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EDITORIAL

End the uncertainly

The Department of Telecom, DoT, choose
a correct step but at a very wrong time to
start the process of absorption of ITS offic-
ers in BSNL. The absorption was no doubt
over due. The BSNL after attaining the loss
of more than Rs. 6,000/- crores was show-
ing upward trend for last six months but
suddenly got set back due to absorption
process. Near about 387 officers have been
repatriated to DoT as per their choice and
option. After this an atmosphere of uncer-
tainty is prevailing in the field as how long
the remaining will continue in the company?
Most officers have started showing disin-
clination and disinterest in the affairs of
growth of the company forgetting their past
contributions. Some officers have become
hostile also to the cause of company due to
polluted atmosphere created by interested
guarters. These are seriously damaging the
interest of the company. Reports are coming
that the departments of Railway, Defence,
Local administration etc. anxious to get BSNL
mobile service have been discouraged and
disappointed forcing them to move to private

operators. This is not only unfortunate but
painful also.

Today, the company is in loss which can
be wiped out by generating more and more
revenue by selling our products and expan-
sion. But these are disturbed due to uncer-
tainty. The BSNL Hgr must come out with
clear cut decision for how much period the
ITS will be retained in the company to en-
able them to take decision. Once target pe-
riod for their repatriation is fixed they may be
asked to work and be held responsible for
their non-performance. The tainted, non-
performers and charge sheeted officer of
course have no place in the company and
they should be told Ta Ta in clear terms.

The management must act very fast and
firmly to end the present uncertainty for bet-
terment of the company otherwise its inter-
ests will be damaged beyond repair.

Meeting between BSNLWA unions
and BSNL Management held on 12th
December on Strike demand. No posi-
tive result organise strike on 15th
whole heartedly. |




Letters to Administration

Use of BSNL/MTNL Telecom

Services.
TF-19/3 Dated 24.10.2011 Shri R.K.
Upadhyay, Chairman, cum, Managing
Director, BSNL, New Delhi

At National Executive Meeting of NFTE,
held at Coimbatore, a seminar was organ-
ised on the subject of “Maximization of Rev-
enue in BSNL” on 15th October. The issue
was deliberated at length and the house re-
solved that the BSNL management should
approach to the Administrative Ministry to the
effect that all Central and State Govt. Depart-
ments, PSUS etc. should utilise the Telecom
services rendered by BSNL and MTNL for
maximization of revenue and to achieve 25%
increase target fixed by Govt. We may men-
tion there is instructions that the Govt. offic-
ers should utilise Air India Services as and
when they undertake tours. We feel in the
same analogy Govt. can issue orders in re-
spect of BSNL and MTNL service.

We, therefore, solicit you to please take
appropriate action in this regard. |

Repatriation of ITS officers from BSNL
HQr to DoT and return of vehicles,
Mobiles etc.
TF-24/5 Dated 28.11.2011 to Chairman
Cum Managing Director BSNL, New Delhi
About 387 ITS officers have been re-
leased from BSNL Hqgr to DoT since they
opted for Govt. status. While working for
BSNL they were provided Vehicles, Laptops
and Black Berry mobile phones. Sequel to
their relief they are expected to return the
items provided by the company. We are told
the above are yet to be returned by relieved
officers.

Kindly, therefore, take action as deem fit.

TELE IABOUR

Dies-non to staff at Pathankot in
Punjab circle.

TF-13/3 -Dated 30.11.2011 Shri N.K.
Narang, PGM (SR) BSNL

Kindly recollect our discussions regarding
grant of Dies-non to staff at Pathankot for par-
ticipation in demonstration on 21st July 2011.
This demonstration/Dharna was organised by
employees sequel to notice of NFTE BSNL Hqr.

It is stated that the staff who sat on
Dharna took their own leave in advance. The
demonstration was organised during lunch
hours and there has been no dislocation of
services. The SSA head preferred to grant
Dies-non to such staff who were on leave.
This is neither correct nor justified.

We, therefore, request you to please get
the matter resolved. [
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Vindictive and revengeful attitude
of CGM, Chennai TD - Request for
intervention.

TF -38/1 Date 22.11.2011 to Shri R.K.
Upadhyay, CMD BSNL

Kind reference is invited to our letters No.
TF -38/1 date 12/11/2011 and 15/11/2011
about victimisation of employees at the in-
stance of CGM, Chennai TD. The CGM ap-
parently has no agenda except to sup-
press and oppress the employees who
are having allegiance with the NFTE
BSNL. The callous and indifferent attitude
of the officer has affected the perform-
ance of the company to a great extent
and it is running in loss for last two years.
Few days back we met and mentioned about
the approach and attitude of the officer who
will be retiring within a year.

Itis once again stated that there has been
peaceful demonstration on 20/10/2011
against his indifferent attitude towards the
problems of employees and company both.
The peaceful demonstration has been
wrongly construed as Gherao. The employ-
ees who participated in the demonstration
were either off duty or on holiday. The serv-
ices were not at all disrupted during demon-
stration. There has been no concerted move
also by the employees for stoppage of work.
Despite this the management has granted
Dis -non with break -in -service against all
canons of justice and fair play you will appre-
ciate that invoking the provision of FR 17 A
in respect of such staff who have performed
duties or were on OFF duty is malafide and
illegal. In our previous representations we
have already stated that FR 17 A cannot be
applied against the employees absorbed in
BSNL. The administration is resorting to ille-
gal methods to terrorise the workers and to

curb the legitimate trade union activities we
may also mention that apart from non-settle-
ment of staff grievances the former CGM, Shri
M.P. Velusamy, is frequently visiting CGM
office and reportedly has access to office files
during whose tenure the scam of 323 ISDN
phone connections have taken place. This has
created resentment and apprehension
amongst the workers to this effect also. Moreo-
ver there has been illegal nominations in works
committee. The Teppu union representative
has been included irregularly in the works com-
mittee resulting in boy cot of meeting.

According to information there has been
meeting between management and union
representatives on 20.10.2011 i.e. on dem-
onstration day in a cordial atmosphere.
Therefore, the vindictive action is unwar-
ranted and untenable and may prove coun-
ter productive.

Therefore, we request you to please in-
tervene and stop illegal acts of CGM to main-
tain harmonius relation in the Company. The
illegal orders be got cancelled and normalcy
restored at the earliest. [

Partisan and hostile activities of CGM,
Chennai-request for intervention.

TF-38/1 dated 29-11-11 to Shri R.K.
Upadhyay, CMD, BSNL New Delhi

With deep anguish and pain | write to you
and seek your kind intervention in best inter-
est of industrial relation. | am afraid in ab-
sence of timely intervention the situation may
deteriorate beyond repair.

It is reported that the CGM, Chennai has
filed a case in the court seeking permanent
injunction against NFTE for holding demon-
stration and Dharna. This is not only discrimi-
natory step on the part of CGM but it speaks
about his hostile and biased attitude against
NFTE. Every day there is demonstration or
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Dharna being organised in CGM office by un-
ions viz JAC, United forum, BSNL EU, SNEA,
AIBSNLEA etc. but the circle head has pre-
ferred to target the NFTE BSNL to satisfy his
whims and fancies we requested him on 16th/
17th October, 2011 to meet and sort out the
issues but he ignored the sincere request of
the organisation.

The NFTE represents majority of work-
ers in the circle. According to information he
has virtually declared war against the NFTE
BSNL but is least bothered about the serv-
ices. | am of firm opinion if he is not checked
the company will undergo irrepairable loss
on account of his stubborn attitude. A perusal
of affidavit filed by the circle will reflect that
he is involving himself in political acts and
taking confrontation with the state Govt by
criticising the law and order machinery. You
will agree law enforcing agency cannot take
action against peaceful Dharna or demon-
stration in a democratic country. The police
force observed the protest on 20.10.2011.
which had been peaceful and therefore took
no action against the employees.

The circle administration has contended
that the registered and unrecognized NFTE
union has no authority to ventilate the griev-
ances of the employees. This is in violation of
orders of BSNL Hgr. The corporate office has
issued orders in year 2007 and 2009 that griev-
ances raised should be considered and re-
dressed. The CGM is adopting double stand-
ard in this respect also as he has accepted
nominee of Teppu in works committee.

I, therefore, impress upon you to please
restrain the CGM to stop war against NFTE
activists and come to negotiable table in best
interest of the company and industrial rela-
tion. It is natural that the officer having
Govt. status and retiring within ten
months has no affinity with the BSNL but
he should not be allowed to destroy it. m

Frauds and losses at Khammam SSA
in Andhra Telecom Circle.

TF-36/1 Dated 01.12.2011 to Chairman-
Cum-Managing Director BSNL

It is brought to our notice that a offg. Dy
General Manager (AGM) Shri Raghuram, is
involved in frauds and bringing losses to the
company. The Dy GM who is involved in
fraudulent activities alongwith his henchmen
is trying to put curtain on the misdeeds. Some
of the misdeeds are appended below.

1. An engine alternator costing about Rs
6 lakh was missing. It is alleged the same
was sold to a party for Rs 3 Lakhs. This has
come in the press at Tallampadu. Surpris-
ingly the FIR relating to missing of Engine
Alternator has not been lodged to the police.

2. The copper wire amounting Rs 2 lakhs
is missing from E10B exchange near Sairam
Theatre at Khammam.

3. Three computers and Rs. 30,000/- re-
charge coupons are missing from DTO
Khammam but no action has been initiated.

4. Poles, Copper wire, Spare parts worth
Rs 3 lakhs have been sold out at Manuguru.
5. Private persons are allowed to perform the
duties of some employees who are doing LIC,
Real estate, Timber business at Madhira.

6. At Raparthy Nagar a contractor in-
flicted loss of Rs 3 lakhs to the company.
The vigilance cell investigated but no ac-
tion has been taken.

We may state that the particular officer is
at Khammam for last 25 years from JTO to
offg Dy GM (AGM) level.

Kindly, therefore, take appropriate action
against the misdeeds. [ |
Formation of committees and
inclusion of absorbed officers.

TF-2/3(b) Dated: 29.11.11 to Chairman-
Cum-Managing Director BSNL
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There are committees which are consid-
ering various items and issues. These com-
mittees will furnish their reports and recom-
mendations to the management for decision.

We suggest normally absorbed group’ A’
officers (DGM/GMS) be included in such com-
mittees and chairman must be from absorbed
officers to avoid misgivings and misunder-
standings. [

Allotment of quarter higher than the
entitlement -case of Shri G.S.
Chundawat, Sr TOA(G) O/o TDM,
Chittorgarh (Rajasthan)
TF-27/1 Dated 1.12.2011 to PGM (SR) BSNL
A type V staff quarter constructed m the
year 2003 m Gandhinar telecom colony IS
vacant for a very long period and none is in-
terested to occupy the same. The CGM
Rajasthan has declared it surplus vide No.
Bldg/T/9-1/Retn/CTT/79 dated 07.01.2011 as
another type V quarter is available for the
SSA head i.e. TDM.

Shri G.S. Chundawat Sr TOA(G) entitled
for type 3 has applied for the allotment of
vacant type V quarter but circle office has
not agreed to for allotment without assigning
any reason. What benefit is accruing to BSNL
for keeping the quarter vacant. There is no
watch and ward for the quarter. We are told
that another type V accommodation has
been allotted to a non-executive employee.

Kindly, therefore, get the needful done
and ensure company is not put to loss by
keeping the quarter vacant. |

Inclusion of Teppu nominee in the

works committee at Chennai TD
No. TF- 35/3 Dated 24.11.2011 to N.K.
Narang, PGM (SR), BSNL New Delhi.
Kindly refer to phonic talks of date regard-
ing inclusion of Teppu nominee in the works

committee. The Teppu has not secured even
0.1 votes in verification as such cannot be of
nominated in the committee. As per orders
BSNL HQR only member belonging to the
union can be nominated. The circle manage-
ment has referred the matter to BSNL HOR
for clarification.

We, request you to please issue neces-
sary clarification to end the stalemate. [ |

Deduction of EPF instead ofGPF in
respect of TSMS of prior to 01.10.2000
and regularized thereafter -case of
WTP circle, Mumbai.
TF-24/3-4 Dated 09.12.2011 To Director
(HR) BSNL

Vide DoT letter No. 27-2/2006-SNG dated
20.10.2006 circulated in BSNL letter No. 269-
5/2005-Pers IV dated 31.10.2006 it is pre-
scribed that the TSMS who were having TSM
status on 30-9-2000 but regularized on 1-
10-2000 or there after may be issued presi-
dential orders and such personnel will be
entitled for Govt. pension. These staff will be
under the purview of GPF scheme. The
above is clearly spelt out in letter No. 500-
85/CAIll /BSNL /EPF /vol. Il dated 23-3-2007.

We have received complaint that the au-
thorities in WTP, Mumbai are ignoring above
orders on the plea of BSNL letter No.13-2/
2010 -TE (pt) dated 8-9-2011 (copy en-
closed). A copy of CGM, WTP letter No. CGM,
WTP letter No. CGMP 1 MBI 1 BSNL -083/
11-12/30 dated 29-9-2011 is also enclosed.
It is stated that Shri. Santosh Sahu etc. were
regularized and their POS have also been
issued. A perusal of PO itself will reveal that
such staff come under the purview of GPF
scheme.

We, therefore request you to please take
appropriate action to end the confusion and
the CGM, WTP be advised urgently. [
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Letters from Administration

CMD, BSNL's appeal

No. BSNL/8-3/SR/2011 dated 25th Nov.
2011 to All CGMs, BSNL, All PGMs/Sr.
GMs/GMs, BSNL C.O.

As you all know, your Company is pass-
ing through quite a difficult phase cur-
rently. While the pressures of performing in
a fiercely competitive telecom market are it-
self very high, an additionally long pending
challenging HR situation of unparalleled pro-
portion has arisen in the context of exercise
of options by Grp. "A" officers working on
deemed deputation in MTNL/BSNL. These
officers have been handling diverse admin-
istrative, Managerial and technical roles at
senior levels in BSNL right from its inception.
BSNL’s network is technologically very
complex and geographically very diverse,
In context of the demands of the network,
rising competitive pressures and growing ex-
pectations of the customers, it is utmost im-
portant not to take any hasty or ad hoc meas-
ures that may adversely affect the business.

The situation that has arisen requires
prudent thinking, vision, time and patience
We are constantly in dialogue with the Gov-
ernment and are working strategically to bal-
ance the need for repatriating the officers who
have opted to stay with the Government and
at the same time ensuring availability of
officers in the transition phase so that
there is minimum impact on BSNL busi-
ness.

While we are making best efforts to find
a solution to the problem, | appeal to all the
officers and employees working in BSNL
to continue to perform their duties with
sincerity, zeal and in a disciplined man-
ner. No such actions be undertaken which
may tarnish BSNL'’s image in public and have
consequence on BSNL'’s revenues. In such

a competitive market space, there is no scope
for us to become lax or to neglect our duties.
Any act of indifference to work,
indiscipline, lack of respect for higher-
authority- and industrial disharmony
would ultimately adversely affect perform-
ance of the organization. Let us not risk
our own future. It goes without saying that
central focus of all our actions has to be
the best interests of BSNL.

| look forward to your complete dedica-
tion In discharge of work responsibility be-
stowed upon you which alone would take
BSNL ahead on the path of sustained growth
and progress.

Modification in the Scheme &
Syllabus of LICE/Separate LICE for
promotion to the grade of Personal
Assistants of BSNL held Units as per
recommendations of the Committee
constituted to suggest a
comprehensive policy tor review of
result of tailed SC/ST candidates and
the changes to be made in the
scheme and syllabus of the
examination in order to bring
uniformity -Reg.

No. 20-05/2009- Pers. Il dated 24 Nov. 2011
to All Heads of Telecom Circles/ Metro
Districts/Maintenance Regions/ Projects/
Stores/BRBRAITT/ALTTC, All other
Administrative Units, Bharat Sanchar
Nigam Limited.

As per the recommendation of the Com-
mittee constituted to go into the details of
various instructions issued from time to time
and suggest a comprehensive policy for re-
view of result of failed SC/ST candidates and
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the changes to be made in the scheme and
syllabus of the examination in order to bring
uniformity, the following modifications have
been made in the Scheme & Syllabus of LICE/
Separate LICE for promotion to the grade of
Personal Assistants of BSNL field units:

i) The note below syllabus in the scheme
& syllabus of LICE/Separate LICE tor promo-
tion to the grade of Personal Assistants of
BSNL field units issued vide letter No.25-16/
2005-Pers.ll dated 21st February, 2007 is
revised as under:

EXISTING

40% in each paper
and 45% in aggr.—OC,

REVISED
30%-Paper-I, 37%
Paper-1l and 37%
in aggr.- OC
23%-Paper-1, 33%-

35% in each paper
and 40% in aggr.- Paper-Il and 33%
SC/ST in aggr:- SC/ST

i) In the Scheme & Syllabus for LICE/
Separate LICE tor promotion to the grade of
Personal Assistants of BSNL field units issued
vide this office letter N0.25-16/2005-Pers.lI
dated 21st February, 2007 and clarified vide
Letter N0.25-16/2005-Pers.Il dated 6th Oc-
tober. 2009, the following clause is laid down
as Note 5 below Note 4 :

“Negative marking may be adopted in
all objective type question papers of -
LICE/Separate LICE and for each wrong
answer 25% of the mark of that question
should be deducted":

These changes are effective from the
date of issue of this letter.

This issues with the approval of the com-
petent authority.
Encashment of HPL against shortfall
in Earned Leave of 300 days on
retirement in respect of Executives
Non-executives absorbed Airectly
recruited in BSNL.

No. 1-13/2010 PAT (BSNL) Dated: 02 -Dec-
2011

In continuation to this Office order No.
16 of 2010 issued under letter of even number
dated 01.07.2010 followed by corrigendum
dated 22.12.2010 on the above mentioned
subject, it has been decided with the approval
of competent authority to extend the benefit
of encashment of HPL against the shortfall
of Earned Leave of 300 days on death of any
BSNL employee while in service w.e.f.
01.01.2006.

Extension of medical facility to
spouse of retired employee married
after retirement.

No. BSNL/Admn./15-4/11
November 28, 2011

The issue of extension of medical facility
to the spouse of the retired employee who
has married after retirement was under con-
sideration. Approval of the Management
Committee is here by conveyed that the
medical facility be extended to spouse of the
retired employee who has married after re-
tirement subject to the inclusion of the
spouse's name in the P.P.O.

Filling up of vacancies against 10%
Absorption quotain TTA cadre for the
Recruitment Years 2009, 2010 & 2011
Approval thereof.
BSNL No. 250-5/2009-Pers-Ill dated 28-11-
2011 to All Heads of the Telecom Circles,
Bharat Sanchar Nigam Limited* *(only
Recruiting Circles)

| am directed to convey the approval of
the Competent Authority for filling up of va-
cancies against 10% Absorption quota in TTA
cadre tor the recruitment year 2011, as per
provisions laid in the Recruitment Rules of
TTA-2001. Head of the Circles are requested
to take necessary action to call for applica-

Dated:
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tion from eligible officials and convene DPC
so as to fill up the posts under 10% Absorp-
tion quota by 31.12.2011 positively.

2. The eligibility list will be drawn from
amongst the applicants by arranging them
strictly in the order of grades i.e. applicants
belonging to higher grades will be placed en-
bloc above the applicants of lower grade and
the length of service within the grade shall
be the criterion for arranging applicants be-
longing to a particular grade. The selection
will be made from amongst the officials of
this eligibility list keeping in view the vacan-
cies under 10% quota, applicable roster and
fitness (To be assessed by DPC).

3. The details of vacancies filled/unfilled
against 10% Absorption quota may be fur-
nished to this office tor information latest by
15.01.2012. In the event of non-availability
of eligible candidates in any Circle, Nil report
may be furnished to this office. In case there
is no vacancy in any SSA, the process of pro-
motion through 10% quota may not be re-
sorted to. It is also clarified that the
number of vacancies remaining unfilled
after the process or promotion through
10% absorption quota may be diverted to
LDCE quota or the same recruitment year.

Modifications in the Scheme &

Syllabus of LICE for promotion to the
grade of Private Secretary of BSNL

field units as per recommendations of
the Committee constituted to suggest
acomprehensive policy for review of
result of failed SC/ST candidates and
the changes to be made in the
scheme and syllabus of the
examination in order to bring
uniformity -Reg.
No.20-05/2009-Pers.ll Dated:- 24th
November, 2011 to All Heads of Telecom
Circles/ Metro Districts/Maintenance
Regions/Projects/Stores/ BRBRAITT/
ALTTC. All other Administrative Units.
Bharat Sanchar Nigam Limited.

As per the recommendation of the Com-
mittee constituted to go into the details of
various instructions issued from time to time
and suggest a comprehensive policy for re-
view of result of failed SC/ST candidates and
the changes to be made in the scheme and
syllabus of the examination in order to bring
uniformity, the following modifications have
been made in the Scheme & Syllabus of LICE
for promotion to the grade of Private Secre-
tary of BSNL field units:

Note 4 of the scheme & syllabus of LICE
for promotion to the grade of Private Secre-
tary against 33% quota in the field units of
BSNL issued vide this office letter No0.25-01/
2010-Pers.Il dated 22nd February, 2011 is
revised as under:

EXISTING (Note 4)

Revised (Note 4)

The minimum qualifying marks will be
50% in each paper. In case of SC/ST
candidates the minimum qualifying
marks will be 45% in each paper.

The minimum qualifying marks will be 40% in
Paper-1, 50% in paper-ll and 45% in aggregate
for OC candidates. In case of SC/ST candidates
the minimum qualifying marks will be 35% in

paper-l, 50% in Paper-Il and 45% in aggregate.

i) Note 6 below Note 5 is added as un-
der:-

“Negative marking may be adopted in all
objective type question papers of LICE and
for each wrong answer 25% of the mark of

that question should be deducted”.

These changes are effective from the
date of issue of this letter.

This issues with the approval of the com-
petent authority.
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Review of existing Tenure Areas/
Stations in r/o J&K and NE-II Circle -
regarding

No. 412-10/2009-Pers.l .Dated: 29th
November, 2011 to All Heads of Telecom
Circles/ Metro Districts/Maintenance
Regions/ Projects/Stores/BRBRAITT /
ALTTC, All other Administrative Units,
Bharat Sanchar Nigam Limited.

In partial modification of this office letter
No. 412-10/2009-Pers.| dated 23.03.2010 on
tenure areas and periods, it has been de-
cided with the approval of Management Com-
mittee of BSNL Board that tenure Areas/Sta-
tions, tenure periods for transfer and postings
of officers in the state of J&K and NE-II
Telecom Circle will be regulated as per de-
tails given below:-

S. No.| Tenure Circle | Areas
1. One year Tenure J&K 1. Leh SSA
2. Areas of Srinagar SSA outside Srinagar city.
2. One and half year tenure | J&K Srinagar City area
(eighteen months) NE-II | Nagaland and Manipur States

2. Rest tenure circles/Stations, duration
and facilities circulated vide this office order
dated 23.03.2010 will remain unchanged.

3. The above decisions are effective from
the date of issue of this order.

Non revision of pension of pre 2007
retirees of WTR Mumbai.
No-40-27/2011-Pen(B)(Misc.) Dated 25/11/
2011. to The Under Secretary(STP) Deptt.
Of Telecom, Sanchar Bhavan, N.Delhi and
copy to General Secretary, NFTE, BSNL

| am directed to forward herewith ,the copy
of the letter dt. 18.11.2011 received from Sh.
Chandeshwar Singh, General Secretary,
NFTE, regarding non revision of pension of
pre 2007 retirees of Western Telecom. Re-
gion, Mumbai.

You are requested kindly to arrange to
settle the pension cases of pre 2007 retirees
of WTR Mumbai.

Calculation of monthly contribution
towards cost of Pension Payable

during foreign service
No.: 500-57/2011-12/BSNL/CA I/VOL IV

Dated: 8th Dec, 2011 To The Chief General
Manager BSNL, All Telecom Circle

Ref: Circular No. CA-215, Dated
05.01.2010

Kindly refer to this office circular men-
tioned above where in it was instructed to
pay the Pension Contribution on the maxi-
mum of the pay scale contraveninglhe OM
Dated 19h November, 20009.

Now in supersession of the earlier orders
the competent authority has approved the
Pension Contribution payable in respect of
absorbed employees at par with those on
deputation basis. This will be effective from
01st December, 2011 and all the circles are
requested to follow the principle of OM dated
19th November, 2009.

A copy of the OM dated 19th November,
2009 is also enclosed herewith. The circles
may also work out the differences due to this
revision right from 1st January, 2007 to 20th
30th November, 2011 and keep the figures
ready for further instructions. A copy of such
calculation may invariably be furnished to
Corporate Accounts Section, Corporate Of-
fice on or before 23rd December, 2011. B
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BSNL submits proposal on

voluntary retirement to DoT

MoS(C)'s statement in Lok
Sabha

State-owned Bharat Sanchar Nigam Ltd
(BSNL) has submitted a proposal of volun-
tary retirement scheme (VRS) to the De-
partment of Telecom (DoT) for employees
who have completed the age of 45 years
and have served BSNL as regular employ-
ees for 15 years.

“BSNL had consultations with its execu-
tive associations and staff unions. BSNL has
reported that majority of associations have
opposed the scheme or expressed their res-
ervations. The proposal is under examina-
tion in the Department of Telecommunica-
tions,” said Minister of State for Communica-
tions and IT Milind Deora in a written reply to
the Lok Sabha.

VRS will ensure that the employees get
an ex-gratia amount of 60 days salary (basic
+ dearness allowance) for each completed
year of service, or salary for the number of
months left in service, whichever is less.

However, the compensation would be
subject to the maximum of 60 months’ sal-
ary.

The ex-gratia amount will be in addi-
tion to the normal retirement benefits, the
minister said.

The likely expenditure on ex-gratia for
approximately 1 lakh employees is estimated
to be about Rs.11,276 crore. In addition there
will be expenditure on normal retirement ben-
efits, including gratuity, pension, leave en-
cashment and transfer grant.

From IANS, New Delhi, Dec. 1, 2011

Govt accepts BSNL proposal to
return BWA spectrum charges

In a development that will give some re-
lief to BSNL, the government has in principle
agreed to the loss-making PSU's proposal to
surrender broadband wireless access (BWA)
spectrum in 13-14 circles.

"The Department of Telecom (DoT)
has in principle agreed to the BSNL's pro-
posal of surrendering BWA spectrum in
13 to 14 circles," Telecom Secretary R
Chandrasekhar.

He, however, said the technicalities are
still in the discussion stage and the final de-
cision would be taken in consultation with the
company.

BSNL had paid over Rs 8,500 crore last
year for acquiring BWA spectrum and the PSU
was not given a choice to pick and choose
circles as it was made to match the highest
bid received for each circle in the auction.

BSNL has registered a loss of over Rs
6,000 crore for 2010-11, mainly due to high
staff cost and payments made for acquiring
3G and BWA spectrum.

BSNL was allotted non-standardised
band of BWA spectrum for 21 circles.

The PSU offers telecom services in all
areas of the country, barring Delhi and
Mumbai.

Saddled with losses, BSNL had recently
written a letter to the DoT offering to return of
BWA spectrum in 17 circles, sources had said,
adding that the company wanted to retain the
spectrum only in Maharashtra, Andhra
Pradesh, Gujarat and Haryana service areas.

The letter had stated BSNL was allotted
non-standardised band of BWA and could not
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be put in use and hence the company wanted
to return the spectrum.

Earlier, BSNL had floated a tender to al-
low franchises to run services on revenue
share basis, which came under DoT scan-
ner due to irregularities found in allotting
BSNL's WiMAX franchise.

Sources in the know said that BSNL
could get over Rs 7,000 crore in refund
after it gives up spectrum in 13-14 circles.
There was, however, no official comment
on it.

Business Today, December 7, 2011

BSNL's cash and bank balance
reach Rs 2,500 crore; likely to
seek govt bailout

State-owned Bharat Sanchar Nigam Ltd
(BSNL), that was sitting on cash pile of over
Rs 40,000 crore till March 2008, and was
using its interest income to buttress its prof-
its, may soon be forced to seek a govern-
ment bailout to survive. Once considered as
jewel among the India's state-run companies,
BSNL is facing an uphill task of meeting its
fund requirement towards capital expenditure
this fiscal as its cash and bank balance
reached to a critical level of Rs 2,500 crore.
Off this, BSNL has a bank deposit of only Rs
840 crore while the rest is current account
and being used for running its businesses.

A year ago, BSNL had cash reserves to
the tune of Rs 30,343.40 crore. This comes
as the PSU has recorded loss of whopping
Rs 6,384 crore for the year-ended March
2011, capping a series of dismal results in
the last four years that saw the erstwhile
monopoly being reduced to a bit player in
the fastgrowing market. The unlisted com-
pany had earlier told the government that its
losses would be limited to Rs 2,725-crore

losses for the year-ended March 2011. BSNL
had announced a loss of Rs 1,823 crore for
the year to March 2010, a first for the com-
pany since it was set up. Its losses have gone
up 350% over the last 12 months. "Our em-
ployee costs account fro 46.5% of the com-
pany's total revenues.

No company can survive if employee
costs eats away a bulk of revenues,"
BSNL's chairman and managing Director
RK Upadhyay told ET. On revenues of Rs
29,687 crore, the company has incurred em-
ployee cost of Rs 13,791 crore during the
last fiscal, as per its balance sheet, a copy of
which was reviewed by ET. BSNL saw its over-
all revenue fall from Rs 39,715 crore in 2006-
07 to Rs 38,053 crore in 2007-08 and fur-
ther to Rs 35,812 crore in 2008-09, before
falling to Rs 32,046 in 2009-10.

Its fall from grace is best explained from
the fact that its annual revenues were over
the Rs 40,000-crore mark for the year ended
March 2006. According to Upadhyay, the
telco's cash reserves collapsed as the com-
pany paid out close to Rs 19,000 crore for
3G and wireless broadband access (BWA)
spectrum last year. BSNL did not take part
in the auctions, but was mandated to match
the winning bid in all circles.

This resulted in the telco paying up Rs
10,186.58 crore for 3G airwaves and a further
Rs 8,314 crore for BWA airwaves. Despite hav-
ing a 12-month head start of over private op-
erators, BSNL has been unable to make a
business case of both its 3G and BWA
airwaves. In fact, it had recently offered to
surrender its broadband wireless airwaves
to the government after it its plans to
rollout WiMAX-based using these airwaves
through a franchise model flopped.

Economic Times, 6 Dec., 2011
Contd. on page 20
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Subsidy to BSNL

N

T
HETL UF F=AT TR
T T3, TF T5o6] -110 001
MINISTER OF

HUMAN RESOURCE DEVELOPMENT,
COMMUNICATIONS AND INFORMATION TECHNOLOGY
GOVERNMENT OF INDIA

NEW DELHI-110.001

wfUer Ryaa
KAFRIL SIBAL

D.O. No. 1-4/2008-USF/RDEL
09 NOV 201

Dear Shri Dasgupta Ji,

Kindly refer 1o vour letter dated September 12, 2011, enclosing therewith a
representation made by the National Federation of Telecom Employees, regarding
provision of subsidy to BSNL from USO Fund.

It may be recalled that based on a set of recommendations made by TRAI,
BSNL was being given a subsidy of ¥ 2,000 crores per annum, for a period of three
years, from USO Fund for supporting Rural Wireline Network. This scheme has
ended with effect from 31.07.2011. Meanwhile, BSNL has made a request to
Department of Telecommunications (DoT) for extending this supprt which has since
been referred by DoT to TRAI for their recommendations,

DoT would take appropriate decision in the interest of BSNL after receiving
the recommendations of TRAI in this regard.

With regards,
“Yours sincerely,
. (KAPIL SIBAL)
Shri Gurudas Dasgupta,

Member of Parliament (L8),

35-36, Deen Dayal Upadhyay Marg,
Rouse Avenue,

New Delhi— 110 002,
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ISR H UgaIaR S ToRa &l Sl B
THhd & | I8 I IraHer B Ry & BRoT
CIESES

ATHTACSA YR Dl T8 TE HYA] AT
&5 52 I SfAPBRT BT TP Ve SN TP
STASE 9 T Bl Fey | SHG Dl detdR
TN & foT0 Tedhr @ 3 T8l § |

TP IR RUeRITE & [Afy T &= 9
I AR ¥ 999 | SFER, AHHTT Tq
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faxfaa forar S Iife S T 59 wumt
PIS OTTE 8 & |

UEE P QT ORI & A1 O HaA
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X BRI BN IIAT FAT JHAM B S
5 R S RUTS Wa =& Bl |

NTFTTUT gBH TArdd WEN qel
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B OGO g © P WM THUHY ©
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2 . ] I 0 B DY AEH (2RI
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T ¥ fUoer 25 96 9 9Ce ¥ AR
T ST TP a1 gU & |

FUAT HHA IR S HRA B X |
TSI AR B NTATA | SIS
e BM W S Td HiaEd dieq &
ey |
SIuw—24/5 =TT 28.11.20 1137e98T g TSI
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&1 ST & &b SIodl, Irges BRy dfed a9
TAUBAE & W1 39 d)E @ gfaenered
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UHTIUS B TSt 3 &1 fFaes 1o Her
o |

319 WRUT PR HP & Tb el RS
FARE S SfeA (CIRTSAE) & ST
X T T b ToTY SsAgever BT gfay gusa
A 9 R TR BRIS w9 gfaay T a5
H IRReN "edd fasRia & gv A W
JE O 31.7.201 1 P AT & T | 31
JTHTACA F RAAR fAAET | e e
Tob ST BRI 1 STRY X1 ST, TR e
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B IAf~ad T fP SMUHT AFT IR 3D
P @ Rrdard @1 el e @ &
fruquaue Rerar, f[aerg td Wiy & 3R
SRR B STRATT |

(T wen @ )

N fafeie <av, AR 921 M) ST 9301
BT ATHAT H I

FUAUATS AT UD ARG BHATRAT
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HESEREE CIC R CE g

UHTATE T el qe VHIRITTET i g
R FE T &1 WY SIUER HE R
Y9 P faeg Bl

TR W 45 a9 B Y TAT 15 Y B
AaTHTel qof FRA el HHATRAT DI I &
GIRTH o dTel HHATRAT B 60 AT &l
(T I 1) 372l 2y AdTeplel da Sl A
B BT | TR & w9 H YA B
IR AT (HHRLE) 60 HIE I (e B
T8l BT |

39 SifaRad Yo o, =g \fed, gedl
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@d B |

(3ETTTe 1 favigy, 2011 ¥ M)
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BRI RPN AT &I 3T
TFTATA BT P 31.3.2008 Bl
40,000/— BRIS AT 39 &R IR IIRMT
ST & BT oy el <& & | fed o9 |

TATTS B B UG H AAMIS B
B X T BN D U Ib S BaA 840
PRIG O & T I BRC THSE & | 30 9
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BT ¥ SO B WYAT 19,000 IRIG 3
T IEREN FTeSS TOW (Jreeyy) WagH
P PTAH BIAT g <@ & N SRy 774
1 MMfF M &aed B 7S & | HUN Bl WIeH
12%1@@@9}%@%&%%{#1#
FHA & & | SUPH 39 WFeH qad B
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(8, 6 feviae v 3menlRa)

IR FTSS Ud (dseyy) WagH
AT B TR Bl ARER A WHR b
PR - GTHTATS D 1 2—14 Al
A oy P WereH aiqll & II1d DT Rigrd
R IR /1 & | TH-IRRHT IR T4l 2 <&l
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PRIS ST BAT ISl & | 3G Gl Pl ATAR
& T T o | Bu A Seadd A &
TqHGE A T B
THTATS BT WaGH B I BT JIAH
T HHARAT & @d & BRI &M g5 5|
FUATHTA BT 21 Afbell § WaeHd Aafed
B AT 3F 98 Pad AR WAidhell (ABRTE,
Y Y91, ORI qAT BRAT0M) H HaW <1
EIESIR
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Refund of BWA Spectrum
Charges

The refund of spectrum charges by DoT
to BSNL will take atleast 4 to 6 months as
various technicalities are involved.

USO subsidy

The BSNL HQr has placed two presen-
tations before Trai. The proposal submitted
by BSNL and sent to Trai through DoT is be-
ing examined subsidy will be granted from
USO fund only after receipt of recommenda-
tions from Trai.

Director (HR), BSNL
Shri A.K. Garg, Director (HR) has now
joined as CMD, MTNL. Pending selection of
new incumbent Shri A.N. Rai, Director (En-
terprise) will hold additional charge of Direc-
tor (HR).

Director CFS i.e. Operation
Shri Gupta, CGM Punjab is tipped for Di-
rector (O) postin BSNL. ShriWadhva, present
Director (O) is retiring on 31st March, 2011.
Central Trade Unions country strike on 28th
February, 2012.

Action against 3G Operators

DoT is contemplating action against pri-
vate operators for entering into roaming
agreement for. 3G services. This is in viola-
tion of license terms.

Income Tax refund

BSNL to will get Rs. 800 crores Income
Tax refund.

JAO Il relaxation

BSNL Hqgr has not agreed to for relaxa-
tion. [ |
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