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EDITORIAL

‘Siliguri’ Chalo !

The extended National executive will
meet in December at Siliguri in West Bengal.
Siliguri meeting will naturally concentrate on
Strengthening and expanding the “Workers
Alliance”.

We expect a very useful and purposeful
meeting just before the next verification. Our
employees are frustrated lot on account of
denial of bonus for the first time ever since
1979. This year all festivals have come and
gone of course without bonus payment
The wrong understanding of the BSNLEU has
resulted in this shameful situation. Postal
department has paid Rs.6500/- even for its
Extra departmental employees despite run-
ning the postal services on loss. But our em-
ployees were denied bonus payment on the
plea of “loss”. BSNLEU had boasted two
years ago that only because of BSNLEU
employees got higher amount of bonus. They
also tom tomed that BSNLEU had ensured
Rs.10,000/- as minimum bonus for future.
But to-day they changed their tunes and
sing “loss” song as the management do.
Some BSNLEU friends even threatened our

employees that salary will not be paid after
two months. The recognized union thus
shirks its moral responsibility for ensuring our
employees at least Rs.10,000/- as minimum
bonus. They have become the partners with
the Management in denying bonus to our em-
ployees. If this unfortunate situation has to
change defeat of BSNLEU is the only way
out. Let us tell this hard truth to all our em-
ployees during the election propaganda.

Sam Pitroda Panel on the advice of the
Prime Minister has already recommended
for the reduction of staff strength by one lakh.
We stoutly opposed to this form of retrench-
ment in the name of voluntary retirement
Scheme (VRS). But in some circles, the
CGMS are more clever and they don't even
need the implementation of pitroda panels
recommendation to retrench one lakh em-
ployees. They are planning to use the Rule
55 of CDA Rules - 2006 to throw out the
employees. As per this particular clause of
CDA Rules - 2006 the Management can send
at will any employee after serving three
months’ notice (or) Paying three month sal-



ary to him/her if he/ she has completed 55
years of age.

NFTE-BSNL warned every body about
the dangers of CDA Rules 2006 and particu-
larly about the clause on retirement in Rule
55 already. But the recognised union did not
oppose these anti-workers rules. It silently
accepted by surrendering to the Manage-
ment in BSNL. That is why BSNLEU did not
mark this serious issue for any serious agita-
tion since 2006. It was only interested in col-
lection of crores of rupees through subscrip-
tion / Building fund from our employees. It
had wasted six years of recognition and be-
trayed all sections of employees especially
those in the lower rungs. They promized im-
mediate promotion to all T.M.trained Regu-
lar Mazdoors and T.T.A.Promotion to
Telecom Mechanics with out any examina-
tion. But unfortunately they felt cheated now
completely. Evenafter six years of BSNLEU's
recognition still thousand of Regulars
Mazdoors are waiting for the T.M.Promotions.

Many RMs had already retired without being
promoted as T.M.Regarding TTA promotion
to TMs without examination the actual posi-
tion is just opposite. T.M.s are not even per-
mitted to appear for TTA Promotional exami-
nation since they have not passed plus two
examination. Direct recruit TTAs have been
neglected and discriminated in wage revision,
NEPP and promotion to JTO cadre. There have
supported BSNLEU in last three verifications.

There is a long list of unkept promises by
BSNLEU during every verification since 2004.
But the recognised union is not worried about
all these failures. NFTE-BSNL hopefully be-
gin the election propaganda for the 5th mem-
bership verification and will expose and high-
light each and every failure of the recognised
union during the last six years. The employ-
ees have their own experience and will vote
against BSNLEU for non-performance and
betrayal. March forward to Siliguri.

We can change ; We will win. =

upon all to march to siliguri for the meet.

Extended National Executive Meeting at Siliguri

The extended National Executive Meeting of NFTE BSNL will be held from 17th to 19th
December 2010 at Siliguri in West Bengal Circle.

All Central office bearers, Central special Invitees, Circle Secretaries, District / Branch

Secretaries are requested to book their tickets immediately to attend the historic meet at
Siliguri. The meeting is taking place at a very crucial period. Therefore, Central Hgr calls

The brave comrades of siliguri / West Bengal have taken a very courageous and ap-
preciable decision to organize the meeting at crucial juncture. Let us participate in large
number to encourage and boost the morale of our Comrades.

Contact Com. Pulak Ganguli on Mobile Phone: 9434715600 [ |

agement is questionable.

Black Berry to Dy. GMS and above officers

BSNL management has decided to provide Black Berry to DGMs and other higher
officers of value of Rs. 17,000/- to Rs. 32000/- when company is in financial crisis. No
bonus to workers but black berry Mobile Phones to officers. The role and attitude of man-
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NFTE delegation met CMD BSNL

A NFTE delegation met CMD on 4th No-
vember 2010 and mentioned the following
issues.

1. Bonus:- Representatives repeatedly
pleaded and argued for payment but CMD
expressed his helplessness and appealed
that time has come to work more and more
to earn more revenue and to lift the com-
pany. When we drew his attention on lavish
expenditures he readily agreed to act against
these.

NFTE has now taken up the matter with
Secretary, DOT for payment of Bonus to ab-
sorbed employees akin to CG employees.

2. Relaxation in JAO Il examination :-
Delegation handed over a detailed represen-
tation and the CMD agreed to get it exam-
ined.

3. Formal Meeting:- The delegation has
sought formal meeting on code of discipline,
upgradation of Sr TOAs as per BSNL Boards
decision, upgradatlon of trained RMS as TM,
Relaxation in service period to appear in JTO
examination (Deptt quota), Pension to regu-
larized employees and regularization
of TSMS and CGA Cases.

There was some discussion on code of
discipline as GM (SR) and AGM (SR) both
were present CMD was apprised that NFTE
has to go to court as SR cell ignored our de-
mand for meeting. CMD felt outcome of
courts’s verdict be awaited. Delegation fur-
ther emphasized that dialogue is necessary
between management and unions else re-
percussion may not be good for future. The
delegation also urged for review of some re-
jected CGA cases. |

Letters to Administration

Sub.: Conciliation under ID act

No.TF-38/6 Date 22.10.2010 to The CMD.
B. S. N. L, with copy to CLC, New Delhi

We seek a formal meeting to discuss the
following issues at the earliest In case the
meeting is not held, we will be compelled to
seek intervention of Chief Labour Commis-
sioner to hold Conciliating meet under Indus-
trial Dispute Act We will like it to be settled
with the BSNL.

1) The major and urgent issue is recogni-
tion of the union. The Code of Discipline
is not applicable to us as per Para- 7 of
the Code of Discipline. The other issues
are as below.

2) Distribution of DOTs Assets.

3) Pension of regularized casual Labourers.

4) Regularisation of Casual Mazdoors.

5) Upgradation of Sr TOAs as approved by
BSNL Board 6) Up gradation of trained
RMS as TMS.

7) Relaxation of Service period from 7 to 5
years to appear in JTO departmental
quota examination.

Kindly fix a meeting at the earliest

Sub.: Introduction of CDR System :-
Request for remedial action.

No.TF-19-3 Date 30.10.2010 to Chairman
and Managing Director BSNL

We are receiving numerous complaints
that ever since the CDR system has been
introduced in some circles /SSAs there is
serious set back in rendering smooth fast and
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quality of service to our land line subscrib-
ers. As a matter of fact the CDR is attacking
landline phones like terrorists and phones are
being surrendered in large scale. We are
mentioning below some of the points for your
consideration.

1.Low Speed :- The working speed of
CRM is extremely slow and normally it takes
more than 15 minutes to New Telephone or
Broadband connections. The situation be-
comes pathetic when four or five people are
in queue for booking. The subscribers have
to come to CSCs twice / thrice for demand
note and payment You will please appreci-
ate the difficulties and embarrassment one
has to face while working on computer with
such low speed Therefore, increase in speed
is essential.

2. Shortest “Time out” :-  There is fre-
quent log-outs after every 2 or 3 minutes.
One has to make log-in at counter which is
time consuming. Due to drop-outs orders of
NTC, Shifting, plan change etc. cannot be
issued

3. Lack of support from ITPC, Pune :-
ITPC are not responding for many days when
problems arise and dockets are issued Due
to this there is delay in completion of work.

4. Billing system:- () It is observed that
four or five months are consumed in genera-
tion of bills. The customers are reluctant to
pay heavy bills which increase the outstand-
ing amount and thereby surrender of phones.

(I1) Copy of duplicate bill is inad-
equately designed in such a way that no
one can know what for the amount is
charged This is causing confusion amongst
the customers. Even the paid amounts are
added in outstanding causing resentment
amongst the customers.

(1l The broadband bills are not correctly

charged In many cases “Free Usage” and
“Night Free Usage” are not mentioned The
difference between actual usage shown on
website and bill amount is shocking. The
transparency in our billing system is over
causing disrepute to company.

(IV) There are many occasions when “In-
voice” become invisible. The customers are
forced to come to CSCs frequently to know
the bills.

We may mention that above adverse ef-
fects of CDR are proving detrimental to the
cause of services which we cannot afford in
the era of cut throat competition. The cus-
tomers are leaving us every day as such ef-
fective intervention is must to eradicate the
defects in CDR

Kindly, therefore, intervene urgently and
save heavy loss and damage to company.

Sub.: Relaxation for JAO Part Il

examination, held on 4, 5 and 6th

January, 2010 against 40%
departmental quota.

No.TF-14/2 (C) Date 3/11/2010 to Shri

Gopal Das, Chairman and Managing
Director, BSNL

Kindly refer to our following Letters on
the subject.

I. TF-14/2 (c) date 07/05/2010.

II. No. TF-14/2 (c) date 13/05/2010.

lIl. No. TF-14/2 (c) date 31/07/2010.

IV. No. TF-14/2 (c) date 09/0812010.

A very reasonable period has elapsed but
the matter could not get proper Considera-
tion. This has necessitated to invite your kind
attention once again as the said examina-
tion is last one as per old syllabus. Moreo-
ver, there are enough vacancies in 40% quota
and candidates in abundance are not de-
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clared successful by marginal marks. | am
appending below the example of
Maharashtra Circle. Similar situation exists
in other circles also.

Position of Maharashtra Circle.

A. Vacant posts, candidates got
through exam and percentage of vacant
posts is furnished below :

S. Breakup Number of Number of Vacant %
Vacancy Qualified Posts of Vacancy
Candidates
1 Open Category 215 109 106 49%
2 S C Category 60 6 54 90%
3 S T Category 30 4 26 86%
Total 305 119 186 61%

1.There are 61 % vacant posts for the 40% quota.
2.In addition to above none is qualified in 10% quota.
3.1t has also come to notice that D/R JAOs left the job.

B. In JAO Part Il examination held in Dec-2002 for which standard for qualification
has been related, and the same is reproduced for ready reference. BSNL Letter no. 10-

1/2001/DE date 23/07/2002.
GENERAL CANDIDATE: 1)

33% in each subject and 35% in aggregate.

2) 6 grace marks in anyone subject.

SC /ST CANDIDATE

1) 15% in each subject and 17% in aggregate.

2)6 grace marks in anyone subject.

It is further added that earlier JAO Part Il
examinations were of qualifying one and the
candidates who have scored 60% marks in a
subject have been exempted for further ex-
amination.

In earlier examination the candidates
who have got less marks to the extent of 4 to
, 6 have been declared as successful This
has not been considered for the present
exam.

C Regarding question paper:
Some omissions, confusion, repetition

and too lengthy questions were set in

A) Paper no. Il is of practical one with aid
of books. All the questions asked for
are theoretical and not a single ques-

tion is of practical

B) Regarding financial properties there are
repetition of questions in paper |, Il and
.

C) Question paper of subject Il CPWD
through aid of books, question no. one
is the confusing and a lot of time is
wasted in preparing the answer.

D) Some questions were out of
syllabus.

D. Examination has also been carried
out in hurry within stipulated time evalua-
tion is not carried out in depth and marks
were awarded without going through the
answers. Sample of Marks obtained by
candidates.
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SL  Name Roll Paper- Paper- Paper- Paper- Paper- Total Particulars

No. I Il [ v Y Marks Of less
marks paper

1. Kaushik SD 6075 59 90 49 31 67 290 IV-9

2. Kulkarni S N 6077 44 74 64 35 71 288 V-5

3. ShivaneR M 4039 50 70 40 36 80 276 V-4

4 SapreSS 4028 46 65 54 37 72 274 V-3

5 Kabbe SN 4023 74 61 48 30 60 273  IV-10

6 Khadilkar M L 4048 59 86 40 35 47 267 V-5

7 Mahajan G B 1192 39 67 40 46 57 249 V-3

8 Vuankar MA 1180 37 74 46 54 31 242 V-29

9 TendulkarVB 1215 33 60 31 43 73 240 -6

10 Narute HJ 4004 50 49 28 41 70 238 m-11

11 Mujawar M K 4009 47 56 32 48 51 234 V-9

12 Geeta Desai 5009 46 66 53 37 55 257 IV&V-8

13 Sabeena Khan 5007 30 53 20 53 60 216  111-20

14 Sathee Rajgopal 5008 31 64 35 35 60 225 1l & IV-10

15 Savant 5026 39 55 39 53 57 243 V-3

16 Joshi 5043 26 61 28 30 44 189 I, 1Iv & v-38

17 Shantini 5045 42 48 72 40 33 235 V-27

18 RasaiSH 4047 53 24 46 33 78 234 & 1V-23

19 SalaviS s 4027 40 45 38 30 63 216 & 1v-12

20 KulkarniM S 4029 59 49 27 21 50 206 1, 1v & Vv-42

It is also submitted that such departmen-  Circle

tal candidates have already completed more
than 25 years of service as such financial
implication will not be enough if they are pro-
moted as JAOs. The company can utilize
these candidates who are experienced in
Pay, Works, Accounts, Planning Telecom Ac-
counts, Pension Telephone Revenue, Estab-
lishment etc. with meager expenditures.

We, therefore, urge upon you for very
dispassionate consideration of the issue
which is in the interest of employees and com-
pany both.

PO inrespect of TSMS:- Case of Gujrat

No.TF-7/1 Date 4/11/2010 to Shri D.P. De,
GM (Est.) BSNL, New Delhi

The BSNL Hgr has cleared more than 600
cases of TSMS, regularized on or after 01/
10/2000, for issue of POS. Almost year has
passed but POS have not been issued in re-
spect of concerned staff. It is due to indiffer-
ent attitude of Dy. GMT, Shri Ashutosh
Gupta, who has been designated for the pur-
pose. Representation to CGM has not
brought any result.

Kindly intervene to get the matter re-
solved. n
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Letters from Administration

Sub.: Revised eligibility of CDA/ IDA
pay for availing LTC by BSNL
employees- Regarding

BSNL No. 13-4/2008 PAT(BSNL) Pt.I Dated:
01-11-2010 to An Heads of Telecom
Circles. All Heads of other Administrative
units.

The issue of revising the eligibility of CDA/
IDA pay for availing LTC by BSNL employ-
ees has been examined in this office as per
existing provisions applicable for employees
of BSNL before revision of their scales on
CDA & IDA pay and revised eligibility of CDA/
IDA pay for TA/DA notified by EF Branch vide
their O.M. No. 7-6/2006-EF /Vol.ll (Pt.) dated
08.09.2010 and its corrigendum dated
21.09.2010.

2. Accordingly the eligibility of IDA / CDA
pay of BSNL employees for regulating their
claims of LTC Bills is given in the Annexure |
&Il

3. However, the regulatory conditions will
remain the same as applicable to BSNL em-
ployees before revision of CDA /IDA pay
scales.

4. This will take effect from the date of
issue of this letter. (i.e. the rates / eligibility
criteria shown in the letter are applicable for
the journeys performed on or after the date
of issue of this letter). LTC cases already
settled prior to this date need not be re-
opened.

No. 13-4/2008 PAT (BSNL) Pt Dated: 01-
11.2010

Entitlement of Journey performed by train on availing LTC

S.No. Revised IDA pay

Grade CDA pay

LTC entitiement

1 CMD, Functional Directors

and EDs and Executives

drawing Revised Pay scale

Rs.62000-80000 and
above.

Officers drawing grade pay of
Rs. 10000/- and above and
those in pay scale of HAG +
and above

AC first class by train/
executive class in
Shatabdi train/AC first
class by Rajdhani/
Dooranta.

2 Officers/Executives in the
revised IDA pay Rs.

43670/- and above in E5 &
above (pre-revised IDA pay

19900/- and above)

Officers drawing grade pay of
Rs. 10000/- and Rs.. 8700/-.

AC first class by
train/executive class in
Shatabdi train / AC first
class by Rajdhani/ Rs.
Dooranta.

3 Revised IDA pay Rs.
23110/- to Rs, 43669/-
(Pre-revised IDA pay Rs.
10530/- to Rs. 19899/-)

Officers drawing grade pay of
Rs.5400/-

Rs.6600/- and

Rs. 7600/-

AC chair car by
Shatabdi train / AC Il
tier by Rajdhani,
Dooranta/ AC Il tier by
other trains.

4 Revised IDA pay Rs.
18810/- to Rs. 23109/-
(Pre-revised IDA pay Rs.

Officers drawing grade pay of
Rs. 4200/- and
Rs. 4800/-

AC Il tier by Rajdhani,
Dooranta/AC chair car
Shatabdi by Shatabdi,
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8570/-to Rs. 10529/- Jan train/First class/
AC Il tier / AC chair car
by other trains.

5 Revised IDA pay Rs. Officers drawing grade pay of AC lll tier by Rajdhani,
12860/. to Rs. 18809/- Rs.2400/-and Dooranta/AC chair car
(Pre-revised IDA pay Rs. Rs.2800/- by Shatabdi, Jan
58601- to Rs. 85691-) Shatabdi train/ First

class/ACIII tier /AC
chair car by other
trains.

6. Revised IDA pay below Rs. Officials drawing grade pay of Sleeper class in Mail,
12860/- (Pre-revised IDA Rs. 2000/- and Express and other pay
below Rs, 5860/- Below. ordinary Trains.

No. 13-4/2008 PAT (BSNL) Pt Dated: 01-11.2010

Entitlement of Journey performed by Air on availing LTC

S.No. Revised IDA pay Grade CDA pay LTC entitlement

1

Executives in E-9 and above Grade pay of Rs. 10000 Air economy (Y) class
(i.e. SAG & above in CDA and above

scale) equivalent to minimum

revised IDA Pay scale of Rs.

62000-80000/- and above

For employees serving in remote areas the provisions as per Appendix-9 to FR&SR
Part | will continue as emended from time to time. However their eligibility for Air travel
will be as under:-

i) Executives/Officers with grade pay of Rs. 6600 & above
i) Executives in E4 and above with revised IDA pay Rs. 44500 & above.

Entitlement of Journey performed by Sea on availing LTC

S. Revised IDA pay Grade CDA LTC Entittement  LTC Entitlement
No. A&N Islands, other places
Lakshadweep (Shipping) corp. of
Islands (Shipping) India)
Corp. of India)
1. Rs. 23110/- Grade pay of Deluxe class Highest class
above Rs. 5400/- and above
2. Rs. 18810/-to Grade pay of First/'A' cabin If there be two classes
23109/- Rs. 4200/- class only on the steamer,
and Rs. 4800/- the lower class
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3. Rs. 12860/- to
18809/-

Grade pay of

and above.

Rs. 4200/- and 2800/-

2nd 'B' Cabine
Class

If there be three
classes, the middle
or 2nd class. If there
be four classes the
3rd class.

4. Below Rs. 12860/- Grade pay of Rs. 2000 Bunk class

and below

The lowest class

Entitlement of Journey performed by Road on availing LTC

S. Revised IDA pay Grade CDA

LTC Entitlement

1. Rs. 23110/- above
and above

Grade pay of Rs. 5400/-

Actual fare by any type of public bus,
including air-conditioned bus.

2. Rs. 12860/- to 23109/-

Grade pay of Rs. 2400/-
and above but below

Actual fare by non-AC any type of
public bus,

grade pay of Rs. 5400/-

3. Below Rs. 12860/-
and below

Grade pay Rs. 2000/-

Ordinary Public bus.

Regarding PLI (Productivity Linked
Incentive) for the year 2009-10.

BSNL No. 12-3/2010 -PAT (BSNL) Dated
22-10-2010 to NFTE BSNL, New Delhi

As per DOT letter No. 11-18/2003-SU.lI
(Pt) dated 10-9-2007 PLI is paid as per DPE
guidelines. As per DPE guidelines PLI is paid
from distributable profits of the relevant year.

In the year 2009-10, BSNL did not earn

any profit. As such, the PLI has not become
payable.

BSNL Distance Learning Scheme-
reg.
BSNL/1-1/SR/2010 Dated: 28.10.2010 to

General Secretaries of all the Unions and
Associations in BSNL

Please find enclosed herewith a copy of
letter No. 7-6/08- Trg.(Vol.ll) dated
18.10.2010 alongwith a copy of modified
policy on “Management Education: BSNL
Part Time/Distance Learning Scheme” for
your information and record please.

BSNL Distance Learning Scheme
No. 7-6/08-Trg. (Vol. ) dtd. 18.10.2010

In partial modification of the existing policy
on "Management Education: BSNL Part
Time/Distance Learning Scheme" circulated
vide this office letter of even number dated
05/09/2008, revised guidelines have been
approved by the BSNL Management Com-
mittee.

The revised “BSNL Distance Learning
Scheme” is enclosed for reference and nec-
essary action.

BSNL Distance Learning Scheme

1.0 Introduction

In partial modification of the existing policy
on "Management Education: BSNL Part
Time/Distance Learning Scheme" circulated
vide no 7-6/08/Trg. dated 5-9-2008, revised
policy guidelines have been approved by the
BSNL management and they are outlined as
in the Paras under.
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2.0 Name of the Scheme.

The scheme is called the BSNL Distance
Learning Scheme. The scheme aims to fulfill
BSNL's learning needs through the distance
learning mode of education.

3.0 Description of Scheme.

All working employees in the organisa-
tion, which includes all executives and non-
executives, are encouraged to choose the
programs as per their aptitude with the ulti-
mate objective of its utility for the organiza-
tion. The chosen program should necessar-
ily belong to the areas of modern manage-
ment/core domain knowledge practices.

3.1 Type of program

The program shall be a correspondence
program approved by Distance Education
Council and offered by a, National Open Uni-
versity/ State Open University that has the
approval of Distance Education Council.

Correspondence courses refer to open
learning -an arrangement in which learn-
ers adopt the style of self-instruction, com-
pleting courses structured around specially
prepared learning materials, supported by
contact classes and examinations. Most
correspondence, courses in the current day
have incorporated technology to make at
least the contents, if not the student-
teacher interaction, online. The officers are
encouraged to choose the programs as per
their aptitude with the ultimate objective of
its utility for the organization. The chosen
program should necessarily belong to the
areas of modern management / core do-
main skill. It is expected that the learning
should culminate into an award of certifi-
cate/diploma /degree.

4.0 Criteria of Eligibility
All the working employees, that includes

executives and non-executives, with at least
three years of experience shall be eligible to
seek BSNL sponsorship/support for pursu-
ing such courses. In addition, the expected
completion date of the program (based on
minimum allowable time to complete the pro-
gram) should be at least 2 years prior to indi-
vidual’'s superannuation.

4.1 Operational Guidelines.

a) The scheme would be properly publi-
cized among the staff.

b) The employee has to seek prior per-
mission from the competent authority for un-
dertaking such courses, indicating the De-
tails of the course, the source/agency, the
duration, the fees/costs etc. The administra-
tive chain would aspire to process the re-
quests from the officers, as early as possi-
ble, preferably within total of a month’s time.

¢) The competent authority to accord the
sanction, up to JAG level of officers, would
be the concerned CGM. For SAG & above
officers concerned Board of Director (through
the Training Cell) on, the recommendations
of the concerned circle would be the compe-
tent authority. For BSNL Corporate Office
officer, the competent authority shall be the
concerned Director of the Board through the
Training Cell, BSNL Corporate Office Train-
ing Cell.

d) Weekend classroom attendance, If
any, which may be necessary for distance
learning study, shall be met by individuals by
availing leave admissible.

e) Executives wanting to enroll in the
progorams shall have to do it from the sta-
tions they are working at, and no transfer,
shifting of places, etc. shall be considered
for enabling executives to enroll in the pro-
gram.
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4.2 Sponsorship/support Amount.

BSNL would support 75% of the course
fees limited up to maximum contribution of
one month emolument (Basic +IDA) of the
officer at the time of joining the course, dur-
ing a period/block of 5 years, starting from
01.10.2008. The standard proforma for the
sponsorship request, to be used by the offic-
ers, is enclosed with the scheme.

4.3 Payment Terms.

a) Subsequent to completion of the course
and on production of course-completion
certificate from the institute, fee payment
proof by the officer- the reimbursement
of the support amount would be done by
the concerned SSA/Administrative unit.

In case of incremental payments of fees
on successive completion of modules/
courses/semesters, the same would be
supported by the company to the ex-
tent of 75%, on proportional basis i.e.
in the ratio of total fee paid to the over-
all cost of the course, within the above
guidelines.

Information of officers and the proposed
courses undertaken by them along with
other relevant details would be uploaded
in the BSNL Training portal by the con-
cerned unit whenever scar approvals are
granted to their employees, to enable
BSNL Corporate office to have the cen-
tralized data for reviewing the scheme
at any stage.

Such information would also be made
available in parallel in the HR Package
of BSNL.

The officers availing such scheme
would be required to serve the com-
pany for 2 years after the successful
completion of the course, failing which

b)

c)

d)

the compensation offered by the com-
pany would be liable for recovery from,
the officer.

5.0 Applicable date.

The stipulations of this revised scheme
shall be applicable from 1st October-2010 &
would be available up to 30.09.2013.

Recognition of Tata Memorial Hospital
(TMH), Mumbai for special disease

No. BSNL/Admn. 1/15-10/04 dated
19.10.2010

Tata Memorial is empanelled for cancer
for BSNL employees by Maharashtra Circle
BSNLMRS beneficiaries who intend to under-
take treatment in the hospital should carry
authorisation letter from the Chief General
Manager of their respective circle addressed
to the Chief General Manager, Maharashtra
Telecom Circle. Maharashtra Circle will or-
ganise his/her treatment from Tata Memo-
rial Hospital and settle the claims on his be-
half and raise ATD from the respective cir-
cle. To simplify the process, following proce-
dure may be followed for treatment in Tata
Memorial Hospital and settle the claims on
his behalf and raise ATD from the respective
circle. To simplify the process, following pro-
cedure may be followed for treatment in Tata
Memorial.

1. Authoritisation letter form the CGM, at-
testing the photograph of the patient in
the BSNLMRS card may be sent to the
CGM, Maharashtra Circle.

On the authorisation issued by the CGM
of respective circle O/o CGM
Maharashtra Circle will issue authorisa-
tion letter to Tata Memorial Hospital.

On receipt of the bills from Tata Memo-
rial Hospital, O/o CGM Maharashtra Cir-
cle will scrutinize and settle the bills and

2)

3)
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make payments to Tata Memorial Hos-
pital.

O/o CGM, Maharashtra Circle will raise
the ATD against the circle of the em-
ployee enclosing all documents.

The respective circle will scrutinize the
ATD and the documents and will accept
the ATD. The necessary accounting ad-
justments will be made thereafter. How-
ever, detailed scrutiny of bills need not
be done, because it was done already
by Maharashtra Circle.

Conduct of 5th membership
verification process being conducted
through secret ballot for electing a
majority representative union of non-
executive employees in BSNL-List of

4)

5)

eligible unions regarding

No. BSNL/5-1/SR/2010 dtd. 9th November,
2010

This is in reference to this office letter of
even no. dated 1st October, 2010 vide which
applications were invited from unions of non-
executive employees in BSNL, which are reg-
istered under the Trade Union Act for a mini-
mum period of one year as on 1.2.2011 for
participation in the 5th membership verifica-
tion being conducted through secret ballot
for electing a majority representative union
of non-executive employees in BSNL. As per
the eligibility criteria given in that letter & the
documents submitted by the unions, follow-
ing unions have been found eligible for par-
ticipation in the 5th membership verification
process:-

S. Name of Union
No.

Name of Gen. Secy.
& Tele . Ph. Nos.

Address

1. All India Backward Classes
Telecom Employees Sangthan

(AIBCTES)

Sh. A.D. Patil, GS
Tel. 09422812727,
Fax 0712-2552322

Qtr. No. 96 Empress Mills
Colony Bezonbagh,
Nagpur-440004

2. Bahujan Trade Union of BSNL Sh. Ram Kishun Ram CHQ: 1-69D,
(BTU BSNL) G.S. Dilshad Garden
Mob.:9868260047 Delhi-110095
3. Bhartiya Telecom Employees Sh. S.V.S. CHQ 24-147/16/1, East
Union (BTEU) Subrahmanyam, GS Anand Bagh, Malkajiri,
Tel:09440065100 Hyderabad-500047
09868278789
4. BSNL Association of Telecom Sh. Kolluri Anil Kumar ~ H.No. 13-6-102/A
Mechanics (BSNL ATM) GS Kulsumpura Karwan,
Tel. 09441286286 Hyderabad-500067
Fax 0427-2312488/288
5. BSNL Employees Congress Sh. M. Ramasundaram Near Sri Kalaimagal School

(BSNLEC) GS

Mob.09443939450

Alagapuram,
Salem-636016 (TN)

Tel. 0427-2333336
Fax 0427-2312488/288
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6. BSNL Employees Anna Union Sh. D. Selvam, GS E-680, Raghubir Nagar,
(BSNL EAU) Mob. 09444787787 New Delhi -110027
Tel. 011-28523737
Fax 011-28520604
7. BSNL Employees Sangh Sh. K. Narayan Reddy  CHQ:8-2-14/26, Sikhara
(BSNL ES) GS Enclave, Vaisali Nagar
Tel. 040-24650033 Hyderabad-79
Mob. 09440665656
8. BSNL Employees Union Sh. P. Abhimanyu, GS = Dada Ghosh Bhawan,
(BSNLEUV) Mob. 9876823113 2151/1 New Patel Nagar,
Tel.011-25705385 Opp. Shadipur Bus Depot.
Fax 011-25894862 New Delhi - 110008.
9. BSNL Mazdoor Sangh Sh. Suresh Kumar, GS CHQ: T-15,
Mob.09868240035 Atul Grove Road,
Tel.011-20543333 New Delhi-110001
Fax. 011-23325782
10. BSNL National Ch. Sarup Singh-GS Old Telephone Exchange
Telecommunication Staff Union  Mob.9013130039 Building, Connaught Place
(BSNL NTSU) Tel. 011-23358981 New Delhi - 110001.
Fax. 011-23358983
11. BSNL Pattali Employees Shri K. Arumugam, GS  32/46, 4th Main Road
Welfare Association Mob. 09445378923 C..T. Nagar
(BSNL PEWA) Chennai-600035.
12. BSNL Workers Rashtriya Union  Shri Raj Kishore, GS D-1, Atul Grove Road,
(BSNL WRU) Mob. 09451338966 Behind Eastern Court,
New Delhi - 110001
13. National Federation of Telecom  Sh. Chandeshwar Singh, C-4/1, Bangla Sahib Road
Employees BSNL GS (Baird Road),
(NFTE BSNL) Tel. 011-23363245/ New Delhi-110001
23346656
Fax 011-23341877
14. National Union of BSNL Workers Sh. K. Vallinayagam, GS T-16, Atul Grove Road,
(FNTO) Mob. 09445000699 New Delhi-110001
Ph/Fax 011-23723202
011-23358891
15. Telecommunication Employees  Sh. V. Subburaman, GS Sree Sivam Apartment

Progressive Union (TEPU)

Mob. 09444948822
Tel. 044-24881122
Fax 044-42046205

Old No. 5/4, New No. 36/4
Vellala Street,
Kodambakkam,
Chennai-600024.
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Holding of 5™ membership
verification process through Secret
ballot for electing a majority
representative union of non-
executive employees in BSNL -
Finalisation and supply of electoral
rolls to the authorised representatives

of participating unions regarding

BSNL No. BSNL/5-1/SR/2010 dtd. 9
November, 2010

This is in continuation of this office letter
of even number dated 1st October, 2010 re-
garding preparation of revised electoral rolls
for election of a majority representative un-
ion of non-executive employees in BSNL.

2. In pursuance of the practice followed
in the previous membership verification, the
following Schedule for finalisation of electoral
rolls has been decided:-

a)The revised electoral rolls may be dis-
played by 15-11-2010 and also a copy pro-
vided to the representatives of the participat-
ing unions at SSA/Unit HQrs. Level to submit
their objections, if any, latest by 22.11.2010.
The SSA/Unit level representatives shall be
nominated by the Circle Secretaries or Gen-
eral Secretary /Secretary General, as the
case may be, and the Circle representatives
shall be nominated by the respective Generla
Secretary.

b)In case no objections are received by
the stipulated date, it will be presumed that
the Union(s) is/are not having any objection
on the electoral rolls provided to them.

¢) The concerned local authority shall fi-
nalise revision of electoral rolls, after address-
ing the objections received from unions, if
any, by 29.11.2010.

d)The Circles shall provided a copy of the
revised electoral rolls to the union repre-

sentatives and advise them to submit No
objection on the revised electoral roll by
6.12.2010. In case, no response is received
by the due date from any union, it will be pre-
sumed that the concerned union is not hav-
ing any objection on the revised electoral roll.
However, in case any objections are received,
the same shall be suitably addressed and fi-
nal voters' lists prepared by 13.12.2010.

e)The circles shall display the final voter
lists by 13.12.2010 and simultaneously com-
municate a list indicating the final number of
voters in a circle, with SSA-wise break-up, to
this office.

3. The field units may review the number
of polling booths in the SSAs and communi-
cate the precise number of C.O. along with
the final number of voters in a Circle by
13.12.2010 so that the Election Commission
could be timely contacted for supply of ballot
boxes.

4. You are requested to kindly ensure that
the instructions contained in the preceding
paragraphs are implemented scrupulously in
all the field units. [

Hectic organisational tour
of General Secy. in A.P.

Circle

General Secretary despite illness
made a whirlwind tour of Vijayawada, East
Godavari, Eluru and Hyderabad beginning
from 31-10-2010 to 2-11-2010 and ad-
dressed well attended meetings. The GS
addressed two meeting at Hyderabad in
circle office and Trade union Bhawan.
Com. Mathivanan, Dy. GS also addressed
meeting at Vijayawada.

Com. Rajmouli, C/S Andhra accompa-
nied him at all places. [
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I8 T 99 Thd Hadd TITH A S R B
<2 %, B M B a8l < <8l © 4 Jgal |arel
PRAT & AT It U I BT Sl A IR |l
T Ye B 918 9 IGH A7 SeT B I o TE
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AR AR Paer W 3N S FHAN Bl gaAfsd
BT TE B 2004 W DY VE & TE B
faar w1

3T ITETATE & WA dgd AT ©
IS BAR orsalle a9 HH 8 38 8, 3R

AR AT g6 4l BT T8l & I8 bacd
Y ECSAl B 99 GHH b gfefera |
BN Q9 B BRI Bl el Aol | sryer
Farer fd § F9oMe §RT 34T YBR Bl
TG T B AEA T g DI gois A Ig

J AR S FHAR B T BHIA s
D YR T 7 | b1 gHNIaer Fnem Ja=
o U T H O W e T | AreTged AT
7 9 R I SRAMBDHIH & BF B IO
I ATl Al § W WX CelldM HBbAdH
Pl AT HH B STRAT, R 350 SATBI
FARME & G0 Th Celldb Habdb Bl INRe
TREEES & Afp IS fad IR & el
&1 T HH B e & el U Al 7 SR
ST B8 SATBM HBHH BT IR BT
Eagcd

|l B U8 WY HARIISN BT epraell
BT 8 A BN TP N1 ST A1RY 3R T T
AR YA B 'Y HOGG BR ANy Hifh
CAMPIA MRS D IR ="ivd fbar e
S 9T N TR S 7 ifRex B Bl
FAD AR SATpr SiTaRfeT Rifee s=man
Y& B DI TIUH I E YT D AN |

IaH IR 999 HY A & fow
99 ¥re?

Rt 2007 # I99 FHSAET BT AIRY
AT | UfIaer TR T STavTve
v g 3 A e R it 30
cFBI & SIIGT I99 GHEAT 8T IRy SN
9Tg G167 fob aa+ \THI AT 8 e | efaeT

gATd YT 81 X8 T | U8 TeTd § 3R Mot faey
A e BT AT & A ST T8 IRy
=g 9w 6 Rfa o ™ a7 &=@ &
STRAT | 3R B9 SIS el g¢ A1 Ao ofa"
T & ¥ SR BN AR T B BRAT
it B SR

AT ST Y9I T HaT T5T & 376 &
IH M 95 IR IR ST Y 3MT & & q
H™HAT MMV 3R B UM ®el 37 & dsd
Pl IR a1 & O IR S9H IS a1 I8
P H FAER) YFAAT B ATES T8 SOl
Igd T GARIY & S {6 SHH B Oed o
Sieg @mer T Ay | 3 Hicd FHg o7
@ forg 9o =& o 39 fawg # o &
ST I& 1 ST’ & |

TS 3urdHe 5 S geier grlt 5T Eran b
fore FanferfbaderT St v qoIf oI & O
fasa @R & I YT ¥ BT ot giieT fasar
g1 394 41 §qe7q 8T IR Tey feuicHe
BT D 9N |

31T feuTéie o S g el b uRieT g3 S
N 989 B AN U B S9H 91 9eard B
TfRY 3gey fIUEHE & Pl A AT AR
RFeR 13T @I JHRE B9 fAert a8 e
b Sexd & 3R 399 3Md fh ) WToxd ®
e ¥ Go el B drell U 3728l ey
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e Ty f AT & gHee B el |

Seflerg dofie @ forv fSurdde 4 ot
S1.E1.v vdlem g SH 3rer 124} werm ure
&7 & PIRT g W T 37ToT TNIe W afer &
g Wbl IRV 3R 399 4t aara 4t v
&l

3T Wit g9 St HHER § g8 ol
JPf & forv 1047 per g1 ot & aifdb
g5 U @ 8 il 10 W &9 Ugford 89 &
BRYT STP G 31 SIH BT IN<T §9§ DY
faar I8 w1 =Ry 3R qgelrd BFT o
&l

Wgﬂ:maﬁﬁ?

AT MY ST & & f 1 HRay 201 1
BT G BT GG B O @ 8, T 59 IR
M O=A Tl B O R® T, S B el
IR 83 2N FTGNT AT 7 7 g RdrorT
3 gaerT giferdt # fadr ot HHEAR @
BIIGT BNGIIT I $9HT olareg TEl &1 awl
BT UGN BRI B B0 B D FATd

STPT JHATH B 4 g &g 99 V& B
weIeRt Jfa|
SIRT AHADR

e 59 91X WY GYdAd FI1fdh
FTHTATE BT AT Bl AT B BHUX IR
YAAT B 9@ STES T8 SR AR Al
B BN SHB RaaTd 91 BT | HBI BRI
ORI HASHE o, ey T T B9 Al
JIEITH B el |el &1 4§ T8 I 3R
8 ATATATA DI T BTAd G B

AT 919 TRl DI, 87T 91 T UATSA. DI |13l
P IR F HIoHE A 91 e B AR AT 8 SHDT
geirg fod e fan & A arel digeuTe
B AT T & BT | AT ST g AE
e ATl 39 9 & v RNeR daet axneny
T & 8

3R 3% g% 4t TE Tercht grs ot &
) TAITT I B SIRT AT =1 i gt
al g1 ward 4 TE B ARl siror ‘w
3R St FHAIRET & e v 3T B FHIGAT
¢ V&l & 3i% 3799 fory dieagavesy g
@ forme &

R W YT FEed DI g H @ ol
qRAT fob 39701 QIR &1 o | Bael BRI
I & A1 HG—S PP HHCST Al &b
YFBY H BIEINI Bl NI GY AT BT 919 59
AT A 7 b1 &1 el ST ey
FIT 37 RUfGIl § 47 379 39 G ST
TS PRI OIRT WITT 3T 9T T BT I

Pension battle in France

More than 3,500,000 workers are at
battle front in France for pension. The
workers are on the streets and rising. m

Convention at Hubli in
Karnataka

The Convention of Branch/District
Secretaries in Karnataka is being held on
24th November, 2010 (foundation day of
NEPTE) at Hubli.

Karnataka circle is gearing up to face

the 5th verification and to make NFTE vic-
torious. ]
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