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Need of the hour

The bread earner, BSNL Company, of
more than two lakhs fifty thousand employ-
ees is in deep crisis and unmistakably time
has come when all should work jointly to put
the company on the right path. The workers
represented by NFTE-BSNL and BSNL
workers Alliance will not lag behind with
any one to cooperate to achieve the tar-
get. The BSNLWA has called upon the work-
ers to celebrate the month of May as "cus-
tomer care month". We mean what we say
and do not believe in gimmicks. The workers
at grass root level must boldly identify non-
performance areas and bring the same into
the notice of management at all levels.

However, it cannot be disputed that the
present situation has not arisen all of sud-
den. The company requires men and mate-
rial. While men are available but unfortunately
even cables and drop wires are not available
in the field. Some of the SSA Heads behave
in an erratic way and spoiled the services.
The crippled BSNL management at corpo-
rate Headquarter has been silent spectator
and none had been held account table for
deteriorating services.

The NFTE-BSNL true to its character drew
the attention of prime Minister and commu-
nication Minister to the effect that the posts
of Directors & CMD be filled up as crippled
management has become helpless and is of
no use. We never subscribed to the idea that
chairman & Managing Director post of com-
pany be bifurcated as this will prove detri-
mental to the cause of company. People were
toeing the line of Sam Pitroda in JAC meet-
ing that outsider and professional be inducted
as Chairman. The NFTE stood firmly against
the pemicious proposal and now our stand is
fully vindicated. In one of JAC meeting NFTE
recorded total disagreement on the issue. It
is heartening that reasons prevailed on Govt.
& CMD post remains intact and is filled up
also. We look forward the remaining two posts
of director will soon be filled up once litiga-
tion is over which is due to vested interest of
private operators. It is irony of fate that some
Trade union leaders also danced at the tune
of Private COs and preferred PILS.

We look forward that our bread eamer,
BSNL, will march ahead under new leader-
ship of company and jungle Raj will also soon
come to an end. [ |



Letters from Administration

Filling up of the vacant posts of
Rajbhasha Adhikari on the basis of
LICE as per Recruitment Rules-2005.

BSNL No.30-01/2011-Pers-Il to Dated 4th
May 2011

It has been decided by the Competent
Authority to hold a Limited Competitive
Examination(LICE) to fill up the vacant posts
of Rajbhasha Adhikari. Approval of the Com-
petent Authority is hereby conveyed for the
following:-

i. To hold LICE for promotion to the post
of Rajbhasha Adhikari as per Recruit-
ment Rules 2005 of Rajbhasha Adhikari
issued vide N023-35/2001.Pers.Il dated
5.8.2005; Scheme & Syllabus issued vide
No,27-2/2009-Pers.ll dated 16.8.2005 &
clarification issued from time to time. The
vacancies shall be tilled up as per the
re-fixed sanctioned strength and other
instructions issued vide this office order
No.E 1l 022/1./2007-OL dated 5.3.2008.

i. To conduct LICE taking into account ac-
cumulated vacancies which have oc-
curred due to retirement; promotion,
death or otherwise in the grade of
Rajbhasha Adhikari upto 31.3 .2011.

iii. LICE may not be held in the Circles
where there is a stay granted by the
Hon’ble Court.

iv. All the Recruiting Circles may send their
category-wise Sanctioned Strength,
Working Strength and Vacancy Position
as on 31.3.2011 for LICE of Rajbhasha
Adhikari to DE Section of BSNL C.O. and
a copy of the same may be endorsed to
AGM(Pers-11), BSNL C.O. at the earliest.

v. Also Roster in the grade be updated be-

fore initiating action of recruitment by Cir-
cles.

All the Recruiting Circles are requested
to take necessary action for filling up the posts
of Rajbhasha Adhikari in their Circles as per
the Recruitment Rules 2005 of Rajbhasha
Adhikari. The exact date and timings of the
examination alongwith the relevant proce-
dures to be followed shan be co-ordinated
by DE Branch of BSNL C.O. separately. The
instructions in regard to reservations, main-
tenance of post based reservation rosters etc.
may be followed.

Non- Executive Promotion Policy
(NEPP) for employees in the IDA pay
scales of NE-1 to NE-10 of Bharat
Sanchar Nigam Liffilted.- Clarification
thereof.

No. 13-2/2010-TE Dated: 04/05/2011 to All
Heads of Telecom Circles,

Ref: This Office letter of even no. dated
04/03/2011.

Kindly refer to this Office letter of even
no. dated 04/03/2011, vide which it has been
clarified that the extra increment granted vide
BSNL C.O. letter No. 27- 8/2003-TE-II (I)
dated 18/11/2003 comes under the conces-
sion given by BSNL in relation to BCR/Gr. IV
and if an official opt for his erstwhile promo-
tion policy viz. OTBP/BCR/Gr. 1V, the extra
increment is not to be granted for one year
to him prior to his retirement.

2. After issuance of the aforesaid clarifi-
cation, it has come to the notice of this Office
that in some Circles/Units, the aforesaid clari-
fication has been interpreted as if the extra
increment given in all cases after 01/10/2000
has to be withdrawn and accordingly these
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Circles/Units are resorting to the recovery of
the amount already given to the employees
due to the grant of this extra increment in
BCR Gr. IlIl. .

3. In this connection, it is clarified that
vide Para 5.2 of NEPP Order dated 23/03/
2010, it has already been stipulated that
the cases settled prior to the issue of this
Order, need not be reopened unless the
employee himself opts for this Non-Execu-
tive Promotion Policy.

4. Accordingly, it is reiterated that the
cases of granting of extra increment in BCR
Gr. lll to the non-executive employees set-
tled before 23/03/2010 need not be reopened
and accordingly there is no need for resort-
ing to the recovery from these employees, if
these employees opt for continuing in the
OTBP/BCR/Grade- IV promotion policy.

5. However, in the cases of the non-ex-

ecutive employees, who have been granted
the extra increment in BCR Gr. lll, opt for
NEPP, then these employees may be regu-
lated as per the option given by these em-
ployees in Option Form-Il, under Para 6.4 of
NEPP Order dated 23/03/2010. If these em-
ployees opt to avail their first upgradation as
per NEPP by forgoing the extra increment
granted to them under- OTBP/BCR/Grade-
IV Schemes, then action may be taken in
accordance with the clarification given vide
point no. 1 of this Office letter of even no.
dated 20/08/2010.

6. It is, therefore, requested that imme-
diate necessary action for implementation of
Non-Executive Promotion Policy (NEPP) in
accordance with the aforementioned clarifi-
cations.

7. This issues with concurrence of BSNL
Finance. [ |

Letters to Administration

No.TF-4/6 Dated 6/5/2011 to Shri R. K.
Upadhyay, Chairman-cum-Managing
Director, B.S.N.L New Delhi

We are immensely pleased to learn that
you have taken over the charge of Chairman-
cum-Managing Director of BSNL at the time
when the biggest PSU in the world is under
severe constraints and running in loss. It is
really a great challenge before us which can
be overcome through joint efforts we have
already called upon the workers to celebrate
the May as Customer care month. The
NFTE-BSNL representing35% staff of non-
executive staff took the position that the
CMD post should neither be bifurcated nor
outsider be inducted and only Telecom
Knowing person should lead the giant or-
ganisation. We feel delighted as Govt. ap-
preciated our views and stand.

The NFTE-BSNL representing more than

80,000 employees assure you our unstinted
cooperation for running the Telecom Serv-
ices and its development and look forward
that you will not only create congenial atmos-
phere for workers to work but will ensure that
the voice of the almost one lakh employees
are heard and grievances redressed We
firmly hold the view that in absence of proper
forum for redressal of grievances of such
huge number of employees the company may
not be able to achieve the goal.

Therefore, while assuring you our coop-
eration we expect the same will be recipro-
cated in real perspective.

Grant ‘of one extra BCR increment to
non-executive employees covered

under OTBP | BCR one year before

retirement.
Contd. on next page
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No.TF-26/3 (b) Dated 71512011, Chairman
and Managing Director, BSNL, New Delhi

Kindly refer to our letter No. TF-2616
dated 4/4/2011 on the subject. Vide BSNL
Headquarter letter No. 13-212010-TE dated
4-5-2011 orders have been issued that the
recoveries may not be effected against the
staff who have already granted benefits but
the same should be discontinued with effect
from 27th March, 2010. This is not correct.

It is stated that there are employees who
have not opted for NEPP and preferred
OTBP/BCR promotion scheme. Such non-
optee employees are entitled for extra BCR
increment as same is part and parcel of
OTBP /BCR and was granted in lieu of
Grade-1V promotion. The extra increment
order is approved by DOT and employees
are entitled for pensionery benefits as well.
The withdrawal of increment will create dis-
satisfaction amongst the concerned staff
which may not be good for the company.

Kindly, therefore, intervene and get the
orders of extra BCR increment restored.

Manning of customer service centres.

No.TF-19/1 (b) Dated 6/5/2011, to Shri A.
K. Garg Director (HR), B.S.N.L. New Delhi.

We are extremely thankful for the com-
munication issued vide Do Jetter No. BSNL /
20-7/ SR/ 2011 date 27th April, 2011 to bring
the company on the path of being customer
centric and competitive.

In the aforesaid letter it is desired that
the CSCS be manned from 8 A .M to 8 P.M
including Saturday /| Sunday you will please
recollect in the meeting of 20th April we men-
tioned that the Sr TOAs are working in abun-
dance at CSCS alongwith SDES/ JTOs/ TTAs
but the cadre’s name has not been mentioned
in the communication issued by Corporate
Hqr. We have handed over a copy of the let-

ter in the meeting. Such omission creates
avoidable anxieties and frustration amongst
the category of staff.

We also mention that non-executive staff
have no hitch or objection to come on Satur-
day / Sunday to mann the CSC but simulta-
neously Executive staff viz DES /| SDES and
JTOs should not be exempted.

We, therefore, request you to consider
the matter in real perspective so that needful
is done in the interest of company.

Denial of upgradation in NEPP due to
three average entries :- Case of NTR
Delhi.

No.TF-26/6 Dated 6.5.2011, to Sr GM (Estt)
B.S.N.L, New Delhi

We were assured in the meeting of 2014/
2011 that the employees will be afforded op-
portunity to defend/appeal against average
entries which were never communicated to
the concerned staff .

However, contrary to the assurance the
employees having 3 entries have been de-
nied upgradation in NTR. In this connection |
am enclosing communication No.7 -
12812010-Estt/ upgradation/ Grade c’1 114
date 7/23-4-2011. You will agree this is not
fair to take adverse of average entries with-
out affording opportunity to defend orimprove.

Therefore, we request you to please take
appropriate action and ensure justice and
fairplay.

Wage cut due to participation in strike
in December, 2010 Case of
Rajasthan Circle.

No.TF-38/3 Dated 6/5/2011 to Sr GM (SR)
BSNL, New Delhi

BSNL Hgr issued orders for wage cut due
to participation in strike of December, 2010.
The two days wages were to be cut from the
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salary of December.

Contrary to above the management has
inflicted wage cut in the pay of February,
2011 resulting loss to the workers. The ac-
tion is erroneous.

Kindly, therefore, intervene and get it re-
solved.

Utilization of vacant staff quarters.

No.TF-27/1 Dated 6/5/2011, To, Sr GM (SR),
BSNL, New Delhi

At many places the staff quarters are
vacant for a very long period Such quarters
are uncared due to which damages are tak-
ing place. In UP (E) quarters are vacant at
Kanpur and other cities.

Kindly, therefore, take appropriate action
in the matter.

Presently the PSU is running in loss
and urgent action is needed to curtail
the expenditures without affecting the
service.

No.TF- 40 Dated 6/5/2011 to Chairman-
cum-Managing Director B.S.N.L, New
Delhi:- Curtailment of Expenditures.

It is stated that there is large scale de-
ployment of security Guards at Telephone
Exchanges. This practice is due to nexus
between contractor and local managements.
Avoidable huge expenditures are incurred
although the security guards do not get full
wages. The deployment is unnecessary when
casual labourers, TSMs, RMs and ills are
available. According to information orders
were issued to curtail the expenditures but
deployment as before is continuing.

Further, the deployment of vehicles are
too much even DEs/ SDEs CAOs/ ADs have
been provided vehicles for coming to office
and return. The misuse of vehicles are be-

yond description. .

Therefore, we request you to please take
appropriate action in the matter.

Deployment of staff in SDCA etc.

No.TF-2013 Dated 6/5/2011 to Director
(HR) BSNL, New Delhi

I am enclosing a comparative details of
staff posted under SDCA wise in
Sriganganagar SSA. A perusal will reveal that
the deployment of staff is not in accordance
with the work load Similar situation is in other
SSAS also due to fact that thousands of staff
were transferred at the instance of recog-
nised union. The criteria of transfer was not
the need of the service but to break the NFTE
(BSNL). As a matter of fact transfer business
has prospered in full saving in last six years
and services deteriorated beyond descrip-
tion. Huge expenditures have been incurred
in TA/DA but no accountability has been fixed
against the erring SSA. Heads. Dispropor-
tionate posting of staff caused neglect of serv-
ices in the urban area.

We may further submit that there are
exchanges with one or two Telephones con-
nections but one TM has been posted to take
care of these phones. A lot of money is be-
ing incurred in the maintenance of the ex-
changes.

Therefore, we request you to please take

appropriate action for proper deployment of
staff to prevent the neglect of services.

Redressal of staff grievances at
Kolkata TD

No.TF-39/1 Dated 6/5/2011 Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

In BSNL HQR letters No. BSNL /37-2 /
SR /2007 date 3/9/2007 and BSNL/7-1/ SR
/ 2009 it is prescribed that the grievances
referred by unrecognised unions be consid-
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ered and appropriate action taken. If neces-
sary reply may also be given.

It is painful to mention that the CGM,;
Kolkata TD called our circle, Com. Shyamal
Ghosh, and told that the grievances raised
by NFTE (BSNL) will neither be heared nor
redressed

The stand and approach of CGM is nei-
ther correct nor justified as same is against
the orders of BSNL HQR Such approach may
prove detrimental to the cause of company.

Therefore, we request you to please take
appropriate action so that the approach of
CGM is moulded

Expulsion of S/S R.K. Kohli and Utpal
Ghosh Dastigar from NFTE BSNL

No. TF-1/2 AIC dated 18-4-2011 to Sr. GM
(SR) BSNL with copy to Dy. Registrar TU
New Delhi

The National Executive Meeting of NFTE
(BSNL), held at Bhopal on 15/16 April, 2011
has decided to expel S/S R.K. Kohli and Utpal
Ghosh Dastigar from NFTE BSNL due to their
anti union activities during the course of 5th
verification. Accordingly they ceased to be
central office bearers of the union and their
names appearing in the list, sent vide our let-
ter No. TF-1/2 AIC date 14-6-2010 may be
treated as deleted.

Non-grant of Pension on upgradation
as per NEPP.

No.TF—26/6 Dated 12/5/2011 to Sr GM
(Est) BSNL, New Delhi

In National Executive Meeting, held on
15th / 16th April, 2011 at Bhopal, it was men-
tioned that the DOT cell in Orissa is not sanc-
tioning pension on upgraded Pay scale as
per NEPP. This is causing sufferings to the
retired employees. The DOT cell is taking a

position that the NEPP is not approved by
DOT.

Therefore, we request you to please take
appropriate action to resolve the issue and
save the employees from hardships and
sufferings.

Wasteful expenditures and lootings
through limited tenders and power to
spend Rs. 25,000/- as per will and
fancies.

No. TF—36/1 Dated 29/4/2011 to Shri S.
C. Misra, Chairman & Managing Director,
BSNL, New Delhi

Presently the SSA / Circle Heads are
empowered to incur expenditure to the tune
of Rs. two lakhs through limited tenders.
These tenders are mostly confined to choice
of contractors. The loaves and fishes are dis-
tributed through the process in abundance.
An enquiry will reveal the truth.

Further, the management at different
level is empowered to spend Rs. 25,000/- on
items. This power is being utterly misused.

Apart from above even for sports meet-
ing and for participation in events officers and
others are making air journeys.

We hold firm view that expenditures are
unnecessary and the wealth of company is
being looted through limited tenders and free-
dom to purchase upto Rs. 25,000/- why of-
ficers should go by air to participate in sports
tournaments?

Kindly, therefore, take appropriate action
in the matter in larger interest of the com-
pany. |

Explulsion
Comrades R.K. Kohli and Utpal Ghosh
Dastigar have been expelled from union due
to disruptive activities. This has been ap-
proved by NE Meeting held at Bhopal. N
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Massive Seminar at Chennai
on BSNL's Financial viability

On 5th May on the 194th Birth anniver-
sary of great thinker and visionary Karl Marx
a seminar was organized in Chennai to dis-
cuss about the ways and means to enhance
the Financial Viability of BSNL Company
which is expecting at least Rs.3000 Crores
loss for the second Financial year continu-
ously.

The seminar was attended by more than
400 comrades and the A.K. Naick Bhawan
was overflowing. The seminar was presided
by Com. C.K. Mathivanan, Dy. General Sec-
retary and inaugurated by Com. P.Lingam,
Member of Parliament. Sri A. Subramanian,
CGM, Chennai Telephones, Sri Md. Azraf
Khan, CGM, Tamil Nadu Circle, Sri
G.Alagirisamy, Principal Controller of Com-
munication Accounts, Sri K.K. Vel, Sr.
GM(Finance), Sri C.V. Vinod, G.M., Com.
G. Jayaraman, Secretary (CHQ) and Com.
R. Pattabiraman, Circle Secretary, Tamil
Nadu Circle spoke elaborately on the topic
and offered number of suggestions to lift
the sagging Financial position of the com-
pany.

At the end of the seminar a resolution
was adopted to request the Central/State
Governments to issue instructions to all their
Departments/PSUs only to utilize the telecom
services from BSNL/MTNL as the case may
be since the public fund should go to both
BSNL/MTNL so that the Financial position of
these Public Sector companies are strength-
ened.

Comrades from Chennai, Vellore,
Cuddalore and Pondicherry SSAs heard the
speeches at the seminar with rapt attention
for nearly 4 hours from 3 P.M. despite the
heat wave and hot summer. |

BSNLWA meets CMD, BSNL

A meeting of unions of BSNLWA has
taken place with the CMD on 12th May at
13.30 hours.

The CMD told that our expenditures are
to the tune of Rs. 2500 crores per month
whereas income is 2000 crores only out of
Rs. 2500 crores 60% is on account of salary
of staff which cannot be curtailed. We can
handle the crisis with joint efforts only. At
present our agenda is to ensure that BSNL
maintains its present position and don't slide
to 6th position. He appealed for cooperation
and wanted to share the views with the rep-
resentative of unions.

We mentioned the following points for
immediate action.

i) Disposal of unuseful and condemned ma-
terials dumped in stores at Circle and
SSA levels within the stipulated period.

ii) Ultilisation of vehicles be reduced to mini-
mum.

iii) 50% Security Guards be reduced.

iv) Expenditures in holding of official meet-
ing as well as with unions be reduced.

v) The offices running in rented building be
shifted to BSNL's building forthwith.

vi) A limited tender system be done away.

vii) Congenial atmosphere be created so that
workers may work without fear.

viii) Discipline be endorced.

ix) Accountability should be fixed from top
to bottom.

CMD, BSNL desired a detailed note on
the issues.

Comrades Islam, C. Singh (General Sec-
retary, NFTE), S.P. Sharma (WRU), Patwa
(AIBETES, Rajpal (Secretary, NFTE), Naresh
(NFTE), Gulzar Rai (WRU) etc. attended the
meeting. |
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R. K. Upadhyay
Chavman & Manoging Dioctor Oated: Mav 8. 2011

Dear colleagues,

1 consider k my privilege to take over the reigns of BSNL as its Chairman and Menaging Director.
Telecom sector Is not new to me and 1 have been associated with this sector for the last 36 years.
Starting with the days of the Depariment of Telecom under the Government and through the thick
and thin of opening up of this sector since the early 90s, It has been a most fascinating and
enriching experience. The reforms in the sector and the unfolding revolution which is still taking
place, has made it the most enthraling opportunity to be a part of the sector. The experience of
being a part of the management and leadership of a public sector teiccom consulting and turnkey
projects organization has made the experience even more rewarding. 1 take pride in joining this
great organization which touches the lives of our teeming milllons each day.

BSNL has withstood fierce competiion from the private sactor over the last one decade and held
on to its own as a service provider of choice to milffions and miflions of our countrymen. BSNL, in
ry view, has stood the test of the time. It has been able to win oves the trust of over 117 miflion
customers, That is a massive number bir at the same time that also brings upon us 3 huge
responsibility — to be able to ve up to the trust of such a vast multitude of customers across the
length and breadth of the country. BSNL through its vast network and resources — technical as
well as human - has cested a niche for itseff as a service provider which reaches where no
private operator, driven by consideration of profitability, has ever ventured to reach, [ sincerely
bebeve thai trust of customers is an area where BSNL has done very well and therein lies an
inherent opportunity for us to buid upon.

1 amn fully aware of the turbulent phase through which BSNL is presently passing. For the first time
since inception, It has posted 2-net loss last financial. 1 believe that we should not lose heart on
this gréund as ups and downs are a part of the fortunes of any organization, much like they are in
human life. At the same time, we should take this as 2 wake up call for deep introspection as to
where we have gone wrong. . 1 would like to share with you that this is the last opportunity grven
to us 10 prove our capability to turn around the company. As you are aiready aware of, therc was
sumgsemmmtpfmihgmpostanomsmratmehekndﬁ!dhhdm We have to
prwemwthatwaposseashemmmwdnwmmmmalskﬂbmm;swofw
mmmm.utwdommmnhghmxownafeudm fook for
solutions to arrest the current trend. This needs to be done at individual level as well as in the
respective teams we work in. 1 have known from experience that even the most daunting of
challenges can be surmounted wih team-spirit and we should ol work towards bullding such
spirit.

Mq'atrémﬁamniau:mwiinvm.mﬁaasg!ﬁmwm.atm-mm
nonl.c«por-onm:mwwm.n.c.wum.ummmnom
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1 am extremely happy to see that the employees of BSNL have already realized the need of the
hour and decided on their own to observe this month as "Customer Delight Month”. “Let this spirit
prevail in our heart and mind not only in this month but get absorbed in our approach and
attitude. Some words which sound like simple words are actually magic wands. Here I am
refamgmatmmwslikelwalymmemgm&aﬁmaMmmpmdedtaﬁmmﬂncauseofﬂm
organization. Combine these with the right kind of attitude and we have a winning formula.

Our top agenda wouid be to maximize revenue of the company. While we must build on the
existing revenue streams on a sustainable basis, we must also mull building newer revenue
streams. As a business entity, we should always keep reminding ourselves of the imperatives of
top-line and bottom-line. Another area where we need to ponder upon seriously is in being a bit
conservative In our expenditure. Even seemingly small measures to reduce unproductive
expenditure, in an organization as large as ours, can control outflow of wpcbus revenue. We
must give a serious thought to firld out ways to reduce our day-to-day operating expenditure.

All along in my life T have been guided by one underlying principle — to keep Service before Self. 1
svmg!ybelkvematMEalamapwposeofowmdﬁemebsﬁamenmnMaspecs, Let
us try to attain that level of self-actualization. 1 am open to consultations and would always
welcome suggestions to improve the growth prospects. 1 look forward to your unstinted support
in our collective endeavor to take our beloved organization on road to growth and prosperity.

With best wishes,

A great occasion at Chennai

A marvellous building has been built
by Tamil Nadu Comrades for Circle union
of NFTE - BSNL. Inaugural function took
place on 9th May in presence of galaxy of
leaders. Comrades, D. Gnaaiah,
0O.P.Gupta, Chandeshwar Singh (General

Extra BCR Increment
BSNL HQR has issued orders not to
recover the amount upto 23-3-2010 due
to grant of extra BCR increment in respect
of non-optees of NEPP, NFTE has pur-

Secretary), Islam Ahmad (President), C.K.
Mathivanan (Dy. General Secretary)
Sheshadri (Secretary, Headquarter),
Chandra Shekhar (Asst. General Secre-
tary, FNTO), Leaders of Executive unions
and AITUC and other addressed the huge
gathering.

Comrades of Tamil Nadu have done a
great job and Headquarter extends warm-
est greetings and salute them for the task
(Further details will follow). |

sued the matter vigorously.

The Continuance of Extra BCR Incre-
ment in respect of non-optees is under
serious consideration of the manage-
ment. |

Next National Executive
Meeting

The next National Executive meet-
ing of NFTE BSNL will be held at
coimbatore in Tamilnadu. |
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Td W AREl, BRI B <8 & | -0 aui |
TS & ¥ R BRI O TF T 91 7 370
Tt 1 FIART R &1 & IR A9R i
AT GGG qebaziep ST g3 & | Aarail Bl
e HIAAIe! B forfeea & far S <& & |

TATHENE o U TREAl AR B Sfehed
AT AT U9 AR FAl B O 91S
TR el g deast & Red 1&f )
g Wil &g SMepee T it @ied v e aR
YL R B TS & |

BRI Y& B gfeeapIur el el b sreaat
U9 Y9y Fed & 11 U8 IR Y U Fidb
YE B B U HTD B | KB AN G
AT WaR & T YEEE B IETSR |
B JHETT PX YT I | TIVHAE o ggaT A
AT T P WM T AR 3MTST SR AT
|E AT o gl © |

& favar & & Fewrs & <1 Rad g 0
e & WR 3T SIRAT | & qui favarT & 76 -
g @ el SIHTTe |el AN uR 9 @
AR AR SRS &1 ¥e WAl 81T |

(vemE A o )
TSI IHROT AT AIRITI
dIoaTUe g3 \eT 13—-2/2010 31 i
4.5.2011 W4t ST BI

o ARl 7 S /AR IS
BR H 8 Y& BT [daed a1 & 20 Tab STfciRad
SHMC 23.3.2010 Tb A Gl & D
A GA: el Erel SiY qe Repadl ()
TE B O | IRG AT FHART 7 TARAT BT
fPpeg &1 & 1 20.8.2010 & STAR
PRIATE DI WY |
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TSNS SR IS PN & Uei
g
JIoHTTUe g W1 30—1/20 11 =911 =T
452011

Tl ™ 2005 & AR T3 G
23-35/2001-94 II fd9T® 5.8.2005
qqT 27-2/2009-9¢ I fodT% 16.8.
2005 & AR TET JRSTT Bl |

1.31.3.2011 & & Rfdqar &1 enfie
b SITeeT |

1. 59 afdell § ¢ ¥ 98 qRemy Fa
BT |

(e @1 U )
Svm-26/6 feTd 6.5.2011 wHifTaR SfigH,
SITATTYe Bl

g & AR @ 20 et B SmvaRd
forar T o 6 ARl @ 3ia gfafsear
T g gfiaed <9 @1 *EwR faar e |
TR IARAR & [a%g PRIATE 81 I8 8 | e
TeAIed Ao H HHATRAT BI 3 gfafseay
P BRU IS T8 a1 79 5% 50D aog
YRIdeT <9 B PIs (AR W e fear T
TR U5 &1 7—-128/2010 —S%¢/
JUSTH TS /114 &A% 23.4.2011
e B

U1 3T HRIATE B |
fedaR, 2010 & TSAA ¥ 9T o9 B
PR I § B
SIvB—38/3 fasid 6.5.2011 ¥Hif4av Sfigw
(TwsI) Bl

HORE dITd 7 faqa), 2010 &

TIATA H R oM & BRI & fad & 9ad
PRI BT 3T 3T o 1Ry faf= worml
Ig Pperdl RO H B T8 T gd BRI
AR BT I g | I8 el 8|

U1 3T HRIATE BN
drvw—26/3(dt) et 7.5.2011 Hvas)
SITATTYe Bl

BUAT Y B Y3 N 26/6 faTb 4 4.
2011 &I &Y o |

HYIRE BRITAT 3 95 G&IT 13-2/
2010-C8 fadT® 4.5.2011 ERT MW
SR fear & f6 R sHalRar 9 eddd/
AR /IS BR B fdbey f3a1 & T4 B
A P ST TAT 23.3.2010 qH B AHGA
Pl T8 Wiell ST URY $9 Yeard She 9
BT | I8 QUL SIS & | Ueb SRR e
A/ AR BT TP AT T TJAT SIS
A AT & I8 IS BR B TH W &
SPHHC IGT I FHAIRAT § AN B ST
b S & f2q # -T&1 BT |

d: HUA BEIET B ad 6 v
AfIRTT SHHT B MY YHIAT & |
Slow—16/1 () fa=i1d 6.5.20 11 4} T & T4,
feere (Fifife) ot

FHUAT D T T SUAGATSA
20-7/T9MR/2011 fadr®d 27 8¥ia @1
oY o s emewr faar T ¥ 6 e
PR e UI: 8 IO | AR 8 I dP B
B 20 31T B SoF § FY & gfafery =
garT o fb AR deius] IR ded #
THEN /SR /SIS & 1T B HRal & IR
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UATHTA P T A SHPT Seoikd e & | 72T
P TP Glafer |1 AMTD &1 &N | 59 YHR B
ATRATE & T 9 B HEERAl § I
I ol B |

AF-TaSIagfcd HHARAT Bl AR/
IfIIR BT TH e H BRI B | IS TARTO]
& B | R Slee], THSISSl dAT SIS B
9T 3T AT To1 Sve Be FTE fHer =y |

FUAT AWl 7 IR AR ok Sriard
Eodl
Reaa fawria F@rcsi &1 wguam
Svw-27/1 fe=id 6.5.2011 ¥HifSg¥ ofiga
(Tw3IR) Bl

fafer=T vl o) aut ¥ Farcd Rad 1< Bl
YY) THPT I&TERT & |

HUAT DI IYART FHARET B |
i § B9l
SIvB—40 foid 6.5.20 11 HTHS! B

IGAE W AITTATS 'IC W OB | I faA
JdT BT YT B §Q @Al H Dokl ATeIH
gl

RUW Dal A RAERIRS S STqeaTeh
I N SfSd T I YN Tl dlrdex
&1 el & | RS med &1 ol 979
N 8 ferar 81 RS a9 &1 =T
I e & | T8 PRI Dl HOIGR, SITHUH™
anfe A foram ST Adbd1 B HURE BT o
S 3N BT 9 foran &1 iRg 39 WX Briare
e B e B | U B A1 MSAT BT STIANT
LRSS RIS CMSTRIMCIS TR S G I
SATIBIRAT DT ST et 38T B |

FUAT IR PRIATE FAREad BN |

THNTS] | GHAIRAT BT IR
SuH—20/3 fa=1d 6.5.20 11 (AT (FIfHE)
Ca

H BRIRG ¥ BT Teb JATHD A e
PR B | D NI A T BT {h FRIUR
P ATAR HHATRAT DT SYAN el THaT ST
& 100 RSy o= vHTTS] § 0 8 | Al
D AT YT 99 b S99 F SNHR fhar
S 2 | GRIBR ALl & AR el BIdhv
Bael TIUHCS & faeed o forg famm Simam & |
i B g § TRIWR BT SERT Bl 8|
T qAT NGEUATA B HUR AMAB AR A
gfg T | WAy FRaR AR1ES @1 3R saRa
TS ¢l A WP S BRI IS &F A |aY
I g3 &1 980 9 U RUN Ba & o8l IR
TP 3fd A AT HAaRH & UG U
<™ e & MY o 18 den Ao
A o wd o o <& |

FUAT IR PRIATE GAREd BN |
SIvB—4/6 1% 6.5.20 11 4} 3R & JUTEAT,
WiITHe! dITeayTe @l

B IR YT & b ST AR HA—
TR SRINGER U Bl BRIAR T80T B T
& 39 I B Hiod IRRIfRT I o <&
T AT "IC A T TN e 9gd §91 gARN §
T gomaen wgad ©9 9 o B Fhdl 8|
TGRS dol 59 G9dd Fe + 73 918
HICHY HIX HIE HAT HI A8 'ﬁﬂﬂ %
TIUHC 35 YRR HHamadl &1 yfifie
PRAT & TAT B T FEPHI0T IR oFf 1
AUAS U o1 AU T8 81 @iy | sAR
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I 1 AT & fb SIUHUTeT BT GRIAT TATDH

B fded axa & 5 Sfud sriaE &1

&5 B SIHBNT XET Il 81 | 85 Y9~ &
fb TR 7 A9 & e W) faar fear
To Refy Jomaa <& B

TIUHAE 80,000 HHATRAT B aR% A
AT HU & [IH TAT AT GER H FedT
P 1GT BT & | 3O 31N & b B By
Bg Badd Gax dIdERu 8 T T8 BN
i ST FARISN & FHILM o Ifaa yae
BRI | AR qAT HE B AN B TG
T AT B YT g9a el BT

B GNP YR B & AT AT
TR © 5 T8 BT 9§ TANT Ao |

BITPIAT SATBI=E & BHATRAT Bl

AR BT AHIE favas
Suw—-39/1 faTid 6.5.20 11

AT G H U5 e § o
U9 T /37-2/TEAR /2007 &A% 3.9.
2007 & #egH 9§ FRRE o & 16 )
AT U Y R 31fd FAmet IR e
faar &M g Sfaa A9y HR,
HEARIHAFAR Y& TR 9 <0 |

g B WY PeAl & b &I HEUIEHD
PICTHE CATHI H AR URFSe w31 5
IHA HIY Bl GATBR Bel b TIUHERE gRI
IR T BT A A AT S AHaT © AR AT
B B! gAY fhar ST qdar B

& RIS bl Ul dTford Tl ~IIaTed
T & Hifb I8 O TH T TA GG B
T & fI6g & IR TN 991 SO & forg
UIad A1fed 8 e 8 |

S d1fh g HelgaYd & faar |me 2
D |
TIEUI g1 foRN ISy d2n UvH
& S-S |fhd BT HHA
Svw-26/6 fa=id 12.5.2011 Hifav ofiga
(Y19 STATTYer Bl

ITSERT HRIGIRUT & ISH | G B T3
T AT T B T HHaTRAT BT THS AT TSy
A Yo &1 WG Tl &I o I8 &1 LA
A" B Bl & b ST 7 SHDT FAGH
T8l foar '
D YT H BRI BN GEAT el BRAT TS |
fofies evsd gm™1 sFTavas wd
crvw—36/1 fEaT® 29.4.2011 Hvas)
SITAaTTYe Bl

A H b T THUHT ged fAAfics
TR g1 2 RY W01 T T PR o IME
A & | I8 AIHE droaed Pl g1 S B
TLER] JCaRT Il & | S8 |7 25,000/
A W EF P S Ihal &1 39 TPR
ST B

FUAT IR PRIATE GAREad BN |

9 A fspRE
gy faRre qen faeeTsr) Bl &
ey ATl Preel T2 ST TN SRINR
B Y iR B e ™ B e
FRIGING ¥ gHHT TAE fHar B
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I e aY 9T B USUR Ul
B P SURIA feHid 5 98 2011 B AN

IR B IUA™ B §R TAIRG AQLT Bl
NICK B CIC

¥ QuaTTe & ey WE ydg-fawd
P UG TEUN PR TRAlqd LA PR @l g
RAGR &7 W U 71 781 & @R H fioa
BN a8 ¥ S 9] B | WRBRI REAR
fI9TT & YH PR I B D H 9D GeAlIH
DI YW B G TRI Rl o1 s
Td gIAD 9 & | 9 & ¥ gRadd ud
IRIP SR B o SHD! 1T FTHSH IR
3R SHPT &A1 B Bl 3FaaR YISl il | Y&
1 21 B, S SUHH BT g Y& B
9 IR 6T &1 Yo 84 iR 9
RUIKEACCERCURS

el 39 ol 9 doaeava it ol
&5 & YA ¥ HoR gregdl B IR |
TSR B 379 bl SUHISKI &b THE DT AT
TAR 31 & | WX AR # Soaeava a6 &
TG 8| 399 TP BRIS A8 ARG UTeh] &l
foreare &fSia famam &1 I o 91 6T © IRy
SN TAR $UR UH 9gd 991 <@ A B TS
T & 39 & dm-aM ¥ Hel faenel 9&s
TTeeh] BT faear SR 3 | 379 YR qebieh!
U9 HM9 FH1EH & F]Ierd SI0auHee | [T
Y& BRA W S fafre UM sART ¥ &R
Ul T8l Ugd U o

g1 quf fawars & fob Susrer o1 fawary i
H dIaTAUe W Sueley g @l & IR S
el & AT B ST S 1 95 oTsY ¥

I8 IMerl ¢ 6 divagava fass
IRRT | JoR & & R FA9 B |
I TP YoM IR T B GOl B &1 9
RO B fRFAd R 6 SRexd el & fug a4
IR SRR UST R Bl Fahd AMDHR I8 ST
=M {6 B Pal 9o fban 81§ amus T
e Pl AN (S Y& & DUl DI S~ bR
BTN &A1 Bl AT B Bl 3AfTH TR BH
firem 1 g 9 39 919 9 g § b
AT & Y U IR e AT Bl o
I G YA B <@l o | g 3faaR el ¢ P
BH AN Ig AIfSd HX & b BAR UG qpriTeh!
Tq GG P YOI &THAT & | S BH U B
&3 § &F T IR IaaH IRRUfT I SeRA
B TN HPel | 98 |afdaid W) W) U9
A BIP} (a1 ST <1y | 37 3Fga &
b ged gHThaR TTADR Bl A WD TIRT
A UK R S AP & R B O & e
AT BT AT BRAT B | G T8 PR I
U1 B8 ¢ 1 o HHAR ... W FHI B
AR P 9 gT MR BRIAE B R
3R BY & | T ghg BART Y& F&T 3Rl |
B SO UK B dTel JToid &l ReRAT Y&
PRI TY 39 S SMER I B SRxd & |
T IR g & o9 R & R &= afad
PRAT & | T8 & @d H FHorh, T B @d | W
1 B Sl GRS & | 1 < gReErer
g H HHL: FHORN BT B |

AR A g H g Afersd Rigld &l &
b @@ ¥ Ysel Wl B WA B | Ig WL
AT g b a1 A SRR BT & BAR B B
e g | H eAen faar—famel & forv AR
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AT | U & fdbrT | S Aele BT ALl
AT B | g favasy & 0 @1 faes &
Jeaad AU & H YT e 9d T e |

ATHS! B [T ATATATA ghd
TAR B 98P

e 12 A TR 1300 B ATHS!

& A1 GTATATA T4 VAR Bl 96P g |
QeHS 7 gar & divgeava 59 W\

P IRRARRT I o <@ & | 999 BT JhR

s fr 9gaa wu ¥ o fea o e {6

gRRefEl = FE=0 811 FFE @ e

JIIT 2000 PRI & 99 {6 W 2500 TS

B R 60 v HHaTRAT &7 99 | 399

HE TG T8 ¢ | @al B 59 YBR BH

FRAT T O 6 R § 999 98 &1 39

I deT Ug & fF HHO Urad I |

RaAHHR Bed TR T8 O | S HHART Tt

q G 90 | 9 @ YRR 7 e g

TR fd

1) Rl ¥ OSSR 3Nf Bl fRAfded
AR A fa S|

2) drEAl H dhld BH Bl S |

3) RAeRS M &1 |@ 7 50 iR
PAl B S | S BRI BT <D AR,
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5) So@!, el B obl Afed, § YaH @9
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ATHS! W TATHCTS Dl We

S I He PP TH T STl &g
SIEISI H U &g A9 TRiel, feRaqaet=y
AT B AR T Ha§ BT Sfad ygeH
P 3R 3BT fhar B

91 N IR F1 AfaRaa shRice

23.3.2010 T% YIAH RT B Heri
Ap & g & | TIUHSR 1 G IR FRR T
T 3|

TSR & FOMC DT AR I o TIET
TR ¥ faR aR @ B

A Y9l Al
A8y Ywl |ibd W fA—gfafes |wed
SIS Bl Y81 & | A1 BEg @H, W B S,
%1, IR, A 3Mfe Y el Hefrdr
PR HR IS ¢ | IRUIMHEHT Q4 P e
GACHRCINICCIR

TTACICR
g BT AT ST A ST Ao §oT ¢
TGS B WS 9gM B H9If0 WS T
BRI o1 foRepd 1T 33 TR ¥ ©
TAT TAUHAS DI g Bl U1 3 3B & W
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Brief Report of Proceedings of
National Executive Meeting held on
15th/16th April, 2011 at Bhopal

After flag hoisting ceremony the house
assembled with President Com. Islam in
Chair.

President declared that house is in or-
der as quorum is complete. Thereafter
President requested the General Secretary
to initiate discussions on items of agenda
after its approval by the house.

House approved the agenda notified
by the CHQ. :

The General Secretary explained the dif-
ficulties in detail which he faced after Patna
conference. There is difficulty in printing and
posting of Joumals due to non-cooperation
by Com. N.T.Sajwani. Com. Kohli and
Sajwani both had not kept their promises
before verification. It is now learnt that Com.
Kholi is member of National council on be-
half of BSNLEU. All Worked hard in verifica-
tion but could not get success. Organizational
work should start right from now. CHQ is try-
ing to get recognition to NFTE. There is no
cause for disappointment. The BSNLWA meet-
ing took place at Tirupati and it was decided to
oppose VRS/CRS. He explained the difficul-
ties in functioning at Delhi. Some secrtary
should come and work at Headquarter.

President: Recommendations of BRPSE
be also discussed. BSNL management will
hold formal meeting with the NFTE.

C/S. Tamilnadu (Com. Pattabiraman):
Expressing thanks to Bhopal comrades for
wonderful arrangement of the meeting ex-
plained the voting in circles is 5th verifica-
tion. There is increase in votes in all circles.
He referred Neyveli Lignite corporation case

where second union has been recognized.
Headquarter should make efforts to secure
recognition. He questioned why VR (volun-
tary retirement) be opposed by union? It is
an option only. No trade union will accept VRS
as it will increase outsourcing of Job.

ITI should be given Govt. packages and
its merger with BSNL will not desirable. CMD
BSNL has been given arbitrary power to re-
duce pension in CDA Rule. He favoured par-
ticipation in JAC.

C/S. Jharkand (Com. Mahabir Singh):
We prepare ourselves to participate in elec-
tion only two months before. 20% voters de-
cide the result. Our preparation should be
form very beginning. Future policy and pro-
gramme should be evolved. BSNLEu is win-
ning the election without performance. VRS
be opposed. Praised the Coms. of Bhopal
for excellent arrangement. Efforts should be
made to improve organizational position in
west Bengal, Kerala, Assam etc. opposed
participation in JAC.

President: NFTE is not opposed to vol-
untary retirement but it is against VRS. The
house should decide whether NFTE should
participate in JAC or not? The decision of the
house will be binding on Headquarter.

Dy. General Secretary (Com. C.K.
Madhivanan) : Participating in the debate
he said NFTE has been defeated 4 times at
All India level but com. Habib Khan has taken
courage to hold National Executive meeting
without cooperation of Com. Sajwani. Two
cases are pending at Chennai and Emakulam
High Courts. Kerala case is likely to be heard.
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Com. Gurudas Gupta is helping for grant of
recognition to NFTE. Two meeting have
taken place for change of code of Discipline.
BSNLEU is giving one seat to NFTBE to dis-
rupt NFTE. He advocated that the NFTE
should have its own programme to fight on
common issues. About JAC he felt there
should be compromise formula.

C/S. Karnataka (Com. Sheshadri):
There is improvement in votes. Alliance
should be formed in advance and not just
before election. MTNL should not be merged
with BSNL. Similarly merger of ITI with BSNL
is not acceptable. Recommendations of
BRPSE be opposed. There is lot of corrup-
tion in BSNL opposed patrticipation in JAC.
14/10- House adjourned for lunch.

15.30 — House reassembled with Com.
Islam in Chair.

C/S. Andhra (Com. K.Anjiah): Due to
transfers we lost the election in Andhara.
Stressed for discipline in the organization.
G.M. Nellore is harassing the staff. He felt
Trade union class is necessary to strengthen
the organization. Demanded liberalization of
C.G. appointments.

Com. K.K. Singh, Secretary
(Headquarter): Headquarter is not serious
about Haryana Circle. He told that agenda be
changed in future to face the election. M.Ps
be contacted to apprise the situation in BSNL.
Victimisation has started in some circles.

Chennai T.D. (Com. Ramaswami,
Deputising C/S): BSNLEU spent rupees
one crore to defeat NFTE in Chennai but in
vain. All problems are addressed by Circle
union. He demanded action against traitors.

Bihar (C/S. Com. B.N. Sinha): In Bihar
BSNLEU is notin JAC. All problems are solved
in the circle. He pressed for timely election at
all levels.

Chhattisgarh (Com. Chilamwar, C/S.):

Praised the working of website.

In absence of President and General sec-
retary nobody is there in CHQ to help. The
issue of Bilaspur is pending with the CHQ.

ALTTC - Ghaziabad (Deputising C/S):
NFTE has won the election but accommoda-
tion not provided.

C/S. Punjab (Com. M.L. Sharma): NFTE
won the election in Punjab due to support of
snatta. We have to fight against the recom-
mendations of BRPSE Pitroda committee re-
port is mouth piece of PMO. Orders dated
7.3.2011 is good so for transfer is concemed.
All unions should fight through JAC on com-
mon issues. He favoured political support at
the juncture. CHQ President is propagating
against participation in JAC. CHQ should take
up genuine demands of Snatta.

Com. Ashique (C/S. J&K) : He felt sat-
isfied with CHQ leaders. BSNLEU is propa-
gating that due to NFTE Corporation has been
formed.

In elections Executive staff support
BSNLEU. Atleast informal meetings be
arraged with the SSA Head.

Com. Mahabir (C/S Jharkhand): CHQ
should monitor court cases. Trade union
leaders should possess positive approach.
We have not grievance against CHQ. Work
Should be distributed in CHQ.

Com. C.N.Javia (Deputising c/s.,
Guijarat): He referred VRS example of elec-
tricity employees. Gujarat has won the elec-
tion.

Com. M.P. Singh (C/S. Corporate of-
fice): He did not fovour participation in JAC.
In absence of President General Secretary
CHQ is calm and quiet. He demanded that
only one magazine be published.

Com. Michel (Deputising C/S. Kerala):
NFTE should not be JAC till next election.
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Kerala is not organizationally strong. Finacial
crunch is there. He demanded special pack-
age for Kerala to pulish magazines in regional
language Management is adamant with
NFTE. He demanded SNATTA should not be
neglected. They are the futures. Officiating
JTO be made regular.

18.30- House adjurned.

16-4-2011:
10.30 — House reassembled with Presi-
dent in Chair.

Com. K.Tripathy (C/S. Orissa): NFTE
should not participate in JAC. In orissa only
snatta was with NFTE. CHQ should try to get
grace marks for JAO (final) examination. DOT
cell is not sanctioning pension to those who
availed NEPP upgradation.

Com. Tumram (Deputising C/S.
Maharashatra): He demanded efforts be
made to get recognition of NFTE. Matter
should go even upto Supreme Court. He
agreed with the resolution moved by Dy.
General Secretary for participation in JAC.

Com. Rajpal (C/S. NTR): He appreciated
the working of CHQ, Two leaders at
Headquarter are not enough to run the or-
ganization only one magazine be published
and NFTE should not be in JAC.

Com. Saini (C/S. U.P. West): We should
not participate in JAC. There is shortage of
leaders at Headquarter.

12/00 — Com. Samadhia, All India Presi-
dent snatta entered in the conference hall.

Com. Shyamal Ghosh (C/S. Kolkata) :
NFTE should not be part of JAC.

Com. Mahabir Singh (C/s. Jharkhand):
Snatta’s All India President is very young.
NFTE will try its level best to solve their prob-
lems. Holding of exam. and pay erosion are
important issues.

Com. Sanjay Dube (Deputising C/S.
U.P.East): Efforts should be made to enlist
the support of FNTO. We whould concen-
trate on 5 circles to improve the strength of
organization. There is no need to participate
in JAC programme.

Com. Uniyal (C/S. Uttarakhand): Snatta
coordinator is always with NFTE lauede their
cooperation. Preferred publication of one
magazine only. CHQ should decided to par-
ticipate in JAC or not.

12.45 - Shri R.K.P. Hinduza, CGM M.P.
and other senior officers entered in the hall
for open session/seminar.

14.30 — Open session/seminar concluded
and house adjourned to meet again at 15.30
hours.

15.30- House resembled with President
in Chair.

Resolution Committee moved resolutions
on 5th verification, BRPSE recommenda-
tions, JAC, Endorsement of BSNLWA deci-
sion, TTA's qualifying service for departmen-
tal examination, NE-12 scale, posting of quali-
fied TTAs as JTO.

A resolution was also moved by Com.
C.K. Mathivanan for expulsion of Com. R.K.
Kohli. Com. Utpal Dastigar and Com. N.T.
Sajwani. The house unanimously resolved to
expel Coms. R.K. Kohli and Utpal from the
union for anti-union and disruptive activities.

Regarding Sajwani President & General
Secretary impressed the house to give time
to him to reconcile.

Com. Habib Khan (C/S. M.P.): Nothing
should be done against Com. Sajwani with-
out consulting the M.P. circle.

Com. Gopal Krishan (Org. Secretary):
Supported the General Secretary's stand.

Com. President : The resolution for ex-
pulsion of Comrades R.K. Kohli and Utpal is
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passed. The house is authorising the Gen-
eral Secretary to take action against Com.
Sajwani as per his response on the issues of
change of Editor/Printer-Publisher, return of
Laptop, handing over of circle accommoda-
tion to new body.

Com. Dwivedi (Bihar) : Felt sorry and
told the house that despite persuation there
is no change in approach and attitude of
Com. Sajwani.

Com. Gopal Krishan (Org. Secretary):
He declared that next CWC will be hoisted
by Coimbatore in Tamilnadu Circle.

General Secretary : It is observed that
District conferences are not taking place
which affect the functioning of the union. Such
conferences should take place by 31st July,
2011. Circle conferences be completed by 30-
9-2011. Package for Kerala will be decided
after consulting the Treasurer. Rajasthan Cir-
cle is not working properly. CHQ is function-
ing unitedly. Expressed sincere thanks to
Com. Habib for excellent arrangement.

President (Com. Islam Ahmed) : Ex-
pressed thanks to all for whole-hearted co-
operation for conducting the business. We
have to take care of West Bengal and Kerala.
CHQ's 1st priority is recognition of the union.
VRS is nothing new. Formal meeting will take
place on 20-4-2011 with the management.
FDI was increased to more than 74% during
UPAI Govt. We have to discuss the issues.
Workers have to be protected. We will op-
pose merger of ITl, MTNL with the BSNL. It
is Secretariat which decided not to partici-
pate in JAC meeting due to hostile attitude of
BSNLEU. It is wrong to say that President
does not want participation in JAC. The house
decision will be binding on all. In the last he
said it is now becoming difficult for me to stay
at Hgr. on permanent basis.

He finally declared the house closed. B
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Com. N.T.Sajwani being greeted in the
house

Com. Samadhiya and Shri Hinduja, CGM addressing the House
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