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EDITORIAL

A GOOD START FOR SUCCESS

The present Member (Services) in
Telecom Commission, Shri S.C. Mishra,
widely known for his dynamism, vision and
sweet words took over the additional charge
of Chairman-Cum-Managing Director of
BSNL on 1st March after retirement of Shri
Gopal Das. This spectacular arrangement
may not be without the blessings of Telecom
Minister who is also widely known for his
uprightness and dynamism. It is indeed a
step in right direction.

The choice has fallen on Shri Mishra ob-
viously due to the present crisis in BSNL,
crippled and inert management. The posts
of Director (Finance), (Enterprise) and (HR)
are yet to be filled up. It is laudible that Shri
Misra without waiting even for a day started
interacting with the officers and union rep-
resentatives. He invited all unions on 1st
March itself at 1600 hours and gave a clear
message to perform or perish. He was

candid and clear that

outside support will

be of no use and we

have to stand up on

our own strength to lift

the company from

present morass. This
can neither be disputed
nor ignored. The chair-
man told the gathering
that the revenue receipt
in the company is less and expenditures
more and this gap has be wiped out. The
expenditures have to be curtailed but not at
the cost of services. He asserted and as-
sured that the shortages of equipments,
cables, drop wires etc. will be met within very
short period. He vehemently stressed that
the quality of service has to be improved
and sought cooperation form the work force.
To our much surprise and satisfaction he
told that the era of accountability will begin

Shri S.C. Mishra
CMD, BSNL

NFTE HQR EXTENDS A MERRY HAPPY AND COLOURFUL HOLITO BSNL FAMILY



hereafter. Those who perform will be re-
warded from the coming fiscal year. He as-
serted forcefully that he means what he
says.

The union representatives narrated how
lavish and unwarranted expenditures are in-
curred. There is rampant corruption at all lev-
els in the company. Non-performers and cor-
rupt are continuing in the circles and SSAS
even after completion of their tenures fixed
by BSNL HQR. Thousands of non-execu-
tive employees have been transferred in last
six years in the name of manning the serv-
ices and huge expenditures incurred on TA/
DA but what is result today? This should be
thought over seriously. Vested interest
group has taken full advantage of the Trans-
fer Industry but service deteriorated and
workers suffered. The BSNL management
failed to fix responsibility against such err-
ing officers who danced at the tune of vested
group.

More than 55 percentage non-executive
employees are being treated, targeted and
seen with different attitude and approach

causing immense loss to the company. The
management in the field are forgetting that
such 55 percent staff are sons/ daughters
of the same soil to which others belong we
appeal to CMD to remove such atmosphere
sooner the better and ensure creation of
congenial atmosphere for workers to work
in the company without fear.

While we welcome Shri Misra as CMD,
BSNL and assure him our unstinted coop-
eration in running and improving the serv-
ices but trust he will keep his words what
he declared in the open forum.

The NFTE, therefore, call upon the em-
ployees not to lag behind at any cost in ex-
tending fullest cooperation to run and im-
prove the Telecom services but don't and
never surrender to injustices and
discriminations, NFTE HOR is fully alive to
meet all eventualities.

We wish the leader of Services, CMD
BSNL, to succeed in his mission and task
as he has choosen the path in right direc-
tion. n

has been formed on 01/02/2011.

VICTORY CELEBRATIONS AT VISHAKHAPATNAM

The district union of the Vizag SSA (Andhra Pradesh) celebrated ‘its’ victory in the 5th
membership verification on 28.2.2011 at the G.M. Office Complex on 28/02/2011 in which
more than 300 Comrades participated. The meeting was chaired by Com. Kondal
Rao, District president and was addressed by Comrades C.K.Mathivanan, Dy. Gen-
eral Secretary, Rajmouli, Circle Secretary, Somasundaram, District Secretary and
Naidu, Branch Secretary of the G.M. office. The leaders explained the results of the
5th membership verification and ‘its’ impact on the management and the employees.
Com. C.K. Mathivanan explained in detail the legal action taken by the CHQ to obtain
the recognition for NFTE-BSNL since the BSNLEU could not secure 51% support of the
employees and hence lost the ‘sole bargaining agent’ status in BSNL. He also cautioned
the activities of the management to reduce the staff strength for which a VRS committee

n
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NFTE's Writ Petition

In the High Court of Judicature, Madras
(Special Original Jurisdiction)
W.P.(C) No. of 2010

(Writ of Certiorari order NISI to
Produce and or to Appear)

In the High Court of Judicature at
Madras
(Special Original Jurisdiction)
Friday the 22nd Day of October 2010
WP. No. 23833 of 2010
Between

National Federation of Telecom Employ-
ees BSNL, Rep by its National Deputy Gen-
eral Secretary C.K. Mathivanan, Chennai 23

Petitioner
And

Union of India Rep by its Secretary, Min-
istry of Communications and Information
Technology, Electronics Niketan, Lodhi Road,
New Delhi

and 16 others
TO

1. Union of India Rep by its Secretary, Minis-
try of Communications and Information Tech-
nology, Electronics Niketan, Lodhi Road,
New Delhi.

2. Bharat Sanchar Nigam Ltd. (A Govt.of India
Enterprise) Rep by its chairman and Manag-
ing Director, BSNL Corporate Office, 8th
Floor, Bharath Sanchar Bhawan, Harish
Chander Mathur Lane, Janpath New Delhi.

3. The Senior General (Admn.), Bharat
Sanchar Nigam Ltd. (+A Govt.of India En-
terprise) SR Cell, Corporate Office, 8th Floor,
Bharath Sanchar Bhawan, Harish Chander
Mathur Lane, Janpath New Delhi 110001.

Respondents

4. The Chief Labour Commissioner (Central),
Ministry of Labour and Employment, Sharam
Shakti Bhavan, Rafi Marg, New Delhi.

5. All India Backward Classes Telecom Em-
ployees Sangthan, Quarters No. 96 Empress
Mills Colony, Bezonbagh, Nagpur.

6. Bahujan Trade Union of BSNL 1-69-D,
Dilshad Garden, Delhi 110095.

National Federation of Telecom Employees,
BSNL

Represented by its National Deputy General Sec-
retary,

C.K. Mathivanan
No. S-2, Sayani Complex, 354, Konnur High Road,
Ayanavaram, Chennai - 600 023.
.... Writ Petitioner
Vs.

1. Union of India,
Represented by its Secretary,
Ministry of Communications and Information
Technology,
Electronics Niketan, Lodhi Road,
New Delhi - 110 003.

2. Bharat Sanchar Nigam Ltd.
(A Government of India Enterprise)
Represented by its Chairman and Managing
Director,
BSNL Corporate Office, 8th Floor, Bharath
Sanchar Bhawan, Harish Chander Mathur
Lane, Janpath, New Delhi- 110 001

3. The Senior General Manager (Admn),
Bharat Sanchar Nigam Limited
(A Government of India Enterprise)
SR Cell, Corporate Office,8th Floor, Bharath
Sanchar Bhawan,Harish Chander Mathur
Lane, Janpath,New Delhi- 110 001
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10.

11.

12.

13.

14.

15.

16.

17.

The Chief Labour Commissioner (Central)
Ministry of Labour & Employment,

Shram Shakti Bhavan, Rafi Marg, New Delhi
-110001

All India Backward Classes Telecom Em-
ployees Sangthan,

Quarters No. 96, Empress Mills Colony,
Bezonbagh, Nagpur - 440004.

Bahujan Trade Union of BSNL
1-69-D, Dilshad Garden, Delhi 110095.

Bharatiya Telecom Employees Union
(BSNL),

24-147-16/1, East Anand Bagh, Malkajiri,
Hyderabad 500047.

BSNL Association of Telecom Mechanics
H.No. 13-6-102/A, Kulsumpura, Karwan,
Hyderabad 500 067

BSNL Employees Congress
Near Sri Kalaimagal School, Alagapuram,
Salem 636 016

BSNL Employees Sangh,
No. 8-2-14/26 Sikhara Enclave, Vaisali Nagar,
Hyderabad 500 079.

BSNL Employees Union Dada Ghosh
Bhavan, 2151/1 New Patel Nagar Road, New
Delhi.

BSNL Mazdoor Sangh,
T15, Atul Grove Road, New Delhi-110001.

BSNL National Telecommunications Staff
Union, Old Telephone Exchange Building,
Connaught Place, New Delhi.

BSNL Pattali Employees Welfare Associa-
tion, 32/46 4th Main Road, CIT Nagar
Nandanam, Chennai-35.

BSNL Workers Rashtriya Union
D-1, Atul Grove Road, New Delhi -110001.

National Union of BSNL Workers (FNTO),
T-16, Atul Grove Road, New Delhi-110001.

Telecommunication Employees Progressive
Union, Sri Sivam Apartment, Old No. 5/4,
New No. 36/4, Vellala ST, Kodambakkam,
Chennai - 24.

....Respondents

Affidavit of C.K. Mathivanan

I, C.K. Mathivanan, son of C.H. Krishnan,
aged 57 years, residing at No. S.4, Sayani
Complex, 354, Konnur High Road,
Ayanavaram, Chennai- 600 023, do hereby
solemnly affirm and sincerely state of oath
as follows:-

1)National Federation of Telecom Em-
ployees BSNL (‘'NFTE-BSNL' for the sake of
brevity) is a registered Trade Union with Reg-
istration No. 4906/2001 on the file of Regis-
trar of Trade Unions, vide Registration Cer-
tificate dated 17-9-2001. | state and submit
that | am the National Deputy General Sec-
retary of NFTE-BSNL and | am also the Cir-
cle Secretary of Chennai Circle. | am well and
fully acquainted with the facts and circum-
stances of the case. | am competent to swear
to this affidavit.

2)Employees of three Departments of
Government of India viz., Department of
Telecom (DoT), Department of Telecom
Services (DTS) and Department of Telecom
Operations (DTO) were transferred and
deemed deputed and Bharat Sanchar Nigam
Limited (BSNL for brevity) was formed and
with effect from 1-10-2000. BSNL is wholly
owned by Government of India. Government
of India has deep rooted and all pervasive
control in BSNL. BSNL is a Government of
India enterprise. BSNL is an instrumentality
of State within the meaning of Article 12 of
the Constitution of India.

3) At present, there are about 2,48,000
non-executive employees in BSNL all over
India.

4) After the formation of BSNL on 1-10-
2000 as stated above a meeting of BSNL
management with all the Federations/Asso-
ciations/Unions of employees that existed in
erstwhile DoT, DTS and DTO was held on
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27-2-2001 in which representatives from Min-
istry of Labour were also present. In this
meeting, it was decided that the verification
for electing majority representative union
would be held through secret ballot as per
the procedure laid down by the Ministry of
Labour. Based on the procedure evolved at
the 16th Session of Indian Labour Confer-
ence held way back in 1958 the procedure
for electing the majority representative un-
ion through secret ballot was evolved. This
was followed by meetings on 22-8-2001 and
28-9-2001. In this manner, the code of disci-
pline (hereinafter referred to as COD) was
drawn up.

5) In the COD, amongst other things, it
was decided that BSNL is an industry/estab-
lishment and that majority/representative
union which will represent the non-executive
employees will be conducted through secret
ballot and no through check off system. Even
though there was no consensus much less
unanimity with regard to COD, it was thrust
on the trade unions. The trade unions were
left with the Hobson's choice of accepting an
outdated and anachronistic COD is a condi-
tion precedent for participating in the mem-
bership verification through secret ballot for
electing a majority representative union of non
executive employees in BSNL' (hereinafter
referred to as 'Said Union election’ for brev-
ity and clarity). Several circulars and instruc-
tions have been issued from time to time by
BSNL management clarifying several aspects
of the COD. It was further drawn up in the
COD that the said union election will be held
biennially for electing majority representative
trade union(s) at the National as well as Cir-
cle level. Thus far, four such biennial elec-
tions have been held since the birth of BSNL
in 2000. There are 35 Telecom Circles
throughout India and the elections are held
for all the 35 Telecom Circles simultaneously.

The valid votes polled by the participating/
contesting union in the said union election
(secret ballot) are cumulatively added to-
gether and counted to arrive at the majority
representative trade union at the National
level and the representative trade union at
the circle level wherever it becomes applica-
ble.

6) To be a majority representative trade
union at the National level, the only limitation
is that a contesting union should have se-
cured not less than 15% of the valid votes
polled at the National level. With regard to
circle level, a participating/contesting trade
union to become the representative union at
the Circle level, it should have polled not less
than 50% of the valid votes polled.

7) The management has also clarified
vide a circular that the non-executive employ-
ees can get their grievances redressed or
make any representations to the manage-
ment with regard to their grievances only
through majority representative union and
that if they approach the management di-
rectly, the same will not be entertained.
Therefore, the status of majority repre-
sentative union has become very impor-
tant as a recognised bargaining agent in
redressal of the grievances of nearly
2,48,000 non-executive employees (herein-
after referred to as 'said workmen' in this af-
fidavit for the sake of brevity and clarity)
throughout India.

8) It is respectfully submitted that the
above is contrary to the provisions made and
the established principles of collective bar-
gaining, representative bargaining agent etc.,
evolved from statutes such as Trade Union
Act, 1926.

9) The majority recognised/representa-
tive trade union has certain privileges such
as office space, telephone lines besides of-
fice bearers being given certain facilities/privi-
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leges to carry out trade union work of repre-
senting the said workmen and espousing their
causes. These privileges include certain paid
offs also for attending to trade union activi-
ties.

10) Considering the volume and size of
BSNL as an established industry, (2,48,000
said workmen spread over 35 Telecom Cir-
cles throughout India) one representative
trade union is grossly inadequate.

11) As stated above, the provision for
second recognition at the circle level is only
in the event of a participating/contesting
trade union securing more than 50% of the
valid votes polled at that circle level, but to
become a recognised representative trade
union at the National level, as stated above,
it would suffice if a participating/contesting
trade union secures 15% of the valid votes
polled, if it is the highest vote getter.

12) In the last biennial membership
verification through secret ballot viz., 4th said
union election held on 21.1.2009, 14 regis-
tered trade unions contested/participated.
The total number of votes (electorate) was
2,48,278. In which 2,36,392 (95.21%) votes
were polled, out of which, 2,194 were invalid
votes. That left the tally of valid votes polled
at 2,34,198 (94.32%) to be shared between
the 14 registered trade unions which con-
tested/participated. 15% of valid votes
polled is only 35,129.7 (rounded of to
35,130). Therefore, considering the fact
that there are 14 contesting trade unions,
a union which secures 35,130 votes can
become the majority representative union
for 2,48,000 said workmen at the national
level and it follows that a trade union which
secures much lesser than 50% of the valid
votes polled, can easily become the majority
representative union for 2,48,000 said work-
men with a membership nowhere near the
half way mark of 1,24,000.

13) It is a fair and correct democratic prin-
ciple and sound basis of collective bargain-
ing/representative bargaining agent, that a
truly representative trade union or trade un-
ion as the case may be should have the sup-
port of more than 50% of the 2,48,000 said
workmen. In other words, a representative
trade union or trade union as the case may
be, should have a mandate of not less than
1,24,000 said workmen to be truly representa-
tive in character.

14) It is also necessary that one or more
trade unions should get more than 50% of
valid votes polled on their own strength and
not on the basis of cartel with other trade
unions which is against the concept of mem-
bership verification and democratic princi-
ples. NFTE-BSNL has been making sev-
eral representations to BSNL management
requesting for an amendment to the COD
on the above lines. Several other vital
amendments to COD have also been
sought for by NFTE-BSNL and the salient
features of the amendment sought for are
as follows:

i. To make provision or more than on reg-
istered trade union to be recognized at
the National level, if a trade union gets
15% or more valid votes polled so that
the representative trade unions are truly
representative in character.

ii. to make provision in the COD for alloca-
tion of seats in the negotiating Fora pro-
portionate to the vote share obtained in
the National/Circle and SSA levels.

iii) to make provisions in the COD for giving
certain facilities to all the registered trade
unions which get a specified share of
votes.

iv. in MTNL, having merely 60 thousand
employees, which is also involved in pro-
viding telecom services in metro cities of
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Delhi and Mumbai and under the admin-
istrative control of DOT like BSNL, two
Unions are recognized. The same yard-
stick and procedure may be adopted in
BSNL also.

15) It is deemed relevant to place on
record that NFTE-BSNL is a very major trade
union with a large membership of about
2,48,000 said workmen. To buttress this, it is
relevant to state that in the first said union
election held on 25-9-2002, NFTE-BSNL se-
cured maximum number of votes and was
the majority representative trade union for
two years. Thereafter, in the second, third
and fourth biennial said union for two years.
Thereafter, in the second, third and fourth
biennial said union elections held on
1.12.2004, 19.12.2006 and 21-1-2009 re-
spectively, NFTE-BSNL finished second.
Therefore, NFTE-BSNL is a very serious con-
tender representing a large cross section of
the said workmen.

16) With regard to the principle that the
representative trade union should enjoy the
support of more than 50 % of the total work-
men, the said principle has been upheld by
this Hon'ble Court in Neyveli Lignite Corpo-
ration case as well as in the MRF case, by
two different Division Benches.

17) Similar provisions have been made
in several other establishments and analo-
gous provision has been made in the Cen-
tral Civil Service (Recognition of Service)
Rules, 1993 also.

18) On 12-11-2008, before the 4th said
union election, a meeting of BSNL manage-
ment and the participating registered trade
unions was held. This meeting was presided
over by the Deputy Chief Labour Commis-
sioner, (Central) under the 3rd Respondent,
In this meeting, NFTE-BSNL raised the above
said points/demands. After detailed delibera-
tions and discussions, it was minuted that the

issues will be sorted out on before the 5th
biennial said union election. The proceedings
of the said meeting on 12-11-2008 are re-
corded and the minutes of the meeting are
issued in letter dated 18-12-2008 which is
filed herewith in the typed set of papers. The
same may please be referred to for fuller and
better particulars. The same may also please
be treated as an integral part and parcel of
this affidavit. The contents are not stated here
again for the sake of brevity and for the sake
of avoiding repetition.

19) The 4th said union election was held
on 21-01-2009 and results were declared on
26-1-20009. It is for a period of two years. The
BSNL management is now taking steps to
hold the 5th said union election. Without con-
sidering the discussion made in the meeting
dated 12-11-2008 the 5th said union elec-
tion notification is on the anvil.

20) Under the above circumstances,
BSNL management sought the opinion on
the changes to be made to the COD vide let-
ter dated 16-8-2010 and convened a meet-
ing of all the participating trade unions on 16-
9-2010 vide its letter dated 3-9-2010. Out of
14 registered trade unions, 13 took part in
the meeting in which one (7th respondent)
could not participate due to inclement weather
in the region where its office bearers are situ-
ate. At the meeting on 16-9-2010, 11 out of
13 registered trade unions wanted changes
in the existing COD on the lines indicated
above based on the experience during the
last 8 years and 4th 'said union election.' The
position of BSNL also has undergone vast
changes since 2002. 11 out of 13 unions
demanded framing of new COD so that more
than one union can be recognized and also
to ensure that registered/recognized trade
union/trade unions have the support base of
more than 50% of 'said workmen'. In fact,
COD evolved/drawn up based on the 16th
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Session of Indian Labour Congress in 1958
provides for framing of recognition of rules
separately for the industry concerned in view
of the vat difference in the functioning of vari-
ous industries/establishments. BSNL man-
agement instead of acting upon the sugges-
tion of majority view in the meeting on 16-9-
2010 harped on unanimity. In other words,
the management dealt with consensus and
unanimity synonymously.

21) The second and third respondents
are BSNL management. The fourth Respond-
ent is the Chief Labour Commissioner. Re-
spondents 4 to 17 are the 13 registered trade
unions alongside the petitioner.

22) | state that such important meetings
are always conducted in the presence of ei-
ther Chief Labour Commissioner (CLC for
brevity) or Deputy CLC in the past, but
strangely in the meeting on 16-09-2010 nei-
ther the CLC nor the Deputy CLC was in-
vited and there was no representation from
the Labour Department for reasons best
known to the BSNL management. The atti-
tude of the management is to deal with only
one union even though it did not have the
majority support on its own. It is obvious that
both the recognized union and the manage-
ment are hand in glove in suppressing the
genuine rights of the 2,48,000 said workmen.
Hence the majority unions appealed for con-
sidering their demands and conduct the 5th
'said union election' only after effecting the
required changes in the out dated COD or
framing new rules to extend recognition to
more than one union. Only this will ensure
democracy in Trade union functioning and
collective bargaining for majority workmen.

23) Therefore, NFTE-BSNL has been
taking up the issue with BSNL management
and has been insisting that the above said
amendments to the COD are made before
the 5th 'said union election' is notified. Not-

withstanding this, the Respondents are mak-
ing hectic efforts to have the 5th 'said union
election' notified without incorporating the
above amendments in the COD.

24) Under the above circumstances, on
23-9-2010, NFTE-BSNL filed a writ petition
in this Hon'ble Court in W.P.No. 22050 of
2010 with a prayer to mandamus the Re-
spondents to frame COD incorporating ap-
propriate amendments and the writ petition
came up for admission on 28-9-2010. The
counsel for 1st Respondent took notice and
private notice returnable by three weeks was
permitted with regard to the other respond-
ents. Private notice was taken and some of
the Respondents have been duly served.
After 28-9-2010, BSNL management has
started taking hurried and hectic steps to
notify the 5th membership verification through
secret ballot. On 29-9-2010 itself, BSNL man-
agement issued a notification appointing
General Manager Training as the Chief Re-
turning Officer for the conduct of 5th 'said
union election' and it clearly states that the
5th union election' is proposed to be held in
February 2011.

25) This was followed by a circular/in-
struction dated 01-10-2010 citing the 5th 'said
union election' and keeping in abeyance/
putting on hold transfers.

26) This was followed by a circular dated
1st October 2010 with regard to revised elec-
toral rules and intriguingly it has been clearly
stated that the employees who retire before
31-01-2010 shall not be included in the re-
vised electoral roll. It clearly establishes the
intention of BSNL management to go ahead
and notify and hold the 5th 'said union elec-
tion' in February 2011.

27) Thereafter, the 3rd Respondent is-
sued a notice dated 1.10.2010 bearing ref-
erence No. BSNL/5-1/SR/2010 (hereinafter
referred to as impugned notice' for the sake
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of breyity) holding that all the registered trade
unions should give an undertaking that they
will abide by the code of discipline in a give
format within one month from the date of is-
sue of impugned notice. It is also imperative
that a trade union which does not give the
undertaking will not be eligible to participate
in the 5th 'said union election'. Therefore,
NFTE-BSNL has to give the undertaking if it
is to participate in the 5th 'said union elec-
tion'. Conversely, if it does not give the un-
dertaking, it cannot participate in the 5th ' aid
union election'. If the undertaking is given, it
will be bound by the existing COD without
amendments.

28) Owing to the above circumstances, it
has become imperative to assail the im-
pugned notice of the 3rd Respondent in this
writ petition.

29) Owing to all that have been stated
supra, it is imperative that the operation of
and all further proceedings pursuant to the
impugned notice are stayed, pending dis-
posal of the main writ petition, failing which,
irreparable loss, injury and hardship will be
caused to NFTE-BSNL as well as the other
participating trade unions and a large sec-
tion of said 2,48,000 workmen which are de-
manding amendment of COD. IT will effec-
tively neutralize the democratic process.

30) On the contrary, if the operation of
and further proceedings pursuant to the im-
pugned notice are not stayed, BSNL man-
agement will go ahead and notify and hold
the 5th 'said union election' under the exist-
ing COD without the participation of union/
unions with huge membership setting at
naught the democratic process.

31) The writ petitioner has not other effi-
cacious or alternate remedy other than in-
voking Article 226 of the Constitution of India
and filing this writ petition in this Hon'ble
Court.

32) NFTE-BSNL has not filed any other
writ petition assailing the impugned notice
either in this Hon'ble Court or in the Madurai
Bench of this Hon'ble court and therefore no
other writ petition assailing the impugned
notice is pending either in this Hon'ble Court
or in the Madurai Bench of this Hon'ble Court.

GROUNDS

a) The legal proceeding seeking amend-
ment of existing COD are pending and
the mater is subjudice, but vide the im-
pugned notice, the 3rd Respondent has
called for an undertaking within one
month from the participating unions to
the effect that they will abide by the ex-
isting COD and it follows that participat-
ing unions cannot participate in the 5th
'said union election' if it does not give
such an undertaking. The impugned no-
tice therefore if allowed to stand will short
circuit the entire issue of amendment to
COD. The impugned notice if allowed to
stand, will occasion failure of justice.

b) The Supreme Court of India and various
High Courts have repeatedly held that
the check off method of verifying the
membership to decide the majority rep-
resentative union is bad and undemo-
cratic. On this basis, the courts have re-
peatedly held that secret ballot to decide
the majority representative union alone
is a democratic method so that the ma-
jority representative union is truly repre-
sentative in character.

c) As a corollary to the preceding ground,
it follows that a majority representative
union to come out to be truly representa-
tive in character, should have and should
command the membership of more than
50% of the total number of workmen in
an industry.

d) A COD which allows a trade union to be-
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e)

f)

9)

h)

come the majority representative trade
union by securing merely 15% of the said
workmen by securing merely 15% of valid
votes polled obviously cannot be truly
representative at all and therefore mili-
tates against the concept of democratic
method of electing the majority trade
union, because majority is the hallmark
of democracy.

Under the existing scheme of things, a
workman, if he has any grievance, can-
not approach the management directly
and he or she has to approach the man-
agement only through the majority rep-
resentative union. In this view of the
matter, if becomes all the more impera-
tive that the majority representative un-
ion enjoys a support base of more than
50 % of said workmen.

Management publication dealing with
procedures for conducting a majority rep-
resentative union of non-executive em-
ployees in BSNL and facilities available
to the union during and after conducting
of membership verification process
(page 8 of 185 at B1, 1, C) makes it clear
that a union which does not give the un-
dertaking cannot participate in the elec-
tions.

The circular from BSNL management to
the effect that employees who will be re-
tiring on or before 31.1.2011 shall not
be included in the electoral rolls clearly
shows the intention of BSNL manage-
ment to hold the election in February
2011.

This Hon'ble Court particularly different
Division Benches of this Hon'ble Court
particularly in Neyveli Lignite Corpora-
tion case and MRF case have clearly
held that a majority representative un-
ion to be truly representative in char-
acter should enjoy the support base of

k)

not less than 50% of the said workmen.

Indisputably the facts show that four bi-
ennial 'said union elections' have been
held thus for, since the formation of
BSNL in 2000 and that in the four bien-
nial 'said union elections' the writ peti-
tioner NFTE-BSNL has finished first and
had been the majority representative
trade union in the first said union elec-
tion and has finished second in all the
three subsequent 'said union elections'
with substantial vote share, buttressing
the ground that the writ petitioner NFTE-
BSNL is a very serious contender and is
a union with substantial support base.

As a corollary to the preceding ground,
in the meeting held on 16.9.2010, out of
14 registered trade unions, 13 partici-
pated. One could not participate due to
inclement weather in the place where its
office bearers are situate. Out of the 13
trade union which attended the meeting,
11 trade unions strongly supported the
amendment for COD, on the lines that
the representative unions should have
more than 50% share and staged a walk
out. In other words, with the exception
of respondent No.11 and 17 herein, all
the other trade unions viz., Respondents
4 to 10 and 12 to 16 supported the
amendments.

As stated supra in one of the preceding
ground, majority is the hallmark of de-
mocracy. Equally complete consensus or
total unanimity can never be the bench-
mark in any democratic process. Con-
sensus of the majority alone can be the
benchmark. Complete consensus or to-
tal unanimity is only an exception in any
democratic process. If complete consen-
sus and total unanimity is made the
benchmark, it virtually negates the very
concept of democratic process.
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I) As a further corollary to the preceding
ground, the fact that only two-trade un-
ions out of 14 trade unions were in fa-
vour of the existing COD, would clearly
show that will of the majority is in favour
of amending the COD.

m) As raised supra in one of the preceding
ground, under the existing scheme, any
individual workman or group of workmen
cannot approach the management for
redressal of any grievance directly and
they have to approach the management
only through the majority representative
union. If there is only majority representa-
tive union that union also does not enjoy
the support base of more than 50%, it
will lead to workmen being victimized for
not supporting the majority union which
is not a healthy democratic trend.

33. It is respectfully submitted that the
impugned notice is in the from of a circular
marked to all unions which includes NFTE-
BSNL. Therefore, only a copy of the impugned
notice was received by NFTE-BSNL. A copy
of the impugned notice together with
Annexure 1 is being filed.

34. Owing to the above said reason, it is
necessary to dispense with the production of
original of the impugned notice together with
Annexure 1, failing which irreparable loss,
injury and hardship will be caused to the writ
petitioner. On the contrary, no prejudice or
hardship will be caused to anyone much less
to the Respondents if the prayer infra for dis-
pense with is acceded to.

It is therefore prayed that this Hon'ble
Court may please dispense with the produc-
tion of the original of the impugned notice of
the 3rd Respondent dated 1.10.2010 bear-
ing reference BSNL/5-1/SR/2010 together
with Annexure | therein, pending disposal of
the writ petition and pass such further or other
order or orders as this Hon'ble Court may

deem fit and proper in the facts and circum-
stances of the case and thus render justice.

It is therefore prayed that this Hon'ble
Court may please pass an order of interim
stay, staying the operation of and all further
proceedings pursuant to the impugned no-
tice of the 3rd Respondent dated 1.10.2010
bearing reference No. BSNL/5-1/SR/2010
together with Annexure |, pending disposal
of the main writ petition and pass such fur-
ther or other order or orders as this Hon'ble
Court may deem fit and proper in the facts
and circumstances of the case and thus
render justice.

It is therefore prayed that this Hon'ble
Court may please issue a Writ of
Certiorarified Mandamus or any other appro-
priate writ, order or direction in the nature of
a writ, calling for the records of the respond-
ents culminating in the impugned notice of
the 3rd Respondent dated 1.10.2010 bear-
ing reference No. BSNL/5-1/SR/2010, quash
the same and direct the respondents 1,2 and
3 to frame a new amended Code of Disci-
pline before the notification of the 5th mem-
bership verification through secret ballot the
notification of the 5th membership verifica-
tion through secret ballot for electing a ma-
jority representative union of non-executive
employees by holding a meeting of Respond-
ents 2 and 3 with Respondents 5 to 17 and
the Petitioner (NFTE BSNL) in the presence
of the 4th Respondent, and pass such fur-
ther or other order or order as this Hon'ble
Court may deem fit and proper in the facts
and circumstances of the case and thus
render justice.

Solemnly affirmed at Chennai on this the
day of October 2010 and signed his name in
my presence. Before me, Advocate,
Chennai

(Case has not yet been listed for hear-
ing)
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Letters to Administration

Recognition of NFTE (BSNL) as
second union in the PSU (BSNL).

No.TF—1/1/ (C) Date 3/3/2011 to Hon'ble
Labour Minister, Govt. of India, New Delhi

We respectfully state that the BSNL ad-
ministration conducted 5th verification on 01/
02/2011 in which two unions’s viz. NFTE
(BSNL) and BSNLEU have secured 35% and
46% votes respectively. The management
has accorded recognition to only one union,
BSNLEU, subject to court decision (Refer
Annex |) although it has not secured 51% ei-
ther of polled or total votes. This is against
the verdict of Chennai High Court in the WP
10475/05, 9688/05 etc between Neyveli Lig-
nite Corporation Limited and unions. The
Court’s operative portion is reproduced be-
low

“If the single largest union had secured
less than 51% of votes polled, the Regional
Labour Commissioner shall see if the single
largest and the second largest union had to-
gether secured 51% of the votes polled and
recognize both of them as bargaining
agents”. A copy of the Judgment is enclosed
herewith for ready reference” (Refer Annex
)

While according recognition the BSNL
management has ignored the above fact
obviously on the plea of Code of Discipline to
which we have not agreed. We want to state
here that at no stage the NFTE BSNL has
given any undertaking to abide by with the
Code of Discipline which is mainly for Cen-
tral Trade Unions and not for non-affiliated
unions. Before verification the BSNL authori-
ties dispensed with the condition of accept-
ance of Code of Discipline and now they are
making the plea of same. A copy of BSNL’s

Letters are enclosed for your kind perusal.
[Refer (Annex | & 1II)] you will appreciate, sir,
no undertaking or condition can be imposed
either unilaterally or arbitrarily. The NFTE has
not furnished any undertaking for acceptance
of the Code of Discipline as such we are not
bound by the same.

Apart from above it is also submitted that
there is provision in GOl DOP Letter No. 2 /
10/ 80-JCA dated 09/11/1993 for multiplicity
of unions in respect of Central Govt. employ-
ees (Refer Annex V). There is provision for
multiple unions in Railways also (Refer An-
nex V).

We may add that in course of 4th verifi-
cation the Dy. Chief Labour Commissioner
(Central) presided a meeting on 12/11/2008
in which unions demanded that the BSNL
should frame its own rules for recognition of
unions so that the workers are adequately
represented in the negotiating Machineries
and their grievances are redressed properly.
(Refer Annex V) The management agreed
to process the same six months before the
5th verification but this was avoided deliber-
ately. The management evolved its own rule
for unions of Executives but not of non-Ex-
ecutives. A meeting of all unions took place
only on 16/09/2010 in which majority of par-
ticipating unions demanded new rule for rec-
ognition but Chairman rejected and declared
programme of verification in an arbitrary
method. (Refer Annex VI) we have reported
all these developments to CLC, New Delhi.
The BSNL management has almost even ig-
nored the participation of Labour Ministry in
verification. The CLC or his nominee was not
invited for any meeting with the unions dur-
ing verification due to ulterior motives. This
forced the unions to approach to Court of
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Law. The BSNLEU, securing 46% votes has
been recognized pending High Court’s deci-
sion.

The NFTE-BSNL has secured more
than 80,000 votes out of 2, 29,000 and em-
ployees are spread in nook and corner of
the country. Their grievances and problems
will not be redressed and settled unless
NFTE —BSNL is recognized as second un-
ion and represented in the Negotiating
Machineries.

Therefore, it is urged that the NFTE-
BSNL be recognized as second union pend-
ing decision of Court akin to BSNLEU to avoid
labour unrest and to maintain harmony and
Industrial Peace. We shall feel obliged in case
appropriate advice is given to BSNL PSU and
Telecom Ministry. [ |

Introduce Voluntary Retirement
replacement Scheme

VRS / CRS to staff :- Request for
introduction of Replacement Scheme
in BSNL.

No.TF—11/8 (a) Date 28/2/2011 to
Chairman-cum-Managing  Director,
B.S.N.L.

We have reliably learnt that the BSNL
Corporate Hqr is considering to introduce VRS
/ CRS Scheme for non-executive employees
in BSNL. According to information the com-
pulsory retirement of staff will be done
by invoking the provision 55(ii) (b) of
BSNL CDA Rule, 2006. In the past also the
NFTE (BSNL) has submitted series of repre-
sentations against the said arbitrary clause
in which even right to appeal has been taken
away. The BSNL management has not even
registered the CDA Rule with the Labour Min-
istry to avoid objections from the registered
and unrecognized unions. The NFTE is

strongly opposed to the VRS / CRS as it
will be counter productive . The bank in-
dustry is glaring example in this regard.
Moreover, at the time of introduction of new
and modern Technologies firm assurance was
given to workers by Govt against any re-
trenchment. It is pertinent to mention that in
year 2004 the NFTE submitted the proposal
of “Voluntary Replacement Scheme” instead
of VRS (voluntary Retirement Scheme)
whereby a son or daughter of the employee
will be offered a job in his / her place. The
proposal was based on a scheme introduced
by the Railway for Drivers and Gangmen on
attaining the age of 53 years. The Railway
Ministry vide Railway Board's Letter No. E
(P&A) / 1-2010 / RT.2 dated 11/9/2010 has
further extended the above benefit to other
categories with the nomenclature as “Liber-
alised Active Retirement Scheme for Guar-
anteed Employement” to the sons / daugh-
ters of the staff in case of their voluntary re-
tirement.

The proposal of NFTE (BSNL) was dis-
cussed in National Council in 2004 and a Joint
Committee under the chairmanship of then
Sr. DDG (Est), Shri S.C. Misra was formed
for its recommendations. There was con-
siderable headway on the issue but after
second verification result the matter was
closed without in depth consideration. The
NFTE has proposed the scheme with the
objective to maintain financial viability of
BSNL. Has the proposal materialized then
the expenditures on Pension and wage bill
and would have been reduced to a large ex-
tent and quality of service improved. Moreo-
ver, the present situation in BSNL would not
have arisen. The DPE has also asked in the
past to the CPSES and the nodal agencies
to consider one person per family for rede-
ployment.

Tele Labour

March, 2011




We, therefore, request you to please get
the proposal considered and arrange discus-
sion with us in larger interest of survival of
company and workers both. We reiterate
again that any uilateral decision on CRS/ VRS
may create serious labour unrest which com-
pany may not afford during the present cri-
Sis. [ |

Fixation of pay of Direct Recruit TTAs
in Revised scale of pay for 01/01/
2011:- Request to protect erosion in
pay

No. TF-9/9 Dated 5/03/2011 Shri S.C.Misra,

Chairman-Cum-Managing Director, BSNL,
New Delhi

Kind reference is invited to our letters No.
TF-9/9 date 2.8.2010 and 6.12.2010 (copies
enclosed) regarding erosion in pay of of D/R
TTAs/Sr TOAs in revised scale of Pay. A rea-
sonable period has passed but the issue has
not been resolved.

It is submitted that the direct recruit JTOs
were also facing erosion in revised Pay and
their case was transferred to a committee
headed by Shri K.C.G.K. Pillai, PGM (FP) for
recommendation we are unable to under-
stand why similar treatment is not being ex-
tended to D/R TTAs etc. You will agree, sir,
the workers should not be discriminated in
this way. Reportedly, the committee chaired
by Shri Pillai has recommended some for-
mula to prevent pay erosion of D/R JTOs.

Under the circumstances we request you
to please take appropriate action to redress
the grievance of D/R TTAs etc in the analogy
of D/R JTOs. We trust that urgent action will
be taken to remove the irritation of sizeable
number of employees. [ |

Benefit of FR 22 (1) a (1) in Pay fixation
to officiating JTOS.

No.TF-9/7(b) Dated 5/3/2011 Chairman-
Cum-Managing Director, BSNL, New Delhi

It is stated that in T.A. NOS. 84 to 97 of
year 2008 the honourable cat, Ernakulam has
given the following verdict on 15th July, 2009

"The respondents cannot deny petition-
ers therein the benefit of fixation of their Pay
under FR 22(1) a (1) in the scale of pay appli-
cable to the post of JTO on the ground that
they have not cleared the three phases of
training"”.

"They are further directed to continue to
pay to the applicants pay and allowances due
to them in the scale of pay of JTO are per-
forming duties of higher responsibility and as
such are entitled for benefit of FR 22(1) a (1)
and should not be denied to them. Presently
the benefit has been granted to said officiat-
ing JTOS only in Kerala.

Therefore, we request you to please con-
sider to extend the FR 22 (1) a(l) benefit to
officiating JTOS of other circles also.

An early action is solicited. [ |

Progress on conciliation
issues

J.T.O. LICE (35 % Quota)

There are 11 Court cases. The BSNL
Headquarter has obtained details of such
cases and appropriate action is contem-
plated. During informal discussions it is gath-
ered the management is likely to introduce
"cut off date" for service eligibility condition
from the date of examination in the analogy
of J.T.O. (Electrical).

Promotion to T.M. Cadre:

Orders have been issued to promote
trained personnel to T.M. Cadre in Bihar
Circle. [}
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Letters from Administration

Non-Executive Promotion Policy

(NEPP)for employees in the IDA pay
scales of NE-1 to NE-10 of Bharat
Sanchar Nigam Limited - Clarification

thereof.

BSNL No. 13-2/2010-TE dated 3-4/03/2011
to All Heads of Telecom Circles, Metro
Districts & Administrative Units, BSNL.

Kindly refer to this office letter No. 27-7/
2008 - TE-Il dated 23-3-2010, vide which
Non-Executive Promotion Policy (NEPP) for
employees of IDA pay scales of NE-1 to NE-
10 of BSNL has been circulated and also let-
ters No. 13-2/2010 - TE dated 20.8.2010 and
dated 6.1.2011 vide which clarifications with
regard to implementation of NEPP have been
issued. After issuance of clarifications, this
Section has received few more letters from
various Telecom Circles and unions as well
seeking clarification with regard to implemen-
tation of NEPP.

2. The matter has been examined in this
office and it has been decided to issue addi-
tional clarifications with regard to the points
raised by the Unions and Telecom Circles.
Accordingly, the points raised and the clarifi-
cations on these points are enclosed here-
with as Annexure.

3. It is, therefore, requested that imme-
diate necessary action for implementation of
Non-Executive Promotion Policy (NEPP) in
accordance with the clarifications as men-
tioned at Annexure.

4. This issues with concurrence of BSNL
Finance.

Annexure

Points raised: 1. Whether the extra in-
crement granted vide BSNL C.O. letter No.

27-8/2003-TE-II (1) dated 18.11.2003 comes
under the concession given by BSNL in rela-
tion to BCR/Gr. IV?

Clarification issues: Yes, As per para
5.2 of NEPP order dated 23-3-2010, all the
concessions given by BSNL on or after
1.10.2000 shall be withdrawn with immedi-
ate effect.

Points raised: 2. If an official opt for his
erstwhile promotion policy viz. OTBP/BCR/
Gr. IV, whether the extra increment is to be
granted for one years to him prior to this re-
tirement?

Clarification issues:  No. As per para
5.2 of NEPP order dated 23.3.2010, all the
concessions given by BSNL on or after 1-10-
2000 shall be withdrawn with immediate ef-
fect. n

BSNL's Employee Transfer Policy....
regarding
BSNL No. 250-7/2007-Pers-Ill (Part) dated
7.3.2011 to All the CGMs, Telecom Circles
Telephone  Districts &  others,
Administrative Units of Telecom Circle,
BSNL
Ref: F.No. 6-1/2007-Restg. Dated 7.5.2008
F.No. 6-1/2007-Restg. Dated 13.8.2008
F.No0.250-7/2007-Pers.lll Dated 18.8.2008
F.No0.250-7/2007-Pers.llI Dated 4.5.2009
F.No0.250-7/2007-Pers.lll Dated 18.3.2010

| am directed to refer the BSNL's Em-
ployee Transfer Policy circulated by this of-
fice and further references on this subject as
given above.

It has been observed with concern that
instructions contained in the transfer policies
under reference are not being adhered to in

Contd. on next page
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High inflation needn't be cost of growth

IMF data Disproves Theory Propounded in Govt's just - Released Economic Survey

Is price rise going to be a permanent fix-
ture be cause of India's high growth rate?
This appears to be the argument put forward
by the government's top economic advis-
ers in the recently issued Economic Sur-
vey. It argues that historical experience
shows that consumer prices increase faster
in countries going through a fast growth
phase compared to those with slower
growth rates. But analysing inflation and
growth data collected by the International

Monetary Fund (IMF) for the past three dec-
ades shows that there is no such correlation.
The nature of India's current bout of inflation
is also a pointer to the fast that it is not a
product of growth. It is largely driven by a
rise in prices of all commodities have risen
by about 38% between 2005 and 2010, but
prices of food items have jumped by over
77%. Some food items have seen even big-
ger hikes like vegetables (101%), milk, eggs,
meat and fish (80%).

TRACKING THE SPIRAL

Develping Asia China India Brazil Bussia
GDP (| Inflation GDP [Inflation GDP | Inflation GDP | Inflation GDP | Inflation
Growth Growth Growth Growth Growth

1980-84 6.5 8.3 9.7 2.9 5.0 10.5 15| 123.9 - -
1985-89 7.0 10.9 9.9 12.0 5.8 7.7 45| 532.3 - -
1990-94 7.7 9.8 10.9 10.3 4.7 10.2 1.4 11690.2 -4.3| 236.5
1995-99 6.7 7.4 9.1 5.2 6.8 8.9 2.0 19.4 -1.1 4.7
2000-04 7.2 2.7 9.2 1.1 5.6 3.9 3.0 8.7 6.9 16.5
2005-09 9.2 4.8 11.4 2.7 8.2 7.2 3.6 51 4.1 11.4

Source: IMF, World Economic Outlook Database, Oct. 2010

All figures in %
Courtesy: TOI of 6th March, 2011 n

Contd. from next page

its logical view. A case has come to the no-
tice of this office wherein an official of Circle
Cadre has been found staying in the same
SSA for more than 20 years. It has also been
reported that avoidable rotational/mass trans-
fers are carried out without taking into ac-
count the financial implications involved
therein. Such practice is not in consonance
with the instructions stipulated in BSNL trans-
fer policy referred above.

Accordingly | have been directed to con-
vey that it may kindly be ensured that rota-

tional/mass transfers are articulated in a
transparent manner preferably during the
period specified in transfer policy. It is also
desirable that request transfers and interest
of service transfers may be considered as
per eligibility service requirement. Hence
keeping in mind the present financial con-
straints of company and that mass trans-
fer involves huge financial implications, the
cases may be done only where the finan-
cial implications are nil, or transfers are
done in the interests of the Company, or ten-
ure transfer cases or where the staff is in ru-
ral station for long. n
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TAMIL NADU CIRCLE EXECUTIVE MEETING

On 26.2.2011 the circle Executive Committee Meeting of the Tamil Nadu Circle was
held at Puduchery under the presidentship of Com. Tamil Mani. Nearly 120 Comrades
participated. Com. C.K. Mathivanan, Dy. General Secretary inaugurated the meeting and
explained the post verification developments. Com. R. Pattabiraman, Circle Secretary
brilliantly analysed the results of 5th membership verification and introduced the agenda
points for the Executive Committee Meeting. Com. G.Jayaraman, Secretary (CHQ)
and S.S. Gopala Krishnan, Organizing Secretary (CHQ) also addressed the gather-
ing. Earlier on 25th Feb. evening the district Union of Puduchery had arranged a vic-
tory celebrations at the Main Telephone Exchange in which Comrades C.K. Mathivanan,
R. Pattabiraman and G. Jayaraman participated. Puduchery SSA being the home dis-
trict of the General Secretary of BSNLEU, the victory of NFTE-BSNL there for the second
consecutive time is laudable. n

PENSION TO REGULARISED CASUAL LABOURERS:

Clarificatory orders are expected.

Upgradation of Sr. TOA

Corporate office is contemplating to propose for withdrawal of CDA scale of Rs. 4500-
7000 (IDA - 6550-9325 to Sr. T.O. as approved by BSNL Board.

NFTE has drawn the attention of C.M.D. n

PENSION REVISION OF RETIREES PRIORTO 1-1-2007
Internal Finance of DoT is taking time in vetting the memao for revision of pension. It is
reported the memo contains about 70 pages in which calculation, procedures etc. are
being incorporated orders may be issued in March, 2011.

WP AT ERNAKULAM HIGH COURT

NUBSNLW (FNTO) has filed writ petitin in Ernakulam High Court NFTE is a party and
it has submitted necessary affidavit.

Efforts are on for early hearing. n

BSNL Workers Alliance Meeting
No. TF-1/5(b) Date 1-3-2011

Notice
It is hereby notified that the meeting 3. Relation with JAC.
of BSNL Workers Alliance will be held on 4. Transfers and vindictive approach of
24th/25th March 2011 at Tirupati to dis- BSNLEU to victimise and harass the em-
cuss following items of agenda. ployees.
Verification result and action thereon. 5. Any other item with the permission of
VRS/CRS- Replacement Scheme. chair. |
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T (o= IV)/TT Jrae Nedd 9 § o
T | (Her+ad V)

B9 SMURT 3T BT TR & b 12,
11.2008 @l < A% oER HHTR Bl
reeTal ¥ ST & A |El D o By
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A R T T o % divuTe Agar &
e fraw 99w R {6 wHaiRal &1
FEATSAT BT FATYM Y w0 Q@ GiHred
B 9P | (Fe=d V) YaeM Pl grad qIfhaer
@ B HIE Q4 3 BRAT AT | TRy S—HIR
39 fomm A PrfaE T8 g2 | faA® 16.9.
2010 & J8& ¥ W o9 4ol e A 9
arferepTer qorm 9% |El 7 YgEd | dgEye
@ M a9m @ oia fran | o= 39
DR HRD HATHAM T | G Pl ST
P G TS| 3P AP fqulRa AfreIRAl &
AT 3R &9 ¢ (el VI) 198 | |9 |
AP IR BETIR B IRRUTAT | e
o & | SivaeTe | it gfsear # s/
9T BT AT qof w01 gus AT B 1 A
TR HHTR 37T S FRT Fga iRy
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A FE & RGBT e W I3& W Tl
TS B I YT B G gHsN g e
Yo N | 31 Y Bl R SHT U |
TATATEISY P I P SMEUR TR A A
RS

TIUHES SUHIUHTS BT 2,29,000 H 9
FHHATRAT BT 80,000 A AfH A7 U<l gaTl
T O f 35 ylawrd &1 HHARI QU B DM
P H BRRT T TATHAS Bl AT e
ARmfeT § yfaffea & o § HHaRal
P THATST BT FHIL Tl BT

3 AR IRIY & fH TIUWER Bl I
P PR TR WY B WY H qWA] & S
e f fm # dreeqel ammERer qen
SN e~ aife 78l 81 | SvHuTTesy
BT T B STAR AT el T

TAUHCTS AfTerTg HRIGIRUN

CLED

Afbet BRIGIRYY & ISF 26.2.201 1
B SRl § A1 afYem @ erederdr H
TS | el AfdarEE, f$C kel daed 986
P IETCT BA §Y AN Bl o IR
3 3T T | e gerdRA, Ui HAT |
gRume @1 I de gex wY 4§ fqgeiyor
T | el ST SR, el Agaay el
MIA HFUAEA, ST 73, AR 7 6P
P FHEfeT o |

25.2.2011 P OB H GO T
AferTg ¥ S & Suad | “fasa FERE”
A ClBIA gaaaSl H AT gl | 39
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TARIE B A1el AfGd=d, STAxAA, T9Te]
BT Tl |l ygrel A e foar |
TAUHEE TSR] H JERT Siid &of &l & e
& I8 deaTATesy & HewH Bl Yol foren
T

28.2.2011 P faem@ms—4 |

faora wIRIE

UAUHEE 4 28 BRANI, 2011 I
faeTRaIETH (3MY) H SIUH Al Brdeia™d
H o G9RIE 7911 | 12l diesd G @
eI H TEIHT 300 HHAN SURYT o |
a1 AfGAEH (ST HEMA) IS (31T
Afhel Adedl), AARIT (e 730) den
ARTg (VA b & WA 730) 7 q91 B
T fopam | Saret ° g ey &
YRUTAT T GHIET & BHATRAT DT 7T foba |
el AEEaET 3 gar B Aeeel gedarex
TIUHAE B AT 7 BTN ISR TS Y& §
Hiifh eauavergy 7 51 Yiowd a9 9
& T B 99Ed 7 91 9R/ W SR T &9
1.2.2011 @ HHA BT TS B AT T | I8
fa=r & 99 B

NTATATA TP TArg=d Hife
TTATTSA b VA= &bl 5B 24/2 5

AT BT fooufd 9 Br7 | 8% § 97d 99 I |

RIS 9RT ey

ISP Bl Tolsl fA=Tad 2l

1) RAfpe gRoTT Jem BRIamE!

2) GRIRTH/AT R T — Rervgie oM

3) STl ¥ A=Y

4) TAHR N AGAUATETSY, Bl HHATRAT
DT ST B BT XIAT

5) TRAT B AFART | DTS 3T H&T

PELENIRE T R e

9 3R TH/ 1 3R UH Rt T @,
P BT AY
dlvw-11/8 (7) fesiid 28.2.2011 Hgast
ST Bl

fagaw i ¥ o = & b yag €1 v
T Ul HHAIRAT Bl GRS /RT3
R fIaR o) & T SoaeaTa deg H,
2006 ® ff2d yr@e™ 55 (1) () gRT
3R T I 1 R4 & | g H TAUHER 7 39
e & YR ARy fear & e qifsd
HHANT DT A BT BT 9 PR T8 & |
ATHTATS 7 THD 5 AT | Toldd Al
T fha1 B 1 3B &I BRUT Toilgd IR
AT Ifed 8 & fORIE ¥ Y9eH g9+ aredl
o | TIUEIE 4 3% T/ A 3% v @ fAwg
g wifer 399 Rerfd geav gt 9% e
TAHET ST SR S&IERT B | 99 Th b
AN BRA B Y RPR o HHANRAT DI
meaRd fam o fob 9P Bl T8 BT |

a9 2004 ¥ TTUHCIS GISRT (dreTeRl
RervEe ¥pIH) & TIF U¥ qreres! Rervae
WP BT 1T 5T o forae r=afd xaeeT
HAAgT HHAR H GH/JAT B BN 7 o
BT G o7 |

I YT Y § Yaferd Sgax T I
R SR o1 T 53 99 @1 g A Aarga
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B TR G/ DT AR Bl Faw o | X
fa9rT ¥ v 9= § (W s U)/ 1-2010/
RS —2 faid 11.9.2010 §RT STad
g B A q H Wl AR R 34
SHERHT B AW a1 T 5899 GA/TA B
AF I DI FaRT T

TAUHAS & YRAId X 9 Higa |
g Tal & yTard Affa a1 RIeiRer 3 ao7
T 7| ¥ A Il INER Srereil
(FerraeT), <0 O AT A4S, @ ereyerar W oe|
39 g<d H Bl Y gs ol Ry g
RIfBHe @ IR & J2ad Je DI THa<hl
g¢ B D1 FoR o form T | TIUReE @
UG H Teh g I T ToIRIT TAT gfte
PIoT o o SoATATA B 3 Siaemar
ggg 2| I g=E Bl Sff~ad w9 7 fan
SIan @ 99 qer 99 faer U afefer Wk T
TSdT T Wal @ quigar H glg gl
fivavaver & adarT Refa &aift & S~
gl |

% qul gTErq feucHe e ufedd
gexuTsS 9 O T den yemafe Heera
Pl e 4fhar 4 9% IRIR § 9 U@
TSGR B AMBY BT IR fHar o |

A MY e & 6 =g o= |99 |
YR faaR den == gRkEd S & &
qo HHANI SFT B >a § T B A W
BT Ared & T Jlsmeuw/ ¥t 3R T @1
THNBT TUT FHIT 591 372T1f~T 71 qrarawor
g~ BT Ol fob oot & fea & & &rmi

FENfer aa=H § 1.1.20 07 A Y <l
TIETS[AFRR St &1 9+ fHeiRor
A 999 9 B
SuwB—9/9 faid 5.3.2011 4t fAsy, Hvast
Gl

BUYT |qH B TF SAUH—9/9 b 2.8.
2010 @A 6.12.2010 &I 3R & < |
31 |HY @RI 81 T & U G T FHIE
fad B

Igad Refd SIcrsl wa 3§ 91 IO g
N T A &g A fieer, GofeH (Twd)
PN A& | TP AT BT TS fHar T
of | 99 P19 gal & b Al o |qHe™ &
T ge RwRe 9 2|

ard: T RIg © &5 wffa o RywiRer &
3 i H SR AV |ieq A Ay fban
S |
nflRiefén Sidieis @ da+ fAgiRor §
TH 3R 22 (1) T (1) BT ¥
Slow—9/7 () fe=iap 5.3.20 11 HTAS B

P & OTITTIR STga o axel Afdhd
H MRS SAIRiN] &1 Suae B |

HUAT 3T bl 7 9 THR 22(1) W)
B ATH SMBRITET SIS @ fear W |
YR AR M fo1. 9 g a9
TAS-19TI S 10 TP & AH-TuiiRgfcd
gt f—FIsC o
9. 13—2/2010-3F fa7id 4.3.20 11

T BRI & YAH 24—7/2008-C%
— I &% 23.3.2010 & ¥a¥ o fo9®
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BRI 9Rd 9o 7 o1, § kg ts—1 9
TAE—10 TP B AH-Uaoia(ed HHaRAl B
I ¥ TR T TR @ T8 O qen
[T & THAF 13-2/2010-C8 f1H 20.
10.2010 U9 fasT® 6.01.2011 @1
|4 o RN gRT AF—Uaslia]fcd qar=ikd
T B AR, IRA B FEY H BT AR
5T T S dEcE 39 YRl Bl Py
TRETSAT BRI qN SHP T & Teurgy
B I F TR Bl 7 B TS B |

T B H O B 9% I8 IifaRad
TIEEIBHROT ST DR Bl Bl foram 71 qen
IR¥EA BITerdl T #He el §RT Sl
T fig va TR0 39 UF & A1 HoA T ¢

T T & T TSRl & 3t H
AF-vFSIaged YRR i IR e Briars
w S |

I8 RA AR M 1. & o ergwa &

AT B
SFTE

Jor”l TR fig: 1. R 9RT HER M
fo1. & ffa safe™ 95® 27-8/2003
—- 2% 1 (1) feTd 18.11.2003 WY
IR a1 FIa<t a7 & Gibar SIoTv-ver
§NT SRIISIN 9 BIX & 99 § gax ge 4
I &7

T WSRO g, U9 § 9T 9 seer
el 23.3.2010 @& U197 5.2 & 39N
fTHTTTT FIT 1.10.2000 3R 9GP IS
134 4 w4 ge g¥a @ g41a 3 9w g i

Sol N fig: 2. |1 PR FHARI @ D

TerHfT AT F S /AR /e BR &
o faweg <a1 & A1 99 JaIgRi & T a9
T4 T e Sy <7 Bl |
feTe 23.3.2010 @ Uv1 5.2 & 3TeAld §
IUTTTUT ERT 1.10.2000 B Tq IGP
g1 fad 1 94 g gvd @ 99E ¥ ar9d
g |
AT HHIAN WRETER0 ifd —
A4S
9. 250-7/2007 gl (UIS) fa716 7.3.20 11

A 4 WREYIYD, RAIR RIS,
REAR el U9 30 GeIA+eh GIdn, HRe
AR e e |

WEH: TH T — 6—1/20 07— RegaaRr
f&qr® 7.5.2008

THUT — 6—1/20 07— R¥gaaiR f&res
13.8.2008

THYT — 250—7/2007—94. Il f&i®
18.8.2008

THYT — 250—7/2007— 9. Il f&r®
4520009

THYT — 250-7/2007—99. Il f&r®
18.3.2010

T sial gRT U8 3@ T ® P
HHAR TAFTAROT AT B dIfbd o1 o
SN el TR ST § | U U1 B <l TR
T 5 o uR¥sed |ail &1 HHART T &
T T T H 9 96 9 Rk § &R v o
91 W § P A fady Refa oy eam
& 9 9egr 5 RICIT wITAIaNyT
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T | I8 BHART TAFIGROT T & {1737
& S1g%eT T8l &/

I I8 Fed B ee e T 7 B
TSl AW H IRERIAT I&d gU s9
AR T A B Ifa & fhar S| Is
A & W 6 SMIE IR reqar war f&ad #
fHd SMaTel FUEIGRT Hal BT & IGHR
B fpar S| o B gdae faRi Rerfay
T Aok Haa U LJAMTIROT {5 ST Hahdd
& o foRig arm@ 3= 81 SRl &
ITIE TR YR I B4 B Reafq § oy
ax A 9 IHI q BT BFHART BT
TAMTARYT fohaT ST bl B

1.1.2007 9 gd Har=g
BfST 71 SIAE B TG Bl AT PR
fr &1 39 &1 afdw e &1 aR® fad
IR e T | S g © T FH HT 70 gea
BT & T BHRUT Y & @ B | S9N UH
e bl T, 0T 3N 1 =RT |fedferd
TG, 201 1 T ST SR B SIRAT |
A~TS ESPIS | ATfereht
TAUHAE 5 I~ Bsdic § Aal G
i <Raet & | gaars & fifr fafRa
TE g ol
iyt 59 Uf3e H YRR B

MR TTZPIC U ATfADI
dvFd gfagd firduEaTa 9ed
(THTACI3N) 7 MG BRPIC H ARGl &

ot anfarer <Raet &1 &1 TITHAS s U
T dUT Y gRT Y99S W SRgeT B
T B

e g7aTS o YN @ JE © |

AT el H Th
SIcIsn faumia wien (35 ufcrerd drer)

ST 11 gpbed A= =grarerai |
ART & | PART BRI ORI BRI U<
PP S PRIATE &g YITR & | SRS
=l | I T WA Bl & P A B I’
B “Be IH ST’ TSN (Selfdede) bl Hifd
wen fafr & fafRa @ Smee |

e IRAET g YRR B |

i wofe o 4 frgfe

fer wfha § 200 & fdrd <hd™ o
H R & 919 f 80 sr&ar urad qen wfifard
FH 8 | RS YRR ) TR ¥ f9aR fa
ST R8T ¢ | BB THUHTS faRIvehR BuRT # Rfda
foIT o1 TGRS | ST BT |

Frafa aog®i @1 dve

TISEIHROT AR ORI BRA TR AR &1

JE &

MR SIMTS D YA
T 99999 4500-7000 (M T T
6550—9325) B AR B BT Gad DI

G & THE TR XA W IR B 3@ B
g H oAl B e WA forar g1 W
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