
the productivity for bonus by NFTE's leader-
ship now shamelessly agreed silently an atro-
cious formula linking bonus/incentive with
profit. Only due to this mistake we lost bonus
(incentive) last year and this year too. The
responsibility for this solely rest on the shoul-
ders of BSNLEU. But to deflect the criticism
on this count some leaders of BSNLEU
started blaming the NFTE for agreeing for
the formation of BSNL converting the DTS/
DTO government departments. This is not
only wrong but also misleading argument. If
bonus has lost only due to the formation of
BSNL then how we got bonus from 2000 to
2009 continuously?

Few years ago when our employees re-
ceived Rs. 10,000 as bonus the same peo-
ple promptly took credit for the increase in
the quantum of bonus amount although the
amount of bonus was increased only on ac-
count of huge profit to the company. At that
time they did not advance the argument that
only due to the formation of BSNL we could
get higher amount of bonus. This double talk
and false propaganda by the minority union
is not new. It is their old and time tested
method of operation. They will take full credit
for all good things that are happening in BSNL
and blame others including NFTE whenever
there is something bad (or) wrong in BSNL.
Lastly we would like to question the leader-
ship of the 'minority’ but recognised union
who forced them to name their newly formed
union as BSNL employees union if they re-
ally opposed the formation of BSNL? What
are all the agitations they conducted to stop
the formation of BSNL? Simply blaming cor-
poration for every wrong thing is pure escap-
ism and nothing but irresponsibility.

C.K. Mathivanan, Dy. G. Secretary

Contd. from pre. page

2.4 Pension to regularised employees -
Neither the minutes of meeting have been
rectified nor the para 5 of the wage agree-
ment date 7/5/2010 has been modified.

The issue is still unsettled.

2.5 Regularisation of casual Laboures:
There is no bar in the Supreme Court judg-
ment for regularization of TSMs and left out
casual Laboures who have put in more than
10 years of service.

2.6 Upgradation of qualified RMS to the
cadre of TM : The demand has not been con-
sidered in real perspective. The item be stud-
ied and action taken.

Therefore, we request you to hold an-
other meeting for settlement of the issues.ll
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AUEH

JIRTH i &l ?

e 27 fRagrax A1 MmaRe b #
TIUHES SITHTTA = Yae & SI3RTH Jd1a
P13 ¢H QT A JPR a1 B 1 e 7 TG
P1 faR1yg Daer faig &1 BRI &g g ol fbar
T I B Ry ) B G HRT ¥ R
PRI T8I S Tl & | 399 I & fob JIeRes
& PRI B G IRV BT |

PHATRAT H DA & b SRR o TG
P fORIT 1 B <@ & | TIRTT HHATRAT B
Bl B DHIA TH GiHAT B T8 Bl JelwT
PR AT S & | B 9§ S RISl o1 it
HA A8 B | Bel | WAl 3R IR BN o
TR foc™ SMawaed & | ISTRTH & HROT HHATRAT
DI AT H ART HHT 8RN qAT N HHATRAT T
PRHIR P gleg BRI | HHATRAT B DR 81 |
TR § HHATRAT Pl BT BT ATHAT DR TS |
3@ SffaRa g HHATRAT &1 qeT Bl
ISREZASCIRASHEIER ST

QARTH Bl BT <7 &g O Bal A
ST | RBR & 81 <1 | foy #2012 730
T ferRaeR 94 ¥ 81 iad IR g% o b deeee
Pl 3Mfp TERIAT <1 HT T8 & | 3R &
T Yol fafaer o e fHoiiesol &1 /1
A Jerd a1 |

QR & fApfeqal o wu FAfdad A
I G T2l BRAT | PR TR I B
AT 2 fadieddl Bl A BT | THCITTe
AT B GH | B AE T BRI SARIRT BT
YT el b 1T o | &4 &7 | T B b
MRER 3+ -RIRT B TAT Hal o YT BRI ?
FHHATRAT BT fobdy T T&H YAe BT BRN 2
T 1 gar =18l B |

FERY & 9T WRGR A HHAMRAT Bl
B DI G, SUFTAGE Dl M STaera
T U9 1 RS &7 oY | Yo e 3 70 dfde
@ aNféHal 309 & ITAR I & | TS FILA
AR & | NARTH Bl Gl SuGerd 9 b1
Gl I g | AR o YGeT B IRPrLH
AT Bl B DR PR FbdT 87

T TATECEE Bl dreRed faRiy e &
fore 781 ¥ | faRrer Seiiedl dem Tl I) anenRd |
Rrer w9 Rig: NeRTT @ WdeR -8l
B T & | e R d1er aReR = Ay
TR 1 foRad =i foam B i

TG /AT # 17-4-2011 @ 30-

9-2011 T @ FM@ @ @R fERen
O anfer,

AT § T~ T BRIBIRUN J6b B
IR & HET BT Al =RT Iga & | et
I3H 15/16 MW, 201 1 BT gg o |

1. g

e GES © b ST fRWaR #ife a1 &
AN & BT ¥ ghg g3 o | SAaRID AR B
HHa ¥ FROR gfg 2 <& B | USiferm arelt &
A1 9 gheg SR & | ARBIRI SYPHT TR BHA IRH
&1 goi fafaRT qen ieTRed g1 FHHATRAT
Bel YEAIAd B | 37 BRUT AT T4 e <8
=T SIUHTE, geb, TSTEERI, T,
HIMEERY oMY THHT Br” 8 IR BT "SIl
R 3fTe BT vl forn & | Suga fofa 7.9
2011 & I ¥ foram mar s TATwers 3
A AT fera o |
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STATIUSA B I TR <2 AT B | T”
TR 6,000/— BRIS & N 31w & 7% | SuehH
TERI ¥ TERT B3N & | ARPR 1 TRIHT YU R
O B o 8| T dp b gEifoTeh DarRar &
RaTE & HROT ST B B A HRUTS 78 81 <A 8

UTTS H oS!, Feerd onfe & U Bl
T ¥ Red 91 39 999 ¥ 99 7 IRBR Dl
fded 9o & wifh SfRad YgeE & 8tvIg H
HUAI OIP o a8 I el oA |

2.9 T

AT qHY TId FEHI Bl ISH
24/259md, 201 1 B fawdfa 3 g o 19e o
ST & WA § 9T T8 o &1 o foram en
AT PRAT ATEA T SHPT G e |l D
TC TSl P IGET S B OGH & A 4
TATATCTR Y, 391 IRy IR =medt & | 5"
P AT T BRIBINTT 36 = 1 9w §
91T 781 o ol (o fora | =g fofa o8  en
IR/ ASRTS, ol fAfaer o §Ieqgver
& GRET W AT st § G A6 o | v
TF Ul 39 999 &1 A & 991 Y&+ 3 JI8TRes
BT IRIE {51 &1 39 Jg TR 90 PI Ted ae
TR T BRD ORI o1 BT R Ve geaamey
PHrAffad BT | NCETATS qDhe VAR & el
I N IR HRAT AT BT |

IE T P 91 & b Yo Harel & faaR
o foTT MR 2 SUSBRUN ol gfl H SrIheT Y@l
&1 39D Ta9E $E JIRUH HT IR T § |
TAUHES o HU B fRIG S2 DT GIRA &
3T goIa fav ¥ |

3. §ITATATA 96 TR

I

AT IH Ve B frwuf Iob &

ORI WRI TR AIeTRUH /ARG Tal,
TSTAIRAT 1 511, AT BT Yae, oS g1
gfaersli & A S FEG H 21 g DI GRAT
AT TR STROT feba T | H1-aetT o e, bl e
R IR IS TN & | IR TRUTH T WRE & | Teer
IR # T TRl B Ielied YA PRl & |

4. Bre 3P feRaufers ¥ afRad=

e TSR DTS 3T FeR=Fufer # uRacd=
T YIRIRA & | SIUHTGE Bl ARG & 37 715
AT ARy f e 1 Tep ¥ aiferes el &1 A
et 9 | 8 7 T=TS BRPIC ¥ AMfdT <RIt B &
TOrAeh! GrTalTs 3741 <Ieh +Te) 8 & | U ATr<iehl ST
TRDIC H & FT TIUwers U Rise Bl

3T ITTTA e H B | e | E Bl
THAl IeIH | I8 FI~al & 919 & b
roeuversy 7 aRRefRl 31 wwst foran B
3T STIYR TR BRIGIRUN 3a # fARmfeT
ENIENEREIGCIRER MBI CIRR K RIG R CIN |
% S & va | o forn § g¥g i a@
Syded wied | dt 0 9 UeT § g 7 99 Bl
BIg 7 TE dorr &l

5. qRe

M NAfdhel /TATHUS] WX & el ¥ o

e T S | T T A Bl BT SIS B |

6. af3Tg
g ‘TATAER” UFNBIT YHTRIT & @ B |
AquTE e /fieR /dfeereR # aRacd &g Jard o & |
7. Y9EH | AqARG Tod
e 27 RATwR BT yaET | Heayol P&l
TR Y B GRITERI & 98 g8 | TIUHhes o SIRAR
S H GEl RPN, Tererl qor fomr arser
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TeIfeheaT Gfaen TR Rl SeRT IR R e B [Ya e
T IqRIT 7T T T0TT 1 et UTa 81T | e
NI T & fawg Frf ax 3@ B | yged
T QRTH TR B N Faf & SR SRAIBR

frar 1| S W WU W garn T R s
TR & T B WRBR P g6l B faog o |

8. TrAHN
S IRIfBDHIA D UL o B Yferdad T
HURE BRI H SRHR TR AP B AT SR
57 1 389 IR N B T W) g% g B 1 39
oo 9 Acel sedack B 3P YA @ © B
Ffequl aeer AR 2 |

9. HIITE BRIBIRUN TSP

HTeT HRIGIRUN Bl TS & TN TSI
T Iqd HpeX! SR, el T & Foram B
qfprell & Hured, e/ dfeeter anfa el iR o=
o7 | IR ST SR FHRTAS el Xal & | oTIerd
T TR el B © | SSHAICR 7 S6 U U AT
EUH—1 /2 (T RAIH 30.9.201 1 BT
ST & | SHH 3P e ¢ | UF B PRGN B
qHE AT D HRIATE B T TR T e |

10 . SUHER

AR FH&T AR T2 Hehe A1 & | gRafia
T YT S el 8N | T <20 § HHATRAT
T GRET AT & | B G SRR & T gAUmels
wYaT HaY TAT T P Yl CIUT B D
faeg 76 81 9¥g W8 @ gfaor o1 §9H
a1 Y@+ arct SHAINGl & T Dt Gar!
G9q ¢l g1 pH=RAl der Byt & fRal P
Y& TSI sryvil AT @ faate waft

TAUHES GI0ATTd foiemare

TAUHES GI0ATTd foiemare

MBI FAaq
(T=Tax )
HEHA
TIUHES SUHTATA AHERTT Bl aRE A

(ydgm o7 )

TSI & WEIhRU] ST

droagave 13—2/2010 SIF e 28.9.2011
a4 g TEIIGEIDI Dl

g T TR 1 oM e fekig T
B 13-2/2011-AsfaTH 6.1.201 1 HHIH
H g B I AR B B BRAT B |

OEEHROT QYT : 78 | a6 23.3.2010
D qd & AFCl B T Wil & Sd % B
FHARI T ST T8 Rl & |

fig : 2.9¢/ ERPIC B TR FB STHA
T IRUH BT HIATHTA STSHR NS /RN
T 7 & UM PIE 7 39 RS M Al B I3
YHR AN /SRNSIR erHIfead Jemaa Rerfa §
T P 9 YBR BT 149 PIc A 78 331 & 09
AT BT TR B B |

TEEHRYT TSI : HHAT 3fSTeld H Bl 31
ST YBR & A BT eTrrad &1 3 |

fig: 3. v Sofler™ #dfHav 1.10.2000
W qd g g7 &1 §F 2008 § ST a9 |
gi=ifa it 81 71 O eIl &) 1.10.20 04
W Soflprd T BT YorH S a1 Wl

WP JARTT: U HHIREl Bl 1.10.
2004 9 YUA YYSIA AR (HIU1P)
3rTUETTA & S g2 EIEI 7 | ug smenmiRa
2008 P G111 B fadi g 3aU<eT 441 |

fig: 4. 71 BB U&1 BT I ITTHM D U A
Ok B ¥ S~ TISIH DT YT TISIH
AT 9 |

EUEASISA
15.10.2011
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TCIBRYT ST : FIew SISTW Wfbel BV
&1 379 3YUSIIT Wfbel ¥V G¥ &Nl

fig: 6. A= afsier # Ho HHARAT Bl
T /IS Gfase! fel & | T Sve JTTiree
T YfIded <9 BT SR o S |

IEIHI0] HRYT: 59 G A TF G&Al
27-7/2008-AE a6 20.9.20 1 0 ERITIE
fear a1 @ f5 Srenh vs & & anuH
21011/1/2010-3<URHA® 13.4.2010
T U fhar o |

f4g: 7. @1 TEUI 7 SUSeA 8 aA
HHE! &7 71 FB FHAR ozl 919 | fadey
I T fabey 11 &1 fqwey fear e 3 39
yRad= ared & 71 9= IRTdT BT aav
fear wmg)

WEIBRY A9 g1 fafdy & fiwer or=
gy @) gfafical &1 g9 4 var @yl o
BHAIRTT B IRY BT fdbeq gRafdd &v &1
Y a1 W1 I8 28 RyawY 9 s A8 &
#iav g@Fr anfey|

fig: 9. B FHHaRAT &1 TR I 111
G (qd A ATHR) DS B FHDBE DA 8]
2002 ¥ 37T fobar 71 o | Jaward 26 a9 BH
& TR G Sed GATod 9 - | 2005
T b1 71T | SR TSUNT H YUY SIS B
AT AT SR |

YEEIBROT AMETT: TS 2002 BT YN
SIS AT 200 5 BT Tl TSI R |

fdg: 10 . BB FHAR PIE D ARATAR BS
D PGS A eg 1.10.2000 | Yd & RNAR

Tl R foTam qem 26 99 B FATBH UR 2003
H g YT JaTHI UT ) fora | QY e A
Y IISIH I AT BT |

TEEHRYT ST HHARI B fddhed o T
qY 2003 B STISYH DI Y STTUSYH AT
ST |

fdg: . v daw (S @rfar 1.10.2000
W UTe—6 ITTAIT H o1 TUT I GTIod aFf
T GAITT 1.10.2004 & G9aN fHeral & ar
RIS 1.10.2004 I TT—7 BT G IS
AT | Ifs T8 T4 THIRTT Pl ar9s HRal 8

TACIHRYI IARTI: &7/ §d P Sircrandy/
ISR/ U HIR/ THIUT S7qT e/ Jaiio
STTISIIT Pl AT BB TSI BT JIH STTUSITT
o THaT &

fig: 12. = 99 99 B @ B AN D
[GECSICIRCCCICR IR IDECDC IR R RDRN |
1.10.2004 & folT 1999- 2004 & HARIR
B G W |

TOCIPRUT IMMETT: G SUSIE 1.10.
2004 & foTT 1999— 2004 & FBRTH Bl
@O |

fdg: 13.fa71% 20.8.201 0 I 4 3ifha
& 3 B WPV B AFAR Q4 H U 79
TR & T ol UoM ST & forg it
BT B HHET XN T | TR Gd DI Al |
ST I awen & oM | VW 9 H R Y B
SR BT S 7T 9 |

TAEIDHROT QLT : T BT ST R AfST
%7 e el 1 3 AH1 oI |

fig: 14. P FRERI R ERT 1.10.2000
¥ 1.10.2004 TF HIE Ug B 91T
YIfd /sy w8 e & dom 9 979 |
TFoIagfed aif SIgalT/SIre Sfe 3 Uiid 81 1Y
TIFITST 1.10.2004 I TISU Bl TSI
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et G B |

TIEIHR] MT: [Thed B | & SR
IfE fdped I & A1 ST YO WISIH 1.10.
2004 3 A A1 B |

fdg: 15. o PH=ERI 12 1.10.2000 &
23.3.2010 T% PIs UK SAfed JHRH/ SRS
e el & de 918 | SIeiail/Sive enfe § 23
3.201 0 & IR Ul 81 IR & Qlf SeTehl Tegardy
P AT B |

TALIHRN QTN IMRE B | & garR
TSI BT fddhed < IR WM S19USeH 1.10.
2004 X D I BT |

fag: 16. 71 SUYa ARl v den faha
A SS9 98 UAsadl (Vasiagfed YR
TifeRT) BT U B |

TOCIPRUT IS G SMUSIE 1.10.
2004 | I FAL=N 98 A o1 aRfS H s |

fag: 17. % SR {578 7d 61 Or=1d faadi
B ATAR 1.10.20009 1.10.2004 Tb Pls
TAIRT el et Jor e wl Rl & SIgER
TS Afed Ied daTHE1 H U gU I SD] Yo
TSI 1.10.2000 F YT & |

TOECIHRYT MR : M B | & [Abed &
3FER 1.10.2004 ¥ UBAT & UG IS Al
JTIrST T YHIeT HIHT ST |

fdg: 18. BB HHAMNRAI DI 1.10.2000 ¥ 23.
10.20 10 e bl Uil <78 el | TRy $eb ]
WA R & STFAR IS Afed Uk el IR g 1.
10.2004 Y AT Her |

TGN QT MR B | & AR
fAPed T WX 1.10.2004 F YIH YHARM/US
Afed YR B fEei STarsee HHT SITe |

fig: 19. BB TR Sicsl/oTsl)/ TSsie

31T 7 STHRITE PR B E | S5 B RIS e |

IOEIPHRON ST AMBRNET T¥7g et
PN ITOET 8RN | SIS URE & MR TR TSI
Toam STQT |

fig: 20. BB AR g UG B MER W 1.
10.2004 UL FA1 23.3.20 1 0 DG U~
TS | T DT UTT U2 SRR Y BR1N?

TICIHROT QT2 MR B || & SIAR
AP TR 1.10.2004 F YUH TRSTH B
T BT | IR S |Afed A fedi srqireer
HET ST

fig: 21. Ifc =& A1 TR & I AT
BRT

22. Fafd Ao o 5 wg -1 A TS
ATHH 1.10.2004 & U] T —6 A Ur=1d
oram STTaT & a1 I Yo SIS 1.10.2004
F TIS-2 H faI1 S ererar AUd § U @
T HHT SR |

23. Tg<T SrIrse™ &l ®e <1 fafer 8rm?

TYECIHRUT TSI 2 3R B || & TR fdhed
T IR Y TR 1.1 0.20 04 4 {31 SR 19Rg
AN H U DT TEIRT STIRISe HIMT ST |

Ty BHE BT IR T A TS BRI
SITTTTTeT T T SIUHUTTe/39—11/ TSN
/2007 fe 1 26.9.20 11 T4} HiISfgwe Hi

FuT fas wake sRfe™ & o F@
STHTTS /39—11/TF 8IR /2007 &A1& 9.
10.2007 1 HEH o | E THY 7 8H el GER
T IR H TRIRRT &1 964 HHa 59 fa9m §
HeEaqu! e P FafE B Tl & |

31T | AoleHd ¥ o Ry & 6 9 g%
BHC! P THRIATTAR TS DRIV TAT SHDT AT
EEPIUES BRI |
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