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EDITORIAL

Don't suppress the voice

REPUBLIC DAY GREETINGS

Contd. on page 3

It is pity that the BSNL could not frame
its own rules and procedure for recognition
of non- executive unions although more than
eleven years have passed since its forma-
tion. The demand raised by the unions in
this respect is proving just a cry in the
wilderness. The management is avoiding
to resolve the issue on one or the other pre-
text and proned to apply illegal rule and pro-
cedure for recognition of the unions. Ironi-
cally the same corporate Hqr has ample time
to frame rules for recognition of officers as-
sociations. Why this blatant discrimination?
The indifferent approach of the administra-
tion on the vital issue is causing sufferings
and hardships to employees as their griev-
ances are not redressed and resolved.
The management is not unaware that more
than fifty percent employees are not rep-
resented in the Negotiating Machineries
at different levels? Can there be harmony
and peace in the Industry in the present
situation? The entity cannot go ahead in

development and services without ad-
equate participation of the workers in the
Negotiating Machineries.

In course of meetings and representa-
tion the majority of unions have told in clear
terms that the “code of Discipline” under
which verification is done and recognition
extended is only for Central Trade unions
and cannot be applied for non- affiliated un-
ions. The Deputy chief Labour commis-
sioner while attending the verification meet-
ing in 2008 expressed that the BSNL
could evolve its own rules for recogni-
tion. The “SR cell” took no action for two
years and during 5th verification the de-
mand was bulldozed in the name of lack of
consensus although only two unions, BSNL-
EU and Teppu, opposed and majority of or-
ganisations were in favour of  formation of
BSNL’s rules.

The experience of the present system
of verification/election and recognition is very
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VIEWS AND NEWS
Change of heart

The BSNLEU has demanded BSNL rules
for recognitions of unions based on propor-
tionate representation. Change of heart is
welcomed. Let us see which way the winds
finally blow.

Management Recruitment Rule 2011
The BSNL has framed rules for recruitment

of Dy GM, GM and PGM/CGM to replace ITS
office who have opted for DOT. Thus two rules
are for recruitment of executives.

Experts say the new R/R may not stand
the scrutiny of law and likely be set aside.
Thus stalemate will Continue for long against
the interest of BSNL.

Management took not even a month
to finalise R/R. But what about Recogni-
tion Rules for union? n

NE-12 Scale
BSNL will issue orders for creation of NE-

12 scale after getting approval from the DoT.

After more than three years the NE-12
scale will see the light of the day.

Time will speak how much benefits will
occur to the employees. The retired person-
nel will not get benefit of this and will under
go irrepairable loss.

IDA increase
IDA increase is 4.7% in respect of Quar-

ter ending 31st December, 2011. Orders are
yet to be issued by DPE and DOT.

VRS
Frequent enquiries are being made

about VRS. The Proposal of BSNL is in
DOT. The BSNL  will introduce VRS only
on receipt of Rs. 20,000/- crores from DOT/
MOF which is most unlikely.

BSNL will not take Loan for VRS
JAO Examination

NFTE BSNL has demanded for holding of
examination to fill up departmental Vacancies

Illegal 3G roaming by five Private
Companies

Five Private Companies are illegally
availing 3G roaming facility. These companies
have violated the Conditions of the licenses.
The DOT has issued show cause notice against
them. The Private operators have approached
to the TDSAT. The DoT has asserted that it is
beyond the jurisdiction of TDSAT. The BSNL
has also moved application for impleadment.

NFTE Maharashtra circle meeting
Circle working committee is taking place

on 21st January and President is expected
to attend.
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Recruitment Rule - 2011 of BSNL Services
No. 437-101/2011-Pers I dt. 26-12-2011

Brief Points :
1. One round of recruitment from ITS group

‘A’ officers and more round from others,
if needed.

2. CMD, BSNL will be appointing authority.

3. Superannuation age 60 years.

4. Completed years of service for the
purpose of eligibility for Direct Re-
cruitment : Number of completed years
of service as on 01.01.2012 in group A
shall be counted from the 1st January of
the year following the year of UPSC En-
gineering Services Examination on the
basis of which the candidate was ap-
pointed as Group A officer in the case of
Government Service or from the year of
recruitment as Management Executive
on CPSUs.

5. The group ‘A’ officers (ITS) already ab-
sorbed will rank en-block senior in their
respective grade to any executive re-
cruited under this rule.

6. Selection committee for GM and
above :

(a) Chairman – Director, BSNL

Member – Director, BSNL

Member – Director, BSNL

Member – Management consultant/Pro-
fessor in reputed Management institute/
Director on board of a CPSU

For Sr DGM level
Chairman – Director, BSNL

Member – Director, BSNL

Member – Executive Director, BSNL

Member – Management consultant/Pro-
fessor in reputed Management/Director
on board of a CPSU

7. Upper age limit as on 1-1-2012 - 50 years

8. Selection Procedure : The prospective
candidates will be shortlisted.

Group 'A' officers working in DoT/BSNL/MTNL
will get preference as per marks.

bitter. Huge expenditures are incurred by
the administration. The campaigns during
election not only affect the performance
but create unhealthy atmosphere and pol-
lute the congenial atmosphere to a very
large extent.

The Majority and Representative union,
BSNLEU, after studying pros and cons has
now requested the management to frame its
own Recognition Rules on the basis of pro-
portionate representation. The management
must understand that now almost entire

Contd. from page 1: Editorial workers desire that the BSNL should frame
its own rules and procedure for recognition
and participation of workers to end their
sufferings.

We look forward that the management
will heed the voice of workers and act ac-
cordingly. It is mockery that there are two
Executive unions for merely 50,000 officers
and enjoying all facilities for eleven years
without verification but only one for 2 Lakhs
30 thousand non-executive employees.
Why it is so? Can any reasonable, impartial
and sensitive Management will appreci-
ate such discrimination? ■■■■■
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Felicitations
Com. L.Karthika TTA, Sivagaga

Telephone exchange who is a B.E.
graduate and active member of
NFTE-BSNL was facilitated on 28-
12-2011 by the district union of
Karaikudi SSA in Tamilnadu Circle
for winning altogether Sevan Medals
(including one gold and one silver) in
the recently held BSNL National ath-
letic meet at Calicut (Kozhikode) in
Kerala.

In the extended executive Com-
mittee meeting of the NFTE-BSNL
District union at Sivaganga she was
offered shawl by Com. C.K. Mathivanan, Deputy General Secretary on 28th December,
2011. He greeted her for this achievement on behalf of the CHQ.

The real face before us
The defeatists and desperate elements led by former Secy. general, NFTE BSNL

tried their level best to create hurdles in the functioning of the union. The outgoing Secy.
General who was pledging loyalty to the organisation till last breath of his life not only
avoided to appear before Dy. Commissioner of Police (Licensing), New Delhi for change
of name of Editor and printer/publisher of "Telecom", Telelabour but went on writing to
postal and police authorities that Head Quarter is Publishing journals illegally and action
be taken against them.

The postal concession was withdrawn in March, 2011 but undeterred with this publi-
cation continued. No doubt heavy expenditures were incurred  in posting. Due to persist-
ent pursuance and efforts the name is now changed and permission obtained from the
competent authorities. Hereafter journals will be posted to all as before. True face is now
before us.  Was he loyal to NFTE BSNL (MTF)?

UP (East) conference
Circle conference was held from 23rd to 24th December at Unnao under the chair-

manship of Com. Rajiv Verma S/S G.P. Tripathi (GM) and TDM, Unnao attended the
open session and seminar. President, GS and Com. Rajmouli Secy. NFTE BSNL.
addressed the seminar and open session as well as delegate session Comrades
Rajiv Verma, R.N. Pande and Ashok Rai have been elected as President, Circle secy.
and Treasurer respectively.

Com. CKM, Dy. GS offering shawl to
Com. L. Karthika, TTA at Sivaganga



Tele Labour 5 January, 2012

Letters from Administration
Revision of pay of Board level and
below Board level Executives w.e.f.
1.1.2007 - reduction of emoluments of
directly recruited JTOs of 2007 and
2008 Batch & d1rectly recruited JA Os
in respect of whom result was
declared rn April-10.
BSNL No.: 1-29/2010- PAT (BSNL) Dated:
03-Jan-2012  to All Heads of Telecom
Circles,  All Heads of Other Administrative
Units,  BSNL

OFFICE ORDER (No. 01 of 2012)
The issue of reduction in emoluments of

directly recruited JTOs of 2007 & 2008 batch
and directly recruited JAOs in respect of
whom result declared in April 2010 on intial
fixation of their pay at the minimum of the
revised E1 IDA pay scale of Rs. 16400-
40500, has been considered by the Board of
Directors of BSNL.

2 The Board of Directors has approved
the proposal for grant of 5 (five) advance in-
crements on the minimum of the revised pay
scale of Rs. 16400-40500 (E-1 Scale) be
gIven. to directly recruited JTOs of 2007 &
2008 batch and JAOs in respect of whom
result declared in April, 2010 on the date of
their joining the service.

3 The Board of Directors has further ap-
proved that in case revised E-1A pay scale is
approved by the Government subsequently,
the same may be extended to these JTOs &
JAOs and accordingly their pay may be regu-
lated in the revised E-1A pay scale An un-
dertaking in this regard may be obtained from
the officers.

4 Errors & omissions occurred while
catculating the arrears therein are subject to

rectifications and correction. Overpayments
made, if any, shall be recovered as per rules.

Admissibility of full pension after 10
year of qualifying service in Govt.-
Clarification reg.
BSNL No.40-33/2011-Pen (B) Date:
04.1.2012 to All Heads of Telecom circles/
Districts/Regions/Projects/Telecom
Stores/Factories and Other Administrative
Offices, Bharat Sanchar Nigam Limited.

I am directed to state that the matter of
admissibility of Pension after 10 years of quali-
fying service to the Govt. servant selected/
appointed on immediate absorption basis in
CPSU was taken up which the DOT.

2. In this regard, a copy of clarificatory
letter No. A -11013/33/2011-Abs. cell dated
28th November, 2011 received from the DoT
is attached herewhich.

Admissibility of full pension after 10
years of qualifying service in Govt.-
Clarification reg.
No.40-33/2011-Pen(B) Date: 24-11-2011 to
Director (HR), BSNL letters

In connection with the above mentioned
subject, the following is brought to your kind
notice:

2. As per para 5.3 of Deptt. of P&PW
O.M.No.38/37/08-P&PW dated 2.9.2008:

'In cases where Govt. servant becomes
entitled to pension on completion of 10 years
of qualifying service in accordance with rule
49 (2) of the CCS (Pension) Rules, 1972,
pension shall be paid at 50% of the emolu-
ment of average emoluments received dur-
ing the last 10 months, whichever is more
beneficial to him'.
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3. The Rule 49 (2) (b) states that:

'In the case of a Govt. servant retiring in
accordance with the provisions of these rules
before completing qualifying service of thirty-
three years, but after completing qualifying
service of ten years, the amount of pension
shall be proportionate to the amount of pen-
sion admissible under Clause (a) and in no
case the amount of pension shall be less than
Rupees. Three thousand five hundred per
mensem.'

4. Vide OM ON. 40-08/2011-Pen (T)
dated 8.7.2011, DoT has clarified, inter-alia,
that '.... any one retiring in terms of CCS Pen-
sion Rules, 1972 shall also be eligible for
pensionary benfits as per revised rule 49. The
revised rules 49 has no provision of pro-rata
pension....'

5. Rule 37 (1) of CCS Pension Rules,
1972 inter-alia, states that:

'A govt. servant who has been permitted
to be absorbed in a service of post in or un-
der a Corporation or Company wholly or sub-
stantially owned or controlled by the Central
Govt. or....., shall be deemed to have retired
from service from the dated of such absorp-
tion and .... he shall be eligible to receive re-
tirement benefits in any, from such dated as
may be determined, in accordance which the
orders of the Central Govt. applicable to him.

6. GID (8) under Rule 26 states that:

'A govt. servant who has been selected
for a post in Central Public Enterprise..... may
be released only after obtaining and ac-
cepting his resignation from the govt. serv-
ice... In such cases, the govt. servant con-
cerned shall be deemed to have retired
from service from the date of such resig-
nation and shall be eligible to receive all
retirement/terminal benefits as admissible
under the relevant rules applicable to him

in his parent organisation.'

7. GID (9) under Rule 26 states that 'In
cases where govt. servants apply for posts
in the same or other departments through
proper channel and on selection, they are
asked to resign the previous posts for ad-
ministrative reasons, the benefit of past serv-
ice may, if other wish admissible under rules,
be given for purposes of fixation of pay in the
new post treating the resignation as a 'tech-
nical formality'.

 8. BSNL is in the process of recruitment
at various levels. Clarification has been asked
by certain ITS officers who have completed
more than 10 years of regular service but
less than 20 years of service, that in case
they join BSNL after their selection through
the recruitment process proposed to be initi-
ated by BSNL, as to whether they will get full
pension i.e., 50% of their last month salary,
etc. in case they join BSNL after tendering
technical resignation from Govt. Service.

9. BSNL is of the view that in the above
situation, full pension is payable.

10. As such, I request the DoT to clarify
the position on the above issue which will
encourage and facilitate the joining of more
number of young ITS officers in BSNL.

Hoping for a positive response from your
end.

Admissibility of full pension after 10
years of qualifying service in
Government - clarification - regarding.
DOT No.A-11013/33/2011-Abs. Cell Dated
28th November, 2011 to Director (HR)
(Kind attn : Shri A K Garg) Bharat Sanchar
Nigam Limited 5th Floor, Bharat Sanchar
Bhawan Janpath, New Delhi 110001

The undersigned is directed to invite a
reference to BSNL letter no. 40-33/2011-Pen-
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sion (B) dated 24th November, 2011 on the
subject noted above and to enclose a copy
of DoP&T OM No. 38/80/2008P&PW (A)(Pt.II)
dated 8th June, 2011 whereby certain
amendments to CCS (Pension) Rules, 1972
have been notified. Attention in particular is
invited to para 6 of the aforesaid notification
dated 8th June, 2011 amending rule 49 of
the CCS (Pension) Rules, 1972.

2. This issues with the approval of Addi-
tional secretary (T).

Cash authorisation for paying
computer advance to BSNL
Employees - instructions regarding
BSNL No. 1-4/2010-B dated 16-12-2011 to
All CGMs, BSNL Circles

Kindly refer this office letter of even no
dated 8-7-2011 vide which Budget Allotment
under HBA and Other Loans and Advance
(Computer Advances) was conveyed to your
office.

Letters to Administration

Framing BSNL’s own Recognition
Rules -reg.
BSNL EU letter No. BSNLEU/200 (REGN)
28.12.2011 to Shri A.N. Rai, Director (HR),
BSNL, Bharat Sanchar Bhawan, Janpath,
New Delhi -110 001

I wish to draw your kind attention to the
subject mentioned above.

At present BSNL is following the Code
of Discipline., based on which recognition
is being given to the union. According to
Code of Discipline, only one union can be
recognized for the Non-Executive employ-
ees.

In this regard, a demand has already
been raised by some unions that BSNL
should frame it’s own Recognition Rules, in

the place of Code of Discipline.

This issue was discussed in the all union
meeting, held on the eve of 5th Member-
ship Verification also. However, BSNLEU
was not able to express it’s view in that
meeting, without the matter getting dis-
cussed in the Central Executive Commit-
tee meeting of the Union.

This issue was discussed in the Central
Executive Committee meeting of our union,
held at Jaipur, some time back. The meeting
unanimously resolved to request the BSNL
management to frame it’s own Recognition
Rules, based on the concept of ‘proportion-
ate representation.’

Hence, I request you sir, to kindly take
early steps for framing BSNL’s own Recog-

In this connection, decision of the com-
petent authority is hereby conveyed that due
to paucity of funds it is not feasible to make
cash authorisation under other Loans & Ad-
vance (Computer Advance) for the time be-
ing. Hence, all circles/units are requested to
encourage employees to take the loan from
banks with whom Corporate Office has
signed MOU for extended loan facilities to its
employees. Details of such MOUs are avail-
able on intranet.

Approval of promotion policy of non-
executives of BSNL
DoT No. 1-72-2009-SNG Dated: 20-07-2009

With reference to DO Letter No.27-7/
2008-PE-II dated 05.05.2009 from Shri
D.P.De, GM(Estt.), BSNL on the subject noted
above, the undersigned is directed to intimate
that as per sub clause 17 of clause 143 of
Article of Association of BSNL, the subject
matter may be dealt by BSNL Board itself. n
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nition Rules, based on the concept of ‘Pro-
portionate Representation.

BSNL Rules for recognition of non-
executive unions in the PSU
TF- III (C-5) Date- 02.01.2012 To Shri R.K.
Upadhyay Chairnlan Cum  Managing
Director BSNL, New Delhi.

Presently there is no BSNL Rules for rec-
ognition of non- executive unions in the PSU.
All the verifications in the past have been done
for recognition as per aged old code of disci-
pline which is applicable only in respect of
Central Trade Unions. Majority of unions bar-
ring one or two demanded on different occa-
sions that BSNL should frame its own rules
of recognition, so that the grievances and
problems of employees scattered through out
the country are r,edressed and settled. The
corporate office has already framed such
rules for recognition in respect of Executive
Associations and unions.

It is submitted that the Recognised and
Majority union, BSNLEU, has also now re-
quested the management vide their letter No.
BSNLEU/200 (REGN) dated 28-12-2011 for
framing BSNL’s own Recognition Rules
based on the concept of Proportionate Rep-
resentation in the Negotiation Machineries at
different levels. The NFTE BSNL is agitating
for last four years and requesting the man-
agement to evolve its own procedure and
rules for recognition of unions and extension
of minimum Trade union facilities so that the
sufferings of the staff may get due attention
and redressal.

We may also invite kind attention to pare
4.1 of BSNL letter No. BSNL/5-1/SR/2008
dated 18-12-2008. In the course of meeting
the Delhi Chief Labour Commissioner opined
that the company may frame its own Rules
in the matter. The management also ex-

pressed to consider the request during 4th
verification. However, no headway was made
as “SR Cell” could not take prior steps in this
regard.

We may also add that apart from the fact
that the “Code of Discipline” is wrongly and
illegally being applied on non- affiliated un-
ions for recognition heavy expenditures are
also incurred in verifications. The congenial
atmosphere also gets polluted affecting the
perfornlance.

We, therefore, urge upon you to very
kindly take proper steps for framing of BSNL’s
own rules for recognition of unions. This is in
continuation of our letter No. TF -1/1 (F) dated
18-11-2011.

An early action is solicited

Po in respect of Regular mazdoors
regularised on or after 1st, October,
2000- case of Bihar T elecom circle
TF- 24/4 Date 02-01-2012 to General
Manager (Est) BSNL, New Delhi.

Kindly refer to our letter No. TF- 24/4
dated 8-8-2011 on the subject we have dis-
cussed the matter also. During discussions
we have mentioned that the Bihar circle has
submitted the list vide No. ST/PO/2011 dated
30-4-2011 in pursuance of corporate office
letter No. 269-5/2006- pers IV dated 30-10/
2007. A Copy of the list has already been
submitted to the concerned AGM (Pers) also.

Therefore, we request you to get the
matter resolved.

Grant of one extra BCR increment to
non- executive employees covered
under OTBP/BCR scheme.
TF- 26/3(b) Date: 04-01-2012 to Chairman
Cum Managing Director BSNL, New Delhi.

Prior to introduction of non- Executive
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Promotion Policy the OTBP, BCR and Grade
IV (10% of BCR) scheme was in force for pro-
motion of staff. Sequel to introduction of
NEPP the employees were afforded oppor-
tunity to exercise option for either of the
scheme. There are some employees who
preferred to continue in the OTBP/BCR and
Grade IV (10% BCR) scheme and have ex-
ercised option accordingly. The employees
who could not get 10% BCR were granted
by BSNL one extra increment in BCR
scheme one year prior to their retirement.
Thus the grant of one extra increment has
been part and parcel of the above scheme.
The DoT vide No. 40-12/2004- Pen (T)
dated 27-7-2009 has conveyed its approval
also for grant of pensionery benefits on the
increment because it was in lieu of grade
four promotion.

The corporate HQr while issuing orders
for NEPP has withdrawn the concession of
grant of one extra increment placing the
OTBP/BCR personnel at disadvantage Posi-
tion. We may state that in case such category
of staff would have opted for NEPP the ex-
penditures would have been similar to BCR
increment. Thus no extra expenditure is in-
volved in continuance of the increment.

Therefore, we solicit you to please get
the matter considered in real perspective so
that the extension of extra BCR increment is
restored to non- optees of NEPP.

This is in continuation of our letters No.
TF-26/6 dated 7-5-2011, 18-6-2011 and TF-
26/6 dated 4-4-2011.

Natural calamity in T amilnadu
Telecom circle.
TF- 16/9 Date 05-01-2012 to Shri R.K
Upadhyay CMD BSNL, New Delhi.

It is stated that the recent cyclone has
created havoc in Tamilnadu. The people have

lost their lives and properties both and are
suffering from untold miseries. The worst af-
fected areas are cuddalore, Pondichery and
rest places slightly less. The BSNL workers
are also very badly affected and facing worst
suffering and hardships.

We, therefore, request you to please take
very urgent action to alleviate the suffering
of the distressed employees by granting
them fincial aid, recoverable loan and GPF.

We hope for very urgent action.

TF- 4/5 Date 6-1-2012 to All Central office
bearers, All circle and District Secretaries.

At the outset please accept my New Year
greetings.

The BSNL HQr vide No. BSNL/39-2/SR/
2011 dated 5-1-2012 has issued orders for
extension of facility of informal meetings
to unions which have secured 15% votes
in last verification. The NFTE will get this
facility in all the circles except Assam, NE-
1, NE-2, Keral etc. We have demanded
Trade union facilities to all unions but the
management has extended in a different way.
We are, thus, bound to carry our alliance
partners with us.

We, therefore, request to make sure that
the representatives of alliance partners also
participate in the meeting. District Secretar-
ies should also be advised accordingly.

There is another development as
BSNLEU has written to the management
to frame its own rules for recognition on
the basis of proportionate representation.
We have also written in this respect and
HQr is pursuing sincerely for new rules. In
the mean while our persuance is continu-
ing for recognition, second union status, on
the basis of 5th verification as we have not
signed to abide by with the code of Disci-
pline. n
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Another Recruitment Rule for Executives
Another R/R has been framed by BSNL Hqr for recruitment of Dy GMS, GMS and

PGM/CGMs etc. Thus two R/Rs for executives which may be challenged in court. NFTE
expects instability will Continue.

However, the same corporate Hqr Could not frame rules for recognition of union for
last eleven years.

Unions sought modification in R/RS in respect of TMS, TTAS, JAOs/JTOs but the
management has ignored these. Such indifferent approach only has created crisis in BSNL.
Is Company only for executees? nnnnn
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Framing of Policy for allotment of staff quarters to
retired employee

BSNL No. 482-16/2007-BG dated 30-12-2011

The policy for utilisation of vacant quarters
in BSNL to Central Govt. Organisations/PSUs
was issued vide BSNL C.O. letter No. 482-16/
2007-BG (Staff Quarters) dated 26-11-08 and
amendment to this policy was issued on 1.9.11
allowing qtrs to be allotted to the employee at the
stations other than his place of posting for the
use of his family members.

There is demand from retired BSNL/DOT
Employees also for quarters for their use. There-
fore, it is suggested to amend the existing policy
so that the vacant quarters can be allotted to
retired BSNL/DoT employees for their use.

Therefore Management Committee of BSNL
Board has approved to amend the existing policy
to allow CGMs to allot the vacant staff quarters
to the retired BSNL/DoT employees.

Following may be added to the existing policy
for utilisation of vacant staff quarters in BSNL
issued vide No. 482-16/2007-BG (Staff Qrs.)
dated 26-11-2008.

i) CGMs are empowered to allot the vacant
quarters to the retired BSNL/DoT employees, if
their is no immediate (say for six months) need
of the quarters for BSNL employee or quarters
are lying vacant  for the last six months.

ii) The retired BSNL/DoT employees con-
cerned shall be responsible for all the acts and /
or omissions of his family members residing in
such allotted quarter.

iii)The allotment of accommodation should
be done on the application submitted by the con-
cerned retired employee to concerned CGM along
with attested copy of PPO.

iv)  The applicant has to given guarantee of

one serving BSNL/DoT employee who is not due
for retirement up to six months beyond the allot-
ment period. The guarantor shall give undertak-
ing that in case of default in payment of rent by
the applicant be shall pay the due amount or the
due amount may be recovered from his salary.

v) The accommodation can be allotted for a
maximum period of 2 years with the condition of
either side's notice of 2 months for vacation. The
minimum lock in period for occupancy shall be 6
months.

vi)  The allotment of these accommodations
should  be for the use of the retired BSNL/DOT
employees only and his /her immediate family
members will be allowed to stay with him/her i.e.
wife/husband, children & their spouses and par-
ents only.

vii)  Vacant quarters of any type limiting  to
the entitlement of the retired employee at the time
of retirement can be allotted and no sharing or
sub-letting will be allowed. All the rules, condi-
tions in FR SR Part I on this subject are applica-
ble for such allotments also.

viii)  in case retired employee wants higher
category of quarter then only one step above the
entitled type of quarter can be allotted but the
rent of allotted type [i.e. higher type] of quarter
shall be payable by the allottee and other charges
also shall be payable as per that type of quarter.

ix)  The allottee has to apply afresh for re-
allotment, if he proposes to occupy the same
after 2 years of initial allotment along with fresh
guarantee, if policy permits.

x) Rent for the quarters so allotted will be
same as already approved by BSNL in amend-
ment to the policy for allotment of quarters to
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family members of BSNL employee vide letter
No. 482-16/2007 - BG dt. 1-9-2011. All income
tax liabilities, other taxes, if any, applicable will
be borne by the retired employee concerned only.

xi)  In case accommodation is required for
allotment for any serving BSNL employee, the
allottee has to vacate the quarters on 2 months
notice. No appeal against such notice will be en-
tertained. If the quarter is not vacated by the time,
the retired employee will be liable to pay twice
the actual market rent of such quarter without
prejudice to legal action. A clear undertaking may
be taken from the applicant that, "He will vacate
the quarter within 2 months on receipt of notice
for vacation of the quarter."

xii) The allottee will be bound by all the
rules and regulations which are applicable for al-
lotment of BSNL accommodation in the normal
course regarding conduct, sharing, payment of
water and electricity charges etc.

xiii) Only minimum maintenance for provid-
ing labour connected with water supply, sanita-
tion etc. will be done by BSNL and any material
replacement has to be borne by the allottee him-
self/herself. However, no addition/alteration/dam-
ages etc. will be allowed to the existing structure
by allottee. The major  repair, if required, shall be
done by BSNL. Allottee shall handover quarter in
the same condition as it was handed over to him/
her and if any damage is found, the same shall
be rectified at his/her cost.

xiv)  An amount equal to 3 months rent has
to be taken as Security Deposit which is refund-
able on vacation after deducting the charges/
losses, if any, payable by the retired employee.

xiv)  An amount equal to 3 months rent has
to be taken as Security Deposit which is refund-
able on vacation after deducting the charges/
losses, if any, payable by the retired employee.

xv)  The allottee shall pay rent of each month
in advance by 5th of each month and if it is not
paid by that date, one month notice shall be is-
sued to the allottee for vacation of the quarter. IF

the quarter is not vacated within one month after
the notice, necessary action for eviction will be
initiated by BSNL.

xvi)  The amount due, if any will be recov-
ered from the  security deposit of the employee
and notice of recovery, if recovery exceeds se-
curity deposit, shall be sent to the allottee, guar-
antor and DDO of guarantor. If the due amount is
not paid by allottee or guarantor within notice pe-
riod the DDO of guarantor shall be asked to re-
cover due amount from the guarantor.

xvii) GMs are empowered to in our ex-
penditure on minimum maintenance/repairs ne-
cessitated before allotment to make the quarters
livable. The expenditure which can be incurred
on such works shall be limited to 3 months rental
amount received as security deposit.

xviii) This type of allotment shall be allowed
to the retired BSNL/DoT employee only and in
case of death of the retired employee such allot-
ted quarter shall be vacated within 2 months af-
ter the death of the retired employee.

xix) CGM shall appoint a Nodal officer for
maintaining the record of vacant quarters, receipt
and disposal of applications from retired employ-
ees for allotment of quarters, timely collection of
rent and other charges etc. A monthly report on
revenue collected on account of the renting out
vacant quarters should be sent to BW Cell of
BSNL Corporate office for compilation and fur-
nishing report on revenue generation.

xx) The necessary safeguards be provided
in the allotment letter to prevent unlawful use of
such allotted quarters and non-payment of statu-
tory dues like electricity, water bill be rental,
maintenance etc.

The copy of draft Guarantee Agreement to
be executed is enclosed for guidance purpose;
CGMs may make change in this draft as per lo-
cal bye-laws.

This policy shall be applicable for one year
from the date of issue and thereafter is shall be
reviewed by Management. n
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uo o"kZ ds volj ij lh,eMh] ch,l,u,y dk lans'k
ch,l,u,y cksMZ dh rjQ ls eSa vki rFkk vkids ifjokj dks uo o"kZ dh [kq'kh rFkk le`¼ dh

gkfnZd 'kqHkdkeuk,a nsrk gwaA o"kZ 2012 vkids ifjokj rFkk ch,l,u,y dks [kq'kgkyh yk,A
uoo"kZ pqukSfr;ka rFkk vk'kkvksa nksuksa ysdj izkjEHk gqvk gSA ge lHkh ds Åij oká rFkk vkUrfjd

ncko nksuksa gSaA gesa vk'kk gS fd o"kZ 2012 gesa mfpr fn'kk esa ystk,xk rFkk 'kSus% 'kSus% dEiuh ds Åij
Nk, dkys ckny NV tk,axsA gesa vk'kk gS 2012 esa gh ch,l,u,y dh n'kk csgrj gks tk,xhA ,slk
dqN ugha gS ftldh izkfIr vlEHko gS c'krsZ fd è;s; dh izkfIr gsrq n`<+rk rFkk izfrc¼rk gksA vkbZ, ge
lHkh bl o"kZ ch,l,u,y dh iwoZ dh 'kku&'kkSdr okil ykus gsrq lefiZr rFkk izfrc¼ gksaA

ge vfxze :i ls yksg+h] edj laØkfr] iksaxy] clar iapeh rFkk x.kra= fnol dh cèkkbZ nsrk gwa¡A

mnklhu joS;k mfpr ugha
;g nqHkkZX; gS fd X;kjg o"kks± ds O;rhr gksus ds

i'pkr~ Hkh dkiksZjsV dk;kZy; us ukWu&bDthD;qfVo
deZpkfj;ksa dh la?kksa ds ekU;rk ds fu;e ugha cuk;s
gSA bl lanHkZ esa la?kksa dh ekax ij fujUrj mnklhu
joS;k viuk;k x;k tks fd dnkfi mfpr ugha gSA
la?kksa dh vkokt ßuDdkj [kkus esa rwrh dh vkoktÞ
lkfcr gqbZ gSA izcaèku eqís ds lekèkku ugha djus ds
fy, ukuk izdkj ds cgkus rFkk gFkdUMs viukrk
jgk gS rFkk la?kksa ds ekU;rk gsrq xSj&dkuwuh fu;e
Fkksirk jgk gSA vk'p;Z rks ;g gS fd izcaèku ftlds
}kjk ekU;rk ds fy, lR;kiu djkrk gS og lsUVªy
VªsM ;wfu;Ul ij ykxw gksrk gSA vlEc¼ la?kksa ds
fy, ;g ugha gSA o"kZ 2008 esa lR;kiu dh cSBd
esa fMiqVh phQ yscj dfe'kuj us dgk Fkk fd
ch,l,u,y la?kksa dh ekU;rk ds fy, viuk fu;e
cuk ldrk gSA ijUrq ß,l vkj lsyÞ nks o"kks± esa bl
fn'kk esa dksbZ dk;Z ugha fd;k ;|fi vfèkdkfj;ksa us
la?kksa dh ekU;rk ds fu;e cuk;k gSA iz'kklu ds
mnklhu joS;k ds dkj.k deZpkfj;ksa dh leL;kvksa

rFkk d"Vksa dk lekèkku ugha gksrk gSA izcaèku dks
Hkyh Hkk afr ekywe gS fd fofHkUu Lrjk s a dh
fuxksf'k,fVax e'khujh esa ipkl izfr'kr ls vfèkd
dfeZ;ksa dk izfrfufèkRo ugha gSA ,slh n'kk esa D;k
dEiuh esa vkS|ksfxd 'kkfUr jg ldrh gS tks fd
dEiuh ds fodkl rFkk nwjlapkj lsok,a iznku djus
gsrq vko';d gSA

fofHkUu cSBdksa rFkk izfrosnuksa }kjk izcaèku dks
Li"V :i ls crk;k x;k gS fd ßdksM vkWQ fMfLifyuÞ
uku&,DthD;wfVo la?kksa ds fy, ugha gS ijarq dksbZ
dk;Z ugha fd;k x;k rFkk ikapos osjhfQds'ku esa
rdZghu O;oLFkk nh fd la?kksa esa erS; ugha gSA rF;
rks ;g Fkk fd nks la?kks] ch,l,u,ybZ;w rFkk Vhiw ds
vfrfjDr lHkh la?kksa us ,d Loj ls ch,l,u,y
fu;e dh ekax dh FkhA

osjhfQds'ku@pquko rFkk rRi'pkr~ la?kks a dh
ekU;rk dh izfØ;kvksa dk dVq vuqHko gSA iz'kklu
vR;fèkd èku O;; djrk gSA pquko vfHk;ku
deZpkfj;ksa ds ijQkes±l dks Hkh izHkkfor djrk gSA

laikndh;
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vfHk;ku ds nkSjku okrkoj.k nwf"kr gksrk gS rFkk
dM+okgV fujUrj ekStwn jgrh gSA ;g dEiuh ds
fgr esa ugha gSA

ekU;rk izkIr la?k] ch,l,u,ybZ;w] ftlus ikapos
osjhfQds'ku ds le; ch,l,u,y fu;e cukus dk
fojksèk fd;k Fkk vc ekax dh gS fd lekuqikfrd
izfrfufèkRo ds vkèkkj ij ch,l,u,y ekU;rk ds
vius fu;e cuk,A izcaèku dks le>uk pkfg, fd
;g vc yxHkx lEiw.kZ deZpkfj;ksa dh vkokt gS fd
dEiuh ekU;rk ds vius fu;e cuk, ftlls fd
muds d"Vksa dk fujkdj.k gksA

gesa fo'okl gS fd izcaèku deZpkfj;ksa dh vkokt
dks lqusxk rFkk bl fn'kk esa dk;Zokgh djsxkA ;g
gkL;kLin gS fd 50 gtkj deZpkfj;ksa gsrq nks la?k
gSa tks fd o"kks± ls cxSj osjhfQds'ku ekU;rk izkIr
la?k ds :i esa lkjh lqfoèkkvksa dks Hkksx jgs gSaA

blds Bhd foijhr 2 yk[k 30 gtkj
deZpkfj;ksa gsrq dsoy ,d la?kA ,slk D;ksa\ D;k
izcaèku HksnHkko esa fo'okl j[krk gS\

ekU;rk gsrq ch,l,u,y dk viuk fu;e &
ch,l,u,ybZ;w dk i=
ch,l,u,ybZ;w i= la[;k ch,l,u,ybZ;w@200
(vkjbZth,u) fnukad 28-12-2011 Jh ,-,u-jk;]
funs'kd (dkfeZd) dks

t;iqj esa lEiUu la?k dh dsanzh;dkfj.kh dh
cSBd us vke lgefr ls fu.kZ; fy;k gS fd
ch,l,u,y lekuqikfrd izfrfufèkRo ds vkèkkj
ij la?kksa dh ekU;rk gsrq vius fu;e cuk,A d`i;k
fo"k; ij 'kh?kzrk ls dk;Zokgh gsrq dne mBk,aA

uku&bDthD;qfVo la?kksa ds ekU;rk fu;e
Vh,Q 1@1 (lh &5) fnukad 2-1-2012 Jh vkj ds
mikè;k;] lh,eMh] ch,l,u,y dks

orZeku esa la?kksa ds ekU;rk gsrq ch,l,u,y dk
dksbZ fu;e ugha gSA iwoZ esa lHkh lR;kiu ßdksMZ vkWQ
fMfLlifyuÞ ds vuqlkj gq, gSa tks fd dsoy lsUVªy
VªsM ;wfu;Ul ij ykxw gksrk gSA fofHkUu le; ij
vfèkdre la?kksa us izcaèku ls vkxzg fd;k gS fd
dEiuh ekU;rk ds vius fu;e cuk, ftlls fd
deZpkfj;ksa dh leL;kvksa rFkk d"Vksa dk lekèkku
gksA dkiksZjsV dk;kZy; us vfèkdkfj;ksa ds la?kksa ds
ekU;rk ds fu;e cuk, gSaA vc ekU;rk izkIr la?k]
ch,l,u,ybZ;w] us Hkh i= la[;k ch,l,u,ybZ;w@
200 (vkbZth,u) fnukad 28-12-2011 }kjk
izcaèku ls vuqjksèk fd;k gS fd lekuqikfrd izfrfufèkRo
ds vkèkkj ij ch,l,u,y ekU;rk ds vius fu;e
cuk,A ,u,QVhbZ cjkcj ekax djrh jgh gS fd dEiuh
la?kksa ds ekU;rk ds fu;e&i¼fr cuk,a rFkk mUgsa
U;wure lqfoèkk,a ns ftlls fd deZpkfj;ksa ds d"Vksa
rFkk leL;kvksa dk fujkdj.k gks ldsA

la?k vkidk è;ku ch,l,u,y ds i= la[;k
ch,l,u,y@5&1@,l vkj fnukad 18-12-
2008 ds iSjkxzkQ 4-1 dh vksj Hkh vkdf"kZr
djrk gSA cSBd esa fMIVh phQ yscj dfe'uj us Hkh
Li"V fd;k Fkk fd fuxe ekU;rk ds vius fu;e
cuk ldrk gSA izcaèku us Hkh fopkj gsrq lgefr nh
FkhA blesa izxfr ugha gqbZ D;ksafd ß,l vkj lsyÞ us
nks o"kks± rd dksbZ dk;Zokgh ugha dh FkhA

dksM vkWQ fMfLlifyu nks"kiw.kZ <ax rFkk
xSj&dkuwuh :i ls ukWu&,fQysVsM la?kksa ij iz;ksx
fd;k tkrk jgk gSA lkFk gh lkFk vR;kfèkd foÙkh;
O;; Hkh gksrk gSA daiuh esa nwf"kr okrkoj.k gks
tkus ds dkj.k deZpkfj;ks a ds ijQkjes al Hkh
izHkkfor gksrk gSA

d`i;k gLr{ksi djsa ftlls fd fu;e cukus gsrq
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dk;Zokgh gksA ;g i= la[;k Vh,Q&1@1 (,Q)
fnukad 18-11-2011 ds rkjrE; esa gSA

izcaèku ls i=
ch,l,u,y deZPkkfj;ksa gsrq dEI;wVj vfxze
ch,l,u,y i= la[;k 1&4@2010&ch fnukad 16-
12-2011 lHkh lh th ,e ,l dks

d`i;k i= la[;k 1&4@2010 & ch fnukad
dk lanHkZ ys ftlds vUrxZr ,p ch , rFkk vfxzeksa
dk ctV Hkstk x;k FkkA l{ke vfèkdkjh us fu.kZ;
fy;k gS fd QaM dh deh ds dkj.k fQygky ½.k
rFkk vfxze (dEI;wVj vfxze) ugha fn;k tk ldrk
gSA deZpkfj;ksa dks izksRlkfgr djsa fd os cSad ls ½.k
ysaA dkiksZjsV dk;kZy; us bu lqfoèkkvksa gsrq cSad ls
,evks;w ij gLrk{kj fd;k gSA

lsokfuo`Ùk deZpkfj;ksa dks DokVZlZ ds vkoaVu
ds fu;e rFkk uhfr
ch,l,u,y la[;k 482&16@2007 & chth fnukad
30-12-2011 lHkh lhth,e~l vkfn dks

dsanzh; rFkk fuxeksa esa dk;Zjr deZPkkfj;ksa dks
ch,l,u,y esa fjDr DokVZjksa ds vkoaVu gsrq i=
la[;k ch,l,u,y 482&16@2007 &chth
(LVkQ DokVZlZ) fnukad 26-11-2008 tkjh gqvk
FkkA mi;qZDr i= esa fufgr vkns'k dks la'kksfèkr
djds nwljs LFkku ij dk;Zjr deZpkfj;ksa dks Hkh
DokVZlZ vkoaVu ds  fy,1-9-2011 dks vkns'k
tkjh fd;k x;k gSA vc ch,l,u,y izcaèku [kkyh
DokVZjksa dks  lsokfuo`Ùk deZpkfj;ksa dks Hkh vkaofVr
djus dk fu.kZ; fy;k gSA vr% ch,l,u,y ds i=
la[;k 482& 16 @2007 & chth (LVkQ
DokVZlZ) fnukad 26-11-2008 esa fuEu fu;eksa
dks 'kkfey fd;k tk;A

i) fjDr DokZVjksa dks lsokfuo`Ùk deZpkfj;ksa dks
vkoafVr djus dk lhth,el dh ik=rk gksxh A

ii) fjVk;MZ deZpkjh rFkk mlds ifjokj dh
lHkh d`R;ksa dh ftEesnkjh gksxhA

iii) lsokfuo`Ùk deZpkjh dks lR;kfir ih oh vks
ds lkFk izkFkZuk i= nsuk gksxkA

iv) ,d dk;Zjr ch,l,u,y@MhvksVh deZpkjh
dh xkjUVh] fuèkkZfjr izksQkekZ esa nsus gksxhA fdjk;k
ugha nsus ij xkjUVj ls olwyh gksxhA

v) vkoaVu nks o"kks± dk gksxkA nksuksa i{kksa ls nks
ekg dh uksfVl ij DOkkVZj [kkyh fd;k tk,xkA

vi) vkoafVr DokVZlZ esa lsokfuo`Ùk deZpkjh dk
dsoy ifjokj lnL; iRuh@ifr] cPps] ekrk&firk
jg ldsaxsA

vii) fjDr DokVZlZ lsokfuo`Ùk ds le; ik=rk
ds vkèkkj ij gksxkA lcysfVax oftZr gksxkA

viii) ik=rk ls ,d LVsi mPp Js.kh dk DokVZl
ekax ij vkaofVr gks ldrk gS ijUrq fdjk;k rFkk
vU; Hkqxrku mPp Js.kh dk fy;k tk,xkA

ix) nks ekg dh uksfVl ij DokVZj [kkyh ugha
djus ij nqxquk fdjk;k fy;k tk,xkA

x) ch,l,u,y U;wure esaVhusal okVj lIykbZ
g sr q  etnwj] lQkb Z vkfn miyCèk dj sxkA
vko';drkuqlkj ch,l,u,y estj fjis;j djsxkA

xi) rhu ekg dk flD;qfjVh vkoaVh dks tek
djuk gksxkA

xii) izR;sd ekg dh 5 rkjh[k rd fdjk;k tek
djuk gksxkA ,slk ugha djus ij [kkyh djus gsrq ,d
ekg dh uksfVl tkjh gkxkA rRi'pkr~ [kkyh djus
dh dk;Zokgh izkjEHk gksxhA

xiii) lhth,e~l rhu ekg ds fdjk, ds vuqlkj
U;wure esaVhusal gsrq vfèkd`r gSaA
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xiv) vkoaVh ds e`R;q gksus ij nks ekg ds Hkhrj
DokVZj [kkyh djuk gksxkA

xv) ;g fu;e ,d o"kZ rd izHkkoh gksxk rFkk
blds i'pkr~ izcaèku iquokZyksdu djsxkA

ch,l,u,y dh uku&bDthD;qfVo izeks'ku
ikWfylh dk vuqeksnu
MhoksVh i= la- 1-7-2009 ,u,uth fnukad 20-7-
2009 ,l,uth fnukad 20-7-2009 lh ,eMh
ch,l,u,y dks

Jh Mh ih Ms] th,e (LFkkiuk) ds vèkZ'kkldh; i=
ds lanHkZ esa vèkksgLrk{kjdrkZ dks lwpuk nsus gsrq funsZ'k
fn;k x;k gSA fd vkfVZfdy vkWQ ch,l,u,y
,lksfl,'ku ds Dykt 143 esa fufgr lc Dykt 17
esa fo"k; ij ch,l,u,y cksMZ Lo;a fu.kZ; djsaA

ljdkj esa 10 o"kks± dh vgZrk lsok ds i'pkr~
iw.kZ  isa'ku
ch,l,u,y la[;k 40&33@2011&isu (ch) fnukad
4-1-2012 lHkh lhth,e~l vkfn dks

isa'ku dh ik=rk
MhvksVh ls mi;qZDr ekeys esa fy[kk x;k Fkk fd

D;k 10 o"kks± dh lsok ds i'pkr~ ;fn ljdkjh
ukSdj dks dkiksZjs'ku esa rRdky izHkko ls lfEefyr
gksus gsrq ;fn p;fur@fu;qDr fd;k tkrk gS rks
isa'ku dh D;k ik=rk gksxh\

Mhvk sVh dk Li"Vhdj.k vkn s' k l a[;k
,&11013 @33@2011 & ,sc lsy fnukad
28-11-2011 layXu gSA

MhvksVh i= la- &11013@33@2011&,sc
lsy fnukad 28-11-2011 dk lkjka'k

lEiw.kZ isa'ku dh ik=rk gksxhA bl lanHkZ esa
lhlh,l (isa'ku) fu;e 1972 esa fufgr fu;e

49 dks Mhvksih i= la[;k 38@80@2008 ih
rFkk ihMCY;w (,) (ikVZ II fnukad 8-6-2011 esa
la'kksfèkr fd;k x;k gSA i= ds iSjkxzkQ dk voyksdu
djsaA

15 izfr'kr er izkIr djus okys la?kksa dk
vukSipkfjd cSBd dh lqfoèkk
ch,l,u,Q i= la[;k ch,l,u,y@39&2@,l
vkj@2011 fnukad 5-1-2012 lHkh lhlh,e~l dks

;g dkiksZjsV dk;kZy; ds i=ksa la[;k ch,l,u,y
@39&2@,l vkj@ 200 fnukad 2-8-2007
rFkk 3-8-2007 rFkk ch,l,u,y@ 7&1@,l
vkj@2009 fnukad 18-2-2009 ds lanHkZ esa gS
ftlesa lfdZYl dks dgk x;k Fkk fd os dqN mfpr
dk;Zokgh djsa ftlls laxBu esa vkS|ksfxd 'kkfUr
jgsA

le;kuqlkj funsZ'k ds mijkUr Hkh dkiksZjsV
dk;kZy; dks izfrosnu feyrs jgs gSa fd xSj&ekU;rk
izkIr la?kksa dh lnL;ksa ds d"Vksa dk leqfpr lekèkku
ugha gksrk gSA bl n`f"Vdks.k ls xSj&ekU;rk izkIr
fujUrj ekax dj jgs Fks fd eqíksa ds lekèkku gsrq
lqfoèkk nh tk;A blds vfrfjDr 12 fnlEcj dh
cSBd esa Hkh fo"k; ij ch,l,u,y odZlZ ,yk;al
ls ppkZ gqbZ FkhA

;g crkuk vko';d ugha gS fd ekU;rk izkIr
la?k lHkh uk Wu&bDthD;qfVo deZpkfj;k s a dh
leL;kvksa dks ysus dk vfèkdkj izkIr gSA ijUrq lkFk
gh lkFk izcaèku dks xSj&ekU;rk izkIr la?kks a ds
egRoiw.kZ eqíksa ij fcuk mÙkj fn, fopkj djus dk
vfèkdkj gSA ijUrq ;fn vko';d gS rks ,sls
xSj&ekU;rk izkIr la?kksa ds izfrfufèk;ksa ls cSBd djus
dh euk ugha gS ftUgsa lfdZyksa esa 15 izfr'kr er
ikapos osjhfQds'ku esa izkIr gSA
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}kjk Hkst nh gSA bldh ,d izfrfyfi la?k us ,th,e
(ilZ) dks Hkh lkSaih gSA

d`i;k dk;Zokgh rFkk lekèkku lqfuf'pr djsaA

ldqZyj
Vh,Q&4@5 fnuk ad 6-1-2012 lHkh ds an z h;
inkfèkdkfj;ksa] izkUrh;@ftyk lfpoksa dks

izkjEHk esa uo o"kZ dh gkfnZd cèkkbZ dkiksZjsV
dk;kZy; us i= la[;k ch,l,u,y@ 39&2@
,lvkj@ 2011 fnukad 5-1-2012 esa vkns'k
tkjh fd;k gSA fd xSj&ekU;rk izkIr la?kks a dks
vukSipkfjd cSBd dh lqfoèkk mu lfdZyksa esa nh
tk; tgk¡ ij lEcafèkr la?k dks ikapos lR;kiu esa
15 izfr'kr er izkIr gq, gSaA ,u,QVhbZ dks ;g
lqfoèkk yxHkx lHkh lfdZyksa ijUrq vle] ,ubZ I]
,ubZ II] dsjy vkfn dks NksM+dj feysxhA ,u,QVhbZ
us lHkh la?kksa gsrq VªsM ;wfu;u lqfoèkkvksa dh ekax dh
Fkh ijUrq iz'kklu us nwljk ekxZ viuk;kA

,slh n'kk esa gekjh ftEesnkjh gS fd vius
,yk;Ul ikVZulZ dks lkFk ysdj pysaA

vr% gekjk vuqjksèk gS fd cSBdksa esa ,yk;Ul
ikVZulZ dks lkFk ys tk;aA ftyk ea=h Hkh bl ij
è;ku nsaA

bl eè; ,d vU; ?kVuk gqbZ gSA ekU;rk izkIr
la?k] ch,l,u,ybZ;w us iz'kklu dks i= fn;k gS fd
ch,l,u,y lekuqikfrd izkfrfufèkRo ds vkèkkj
ij ekU;rk ds vius fu;e cuk,A ,u,QVhbZ us Hkh
bl vk'k; dk i= fy[kk gS rFkk lekèkku gsrq
iz;kl tkjh gSaA gekjk iz;kl ;g Hkh gS fd ikapos
osjhfQds'ku ds vkèkkj ij ,u,QVhbZ dks nwljs la?k
ds :i es a ekU;rk feys D;k s a fd dk sM vk WQ
fMfLlifyu dh vaMjVsfdax ugha nh gSA

o"kZ 2007 ,oa 8 cSp ds cká fu;qfDr
ch,l,u,y i= l[;k 1&29@2010&ih, Vh
(ch,l,u,y) fnukad 3-1-2012

tsVhvks,t+@ ts,okst+ ds bekywesUVl (osru jkf'k)
esa deh ftudk ijh{kk ifj.kke vizSy 2010 esa
?kksf"kr gqvk gS o"kZ 2007 rFkk 2008 esa HkrhZ
tsVhvkst@ts,vkst+ dks dk;ZHkkj xzg.k djus dh frfFk
ls osrueku :i;k 16400&40500 (bZ&1
Ldsy) ds U;wure osru esa 5 vfxze bUØhesaV tksM+dj
fn;k tk;A ,sls deZPkkfj;ksa dk ijh{kk ifj.kke vizSy
2010 esa ?kksf"kr gksuk pkfg,A bZ&1, osrueku
cuus ds i'pkr~ tsVhvkst+ rFkk ts,vkst+ dk blesa
osru fuèkkZfjr gksxkA ;g vUMjVsfdax mi;qZDr
vfèkdkfj;ksa dks nsuh gksxhA

ukWu&bDthD;qfVo izeks'ku ikWfylh dk MhvksVh
}kjk vuqeksnu
MhvksVh la[;k 1&72&2009&,l,uth fnukad 20-
7-2009 lh,eMh] ch,l,u,y dks

ch,l,u,y ds vkfVZdy vkWQ ,lksf'k,'ku ds
Dykl 143 ds lc Dykl 17 ds vuqlkj mi;qZDr
fo"k; dk fuiVkjk ch,l,u,y cksMZ Lo;a djsaA

izcaèku dks i=
fcgkj esa fu;fer etnwjksa dk ihvks tkjh gksuk
Vh,Q&24@4 fnukad 2-1-2012 th,e (LFkkiuk)
dks

d`i;k mi;qZDr fo"k; ij i= la[;k Vh,Q&
24@4 fnukad 8-8-2011 dk lanHkZ ysaA ppkZ ds
le; la?k us voxr fd;k Fkk dkiksZjsV dk;kZy; ds
i= la[;k 269&5@2006&ilZ IV fnukad 30-
10-2007 ds lanHkZ esa lfdZy us lwpuk,a rFkk

lwph nksuksa i= la[;k ,lVh@ihoks@ 30-4-2011
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 vksVhchih@chlhvkj dh ifjfèk ds deZpkfj;ksa dks
,d vfrfjDr chlhvkj bUØhesaV dh Lohd̀fr
Vh,Q&26@3(ch) fnukad 4-1-2012 lh,eMh]
ch,l,u,y dks

chlhvkj dk ,d vfrfjDr bUØhesaV fjVk;jesaV ds
,d o"kZ iwoZ mu deZpkfj;ksa dks Lohd̀r fd;k tkrk Fkk
tks fd vksVhchih@chlhvkj Ldhe esa FksA ;g xzsM Qksj
osrueku ds LFkku esa FkkA MhvksVh us i= la[;k
40&12@004 isu (Vh) fnukad 27-7-2009 }kjk
bl ij isa'ku ykHk dh Hkh Lohd̀fr nh gSA bl izdkij
chlhvkj dk vfrfjDr bUØhesaV vksVhchih@chlhvkj
dk Hkkx gSA uohu izeks'ku ikWfylh ykxw gksus ij dqN
,sls deZpkjh gS ftUgksaus bldk fodYi ugha fn;k rFkk
vksVhchih@chlhvkj Ldhe esa gh jguk Lohdkj fd;kA

chlhvkj ds ,d vfrfjDr bUØhesaV dh Lohd`fr
dks ch,l,u,y ds okil dj fy;k gSA ftlls
deZpkfj;ksa dks gkfu gks jgh gS ftldh HkjikbZ ugha
gksxhA ;g crkuk vko';d gS fd ;fn bl izdkj ds
deZpkjh ,ubZihih ds vkrs rks Hkh dEiuh ij vkfFkZd
Hkkj iM+rkA vr% ,d vfrfjDr bUØhesaV ls dEiuh
ds Åij vfrfjDr foÙkh; Hkkj ugha iM+sxkA

d`i;k dk;ZOkkgh djsa ftlls baØhesaV iquZLFkkfir
gksA

;g i= la[;k Vh,Q&26@6 fnukad 7-5-
2011] 18-6-2011 rFkk 4-4-2011 ds
lanHkZ esa gSA

lwpuk,a rFkk [kcjsa

,ubZ&12 osrueku dk l`tu
ekeyk vc Mh vks Vh esa gSA Mh vks Vh ls vuqeksnu

izkIr gksus ds i'pkr vkns'k tkjh gksaxsA ;g izHkkoh
frfFk ls gh ykxw gksxkA bl dkj.k T;s"B deZpkjh
ykHkksa ls lnSo oafpr jgsaxsA

isa'ku ;ksxnku
ch,l,u,y dk ;g izLrko fd osrueku ls

vfèkdre osru ds LFkku ij okLrfod osrueku
ij fy;k tk; isa'ku foHkkx us Lohdkj fd;k gSA vc
;g ekeyk foÙk foHkkx esa yfEcr gSA isa'ku ;ksxnku
fuf'pr djus dk vfèkdkj foÙk ea=ky; dks gS
ch,l,u,y vFkok Mh vks Vh dks ughaA ;fn foÙk
ea=ky; ls vuqeksnu izkIr gks tkrk gS rks ;g izHkkoh
frfFk ls gh ykxw gksxkA

ts,vkst@tsVhvkt dh Hkkafr VhVh,t+]
lhfu;j Vhvks,t+] Vh,e~l vkfn ds osru esa

deh dk ekeyk
ekeyk mBk;k x;k gSA ts,okst@ tksVhvkst dh

leku fLFkfr ds ekeys rRdky gsMDokVZj dks HkstsaA
izcaèku ls ppkZ gqbZ gSA la?k dks vk'oLr fd;k x;k
gS fd Hksn&Hkko ugha gksxkA

ts,vks ikVZ&2 ijh{kk
foHkkxh; fjfDr;ksa dh iwfrZ gsrq dkiksZjsV dk;kZy;

dk è;ku vkdf"kZr fd;k x;k gSA lsok 'krZ 10 ds
LFkku ij 7 o"kZ tsVhvks dh Hkkafr gksA

eSustlZ dk HkrhZ fu;e
ch,l,u,y izcaèku vkuu&Qkuu eSustlZ dk

HkrhZ fu;e cuk fn;k gS ftlds }kjk fMiqVh th,e]
th,e] ihth,e@lhth,e vkfn dh HkÙkhZ rFkk fu;qfDr

gksxhA bl izdkj vfèkdkfj;ksa dh HkÙkhZ gsrq nks fu;e cus

gSaA la?k dks vk'kadk gS fd vnkyrh isfpnfx;ka gksxh

rFkk dEiuh esa vfLFkjrk dk okrkoj.k tkjh jgsxkA

3th lsok
futh dEifu;ka ykblsal 'krks± ds fo:¼ vU;

lfdZyksa esa vkil esa lkaB&xkaB djds 3th lsok esa
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jksfeax lqfoèkk ns jgh gSA bl fu;e fo:¼ dk;Z ls
ljdkj dks jktLo dh gkfu gqbZ gSA MhvksVh us
dEifu;ksa ds uksfVl tkjh dh gSA dEifu;ksa us VhMhlsV
ds njokts ij nLrd nh gSA

nwjlapkj ea=ky; us VhMhlsV dks Li"V dgk gS
fd ekeyk mlds vfèkdkj {ks= esa ugha vkrk gSA
vr% og gLr{ksi ugha dj ldrkA ch,l,u,y izcaèku
Hkh ikVhZ (oknh) cuus dk izkFkZuk i= fn;k gSA

egkjk"Vª lfdZy ;wfu;u dh dk;Zdkfj.kh
cSBd%&

ukxiqj esa 21 tuojh dks cSBd fuèkkZfjr gSA

vè;{k dh cSBd esa Hkkx ysus dh laHkkouk gSA

;wih (iwoZ) vfèkos'ku
izkUrh; vfèkos'ku fnukad 23@24 fnlEcj

dks mUuko esa lkFkh jktho oekZ dh vè;{krk esa
lEiUu gqbZA Jh Mh ih f=ikBh (th,e) rFkk VhMh,e]
mUuko [kqys vfèkos'ku ,oe~ xks"Bh esa Hkkx fy;kA
gsMDokVZj ls vè;{k] egkea=h ,oa lfpo (lkFkh
jktekSyh) xks"Bh] [kqyk vfèkos'ku rFkk MsyhxsV ls'ku
esa lfEefyr gq, rFkk dks lEcksfèkr fd;kA

lkFkh jktho oekZ] vkj-,u-ikUMs rFkk v'kksd
jk; Øe'k% vè;{k] izkUrh; ea=h rFkk [ktkUph
fuokZfpr gq, gSA

vkaèkz izns'k
ftyk eaf=;ks a dh cSBd 7@8 tuojh dks

gSnjkckn esa gqbZ gSA egkea=h rFkk lfpo lkFkh
jkteksyh us cSBd esa Hkkx fy;kA

vlyh psgjk mtkxj
iVuk vfèkos'ku ds i'pkr HkwriwoZ lsØsVjh

tujy ,u,QVhbZ laxBu ds dk;Z lapkyu esa ckèkk,a

mRiUu djus esa dksbZ dksj dlj ugha NksM+h ;|fi fd

os lnSo jkx vykirs jgs fd os thou i;ZUr la?k ds

flikgh jgsaxsA ßVsyhdkeÞ rFkk ÞVsyhyscjÞ ds lEiknd

rFkk eqnzd esa ifjorZu gsrq fMiqVh iqfyl dfe'kuj

(ykblsaflx) ds le{k mifLFkr gksus dh ckr rks dkslksa

nwj os vfèkdkfj;ksa] iksLVy rFkk iqfyl dks fy[krs jgs
fd if=dkvksa dk izdk'ku fu;e fo:¼ gS rFkk la?k ds

inkfèkdkfj;ksa ds fo:¼ dk;Zokgh dh tk;A Mkd foHkkx

us iksfLVax dh fj;k;r ekpZ esa okil ys yh ijUrq

gsMDokVZj us izdk'ku tkjh j[kk ;|fi fd la?kksa dks

vR;fèkd foÙkh; Hkkj >syuk iM+kA

vUrr% la?k dks lEiknd ,oa eqnz.k esa ifjorZu

dk iqfyl ls vkns'k izkIr gks x;kA vc iwoZ dh Hkkafr

lHkh dks if=dk,a Hksth tk,axhA
fu"d"kZ fudkfy, fd D;k os la?k ds flikgh Fks

;k dqN vkSj\ (,e Vh ,Q) n

;g dSlh foMEcuk gS\
dkiksZjsV dk;kZy; us vfèkdkfj;ksa ds HkrhZ

fu;e dks cgqr de le; esa gh cuk fn;kA ijUrq
tc fuEu Js.kh ds deZPkkfj;ksa] ukWu&bDthD;qfVo]
dk ekeyk vkrk gS rks ukuk izdkj dh dfBukbZ;ka
rFkk rdZ fn;s tkrs gSaA 11 o"kZ O;rhr gks tkus
ds i'pkr~ Hkh ch,l,u,y la?kksa ds ekU;rk ds
fu;e ugha cuk;k gSA

la?kks a us VsyhdkWe esdSfud] VhVh,] ts,vkst+
@ tsVhvkst+ vkfn ds HkrhZ fu;e esa la'kksèku
dh ekax dh ijUrq bu lHkh ij iz'kklu dk
mnklhu joS;k jgk gSA euekuk joS;k gh dEiuh
ds fy, ?kkrd gks jgk gSA

iz'u mBrk gS fd D;k ;g dEiuh dsoy
vfèkdkfj;ksa ds fy, gS\      n


