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All Central Trade Unions will organise strike on 28th February against
the anti-workers policy of the Govt. NFTE BSNL and BWA appeal to

BSNL Workers to partcipate in the struggle.

Redress the sufferings and
hardships of NEPP

Much talked Non- executive promotion
policy, NEPP, effective from 01.10.2004 has
caused sufferings as well as hardships to the
employees beyond description. The staff in
the field are so frustrated and in anguish that
they are calling it Punishment policy for non-
executive staff.

There is numerous representations to the
effect that the ACRs of the employees par-
ticularly of Regular Mazdoors and Telecom
mechanics have not been completed by the
concerned officers under whom they were
working. The number of such staff is not in
hundreds but in thousands. The officers who
were supposed to complete the ACRs are
either retired or expired. Now these staff are
being denied upgradation not due to their
mistakes and dereliction but of those who had
been supervising them. The management
has linked the NEPP upgradation with the per-
formance of the past. Again low paid officials

specially Regular Mazdoors and Telecom
mechanics are the worst victims as the offic-
ers have recorded their performance as “Av-
erage” in the ACRs. The number of such staff
is also very high. Even in one major SSA more
than 500 employees have been awarded
average entries and now these are taken as
stigma in upgradation. Such workers have
never been afforded any opportunity to de-
fend themselves against uncommunicated
average entries. Such situation don’t augur
well for the industry and may not help in mo-
tivating the staff for better contribution to the
service.

There are many negative provisions also
in NEPP in respect of Sr. TOA's/TTA's and
other cadres. In many cases in upgradation
the pay scales are lowered and recoveries
taking place. The promotion obtained by
passing the examinations etc is being con-
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Pre Budget consultations- views of NFTE- BSNL
TF-6/7 Date: 27-01-2012 to Honble Minister of Finance and Expenditures Govt. of India
New Delhi.

We wish to submit that the “National Fed-
eration of Telecom Employees (BSNL)” is a
registered TU organisation and represent
more than 80 thousand non- executive em-
ployees of BSNL who are scattered through-
out the country and rendering Telecom serv-
ices even in the remotest areas. The PSU,
BSNL, has come into existence WEF 1-10-
2000 by conversion of the erstwhile Depart-
ments of Telecom and Telecom services. The
historical conversion has smoothly taken
place only after the Govt. Guaranteed Pen-
sion and job security to employees and also
committed to keep the BSNL financially vi-
able. The National Federation of Telecom
Employees BSNL ie NFTE BSNL, has played
a leading role to achieve the above three very
important commitments from the Govt. along
with other two Federations viz FNTO and
BTEF.

According to reports the Ministry of Fi-
nance is having pre budget consultations with
different groups and categories of people and
in the situation we are listing our views on
behalf of NFTE which is in existence and car-
rying experiences of almost 60 years. Pres-
ently the BSNL is deteriorating day by day
due to lack of resources and we are very
much anxious to redeem its past glory. To-
day, the giant PSU, BSNL, is running in loss.

The Telecom Industry in the country has
slowed down after finest growth for last ten
years. There has been hyper competition due
to which the urban market is almost saturated.
Now attention of all Telecom companies is
towards rural and other unsaturated areas.
The Private companies are managing their
investments through FDI and Bank loans

route and are in position to expand the mar-
kets. Contrary to this the BSNL is required to
manage with its internal resources which
have dwindled. Thus the BSNL is to meet all
its demands only from its operative income.
The other income coming to BSNL through
Reimbursement of license fee, Spectrum
charges as assured in NTP 1999, ADC as
assured in IUC, USO fund for providing so-
cial obligatory services, Bank interests on
hefty deposits are over one after the other.

Our Industry is over crowded and facing
‘falling of Tariff, Minutes of Usage, and ARPU
(Average Revenue Per User), PAT (Profit af-
ter Tax), ROCE (Return on Capital Em-
ployed)’ etc. The stagnated revenue is caus-
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ing stress, PAT is in its downward trend and
ROCE indicator is not healthy. The regula-
tory levies like License fee, Spectrum
Charges, Service tax are higher comparing
other Countries like China, Pakistan etc.
These are all common issues felt and expe-
rienced by all the Operators. BSNL has its
own specifics. We list them for your kind pe-
rusal.

Reimbursement of License Fee:
We reasonably expect that the assur-

ances given on various occasions by Govt.
should be fulfilled. We quote the relevant CAG
Report “DoT while approving a package of
measures in the form of financial relief for
the company decided that the company would
be liable to pay License fee and Spectrum
Charges in full and would also be allowed
reimbursement of losses, incurred by it on
rural telephony operations and other socially
desirable projects. The amount of reimburse-
ment was to be decided annually by DOT in
consultation with the MOF.

Reimbursement by Government on
losses incurred on rural operations for the
years 01-02 was 2300 crores and for 02-03
=2300 crores, 03-04=2300 crores, 04-05
=1765.90 crores, 05-06=582.96 crores. As
far as our knowledge goes no reimbursement
was received by BSNL after that. We hereby
request you that the reimbursement may be
approved for the entire 11th five year plan
period.

Notional Loan:
At the time of corpotarisation the Notional

loan of Rs. 7500 crore which was made as a
part of capital structure of the company had
a moratorium on repayment of the principal
and interest upto 31st march 2005. The com-
panies as well as Trade Unions have been
representing the Government for waiving off/

reduction of interest rate and withdrawal of
terms and conditions towards penal interest

The 15 instalments loan was duly paid
by BSNL- 2000 crores during 2006 and 2500
crores by 2007 and 3000 crores during 2008.
Principal was paid well in advance. Unfortu-
nately DOT is adjusting payment first on In-
terest, balance only on Principal. We appeal
to Hon' FM to reconsider the entire issue and
waive off at least interest portion of the said
loan.

3G/BWA Spectrum
BSNL has paid Rs. 18500 crore for the

allotted one block of spectrum from its de-
posits. Private operators adroitly used the tool
of loan for paying its auction dues to get spec-
trum. BSNL was forbidden to enter in the
arena of auction but levied highest bidding
price for all its service areas. The social ob-
ligatory role assigned to BSNL is not allow-
ing any commercial freedom as Private op-
erators are having.

BSNL has already taken up the case of
surrendering BWA spectrum in respect of
some circles. We shall feel thankful if the pro-
posal for reimbursement to the tune of Rs.
8500 crores due to surrender of spectrums
by BSNL is approved and payment expe-
dited.

Rs 2000 Crore in lieu of ADC:
DOT has stopped the support of Rs 2000

crore in lieu of ADC w.e.f July 2011. TRAI’s
opinion is sought in this regard. We appeal
to FM for the continuation of the support for
the entire 12th Five Year plan period.

Spectrum beyond 4.4MHz
We come to know that Government is

contemplating to levy one time fee for hold-
ing spectrum beyond 4.4MHz and a charge
on excess spectrum with retrospective effect.
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We appeal to Hon'FM that BSNL should be
exempted from paying any fee for the spec-
trum it is holding beyond any limit prescribed.

Pension burden:
At the time of corpotarisation the Govt.

guaranteed to pay the pension to absorbed
employees. The BSNL entity was required to
pay only pension contribution in respect of
absorbed staff as per FR 116. Subsequently
the PSU has been burdened with the 40%
cost of pension of all retired personnel in ad-
dition to contribution levy as per FR 116. The
payment of pension has been linked with the
Taxes receipts from MTNL/BSNL contrary to
commitments of Govt. at the time of
corpotarisation.

We are appending below the gist of de-
mands to left the company from present fi-
nancial morass.

Summary of demands:
i) Telecom should be given the status of

infrastructure.

ii) Remodeling of Tax structure as de-
manded by all Operators-BB rural con-
nections may be exempted from serv-
ice tax

iii) Tax Holiday to BSNL for 10 more years
iv) Interest paid to the Notional Rs. 7500

crores loan may be waived off
v) Surrendered BWA spectrum fee may be

reimbursed
vi) Exemption from one time fee for hold-

ing spectrum beyond the specified limit
vii) Exempt BSNL to pay 40% cost of Pen-

sion Expenditures and realize only Pen-
sion Contribution.

viii) Pension payment be delinked with the
Taxes receipts from MTNL/BSNL as it
is Govt’s responsibility.

We request you to please consider above
views and grant packages as listed above
we also solicit you to afford an opportunity to
this Trade union organisation to express the
views in person.

Contd. from page 1 : Editorial

sidered as 1st upgradation which is neither
logical nor reasonable. A complication in re-
spect of TSM’s has been created by treating
them as BSNL recruits although after regu-
larization they come within the perview of
Govt. Pension and GPF scheme. This aspect
has altogether been ignored. The NEPP has
been full of confusions and contradictions
which necessitated the corporate HQr. to is-
sue more than 100 clarifications although
basic issues referred by unions have alto-
gether been kept aside and unresolved.

There is delay in creation of NE12 scale
causing enormous sufferings to the employ-
ees as the losses occurred to senior staff can
never be compensated. The grant of one
extra increment prior to one year of retire-

ment has been withdrawn although it is part
and parcel of OTBP/BCR and duly approved
by DoT for pensionery benefits.

The BSNL management must seriously
ponder on the issues so that the sufferings
and hardships of the workers are redressed
and settled.

122 licenses of 2G of Private
operators cancelled

The Apex Court has cancelled 122 licenses
of 2G spectrum of 11 private companies. Now
licenses will be given in open under the super-
vision of CVC.

There is golden opportunity for BSNL to
capture market.

Will BSNL move fast to grab the opportu-
nity?
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Letters from Administration
Holding of LDCE for TTA under 40%
quota for the Recruitment Year-2011-
Approval thereof.
BSNL No. 250-2/2012-Pers-III  Dated:
24.01.2012 All Heads of the Telecom
Circles Bharat Sanchar Nigam Limited.

 In compliance to the Hon’ble High Court
of Kerala order dated 5.4.2011 in OP (CAT)
604/2011, the undersigned is directed to con-
vey the approval of the Competent Authority
for holding of LDCE for TTA under 40% quota
for the Recruitment Year 2011. The LDCE
for TTA for the RY-2011 shall be conducted
as per provisions laid in the Recruitment
Rules of TTA-2001. The said LDCE shall be
conducted as per the Scheme and Syllabus
prescribed vide this office letter No. 250-76/
2001-Pers-III dated 7.10.2011. The Recruit-
ing Circles shall compute vacancies under
40% quota until 31.12.2011 including the va-
cancies of non-recruiting Circles and Main-
tenance Region Circles. 1st July 2011 shall
be the cut off date for determining the eligi-
bility conditions of the candidates. Unfilled va-
cancies of 10% Absorption quota shall also
be diverted to 40% LDCE quota as per provi-
sions laid in the RR of TTA-2001, as the proc-
ess of filling up of TTA posts under 10% quota
has concluded on 31.12.2011 as per instruc-
tions conveyed vide this office letter No. 250-
5/2009-Pers-III dated 28.11.2011.

2. LDCE for TTA under 40% quota for
the RY-2011 may be held after declaration of
result of LDCE for the RY -2008 in those Cir-
cles where the process of LDCE for the RY -
2008 is underway.

3. Further directions regarding conduct-
ing of LDCE for TTA for the RY -2011 shall
be issued separately by the Rectt. Branch of

BSNL CO. All Heads of the Telecom Circles
are requested to ensure that the LDCE for
RY-2011 is conducted at the earliest in view
of the Court directions. In the event of any
query with regard to determining eligibility
condition of an individual, the same may be
referred to the undersigned by Fax on No.
011-23725255.

BSNL Special Lateral Direct
Recruitment Rules-2011 of BSNL
Management Services -regarding
inter-se seniority in the recruitment
made from ITS Offices of DoT.
No. 437-101/2011-Pers.I Dated: 23rd
January, 2012 BSNL

This has reference to the BSNL Special
Lateral Direct Recruitment Rules-2011
notified vide No 437-101/2011-Pers.I dated
26th December, 2011. Para 13.3 of the said
recruitment rules reads:

“ Inter-se Seniority among newly recruited
executives in their grade shall be fixed in ac-
cordance with combined weightage of edu-
cational qualification, length of relevant ex-
perience and interview performance”.

The above condition shall henceforth be
read with:

“The operation of Rule 9.12 for execu-
tives to be selected from ITS Group-A Offic-
ers in first round will be limited only to the
extent of deciding their selection. The inter-
se seniority amongst selected ITS Group-A
Officers shall be in accordance with their ex-
tant inter- se seniority as maintained by De-
partment of Telecommunications.”

2. This has the approval of the BSNL
Board.
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Forwarding of Revised Scheme of
Proficiency Test and Syllablus for
appearing in the Limited Internal
Competitive Examination (LICE) for
recruitment of Junior Hindi Translator
-reg.
No. 201-01/2012- Pers. III Dated 27.01.2012
to  All Heads of the Telecom Circles,
Bharat Sanchar Nigam Limited* (*Only
Recruiting Circles)

In partial modification to the instructions
contained in this office letter No. 201-3/2003-
Pers.III dated 10.10.2003, 27.11.2008 and
12.01.2009, I am directed for forward here-
with a copy of revised Scheme of Proficiency
Test and Syllabus for appearing in the LICE
for recruitment of Junior Hindi Translator for
favour of further necessary action at
your.end. The revised scheme shall be ap-
plicable for the examinations to be held
henceforth.

REVISED SCHEME OF
PROFICIENCY TEST AND
SYLLABUS OF JUNIOR HINDI
TRANSLATOR EXAMINATION**
**(As per Recruitment Rules issued vide
letter No. 201-3/2003-Pers-III dated
10.10.2003)

(A) EDUCATIONAL AND OTHER
QUALIFICATIONS TO APPEAR IN
THE LIMITED INTERNAL
COMPETITIVE EXAMINATION FOR
RECRUITMENT OF JUNIOR HINDI
TRANSLATOR.
a) Master’s Degree of a recognized Uni-

versity in Hindi/English with English/
Hindi as a main subject at the degree
level, OR

b) Master’s Degree of a recognized Univer-
sity in any subject with Hindi as the Me-
dium of instruction with English as a com-
pulsory subject at degree level, OR

c) Bachelor’s Degree with Hindi and Eng-
lish as main subjects or either of the two
as medium of examination and other as
a main subject plus recognized Diploma/
Certificate Course in translation from
Hindi to English and vice versa OR two
years experience of translation work from
Hindi to English and vice versa in Cen-
tral/State Government Offices, including
Government of India Undertakings.

(B) SCHEME OF PROFICIENCY TEST
i) The papers to be set in the Proficiency

Test, the maximum marks allotted to each
paper/and the duration of each paper will
be as under:-

Paper Subiect Marks Duration Timings

I. Objective Type i) General Hindi 100 2 Hours 10.30 AM
ii) General English 100 To 12.30 PM

II. Conventional -Translation- 200 2 Hours 2.00 PM
Type 4 passages of 150 words -To

each (2 each from Hindi to 4.00 PM
English &vice versa)

Contd.on page 12

ii) Merit list will be drawn in respect of those
candidates who attain the following mini-
mum qualifying standard in both the pa-
pers taken together, as under:-

30% in each paper and 37% in aggrerate
for OC candidates.

20% in each Paper and 30% in aggregate
for SC/ST candidates.
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iii) Negative marking system will be adopted
in all objective type question papers of
LICE and for each wrong answer 25% of
the mark of that question should be de-
ducted.

iv) Paper-II of Proficiency Test shall be
evaluated in respect of only those can-
didates who attain the minimum qualify-
ing standards in Paper-1

SYLLABUS OF PROFICIENCY TEST
PAPER-I
a) General Hindi : 100 Marks (Objective

Type)

b) General English: 100 Marks (Objective
Type)

The questions will be designed to test the
candidates’ understanding of the language
and correct use of words, phrases & idioms.
ability to write language correctly, precisely
and effectively.

PAPER-II
Translation : 200 Marks (Conventional

Type)
The Paper-II will contain four passages

fot translation of 150 words each -two pas-
sages for translation from Hindi to English
and two passages for translation from Eng-
lish to Hindi. which will test the candidates’
translation skill and their ability to write the
two languages correctly, precisely and ef-
fectively.

Letters to Administration
FR 22 (1) a (1) pay fixation to
Officiating JTOs
TF- 24/2 (c) Date: 27-01-2012 to GM(Est)
BSNL, New, Delhi.

In accordance with demand of the then
recognized union-NFTE-BSNL for officiating
promotion of waitlisted JTO qualified TTA
officials in the 5th National Council, the deci-
sion was taken by BSNL CO vide letter No:
BSNL/39-2/SR/2003 dated 22nd April 2004
for local officiating promotion of JTO quali-
fied TTAs against the vacant JTO posts. The
same was implemented in all circles of BSNL
and there are nearly 2000 JTO qualified TTAs
still officiating in the post of JTO since last 7
years. As per the relevant BSNL Corporate
Office order No:5-4/2004/Pers-IV dated May
13, 2004, these officials are to officiate in the
vacant post of JTO and there is no direction
to restrict the pay under FR-35. According to
the standing judgment in the matter from High
Court of Kerala as well as CAT Eranakulam
(TA No:84/2008 and 13 other connected

cases dated 15th July 2009), pay of these
officials in Kerala circle have already fixed
under FR 22 (1) a (1) at par with regular JTOs.
The respondent in all these cases is CMD-
BSNL and as such the same is liable to be
implemented all over the country.

Unfortunately it is learnt that FR 22 (1) a
(1) pay fixation in the pay scale of JTOs was
not implemented to officiating JTOs in other
BSNL circles till date. The matter was
dragged to Principal CAT and there after in
Delhi High Court. All the Hon’ble courts have
invariably directed BSNL to implement the
direction of Eranakulam CAT in the true spirit
in all circles.

All officiating JTOs throughout the coun-
try are equally standing in the matter and as
such no difference in pay shall be maintained
between officials in Kerala circle and others.
Hence it is requested earnestly to pass nec-
essary orders to implement the direction of
Eranakulam CAT in all circles at the earliest
and avoid unnecessary complications.
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Item (IV) of section D of transfer
policy- Request for clarification.
TF- 20/1 Date: 23-01-2012 To, GM (Est)
BSNL, New Delhi, GM (Restg) BSNL, New
Delhi.

Ref.: BSNL No. 6-1/2007- Restg- 2008
dated 7-5-2008.

In item (IV) of section D of transfer policy
it is incorporated that the transfer from ur-
ban to rural/ unpopular station within a cir-
cle/ SSA shall be two years.

It is reported that the non- executive
employees are transferred to rural areas but
they are not been repatriated to urban area
after completion of two years on the plea that
these are not declared tenure stations by
Circle Head. This situation is prevailing in
some circles viz Maharashtra, Gujarat,
Andhra etc causing hard ships to the staff. It
is needless to mention that such staff are dis-
placed to rural area on the basis of long stay
in advanced age. These staffs are being kept
away from the family for long period due to
which the education of children also suffers.

We hold the view that transfer from ur-
ban to rural area is of two years as Para IV of
section ‘D’of transfer policy. This is not the
intention of BSNL HQr to keep the staff per-
manently at rural areas and others remain
undisturbed.

Kindly, therefore, clarify the matter at the
earliest.

BSNL’s own rules for recognition
of non-executive union’s in BSNL.
TF-1/1 (C-5) Dated 24.01.2012 To, Director
(HR) BSNL, New Delhi

Kindly refer to our Letter No. TF-1/1(C-
5) dated 17.01.2012 under which we have
forwarded rules for recognition of unions in
Bharat Electrical Limited Haridwar. We are

enclosing a copy of judgment of writ petition
filed in the Chennai High Court directing the
management of Neyveli Lignite Corporation
how the unions should be recognised. In this
connection the paras from 22 to 23 may be
perused wherein it is clearly spelt out that
unions should be recognized till 51% work-
ers are not brought within the fold Negotiat-
ing Machineries.

We consider it proper to submit that the
BSNL has already framed rules for recogni-
tion of executive association vide No. BSNL/
31-2/SR/2009 dated 11.11.2009. There fore
there should not be hitch for framing the rules
of recognition in respect of non-executive
unions.

We, therefore request you to take appro-
priate action for evolution of rules for recog-
nition of non-executive unions in the analogy
of cases referred above.

Denial of upgradation to staff under
NEPP- Request for intervention
TF:. 26/6 Date: 23-01-2012  to  GM  (Est)
BSNL, New Delhi

We are receiving representations to the
effect that the staff are being denied finan-
cial upgradation on the basis of Average en-
tries recorded in the ACR’s. These Average
entries were never considered as adverse
as such employees were not afforded any
opportunity to make an appeal against them.

We also invite your kind attention to
BSNL HQr, Letter No. 27-7-2008- TE dated
20-9-2010. The contents of the letter cited
above are not being followed in the field due
to which the employees are not able to get
NEPP upgradation.

Therefore, we request you to take ap-
propriate action to issue necessary instruc-
tions for settlement of cases referred above
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Avoidable and unwarranted
expenditures causing immense
financial loss to the company in
Andaman and Nicobar circle.
TF-36/1 Date- 19-1-2012 Shri R.K.
Upadhyay, CMD, BSNL, New Delhi.

In many meetings you have expressed
deep concerns about the financial condition
of BSNL and we all shared your anxieties.
But we equally feel that the officers at the
helm of affairs in the field are not at all both-
ered about the worsening condition of PSU
and continue to incur lavish and unwarranted
expenditures. We wish to draw your kind at-
tention to the pathetic condition of Andaman
and Nicobar circle which is in loss of more
than Rs. 6 crores in year 2010-2011. It is due
to some cogent reasons.

1. There are total 16,000 working landline
Telephones and number of executives em-
ployed there are as under

GMs- 2, Dy GMs- 7, STS (DES)- 12, Dy
GM (F)- 1, CAOs- 3, AOs- 10, JAOs- 35,
SDES- 35 and JTOs- 72.

2. The number of non- executive staff is
93 and Contract Labourers- 150.

It is submitted that the strength of Execu-
tives drawn from the Engineering and Ac-
counts is more than actual requirement and
they come on tenure basis. The company is
paying these executives double HRA, Two
way Transfer Grant, 4 LTC during two years
for whole family. These expenditures can be
reduced by posting the officers as per actual
requirement. The strength of non-executive
employees is quite less but contract labour-
ers are employed due to obvious reasons.

3. According to reports the CGM has
spent Rs 5 lakhs towards civil work for his
residence quarter.

Apart from above the circle management
is acting beyond their powers and distributing
Rs 1,000/- in cash to some category of staff.

We understand that you will be visiting A
& N circle shortly as such it has been consid-
ered proper to bring these into your knowl-
edge for appropriate action. We are sure you
won’t mind for the reference and instead will
take remedial action.

Misdeeds, Partisan and corrupt
practices of Shri S.K. Bhandari, PGM,
TD, Ahmadabad
TF-36/3 Dated: 17.01.2012 Shri R.K.
Upadhyay CMD BSNL, New Delhi

We are enclosing herewith the case pa-
pers relating to misdeeds/corrupt and partisan
activities of above named officer. These en-
closed complaints were submitted earlier but
no concrete action has been taken against the
erratic and allegedly corrupt officer. We hold
firm view that the company cannot flourish by
keeping such officers at the helm of affairs.

We are sorry to state that inaction on the
part of BSNL Hqr. has encouraged the officer
and is acting like a Monarch we are append-
ing below some more points about his mis-
deeds and acts of corruption and leave it to
you to decide the course of action against him.

1. In the case of irregularities in imple-
mentation of ERP Project and favouring the
contractor by making irregular payments and
wilfully avoiding the recovery of excess pay-
ment from the vendor. The CVC has re-
portedly recommended major penalty pro-
ceedings against Shri S.K. Bhandari, PGM
& others. Charge sheets were issued to all
other involved officers. However, till date
no charge sheet is issued to the officer.
There appears to be clear cut favouritism
to the officer. Reportedly even after the
CVC advice, the officer got his promotion
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as PGM and posting as SSA Head. Even
the CVC ADVICE IS LEAKED TO THE OF-
FICER AND FACILITATED HIM TO
APPROCH THE COURT AGAINST ISSUE
OF CHARGE SHEET.

2. While working as Pr.GMTD.
Ahmadabad the officer has indulged in vari-
ous financial irregularities like hiring rented
premises for opening new exchanges and
CSCs without any justification, constructing
dome structure for exchanges without ten-
der, purchase of new servers ignoring the
ban imposed by BSNL Corporate Office etc.
The officer had carried out all the purchases
/ hiring of premises etc. without any financial
concurrence from the IFA. The rent offered
for the premises were almost double the pre-
vailing rates in respective area. After taking
the rented premises, these were not utilized
for years together putting the BSNL into huge
loss. Our union had taken up the matter
through CVC and the cases are under inves-
tigation by the vigilance. From reliable
sources, it is learned that, all most all the al-
legations levelled against the officer are es-
tablished during the investigation and the
reports are sent to CVO BSNL for further
necessary action.

3. At present also the officer is involved
in such malpractices/irregularities. Due to the
resistance from our union and subordinate
officers, the proposal for hiring premises for
12 CSCs and 4 Exchanges are pending. In
most of the cases, there is no justification for
opening the CSC / Exchanges. During the
year 2010, the officer had taken a Plot meas-
uring 800 sq. meter in Gandhinagar (Sector
-6) for opening new Exchange. The lease cost
of the premises is Rs.18 lakhs per annum.
For two years, BSNL had already paid 36
lakhs as lease amount, but no exchange is
opened. It is reported that the Civil Wing had
completed the foundation work before one

year, but the officer is creating hurdles to pre-
vent construction, as he want to erect a tem-
porary structure ( i.e. Dome structure made
out of fiber) instead of permanent Building.
The officer had already got erected three
such dome structure in ATD without any ten-
der or financial concurrence to a supplier. In
the Gandhinagar land lease only put the
BSNL into a loss of around Rs.40 lakhs.

4. Almost all the activities of the officer is
totally against the interest of BSNL Without any
justification or actual need, transfer of large
number of GR. C & D officials are being car-
ried out. In most of the cases, NFTE members
/ office bearers are being clearly targeted. The
reason for targeting our members is because
we oppose his irregular and corrupt practices.
He is quite furious against our union as we
have lodged complaint against him with the
CVC and during the investigation most of the
allegations clearly established against the of-
ficer. Recognized union is shutting their eyes
towards the corruption / mis-deeds of the of-
ficer for getting petty favouritism.

5. Despite opening of new exchanges /
CSCs etc., there is no improvement in the
landline sector; rather large numbers of con-
nections were surrendered. However, to hide
the falling rate of connections, the officer is
not allowing to close the surrendered con-
nections. Reportedly, around 10000 such
surrendered lines are kept pending for for-
mal closure in Ahmadabad Telecom. Dis-
trict. Files of such connections are kept in
the office of PGM itself and these numbers
are shown as working connections. Even
after contacting two to three times each
subscriber, the connections are not being
closed, and bills are being issued to the
said subscribers and due to which the
subscribers are getting quite annoyed with
the staff working in TRA units.
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ings in circle and SSA levels gifts are of-
fered to the members of official and staff
side both. We do not know under what rules
this is being done. The circle and SSA
Heads are neither "Maharaja" nor "Raja"
to act on their whims and fancies. They are
expected to follow rules.

Kindly, therefore, take appropriate action
in the matter.

Deduction of unions Subscription
case of Assam Circle.
TF-1/2 (C) Dated-17.01.2012 to, PGM (SR)
BSNL, New Delhi

It is reported that the staff have exer-
cised their option in prescribed form for
deduction of union Subscription in favour of
NFTE BSNL. We are sorry to intimate that
the subordinate officer have not forwarded
the forms to the concerned DDO's. This situ-
ation is prevailing at CTO Guwhati where Shri
S.C. Jain, SDE (Ad) has acted against rules.
Our circle secretary has brought this into
the notice of CGM but in vain.

Kindly therefore, take appropriate action
in the matter.

Most of the activities of the officer are
damaging the health of BSNL. Reportedly,
the officer is not even responding to the di-
rectives of CGM Gujarat Circle and function-
ing in an arbitrary way. He is also threatening
subordinate officers with issue of charge sheet
/ suspension etc. and forcing them to work as
he desires. The officer also put pressure on
the unions by frequent transfers and threaten-
ing disciplinary actions etc., so that the unions
will not dare to question his mis-deeds.

It is added that we are stake holders in
the company and cannot close our eyes on
such state of affairs. Therefore, appropriate
action is urged for.

Holding of circle and local councils
meeting in UP (East) and distribution
of gifts
TF-6/7 (d) Dated-20.01.2012 to, Director
(HR) BSNL, New Delhi

The BSNL management is crying day in
and day out that there is financial crisis in the
company and many cuts have been imposed.

It is stated that in almost all council meet-

ch,l,u,y rFkk MhvksVh ds vfèkdkjh lhchvkbZ ds tkap ds ?ksjs esa
phQ foftysal dfe'uj us lhchvkbZ dks fuEu rhu eq[; eqíksa ij ch,l,u,y rFkk MhvksVh vfèkdkfj;ksa ds

fo:¼ tkap djus dk vkns'k fn;k gSA
1- baVjuy ykax fMLVsal dky ls lacafèkr gkaxdkax esa fLFkr ,d daiuh dks ykblsal nsus esa nks"k
2- dsujk cSad] flMhdsaV cSad }kjk mlh daiuh dks ØsfMV yhfeV~l nsus dh Lohd`frA
3- ekdsZfVax rFkk foKkiu nsus esa ch,l,u,y vfèkdkfj;ksa }kjk èkkaèkyhA

VhVh, dh foHkkxh; ijh{kk rFkk iqLrdsa
ch,l,u,y us VhVh, oxZ esa izksUufr gsrq foHkkxh; ijh{kk dh uksfVl tkjh dj nh gSA dkiksZjsV dk;kZy; ds i=

la[;k 7&2@2012 & MhbZ fnukad 2-2-2012 ds vuqlkj ;g ijh{kk vizSy@ebZ rd iw.kZ gksuh gSA
,u,QVhbZ gsMDokVZj ßlh&4@1 caxyk lkfgc jksMÞ esa foHkkxh; ijh{kk gsrq fgUnh vuqokn dh iqLrdsa

miyCèk gSA bldks 70@& dk MhMh Hkstdj Mkd }kjk eaxk;k tk ldrk gSA MhMh ßVsªtjkj] ,u,QVhbZ
ch,l,u,y gsMDokVZjÞ lh&4@1 caxyk lkfgc jksM] ubZ fnYyh&110001 dks viuk iw.kZ irk lfgr HkstsaA
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Seize the Golden Opportunity –
 Join the historic strike on 28-2-2012

 Non-executive unions in BSNL have de-
cided to participate in the one day nation-
wide strike on 28th February, 2012 and join
the country’s working class to protest the anti-
people and pro-rich economic policies of the
UPA government at centre.

All major central trade unions including
INTUC, BMS, AITUC, CITU, HMS etc despite
their different political affiliations jointly called
upon the working people of the country to
strike work on 28-2-2012 to oppose the poli-
cies of central government so that the gov-
ernment realize the mistake and change its
policies. This strike is essentially to stop the
wrong policies of the government and not to
unseat the present government under the
leadership of Dr. Manmohan Singh.

Price rise, violation of labour laws, prob-
lems of contract labour, protection of CPSUs
and opposing the policies of privatization
through disinvestment and retrenchment via
V.R schemes are some of the issues high-
lighted for the strike on 28th February 2012.
According to information available the em-
ployees in banks, insurance, electricity, road
transport, state and central government,
postal, telecom will strike work on 28-2-2012.
Even the railway men are preparing to join
this historic strike. There is going to be a com-
plete showdown in the country on 28-2-2012.

BSNL employees face very grave chal-
lenges in the form of retrenchment and
disinvestment. These could not be defeated
by our own agitations. Unless and otherwise
the working people of our country support us
we could not defeat the evil designs of the
management. Hence we should seize this
golden opportunity provided by all central

trade unions and join the mainstream of In-
dian working people. Despite solemn prom-
ises during corporatization in 2000 for job
security and financial viability of BSNL, the
government actually acted against these
promises. The financial position of BSNL is
very bad forcing the company to avail bank
loan to meet the day to- day expenditures.
Employees are worried about their salary and
future after watching the condition of “Air In-
dia”. The management has already recom-
mended to the government of India a proposal
to reduce nearly one lac employees who
crossed the age 45 years and completed 15
years of service through VRS. It is nothing but
retrenchment. Hence we have to defeat these
policies. The strike by all of us on 15-12-2011
though highly successful did not change the
attitude of the management even a bit. That is
why it is high time we enlist the support of the
central trade unions and the working people
of our country to safeguard the interest of 3
lac employees in BSNL. Since the independ-
ence of our country in 1947 all central trade
unions have joined hands only now for the first
time due to the grave economic situation and
difficulties faced by the working people. It is
our sacred duty to make the strike on 28th
February a huge success. All employees must
be approached in time to garner their support
for this historic strike in which nearly ten crores
of workers are expected to participate.

Few months before the traders forced the
government of India to defer the decision for
permitting FDI in retail business. If the trad-
ers could succeed it is possible for working
people of India to stop the anti-people and
anti-worker policies. Join the strike enmasse
with determination.
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Interest free advance to Cyclone affected Pondicherry and
Cuddalore BSNL Employees

The BSNL HQr administration has released Rs. one crore interest free advance to
BSNL employees working at Pondicherry and Cuddalore in Tamilnadu Circle. The above
two places were badly affected by the cyclone. NFTE BSNL persued the matter vigor-
ously.

FR 22 (1) a (1) benefit to Officiating JTOs
NFTE BSNL has requested the BSNL Hqr. for extension of FR 22(1) a (1) benefit as

per Ernakulam CAT decision.

Extension of FR 22(1) a(l) benefit to all officiating JTOs Vis- a Vis writ Petition filed at
Delhi High Court by BSNL has been dismissed on 13th January, 2012.

CVC referred three major cases to CBI for criminal investigations against officials of
MTNL, BSNL and DoT involving several hundred crores: The central vigilance commis-
sion has referred three major cases to CBI for investigation against the officers of MTNL,
BSNL and DoT.

I. Irregularities in issuance of license of Internal Long distance call by DoT to a company
promoted by a Hongkong based entity.

II. The CVC has also asked to CBI look into sanction of credit limits by Canara Bank,
Syndicate bank to the same company.

III. The alleged acts of “Commission and omission” and “Criminal conspiracy on
the part of BSNL officials” in awarding of marketing and advertisement con-
tracts of the company (BSNL).

TTA 40% Quota Examination
The departmental quota examination be completed by April /May, 2012 as per BSNl

Hqr letter No. 7-2/2012-DE dt. 2.2.2012.

All Circle/District Secretaries to note please:
Validity of cheque/DD will be of 3 months from March 2012, instead  of six months. No

over writing/cutting is admissible in any of the banks as per RBI guidelines.

All Circle/District Secretaries are requested to ensure timely dispatch of cheque /DD
by DDO's every month without over writings and cuttings.

TTA Books Available:
Departmental examination for promotion to TTA cadres is declared.  A guide book for

TTA examination is available  (Hindi version). It can be obtained by Post by sending
DD/ MO of Rs. 70/- only as below:- “Treasurer, NFTE-BSNL HQr”. C-4/1 BangIa Sahib
Road, New Delhi-1, don’t forget to give your complete address on which book is to be
dispatched.
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laikndh;

fy, :dkoV gks x;k gSA osSls deZPkkfj;ksa dks viuk
cpko djus dk volj Hkh izkIr ugha gks ldk D;ksafd
^vkSlr* (,ojst) fjekdZ dks lwfpr djus dk izkoèkku
ugha gSA ;g vPNh fLFkfr ugha gS vkSj ,sls esa
deZPkkfj;ksa dks csgrj ;ksxnku ds fy, izksRlkfgr
ugha fd;k tk ldrkA

,u-bZ-ih-ih- esa lhfu;j Vh-vks-,- Vh-Vh-, ,oa
vU; laoxZ ds fy, cgqr lkjh folaxfr;ka gSA osru
mUu;u ds ,sls vusd mnkgj.k gS tgka vixzsMs'ku
ds ckn osrueku de gks x;s rFkk mu deZPkkfj;ksa ds
osru ls dVksrh tkjh dj nh xbZ gSA ijh{kk }kjk
izkIr inksUufr dks izFke vixzsMs'ku eku ysuk
vrkfdZd ,oa le> ls ijs gSA Vsyhdke&esdSfud
dks ch,l,u,y esa HkÙkhZ crkdj muds th-ih-,Q- ,oa
ljdkjh isa'ku ij ladV iSnk dj fn;k x;k gS ftls
vkj-,e- cuus ij mUgsa fn;k x;k FkkA bls utj vankt
fd;k x;k gSA ,u-bZ-ih-ih- iw.kZ :i ls Hkzked ,oa my>u
Hkjh gS rHkh rks izcaèku dks ,d lkS ls mij Li"Vhdj.k
nsus iM+s gS_ gkykafd ewy eqíksa dks my>u Hkjh fLFkfr
esa ;Fkkor njfdukj dj fn;k x;kA

,u- bZ &12 osrueku dh lajpuk esa foyEc ds
dkj.k deZpkfj;ksa esa cspSuh gS D;ksafd ofj"Bre
dfeZ;ksa dks gks jgh {kfr dh HkjikbZ ugha dh tk

lHkh lsaVªy VsªM ;wfu;u laxBuksa }kjk 28 Qjojh dks gM+rky dk vkàku gSA ,u,QVhbZ ch ,l ,ulHkh lsaVªy VsªM ;wfu;u laxBuksa }kjk 28 Qjojh dks gM+rky dk vkàku gSA ,u,QVhbZ ch ,l ,ulHkh lsaVªy VsªM ;wfu;u laxBuksa }kjk 28 Qjojh dks gM+rky dk vkàku gSA ,u,QVhbZ ch ,l ,ulHkh lsaVªy VsªM ;wfu;u laxBuksa }kjk 28 Qjojh dks gM+rky dk vkàku gSA ,u,QVhbZ ch ,l ,ulHkh lsaVªy VsªM ;wfu;u laxBuksa }kjk 28 Qjojh dks gM+rky dk vkàku gSA ,u,QVhbZ ch ,l ,u
,y rFkk ch,l,u,y odZlZ ,yk;al us blesa Hkkx ysus dk fu.kZ; fy;k gSA vr% lHkh ch ,l ,u,y rFkk ch,l,u,y odZlZ ,yk;al us blesa Hkkx ysus dk fu.kZ; fy;k gSA vr% lHkh ch ,l ,u,y rFkk ch,l,u,y odZlZ ,yk;al us blesa Hkkx ysus dk fu.kZ; fy;k gSA vr% lHkh ch ,l ,u,y rFkk ch,l,u,y odZlZ ,yk;al us blesa Hkkx ysus dk fu.kZ; fy;k gSA vr% lHkh ch ,l ,u,y rFkk ch,l,u,y odZlZ ,yk;al us blesa Hkkx ysus dk fu.kZ; fy;k gSA vr% lHkh ch ,l ,u
,y deZpkfj;ksa ls vihy gS fd os ljdkj dh Jfed fojks/kh uhfr;ksa ds fo:¼ gM+rky laxfBr,y deZpkfj;ksa ls vihy gS fd os ljdkj dh Jfed fojks/kh uhfr;ksa ds fo:¼ gM+rky laxfBr,y deZpkfj;ksa ls vihy gS fd os ljdkj dh Jfed fojks/kh uhfr;ksa ds fo:¼ gM+rky laxfBr,y deZpkfj;ksa ls vihy gS fd os ljdkj dh Jfed fojks/kh uhfr;ksa ds fo:¼ gM+rky laxfBr,y deZpkfj;ksa ls vihy gS fd os ljdkj dh Jfed fojks/kh uhfr;ksa ds fo:¼ gM+rky laxfBr

1-10-2004 ls izHkkoh] cgqpfpZr ukWu&
,DthD;wfVo inksUufr uhfr (,ubZihih) ds dkj.k
deZPkkfj;ksa dks vo.kZuh; ijs'kkuh ,oa dfBukb;ka gSaA
QhYM esa dk;Zjr deZpkjh fujk'kk ,oa {kksHk esa bls
ukWu&,DthD;wfVo ifu'kesaV ikWfylh dgus yxs gSaA

fu;a=h inkfèkdkjh }kjk vius vfèkuLFk dfeZ;ksa
fo'ks"kr% fu;fer etnwj ,oa Vsyhdke esdSfudksa dk
xksiuh; izi= ugha fy[kk x;k gS ,sls vkosnuksa dh
Hkjekj gks jgh gSA osSls deZpkjh lSadM+ksa ugha gtkjksa esa
gSaA ftu vfèkdkfj;ksa dks xksiuh; izi= fy[kuk Fkk
;k rks os lsokfuo`Ùk gks pqds gSa vFkok mudk fuèku
gks pqdk gSA oSls deZPkkfj;ksa dks osru mUu;u muds
nks"k ds dkj.k ugha vfirq muds i;Zos{kd ds nks"k ds
dkj.k ugha gks jgk gSA izcaèku us ,u-bZ-ih-ih- mUu;u
dks iwoZ ds ijQkjesal ls tksM+ fn;k gSA fQj vYi
osru Hkksxh deZpkjh fo'ks"kr% vkj ,e- ,oa Vsyhdke
esdSfud vfèkdkfj;ksa }kjk xksiuh; izi= esa vkSlr
(,ojst) eUrO; ntZ djus ds dkj.k lokZfèkd
izrkfM+r gks jgs gSaA

,sls deZpkjh Hkkjh la[;k esa gSa] elyu ,d cM+s
,l-,l-,- esa ,sls deZPkkfj;ksa dh la[;k ikap lkS ls
vfèkd gS] ftuds xksiuh; izi= esa ßvkSlrÞ ntZ
fd;k x;k gS vkSj vc ;g fjekdZ osru mUu;u ds

ukWu&,DthD;wfVo izeks'ku ikWfylh dh
ijs'kkfu;ksa ,oa tfVyrkvksa dks nwj djks
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ldrhA nwjlapkj foHkkx }kjk iw.kZ vuqeksfnu ,oa
vks-Vh-ch-ih@ch-lh-vkj dk fgLlk ds :i es a
lsokfuo`fÙk ds ,d o"kZ iwoZ feyus okyk ,d okf"kZd
c<ksÙkjh ds fu;e dks can dj fn;k x;k ftl ij Mh
vks Vh }kjk isa'ku nsus ds fy, Hkh vuqeksfnr FkkA

ch,l,u,y izc aèku dk s xaHkhjrk ls bu
dfBukb;ksa ,oa ijs'kkfu;ksa dks le> djds deZpkfj;ksa
dh leL;kvksa dk lek/kku lqfuf'pr djuk pkfg,A

ctV ds iwoZ fopkj &foe'kZ
,u,QVhbZ dk lq>ko

Vh,Q&6@7 fnukad 27-1-2012 ekuuh; foÙk
ea=h] Hkkjr ljdkj] ubZ fnYyh

us'kuy QsMjs'ku vkWQ Vsyhdke bEiykbZt
ch,l,u,y ,d iathd`r VsªM ;wfu;u laxBu gSa
rFkk ;g 80 gtkj ls vfèkd dk;Zjr deZpkfj;ksa
dk izfrfufèkRo djrk gSA ,sls deZpkjh ns'k ds fofHkUu
nqxZe {ks=ksa esa dk;Zjr gSa rFkk turk dks nwjlapkj
lsok iznku djrs gSaA iwoZ ds nwjlapkj lsokvksa ds
fuxehdj.k }kjk ch,l,u,y dh LFkkiuk gqbZ gSA
foHkkx dk ;g dUolZu (ifjorZu) bl fy, lqxerk
ls laHko gqvk D;ksafd Hkkjr ljdkj us deZpkfj;ksa
dks ljdkjh isa'ku rFkk ukSdjh dh xkjaVh nh Fkh
rFkk lkFk  gh lkFk ;g Hkh oknk fd;k Fkk fd og
fuxe (ch,l,u,y) dh vkfFkZd lqn`<+rk dks cuk,
j[ksxkA us'kuy QsMjs'ku Vsyhdke vkWQ bEiykbZt
(,u,QVhbZ) vU; nks egkla?kksa (,Q,uVhvks rFkk
chVhbZ,Q) ds lg;ksx ls ljdkj ls mi;qZDr rhu
okns& isa'ku] ukSdjh dh lqj{kk rFkk ch,l,u,y
dh vkfFkZd thou {kerk izkIr fd;s FksA ,u,QVhbZ
us blesa vxz.kh Hkwfedk vnk dh FkhA

la?k dks Kkr gqvk gS fd foÙk ea=ky; fofHkUu
oxks± ls ctV ds iwoZ dk dUlyVs'ku dj jgk gSA

,u,QVhbZ Hkh 60 o"kks± ds vuqHko ds vkèkkj ij
viuk i{k j[kus dk fu.kZ; fy;k gSA lalkèkuksa dh
deh ds dkj.k ch,l,u,y fnu&izfrfnu fxjkoV
dh vksj vxzlfjr gSA gekjh vfHkyk"kk gS fd ;g
fuxe iqu% viuh ijkdk"Bk dh izkfIr djsA

nwjlapkj m|ksx esa nl o"kks ± rd vR;fèkd
fodkl rFkk o`f¼ gqbZ gSa ijarq vc ;g eanh esa gSA ;g
rhozre izfrLi¼kZ dk ifj.kke gSA 'kgjh cktkj iw.kZ
gSA vc lHkh daifu;ksa dk è;ku xzkeh.k rFkk mu
{ks=ksa dh vksj gS tgka cktkj [kkyh gSA futh daifu;ka
viuk fuos'k ,QMhvkbZ rFkk cSadksa ls izkIr ½.kksa
}kjk fodkl&foLrkj djus dh fLFkfr esa gSA blds
Bhd foijhr ch,l,u,y dks vius vkarfjd
lalkèkuksa }kjk gh fodkl djuk gS rFkk og Hkh
fldqM+ x;k gSA bl izdkj ch,l,u,y dks dsoy
vkijsfVo bade }kjk gh ekaxksa dh iwfrZ djuk gSA
ch,l,u,y dks vU; Jksrksa }kjk izkIr bade tek
(ykbZlsal dh okilh] ,uVhih 1999 ds vuqlkj
LisDVªe pktsZt] vk;wlh ds vuqlkj vk'oLr
,Mhlh] lkekftd lsok,a nsus ds fy, ;w,lvks
QaM] tek èkujkf'k ij vftZr C;kt) ,d ds ckn
,d [kRe gks x, gSaA

gekjs m|ksx esa Hkkjh tekoM+k gS rFkk ;g VSfjQ
esa fxjkoV] ;wlst dk feuV~l rFkk ,ojst jsosU;w ij
;wtj (vj;w) dk lkeuk dj jgk gSA fLFkj jsosU;w
fparktud gSA VSDl Hkqxrku ds i'pkr ykHk (iSV)
es a fxjkoV gS rFkk dSfiVy dh okilh (jkslh)
mRlkgoèkZd ugha gSA vU; ns'kksa phu] ikfdLrku
vkfn dh rqyuk esa ykblsal Qhl] LisDVªe pktsZt]
lfoZl VSDl vkfn vfèkd gSA ;s ,sls eqís gSa ftudk
lHkh vuqHko djrs gS aA ch,l,u,y dh viuh
dfBukb;ka gSa ftudh fyfLVax fuEuor gSA
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ykblsal Qhl dh okilh
la?k dh lksp rFkk ;g vk'kk mfpr gS fd

ljdkj dks vius fd, x, oknksa rFkk vk'okluksa
dk vknj djuk pkfg,A lh,th dh lacafèkr fjiksVZ
bl izdkj gS%&

ßch,l,u,y dks foÙkh; lgk;rk dk vuqeksnu
djrs le; MhvksVh us fu.kZ; fd;k Fkk fd daiuh
dks ykblsal Qhl rFkk LisDVªe pktsZt dk iw.kZr%
Hkqxrku djuk gksxk rFkk mldh gkfu;ksa] lkekftd
izkstsDV~l lfgr] dh HkjikbZ foÙk ea=ky; ls
fopkj&foe'kZ djds okf"kZd dh tk,xhA

gkfu;ksa dh okilh fuEuor dh xbZ Fkh
2001&02¾ :i;k 2300 djksM+
2002&03¾ :i;k 2300 djksM+
2003&04¾ :i;k 2300 djksM
2004&05¾ :i;k 1765-90 djksM+
2005&06¾ :i;k 582-96 djksM+
mi;qZDr ds vfrfjDr gkfu dh okilh ugha dh

xbZ gSA
gekjk vuqjk sèk gS fd X;kjgoh a iapo"kh Z;

;kstukdky ds laiw.kZ gkfu dk Hkqxrku lqfuf'pr
fd;k tk;A

uks'kuy yksu
:- 7]500@& djk sM+ ds uk s'kuy yksu

(dkYifud ½.k) dks dSfiVy LVªDpj dk ,d Hkkx
cuk;k x;k FkkA ewy èku rFkk C;kt dh okilh ij
31-3-2005 rd jksd FkhA dEiuh rFkk la?k fujUrj
ekax djrs jgs gSa fd ljdkj C;kt dks ekQ vFkok
dVkSrh djsaA iSuy C;kt dh 'krs± Hkh okil gksA

½.k ds 15 fd'rksa dk Hkqxrku bl izdkj fd;k
gSA

2006¾2000 djksM+ :i;k

2007¾2500@& djksM+ :i;k
2008¾3]000@& djksM+ :i;k
ewyèku dk Hkqxrku le; ij fd;k x;k gSA

ijUrq Mh vks Vh Hkqxrku dk lek;kstu C;kt ij
igys rFkk 'ks"k dks ewyèku esaA

gekjk vuqjksèk gS fd ekeys ij iqufoZpkj gks
rFkk C;kt dks ekQ fd;k tk;A

3th@chMCY;w, LisDVªe
ch,l,u,y us vius tek èkujkf'k ls LisDVªe

pktsZt dk Hkqxrku ,d eq'r 18]500@& fd;k
gSA futh dEifu;ksa us LisDVªe dh uhykeh dher dk
Hkqxrku ½.k ysdj fd;k gSA futh dEifu;ksa dh
Hkkafr ch,l,u,y dks bl izdkj dh okf.kT; rFkk
O;kikj dh vktknh ugha gSA

ch,l,u,y us LisDVªe dh okilh dk izLrko
o MhvksVh dks fd;k gSA la?k vkidh d`rK gksxk ;fn
:i;k 8500@& djksM+ dh okilh dk vuqeksnu
'kh?kzrk ls gks tk;A

,Mhlh ds LFkku ij :i;k 2000 djksM+
1 tqykbZ 2011 ls MhvksVh us ,Mhlh ds

Hkqxrku dks can dj fn;k gSA bl fo"k; ij Vªk; ls
jk; ekaxh xbZ gSA

gekjk foÙk ea=h ls vuqjksèk gS fd ,Mhlh dh
lgk;rk dks ckjgoh iapo"khZ; ;kstuk ds le; rd
tkjh j[ksaA

4-4 ,e,e,p tsM+ ds ckgj LisDVªe
gesa Kkr gqvk gS fd ljdkj 4-4 MHz ls

vfèkd LisDVªe j[kus okyksa ls ,d ckj iwoZ frfFk ls
èkujkf'k dh olwyh dks lksp jgh gSA

foÙk ea=h ls vuqjksèk gS fd ch,l,u,y dks
blls eqDr djsaA
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isa'ku dk foÙkh; Hkkj
fuxehdj.k ds le; ljdkj us ch,l,u,y

esa lfEefyr deZPkkfj;ks a ds is a'ku Hkqxrku dh
ftEesnkjh yh FkhA ch,l,u,y miØe dks ,Qvkj
116 ds vuqlkj dsoy is a'ku ;k sxnku dks
ljdkjh [ktkus es tek djus dk vkns'k FkkA
ijUrq dqN le; i'pkr~ vFkkZr o"kZ 2006 esa
40 izfr'kr is a'ku ds [kpks ± dk foÙkh; Hkkj
ch,l,u,y isa'ku ;ksxnku ds vfrfjDr Fkksi
fn;k x;k gSA lkFk gh lkFk ljdkj iwoZ dh
izfrc¼rkvksa dks R;kxrs gq, isa'ku Hkqxrku dks
,eVh,u,y@ch,l,u,y ls izkIr VSDlst èkujkf'k
ls tksM+ fn;k gSA

ge viuh ekaxksa dks laf{kIr esa fuEuor izLrqr
djrs gSA

1) Vsyhdke dks bUÝkLVªDpj dk ntkZ fn;k tk;A
2) lHkh dEifu;ksa dh ekax ds vuqlkj VSDl <k¡pk

dks iqu% cuk;k tk;A czkM cSUM ljy dusD'ku
dks lfoZl VSDl ls eqDr fd;k tk;A

3) ch,l,u,y dks 10 o"kks± dk VSDl gkWyhMs fn;k
tk;A

4) :i;k 7500@& ds uks'kuy yksu ij C;kt
Hkqxrku dh jkf'k dks ekQ fd;k tk;A

5) okil fd, gq, LisDVªe èkujkf'k dh okilh gksA
6) ch,l,u,y dks 40 izfr'kr isa'ku [kpsZ ls

eqDr fd;k tk;A rFkk blls dsoy isa'ku
;ksxnku fd;k tk;A

7) isa'ku Hkqxrku dks ,eVh,u,y@ch,l,u,y ds
VSDlst ls ugha lEcafèkr fd;k tk;A isa'ku
Hkqxrku ljdkj dh ftEesnkjh gSA
vkt ch,l,u,y foÙkh; ladV ls xqtj jgk

gSA vr% mi;qZDr lq>koksa ij ekuuh; ea=h xEHkhjrk
ls fopkj lqfuf'pr djsa ftlls fd ch,l,u,y

iqu% viuh ijkdk"Bk dks izkIr dj ldsA
gekjk ;g Hkh vuqjksèk gS fd la?k dks le; ns

ftlls ge vkids le{k vius fopkj j[k ldsaA

izcaèku dks i=
40 izfr'kr dksVs dh VhVh, oxZ esa izksUufr gsrq
foHkkxh; ijh{kk
ch,l,u,y la[;k 250&2@2012  ilZ III fnukad
24-1-2012 lHkh lh th ,e~l dks

ekuuh; mPp U;k;ky;] dsjy ds 5-4-2011
vkn s'k ku qlkj l{ke vfèkdkjh Hkrh Z  fu;e
VhVh,&2001 ds vuqlkj 40 izfr'kr dksVs dh
foHkkxh; ijh{kk dks vk;ksftr djus dk vuqeksnu
fd;k gSA ;g ,y Mh lh bZ ijh{kk i= la[;k
250&76@2001&ilZ III fnuk ad 7-10-
2011 esa of.kZr ;kstuk rFkk ikB;Øe ds vuqlkj
gksxh ;g 40 izfr'kr dksVs dh ijh{kk 31-12-
2011 rd  dh fjfDr;ksa ds fy, gksxh rFkk
vH;kfFkZ;ksa dh vgZrk 'krsZ (dV vkQ MsV) 1-7-
2011 dh gksaxhA 10 izfr'kr dksVs dh viwfrZ
fjfDr;ksa 40 izfr'kr dksVs esa 'kkfey gksaxhA o"kZ
2008 dh ijh{kk ds i'pkr~ mi;qZDr ijh{kk gksxhA

lHkh lfdZyksa dks funsZ'k gS fd dksVs ds vkns'k
dks è;ku esa j[krs gq, ijh{kk 'kh?kzrk ls vk;ksftr djasA

ch,l,u,y Lis'ky ySVªy lhèks HkrhZ fu;e
2011 & MhvksVh esa HkrhZ vkbZVh,l dh T;s"Brk
ch,l,u,y i= la[;k 437&101@2011&ilZ I

fnukad 20@23&1-2012
HkrhZ fu;e 437&101@2011 ilZ I fnukad

26-12-2011 esa fuEu fy[kk gSA
 iSjk 13-3 ÞxzsM esa uohu HkrhZ bDthD;qfVo

dh T;s"Brk la;qDr 'kSf{kd ;ksX;rk vuqHko dk le;
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rFkk lk{kkRdkj esa ijQkjesalÞ ij fuèkkZfjr gksxkA
vc mi;qZDr dks bl izdkj i<+sA
ÞizFke pj.k esa p;fur vkbZVh,l vfèkdkfj;ksa ij

fu;e 9-12 dsoy p;u izfØ;k rd lhfer jgsxkA
mudh lhfu;fjVh MhvksVh ds le; dh ;Fkkor jgsxhAÞ

izcaèku dks i=
ch,l,u,y dk la?kksa ds ekU;rk gsrq viuk
fu;e
Vh,Q&1@1 (lh 5) fnukad 24-1-2012 funs'kd
(dkfeZd) dks

d`i;k la?k ds i= la[;k Vh,Q&1@1 (lh&5)
fnukad 17-1-2012 dk lanHkZ ysA ftlds }kjk
Hkkjr bysfDVªdy fyfeVsM] gfj}kj esa izpfyr la?kksa
ds ekU;rk ds fu;e dh izfrfyfi dkiksZjsV dk;kZy;
dks Hksth gSA usosyh fyXukbV dkiksZjs'ku esa izHkkoh
fu;e dh Hkh izfrfyfi layXu gSA

ch,l,u,y us i= la[;k ch,l,u,y@
31&2@ ,l vkj@2009 fnukad 11-11-
2009 esa vfèkdkfj;ksa dh la?kksa ds ekU;rk ds fu;e
cuk, gSaA vr% ukWu&bDthD;qfVo la?kksa dh ekU;rk
fu;e cukus esa vfuPNk ugha gksuh pkfg,A

d`i;k mfpr dk;ZOkkgh djsaA

VªkUlQj ikWfylh esa lsD'ku ^Mh* dk vk;Ve
(IV)
Vh,Q&20@1 fnukad 23-1-2012 th,e (LFkkiuk)
rFkk (iquxZBu) dks

lanHkZ%& ch,l,u,y la[;k 6&1@2007
fjLVªDpfjax 2008 fnukad 7-5-2008

lsD'ku ^Mh* ds vkbZVe (IV) esa fy[kk gS fd
,l,l,@lfdZyksa esa 'kgj ls xzkeh.k@vuikiqyj
LVs'ku esa VªkUlQj nks o"kks± dk gksxkA la?k ds laKku

esa vk;k gS fd xzkeh.k {ks=ksa esa izfrfu;qDr deZpkfj;ksa
dks nks o"kks± ds i'pkr~ okil ugha fd;k tkrk gSA ;g
fLFkfr xqtjkr] egkjk"Vª] vkUèkz vkfn lfdZyksa esa gSA
,sls T;s"B deZPkkfj;ksa dks ßLVsÞ ds vuqlkj VªkUlQj
fd;k tkrk gSA yEch vofèk rd xzkeh.k {ks= esa jgus
ds dkj.k os lkekftd ftEesnkfj;ksa dk fuokZg ugha
dj ikrsA cPpksa dh f'k{kk Hkh izHkkfor gksrh gSA

gekjk n`<+ er gS fd 'kgj ls xzkeh.k {ks= dk
VªkUlQj nks o"kks± dk gSA dkiksZjsV dk;kZy; dk ;g
fu.kZ; ugha gks ldrk fd xzkeh.k {ks=ksa esa izfrfu;qDr
deZpkjh dks okil ugha fd;k tk,xkA

d`i;k fLFkfr Li"V djsaA

,lhvkj iw.kZ ugha gksus ds dkj.k ,ubZ ih ih ds
vUrxZr vixzsMs'ku ugha
Vh,Q&26@6 fnukad 23-1-2012 Jh jk;] funs'kd
(dkfeZd) dks

la?k dh egkjk"Vª dh dk;Zdkfj.kh cSBd 21
tuojh dks ukxiqj esa gqbZ FkhA la?k ds jk"Vªh; vè;{k]
lkFkh bLyke dks crk;k x;k fd 500 ls vfèkd
deZpkfj;ksa dks ,lhvkj,l viw.kZ gksus ds dkj.k
izksUufr ls oafpr fd;k x;k gSA

xksiuh; i=koyh esa viuh vk[;k fy[kus okys
vfèkdkfj;ksa dh lsokfuo`Ùk vFkok e`R;q gks pqdh gSA
,slh n'kk vU; lfdZyksa esa Hkh gks ldrh gSA

d`i;k mfpr dk;Zokgh djsa ftlls fd deZpkfj;ksa
dh izksUufr gks ldsA

pfj= iaftdk esa vkSlr ntZ gksus ds dkj.k
izeks'ku ls oafpr
Vh,Q&26@6 fnukad 23-1-2012 th,e (LFkkiuk)
ch,l,u,y dks

la?k ds laKku esa vk;k gS fd xksiuh; i=koyh
esa vkSlr ntZ gksus ds dkj.k deZpkfj;ksa dks ,ubZihih
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Ldhe esa izksUufr ugha fey jgh gSA deZpkfj;ksa dks
fLFkfr Li"V djus ds fy, volj Hkh ugha fn;k tk
jgk gSA ch,l,u,u ds i= la[;k 27-7-2008
VhbZ fnukad 20-9-2010 dks Hkh vuns[kk fd;k
tk jgk gSA

d`i;k mfpr dk;Zokgh djsa ftlls fd deZpkfj;ksa
ds izksUufr fey ldsA

LVsuksxzkQj ls ih, dh foHkkxh; ijh{kk
Vh,Q&24@2 fnukad 24-1-2012 funs'kd (dkfeZd)
dks

foxr dbZ o"kks± ls ijh{kk ugha vk;ksftr gqbZ gSA
lEcafèkr deZpkfj;ksa dks gkfu gks jgh gSA

d`i;k dk;ZOkkgh djsa ftlls fd ijh{kk ?kksf"kr
gksA

Jh ds- ujsUnz] th,e] okjaxy dh dk;Zokfg;ka
Vh,Q&36@3 fnukad 24-1-2012 Jh mikè;k;
lh,eMh] ch,l,u,y dks

th,e dk VªkUlQj dsjy dks gqvkA
la?k ds lKku esa vk;k gS fd og euekuh]

HksnHkko rFkk i{kikr iw.kZ <ax ls vuq'kklukRed
ekeyksa dk fuiVkjk dj jgs gSA ,uQVhbZ ds lnL;ksa
dks naM rFkk vU;ksa dks NwV ns jgsa gSA

d`i;k rRdky dk;Zokgh djsaA

'kkgtgk¡iqj ,l,l, esa O;kIr Hkz"Vkpkj
Vh,Q&36@1 fnuk ad 24-1-2012 lhohvk s
ch,l,u,y dks

'kkgtgk¡iqj esa O;kIr Hkz"Vkpkj ds fuEu ekeys gSaA
1) ,l,l gsM us 18 flD;qfjVh xkM~Zl fu;qDr

fd, gS ftlesa Øe'k% 12 flfofy,u rFkk 6
lsokfuo`Ùk fefyVjh ds yksx gSA

lsokfuo`Ùk fefyVjh xkM~Zl dks :i;k 4500@&
rFkk flfoy,u dks :i;k 2500@& fn;k tkrk gS

bl izdkj iw.kZ [kpZ :i;k 57]00@& gksrk gS ijUrq
bls rhu yk[k fn[kk;k tkrk gSA

bl [kpZ dks vfèkd de fd;k tk ldrk gSA
;fn flD;qfjVh xkMZ~l esa gksxk xkM~Zl rFkk lfoZl
esu dekM fyfeVsM] cjsyh ls fu;qfDr gksA

2) izcaèku 9 xkfM+;ksa dks fdjk;s ij fn[kkrkA
ijUrq okLro esa dsoy 3 dk mi;ksx gksrk gSA N% xkfM+;ksa
cksxl gSaA rFkk bldk fdjk;k tsc esa tkrk gSA

VhMh,e ds ikl lhrkiqj dk Hkh dk;ZHkkj gSA
ogka ls Hkh ,d vfrfjDr xkM+h VhMh,e us ys j[kh gSA

3) ,l,l, esa VsUMj fu;fer izFkk gSA uohu
VsUMlZ ugha fd, tkrs gSaA

fcuk dk;Z ds fcyksa dk Hkqxrku gksrk gSA tujsVj
dh cksxl fjis;fjax fcYl dk Hkqxrku HkwriwoZ VhMh,e
us ugha fd;k FkkA ijUrq orZeku ds VhMh,e us deh'ku
ysdj lHkh fcyksa dk Hkxrku dj fn;k gSA

4) vusd nwjHkk"k dsanz tSls fd eqdjkeiqj]
eksguiqj] vfrojk] f?kaxjh] pkSjfl;k bR;kfn vusd
o"kks± ls can gSaA ,d Hkh dusD'ku ugha gSA fctyh Hkh
ugha gSA vc edku ekfyd dks [kq'k djus ds fy,
fctyh dusD'ku fy;k x;k gSA

d`i;k tk¡p djk,aA

egkjk"Vª dk;Zdkfj.kh cSBd] xks"Bh
rFkk [kqyk vfèkos'ku

,u,QVhbZ (ch,l,u,y) dh egkjk"Vª ifjeaMy
dk;Zdkfj.kh dh lHkk (lhMCY;wlh) ukxiqj esa 'kfuokj
fnukad 21 tuojh 2012 dks dk- ,e ch fopkjs
lHkkx`g] vesfuVh gkWy] lh-Vh-vks- dEikmaM esa laiUu
gqbZA bl lHkk (lhMCY;wlh) dh vè;{krk egkjk"Vª
ifjeaMy ds vè;{k dk- lh ,p rqejke us dhA
loZizFke ,u-,Q-Vh-bZ ds >aMs dk èotkjksg.k dk-
gfj'k eqDrkyh] lfpo] ubZ fnYyh ds djdeyksa
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}kjk lqcg 10-00 cts fd;k x;kA
lhMCY;wlh lHkk ds izkjaHk esa dk- gjh'k eqDrkyh

us ,u,QVhbZ (ch,l,u,y) ds fnoaxr egklfpo
dk-,e-ch-fopkjs dh izfrek dks ekY;kiZ.k fd;kA
rRi'pkr~ Lokxr lferh ds vè;{k dk- ,-ds-
esJke] lHkk ds vè;{k dk- lh-,p-rqejke ,oa
ftyklfpo dk- vfuy baxys }kjk dk- gjh'k
eqDrkyh rFkk dk- eqys] lgk;d ifjeaMy lfpo
dk iq"ixqPN ls Lokxr fd;k x;kA egkjk"Vª ds
vyx&vyx ftyksa ls ièkkjs ftyk'kk[kk lfpoksa
us viuh fjiks±fVax fd;kA

nksigj 12-00 cts Jh ,l-lh-tks'kh] izèkku
egkizcaèkd nwjlapkj] ukxiqj dh mifLFkfr esa
ßHkkjr esa nwjlapkj {ks= dk fodkl ,oa ljdkjh
miØe esa ch,l,u,y dh HkwfedkÞ fo"k; ij
lsfeukj fd;k x;kA blesa dk-eqys] dk-eqDrkyh
,oa Jh ;q-ch fudkls] miegkizcaèkd ukxiqj vius
fopkj O;Dr fd,A

,u-,Q-Vh-bZ (ch,l,u,y) ds jk"Vªh; vè;{k
dk- bLyke vgen ubZ fnYyh us dk;Zdkfj.kh lHkk
ds inkfèkdkfj;ksa rFkk vU;ksa dks lacksfèkr djrs
gq, izLrkfor ohvkj,l ds HkqyHkqyS¸;k ls vkxkg
fd;kA mUgksaus fofHkUu leL;kvksa ch,l,u,y dh
vkfFkZd fLFkfr] izeks'ku Ldhe 78-2izfr'kr
vkbZ Mh , etZj 15 fnlEcj dh gM+rky vkfn
eqíksa ij foLrkj ls izdk'k MkykA bl volj ij
deZPkkjh Hkkjh rknkn esa usrkvks a dk ekxZn'kZu
lquus ds fy, mifLFkfr FksA gky ds ckgj Hkh
deZPkkfj;ksa dk tu lewg jk"Vªh; vè;{k ds Hkk"k.k
dks lquus ds fy, ifjlj esa [kM+s FksA mUgksaus Li"V
:i l s dgk fd le; dk rdktk g S  fd
ukWu&bDthD;qfVo la?kksa esa ,drk LFkkfir djus dk
iz;kl gksA

bl fn'kk esa ekU;rk izkIr la?k dks iz;kl djuk
pkfg,A vdsys ne ij vkt dksbZ dh la?k ukWu&
bDthD;qfVo deZpkfj;ksa dh fgrksa dh j{kk ugha dj
ldrk gSA ossru la'kksèku] izeks'ku Ldhe rFkk
ch,l,u,y dh n'kk bldk thrk&tkxrk izek.k
gSA daiuh esa vfLFkjrk rFkk nwf"kr okrkoj.k mfpr
ugha gSA ijUrq Hkz"V rFkk ukWu&QjQkeZlZ vfèkdkfj;ksa
dh dEiuh esa j[kuk Hkh ?kkrd gSA

futh nwjlapkj daifu;ksa dk ykblsal jí
lqizhe dksVZ us 2th LisDVªe ds 122 LisDVªe

ds ykblsalksa dks jí dj fn;k gSA
blls 11 daifu;ka izHkkfor gSaA vc ;g ykblsal

vksius esa lhohlh dh fuxjkuh esa fd;k tk,xkA
ch,l,u,y dks cktkj ij dCtk djus dk lqanj
volj gSA

D;k ch,l,u,y bl ekSds dk ykHk mBk
ik,xk\

[kqys vf/kos'ku rFkk xks"Bh esa eap ij vklhu
inkfèkdkjh rFkk vf/kdkjhx.k

;wih (iwoZ) vf/kos'ku dk n`';


