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EDITORIAL

Don't suppress the voice

It is pity that the BSNL could not frame
its own rules and procedure for recognition
of non- executive unions although more than
eleven years have passed since its forma-
tion. The demand raised by the unions in
this respect is proving just a cry in the
wilderness. The management is avoiding
to resolve the issue on one or the other pre-
text and proned to apply illegal rule and pro-
cedure for recognition of the unions. Ironi-
cally the same corporate Hgr has ample time
to frame rules for recognition of officers as-
sociations. Why this blatant discrimination?
The indifferent approach of the administra-
tion on the vital issue is causing sufferings
and hardships to employees as their griev-
ances are not redressed and resolved.
The management is not unaware that more
than fifty percent employees are not rep-
resented in the Negotiating Machineries
at different levels? Can there be harmony
and peace in the Industry in the present
situation? The entity cannot go ahead in

development and services without ad-
equate participation of the workers in the
Negotiating Machineries.

In course of meetings and representa-
tion the majority of unions have told in clear
terms that the “code of Discipline” under
which verification is done and recognition
extended is only for Central Trade unions
and cannot be applied for non- affiliated un-
ions. The Deputy chief Labour commis-
sioner while attending the verification meet-
ing in 2008 expressed that the BSNL
could evolve its own rules for recogni-
tion. The “SR cell” took no action for two
years and during 5th verification the de-
mand was bulldozed in the name of lack of
consensus although only two unions, BSNL-
EU and Teppu, opposed and majority of or-
ganisations were in favour of formation of
BSNL'’s rules.

The experience of the present system
of verification/election and recognition is very

Contd. on page 3
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VIEWS AND NEWS

NE-12 Scale

BSNL will issue orders for creation of NE-
12 scale after getting approval from the DoT.

After more than three years the NE-12
scale will see the light of the day.

Time will speak how much benefits will
occur to the employees. The retired person-
nel will not get benefit of this and will under
go irrepairable loss.

IDA increase

IDA increase is 4.7% in respect of Quar-
ter ending 31st December, 2011. Orders are
yet to be issued by DPE and DOT.

VRS

Frequent enquiries are being made
about VRS. The Proposal of BSNL is in
DOT. The BSNL will introduce VRS only
on receipt of Rs. 20,000/- crores from DOT/
MOF which is most unlikely.

BSNL will not take Loan for VRS
JAQO Examination

NFTE BSNL has demanded for holding of
examination to fill up departmental Vacancies

Illegal 3G roaming by five Private
Companies

Five Private Companies are illegally
availing 3G roaming facility. These companies
have violated the Conditions of the licenses.
The DOT has issued show cause notice against
them. The Private operators have approached
to the TDSAT. The DoT has asserted that it is
beyond the jurisdiction of TDSAT. The BSNL
has also moved application for impleadment.

NFTE Maharashtra circle meeting

Circle working committee is taking place
on 21st January and President is expected
to attend.

Change of heart

The BSNLEU has demanded BSNL rules
for recognitions of unions based on propor-
tionate representation. Change of heart is
welcomed. Let us see which way the winds
finally blow.

Management Recruitment Rule 2011

The BSNL has framed rules for recruitment
of Dy GM, GM and PGM/CGM to replace ITS
office who have opted for DOT. Thus two rules
are for recruitment of executives.

Experts say the new R/R may not stand
the scrutiny of law and likely be set aside.
Thus stalemate will Continue for long against
the interest of BSNL.

Management took not even a month
to finalise R/R. But what about Recogni-
tion Rules for union? [ |
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Recruitment Rule - 2011 of BSNL Services

No. 437-101/2011-Pers | dt. 26-12-2011

Brief Points :

1. Oneround of recruitment from ITS group
‘A’ officers and more round from others,
if needed.

2. CMD, BSNL will be appointing authority.
3. Superannuation age 60 years.

4. Completed years of service for the
purpose of eligibility for Direct Re-
cruitment : Number of completed years
of service as on 01.01.2012 in group A
shall be counted from the 1st January of
the year following the year of UPSC En-
gineering Services Examination on the
basis of which the candidate was ap-
pointed as Group A officer in the case of
Government Service or from the year of
recruitment as Management Executive
on CPSUs.

5. The group ‘A’ officers (ITS) already ab-
sorbed will rank en-block senior in their
respective grade to any executive re-
cruited under this rule.

6. Selection committee for GM and
above :

(a) Chairman — Director, BSNL
Member — Director, BSNL

Member — Director, BSNL

Member — Management consultant/Pro-

fessor in reputed Management institute/
Director on board of a CPSU

For Sr DGM level
Chairman — Director, BSNL
Member — Director, BSNL
Member — Executive Director, BSNL
Member — Management consultant/Pro-
fessor in reputed Management/Director
on board of a CPSU

7. Upperage limitas on 1-1-2012 - 50 years
Selection Procedure : The prospective
candidates will be shortlisted.

Group A’ officers working in DOT/BSNL/MTNL
will get preference as per marks.

Contd. from page 1: Editorial

bitter. Huge expenditures are incurred by
the administration. The campaigns during
election not only affect the performance
but create unhealthy atmosphere and pol-
lute the congenial atmosphere to a very
large extent.

The Majority and Representative union,
BSNLEU, after studying pros and cons has
now requested the management to frame its
own Recognition Rules on the basis of pro-
portionate representation. The management
must understand that now almost entire

workers desire that the BSNL should frame
its own rules and procedure for recognition
and participation of workers to end their
sufferings.

We look forward that the management
will heed the voice of workers and act ac-
cordingly. It is mockery that there are two
Executive unions for merely 50,000 officers
and enjoying all facilities for eleven years
without verification but only one for 2 Lakhs
30 thousand non-executive employees.
Why it is so? Can any reasonable, impartial
and sensitive Management will appreci-
ate such discrimination? ]
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Felicitations

Com. L.Karthika TTA, Sivagaga
Telephone exchange who is a B.E.
graduate and active member of
NFTE-BSNL was facilitated on 28-
12-2011 by the district union of
Karaikudi SSA in Tamilnadu Circle
for winning altogether Sevan Medals
(including one gold and one silver) in
the recently held BSNL National ath-
letic meet at Calicut (Kozhikode) in
Kerala.

In the extended executive Com-
mittee meeting of the NFTE-BSNL
District union at Sivaganga she was
offered shawl by Com. C.K. Mathivanan, Deputy General Secretary on 28th December,
2011. He greeted her for this achievement on behalf of the CHQ.

ey

Com. CKM, Dy. GS offering shawl to
Com. L. Karthika, TTA at Sivaganga

The real face before us

The defeatists and desperate elements led by former Secy. general, NFTE BSNL
tried their level best to create hurdles in the functioning of the union. The outgoing Secy.
General who was pledging loyalty to the organisation till last breath of his life not only
avoided to appear before Dy. Commissioner of Police (Licensing), New Delhi for change
of name of Editor and printer/publisher of "Telecom”, Telelabour but went on writing to
postal and police authorities that Head Quarter is Publishing journals illegally and action
be taken against them.

The postal concession was withdrawn in March, 2011 but undeterred with this publi-
cation continued. No doubt heavy expenditures were incurred in posting. Due to persist-
ent pursuance and efforts the name is now changed and permission obtained from the
competent authorities. Hereafter journals will be posted to all as before. True face is now
before us. Was he loyal to NFTE BSNL (MTF)?

UP (East) conference

Circle conference was held from 23rd to 24th December at Unnao under the chair-
manship of Com. Rajiv Verma S/S G.P. Tripathi (GM) and TDM, Unnao attended the
open session and seminar. President, GS and Com. Rajmouli Secy. NFTE BSNL.
addressed the seminar and open session as well as delegate session Comrades
Rajiv Verma, R.N. Pande and Ashok Rai have been elected as President, Circle secy.
and Treasurer respectively.
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Letters from Administration

Revision of pay of Board level and
below Board level Executives w.e.f.
1.1.2007 - reduction of emoluments of
directly recruited JTOs of 2007 and
2008 Batch & d1rectly recruited JA  Os
in respect of whom result was

declared rn April-10.

BSNL No.: 1-29/2010- PAT (BSNL) Dated:
03-Jan-2012 to All Heads of Telecom
Circles, All Heads of Other Administrative
Units, BSNL

OFFICE ORDER (No. 01 of 2012)

The issue of reduction in emoluments of
directly recruited JTOs of 2007 & 2008 batch
and directly recruited JAOs in respect of
whom result declared in April 2010 on intial
fixation of their pay at the minimum of the
revised E1 IDA pay scale of Rs. 16400-
40500, has been considered by the Board of
Directors of BSNL.

2 The Board of Directors has approved
the proposal for grant of 5 (five) advance in-
crements on the minimum of the revised pay
scale of Rs. 16400-40500 (E-1 Scale) be
glven. to directly recruited JTOs of 2007 &
2008 batch and JAOs in respect of whom
result declared in April, 2010 on the date of
their joining the service.

3 The Board of Directors has further ap-
proved that in case revised E-1A pay scale is
approved by the Government subsequently,
the same may be extended to these JTOs &
JAOs and accordingly their pay may be regu-
lated in the revised E-1A pay scale An un-
dertaking in this regard may be obtained from
the officers.

4 Errors & omissions occurred while
catculating the arrears therein are subject to

rectifications and correction. Overpayments
made, if any, shall be recovered as per rules.

Admissibility of full pension after 10
year of qualifying service in Govt.-
Clarification reg.

BSNL No0.40-33/2011-Pen (B) Date:
04.1.2012 to All Heads of Telecom circles/
Districts/Regions/Projects/Telecom
Stores/Factories and Other Administrative
Offices, Bharat Sanchar Nigam Limited.

| am directed to state that the matter of
admissibility of Pension after 10 years of quali-
fying service to the Govt. servant selected/
appointed on immediate absorption basis in
CPSU was taken up which the DOT.

2. In this regard, a copy of clarificatory
letter No. A -11013/33/2011-Abs. cell dated
28th November, 2011 received from the DoT
is attached herewhich.

Admissibility of full pension after 10
years of qualifying service in Govt.-
Clarification reg.

No0.40-33/2011-Pen(B) Date: 24-11-2011 to
Director (HR), BSNL letters

In connection with the above mentioned
subject, the following is brought to your kind
notice:

2. As per para 5.3 of Deptt. of P&PW
0.M.N0.38/37/08-P&PW dated 2.9.2008:

'In cases where Govt. servant becomes
entitled to pension on completion of 10 years
of qualifying service in accordance with rule
49 (2) of the CCS (Pension) Rules, 1972,
pension shall be paid at 50% of the emolu-
ment of average emoluments received dur-
ing the last 10 months, whichever is more
beneficial to him'.
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3. The Rule 49 (2) (b) states that:

'In the case of a Govt. servant retiring in
accordance with the provisions of these rules
before completing qualifying service of thirty-
three years, but after completing qualifying
service of ten years, the amount of pension
shall be proportionate to the amount of pen-
sion admissible under Clause (a) and in no
case the amount of pension shall be less than
Rupees. Three thousand five hundred per
mensem.'

4. Vide OM ON. 40-08/2011-Pen (T)
dated 8.7.2011, DoT has clarified, inter-alia,
that'.... any one retiring in terms of CCS Pen-
sion Rules, 1972 shall also be eligible for
pensionary benfits as per revised rule 49. The
revised rules 49 has no provision of pro-rata
pension....'

5. Rule 37 (1) of CCS Pension Rules,
1972 inter-alia, states that:

‘A govt. servant who has been permitted
to be absorbed in a service of post in or un-
der a Corporation or Company wholly or sub-
stantially owned or controlled by the Central
Govt. or....., shall be deemed to have retired
from service from the dated of such absorp-
tion and .... he shall be eligible to receive re-
tirement benefits in any, from such dated as
may be determined, in accordance which the
orders of the Central Govt. applicable to him.

6. GID (8) under Rule 26 states that:

‘A govt. servant who has been selected
for a post in Central Public Enterprise..... may
be released only after obtaining and ac-
cepting his resignation from the govt. serv-
ice... In such cases, the govt. servant con-
cerned shall be deemed to have retired
from service from the date of such resig-
nation and shall be eligible to receive all
retirement/terminal benefits as admissible
under the relevant rules applicable to him

in his parent organisation.’'

7. GID (9) under Rule 26 states that 'In
cases where govt. servants apply for posts
in the same or other departments through
proper channel and on selection, they are
asked to resign the previous posts for ad-
ministrative reasons, the benefit of past serv-
ice may, if other wish admissible under rules,
be given for purposes of fixation of pay in the
new post treating the resignation as a 'tech-
nical formality'.

8. BSNL is in the process of recruitment
at various levels. Clarification has been asked
by certain ITS officers who have completed
more than 10 years of regular service but
less than 20 years of service, that in case
they join BSNL after their selection through
the recruitment process proposed to be initi-
ated by BSNL, as to whether they will get full
pension i.e., 50% of their last month salary,
etc. in case they join BSNL after tendering
technical resignation from Govt. Service.

9. BSNL is of the view that in the above
situation, full pension is payable.

10. As such, | request the DoT to clarify
the position on the above issue which will
encourage and facilitate the joining of more
number of young ITS officers in BSNL.

Hoping for a positive response from your
end.

Admissibility of full pension after 10
years of qualifying service in
Government - clarification - regarding.

DOT No0.A-11013/33/2011-Abs. Cell Dated
28th November, 2011 to Director (HR)
(Kind attn : Shri A K Garg) Bharat Sanchar
Nigam Limited 5th Floor, Bharat Sanchar
Bhawan Janpath, New Delhi 110001

The undersigned is directed to invite a
reference to BSNL letter no. 40-33/2011-Pen-
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sion (B) dated 24th November, 2011 on the
subject noted above and to enclose a copy
of DoP&T OM No. 38/80/2008P&PW (A)(Pt.11)
dated 8th June, 2011 whereby certain
amendments to CCS (Pension) Rules, 1972
have been notified. Attention in particular is
invited to para 6 of the aforesaid notification
dated 8th June, 2011 amending rule 49 of
the CCS (Pension) Rules, 1972.

2. This issues with the approval of Addi-
tional secretary (T).

Cash authorisation for paying
computer advance to BSNL
Employees - instructions regarding

BSNL No. 1-4/2010-B dated 16-12-2011 to
All CGMs, BSNL Circles

Kindly refer this office letter of even no
dated 8-7-2011 vide which Budget Allotment
under HBA and Other Loans and Advance
(Computer Advances) was conveyed to your
office.

In this connection, decision of the com-
petent authority is hereby conveyed that due
to paucity of funds it is not feasible to make
cash authorisation under other Loans & Ad-
vance (Computer Advance) for the time be-
ing. Hence, all circles/units are requested to
encourage employees to take the loan from
banks with whom Corporate Office has
signed MOU for extended loan facilities to its
employees. Details of such MOUs are avalil-
able on intranet.

Approval of promotion policy of non-
executives of BSNL

DoT No. 1-72-2009-SNG Dated: 20-07-2009

With reference to DO Letter N0.27-7/
2008-PE-IlI dated 05.05.2009 from Shri
D.P.De, GM(Estt.), BSNL on the subject noted
above, the undersigned is directed to intimate
that as per sub clause 17 of clause 143 of
Article of Association of BSNL, the subject
matter may be dealt by BSNL Board itself. H

Letters to Administration

Framing BSNL’'s own Recognition
Rules -reg.

BSNL EU letter No. BSNLEU/200 (REGN)
28.12.2011 to Shri A.N. Rai, Director (HR),
BSNL, Bharat Sanchar Bhawan, Janpath,
New Delhi -110 001

| wish to draw your kind attention to the
subject mentioned above.

At present BSNL is following the Code
of Discipline., based on which recognition
is being given to the union. According to
Code of Discipline, only one union can be
recognized for the Non-Executive employ-
ees.

In this regard, a demand has already

been raised by some unions that BSNL
should frame it's own Recognition Rules, in

the place of Code of Discipline.

This issue was discussed in the all union
meeting, held on the eve of 5th Member-
ship Verification also. However, BSNLEU
was not able to express it's view in that
meeting, without the matter getting dis-
cussed in the Central Executive Commit-
tee meeting of the Union.

This issue was discussed in the Central
Executive Committee meeting of our union,
held at Jaipur, some time back. The meeting
unanimously resolved to request the BSNL
management to frame it's own Recognition
Rules, based on the concept of ‘proportion-
ate representation.’

Hence, | request you sir, to kindly take
early steps for framing BSNL's own Recog-
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nition Rules, based on the concept of ‘Pro-
portionate Representation.

BSNL Rules for recognition of non-
executive unions in the PSU

TF- 11l (C-5) Date- 02.01.2012 To Shri R.K.
Upadhyay Chairnlan Cum Managing
Director BSNL, New Delhi.

Presently there is no BSNL Rules for rec-
ognition of non- executive unions in the PSU.
All the verifications in the past have been done
for recognition as per aged old code of disci-
pline which is applicable only in respect of
Central Trade Unions. Majority of unions bar-
ring one or two demanded on different occa-
sions that BSNL should frame its own rules
of recognition, so that the grievances and
problems of employees scattered through out
the country are r,edressed and settled. The
corporate office has already framed such
rules for recognition in respect of Executive
Associations and unions.

It is submitted that the Recognised and
Majority union, BSNLEU, has also now re-
gquested the management vide their letter No.
BSNLEU/200 (REGN) dated 28-12-2011 for
framing BSNL’s own Recognition Rules
based on the concept of Proportionate Rep-
resentation in the Negotiation Machineries at
different levels. The NFTE BSNL is agitating
for last four years and requesting the man-
agement to evolve its own procedure and
rules for recognition of unions and extension
of minimum Trade union facilities so that the
sufferings of the staff may get due attention
and redressal.

We may also invite kind attention to pare
4.1 of BSNL letter No. BSNL/5-1/SR/2008
dated 18-12-2008. In the course of meeting
the Delhi Chief Labour Commissioner opined
that the company may frame its own Rules
in the matter. The management also ex-

pressed to consider the request during 4th
verification. However, no headway was made
as “SR Cell” could not take prior steps in this
regard.

We may also add that apart from the fact
that the “Code of Discipline” is wrongly and
illegally being applied on non- affiliated un-
ions for recognition heavy expenditures are
also incurred in verifications. The congenial
atmosphere also gets polluted affecting the
perfornlance.

We, therefore, urge upon you to very
kindly take proper steps for framing of BSNL's
own rules for recognition of unions. This is in
continuation of our letter No. TF -1/1 (F) dated
18-11-2011.

An early action is solicited

Po in respect of Regular mazdoors
regularised on or after 1st, October,
2000- case of Bihar T elecom circle

TF- 24/4 Date 02-01-2012 to General
Manager (Est) BSNL, New Delhi.

Kindly refer to our letter No. TF- 24/4
dated 8-8-2011 on the subject we have dis-
cussed the matter also. During discussions
we have mentioned that the Bihar circle has
submitted the list vide No. ST/PO/2011 dated
30-4-2011 in pursuance of corporate office
letter No. 269-5/2006- pers IV dated 30-10/
2007. A Copy of the list has already been
submitted to the concerned AGM (Pers) also.

Therefore, we request you to get the
matter resolved.

Grant of one extra BCR increment to
non- executive employees covered
under OTBP/BCR scheme.

TF- 26/3(b) Date: 04-01-2012 to Chairman
Cum Managing Director BSNL, New Delhi.

Prior to introduction of non- Executive
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Promotion Policy the OTBP, BCR and Grade
IV (10% of BCR) scheme was in force for pro-
motion of staff. Sequel to introduction of
NEPP the employees were afforded oppor-
tunity to exercise option for either of the
scheme. There are some employees who
preferred to continue in the OTBP/BCR and
Grade IV (10% BCR) scheme and have ex-
ercised option accordingly. The employees
who could not get 10% BCR were granted
by BSNL one extra increment in BCR
scheme one year prior to their retirement.
Thus the grant of one extra increment has
been part and parcel of the above scheme.
The DoT vide No. 40-12/2004- Pen (T)
dated 27-7-2009 has conveyed its approval
also for grant of pensionery benefits on the
increment because it was in lieu of grade
four promotion.

The corporate HQr while issuing orders
for NEPP has withdrawn the concession of
grant of one extra increment placing the
OTBP/BCR personnel at disadvantage Posi-
tion. We may state that in case such category
of staff would have opted for NEPP the ex-
penditures would have been similar to BCR
increment. Thus no extra expenditure is in-
volved in continuance of the increment.

Therefore, we solicit you to please get
the matter considered in real perspective so
that the extension of extra BCR increment is
restored to non- optees of NEPP.

This is in continuation of our letters No.

TF-26/6 dated 7-5-2011, 18-6-2011 and TF-
26/6 dated 4-4-2011.

Natural calamity in T amilnadu
Telecom circle.

TF- 16/9 Date 05-01-2012 to Shri R.K
Upadhyay CMD BSNL, New Delhi.

It is stated that the recent cyclone has
created havoc in Tamilnadu. The people have

lost their lives and properties both and are
suffering from untold miseries. The worst af-
fected areas are cuddalore, Pondichery and
rest places slightly less. The BSNL workers
are also very badly affected and facing worst
suffering and hardships.

We, therefore, request you to please take
very urgent action to alleviate the suffering
of the distressed employees by granting
them fincial aid, recoverable loan and GPF.

We hope for very urgent action.

TF- 4/5 Date 6-1-2012 to All Central office
bearers, All circle and District Secretaries.

At the outset please accept my New Year
greetings.

The BSNL HQr vide No. BSNL/39-2/SR/
2011 dated 5-1-2012 has issued orders for
extension of facility of informal meetings
to unions which have secured 15% votes
in last verification. The NFTE will get this
facility in all the circles except Assam, NE-
1, NE-2, Keral etc. We have demanded
Trade union facilities to all unions but the
management has extended in a different way.
We are, thus, bound to carry our alliance
partners with us.

We, therefore, request to make sure that
the representatives of alliance partners also
participate in the meeting. District Secretar-
ies should also be advised accordingly.

There is another development as
BSNLEU has written to the management
to frame its own rules for recognition on
the basis of proportionate representation.
We have also written in this respect and
HQr is pursuing sincerely for new rules. In
the mean while our persuance is continu-
ing for recognition, second union status, on
the basis of 5th verification as we have not
signed to abide by with the code of Disci-
pline. |
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RAKESH K. UPADHYAY

Chairman & Managing Director

Dated, the 1st January, 2012

Dear colleagues,

On behalf of the entire BSNL Board, [ extend my heartiest greetings to you
and your family for a Very Happy and Prosperous New Year. May the year 2012
augur well and bring cheers for your family and BSNL as a whole.

The new year begins with fresh challenges and hopes for all of us. We are
undergoing through tremendous pressures, both internal as well as external. [
hope that year 2012 will lead us to right direction and the gloon}‘\w on our
company would gradually wean away. 1 look forward to see the BSNL turning

- around in 2012 itself. There is nothing which is unachievable provided thére is
an intense feeling for the cause and strong determination to achieve the
desirable goal. Let us dedicate and commit ourselves to regain the past glory of
BSNL in the year ahead. .

I take this opportunity to extend advance greetings for the upcoming
festivals of Lohri, Makarsankranti, Pongal, Basant Panchmi and Republic Day.

With best wishes,

RK Upadhyg [ ———

jéf/ 7’/‘&0);

Another Recruitment Rule for Executives

Another R/R has been framed by BSNL Hqr for recruitment of Dy GMS, GMS and
PGM/CGMs etc. Thus two R/Rs for executives which may be challenged in court. NFTE
expects instability will Continue.

However, the same corporate Hgr Could not frame rules for recognition of union for
last eleven years.

Unions sought modification in R/RS in respect of TMS, TTAS, JAOs/JTOs but the
management has ignored these. Such indifferent approach only has created crisis in BSNL.
Is Company only for executees? | )
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BHARAT SANCHAR NIGAM LIMITED

(A GOVERNMENT OF INDIA ENTERPRISE)
SR CELL, Corporate Office

8th Floor, Bharat Sanchar Bhawan,

Harish Chander Mathur Lane,

Janpath, New Delhi-110 001

BHARAT SANCHAR NIGAM LTD.

No. BSNL/39-2/SR/2011 Dated, the 5th January, 2012
To
All CGMs, BSNL

Ref:  This office letters No. BSNL/39-2/SR/2007 dated 2nd August, 2007 &
3rd September, 2007 and No. BSNL/7-1/SR /2009 dated 18th Feb., 2009

This has reference to this office letters No. BSNL/39-2/SR/2007 dated
2nd August and 3rd September, 2007 and No. BSNL/7-1/SR/2009 dated 18th
February, 2009 advising the Circles to take certain steps so as to maintain
industrial peace in the organisation.

2. Despite issue of instructions from time to time, quite often it is brought
to the notice of Corporate office that the grievances of members of non-
recognised unions are not adequately addressed. With this in view. the non-
recognised unions have repeatedly been requesting for the facility of
addressing and redressal of issues of their members. Moreover, this issue came
up for discussion in the meeting held on 12t December, 2011 with the BSNL
Workers Alliance.
%

3. Needless to mention that the recognised representative union of non-
executives enjoys the right tc take up the issues / grievances of all non-
executive employees in BSNL. At the same time, the management has the
prerogative to consider the issues taken up by the non-recognised unions,
which in the opinion of the management are of significance, without giving a
formal reply to the non-recognised union and if felt necessary there should not
be any inhibition in meeting informally the representatives of non-recognised
unions, which secured a minimum of 15% votes in a Circle in the last
membership verification, subject to administrative exigencies,

n0
m&xe‘;‘%
(Mukesh Meena)
DGM (SR), BSNL C.O.
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Framing of Policy for allotment of staff quarters to

retired employee
BSNL No. 482-16/2007-BG dated 30-12-2011

The policy for utilisation of vacant quarters
in BSNL to Central Govt. Organisations/PSUs
was issued vide BSNL C.O. letter No. 482-16/
2007-BG (Staff Quarters) dated 26-11-08 and
amendment to this policy was issued on 1.9.11
allowing gtrs to be allotted to the employee at the
stations other than his place of posting for the
use of his family members.

There is demand from retired BSNL/DOT
Employees also for quarters for their use. There-
fore, itis suggested to amend the existing policy
so that the vacant quarters can be allotted to
retired BSNL/DoT employees for their use.

Therefore Management Committee of BSNL
Board has approved to amend the existing policy
to allow CGMs to allot the vacant staff quarters
to the retired BSNL/DoT employees.

Following may be added to the existing policy
for utilisation of vacant staff quarters in BSNL
issued vide No. 482-16/2007-BG (Staff Qrs.)
dated 26-11-2008.

i) CGMs are empowered to allot the vacant
quarters to the retired BSNL/DoT employees, if
their is no immediate (say for six months) need
of the quarters for BSNL employee or quarters
are lying vacant for the last six months.

ii) The retired BSNL/DoT employees con-
cerned shall be responsible for all the acts and /
or omissions of his family members residing in
such allotted quarter.

iii) The allotment of accommodation should
be done on the application submitted by the con-
cerned retired employee to concerned CGM along
with attested copy of PPO.

iv) The applicant has to given guarantee of

one serving BSNL/DoT employee who is not due
for retirement up to six months beyond the allot-
ment period. The guarantor shall give undertak-
ing that in case of default in payment of rent by
the applicant be shall pay the due amount or the
due amount may be recovered from his salary.

v) The accommodation can be allotted for a
maximum period of 2 years with the condition of
either side's notice of 2 months for vacation. The
minimum lock in period for occupancy shall be 6
months.

vi) The allotment of these accommodations
should be for the use of the retired BSNL/DOT
employees only and his /her immediate family
members will be allowed to stay with him/her i.e.
wife/husband, children & their spouses and par-
ents only.

vii) Vacant quarters of any type limiting to
the entitlement of the retired employee at the time
of retirement can be allotted and no sharing or
sub-letting will be allowed. All the rules, condi-
tions in FR SR Part | on this subject are applica-
ble for such allotments also.

viii) in case retired employee wants higher
category of quarter then only one step above the
entitled type of quarter can be allotted but the
rent of allotted type [i.e. higher type] of quarter
shall be payable by the allottee and other charges
also shall be payable as per that type of quarter.

ix) The allottee has to apply afresh for re-
allotment, if he proposes to occupy the same
after 2 years of initial allotment along with fresh
guarantee, if policy permits.

X) Rent for the quarters so allotted will be
same as already approved by BSNL in amend-
ment to the policy for allotment of quarters to
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family members of BSNL employee vide letter
No. 482-16/2007 - BG dt. 1-9-2011. All income
tax liabilities, other taxes, if any, applicable will
be borne by the retired employee concerned only.

xi) In case accommodation is required for
allotment for any serving BSNL employee, the
allottee has to vacate the quarters on 2 months
notice. No appeal against such notice will be en-
tertained. If the quarter is not vacated by the time,
the retired employee will be liable to pay twice
the actual market rent of such quarter without
prejudice to legal action. A clear undertaking may
be taken from the applicant that, "He will vacate
the quarter within 2 months on receipt of notice
for vacation of the quarter.”

Xii) The allottee will be bound by all the
rules and regulations which are applicable for al-
lotment of BSNL accommodation in the normal
course regarding conduct, sharing, payment of
water and electricity charges etc.

xiii) Only minimum maintenance for provid-
ing labour connected with water supply, sanita-
tion etc. will be done by BSNL and any material
replacement has to be borne by the allottee him-
self/herself. However, no addition/alteration/dam-
ages etc. will be allowed to the existing structure
by allottee. The major repair, if required, shall be
done by BSNL. Allottee shall handover quarter in
the same condition as it was handed over to him/
her and if any damage is found, the same shall
be rectified at his/her cost.

xiv) An amount equal to 3 months rent has
to be taken as Security Deposit which is refund-
able on vacation after deducting the charges/
losses, if any, payable by the retired employee.

xiv) An amount equal to 3 months rent has
to be taken as Security Deposit which is refund-
able on vacation after deducting the charges/
losses, if any, payable by the retired employee.

xv) The allottee shall pay rent of each month
in advance by 5th of each month and if it is not
paid by that date, one month notice shall be is-
sued to the allottee for vacation of the quarter. IF

the quarter is not vacated within one month after
the notice, necessary action for eviction will be
initiated by BSNL.

xvi) The amount due, if any will be recov-
ered from the security deposit of the employee
and notice of recovery, if recovery exceeds se-
curity deposit, shall be sent to the allottee, guar-
antor and DDO of guarantor. If the due amount is
not paid by allottee or guarantor within notice pe-
riod the DDO of guarantor shall be asked to re-
cover due amount from the guarantor.

XVii) GMs are empowered to in our ex-
penditure on minimum maintenance/repairs ne-
cessitated before allotment to make the quarters
livable. The expenditure which can be incurred
on such works shall be limited to 3 months rental
amount received as security deposit.

xviii) This type of allotment shall be allowed
to the retired BSNL/DoT employee only and in
case of death of the retired employee such allot-
ted quarter shall be vacated within 2 months af-
ter the death of the retired employee.

xiX) CGM shall appoint a Nodal officer for
maintaining the record of vacant quarters, receipt
and disposal of applications from retired employ-
ees for allotment of quarters, timely collection of
rent and other charges etc. A monthly report on
revenue collected on account of the renting out
vacant quarters should be sent to BW Cell of
BSNL Corporate office for compilation and fur-
nishing report on revenue generation.

xX) The necessary safeguards be provided
in the allotment letter to prevent unlawful use of
such allotted quarters and non-payment of statu-
tory dues like electricity, water bill be rental,
maintenance etc.

The copy of draft Guarantee Agreement to
be executed is enclosed for guidance purpose;
CGMs may make change in this draft as per lo-
cal bye-laws.

This policy shall be applicable for one year
from the date of issue and thereafter is shall be
reviewed by Management. |
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