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EDITORIAL

ITS ABSORPTION
The absorption of ITS personnel into

BSNL has been long over due. This was
deferred and postponed many times on
one or the other pretext. It is most unfortu-
nate that the ITS officers also could not
spell out their future even after ten years
and preferred litigation without result.

The Govt., DoT, is also responsible for
creating and generating hurdles in the proc-
ess of absorption. In Sept., 2000 Govt. of In-
dia took extra ordinary decision to pay the
pension to absorbed employees. Rule 37A
pension Rule was framed for absorbed em-
ployees in BSNL. After 3 years of
corporatization Ministry of Finance de-
manded full cost of the pension. The NFTE
resisted the move in 2003/2004 and launched
struggle against this. The DOT was forced to
issue orders on 15th March, 2005 to the ef-
fect that Govt. will pay the pension and BSNL
was freed from the liabilities.

However within a year i.e. on 15th June,
2006 Govt. reversed all the orders and im-
posed 40% pension payment liability on
BSNL. This has created enough but avoid-
able fear and apprehension amongst the ITS
personnel and due to this only few office have

exercised option for BSNL. It is pity indeed!
There would have been more ITS optees for
BSNL in case orders on pension were not
altered, revised and diluted. Unfortunately the
recognized union also failed to read writings
on the walls and did not organise any kind of
struggle against the change in orders. The
pension payment situation may become very
grim in future in case one lakh employees
are granted VRS. The contribution will be
less but the pension expenditures will be
very high. Now vacume is created due to
relief of non-optees. This is affecting the
performance of the PSU especially when
for last 6 months it was picking up. The DOT
choose a very wrong time to start the proc-
ess and it appears its intention is not pious.
They want to kill and destroy the BSNL by
hook or crock. Thus a big challenge is now
thrown before us.

Time has come when absorbees , execu-
tives and non-executives both, in BSNL
Should join hands to put the company on right
track. We also appeal to BSNL management
to relieve atleast 50% ITS personnel imme-
diately including non-performers, tainted and
chargesheeted ITS personnel from BSNL.n
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Letters from Administration
Forwarding of Revised Scheme and Syllabus
for Limited Internal Competitive Examination
(LICE) for filling up posts in the cadre of JTO
(Telecom) under both 35% & 15% quota-
BSNL No. 5-11/2009-Pers.IV Dated: Nov. 01,
2011 to CGMs All Telecom Circles.

In partial modification to this office let-
ter of even No dated 20-10-2009, I am di-
rected to enclose herewith a copy of revised
Scheme for Limited Internal Competitive Ex-
amination (LICE) for filling up posts in the
cadre of JTO (Telecom) under both 35% and
15% quota for favour of further necessary

action at your end please. The Revised
scheme shall be applicable for the exami-
nations to be held in future.

Annexure-1
Scheme and Syllabus for the Limited Internal
Competitive examination (LICE) for filling up
vacancies In the cadre of Junior Telecom
Officer (Telecom.) under 35 % 15% Internal
Quota

1. SCHEME OF EXAMINATION :-
1.1 The Question Paper will consists of

two parts as given under:

Subject Max. Marks-150 Duration
Part A General English & General Studies 50 Marks 3 Hrs
(Objective Multiple choice Question) (50 Question of one Mark each)

Part B - Technical Paper (Specialization) 100 Marks
(Objective Multiple Choice Question) (100 Questions of one Mark  each)

Appeal to Circle/
District Secretaries
 Remittance of CHQ quota :- As per

RBI instructions, the cheques will be
valid for three months instead of 6
months w.e.f. 1st April 2012. More than
300 cheque are received by CHQ every
month. Some of the accounts officers are
in the habit to issue cheques in favour
of CHQ every month but do not despatch
regularly. They send all the cheques after
three to four months in one cover. If this
practice continues, most of the cheques
will become invalid after 3 months. To avoid
this all the Circle/District secretaries are
requested to caution their accounts offic-
ers to issue and despatch cheques for
share of CHQ quota every month to en-
sure clearance in time.
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1.2 The minimum qualifying marks in the
examination will be 30% in each part and 37%
in aggregate for OC category candidates and
23% in each part and 30% in aggregate for
SC/ST category candidates. There would be
negative marking and for each wrong answer
25% of the mark of that question would be
deducted.

2. SYLLABUS:
2.1 Part A - General English & General

Studies - 50 Marks.
Standard of paper :- Standard of the pa-

per will be such that of CBSE Xth Standard.

2.1.1 General English-25 Marks
The Question paper in General English

shall be designed to test the candidate’s un-
derstanding of English.

The pattern of question shall be broadly
as follows:-

(i) Comprehension of given passages.

(ii) Usages and vocabulary

(iii) Grammer

2.1.2 General Studies-25 marks.
The paper on general Studies shall in-

clude questions on the following topics:-

(i) General Science.

(ii) Geography of India and its natural
resources.

(iii) Current Events of National &
International lmportance.

(iv) General Mental Ability Test

Question of General Science will cover
General Appreciation and understanding of
Science. Including matters of everyday obser-
vations and experience, as may be expected
of an educated person, who has not made a
special study of any scientific discipline.

Questions in the Geography of India and
its natural resources will relate to Physical
Social & Economic Geography of India.

Questions on the General Mental Ability
Test will include questions on Analogies, simi-
larities, differences, space visualization, prob-
lem solving, analysis, Judgment, decision
making, visual memory, discrimination, ob-
servation, relationship, concepts, arithmeti-
cal reasoning, verbal & figure classification,
arithmetical number series etc.

2.2 Part B - TECHNICAL PAPER-(SPE-
CIALIZATION) (100 Marks)

Standard of paper: The standard of Pa-
per shall be that of an Engineering Diploma.

Computer Architecture:
Computer architecture, basic computer

organization and design programming, CPU,
I/O organization, memory organization. Con-
trol unit design. Familiarization with DOS and
Windows-concept of file, directory, folder,
Number systems, Programming- Elements
of a high level programming language,
PASCAL, C:Use of basic data structures.
Web Page Design; Scripting Language -
Perl/ CGI/ JavaScript; Fundamentals of
JAVA Programming; Advanced Features of
JAVA Programming.

Data Communication and Computer
Network:

Data Network and Networking Basics;
MAC &. Data Link Layer Network, Transport
(TCP/IP). Introduction to Computer Network,
LAN, MAN, WAN, Network essentials, Internet
addresses, ARP, RARP, Internet protocols,
user data, gram protocol, transmission con-
trol protocol, routines, internet multi testing
socket interface, domain name system, ap-
plications.

Data Structure and Algorithms:
Basis concepts of data representation

introduction to algorithms design and data
structure, Arrays stacks and queues, linked
lists, storage allocation and garbage collec-
tion, symbol tables, Searching, Sorting and
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Merging Techniques.

Database Management System :
Database, Data models, rational algebra

and normalization, statistical quality level, dis-
tributed and object data basis. Introduction
to the Relational Model; Normalisation and
Query Processing; Recovery, Concurrency
Management and Database Security.

Electronic / Electrical Measurement &
Measuring Instrument:

Electrical Measuring Instruments, Watt
meters and energy meters, measurement of
resistance, measurement of inductance and
capacitance, electronic voltmeters, audio and
radio frequency measurements, A F & R F
Power measurements, digital instruments:

Electrical Installation & Maintenance:
Single-Phase supply vs. 3 Phase supply,

Star Delta connections, relation between
phase & line voltage power factor All types of
motor and generators-AC & DC transform-
ers, starters, rectifiers, inverters, batteries.
Installation, commissioning, earthing, insu-
lation testing and maintenance, preventive
maintenance, electr ical accidents and
safety measures, switchgear, sub-stations,
maintenance of relays and circuit break-
ers. A.C. Circuits, Circuit Theorems, Four
Terminal Passive Networks, Coupled cir-
cuits and their analysis, Passive filters,
Lightening protection, power electronics
application in control of drivers; Refrigera-
tion & air-conditioning.

Fundamentals of Digital Circuits:
Fundamentals of digital electronics,

Transister as a switching elements; Boolean
algebra, Simplification of Boolean functions,
Karnaugh Map and applications; Number
System, IC Logic Gates, Logic-Circuits, En-
coders and Decoders, bianary code convert-
ers, Arithmetic Logic Units (ALU), DTL, TTL,
NMOS, PMOS AND CMOS gates and their

comparison; Combination logic circuits; Half
adder, full adder; Digital Comparator, Multi-
plexer Demultiplexer; ROM and their appli-
cations. Flip-flops, R-S, J-K,D and T Flip-flops;
Different type of counters and registers; AID
and D/ A converters;

Communication Systems:
Amplitude, frequency and phase modu-

lation, their generation and demodulation,
Noise. PCM, basic principles of SPC Ex-
changes. Quantization & Coding; Time divi-
sion and frequency division multiplexing;
Equalization; Optical communication in free
space & fibre optic; Propagation of signals at
HF,VHF,UHF and Microwave frequency; Sat-
ellite Communication.

Foundation in Information Technology:
Information System -Hardware; Software;

Software Engineering; Operating Systems.

Computing:
An Object Oriented Approach: Introduc-

tion to Object Oriented Concepts; Object Ori-
ented Programming Language; Object Ori-
ented Analysis and Design.

Discrete Electronic Devices & Circuits:
The P-N Junction, Junction Diode, Zener

Diode, B.J.T. configurations and biasing, low
frequency low signal Hybrid Models of BJT;
JFET, MOSFET, C- MOS, Photo-Electric De-
vices, Feed back Amplifiers, Oscillators, R.F.
Voltage Amplifiers using BJT, Special Semi-
conductor Devices.

Microprocessors :
Architecture & programming of 8086/

8088, Microprocessor based data acquisition,
memory address & DMA controllers, arith-
metic co-processor, other micro processors,
micro processor applications. Study of Periph-
eral Chips : 8255, 8279, 8155, 8259. Study
of ADC 0808, DAC 0800.
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Radio Communication Systems :
Principles of Radio Communication, A.M.,

F.M. Radio, Phase Modulation. Signal condi-
tioning and Transmission Study of special
chips, output interfacing output instruments-
indicators, recorders, data acquisition sys-
tems, data loggers, servo mechanism, elec-
tronic process control instrumentation. Wave
propagation, Microwave devices & compo-
nents, microwave measurements, antenna
fundamental & their characteristic. Audio En-
gineering, sound transducers, sound record-
ing & reproduction, sound transmission, ra-
dio transmission, radio reception.

LDCE ( 40% uota) for promotion to the
Grade of TTA in the field Units of
BSNL for the Recruitment Year 2008.
No.7 -2/200B-DE Dated: 2. 11.2011 to The
Chief General Manager BSNL Telecom
Circles Tamil Nadu / Assam / Jharkhand /
UP(East)

It has been decided to hold LICE under
40% quota for the Recruitment Year 2008 for
promotion to the grade of TTA in Tamil Nadu
/ Assam / Jharkhand/ UP(East) Circle of BSNL
as per letter No. 250-27/2008-Pers.III dated
19.10.2011 (which has already been circu-
lated by Estt. Cell, BSNL Corporate Office, to
all concerned). These Circles are requested
to initiate necessary action to conduct the
examination immediately.

2. All arrangements for conducting the
examination from issue of Notification to dec-
laration of result will be made by the Circles
strictly in accordance with the rules laid down
in Appendix No. 37 of P &T Manual Vol- IV
(5th Edition) and instructions issued in this
regard from time to time. All the Examination
related activities may be completed in a time
bound manner and all out efforts be made to
conduct the Examination in the month of Feb.,
2012. The progress of holding the examina-
tion may be communicated to Dy.

Manager(DE-I) BSNL Corporate Office at all
important stages.

3. In the event of any querry relating to
Rectt. Rules, Scheme and Syllabus of Exami-
nation, eligibility conditions etc., Circle are re-
quested to refer the same to AGM(Pers.III),
BSNL Corporate Office for clarification.

Cases/requests for retention of
staff quarters beyond permissible
period at stations where sufficient
quarters are vacant- Delegation of
Powers to Circle Heads regarding

No. BSNL 6-1/SR/2011 (i) Dated, the
31.10.2011 to All CGMs, Bharat Sanchar
Nigam Limited.

In order to ensure optimal utilization of
vacant staff quarters and to minimise delay
in deciding the cases/requests for retention
of staff quarters beyond permissible limit, it
has been decided by the High Power Commit-
tee, BSNL Corporate Office to delegate its
power to the Circle heads. The guidelines re-
lating to consideration of such cases of reten-
tion beyond normal permissible period at sta-
tions where vacant quarters are available and
attendant conditions thereof are as follows :-

I.) The cases/requests for retention of
staff quarters beyond permissible period at
stations where sufficient quarters are avail-
able will henceforth be considered and de-
cided by the Circle head, who may be as-
sisted by a High Power Committee to be con-
stituted at Circle HQrs. and may consist of
the following -

PGM/Sr.GM -Chairman
GM (concerned with quarter allotment) -

Member
Circle IFA - Member
[or any other DGM level officer
from Finance side to be nominated
by the Circle IFA in his place.]
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The concerned cell in the circle handling
cases of quarters will coordinate/provide
necessary support to the committee.

ii.) Retention of quarter beyond permis-
sible limit shall be permitted for a maximum
period of 6 months at a stretch subject to
the conditions laid down in Annexure-A for
different situations, viz. Transfer / retirement
/ death etc. Similarly the rent to be charged
is also specified in Annexure-A.

iii.) For retention of quarter beyond per-
missible limit, Monthly rent is payable in ad-
vance. In case the allottee fails to deposit
advance rent, the permission for retention
of quarter is liable to be cancelled immedi-
ately and eviction proceedings initiated as
per the extant rules/guidelines.

iv.) Status of availability of staff quarters
will be reviewed every month. In case, the
situation/status of vacant quarters changes
and quarters are required by the eligible em-
ployees, then the quarter may be got va-
cated after giving due notice to the allottee.
The notice period for vacation of staff quar-
ter is one month by either side This condi-
tion needs to be mentioned in the order al-
lowing retention of the quarter.

v.) On transfer HRA admissible for 8
months only at new station if accommoda-
tion at old station is retained. Thereafter, he
is not eligible for grant of HRA at new sta-
tion. In case the employee is allotted quar-
ter at the new station in addition to retention
of quarter at the old station then the em-
ployee shall pay HRA + licence fee + depart-
mental charges for the accommodation al-
lotted at the new place of posting. In addi-
tion, the employee will pay rent equivalent
to HRA being drawn at the time of transfer +
licence fee + departmental charges for the ,
accommodation retained at the old place of
posting

vi.) In cases where permission for reten-

tion of staff quarter is not granted and the
occupant of the quarter continues beyond
permissible period, the entire period after
permissible period shall be treated as un-
authorized and penal rent charged for the
period of over-stay, i.e. till quarter is physi-
cally vacated by the allottee and posses-
sion of vacant quarter handed over to the ad-
ministration.

vii.) Whenever Licence Fee is revised by
the Government, it will be applicable in these
cases also.

3. The above guidelines are to be followed
where vacant quarters are available and wait-
ing list is not there. However, in cases of
waitlist, if the Circle head is personally con-
vinced with the grounds for retention of quar-
ter beyond permissible period, he may for-
ward the request with his recommendations/
comments to the BSNL Corporate Office in
prescribed proforma observing/complying the
guidelines circulated vide this office letters No.
(i) BSNL 6-1/SR/2006 dated 22nd July, 2008
& (ii) BSNL 6-1/SR/2011 dated 24th March.
2011.

Extension of scope of family pension
to widowed/unmarried daughter and
dependent disabled siblings of
Central Government servants/
pensioners.
No. 40-13/2011-Pen(B) Dated 8-11-2011  to
All Heads of Telecom Circles/Telecom
District/ Other Administration Offices/
Telecom Stores/ Telecom Factories. Bharat
Sanchar Nigam Ltd.,

I am directed to refer to this office letter
of even no, dated 28-6-2011 (circular no-11)
in which clarification on the above mentioned
subject from Ministry of Personnel, Public
Grievances & Pensions. Department of Pen-
sion and Pensioners’ Welfare’s vide their OM
No-1/13/09-P&PW(E) dated 28th April 2011
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had been circulated for taking further neces-
sary action.

2. It is seen that there is a general lack of
clarity on the issues involved in various field
units of BSNL. However, in order to bring
about clarity in this regard, salient features
of these instructions are reproduced below:-

(i) As per the existing provisions the son/
daughter of a Govt. servant/Pensioner is eli-
gible for family pension up to the date of his/
her marriage/remarriage or till he/she starts
earning or till the age of 25 years, whichever
is earlier. A disabled son/daughter of a Govt.
servant Pensioner suffering from any disor-
der or disability of mind, including mentally
retarded, or who is physically crippled or disa-
bled, is eligible for family pension for life.

(ii) Divorced/widowed daughters are eli-
gible for family pension even after attaining
the age limit of 25 years. Family pension to
widowed/divorced daughters is admissible
irrespective of the fact that the divorce/
widowhood takes place after attaining the
age of 25 years or before.

(iii) However, an unmarried daughter of
a Govt. servant / Pensioner beyond 25 years
of age, has been made eligible for family
pension at par with the widowed/divorced
daughter subject to fulfillment of certain con-
ditions. Family pension to the widowed/di-
vorced/unmarried daughters shall, however,
be payable in order of their date of birth and
the younger of them shall not be eligible for
family pension unless the next above has be-
come ineligible for grant of family pension.

(iv) The family pension to widowed/di-
vorced/unmarried daughters above the age
of 25 years shall be payable only after the
other eligible children below the age of 25
years have ceased to be eligible to receive
family pension and that there is no disabled
child to receive the family pension.

(v) Dependent disabled siblings of a Govt.

servant/pensioner have been made eligible
for family pension for life.

(vi) The widowed/divorced/unmarried
daughter of a Govt. servant/ Pensioner, will
be eligible for family pension with effect from
the date of issue of respective orders irrespec-
tive of the date of death of the Govt. servant/
Pensioner. Financial benefits in such cases will
accrue from the date of issue of respective
orders. The cases of dependent disabled sib-
lings of the Govt. Servants/Pensioners would
also be covered on the above lines.

3. All Heads of Circles are requested to
arrange to settle the family pension claims of
widowed/divorced/unmarried daughters and
dependent disabled siblings strictly accord-
ing to the clarifications and various associ-
ated/attendant conditions as mentioned in the
DOP&PW O.M. No.1/13/09-P&PW(E) dated
28th April 2011(copy enclosed for ready ref-
erence), on priority.

Absorption of ITS personnel into
BSNL.

TF No.24/5 -Dated: 11.11.11 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

We have come to know that non-optee
ITS officers are being relieved from BSNL to
DOT. We wish to draw your kind attention in
this respect.

There are many circle and SSA Heads who
have not performed well due to which the com-
pany is in loss in the concerned circles / SSAs.
Similarly there are tainted and charge sheeted
officers also. The NFTE strongly feels that such
tainted, chargesheeted and non-performer
category of officers should not find place in
the company any more and be relieved to
DoT immediately.

We, therefore, impress upon you to
please ensure that above category of of-
ficers are relieved from the company ur-
gently.         n
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Letters to Administration
Letter from Com. Gurudas Das Gupta,
GSA AITUC to Shri Sibal, MOC

Financial Viability
I am enclosing herewith a copy of the let-

ter, dated 19.9.2011 addressed to you by the
NFTE regarding financial viability of BSNL. I
have also written to you earlier on the sub-
ject vide my letter, dated 29.7.2011.

Financial viability of BSNL has become a
matter of serious concern to the workers. As
stated by me in my letter of 29th July, even
TA/medical claims of the workers are not set-
tled for want of money. I am told that L.T.C.,
encashment of leave etc. are also being cur-
tailed. This is not going to save BSNL. The
workers knew Govt. and private sector in
Telecom will act against BSNL /MTNL. It is
why there was opposition to corporatisation.
The Govt. had made a commitment at the
time of corporatisation that they will defray
expenditure/loss incurred due to socially de-
sirable activities like rural telephony under-
taken by BSNL at Govt. behest. The BSNL
should be compensated fully for the work they
are doing in rural telephony and to develop
remote areas and incurring huge losses.” The
Govt. have not kept commitments made by
Group of Ministers at the time of
corporatisation.

Besides, I would suggest that the Govt.
should advise all its Ministries / Deptts. that
all the telecom services in fixed line, mobile
and internet etc. for Central, State Govt. De-
partments, PSUs etc. be provided by BSNL/
MTNL alone. This will restrict the cash flow
for telecom services within the Government.
If Govt. take such a decision there should not
be any objection for the same since the pri-
vate operators are not barred from doing

business among the General public. BSNL/
MTNL will have only advantage of preferen-
tial treatment in all the business of Govt. Re-
cently the Govt. of India instructed all Govt.
Deptts / PSUs to use Air India services for all
official tours. Similarly BSNL/MTNL may be
given preferential treatment so that their fi-
nancial position improves upwards.

The enclosed letter of the NFTE, particu-
larly their demands regarding pension, job
security, financial viability etc. may be con-
sidered most sympathetically and accepted
keeping In view the solemn commitment
given by Group of Ministers at that time of
corporatisation. n

Letter dt. 26.9.2011 from Com.
Gurudas Dasupta General Secretary,
AITUC to Shri Sibal, MOC

Recognition of NFTE BSNL
Would you please refer to your letter No.

BSNL/12-5/SR/2011 dated 11.4.2011 regard-
ing grant of recognition to second union i.e.
NFTE (BSNL) in BSNL.

I maintain it is illegal to recognise only
one union having secured less than 50%
votes. Since they have got only 46% votes
they have no right to represent entire lot of
workers as single sole bargainer. You will
kindly appreciate that majority of workers i.e.
54% did not support this union. It is not there-
fore correct statement that majority union
has been recognised. The fact is that BSNL
has recognised a union which majority of
workers have rejected.

As far as “Code of Discipline” is concerned
it cannot supersede judgments of the Su-
preme Court or Tamilnadu High court quoted
in my last letter. Please advise your officers
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to study both these judgments in order to
reach correct conclusion.

In any case I am told that the recognised
union itself has recently under pressure of
workers passed a resolution accepting the
stand of NFTE(BSNL) for recognition of sec-
ond union. In the circumstances, there should
therefore be no objection now to accord rec-
ognition to NFTE immediately. n

Election of office bearers in NEC at
Coimbatore.
TF-4/1 Dated 21.10.2011 to PGM (SR)
BSNL New Delhi

The National Executive meeting of NFTE
BSNL held at Coimbatore from 15th Oct to
17th October 2011 has elected the following
unanimously as central office bearers against
the occurred vacancies.

1. Com. Harish Moktali, Secretary, Sr. TOA,
(Rtd.), Maharashtra Circle.

2. Com. Shyamal Ghosh, Organising Sec-
retary. Sr. TOA, Kolkatta Telephones.

3. Com. C. K. Joshi, Organising Secretary
Sr. TOA, Indore (MP) n

Restoration of one extra increment
granted to Grade III staff of BSNL
covered under OTBP/BCR scheme
one year prior to retirement.
TF-26/3(b) Dated 24.10.11 to Shri R.K.
Upadhyay, Chairman, cum, Managing
Director, BSNL, New Delhi

We invite your kind attention to DoT let-
ter No. 40-12/2004-Pen(T) dated 27.07.2009
regarding counting of one extra BCR incre-
ment for the pensionery benefits.

It is stated that the issue had been a part
of wage settlement in respect of employees
who are absorbed in BSNL as per option ex-
ercised by them. The benefit was extended
sequel to agreement with the recognised un-

ion and approved by DoT. Under the circum-
stances the BSNL has erroneously withdrawn
the facility. More over, it is in violation of agree-
ment and against DoT’s approval also.

We may mention that after introduction
of NEPP there are few staff who have pre-
ferred to continue in erstwhile OTBP/BCR
scheme. The BCR staff have now no out-let
on account of erroneous withdrawal of order
of one extra BCR increment benefit prior to
one year of retirement.

We, Therefore, implore upon you to in-
tervene and get the wrong done rectified. n

Denial of Pension and Terminal
benefits to upgraded personnel in
NEPP- case of Orissa Telecom Circle.
TF-11/3 Dated 24.10.2011 to GM (Est)
BSNL, New Delhi

In our National Executive Meeting held
at Coimbatore, it was mentioned that the em-
ployees upgraded under NEPP are being
denied pension and terminal benefits by “DOT
Cell”. The “DOT Cell” is denying pension on
upgraded scales on the plea that the same
is not approved by the administrative Minis-
try i.e. DoT.

The retired employees are thus suffer-
ing for their no fault.

Kindly, therefore, take appropriate action
to resolve the problem and save staff from
the sufferings. n

Vindictive and revengeful attitude of
CGM Chennai telephones- Re
TF-13 Dated 24.10.2011 to The Director
(HR) BSNL New Delhi

Kindly recall our talks of 21st and 24th
October 2011.

On 5 October, 2011 our circle union rep-
resentatives had a detailed discussion on few
local issues including one which concern the
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safety and security of one of our member
working in Anupuram Telephone exchange
(Chengelpet SSA). The COM agreed to ad-
dress these issues. But nothing happened till
11.10.2011. Our circle union sent a letter on
12.10.2011 intimating the CGM that trade
union action will begin from 18.10.2011 if the
issues remain unsettled.

In the meanwhile our National president,
Shri Islam Ahamed met Shri A.
Subramaniam, CGM of Chennai telephones
on 15th October at Coimbatore when he at-
tended a seminar there and personally ap-
pealed to him to sort out the issues so that
the industrial peace is not disturbed in
Chennai telephones.

The CGM agreed to call our union for ne-
gotiations on reaching Chennai on 17th Oc-
tober, 2011. Our president, Com. Islam
Ahmad, again spoke and requested him on
18th October for sorting out the issues. But
he did nothing hence our circle union held a
dharna in which more than 200 employees
took part. On 20.10.2011 the CGM called our
union representatives for talks at 1600 Hrs
and the issues were almost settled. Thus the
peaceful protest ended in the late evening of
the same day. This could have been avoided
if the CGM would have responded to the re-
quest of our president. n

Our circle union did not conduct any
agitation till 20th October 2011 since we
wanted to help him to improve the effi-
ciency and enhance the revenue of the
Company. But due to unbearable situation
only “we were forced to launch trade union
action on 20.10.2001.

But now the CGM is acting vindictively by
ordering pay cut to all the participants in the
said dharna although they have applied their
own leave and members took part in the agi-
tation. This amounts to denial of basic rights

for the union and by acting in the manner the
CGM deliberately disturbed the peaceful at-
mosphere in Chennai Telephones.

Kindly intervene and advise him to stop
all these victimisations so that industrial peace
in Chennai is preserved. n

Vindictive and revengeful attitude of
CGM, Chennai TD.
TF-38/1 Date 28/10/2011 to Sri A.K. Garg,
Director (HR) BSNL, New Delhi

Kindly recall our submission on the sub-
ject.

We write to you again that sequel to
Dharna on 20th October the CGM has be-
come vindictive and has started revengeful
action against the staff. We are afraid this may
precipitate the matter. The CGM is obviously
not realizing that his callous and casual ap-
proach on problem has aggravated the situ-
ation.

It is again mentioned that our All India
President, Shri Islam Ahmad, requested him
on 15th and 18th October to hold dialogue
with circle union to avert any Dharna pro-
gramme. We are sorry to state that he paid
no attention causing resentment amongst the
employees.

We, therefore, once again solicit you to
please take effective steps to contain the of-
ficer else situation may deteriorate further.
The BSNL is in crisis and we can ill afford
such situation. n

Departmental examination for
promotion to JTO (T) Cadre in 35%
and 15% quota.
TF-14/4-Date: 11.11.2011 to The Chairman
cum Managing Director BSNL, New Delhi.

Please refer our letter no.TF-14/4 dated
30.12.2010. On 9th instant we held discus-

Contd. on next page
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sion with GM (Est.) and urged him for early
notification of examination for promotion to
JTO (T) Cadre in 35% and 15% quota taking
into vacancies upto year 2011. More than 11
years have elapsed but departmental exami-
nation could not be organized by BSNL head
quarter for promotion to JTO (T) cadre, while
GM (Est.) agreed for early notification but was
not agreeable for taking vacancies into ac-
count upto year 2011. Therefore we are seek-
ing your kind intervention. We may state that
earlier Sr. GM (Est.) Shri D.P.De had agreed
in the matter.

It is mentioned that sufficient candidates
will not be available in case vacancies are
considered upto year 2009 as direct recruit
TTAs were appointed only after years 2001
and 2002. A large number of staff will be eli-

gible for examination if vacancies upto year
2011 are taking into consideration. We
strongly feel there is no legal hurdle in this
regard as Hon’ble Kerala CAT decision is
clear and dist inct. Moreover, revised
scheme for LICE has been introduced vide
No. 5- 11/2009-pers IV dated 01.11.2011
as such there will be no legal problem in
issuing fresh notification.

We, therefore, urge upon you to please
intervene into the matter in the interest of
future of employees and company both.

An early action is urged for. n

Creation of NE 12 Scale
There is no progress. The Concerned

file is moving from one table to another.
The senior employees are retiring every
month without benefit.    n

Contd. from pre. page
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One day strike (or) One more futile exercise?
After NFTE-BSNL had discussion with

Director (HRD) on 27th Sept. 2011 in New
Delhi, the leaders of Joint action committee
(JAC) met the president, General secretary
and Dy General secretary of NFTE-BSNL to
join the JAC and also participate in the pro-
posed one day strike on 10/10/2011. The
leadership of NFTE-BSNL expressed its in-
ability to join the JAC since the reasons for
going out of JAC are still remain and un-
dressed.

NFTE-BSNL also pointed out the deci-
sion of the National Executive Committee
meeting of Bhopal not to have any truck with
JAC due to the disruptive activities of BSNLEU
which organized split in both NFTE-BSNL and
FNTO on the eve of 5th membership verifi-
cation. The splinter groups are now part of
JAC ignoring the decision that new unions
will be admitted after detailed separate dis-
cussion. However, NFTE-BSNL leadership
agreed to consider joining the united strug-
gle against VRS after discussing the same at
the next National Executive Committee meet-
ing at (Coimbatore) to be held from 15th to
17th October 2011. There after the leader-
ship of the JAC decided to postpone the one
day strike on 10/10/2011. But we are sur-
prised to note that both JAC and BSNLEU
leaders attribute different reason for the post-
ponement. At no point of time NFTE-BSNL
demanded postponement of 10/10/2011
strike. However we understand the feelings
of the JAC leadership that without the active
participation of NFTE-BSNL and FNTO un-
ions no strike will be successful in BSNL. Due
to this reason only the JAC postponed the
strike on 10/10/2011.

At coimbatore National Executive Com-
mittee meeting there was big opposition
from majority of circle secretaries for join-
ing the JAC due to victimization of NFTE-
BSNL members in all most all circles by the
BSNLEU. However the leadership of NFTE-
BSNL convinced them explaining the dan-
gers of VRS and other attacks on employ-
ees and decided unanimously to join the
united strike action against VRS, disinvest-
ment etc.

NFTE-BSNL sincerely and firmly feels
that one day strike against these policies
will not serve any purpose but can only be
a protest action. That is why again and
again NFTE-BSNL appealed to the JAC for
an indefinite strike instead of one day to-
ken strike as a ritual. NFTE-BSNL also feels
that the date for the said indefinite strike
may be fixed when the parliament is in ses-
sion so that number of MP's may intervene
on behalf of us inside the parliament. This
will have more impact on both the manage-
ment and govt. We don't want that the proc-
ess of absorption of ITS personnel be de-
railed.

Now the corporate office is very much
busy with the absorption of ITS officers and
we hope the one day strike at this juncture
will be one more futile exercise. It will be dif-
ficult to mobilise the workers for indefinite
strike after one day strike. We once again
appeal to the JAC to give serious thoughts
and due respect to views of NFTE-BSNL
without standing on false prestige to galva-
nize one and all for a very successful united
strike against the policies of management/
govt. The blame game will fail to build up unity
of unions. n
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laikndh;
vkbZ Vh ,l ,sctkiZ'ku

vkbZVh,l vfèkdkfj;ks a dk ch,l,u,y esa

'kkfey gksus dk eqík cgqr vfèkd le; ls yfEcr

jgk gSA ;g dbZ ckj fofHkUu dkj.kksa ls Vyrk jgk gSA

nq[kn rks ;g gS fd 10 o"kks± ls vfèkd le; O;rhr

gksus ds mijkUr Hkh ;s vfèkdkjh vius Hkfo"; dks

fuf'pr djus esa vLeFkZ jgs gSA le;&le; ij

O;FkZ esa dsoy vnkyrksa dk 'kj.k ysrs jgs gSaA ljdkj

fo'ks"kdj MhvksVh us Hkh dfBukbZ;ksa dks mRiUu fd;k

gSA flrEcj] 2000 esa Hkkjr ljdkj us vHkwriwoZ

rFkk egRoiw.kZ fu.kZ; fy;k fd ch,l,u,y esa

lfEefyr deZpkfj;ksa dh ljdkjh isa'ku dh ik=rk

gksxh rFkk bldk ljdkj Hkqxrku djsxhA ljdkj
us isa'ku fu;e] 37,] Hkh cuk fn;k FkkA ijUrq rhu

o"kks± ds vUrjky esa gh foÙk ea=ky; us ch,l,u,y

ls lEiw.kZ isa'ku Hkqxrku [kpsZ dh ekax izLrqr dj

nhA ,u,QVhbZ us bldk izcy fojksèk fd;k ftlds

dkj.k MhvksVh dks vkns'k tkjh djuk iM+k fd

ljdkj isa'ku Hkqxrku djsxh rFkk ch,l,u,y dks

isa'ku foÙkh; Hkkj ls eqDr dj fn;kA ijUrq ,d o"kZ

ds Hkhrj gh 15 twu] 2006 dks MhvksVh us isa'ku

Hkqxrku vkns'k dks fujLr djrs gq, dgk fd 40

izfr'kr isa'ku Hkqxrku dk foÙkh; Hkkjr ch,l,u,y

dks lgu djuk iM+sxkA isa'ku vkns'kksa esa ifjorZuksa
us vkbZ Vh ,l vfèkdkfj;ksa es Hk; rFkk 'kdk,a
mRiUu dh ftlds dkj.kk cgqr de la[;k esa yksxksa
us ch,l,u,y dk fodYi fn;k gSA gekjk n`<+ er

gS fd ;fn isa'ku vkns'kksa esa la'kksèku ,oe~ ifjorZu

ugha gksrk rks vkbZVh,l vfèkdkjh vfèkd la[;k esa

ch,l,u,y dk fodYi nsrsA ;g nqHkkZX; gS fd

ekU;rk izkIr la?k us isa'ku vkns'kksa esa la'kksèku ds

fo:¼ fdlh Hkh izdkj dk vkUnksyu rFkk la?k"kZ

laxfBr ugha fd;kA ,d yk[k deZPkkfj;ks a ds

ohvkj,l ds i'pkr isa'ku Hkqxrku dh ifjfLFkfr
vR;Ur xEHkhj gks tk,xhA deZpkfj;ksa dh la[;k esa
deh ds dkj.kk isa'ku ;ksxnku de gksxk rFkk isa'ku
Hkqxrku [kpZ vfèkd gks tk,xkA

ukWu& vkIVht (vkbZ Vh ,l) ds dk;ZeqDr gksus
ds dkj.k [kkyhiu O;kIr gk s jgk gSA blls
ch,l,u,y dh izxfrckfèkr gks jgh gSA ;g d"Vnk;h
gS D;ksafd fiNys N% ekg ls ;g izxfr ds ekxZ ij
FkkA MhvksVh us ,sctkiZ'ku dk xyr le; fuèkkZfjr
fd;k gSA MhvksVh ,su dsu izdkj.k ch,l,u,y dks
cckZn djuk pkgrk gSA vr% gekjs le{k xEHkhj
pqukSrh gSA

le; dk rdktk gS fd ch,l,u,y esa lfEefyr
bDthD;qfVo rFkk ukWu&bDthD;qfVo deZpkjh
,dtqV gksdj dEiuh dks vkxs c<+k,A

izcaèku ls vihy gS fd de ls de 50 izfr'kr
ukWu&vkIVht vfèkdkfj;ksa dks ch,l,u,y ls rqjUr
dk;ZeqDr djsa ftlls fd dEiuh dk foÙkh; Hkkj
de gksA Hkz"V] pktZ'khVsM rFkk ukWu& ijQkeZlZ dks
rRdky ch,l,u,y ls gVk;k tk;A

,u bZ &12 osrueku dk l`tu
eqís ij izxfr ugha gqbZ gSA i=koyh ,d Vsfcy

ls nwljs Vsfcy ij tkrh gSA izR;sd ekg deZpkjh

fcuk ykHk ds lsokfuo`Ùk gks jgs gSaA



Tele Labour 14 November, 2011

ihth,e@lhfu;j th,e & pS;jeSu
th,e (DokVZj vkoaVu ls lEcafèkr
vfèkdkjh) & lnL;
lfdZy vkbZ ,Q , vFkok Mhth,e
Lrj dk foÙk foHkkx dk vfèkdkjh & lnL;

fuèkkZfjr vofèk ls vfèkdre DokVZjksa dks N%
ekg vfèkd j[kus dh vuqefr nh tk,xhA ekfld
fdjk;k dk Hkqxrku vfxze fd;k tk,xkA ugha Hkqxrku
djus ij vkoaVu fujLr djus dh izfØ;k dh tk,xhA

;g mi;qZDr fn'kk&funsZ'ku mu LFkkuksa ds fy, gS
tgka DokVZj [kkyh gS rFkk izrh{kk lwph ugha gSA

uksV% (vU; 'krs± vaxzsth esa izdkf'kr gSA i<+us dk
d"V djsa)

foHkkxh; tsVhvks ijh{kk (35 izfr'kr rFkk 15
izfr'kr)
ch,l,u,y i= la[;k 5&11@2009&ilZ IV fnukad
1-10-2011 lHkh lhth,e~l dks

foHkkxh; ijh{kk dh Ldhe rFkk ikB~;Øe esa
la'kksfèkr fd;k x;k gSA Hkfo"; esa ijh{kk la'kksfèkr
Ldhe dks vuqlkj gksxhA

izcaèku ls i=
o"kZ 2008 gsrq VhVh, oxZ esa izksUufr dh foHkkxh;
ijh{kk (40 izfr'kr dksVk)
ch,l,u,y 6&1@,lvkj@2011 (I) fnukad 31-10-
2011 lhth,ll rfeyukMq@vle@>kj[kaM@;wih (iwoZ)

mi;qZDr ijh{kk dks vk;ksftr djus dk dkiksZjsV
dk;kZy; us fu.kZ; fy;k gSA ;g foHkkxh; ijh{kk ch ,l
,u ,y ds i= la[;k 950&27@2008& ilZ III
fnukad 19-10-2011 ds vuqlkj gksxhA

HkrhZ fu;e] Ldhe rFkk ikB;Øe lacafèkr ekeyksa
dk Li"Vhdj.k dkiksZjsV dk;kZy; ds LFkkiuk vuqHkkx
ls ysA

fuèkkZfjr le; ls vfèkd DokVZjksa dk j[kuk
ch,l,u,y@6&1@,l vkj@2011 (I) fnukad 31-10-
2011 lHkh lhth,e~l dks

fuèkkZfjr vofèk ls vfèkd DokVZjksa dks j[kus dh
vuqefr nsus dk vfèkdkj vc dkiksZjsV dk;kZy; us lfdZy
gsM dks ns fn;k gSA blds fy, gkbZ ikoj lfefr dk
xBu fd;k tk,xkA ftlesa fuEu vfèkdkjh gks ldrs gSA

ijh{kk dh Ldhe
1-1- iz'u i= ds nks Hkkx gksaxs

fo"k; vfèkdre ekdZ 150 le;

ikVZ , tujy vaxszth rFkk tujy vè;;u (vkCtsfDVo) 50 vad (1 vad ds 50 iz'u) 3 ?kaVs

ikVZ ch VsfDuQy isij (fo"k;) vkCtsfDVo rFkk Pokbl iz'u 100 vad (,d vad ds 100 iz'u) 3 ?kaVs

vgZrk gsrq vks lh oxZ gsrq 30 izfr'kr izR;sd Hkkx
esa rFkk 37 izfr'kr vad laiw.kZ ;ksx esa vko';d  ,oa
,llh@,lVh gsrq ;g Øe'k% 23 izfr'kr rFkk 30
izfr'kr gksxkA

fuxsfVo ekfd±x gksxhA izR;sd xyr mÙkj esa 25
izfr'kr vad dh dVkSrh gksxhA

ikB;Øe vkfn
(vaxzsth esa izdkf'kr gSA i<+us dk d"V djsaA)

dks;EcVwj jk"Vªh; dk;Zdkfj.kh lfefr esa
inkfèkdkfj;ksa dk pquko
Vh-,Q-&4@2 fnukad 21-10-2011 izèkku egkizcaèkd
(,l-vkj-) ch-,l-,u-,y- ubZ fnYyh

fnukad 15 vDVwcj ls 17 vDVwcj 2011
rd lEiUu gq, ,u-,Q-Vh-bZ- (ch-,l-,u-,y) dh jk"Vªh;
dk;Zdkfj.kh lfefr dh cSBd esa dk;Zdkfj.kh ds fjDr
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inksa ij fuEu inèkkjd loZlEefr ls fuokZfpr fd;s
x,%&

1) dk- gjh'k eksDrkyh] ojh; dk;kZy; lgk;d
(lsokfuo`Ùk) eq[;ky; lfpoA

2) dk- ';key ?kks"k] ojh; dk;kZy; lgk;d
dksydrk VsyhQksUl & laxBu lfpoA

3) dk- lh- ds- tks'kh] ojh; dk;kZy; lgk;d
bUnkSj (e-iz-) & laxBu lfpoA

lsokfuo`fÙk ds ,d o"kZ iwoZ vks-Vh-ch-ih-@ch-lh-
vkj ;kstuk ds vUrxZr ns; osruo`f¼ dks iqu%
cgky djus gsrqA
Vh-,Q-&26@3 (ch) 24-10-11 Jh vkj ds mikè;k;
vè;{k lgizcaèk funsZ'kd ch-,l-,u-,y dks

d`i;k Mh-vks-Vh i= la[;k 40&12@ 2004 &
isu (Vh-) fnukad 27-07-2009 dk lanHkZ ysaA

,slk mfYyf[kr gS fd ch-,l-,u-,y deZpkfj;ksa ds
fy, ;g lqfoèkk muds fodYi nsdj fuxe esa lkeatu
ds fy, osru fuèkkZj.k ds Øe esa fn;k x;k lqfoèkk gSA
,slk rRdkyhu ekU;rk izkIr la?k ,oa ch-,l-,u-,y
izcaèku ds chp gq, le>kSrs rFkk Mh- vks-Vh- ds vuqeksnu
ls gqvk gSA ch-,l-,u-,y- us bl lqfoèkk dks xSjokftc
<ax ls okil ys fy;k gS ;gh ugha ;g ,d ekU;rk izkIr
la?k ls gq, le>kSrs rFkk Mh-vks-Vh- ds vuqeksnu dk
mYya?ku Hkh gSA

ge ;g m¼r dj ldrs gSa fd ukWu bDthD;wfVo
inksUufr uhfr ykxw gksus ds i'pkr cgqr de deZpkjh
iwoZ ds vks-Vh-ch-ih-@ch-lh-vkj-ds- fy, fodYi fn;s
gS vkSj xSjokftc <ax ls osruo`f¼ dh lqfoèkk dh
okilh ds ckn muds ikl izksUufr dk dksbZ jkLrk ugha
cpk gSA

vr% gekjk vkxzg gS fd vki gLr{ksi djsa rFkk x;s
xyrh dks okftc vatke nsaA

mM+hlk ifjeaMy esa ,u-bZ-ih-ih-}kjk vixzsM

O;fDr dk isa'ku rFkk lsokfuo`fÙk ykHk ls oafpr
djus ds lEcaèk esaA
Vh-,Q-&11@3 fnukad 24-10-2011 egkizcaèkd LFkkiuk
ch-,l-,u-,y- ubZ fnYyh dks

dks;EcVwj esa lEiUu jk"Vªh; dk;Zdkfj.kh lfefr
dh cSBd esa ;g eqík Kkr gqvk fd mM+hlk ifjeaMyh;
Mh-vks-Vh- dks"kkax esa ukWu&,DthD;wfVo inksUufr uhfr
ds rgr mUu;u fd;s x;s deZpkfj;ksa dks isa'ku rFkk
vU; lsokfuo`fÙk ykHk c<+s gq, osru ij nsuk vLohdkj
dj fn;k gSA Mh-vks-Vh- dks"kkax dk dguk gS fd lEcafèkr
osrueku iz'kkldh; ea=ky; ;kfu Mh-vks-Vh- }kjk
vuqeksfnr ugha gSA

funksZ"k lsokfuo`Ùk deZpkjh ijs'kku gSaA d`i;k mfpr
dkjZokbZ ds }kjk leL;k dk lekèkku djk;saA

Vh-,Q-&38@3 fnukad 28@10@2011 la;kstd la;qDr
dk;Z lfefr ubZ fnYyh dksA

vkids i=kad ts-,-lh-@ts-,l- fnukad 'kwU; gesa
27 rkjh[k dks gLrxr gqvkA

,u-,Q-Vh-bZ- us 15 vDVwcj ds la?k"kZ esa 'kkfey
gksus dh lgefr nh Fkh ijUrq cnyrs ifjos'k dks
utjvUnkt ugha fd;k tk ldrkA orZeku esa vkbZ-Vh-
,l- dk lkeat ,d Toyar leL;k ds :i esa mHkj
pqdh gS vkSj ;g yEcs le; ls yfEcr Hkh gSA vHkh
vleatl dh fLFkfr gSA vkbZ-Vh-,l- eqís dk lekèkku
vko';d Hkh gSA gesa ;g Hkh utj vankt ugha djuk
pkfg, fd ,d fnu ds gM+rky ds ckn deZpkjh dh
xksycanh iqu% vklku ugha gksxhA ge vHkh Hkh eglwl
djrs gSa fd ,d fnu dh gM+rky ls bfPNr QykQy
dh izkfIr ugha gks ldrhA

dk;Zlfefr esa Vhiw ;wfu;u dks 'kkfey djus
lEcafèkr
Vh-,Q-&35@3 fnukad 25@10@2011 funs'kd (ekuo
lalkèku) ch-,l-,u-,y ubZ fnYyh dks
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ch-,l-,u-,y fuxfer eq[;ky; ds vkns'k dk
vogsyuk djrs gq, psUubZ Vsyhdke fMfLVªDV esa Vh-bZ-
ih-;w- dks dk;Z lfefr esa 'kkfey fd;k x;k gSA orZeku
vkns'k ds vuqlkj dk;Z lfefr esa oSls ;wfu;u ds lnL;ksa
dks 'kkfey djuk gS] ftUgksaus ikapoha lnL;rk lR;kiu
esa 15 izfr'kr ls vfèkdre er izkIr fd;s gksaA ,u-,Q-
Vh-bZ- us bl ekeys dks eq[; egkizcaèkd nwjlapkj psUubZ
Vh-Mh-ds le{k mBk;k rks bl ij mfpr Li"Vhdj.k gsrq
fuxfer dk;kZy; fnYyh dks izsf"kr dh xbZ gSA

dk;Zlfefr dh cSBd le;kuqlkj ugha gksrh gS rFkk
eq[;k egkizcaèkd bl esa 'kkfey ugha gksuk pkgrs gSaA
vkxzg gS fd ;Fkksfpr dk;ZokbZ 'kh?kz dh tk;A

Vh-,Q-&38@2 fnukad 28@10@2011 eq[; egkizcaèkd
psUubZ VsyhQksu }kjk ccZjrkiw.kZ ,oa izfr'kksèkkRed
dk;ZokbZ ds lEcaèk esaA

d`i;k gekjs iwoZ fuosnu dk lUnHkZ ysa] ge iqu%
vki dks lwfpr djrs gSa fd fnukad 20 vDVwcj 2011
dks dfeZ;ksa }kjk vk;ksftr fd;s x;s èkjuk ds dkj.k
eq[;egkizcaèkd nwjlapkj psUubZ Vh-Mh- us deZPkkfj;ksa ds
fo:¼ izfr'kksèkkRed dk;ZokbZ 'kq: dj nh gSA eq[;
egkizcaèkd ;g Hkwy jgs gSa fd buds }kjk leL;kvksa dks
utjvankt djuk rFkk bls cgqr gh gYds <ax ls ysuk
deZpkfj;ksa ds chp vkØks'k mRiUu fd;k gSA

ge iqu% Lekfjr djrs gSa fd gekjs vf[ky Hkkjrh;
vè;{k eks- bLyke vgen us 15 ,oa 18 vDVwcj
dks eq[; & egkizcaèkd ls vkxzg fd;k Fkk fd deZpkjh
i{k ls okrkZ dj leL;kvksa dk gy fudkysa rkfd
èkjuk vFkok izn'kZu dh fLFkfr Vkyh tk;A ge nq[k
ds lkFk dgrs gSa fd lhth,e us gekjs vkxzg dks Hkh
Bqdjk;k ftlls deZpkfj;ksa esa jks"k mRiUu gqvkA ge
iqu% vkils lkxzg fuosnu djrs gsa fd rRdkfyd
dk;ZokbZ ds rgr lacafèkr vfèkdkjh dks ekxZn'kZu djsa
rkfd 'kkafr LFkkfir gksA

eq[; egkizcaèkd nwjlapkj psUubZ QksUl dh
ccZjrkiw.kZ dk;ZokbZ ds lacaèk esaA
Vh,Q&13 fnukad 24-10-2011 funs'ku (ekuo
lalkèku) ch-,l-,u-,y-bZ fnYyh dks

d`i;k gekjs 21 rFkk 24 vDVwcj ds okrkZ dk
Lej.k djsaA fnukad 5 vDVwcj dks gekjs la?k ds lFkk;h;
izfrfufèk;ksa us LFkkuh; eqíksa ij foLr`r ppkZ esa psxyisV
,l-,l-, ds vuqiqje VsyhQksu ,Dlpsatr esa dk;Zjr
deZpkfj;ks a dh lqj{kk dh ckrs a Hkh 'kkfey dhA
eq[;egkizcaèkd psUubZ us leL;kvksa ds lekèkku dk
v'oklu fn;k ijUrq 11-10-2011 rd dqN Hkh
ugh a fd;k x;kA fnuk ad 12-10-2011 dks
ifje.Myh; ;wfu;u us i= }kjk eq[; egkizcaèkd dks
lwfpr fd;k fd vxj leL;kvksa ds lekèkku dh vksj
è;ku ugha fn;k x;k rks 18-10-2011 ls la?kkRed
dk;ZokbZ dh tk;xhA

bl chp dsk;EcVwj esa gekjk jk"Vªh; dk;Zdkfj.kh
lfefr dh cSBd esa vk;ksftr lsfeukj esa Hkkx ysus ds
fy, x, Jh ,- lqczã.;e eq[; egkizcaèkd psUubZ ls
HksaV dj gekjs jk"Vªh; vè;{k bLyke vgen us vkxzg
fd;k fd deZpkfj;ksa ls okrkZ dj leL;kvksa dk funku
djus dk iz;kl djsa rkfd fdlh izdkj dk vkUnksyukRed
dk;ZokbZ ugha gks ldsA eq[;egkizcaèkd us vk'oLr fd;k
fd 17-10-11 dks psUubZ igqapus ds mijkUr os LFkkuh;
izfrfufèk;ksa dks okrkZ gsrq vkeaf=r djsaxsA fnukad 18-
10-2011 dks iqu% Jh bLyke vgen us VsyhQksu
}kjk eq[; egkizcaèkd ls vkxzg fd;k vkSj mUgksaus iqu%
vk'oklu fn;k ijUrq leLr vkxzg dks Bqdjkrs gq,
eq[;egkizcaèkd us okrkZ ugha fd;kA Qyr% 20-10-2011
dks deZpkfj;ksa us èkjuk dk vk;kstu fd;k ftlesa 200 ls
vfèkd deZpkfj;ksa us Hkkx fy;kA mlh fnu 16-00 cts
eq[; egkizcaèkd psUubZ us okrkZ ds fy, izfrfufèk;ksa dks cqyk;k
rFkk laè;k nsj rd fopkj foe'kZ ds ckn lHkh leL;k,a
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yxHkx fuiVk nh xbZ vkSj 'kkafriw.kZ <ax ls vkUnksyu dk
lekiu gks x;kA vxj eq[; egkizcaèkd igys okrkZ
djrs rks 'kk;n iwoZ esa gh 'kkafr LFkkfir gks ldrh FkhA

gekjk ifje.Myh; ;wfu;u orZeku eq[; egkizcaèkd
ds psUubZ esa inLFkkiu dh frfFk ls 20-10-2011
rd fdlh izdkj dk vkUnksyu ugha fd;k vfirq gj
lEHko lg;ksx nsdj dEiuh ds jktLo c<+kus esa enn
nh ijUrq eq[; egkizcaèkd dks dBksj ,oa vO;ogkfjd
:[k d s dkj.k 20-10-2011 dk s  igyk
vkUnksyukRed dk;ZokbZ gqbZA

vc iw.kZ 'kkafr LFkkfir gksus ds i'pkr~ eq[;egkizcaèkd
psUubZ us èkjus esa 'kkfey gksus ds dkj.k deZpkfj;ksa ds
fo:¼ osru dVkSrh lfgr vU; ccZjrkRed dk;ZokbZ
'kq: dj nh gS tcfd dehZ Nqêh dk vkosnu nsdj èkjuk
ij cSBs FksA ;g VªsM ;wfu;u ds vèkkjHkwr vfèkdkjksa ij
dqBkjk?kkr gSA

vr,oa ge fuosnu djrs gSa fd le; jgrs gLr{ksi
djsa rFkk coZj dk;ZokbZ ls eq[;egkizcaèkd psUubZ dks
jksdus dh d`ik djsa rkfd daiuh esa 'kkafr cuh jgsA

ch,l,u,y ,oa ,uVh,u,y dh nwjlapkj
lsok,a miHkksx djus lEcafèkrA
Vh,Q&19@3 fnukad 24-10-2011 Jh vkj-ds-
mikè;k;] vè;{k lgizcaèk funs'kd ch-,l-,u-,y-
ubZ fnYyh dksA

dks;EcVwj esa lEiUu jk"Vªh; dk;Zdkfj.kh dh cSBd
esa fnukad 15@10@2011 dks ßch,l,u,y esa jktLo
dh vfèkdre o`f¼Þ fo"k; ij 15 vDVwcj dks lxks"Bh
vk;ksftr dhA foLr`r ppkZ&ifjppkZ ds mijkUr ,d
izLrko }kjk ch,l,u,y izcaèku ls ;g fuosnu fd;k
x;k fd os lacaf/kr ea=ky; ls lqfuf'pr djsa fd
ch,l,u,y ,oa ,eVh,u,y }kjk iznÙk lsok,a lHkh
dsanz ljdkj@jkT; ljdkj ,oa yksd miØeksa ds vfèkdkjh
,oa dk;kZy; bLrseky djsa rkfd ch,l,u,y dh jktLo

esa xq.kkRed o`f¼ gks lds rFkk ljdkj }kjk fuèkkZfjr
iPphl izfr'kr vfèkd jktLo izkfIr dh y{; dks iwjk
fd;k tk ldsA tSlk fd ljdkj us ,;j bafM;k dh
lsokvksa dks bLrseky dk funsZ';k Hkh ljdkjh vfèkdkfj;ksa
dks fn;k gS oSls ch,l,u,y@ ,eVh,u,y ds fy, Hkh
fd;k tk ldrk gSA ge fuosnu djrs gSa fd ;Fkksfpr
dne mBk;s tk,A

vkbZVh,l vfèkdkfj;ksa dk ch,l,u,y esa
'kkfey gksuk
Vh,Q&24@5 fnukad 11-10-2011 Jh mikè;k;]
lh,eMh ch,l,u,y dks

QhYM esa ,sls lfdZy gsM~l gSa ftudk ijQkjesal
Bhd ugha gSA dqN ,sls Hkh vfèkdkjh gSa tks fd Hkz"V rFkk
pktZ'khVsM gSaA blds vfrfjDr dEiuh esa vfèkd la[;k
esa vkbZVh,l dh vko';drk Hkh ugha gSA

vr% la?k dk vuqjksèk gS fd pktZ'khVsM] ukWu ijQkeZlZ
dks rRdky ch,l,u,y ls dk;ZeqDr djsaA de ls de
50 izfr'kr vfèkdkfj;ksa dks dEiuh ls MhvksVh HkstsaA

tsVhvks (Vh) 35 izfr'kr rFkk 15 izfr'kr dh
foHkkxh; ijh{kk
Vh,Q&14@4 fnukad 11-10-2011 lh,eMh]
ch,l,u,y dks

d`i;k la?k dh i= la[;k Vh,Q&14@4 fnukad
30-12-2010 dk lanHkZ ysaA

la?k dk vuqjksèk gS fd o"kZ 2011 rd dh foHkkxh;
fjfDr;ksa dks ysdj tsVhvks (Vh) dh foHkkxh; ijh{kk
dh vfèklwpuk tkjh dh tk;A ;fn 2008 rd dh
fjfDr;ka yh tkrh gSA rks cgqr la[;k esa deZpkjh
ijh{kk esa lfEefyr gksaxsA

,d fnu dh gM+rky vFkok O;FkZ dh izfØ;k
ch,l,u,y;w us izpkj fd;k gS fd 10-10-2011

rFkk 15-11-2011 dks ,d fnu dh izLrkfor gM+rky
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,u,QVhbZ ds dkj.k LFkkfxr gqbZ gSA ;g vlR; rFkk
vuqfpr gSA ,u,QVhbZ ts,lh esa ugha gSA gM+rky dk
LFkxu ts,lh usr`Ro us fy;k gSA

,u,QVhbZ vusdks ckj Li"V fd;k gS fd ge la;qDr
la?k"kZ ds i{kèkj gSaA ohvkj,l] iwath fofuos'k] ch,l,u,y
dh vkfFkZd thou {kerk vkfn xEHkhj eqís gSa ftudk
lekèkku ,d fnu dh gM+rky ls lekèkku lEHko ugha
gSA gekjh yM+kbZ ljdkj ls gSA vr% ,u,QVhbZ us
vfuf'prdkyhu gM+rky dk izLrko fd;k gSA ;g gM+rky
laln ds 'khydkyhu cSBd ds le; gksA izcaèku bl
le; viax gSA vkbZVh,l ,sctkiZ'ku dk eqík tksjksa ij
gSA ,sls le; esa gM+rky csekuh gksxhA ,d fnu dh
gM+rky ds i'pkr~ vfuf'prdkyhu gM+rky laxfBr
vR;ar dfBu gksxkA la?k"kZ ifj.kkenk;d gksuk pkfg,A
gesa dsoy fojksèk ntZ ugha djuk gSA

gekjh vihy gS fd ch,l,u,y rFkk dk;Zjr
deZpkjh bl le; vR;Ur dfBu le; ls xqtj jgs gSaA
gesa ,drk rksM+uk ugha cfYd cukuk gSA

,u,QVhbZ la?kksa dh ,dtqVrk rFkk ldkjkRed
la?k"kZ ds fy, lnSo rRij gSA    n

fuosnu&pans dk psd le; ls Hkstsa
lh-,p-D;w-pUnk dh vnk;xh%& fjtoZ cSad

ds vkns'kkuqlkj igyh vizSy 2012 ls pSd rhu
ekg ds ckn voS/k gks tk,xkA bldh igyh vofèk 6
ekg FkhA gesa pUns ds 300 ls vf/kd pSd gj ekg
izkIr gksrs gSaA dbZ ys[kkf/kdkjh gekjs pUns dk pSd
gj ekg tkjh rks djrs gSa ijUrq dbZ eghuksa ckn bDës
djds Hkstrs gSa ftlls voS/k gksus dh lEHkkouk
jgrh gSA

lHkh ifje.My @e.My lfpoksa ls fuosnu gS
fd vius&vius ys[kkf/kdkjh ls fyf[kr vuqxzg djsa
fd lh-,p-D;w dk pSd gj ekg tkjh dj lkFk&lkFk
Hkstrs jgs rkfd voS/k u gks tk;A

One Day Strike of no use
TF-38/3 Date 28/10/2011 To, Convenor
JAC, BSNL Unions/Associations, N.Delhi

Your letter No. JAC / GL date nil in hand
on 27th instant.

The NFTE while stand for united strug-
gle of 15th October to protect BSNL and
workers but it cannot overlook the present
scenario. Presently the ITS absorption is
very hot issue and an atmosphere of un-
certainty is prevailing. This long pending
problem need to be settled and not derailed.
Moreover, we are afraid if after one day
strike workers can be mobilized for in-
definite strike.

We reiterate one day strike will not bring
the desired result.               n

NFTE BSNL will participate
in the struggle

NFTE BSNL has suggested and pro-
posed Indefinite strike to protect the BSNL
and the interest of employees. However, if
proposal of Indefinite strike don't find favour
from the unions we will join one day strike
as and when it is organised. But we reiter-
ate one day strike will not solve the prob-
lem and it will be only protest action.     n

,u,QVhbZ la;qDr la?k"kZ esa 'kkfey gksxk
ch,l,u,y rFkk deZPkkfj;kas ds fgrkas dks

lqjf{kr j[kus g sr q ,u,QVhbZ us la?kk s a  dk s
vfuf'prdkyhu gM+rky dk izLrko ,oe~ lq>ko
fn;k gSA ;fn la?kksa ls bl fn'kk esa ldkjkRed
mÙkj ugha feyrk rks Hkh ,u,QVhbZ ,d fnu ds
la;qDr la?k"kZ ds Hkkx ysxkA ijUrq ge iqu% Li"V
djrs gSa fd ,d fnu dh gM+rky ls leL;kvksa dk
lek/kku ugha gksxk rFkk ge dsoy fojks/k ntZ djkus
esa lQy gksaxsA               n
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Let Us Do Our Home Work
Com. Pattabhiraman

It is heartening to note that the entire
leadership of prime Trade unions is resting
on their wisdom that a strike struggle is in-
evitable in BSNL to face the onslaughts and
to safeguard the rights won. The difference
is on the form of struggle whether one day
on November 15th or indefinite strike during
the parliamentary session.

NFTE leadership is suggesting that in-
definite strike during the time of parliamen-
tary session would be more fruitful. We can
gain public opinion thro parliamentary
voices and that may push thro GOVT/BSNL
to the negotiating table in a responsible
way. The idea is to strengthen our cause
and not to avoid any strike. NFTE is hav-
ing strong opinion that policy issues can-
not be settled by mere touch and go pro-
test struggles.

Com. Namboodri, JAC Convener has
expressed his opinion that after one day
strike, if need be, we can think about indefi-
nite strike. BSNLEU website reports that it is
firm on one day strike on November 15th.

Though it is unfortunate that we indulge
in debates during strike environment, it is per-
tinent to address the issue of purpose. We all
know our elementary lesson about strike that
we never organize strike for strike sake but
to settle long pending demands and to arrive
at measures to safeguard employees' Inter-
est. This strike is mainly to guard ourselves
from the onslaughts of govt policies and to
settle some long pending legitimate demands
like 78.2 IDA merger IDA.

Preparing ourselves for the negotiation
is as important as preparing employees for
the strike. We should be humble to under-

stand that we need a lot of home work to
make the strike successful. Simply giving a
call without caring negotiation and claiming
the strike a historic one would not serve the
purpose policy issues are beyond the level
of BSNL. Our demands are the BSNL de-
mands also. BSNL management may stand
with us but they cannot on their own settle
those issues.

BWA Refund of 8300 crores: The ques-
tion of surrendering unviable area license is
gaining momentum. But we should discuss
the matter with DOT/MOF level only. We
should press BSNL to arrange some tripar-
tite meeting to thrash out issues like Re-
fund of 7500 crore loan, Reimbursement
of LF etc as all having stakes with DOT/
MOF. Regarding pensionary contribution,
we should seek the authority empowered
to interpret FR 116. Our 37A speaks 'Govt
will specify the quantum of contribution'.
Whether that 2006-60% order stands as
specification - this should be clarified.

Concrete understanding can be reached
only if negotiation at the level of DOT/MOF is
possible. Otherwise BSNL may say that they
have raised the issues to the authorities con-
cerned and may show us the copy of the let-
ters to satisfy us without any solution to the
policy issues. It may be difficult to get an ap-
pointment with Secy. DOT or Secy. DOE of MOF
level but it is not an impossible task. We should
make every effort to convince them that there
are some genuine grievances that we have, to
pass on to them for consideration.

78.2 is our legitimate demand. It comes
out of merger of 50% DA with basic. Fresh
50% DA merger resolution we also passed
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by NFTE at Coimbatore. Unfortunately when
all the CG Employees and PSU Employees
are enjoying the benefit of 50% merger in
their new pay revision from 2006 and 2007
onwards, we are unable to settle the demand
of 78.2, Though DPE guidelines are there.
We have lost the effect of 50% DA merger
during our pay revision and thereby loosing
12% or our basic every month. BSNL board
has not disposed of or negated the demand
but deferred to take any decision. BSNL man-
agement has sought fresh inputs from staff
side for restoring the agenda at board meet-
ing. We do not know whether JAC has sub-
mitted the same. Why don't we use this time
to prepare a common fresh note demanding
settlement of 78.2 with immediate effect and
frankly telling some via media for the ques-
tion of arrears. BSNL may need 80 crores
(approximately) every month additionally to
settle the demand.

For Bonus, festival has already gone. Air-
port Authority has issues some new type of
order calling Festival allowance. If bonus is
not possible on the ground of no profit, we
can change our demand like Non-PLB/PLI

exgratia as given to central govt employees
(barring PLB areas) or some festival allow-
ance. The idea is restoring out right of get-
ting something during the time of festival in-
stead of nothing for the years of no profit.

MRS Cut should also be viewed in the
same way. Instead of 'complete no' we should
restore our right to get something (may not
be twelve and half day may be 10 days or 8
days at present .... can be restored after
profit)

VRS, if Govt and BSNL jointly decided to
implement the same then it is difficult to stop
VRS even after indefinite strike. They may
assure us no coercion. We can say our 'big
no'. If they find money, they will implement
and employees will decide as per their wis-
dom. Where is the meeting point? TUs will be
put into some irksome position. We need se-
rious internal discussion on this issues.
Whether we feel negotiation is permissible
on that issue... if so on what ground that
should be discussed internally amongst our-
selves. Voluntary Replacement Scheme as
that of Railways to match some skill set and
enriching 55ii c are some mooting points. How

we are going to give confi-
dence to the Post VRS em-
ployees. Are we going to take
up the issues of VRS
Optess? Though all ques-
tions need not be discussed
publicly and we may feel pre-
mature to discuss, but lead-
ership should ponder these
aspects at least internally
when they meet in some joint
forum.

So, Homework is must to
prepare ourselves to face
eventuality whether one day
or indefinite strike.

Central Office bearers elected at Coimbatore

Com. Harish Moktali
Secretary

(Maharashtra)

Com. Shyamal Ghosh
Organising Secy.

(Kolkata TD)

Com. C.K. Joshi
Organising Secy.

Indore (M.P.)


