
End the uncertainly
The Department of Telecom, DoT, choose a correct step but at a very wrong time to

start the process of absorption of ITS officers in BSNL. The absorption was no doubt over
due. The BSNL after attaining the loss of more than Rs. 6,000/- crores was showing
upward trend for last six months but suddenly got set back due to absorption process.
Near about 387 officers have been repatriated to DoT as per their choice and option. After
this an atmosphere of uncertainty is prevailing in the field as how long the remaining will
continue in the company? Most officers have started showing disinclination and disinter-
est in the affairs of growth of the company forgetting their past contributions. Some offic-
ers have become hostile also to the cause of company due to polluted atmosphere cre-
ated by interested quarters. These are seriously damaging the interest of the company.
Reports are coming that the departments of Railway, Defence, Local administration etc.
anxious to get BSNL mobile service have been discouraged and disappointed forcing
them to move to private operators. This is not only unfortunate but painful also.

Today, the company is in loss which can be wiped out by generating more and more
revenue by selling our products and expansion. But these are disturbed due to uncer-
tainty. The BSNL Hqr must come out with clear cut decision for how much  period the ITS
will be retained in the company to enable them to take decision. Once target period for
their repatriation is fixed they may be asked to work and  be held responsible for their non-
performance. The tainted, non-performers and charge sheeted officer of course have
no place in the company and they should be told Ta Ta in clear terms.

The management must act very fast and firmly to end the present uncertainty for
betterment of the company otherwise its interests will be damaged beyond repair.

Meeting between BSNLWA unions and BSNL Management held on 12th De-
cember on Strike demand. No positive result organise strike on 15th whole
heartedly.



la'k;kRed fLFkfr nwj djks
;|fi vkbZVh,l vfèkdkfj;ksa ds ch,l,u,y esa lkeatu dk eqík fpjyafcr eqík gks x;k gS] fQj Hkh

nwjlapkj foHkkx (MhvkbVh) us vkbZVh,l eqís ds fy, mi;qDr le; dk pquko ugha fd;kA ,d vksj daiuh
6 djksM+ :i;s ls vfèkd gkfu ntZ djus ds mijkar fiNys N% eghuksa ls mèoZ xfr ;kuh ?kukRed fn'kk esa
vxzlj gks jgh FkhA ijarq vpkud vkbZVh,l eqík ls Bgjko dh fLFkfr vk xbZ gSA yxHkx 387 vkbZVh,l
vfèkdkfj;ksa dks muds fodYi ds vuqlkj MhvksVh Hkst fn;k x;k gS ijarq blds mijkar la'k;kRed
okrkoj.k rS;kj gks x;k gSA 'ks"k cps vkbVh,l vfèkdkjh dc rd bl daiuh esa jgsaxs fdlh dks irk ugha gS]
,slh ifjfLFkfr esa cgqrk;n vfèkdkjh vius ftEesokjh rFkk daiuh ds fodkl dks utjvankt dj jgs gSaA
dqN mPpkfèkdkjh mdlkos esa vkdj vkØked gks x, gSaA ;s yksx daiuh dks dkQh uqdlku igqapk jgs gSaA
,slh [kcj feyh gS fd jsyos] j{kk] LFkkuh; iz'kklu ds yksx ch,l,u,y dh eksckby lsok ls fpfUrr gSa
vkSj mUgsa nwljs lsok iznkrk ds rjQ Hkst nsus dh tqxr cuk jgs gSaA

vkt daiuh dh ?kkVk dks ge vius daiuh ds fodkl }kjk ,oa vius mRiknu dks vfèkdkfèkd cktkj
esa igqapkdj vfèkd jktLo dh mxkgh dj ldrs gSaA ;g lHkh vleatl dh fLFkfr ds dkj.k ckfèkr gSaA

ch,l,u,y eq[;ky; dks ;g Li"V djuk pkfg, fd cps vkbVh,l vfèkdkjh dc rd jgsaxs vkSj budh
tokcnsgh Hkh r; gksuh pkfg,A vleatl dh ryokj ges'kk ds fy, yVdk;s j[kuk Bhd ugha gSA

,d ckj fjiSVfj;s'ku dh frfFk r; djus ls lHkh ftEesokjh ls caèkasxsA nkxnkj] vdeZ.; ,oa
pktZ'khVsM & vkbVh,l vfèkdkfj;ksa dks vfoyac fojfer fd;k tk; D;ksafd muds fy, bl daiuh esa dksbZ
txg ugha gSA

izcaèku dks iw.kZ bPNk'kfDr ds lkFk Bksl dne mBkuk gksxk rFkk daiuh ds fgr esa la'k; dh fLFkfr nwj
djuh gksxh vU;Fkk bruk uqdlku gks tk,xk fd fQj bldh HkjikbZ laHko ugah gksxhA

ch,l,u,y odZlZ ,yk;al la?kksa rFkk ch,l,u,y izca/ku ds e/; 12 fnlacj dks cSBd lEiUuA
ijarq ifj.kke fujFkZdA vr% 15 fnlacj dks tksjnkj gM+rky laxfBr djksA


