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EDITORIAL

Redress the sufferings and

hardships of NEPP

Much talked Non- executive promotion
policy, NEPP, effective from 01.10.2004 has
caused sufferings as well as hardships to the
employees beyond description. The staff in
the field are so frustrated and in anguish that
they are calling it Punishment policy for non-
executive staff.

There is numerous representations to the
effect that the ACRs of the employees par-
ticularly of Regular Mazdoors and Telecom
mechanics have not been completed by the
concerned officers under whom they were
working. The number of such staff is not in
hundreds but in thousands. The officers who
were supposed to complete the ACRs are
either retired or expired. Now these staff are
being denied upgradation not due to their
mistakes and dereliction but of those who had
been supervising them. The management
has linked the NEPP upgradation with the per-
formance of the past. Again low paid officials

specially Regular Mazdoors and Telecom
mechanics are the worst victims as the offic-
ers have recorded their performance as “Av-
erage” in the ACRs. The number of such staff
is also very high. Even in one major SSA more
than 500 employees have been awarded
average entries and now these are taken as
stigma in upgradation. Such workers have
never been afforded any opportunity to de-
fend themselves against uncommunicated
average entries. Such situation don’t augur
well for the industry and may not help in mo-
tivating the staff for better contribution to the
service.

There are many negative provisions also
in NEPP in respect of Sr. TOA's/TTA's and
other cadres. In many cases in upgradation
the pay scales are lowered and recoveries
taking place. The promotion obtained by
passing the examinations etc is being con-

Contd. on page 4

All Central Trade Unions will organise strike on 28th February against
the anti-workers policy of the Govt. NFTE BSNL and BWA appeal to
BSNL Workers to partcipate in the struggle.




Pre Budget consultations- views of NFTE- BSNL

TF-6/7 Date: 27-01-2012 to Honble Minister of Finance and Expenditures Govt. of India

New Delhi.

We wish to submit that the “National Fed-
eration of Telecom Employees (BSNL)” is a
registered TU organisation and represent
more than 80 thousand non- executive em-
ployees of BSNL who are scattered through-
out the country and rendering Telecom serv-
ices even in the remotest areas. The PSU,
BSNL, has come into existence WEF 1-10-
2000 by conversion of the erstwhile Depart-
ments of Telecom and Telecom services. The
historical conversion has smoothly taken
place only after the Govt. Guaranteed Pen-
sion and job security to employees and also
committed to keep the BSNL financially vi-
able. The National Federation of Telecom
Employees BSNL ie NFTE BSNL, has played
a leading role to achieve the above three very
important commitments from the Govt. along
with other two Federations viz FNTO and
BTEF.

According to reports the Ministry of Fi-
nance is having pre budget consultations with
different groups and categories of people and
in the situation we are listing our views on
behalf of NFTE which is in existence and car-
rying experiences of almost 60 years. Pres-
ently the BSNL is deteriorating day by day
due to lack of resources and we are very
much anxious to redeem its past glory. To-
day, the giant PSU, BSNL, is running in loss.

The Telecom Industry in the country has
slowed down after finest growth for last ten
years. There has been hyper competition due
to which the urban market is almost saturated.
Now attention of all Telecom companies is
towards rural and other unsaturated areas.
The Private companies are managing their
investments through FDI and Bank loans

route and are in position to expand the mar-
kets. Contrary to this the BSNL is required to
manage with its internal resources which
have dwindled. Thus the BSNL is to meet all
its demands only from its operative income.
The other income coming to BSNL through
Reimbursement of license fee, Spectrum
charges as assured in NTP 1999, ADC as
assured in IUC, USO fund for providing so-
cial obligatory services, Bank interests on
hefty deposits are over one after the other.

Our Industry is over crowded and facing
‘falling of Tariff, Minutes of Usage, and ARPU
(Average Revenue Per User), PAT (Profit af-
ter Tax), ROCE (Return on Capital Em-
ployed)’ etc. The stagnated revenue is caus-
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ing stress, PAT is in its downward trend and
ROCE indicator is not healthy. The regula-
tory levies like License fee, Spectrum
Charges, Service tax are higher comparing
other Countries like China, Pakistan etc.
These are all common issues felt and expe-
rienced by all the Operators. BSNL has its
own specifics. We list them for your kind pe-
rusal.

Reimbursement of License Fee:

We reasonably expect that the assur-
ances given on various occasions by Govt.
should be fulfilled. We quote the relevant CAG
Report “DoT while approving a package of
measures in the form of financial relief for
the company decided that the company would
be liable to pay License fee and Spectrum
Charges in full and would also be allowed
reimbursement of losses, incurred by it on
rural telephony operations and other socially
desirable projects. The amount of reimburse-
ment was to be decided annually by DOT in
consultation with the MOF.

Reimbursement by Government on
losses incurred on rural operations for the
years 01-02 was 2300 crores and for 02-03
=2300 crores, 03-04=2300 crores, 04-05
=1765.90 crores, 05-06=582.96 crores. As
far as our knowledge goes no reimbursement
was received by BSNL after that. We hereby
request you that the reimbursement may be
approved for the entire 11th five year plan
period.

Notional Loan:

At the time of corpotarisation the Notional
loan of Rs. 7500 crore which was made as a
part of capital structure of the company had
a moratorium on repayment of the principal
and interest upto 31st march 2005. The com-
panies as well as Trade Unions have been
representing the Government for waiving off/

reduction of interest rate and withdrawal of
terms and conditions towards penal interest

The 15 instalments loan was duly paid
by BSNL- 2000 crores during 2006 and 2500
crores by 2007 and 3000 crores during 2008.
Principal was paid well in advance. Unfortu-
nately DOT is adjusting payment first on In-
terest, balance only on Principal. We appeal
to Hon' FM to reconsider the entire issue and
waive off at least interest portion of the said
loan.

3G/BWA Spectrum

BSNL has paid Rs. 18500 crore for the
allotted one block of spectrum from its de-
posits. Private operators adroitly used the tool
of loan for paying its auction dues to get spec-
trum. BSNL was forbidden to enter in the
arena of auction but levied highest bidding
price for all its service areas. The social ob-
ligatory role assigned to BSNL is not allow-
ing any commercial freedom as Private op-
erators are having.

BSNL has already taken up the case of
surrendering BWA spectrum in respect of
some circles. We shall feel thankful if the pro-
posal for reimbursement to the tune of Rs.
8500 crores due to surrender of spectrums
by BSNL is approved and payment expe-
dited.

Rs 2000 Crore in lieu of ADC:

DOT has stopped the support of Rs 2000
crore in lieu of ADC w.e.f July 2011. TRAI's
opinion is sought in this regard. We appeal
to FM for the continuation of the support for
the entire 12th Five Year plan period.

Spectrum beyond 4.4MHz

We come to know that Government is
contemplating to levy one time fee for hold-
ing spectrum beyond 4.4MHz and a charge
on excess spectrum with retrospective effect.
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We appeal to Hon'FM that BSNL should be
exempted from paying any fee for the spec-
trum it is holding beyond any limit prescribed.

Pension burden:

At the time of corpotarisation the Govt.
guaranteed to pay the pension to absorbed
employees. The BSNL entity was required to
pay only pension contribution in respect of
absorbed staff as per FR 116. Subsequently
the PSU has been burdened with the 40%
cost of pension of all retired personnel in ad-
dition to contribution levy as per FR 116. The
payment of pension has been linked with the
Taxes receipts from MTNL/BSNL contrary to
commitments of Govt. at the time of
corpotarisation.

We are appending below the gist of de-
mands to left the company from present fi-
nancial morass.

Summary of demands:

i)  Telecom should be given the status of
infrastructure.

ii) Remodeling of Tax structure as de-
manded by all Operators-BB rural con-
nections may be exempted from serv-
ice tax

iii) Tax Holiday to BSNL for 10 more years

iv) Interest paid to the Notional Rs. 7500
crores loan may be waived off

v)  Surrendered BWA spectrum fee may be
reimbursed

vi) Exemption from one time fee for hold-
ing spectrum beyond the specified limit

vii) Exempt BSNL to pay 40% cost of Pen-
sion Expenditures and realize only Pen-
sion Contribution.

viii) Pension payment be delinked with the
Taxes receipts from MTNL/BSNL as it
is Govt’s responsibility.

We request you to please consider above
views and grant packages as listed above
we also solicit you to afford an opportunity to
this Trade union organisation to express the
views in person.

Contd. fram page 1 : Edlitorial

sidered as 1st upgradation which is neither
logical nor reasonable. A complication in re-
spect of TSM’s has been created by treating
them as BSNL recruits although after regu-
larization they come within the perview of
Govt. Pension and GPF scheme. This aspect
has altogether been ignored. The NEPP has
been full of confusions and contradictions
which necessitated the corporate HQr. to is-
sue more than 100 clarifications although
basic issues referred by unions have alto-
gether been kept aside and unresolved.

There is delay in creation of NE12 scale
causing enormous sufferings to the employ-
ees as the losses occurred to senior staff can
never be compensated. The grant of one
extra increment prior to one year of retire-

ment has been withdrawn although it is part
and parcel of OTBP/BCR and duly approved
by DoT for pensionery benefits.

The BSNL management must seriously
ponder on the issues so that the sufferings
and hardships of the workers are redressed
and settled.

122 licenses of 2G of Private

operators cancelled

The Apex Court has cancelled 122 licenses
of 2G spectrum of 11 private companies. Now
licenses will be given in open under the super-
vision of CVC.

There is golden opportunity for BSNL to
capture market.

Will BSNL move fast to grab the opportu-
nity?
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Letters from Administration

Holding of LDCE for TTA under 40%
quota for the Recruitment Year-2011-
Approval thereof.

BSNL No. 250-2/2012-Pers-Ill Dated:
24.01.2012 All Heads of the Telecom
Circles Bharat Sanchar Nigam Limited.

In compliance to the Hon’ble High Court
of Kerala order dated 5.4.2011 in OP (CAT)
604/2011, the undersigned is directed to con-
vey the approval of the Competent Authority
for holding of LDCE for TTA under 40% quota
for the Recruitment Year 2011. The LDCE
for TTA for the RY-2011 shall be conducted
as per provisions laid in the Recruitment
Rules of TTA-2001. The said LDCE shall be
conducted as per the Scheme and Syllabus
prescribed vide this office letter No. 250-76/
2001-Pers-lll dated 7.10.2011. The Recruit-
ing Circles shall compute vacancies under
40% quota until 31.12.2011 including the va-
cancies of non-recruiting Circles and Main-
tenance Region Circles. 1st July 2011 shall
be the cut off date for determining the eligi-
bility conditions of the candidates. Unfilled va-
cancies of 10% Absorption quota shall also
be diverted to 40% LDCE quota as per provi-
sions laid in the RR of TTA-2001, as the proc-
ess of filling up of TTA posts under 10% quota
has concluded on 31.12.2011 as per instruc-
tions conveyed vide this office letter No. 250-
5/2009-Pers-Ill dated 28.11.2011.

2. LDCE for TTA under 40% quota for
the RY-2011 may be held after declaration of
result of LDCE for the RY -2008 in those Cir-
cles where the process of LDCE for the RY -
2008 is underway.

3. Further directions regarding conduct-
ing of LDCE for TTA for the RY -2011 shall
be issued separately by the Rectt. Branch of

BSNL CO. All Heads of the Telecom Circles
are requested to ensure that the LDCE for
RY-2011 is conducted at the earliest in view
of the Court directions. In the event of any
query with regard to determining eligibility
condition of an individual, the same may be
referred to the undersigned by Fax on No.
011-23725255.

BSNL Special Lateral Direct
Recruitment Rules-2011 of BSNL
Management Services -regarding
inter-se seniority in the recruitment
made from ITS Offices of DoT.

No. 437-101/2011-Pers.l Dated: 23rd
January, 2012 BSNL

This has reference to the BSNL Special
Lateral Direct Recruitment Rules-2011
notified vide No 437-101/2011-Pers.| dated
26th December, 2011. Para 13.3 of the said
recruitment rules reads:

“Inter-se Seniority among newly recruited
executives in their grade shall be fixed in ac-
cordance with combined weightage of edu-
cational qualification, length of relevant ex-
perience and interview performance”.

The above condition shall henceforth be
read with:

“The operation of Rule 9.12 for execu-
tives to be selected from ITS Group-A Offic-
ers in first round will be limited only to the
extent of deciding their selection. The inter-
se seniority amongst selected ITS Group-A
Officers shall be in accordance with their ex-
tant inter- se seniority as maintained by De-
partment of Telecommunications.”

2. This has the approval of the BSNL
Board.
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Forwarding of Revised Scheme of
Proficiency Test and Syllablus for
appearing in the Limited Internal
Competitive Examination (LICE) for
recruitment of Junior Hindi Translator
-reg.

No. 201-01/2012- Pers. lll Dated 27.01.2012
to All Heads of the Telecom Circles,
Bharat Sanchar Nigam Limited* (*Only
Recruiting Circles)

In partial modification to the instructions
contained in this office letter No. 201-3/2003-
Pers.lll dated 10.10.2003, 27.11.2008 and
12.01.2009, | am directed for forward here-
with a copy of revised Scheme of Proficiency
Test and Syllabus for appearing in the LICE
for recruitment of Junior Hindi Translator for
favour of further necessary action at
your.end. The revised scheme shall be ap-
plicable for the examinations to be held
henceforth.

REVISED SCHEME OF
PROFICIENCY TEST AND
SYLLABUS OF JUNIOR HINDI
TRANSLATOR EXAMINATION**

**(As per Recruitment Rules issued vide
letter No. 201-3/2003-Pers-lll dated

(A) EDUCATIONAL AND OTHER
QUALIFICATIONS TO APPEAR IN
THE LIMITED INTERNAL
COMPETITIVE EXAMINATION FOR
RECRUITMENT OF JUNIOR HINDI
TRANSLATOR.

a) Master's Degree of a recognized Uni-
versity in Hindi/English with English/
Hindi as a main subject at the degree
level, OR

b) Master’s Degree of a recognized Univer-
sity in any subject with Hindi as the Me-
dium of instruction with English as a com-
pulsory subject at degree level, OR

c) Bachelor's Degree with Hindi and Eng-
lish as main subjects or either of the two
as medium of examination and other as
a main subject plus recognized Diploma/
Certificate Course in translation from
Hindi to English and vice versa OR two
years experience of translation work from
Hindi to English and vice versa in Cen-
tral/State Government Offices, including
Government of India Undertakings.

(B) SCHEME OF PROFICIENCY TEST

i) The papers to be set in the Proficiency
Test, the maximum marks allotted to each
paper/and the duration of each paper will

10.10.2003) be as under:-
Paper Subiect Marks Duration Timings
I. Objective Type i) General Hindi 100 2 Hours 10.30 AM
ii) General English 100 To 12.30 PM
[I. Conventional -Translation- 200 2 Hours 2.00 PM
Type 4 passages of 150 words -To
each (2 each from Hindi to 4.00 PM

English &vice versa)

ii) Merit list will be drawn in respect of those
candidates who attain the following mini-
mum qualifying standard in both the pa-
pers taken together, as under:-

30% in each paper and 37% in aggrerate
for OC candidates.

20% in each Paper and 30% in aggregate
for SC/ST candidates. Contd.on page 12
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iii) Negative marking system will be adopted
in all objective type question papers of
LICE and for each wrong answer 25% of
the mark of that question should be de-
ducted.

iv) Paper-1l of Proficiency Test shall be
evaluated in respect of only those can-
didates who attain the minimum qualify-
ing standards in Paper-1

SYLLABUS OF PROFICIENCY TEST

PAPER-I

a) General Hindi :
Type)

b) General English: 100 Marks (Objective
Type)

100 Marks (Objective

The questions will be designed to test the
candidates’ understanding of the language
and correct use of words, phrases & idioms.
ability to write language correctly, precisely
and effectively.

PAPER-II

Translation :
Type)

The Paper-1l will contain four passages
fot translation of 150 words each -two pas-
sages for translation from Hindi to English
and two passages for translation from Eng-
lish to Hindi. which will test the candidates’
translation skill and their ability to write the
two languages correctly, precisely and ef-
fectively.

200 Marks (Conventional

Letters to Administration

FR 22 (1) a (1) pay fixation to
Officiating JTOs
TF- 24/2 (c) Date: 27-01-2012 to GM(Est)
BSNL, New, Delhi.

In accordance with demand of the then
recognized union-NFTE-BSNL for officiating
promotion of waitlisted JTO qualified TTA
officials in the 5th National Council, the deci-
sion was taken by BSNL CO vide letter No:
BSNL/39-2/SR/2003 dated 22nd April 2004
for local officiating promotion of JTO quali-
fied TTAs against the vacant JTO posts. The
same was implemented in all circles of BSNL
and there are nearly 2000 JTO qualified TTAs
still officiating in the post of JTO since last 7
years. As per the relevant BSNL Corporate
Office order No:5-4/2004/Pers-IV dated May
13, 2004, these officials are to officiate in the
vacant post of JTO and there is no direction
to restrict the pay under FR-35. According to
the standing judgment in the matter from High
Court of Kerala as well as CAT Eranakulam
(TA No:84/2008 and 13 other connected

cases dated 15th July 2009), pay of these
officials in Kerala circle have already fixed
under FR 22 (1) a (1) at par with regular JTOs.
The respondent in all these cases is CMD-
BSNL and as such the same is liable to be
implemented all over the country.

Unfortunately it is learnt that FR 22 (1) a
(1) pay fixation in the pay scale of JTOs was
not implemented to officiating JTOs in other
BSNL circles till date. The matter was
dragged to Principal CAT and there after in
Delhi High Court. All the Hon’ble courts have
invariably directed BSNL to implement the
direction of Eranakulam CAT in the true spirit
in all circles.

All officiating JTOs throughout the coun-
try are equally standing in the matter and as
such no difference in pay shall be maintained
between officials in Kerala circle and others.
Hence it is requested earnestly to pass nec-
essary orders to implement the direction of
Eranakulam CAT in all circles at the earliest
and avoid unnecessary complications.
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Item (IV) of section D of transfer
policy- Request for clarification.

TF- 20/1 Date: 23-01-2012 To, GM (Est)
BSNL, New Delhi, GM (Restg) BSNL, New
Delhi.

Ref.: BSNL No. 6-1/2007- Restg- 2008
dated 7-5-2008.

In item (V) of section D of transfer policy
it is incorporated that the transfer from ur-
ban to rural/ unpopular station within a cir-
cle/ SSA shall be two years.

It is reported that the non- executive
employees are transferred to rural areas but
they are not been repatriated to urban area
after completion of two years on the plea that
these are not declared tenure stations by
Circle Head. This situation is prevailing in
some circles viz Maharashtra, Gujarat,
Andhra etc causing hard ships to the staff. It
is needless to mention that such staff are dis-
placed to rural area on the basis of long stay
in advanced age. These staffs are being kept
away from the family for long period due to
which the education of children also suffers.

We hold the view that transfer from ur-
ban to rural area is of two years as Para |V of
section ‘D’of transfer policy. This is not the
intention of BSNL HQr to keep the staff per-
manently at rural areas and others remain
undisturbed.

Kindly, therefore, clarify the matter at the
earliest.

BSNL’s own rules for recognition
of non-executive union’s in BSNL.
TF-1/1 (C-5) Dated 24.01.2012 To, Director
(HR) BSNL, New Delhi

Kindly refer to our Letter No. TF-1/1(C-
5) dated 17.01.2012 under which we have
forwarded rules for recognition of unions in
Bharat Electrical Limited Haridwar. We are

enclosing a copy of judgment of writ petition
filed in the Chennai High Court directing the
management of Neyveli Lignite Corporation
how the unions should be recognised. In this
connection the paras from 22 to 23 may be
perused wherein it is clearly spelt out that
unions should be recognized till 51% work-
ers are not brought within the fold Negotiat-
ing Machineries.

We consider it proper to submit that the
BSNL has already framed rules for recogni-
tion of executive association vide No. BSNL/
31-2/SR/2009 dated 11.11.2009. There fore
there should not be hitch for framing the rules
of recognition in respect of non-executive
unions.

We, therefore request you to take appro-
priate action for evolution of rules for recog-
nition of non-executive unions in the analogy
of cases referred above.

Denial of upgradation to staff under
NEPP- Request for intervention

TF:. 26/6 Date: 23-01-2012 to GM (Est)
BSNL, New Delhi

We are receiving representations to the
effect that the staff are being denied finan-
cial upgradation on the basis of Average en-
tries recorded in the ACR’s. These Average
entries were never considered as adverse
as such employees were not afforded any
opportunity to make an appeal against them.

We also invite your kind attention to
BSNL HQr, Letter No. 27-7-2008- TE dated
20-9-2010. The contents of the letter cited
above are not being followed in the field due
to which the employees are not able to get
NEPP upgradation.

Therefore, we request you to take ap-

propriate action to issue necessary instruc-
tions for settlement of cases referred above
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Avoidable and unwarranted
expenditures causing immense
financial loss to the company in
Andaman and Nicobar circle.

TF-36/1 Date- 19-1-2012 Shri
Upadhyay, CMD, BSNL, New Delhi.

In many meetings you have expressed
deep concerns about the financial condition
of BSNL and we all shared your anxieties.
But we equally feel that the officers at the
helm of affairs in the field are not at all both-
ered about the worsening condition of PSU
and continue to incur lavish and unwarranted
expenditures. We wish to draw your kind at-
tention to the pathetic condition of Andaman
and Nicobar circle which is in loss of more
than Rs. 6 crores in year 2010-2011. It is due
to some cogent reasons.

1. There are total 16,000 working landline
Telephones and number of executives em-
ployed there are as under

GMs- 2, Dy GMs- 7, STS (DES)- 12, Dy
GM (F)- 1, CAOs- 3, AOs- 10, JAOs- 35,
SDES- 35 and JTOs- 72.

2. The number of non- executive staff is
93 and Contract Labourers- 150.

It is submitted that the strength of Execu-
tives drawn from the Engineering and Ac-
counts is more than actual requirement and
they come on tenure basis. The company is
paying these executives double HRA, Two
way Transfer Grant, 4 LTC during two years
for whole family. These expenditures can be
reduced by posting the officers as per actual
requirement. The strength of non-executive
employees is quite less but contract labour-
ers are employed due to obvious reasons.

3. According to reports the CGM has
spent Rs 5 lakhs towards civil work for his
residence quarter.

R.K.

Apart from above the circle management
is acting beyond their powers and distributing
Rs 1,000/~ in cash to some category of staff.

We understand that you will be visiting A
& N circle shortly as such it has been consid-
ered proper to bring these into your knowl-
edge for appropriate action. We are sure you
won’t mind for the reference and instead will
take remedial action.

Misdeeds, Partisan and corrupt
practices of Shri S.K. Bhandari, PGM,
TD, Ahmadabad

TF-36/3 Dated: 17.01.2012 Shri R.K.
Upadhyay CMD BSNL, New Delhi

We are enclosing herewith the case pa-
pers relating to misdeeds/corrupt and partisan
activities of above named officer. These en-
closed complaints were submitted earlier but
no concrete action has been taken against the
erratic and allegedly corrupt officer. We hold
firm view that the company cannot flourish by
keeping such officers at the helm of affairs.

We are sorry to state that inaction on the
part of BSNL Hqr. has encouraged the officer
and is acting like a Monarch we are append-
ing below some more points about his mis-
deeds and acts of corruption and leave it to
you to decide the course of action against him.

1. In the case of irregularities in imple-
mentation of ERP Project and favouring the
contractor by making irregular payments and
wilfully avoiding the recovery of excess pay-
ment from the vendor. The CVC has re-
portedly recommended major penalty pro-
ceedings against Shri S.K. Bhandari, PGM
& others. Charge sheets were issued to all
other involved officers. However, till date
no charge sheet is issued to the officer.
There appears to be clear cut favouritism
to the officer. Reportedly even after the
CVC advice, the officer got his promotion
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as PGM and posting as SSA Head. Even
the CVC ADVICE IS LEAKED TO THE OF-
FICER AND FACILITATED HIM TO
APPROCH THE COURT AGAINST ISSUE
OF CHARGE SHEET.

2. While working as Pr.GMTD.
Ahmadabad the officer has indulged in vari-
ous financial irregularities like hiring rented
premises for opening new exchanges and
CSCs without any justification, constructing
dome structure for exchanges without ten-
der, purchase of new servers ignoring the
ban imposed by BSNL Corporate Office etc.
The officer had carried out all the purchases
/ hiring of premises etc. without any financial
concurrence from the IFA. The rent offered
for the premises were almost double the pre-
vailing rates in respective area. After taking
the rented premises, these were not utilized
for years together putting the BSNL into huge
loss. Our union had taken up the matter
through CVC and the cases are under inves-
tigation by the vigilance. From reliable
sources, it is learned that, all most all the al-
legations levelled against the officer are es-
tablished during the investigation and the
reports are sent to CVO BSNL for further
necessary action.

3. At present also the officer is involved
in such malpractices/irregularities. Due to the
resistance from our union and subordinate
officers, the proposal for hiring premises for
12 CSCs and 4 Exchanges are pending. In
most of the cases, there is no justification for
opening the CSC / Exchanges. During the
year 2010, the officer had taken a Plot meas-
uring 800 sg. meter in Gandhinagar (Sector
-6) for opening new Exchange. The lease cost
of the premises is Rs.18 lakhs per annum.
For two years, BSNL had already paid 36
lakhs as lease amount, but no exchange is
opened. It is reported that the Civil Wing had
completed the foundation work before one

year, but the officer is creating hurdles to pre-
vent construction, as he want to erect a tem-
porary structure ( i.e. Dome structure made
out of fiber) instead of permanent Building.
The officer had already got erected three
such dome structure in ATD without any ten-
der or financial concurrence to a supplier. In
the Gandhinagar land lease only put the
BSNL into a loss of around Rs.40 lakhs.

4. Almost all the activities of the officer is
totally against the interest of BSNL Without any
justification or actual need, transfer of large
number of GR. C & D officials are being car-
ried out. In most of the cases, NFTE members
/ office bearers are being clearly targeted. The
reason for targeting our members is because
we oppose his irregular and corrupt practices.
He is quite furious against our union as we
have lodged complaint against him with the
CVC and during the investigation most of the
allegations clearly established against the of-
ficer. Recognized union is shutting their eyes
towards the corruption / mis-deeds of the of-
ficer for getting petty favouritism.

5. Despite opening of new exchanges /
CSCs etc., there is no improvement in the
landline sector; rather large numbers of con-
nections were surrendered. However, to hide
the falling rate of connections, the officer is
not allowing to close the surrendered con-
nections. Reportedly, around 10000 such
surrendered lines are kept pending for for-
mal closure in Ahmadabad Telecom. Dis-
trict. Files of such connections are kept in
the office of PGM itself and these numbers
are shown as working connections. Even
after contacting two to three times each
subscriber, the connections are not being
closed, and bills are being issued to the
said subscribers and due to which the
subscribers are getting quite annoyed with
the staff working in TRA units.
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Most of the activities of the officer are  ings in circle and SSA levels gifts are of-
damaging the health of BSNL. Reportedly, fered to the members of official and staff
the officer is not even responding to the di-  side both. We do not know under what rules
rectives of CGM Gujarat Circle and function-  this is being done. The circle and SSA
ing in an arbitrary way. He is also threatening ~ Heads are neither "Maharaja” nor "Raja"
subordinate officers with issue of charge sheet ~ t0 @ct on their whims and fancies. They are
/ suspension etc. and forcing them to work as ~ €XPected to follow rules.

he desires. The officer also put pressure on ~ Kindly, therefore, take appropriate action
the unions by frequent transfers and threaten-  in the matter.

ing disciplinary actions etc., so that the unions  peduction of unions Subscription
will not dare to question his mis-deeds. case of Assam Circle.

It is added that we are stake holders in TF-1/2 (C) Dated-17.01.2012 to, PGM (SR)
the company and cannot close our eyes on  BSNL, New Delhi

such state of affairs. Therefore, appropriate It is reported that the staff have exer-
action is urged for. cised their option in prescribed form for
Ho|d|ng of circle and local councils deduction of union Subscription in favour of

meeting in UP (East) and distribution NFTE BSNL. We are sorry to intimate that
of gifts the subordinate officer have not forwarded

, the forms to the concerned DDO's. This situ-
}I-II:I-:S/; S(:’)L’Dﬁ;evfggl'ho:zmz to, Director ation is prevailing at CTO Guwhati where Shri

S.C. Jain, SDE (Ad) has acted against rules.
The BSNL management is crying day in  Our circle secretary has brought this into
and day out that there is financial crisis inthe  the notice of CGM but in vain.

company and many cuts have been imposed. Kindly therefore, take appropriate action
It is stated that in almost all council meet- in the matter.

NTHATATS AT SIS B BN AG3ME B i & R |
A Ao SR 7 WIS $ 7171 A &I Jel IR Sreuge a1 el IR &
faveg ST B 1 31w far B
1. A T TS BIel | FafSd BRTHIT H R T BUA! Bl S < H qIY
2. 31 ¥, Rididbe ¥ a1 ol B0 B BRee Aficd 3 B Wk |
3. AT TN fa=dd 3 9 SIUauAve STSwRal §RT et |

Sy A R Tlen aen s

ATHTTE 7 AT ¥ Pe=f 3 e wliem & Aifew o o= & % | FURe Srafed & 73
& 7-2/2012 — $E f&A16 2.2.20 12 & JFAR I8 Wl 3e1/Hs I o7 8l ¢ |

TAUHES sedale “H—4/1 e Wit e’ A fAurig 7den vy &< ek & 3=
ST B BT 70 /— Bl Sl AP Sh gRT HIRT O Fhal & | Sl “CoRR, TIUhes
ITHTACS TeFAICR” Ai—4/ 1 ST HIfed RS, 78 faeeli—1 1000 1 BT 3791 Ui 4T |l 9o |
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Seize the Golden Opportunity —
Join the historic strike on 28-2-2012

Non-executive unions in BSNL have de-
cided to participate in the one day nation-
wide strike on 28th February, 2012 and join
the country’s working class to protest the anti-
people and pro-rich economic policies of the
UPA government at centre.

All major central trade unions including
INTUC, BMS, AITUC, CITU, HMS etc despite
their different political affiliations jointly called
upon the working people of the country to
strike work on 28-2-2012 to oppose the poli-
cies of central government so that the gov-
ernment realize the mistake and change its
policies. This strike is essentially to stop the
wrong policies of the government and not to
unseat the present government under the
leadership of Dr. Manmohan Singh.

Price rise, violation of labour laws, prob-
lems of contract labour, protection of CPSUs
and opposing the policies of privatization
through disinvestment and retrenchment via
V.R schemes are some of the issues high-
lighted for the strike on 28th February 2012.
According to information available the em-
ployees in banks, insurance, electricity, road
transport, state and central government,
postal, telecom will strike work on 28-2-2012.
Even the railway men are preparing to join
this historic strike. There is going to be a com-
plete showdown in the country on 28-2-2012.

BSNL employees face very grave chal-
lenges in the form of retrenchment and
disinvestment. These could not be defeated
by our own agitations. Unless and otherwise
the working people of our country support us
we could not defeat the evil designs of the
management. Hence we should seize this
golden opportunity provided by all central

trade unions and join the mainstream of In-
dian working people. Despite solemn prom-
ises during corporatization in 2000 for job
security and financial viability of BSNL, the
government actually acted against these
promises. The financial position of BSNL is
very bad forcing the company to avail bank
loan to meet the day to- day expenditures.
Employees are worried about their salary and
future after watching the condition of “Air In-
dia”. The management has already recom-
mended to the government of India a proposal
to reduce nearly one lac employees who
crossed the age 45 years and completed 15
years of service through VRS. It is nothing but
retrenchment. Hence we have to defeat these
policies. The strike by all of us on 15-12-2011
though highly successful did not change the
attitude of the management even a bit. That is
why it is high time we enlist the support of the
central trade unions and the working people
of our country to safeguard the interest of 3
lac employees in BSNL. Since the independ-
ence of our country in 1947 all central trade
unions have joined hands only now for the first
time due to the grave economic situation and
difficulties faced by the working people. It is
our sacred duty to make the strike on 28th
February a huge success. All employees must
be approached in time to garner their support
for this historic strike in which nearly ten crores
of workers are expected to participate.

Few months before the traders forced the
government of India to defer the decision for
permitting FDI in retail business. If the trad-
ers could succeed it is possible for working
people of India to stop the anti-people and
anti-worker policies. Join the strike enmasse
with determination.
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Interest free advance to Cyclone affected Pondicherry and
Cuddalore BSNL Employees

The BSNL HQr administration has released Rs. one crore interest free advance to
BSNL employees working at Pondicherry and Cuddalore in Tamilnadu Circle. The above
two places were badly affected by the cyclone. NFTE BSNL persued the matter vigor-
ously.

FR 22 (1) a (1) benefit to Officiating JTOs
NFTE BSNL has requested the BSNL Hqr. for extension of FR 22(1) a (1) benefit as
per Ernakulam CAT decision.
Extension of FR 22(1) a(l) benefit to all officiating JTOs Vis- a Vis writ Petition filed at
Delhi High Court by BSNL has been dismissed on 13th January, 2012.

CVC referred three major cases to CBI for criminal investigations against officials of
MTNL, BSNL and DoT involving several hundred crores: The central vigilance commis-
sion has referred three major cases to CBI for investigation against the officers of MTNL,
BSNL and DoT.

I. Irregularities in issuance of license of Internal Long distance call by DoT to a company
promoted by a Hongkong based entity.

. The CVC has also asked to CBI look into sanction of credit limits by Canara Bank,
Syndicate bank to the same company.

lll. The alleged acts of “Commission and omission” and “Criminal conspiracy on
the part of BSNL officials” in awarding of marketing and advertisement con-
tracts of the company (BSNL).

TTA 40% Quota Examination

The departmental quota examination be completed by April /May, 2012 as per BSNI
Haqr letter No. 7-2/2012-DE dt. 2.2.2012.

All Circle/District Secretaries to note please:

Validity of cheque/DD will be of 3 months from March 2012, instead of six months. No
over writing/cutting is admissible in any of the banks as per RBI guidelines.

All Circle/District Secretaries are requested to ensure timely dispatch of cheque /DD
by DDO's every month without over writings and cuttings.

TTA Books Available:

Departmental examination for promotion to TTA cadres is declared. A guide book for
TTA examination is available (Hindi version). It can be obtained by Post by sending
DD/ MO of Rs. 70/- only as below:- “Treasurer, NFTE-BSNL HQr”. C-4/1 Bangla Sahib
Road, New Delhi-1, don’t forget to give your complete address on which book is to be
dispatched.
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RkICEAR|

AT—UaSTIRgfcd YHIRTH Uifer=1l &)

qENAT Td Sifeaisii @ X &0

1.10.2004 9 YHEI, ggarad Ard—

foTU wbrae B T B 1 I HHEATRAT BT AT

TFOIaYfed TR A (TIRdd)) & BIRO
HHARAT Bl AU IR UF Bl & |
Ples A HRING HHANT FARTEN U9 &9 § 9
A-Tguiayfcd Uferic IfeRT P8 ol ¢ |

RPN YRTIErBIRY §IRT 310+ SAfE=e Bl
faRea: A 7SR vd Cefiebr™ Aebfiepl bl
Mg Y9 a8 forar T ¥ U smaeHT @

SATT B BT YTAR 9 U a1 B Dl RATb
"3 (TERST) RATeh B G BR Bl YTaeT
TE T B o Refy 98 & IR v A
FHARAT B J&aR ANEE & forv drearfad
Ta o S A |

WHENH, F AR Gy, 8T T
3 ¥ & T 9gd |y fafern & 1 97

MRAR B 38 & | I HHARI Ahel Tl Bl
T R rfEreRal &1 Musrg yust fores e
1 d1 9 qaTg< B g © 7l APl e
A gH T | I FHARAT DT IqT S D
QY & HROT & AU ST TAeTH & A B
PHROT T&l &I &1 | Yged o T3 Q. ST
P qY D ROREE J s faar &1 R a1
a9 AR fI9S: 3R TH. U9 M
AT SAIBINAT GRT AR YO H A=A
(TaRST) A= &Sl BRA & BIRU] qaiferd
yarfed 2 & B

T BN 9N =1 § 8, A U IS
TATAT. § U HHAIRAT & 681 U 91 9
At T, N Moyt § “SiRgd” <
o T ® QiR o9 g8 R¥e 9aq =199 &

SIF B U 3P SEEXUT § ST8l TSI
& g8 JATAM B B T TAT S BFHANRAT B
I I Bl 9N BR & T8 & | TIET §RIT
YT Y= ®l Y9H SMYUSIH A oAl
JAfhd T I H W | CAlpH—APHD
P ATITATS | A FABR 7D ol N TF. TG
WRER WH R Ahe Yo o= fdar T & Ry
R TH. T4 TR S &1 71T o7 | 39 oK QT
foan T B | T S 9. U U & e Ud St
T g TH A TG DI TP AT IR TISCHI]
T TS 5, Bl 4 Jal Bl SaAed 9 R
H JATT SR(PAR B T AT

TA.$ —1 2 I979H B a1 A faos &
HROT HHATRAT H I T Fifp aRssad
BEAT BT B & &fd BN WRATS & Bl Sl

Aot Ager 35 Yo Fersel FRT 28 BIEN B FHATET BT G & | TATHAS ot oA v
A de NTATeE d8d T o SHA AT oot 31 ferofer Rren 3| ara: s e vt
v Bl JF arfia 2 5 & TR A gfre R shitelt @ g ssaa Fofda
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Hepdl | GREAR A9 gR1 qui SrgHifes ud
MANP/N MR & 7 & ®U A
JagRY & T a9 qg fier aren U arfie
I & 9 1 98 o fewr T R = &
3 T gRT U < & forg 1 s o |
SITATATA G Bl THRAT & A
ST TF UREMT BT qHST HRE HHATRIT
&1 FERTRA BT T GRAREd wA a1y |
JoIc @ Jd far —fawei
TAUHETS Bl oI
Svw—6/7 fa=id 27.1.20 12 AT fa<
YA BT 3% CellhM SHATS S
TAT I8 80 TR | 3D HRRA HHATRIT
1 gfifIferE BRa & | 0 HHa <91 & fafd=
i &l § BRIRG & qAT Sl Bl SRR
JAT YSH PR &1 @ B RAAR dadiel b
IR §RT dIEUATe &6 I 88 & |
IR &1 I8 e (TRATH) 9 g e
A 9T TNl FiTh ARA TRBR - HHATRIT
Pl RGN YT TAT ABA D MRS &7 oA
Toq 1A B A1 Ig W araT fhAr o b 9%
e (SIequTen) @1 i Yaed Pl S
TEATT | ST BT CAlp| 3% TS
(TIUHETE) 31T a1 WerHl (THUACISN el
SELTH) B T F AR ¥ Swfad G
- UM, B DI GRE T NGEYATS
B 3N Sl & g fhd 9 | TIUhers
= 399 Sl YT 37aT Y o |
Y PI AT gl © b fadd waerg fafdre=
T q oI b g4 P HAeIce IR I 8

TIUHAE W 60 AU B AGHT B AEUR W
YT Y&l g HT (v foram | qanemi &
FH D BRI GGG faT—yfafes fRmae
Pl R FNRA B AR et & 5 I8
T g SUHl IRTHTSST Bl g1 Y |

REEAR SAN H F qU TP AP
fawre e gl g8 € IXY I e HEl H ¥ | U8
<o gfaedg ! o1 IR | Ie IR qui
T 3 A HUl BT S IR qer S
&3l Pl R & STaT IINIR @retl & | i wufan
AT 9T THEISTS T DT U Foh
NI fop-fIeaR o=+ & Rafa 7 81 398
S fqua dITAgAvd &I o9+ AR ®
[T §RT & BT HRAT & qAT 98 W
g T B | 39 YHR dUHUITd B dae
JMRfed $hH BRT & AR &1 gfid ST & |
JITATATS Bl 3T Al §RT YT SHH o]
(AT BT AT, TACHT 1999 & AR
WFeH drofel, Mg & AR MMeawd
TERA, HEISD A€ @< & 77 Juys
TS, ST gRIT TR NG =I19T) T & 91
TH G & 7V & |

TR SN § R SHIEST & 9201 I8 eR%
A fR1ae, A &1 e T Tavs] Ydg I
IR (31RY) BT AT R <& & | ReR =g
RIS &1 ¢ YaM @ 9 o9 (Ue)
H fiRmge ® 9o dfiea & amo= (=)
SR ® & B 1 T < AN, uifhar
3N 1 JoT H AT I, TagH dTor,
AfdT ca onfa o1fdrs B 13 W R & R
|l IgHd PR & | dUHTATA DT AU
PHicAsal & e faRke faa Tl
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TS/ BT B qTaA
Y B AT qAT JE I Sfud '
IRBR P 3+ fhU U ara) T Smeara=i
T SR HRAT TR | ool B Faferg Rard
39 PR 8-

AT P TR BRI BT STFAIGT
TRA FHI R3S ° vy fhar en {6 wan
P AT DI T FH FTorol Bl UK
A BRAT BT TAT IFD! BIAT, AHIND
groided |fed, @ WRUE o wAed |
foar—fawel o= a1ffe o ST |

BT T IRy faa &1 TS o

2001-02= ®Ud 2300 IS

2002-03= ®UAT 2300 RIS
2003—04= ®UAT 2300 IS
2004—05= ®4dT 1765.90 RIS
2005-06= ®Udl 582.96 TR

ST & SIfaRad &I &1 aoRT T8l B
TR B

BART Y © & WRedl qgadiy
AP S qYUT Bl BT G Giead
fopar S|

A A

o, '7,500/— EZAES] a% TR AlH
(FTTP F0T) DI Bfoce Igaax Bl Th [T
AR T A1 | el & GAT STl Bl Gy IR
31.3.2005 T AP <N | BT g2 9 FAR=aR
AT HRA I8 T b IRBR AT P A 37erdT
Her BN | Yel et B IRt A 919 &

FU @ 15 fbedl B P 39 YHR fban
gl

2006=2000 TRIS WY

2007=2500/- RIS HHT

2008=3,000/— BRI BT

AET B AH |\ IR e T |
Reg € 3N A G BT FARGH =6l )
Ugel oIl ¥ Pl YA H |

BART SR1Y ¢ 6 AMel TR YAGaR 8

AT =TS BT A% a1 O |

3oN/TrSeRY WagH

THATATSA 7 T ST EFRIRT A WA
FToTol BT YA T 4 18,500/ fbar
T | Sl Ry Waew & e S @
YA 9T PR fBar & | ol wwaf-l &
Hifd NTFUATST Bl $ YDHR I Moy el
AR T IfTAET el &

ATATATA 1 WA BT AT BT YA
T SIS BT BT & | T AT FHlsl BT IS
[T 8500/~ BRIS B A9 Bl fFHIG
e | B SN |

TSR b RATH TR WY1 20 0 0 FRIS

1 s 2011 A SIS 7 TERT B
YA P 9 IR X1 81 59 A W g 4
T AR TS '

AR O 7 & o NIy ¥ % TSRy
TR P! IREA I AT & GHT dF
SIRY 3 |

4.4 THUHTE OIS P GTeR WaeH

B WG g & 6 WRPR 4.4 MHz 9
31fere WaeH X Tl 9 U IR g9 fafyr
gRIRT 6 Igel B |ra & T

o o= | o Ry ¥ & drvdgEva @
T G DN |
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UeM 3l faxig IR
TR & 999 WRGR 7 SgEITa
# afwfaa eHaRal @ e g &
FTHERY ol &1 | SIUT-Tel SUHH Bl TH3TR
116 & AR dad UTH JITTH DI
WRERT TS | ST B BT SQY o |
R BB WHY YA I 99 2006 H
40 yfoerd 9e@ & @@l &1 < ¥R
eFATS U IR & SffaRkad ey
e Tar g1 |rer € el WReR qd @l
gfiagdsi &l R U U I Bl
THETTSA /SeAUUE | YT caiS] R
RISISAERIE]
BH U A PN Gl g gRgd
PR B
1) <A™ BT ShRCFIR T goll T S |
2) I HHMAT B AN B AFAR <ad el
DI G TR O | TS 78 TR B
P1 AT o & Jaa fHa1 < |
3) dIUHTHTS DI 10 TNI Bl < BeilS e
S |
4) J/ET 7500/— & ARMA AF W AN
NUGIEECIININECI IR Gl ol
5) I199 Y §T WIeH EFRIRT Bl aqAT 2 |
6) TATATS Bl 40 FRIET GIH WS 9
qaFa fpar S| 9o 399 dael UeH
AT b SR |
7) YT YA DI THATATA /STl B
RIS 9 e e fear S| ued
P TRPR B TR B |
TS UGV faxiig Hebe & ok @
T | I SUIAd GG TR AR F3 TR
¥ R ghiea &) S 6 doaega

T: T YRTPBIT Dl TS B D |
BRI I 91 Ry ¢ & 99 31 999
R 89 3fUs FHe A faaR 3@ | |

ydg= bl g
40 9RIeTd DI B T T H IR T

farrT aen

JITHTTUS T 250—2/2012 G 111 =i
24.1.2012 W4 ¥ it T Bl

AR Sed ~IRTeT, BReA D 5.4.201 1
ATIMTAR |&Tq Irferpry wadl frad
TET-2001 & AFAR 40 IR DI B
faurir aie 1 SR B Bl fgHIEH
5T 21 9% v 1 AW 3 uKE uH a9
250-76/2001—9d I &% 7.10.
2011 % 3T IS T UISAHH & ATAR
BT & 40 TR PIc B g1 31.12.
2011 9@ 9 Rfeqal & fag 8rl qon
TR P AT I (P B =€) 1.7.
2011 & B 10 YfErd dic bl srqfel
RfRT 40 URR@ @ic 9 wfe 2R 1 a9
2008 & IR B LA SIS IIeT 2Rl |

| |idbell B 2 & 6 dre & e
Pl & 7 G gY NI e | SR BN |

ATHTATA WA oiced NS 9ol 5w
2011 — SIS H Hel ST B AT
JIoaTTe gF W1 437—101/2011-9% I
fasid 20/23-1.2012

7ol 9 437-101/201 1 T 1 faA18
26.12.2011 ¥ 4= forar &1

RT 13.3 I8 A W ey
DI RSN A AT AT AT Bl T
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TAT TR § ORI TR HeiRd B |
3 ITYFd DI T TPR UG |
"GO TRUT H MG IS STHRAT T
9 9.12 Taa g9 Uichar I AHd & |
S DRSS & T B JAad & [

Jae Bl 93

ACATACS B el & AT g TG
ram
Srvw—1/1 (¥t 5) fasid 24.1.2012 fAQe®H
(1) Bl

HUAT TE B IH G AVH—1/1 (F-5)
e 17.1.2012 &1 9eY o | Nad g
IRA galfdema foifics, BRER ¥ wafera e
& AFaT & e @ gfaferft sdike sriter
B Tl g1 el forHse BRI § YHEy
o &1 9 gfaferf dere 31

FTFTATA | UF &A1 reauAse/
31-2/ TF 8MX/2009 fai®d 11.11.
2009 ¥ IIfHERAT & Fel & AFIal & 94
AT | 31 A-goaged el Bl AT
o a9m # erfieor 98 BF AR |

AT I BRIATE BN |
TFAHR Yiferdl § AdRTH ‘S)’ Bl I-SH
(IV)
Sow—20/1 fa=ias 23.1.20 12 STq (vT91)
a1 (gfe) @t

¥ — dIUUATe A& 6—1/2007
RegqaRT 2008 fadm® 7.5.2008

YRE ‘S’ D AEeA (1V) ¥ foran & &
THUHY/Afbel H WER | Y07/ AR
M A TFAHR &l 981 BT 8T | Y & e

A o & fos urieT & § wfifged eHarRal
P11 AU B ITA AT el HAT I & | I8
ReIfcr ORI, HBRTSE, 37 371f |fdbell 7 2 |
oo STraT & | o Srafy da ImHIoT & H e
H BRUT J AHEISD IR &1 Fars T8
B U | gal B fRrenm ff ynfad B Bl

BARI §¢ ¥d ¢ b TeR 3 UM & B
TRAER |1 981 BT & | BARS BRI B I8
ot 7el 21 et b I &=l 7 gt gad
HHANT DI 9T T8l fHAT ST |

R Rerfr T |
THIR Tof =18 8 & BROI TE A A &
=TI IIUSYH el
SIvw—26/6 faid 23.1.2012 37t ¥4, fAQTH
(1) Bt

TE B HERTE B BB SSF 2 1
STaRT DT ARTGR ¥ g8 o | 66 & Iy feqe,
e A DI gard T B 500 ¥ TS
HHATRA] DT THIRTE 30l B & BRI
Yrfa & afyd fear T B

TMYAT GGl | T ST folge arel
SrfereRET @ FaTig< arerar 4 B g & |
VY <30 g Afdal § N B ! B
P YR B D |
a7 dfotet ¥ 3Id €61 B9 @ BRI
THITH 9 dfea

SIuw-26/6 fasiid 23.1.20 12 ST (vT9T)
ST Bl

Y P G W R ¥ fh Mg gSraen
F T &l B & BRUT HHATRIAT Pl THSUNT
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TP H YT T8 A & | HEERAl B
Reifar Tt 371 & oY s/ A1 =7al faa <
B | T & U G 27.7.2008
A% faFTd 20.9.2010 B 9§ =@
SIEEEL

& Ol et 9o |

AT | N 95 furia aden
SIuw—24/2 =T 24.1.20 12 9291 (FHIffE)
G

O @%@l 3 a¥ieT el ST 88 © |
TR HHATRAT BT B BT & B

FUAT HRIATE BN ™ b aien =it
Bl

SIvw—36/3 fodid 24.1.2012 St QurEaTy
vigaSt, SgaTITe Bl

SITH 1 RAHR Rl Bl gall |

WY @ GE W M ' B 98 HHEMI,
FEHG qAT YT QO S N AFIRARAD
AT BT ISR TR I8 8| TIHes & aadl
PI &S qAT 3T B B T & &

HUAT THTA BRI D |
TMEGTRIYR AT H TS YR
drvw-36/1 feai®d 24.1.2012 widterl
ST Bl

YESRIGR H A FLER @ 77 AT & |

1) THeE &S 71 18 RagRE e Fgaa
for & foad w9 12 fafaferes e 6
Jarfrga faferedt & @ B

AaTg< fferes) MSH Bl /YA 4500/
Teor fafderes @1 w9 2500/ f&ar S ®

9 YPR U1 TF /AT 57,00 /— BT & IR
39 AF o feEm S 2

39 @I DI 3Afb B a1 S bl B
afs GRS T A BN e de |Afdd
A FHATS fIfics, sxell 3 Fygfaa 2|

2) yEed 9 MA@ vy 1R faam |
R AR<Td | a3 T SR BT & 1 '8 Mt
I | TAT SHPT THRIAT O § ST B |

CrETH & U AIATgR B A BRIMR B
T8 A N U AR TS AETH 7 o 7 B |

3) THUEY H ovex fUfid werm ¥ \aM
ey el Y Wi B |

&1 BRI & TSl BT A 21 & | SRR
1 I RUART w1 g qagd Srems
= el a1 o | IR aaA & Cred o SR
TEx g et B ATaE ax A B

4) B XU Bg o fh AR,
U 9§ 99 & | TH A Hriae ol © | el @
& & | 3T HPB HIfSTH Bl YR B B 11Q
fIsTelt Faee foram Tar ¥

U1 G B |

HERTE, BRIGIRU JSb, M|

AT el JAfeae™

TAUHETS (ATHTATA) Bl HBRTS URHASE
PRIBIRUT B FHT (s AT) TR 3 AR
Q% 21 ARl 2012 B Pl TH o f9aR
IS, S Bicd, 1 3.3, Hrarss § qa~
TS | 39 99 (AISgdl) Bl STEE HERTG
IRASH @® 3Tedel Bl W T JARME o DI |
A9 TATH A E & SIS B ST9IRIEI &l
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BRI gIE 10.00 o fbam |

Gresegdl q9T & YRH H Bl &N Jarirel
7 TURas (Seuete) & e weRifa
B U A AR &1 i\ & Areamdor e |
A R WA & 3feel Bl T,
ASAH, WA B IeI&T BI. T GAH Td
Rremafaa &1, e $Tel §IRT &1, 839
HerdTell IAT B, Jol, GBD IRASH Al
B TS | WG [l 11| HERTSE, &
3T fNral | geaR e sfaat
= eroer Ruffer fear|

Y& 12.00 Fo £ T A W, gerH
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