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EDITORIAL

Stop Discrimination

We have repeatedly mentioned that the
management is extending raw treatment to
Group-C and D employees in many matters
which can be counted on fingers. We have
protested also against such discrimination in
the past but the management has readymade
alibi to tell that this has been done either in
consultation with the recognized union or as
per agreement with them. This is going on
unabated and unchecked. But management
must realise that the discriminations and
injustices cannot continue for ever as
these may one day create volcanic situa-
tion beyond control of any one. The non-
executive employees may stand up firmly
against such naked discrimination of manage-
ment in collaboration with the recognized
union and at that time parrot like reply of
management may not calm the anguish and
anger of the workers.

The wounds of employees with non-ex-
ecutive Promotion Policy (NEPP) which is
commonly called as “Non-executive confus-
ing Promotion Policy” are still not healed up

as workers could not get benefits as propa-
gated by the interested quarters. When NFTE-
BSNL pointed out the lacuna and shortcom-
ings and urged for modifications and clarifi-
cation. We are told that everything has been
done in consultation with the recognized un-
ion. Even after three months the clarifications
could not be issued by Corporate office. Em-
ployees continue to be in dark to opt or not.
Contrary to this executives have been given
five Promotions Scheme in clear terms and
with full financial benefits. But non-executive
policy is full of ifs and buts and will get finan-
cial benefits only from April, 2008. All these
are discriminatory or not? Are non-executive
staff not serving the company with dedica-
tion? The management cannot escape from
its responsibility by parrot like statement that
the scheme is as per agreement with the rec-
ognized union. How long management will
make such plea?

The BSNL Hqr. recently in letters enumer-
ated below: have again discrimnated increas-

ing the anguish of workers.
Contd on page 13
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NFTE BSNL Extends Cooperation to New CMD
No. TF-6-7 Dated 3-8-2010 to Shri Gopal Das, C.M.D. BSNL

We are extremely pleased to learn that you have taken over the charge of Chairman
cum Managing Director of BSNL which is largest PSU not only in India but in Asia. We
strongly feel that it is proud privilege to lead the giant Organisation.

We are, however, disturbed and deeply concerned that our bread earner, BSNL is

formally and officially in loss to the tune of more than Rs. 1830 crores. At this critical
juncture we extend you our unstinted Cooperation of near about one lakh employees to
tide over the crisis and lift the Company from the present morass. We will be failing in duty
in case do not point out that the time has come when unwarranted expenditures and
rampant corruptions prevailing in the field are not only effectively checked, controlled but
accountability is also fixed against the erring officers. The growth and development of
services much depend upon the congenial atmosphere in the field which has become
casuality at present. We may suggest that the management under your leadership should
start and bring a new era by involving all the Unions at this juncture. The monopoly of a
single Union has brought disaster for the Company.

We once again assure, Sir, our sincere Cooperation.
A line in reply will oblige us. |

78.2% IDA Merger

The BSNL Board did not take up the issue in its meeting of 30th July and conveniently
deferred for future consideration.

Govt. of India issued orders for 78.2% IDA merger in April, 2009 for PSU employees
and the recognised union signed, the wage agreement on 7th May, 2010 but has not
insisted for implementation of GOI orders. |
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NFTE-BSNL delegation met
Member (Services) on 2™
August

A delegation comprising of Comrades
Islam, C.Singh and Rajpal met Member
(Services) on 2nd August at Sanchar Bhavan
and discussed some issues.

The Pension revision Note has been sent
to other ministries for consultation and on
receipt of their comments the same will be
sent to Cabinet. Internal Finance of DoT has
delayed the matter. We expressed our con-
cern about the present position of BSNL and
made it clear that congenial atmosphere in
the field is necessary for growth of the of
BSNL. Change in recognition rule is must in
the present scenario. The pitiable condition
of BSNL in Gujarat, Rajasthan was also re-
ferred.

The delegation also pointed out that the
"DoT Cell" in Punjab is not granting pension
on revised pay scales. The Member (Serv-
ices) immediately directed the DDG (Est.)
DoT to get the matter sorted out Member
(Services) gave a patient hearing on all is-
sues and felt new C.M.D. Shri Gopal Das,
may lead the Company to progress. |

Pension Revision

DoT has sent the proposal to other Min-
istries viz DOP (Pension), Finance etc. for
comments. [

BSNL in Loss

BSNL is formally and officially in loss to
the tune of more than Rs. 1830/- crores. W

New CMD, BSNL
Shri Gopal Das, Director (HR) has taken
over as CMD, BSNL on retirement of Shri

Kuldeep Goyal. He will also discharge the
responsibility of Director (Finance) as post is
vacant Director (P), Shri Agrawal will look of-
fer the duties of Director (Enterprise) as this
post is also vacant. |

IDA orders issued

DPE/BSNL has issued orders for grant
of 0-3% IDA increase. |

Clarifications on NEPP

BSNL HQR is contemplating to issue
about 30 clarificatory orders about NEPP.

Employees will thereafter get fresh
chance to exercise option. |

Truncated BSNL Management

BSNLWA and NFTE BSNL has sought
intervention of Prime Minister for proper
BSNL management. |

J.A.C. Convention in Kerala Circle

The Kerala Circle Convention of J.A.C.
was held at “Thirussur” on 28™ July 2010.
Comrades C.K. Mathivanan (NFTE-BSNL),
P. Abhimanyu (BSNLEU), Thomas John
(FNTO) and other State level leaders of
SNEA, AIBSNLEA, BSNLMS, TEPU ad-
dressed the 500 strong gathering at Regional
theatre in Thirussure City.

Coms. Rajan (AITUC) and Chandra
Mohan (INTUC) greeted the Convention. At
the end of the Convention a declaration was
passed.

Comrades Dharmadoss, Circle Secre-
tary, Radha Krishnan, Circle President,
Mickel, Permanent invitee to the National
Executive were on the dais and nearly 100
NFTE-BSNL Comrades from all over the
Kerala attended the Convention. |

National Executive Meeting on 4th/5th October at Jallundur city.
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Letters to Administration

J.A.O. Part-ll Internal Competative
(40% quota) examination held from 4th
to 6th January 2010

TF-14-2 (C) Date 31/07/2010 to Shri Goptal
Das, CMD, BSNL

It is stated that above examination has
been held under relaxed standard as one
time measure. In the examination some omis-
sions, mistakes in settling of questions have
occurred. Moreover, in DOT letter No. 45-1/
93- DE (Pt) dated 20/06/1994 there is provi-
sion for grant of 3 grace marks in the depart-
mental examination. Accordingly we have
made the following representations for con-
sideration of the Corporate Headquarter:

1. TF-14/2 (C) dated 22/01/2010.

2. TF-14/2 (C) dated 17/03/2010.

3. TF-14/2 (C) dated 07/05/2010.

4. TF-14/2 (C) dated 13/05/2010.

Sufficient period has passed but it ap-
pears no action has been taken to redress
the grievance.

Therefore, we request you to please get
the references considered in real perspec-
tive and ensure that the employees are not
put to disadvantageous position due to wrong
questions and extend grace marks as men-
tioned in DoT’s letter cited above.

An early action is urged for. |

LTC to BSNL employees.

No.TF-16-6 Date 29/07/2010 to GM(Est)
BSNL

Vide DOP No. 310 11/6/2002-Est (A)
dated 26/03/2008 orders have been issued
that the tours conducted by IRCTC will also
qualify for the purpose of availing LTC on the
lines of ITDC/STDCS for Central Government

employees. A copy of said orders is enclosed
for perusal and ready reference.

It is stated that the BSNL is fully state
owned PSU and as such the above orders
for availing the LTC can be made applicable
for BSNL staff.

We request you to please get the matter
considered and appropriate orders issued.ll

Fixation of pay of D/R TTAs in
Revised Scales (NE-9) from 1st
January 2007.

No. TF-9/9 Dated 2-8-2010 to The
Chairman-cum-Managing Director, BSNL,

Kindly refer to wage revision communi-
cation No. 1-16/2010-PAT(BSNL) dated 7-
5-2010. In para 2.2 of above letter the fol-
lowing is mentioned.

“TTAs appointed as recruits on or after
1-1-2007 will be placed in the initial stage of
the revised pay scale in which they are ap-
pointed. In cases where emoluments in the
pre-revised pay scale on the date of joining
of BSNL (i.e. Basic Pay+DA+DP applicable
on the date of joining) exceed the sum of the
pay fixed in the revised pay scale and appli-
cable IDA there on the same date, the differ-
ence will be allowed as personal pay and it
will be absorbed in future increments.”

The union is receiving numerous repre-
sentations to the effect that there is loss of
pay of TT As in fixation in revised pay scale
of NE-9. It is stated that sizeable number of
TTAs have been recruited under D/R quota
after year 2006 and have been appointed in
the Company on 1-1-2007 or thereafter. The
Contents of para 2.2 spelt out that such TTAs
are not eligible for pay protection on the date
of joining as on this date emoluments
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(Basic+DP+DA) do not exceed emoluments
(Basic +DA). This is not in accordance with
the terms of condition of recruitment as in
recruitment advertisement it was clearly men-
tioned that the wage will be increased se-
quel to revision but now reverse is taking
place after wage revision agreement signed
on 7-5-2010 with the recognised union. The
emoluments of employees belonging to TTA
cadre are reduced causing irritation and frus-
tration amongst the said group of workers.
The loss in emoluments has resulted in less
PF contribution from May, 2010 onward
which is not in consonance with rules.

Apart from above there is further erosion
in wage of D /R TTAs as they are required to
pay PF contribution whereas DOT absorbed
employees are not required to make such
contribution for Pension etc. This loss need
to be compensated. The D/R TTAs carry less
pay packet to home in comparison of ab-
sorbed employees due to PF Contribution.

Under the circumstances we implore
upon you, Sir, to kindly take urgent steps to
protect erosion in wage sequel to fixation of
pay in revised pay (NE-9) in respect of such
TTAs who have been appointed on or after
1st January, 2007 and compensate their
wages for PF contribution.

An early action is requested. |

Request or inclusion of Higher
Educational Qualification in LDCE or
promotion to TTA cadre under 40%
Quota

No. TF-14/2(a) Dated 2-8-2010 to The GM,
(Est.) BSNL,

There are employees who possess
higher qualification more than 10+2 pre-
scribed for eligibility to appear in TTA 40%
quota examination. This is not being inter-

preted in a correct perspective and applica-
tions of such candidates who possess higher
qualification are being rejected. As a matter
of fact 10+2 is the minimum qualification for
TTA departmental quota examination. There
are graduates and Diploma Holders in Me-
chanical Engineering whose applications for
examination have been rejected. The DME
is of three years course and this is basic quali-
fication to appear in TTA examination in Di-
rect Recruitment. Shri D. Nagenrappa is DME
but his application has been rejected by CGM
Karnataka. | am enclosing his application as
ready reference.

Similarly candidates possessing higher
qualification have not been permitted at
Chennai and TamilNadu Circles.

Kindly, therefore, get the matter consid-
ered and clarify at the earliest. |

Financial irregularities and misdeeds
of PGM, Ahmedabad TD in Gujarat
Circle

TF-36-1 Date 31/07/2010 to Chairman and
Managing Director, BSNL, New Delhi

we are constrained to bring to your kind
notice the misdeeds, corrupt practices and
financial irregularities of PGM who is looking
after the duties of PGM for last two years.
The acts of misdeeds elc. have reached to
its climax and it is high time he should be
brought to book without loss of time. The
BSNL is property and wealth of the people
of India and none is expected to behave
and act as king. We are mentioning below
some of his alleged misdeeds and finan-
cial irregularities.

1. Reckless hiring of accommoda-
tion:- The aforesaid officer has taken 34 ac-
commodations on rent at Ahmedabad on
exhorbitant rent to open CSCS only to sale
forms. The Company is paying electricity
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charges in addition to rent without any in-
come. Even salary of one Sr TOA is not re-
ceived as income in such CSCS.As a matter
of fact the subscribers are tired with faulty
network and surrendering GSMs what to say
of new connections. Land lines phones are
being surrendered as these are never re-
stored. There is nothing to sale in CSCS
which have been opened due to other con-
sideration. The loot in this respect is una-
bated. Further the PGM has hired sites at
Maninagar and Isanpur for RLU/RSU with-
out calling tenders at exhorbitant monthly rent
of Rs. 99900/- and Rs. 64900/- repetitively in
violation of BSNL Hqr's Letter No. BSNL/15-
1/SR/NB/2001 dated 23/03/2001. This has
been done to oblige private parties for obvi-
ous reasons.

2. Hiring of additional accommodation
at science city.

It is reported that the FRAC finalised the
rent of science city as per tender. Ignoring
the recommendations additional shops have
been taken on rent which were not part of
tenders.

3. Cable laying on SOR basis.

The SSA Head has issued orders for
Cable laying work on SOR basis without veri-
fying the eligibility criteria. Many RRCS have
been finalised 20 to 22% below SOR. There
is loss to BSNL on this account.

4. Construction of seminar hall and
vertical expansion at 3rd floor at Gulhai
Tekra Administrative Block of Exchange
building.

The said work has been done and ex-
penditures near about 50 lakhs have incurred
beyond the financial powers of PGM/CGM.
For alteration and addition in the existing de-
partmental building expenditures can be
done upto 30 lakhs.

5. Salary to caretaker after retirement.

The PGM resides in Telecom Colony,
Satelite, Ahmedabad. The caretaker retired
but his service were retained and salary paid
for December 2008 to March 2009 ignoring
finance advice.

6. Construction of Community Hall.

The Transit Quarters have been con-
verted into community Hall with AC facilities
by spending more than Rs. Lakhs. He has
acted beyond his financial power which is only
Rs. One lakh.

7. Non-payment of Telephone dues.

There are Two Telephones viz 26927200
and 26928300 at the residence of said of-
ficer. Dues of more than Rs. 3.60 Lakhs are
pending but SSA Head is not paying. As per
orders of BSNL Hqgr the concerned officer has
to pay if calls are made beyond 1550. The
officer is acting as king and consider the
SSA as his kingdom and throwing away
the rules of corporate office into dustbin.

8. Local Purchase.

Wall drop purchased of more than Rs.
One Lakh although his financial power is only
Rs. 50,000/-.

9. Reconnection of phones without
payment.

Telephones have been reconnected with-
out payment. After October, 2009 telephones
are not being disconnected due to non-pay-
ment. Thus dues are piling up but the "king"
is not bothered.

10. The officer has got two departmental
laptops, two mobile phones and two vehicles
for his personal use. He has acted below the
dignity and in an unbecoming manner he got
ACS, bedsheets and utensils changed of In-
spection Quarter during marriage of his son.

11. Award of work of cable laying in
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Gandhinagar to L-2 bidders more than that
of L-1 bidder. The L-2 bidders M/S Vishnu
Enterprise and M/S Aditya Enterprise were
given three times more work than the ten-
dered quantity and L-1 bidder was given only
on third of quantity of the tendered quantity.

12. Purchase of Server for DOT SOFT
as per Quotation:-

The SSA Head purchased server of Rs.
more than 10 Lakh on single quotation basis
and beyond his financial power. He has ig-
nored BSNL Hqr's orders contained in letter
no. 11-1-2007-CDR/IT dated 22/08/2007.

13. Pre-fabricated done structure at
Bhopal :-

The pre-fabricated done structure is be-
ing constructed at Bhopal exchange on quo-
tation basis by Done International,
Ahmedabad at the cast of more than Rs. 40
Lakhs ignoring Civil Wing of Company. Ten-
der process has not been followed.

14. Transfers of staff.

The transfer of non-executive employees
has become Industry at Ahmedabad. Like
king "Tuglak" transfers orders are issued,
held in obeyance, modified, relieved and can-
celled. Orders of Corporate Hqr to trans-
fer staff in March/April are thrown to the
wind. There is no transparency in transfer
orders as he is unconcerned with the rules
and procedures. The SSA head has to please
interested quarters. Under the circumstances
we urge upon you to institute and enquiry
against the misdeeds and corrupt practices
of the officer. We firmly believe he is not above
law and cannot act as king.

Bank loans from the bank to BSNL
employees.

No.TF-8-8 Date 29/07/2010 to Executive
Director (Finance) BSNL, New Delhi

It is reported that the agreement between
corporate office and two commercial banks
for loan to BSNL workers has expired long
ago and no alternative has been made. This
is causing hardships to employees.

We, therefore request you to please take
appropriate action so that fresh agreement
is made with some bank for the purpose of
loan. [ |

Lavish and exhorbitant expenditures
at Lucknow Telecom District in
Eastern UP Circle.

No. TF-36/1 Date 29/07/2010 to Chairman
and Managing Director BSNL, New Delhi

We are informed that an expenditure to
the tune of Rs.One Lakh are being incurred
daily at Lucknow Telecom District in the name
of maintenance. Such expenditures are
shown only on papers and a large portion is
distributed amongst interested and con-
cerned authorities and swallowed. The un-
ion has definite information that the Genera-
tors are not operated at all during power cuts
in rural sectors. Neither SDEs nor DEs visit
rural exchanges what to say of Dy GM and
GM etc. The union representatives have
brought all these into the notice of GM (Fi-
nance) of Circle office but it appears he is
helpless since there is strong group in
Lucknow TD who are allegedly interested
in loot only.

We, therefore, request you to please in-
stitute an enquiry and stop the eating of
BSNL’s wealth by disgruntled elements. W

Annual Return of Immovable property
under Section-21 of BSNL CDA
Rules, 2006.
No. TF-27/1(a). dated 2-8-2010. to The
Director (HR) B.S.N.L. New Delhi.

It is stated that with the introduction of
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CDA Rules 2006 it has become obligatory
on the part of non-executive employees to
submit details of immovable property ac-
quired or owned by them. Prior to introduc-
tion of CDA Rules only executive staff were
required to furnish IPR and non-executive
were exempted. We may state that before
year 2006 the Group 'C' and 'D' purchased
plots etc. by their small saving and loans from
relatives and other. The permission for pur-
chase of such plots was not taken because it
was not neither necessary nor compulsory
as per orders of DoT/BSNL Headquarter.
Now the Vigilence Cell is asking for copy of
permission as well as sources of money with
documentary proofs which is neither desir-
able nor possible at this stage. We are sur-
prised that even permission for inherited
property is sought at this belated stage. This
situation is prevailing in Punjab Circle.

Therefore, We suggest that the permis-
sion for immovable properties acquired be-
fore introduction of CDA rules should not be
insisted upon and details fumished by non-
executive employees be accepted. You will
agree. Sir, the CDA Rules framed and intro-
duced in 2006 cannot be implemented retro-
spectively.

We, therefor, solicit you to please get the
matter considered and clarified to settle the
problem.

An early action is urged for. |

Loss of Pay in fixation of revised scale
of Sr. TOA - case of Shri Kishore
Kumar, Sr. TOA (G) Ajmer TD

No. TF-9/7 (a) dated 2.8.2010 to The GM,
(Est.) BSNL, New Delhi

Shri Koshore Kumar, was appointed as
Sr. TOA (G)w.e.f. 23.7.2007 at Ajmer TD in
Rajasthan Circle. The official has received

following emoluments in April, 2010.
Basic Pay DP IDA Total
6020/- 3010/- 6998/-  16028/-

The orders of wage revision have been
issued Vide BSNL letter 1-6-2010 PAT
(BSNL) dated 7.5.2010 and sequel to wage
revision the said employees received follow-
ing empluments in May, 2010.

Basic Pay DP IDA Total
11570/- 4026/-  15596/-  432/-

The employee's wage has been reduced
instead of hike.

We may invite your kind attention to BSNL
HQr. letter No. 1-14/2009-PAT (BSNL) dated
16-4-2010 in accordance with which the pay
of all the JTOs of 2005 batch who have joined
on 1.1.2007 in accordance with which the pay
of all the JTOs of 2005 batch who have joined
on 1.1.2007 have been fixed at Rs. 21620/-
as a special case to protect loss of pay.

We request you to extend similar treat-
ment to non-executive employees also spe-
cially to TTAs /Sr. TOAs.

Non-redressal of Staff Grievances in
Guijrat Circle

TF-38-1 dated 26-7-2010 to Director (HR)
BSNL New Delhi

We have received complaints to the ef-
fect that the employees at Ahmedabad,
Junagarh, Jamnagar, Surendranagar etc.
belonging to NFTE BSNL have been sub-
jected to partisan and indiscriminate trans-
fers. The orders of transfer have been issued
in June /July 2010 ignoring the instructions
of BSNL Hgqr. The circle union is not afforded
opportunity to meet the CGM and explain the
plight and sufferings of the employees. The
indifferent and callous attitude is aggavating
the situation compelling the unions to start

Contd on page 13
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Letters from Administration

BSNLMRS - Guidelines for
reimbursement of cost of appliances
- Reimbursement of cost of Hearing
Aids.

No. BSNL/Admn.1/14-7/09 Dated: 9.7.2010

Ref.: Order No. BSNUAdmnN./1 dated 23rd
December 2003

Reimbursement of cost of Hearing Aids
under outdoor treatment was under consid-
eration. The Competent Authority has now
decided that the reimbursement of Hearing
Aids may be allowed subject to following con-
ditions:

Cost of Hearing Aids:
1. One-sided Hearing Aid -Rs.10,000/-
2. Bilateral Hearing Aid -Rs. 20,000/-
3. Digital Hearing Aid -Rs. 30,000/-

a) Cost of Hearing Aids mentioned at 51.
No.1 & 2 above may be reimbursed within
the annual ceiling of outdoor limit under
BSNLMRS.

b) Cost Digital Hearing Aid is reimbursable
on the basis of recommendation from
three ENT experts. Out of three ENT
experts. There should be one ENT spe-
cialist from a Govt. Hospital/ BSNL Em-
panelled Hospital.

c) Regarding Digital Hearing Aid, 50% of
the cost of the machine shall be borne
by the employee and 50% by BSNL.

d) 50% cost borne by the employee can be
claimed as part of annual outdoor ceil-
ing limit to the extent it is available.

e) 50% of the cost borne by BSNL will be
as per the rates prescribed by CGHS for
such appliances.

f)  Replacement of Hearing Aid shall be al-

lowed after the average life of 5 (five)
Year on the basis of a condemnation
certificate from a technical expert and on
approval of a ENT specialist.

g) In case of a child below 12 years Hear-
ing Aid may be replaced, if damaged af-
ter 3 (three) years of its purchase on the
basis of a condemnation certificate from
technical expert and on approval of a
ENT specialist of a Govt. Hospital.

h) The benefit is not extendable to the
optees without voucher as it is a case of
reimbursement under BSNLMRS out-
door treatment. [ |

Decision taken regarding restoration
of disconnected PSTC/Concessional
Phones of BSNL/MTNL employees

No. 16-15/2010-PHA Dated 27" July, 2010
to The Chief General manager telecom,
Haryana Circle, BSNL Ambala, UP (West)
Circle, BSNL Meerut/Maharahtra Circle,
BSNL Mumbai

It has been reported by several officials
that the RSTC/concessional telephones con-
nections of BSNL/BSNL, in their respective
areas, due to non payment.

2. This issue was discussed in a meeting
of BSNL and MTNL; and vide para 6(a) of
the Minutes of the meeting between BSNL &
MTNL held on 15" March, 2010 a decision
has been taken by the competent authorities
of BSNL and MTNL that no RSTC/
Concessional telephone of BSNL/MTNL em-
ployees shall be disconnected either by BSNL
of MTNL until further orders. The connec-
tions already disconnected shall be restored
forthwith by both the organizations.

3. Hence, you are requested to restore
all the disconnected RSTC/Concessional tel-
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ephones of MTNL employees, if any, in your
areas, immediately. |
Recruitment of Junior Hindi
Translators through Limited internal
Competitive Examination to be held
on 28th November 2010.

No. 50-1/2010-DE Dated 30-07-2010. to All
CGMs, BSNL Telecom Circles.

It has been decided to hold a Limited
Internal Competitive Examination of fill in

vacancies in the grade of Junior Hindi
Translator. The examination shall be held
as per Recruitment Rules issued vide let-
ter No. 201-3/2010-Pers-1ll dated 05-04-
2010 stipulating relaxed educational quali-
fication and Syllabus/Scheme of examina-
tion circulated vide Personnel-lI Branch,
BSNL C.O.letter No. 201-3/2003-Pers-lll
dated 10-10-2003.

2. The detailed time-table of the exami-
nation is given below:

Paper Subject Marks Date&Day Timings

[. Objective Type i) General Hindi 100 28.11.2010 10.30 AM to
i) General English 100 (Sunday) 12.30PM

[I. Conventional Type  Translation 4 200 -do- 02.00 PM to
Passages (2 each from Hindi
to English & vice versa) 04.00 PM

NOTE

Paper-Il of proficiency Test shall be
evaluated of only those candidates who
attain a minimum qualifying standard in
Paper-I.

3. i) Recruitment year for the LICE will be
2010.

ii) Cut off date for determining eligibility
condition in accordance with provisions laid
in Column-11 of the R/Rs of Jr. Hindi Trans-
lator will be 1-7-2010.

(iii) Vacancies arising/likely to arise upto
31-3-2011 may be taken into account for the
said examination.

iv) In case fate of some of the candidates
of LICE have not been decided on account
of court case of any other reasons, the Cir-
cles may keep equivalent number of vacan-
cies reserved for them before notifying the
vacancies for LICE, 2010.

v) Reservation for persons with disabili-
ties may be provided as envisaged in DoT

letter No. 1-8/2001-AD(SNG) dt. 18-10-2001.

4. Eligibility to appear in the above ex-
amination shall be strictly in accordance with
the Pers-lll Branch circulars stated in Para 1
above. In case of any doubt regarding eligi-
bility for admission to the examination, it may
kindly be addressed to AGM (Pers-IIl), BSNL
Corporate Officer, 5th Floor, Bharat Sanchar
Bhawan Janpath, New Delhi- 110001.

5. Minimum passing marks in each pa-
per and in aggregate will be as per the guide-
lines contained in Pers-Il Branch, BSNL C.O
letter No. 201-3/2003-Pers-Ill dt. 27th No-
vember, 2008, which was circulated to all the
heads of circles vide letter No. 201-3/2003-
Pers-Ill dt. 12th January, 2009. In case of
any doubt in this regard, it may kindly be ad-
dressed to AGM (Pers-IIl), BSNL Corporate
Office.

6. All arrangements for conducting the
examination will be made by the Circles
strictly in accordance with the rules laid down
in Appendix No. 37 of P&T Manual Vol-1V (5th
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Edition). The Heads of Telecom circles will
be responsible for actual conduct of the ex-
amination including in respect of the candi-
dates permitted to appear by the Heads of
other Administrative offices situated within
their territorial jurisdiction. For the candidates
of chennai Telephones & Kolkata Tel-
ephones, the examination will be conducted
by the concerned Telephone District. In Delhi,
Chief General manager, Maintenance, NTR,
New Delhi will conduct the examination in-
cluding for the candidates of BSNL Corpo-
rate office.

7. The question papers would be ar-
ranged centrally by Recruitment Cell of Cor-
porate Office. All post examination work such
as nomination of examiners, evaluation of
answer books by such examiners, prepara-
tion and declaration of result, etc. will be un-
dertaken by the respective Telecom Circles
as being done in a decentralized examina-
tion. Evaluation of answer books may be car-
ried out as per procedure detailed in Circulars
No. 7-3/2005-DE dt. 08-08-2005 and 60-1/
2005-DE dt. 15.12.2005

8. The eligible candidates may be advised
to submit their application to the Head of
Telecom Circle under whose jurisdiction they
are working. The last date of Submission of
application may be fixed as 31.08.2010. Ap-
plication received after the last date i.e. 31-
08-2010 should not be entertained.

9. The Heads of Circles are requested to
intimate to the Deputy Manager, (DE-I),
BSNL, Room No.222, Eastern Court, Janpath
New Delhi-110001 the following information
positively by 09.9.2010. in each centre.

a. Name of Centre.

b. Name, designation & complete Postal
Address/Fax/Telephone Number/Mobile
Number of Exam. Coordinators and Su-
pervising Officers.

c. Number of candidates taking the exami-
nation.

10. The result of the examination may
please be declared within 2 months of hold-
ing of the examination under intimation to this
office as well as AGM (Pers-Ill), BSNL C.O.

11. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.

Hindi version will follow. |
Eligibility criteria for allotment of
BSNL - pool residential

accommodations in IDA pay Scales
to Executives/Nonexecutives in
BSNL-reg.

No. BSNL/6-1/SR/2009 Dated the 29.7.2010

In view of the notification issued by Di-
rectorate of Estates vide its notification dated
21-08-2009 in respect of eligibility criteria for
allotment of quarters in CDA pay scales as
Grade pay, it has been decided to revise the
eligibility criteria for allotment of BSNL-pool
residential accommodations in the revised
pay scales to the executives/non-executives
in BSNL in IDA pay scales. Accordingly, the
following eligibility criteria for allotment of
BSNL-pool residential accommodations in
IDA pay scales has been approved by the
competent authority of BSNLCO.

S Typeof Eligibility criteria for

No. quarter allotment of BSNL-pool
residential of accommoda-
tion in IDA pay scles

1. Type-l NE-1, NE-2, NE-3 & NE-4

2. Type-ll NE-5, NE-6, NE-7, NE-8 &
NE-9

3. Type-lll NE-10, NE-11, E-1A & E-2A

4. Type-IV E-3, E-4, and NE-5

5. Type-IV (Spl) E-4andE-5
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6. Type-V(A)&

Type- V(B) E-6 and E-7
7. Type-VIA -
VIB & above E-9& above

2. ltis also intimated that the above men-
tioned eligibility criteria will not have any ef-
fect to the quarter already allotted of the of-
ficers/officials in the field unit of BSNL and
the same will be continued till it is vacated.
All other terms & conditions for preparing
waiting list for allotment quarter will be the
same as clarified by Directorate of Estates
from time to time please. |

Review of result of JAO Part Il 40%
quota held in the year 2010.

No. 10-16/2010-DE Dated: 8th July, 2010
to All Heads of Telecom Circles, BSNL

Some Circles have sought clarification as
to whether the instructions issued vide this
office letter no. 10-4/2006- DE dtd. 8-1-2007
regarding review of results of failed SC/ST
candidates of JAO Part || Examination under
old (DOT) syllabus to be held in the month of
March, 2006 and next JAO Part || Examina-
tion to be held after conduct of Screening
Test are applicable in the result of JAO Part
[l Examination held on 4th, 5th and 6th Janu-
ary, 2010 or not.

2. In this connection, | am directed to in-
form that the matter was referred to the con-
cerned cadre branch i.e., the SEA Branch,
BSNL CO who have opined that "............. the
subject of the letter dated 08-01-2007 itself
states that instruction are applicable to JAO
Part Il examination held in March 2006 and
the next JAO Part Il examination to be held
after conduction of screening test. In view of
above, since subject itself is self explanatory,
it does not require any clarification,"

3. Further necessary action in the mat-
ter may, therefore, please be taken accord-
ingly. |

Contd. from page 9: Letters to Administration

agitation from 29th July 2010. In this situa-
tion even the union Hgr. may not be silent
spectator and decide to embark upon strug-
gle at Delhi.

Therefore, we entreat upon you to kindly
use your good officers so that the attitude of
Circle administration is moulded and genu-
ine grievances of employees are heard and
redressed. We hope you will consider our
request in correct perspective and take very
positive and urgent action in the interest of
peace and harmony in the company. |

Contd. from page 1

(i) 1-10/2010-PAT (BSNL)/com.Trans Grant
dated 1-7-2010.

(i) 1-33/2008- PAT (BSNL)/Trg. Trans Al-
lowance dated 1-7-2010.

(iii) 1-10/2010- PAT (BSNL)/Transport Allow-
ance dated 1-7-2010.

(iv) 1-10/2010- PAT (BSNL)/Hindi Personal
pay dated 1-7-2010. BSNL has issued
orders for grant of Transfer Grant, Trans-
port Allowance, Hindi Personal Pay etc.
to executives from retrospective date but
Group ‘c’ and ‘D’ staff from 7" May, 2010
why such blatant discrimination hurting
the workers? When we met and pointed
out the top management expressed una-
wareness of above orders. The middle
level officers maintain it is sequel to
agreement with the recognized union. No
union is supposed to mortgage the re-
spectability of Group ‘C’ and ‘D’ staff.
Their contribution in the company is not
less than any other category of workers.

We appeal to management to desist from
discriminatory treatment in larger interest of
the Industry. Discrimination must stop sooner
the better. |
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HAUIEH

ASHTT 9 B

U9ET §RT 9gd A AMell § Y9 W va 9
I & 1 fhU Ol & I & TR D
B SO B | U Al 1 R &l ST |abat
gl

T 3@ gfaeR @ fear ¥ Rg vEee
Ig PHEPY Hol NS BRI & b Ig AIar
ISl Y P Gedld 9§ I7eal Id H1Y gU
A & TIRY ¢ | 8 O S G IR
SRI & UG UGG DI IS AqYT FHAS ol
ey fh I WSHG Ta R A AT
BRI &l I Addl AR UH GHY I8 STatia
faepres Rfd YT B Fa! & | 519 BT Jaed
SR AT YT I & eI 3 Dl S I8
4G & faeg TS 2R A1 S8 T DI I
Il XS oTdl Sa1d 9 ¥enfud JE R
Rieaall

FATHT N yar=Ifg (Tagard)
IS YR AT BHacd & BT oeH T 1T
A 98 &, R HHANT S N8 3 ATHIId
& B T © ok T g Mk waredaikar 3
TR 51| 519 TAUWEs 7§ YR A
& I Bl SR YT Bl & AR T
@ HE T B g_Ea A A I "
1 Ul e T S A AR o T
v &I TR BT 99D Y987 7 [dPheq <
&g T HIE B 9 eI IR 39 HHI A4
& ST IB Y B B FHEN YT

SIRT T8l R DT | 374} 4} FHEN 3ferpR 4 &
3R qo ¥& & f fadwey < sryar 7El s
TR AT B FeI T F BRI (Taronagfed)
HEIT B W WY F UG Gara e
9 D A B T | wRg AH-Uaenaygfed
Pl YR B S v e¥ier 2008 W
AT e AgHg | gdid st ® e
TA-vaoiagied HAT Ul ST & AT B
Pl AT T8 B T

qqer 1 Il YewT Sarq & fab ol 9 g
& AT 9Id WH @) 9gafa vd 9EEEa |9
BT &, 99E 39 1Aed 0 39 0 W 99 TE
Tepit| SRR Gaer- g T U¥ o119 & BIH
ATl Vel

AT Y RT SR F1fohed oo
9 910 &1 9 ¢ b JaeH 7 TH-gaenaged
FHATRAT B A1 AR ST BY & B
1. 1-33/201 09T (3 TF TF TA) HI.

oY e faq 1% 1.7.2010
2.1-10/2010-9TA (N v T TA)

TRIOIE 3ferSN faq e 1.7.2010
3. 1-10/201 09T (& TH TF 7o) fowy

T fads 1.7.2010
TNIUIE TSN, 9 2=l =fevTa 9o+ W=
LT T & T vasiiagied il Bl 7.
5.2010 ¥ @] fovar 1 |
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AU ATHS) B A R ASANT DY UIThIT

Suw—6/7 fe=Tieh 3.8.20 10 31e9&] WE Y& (A<¥Td §1.U4.74.7cl. Bl

3T NTHTATA. B 7egel T8 Yae FAaerss o1 fIard Fwirell 8, I8 SHax & oifd
U1 8% & | SIUHTATe WRA D 8 el 31y TR Bl qed 9 Al SugH © |

B4 s TG PR © (b o [ATel SUPH BT Igcd <1 e TRaqul B |

B T T & b B9RT U9 AIUHTATA AT 1500 BRIS WU Bl &R 2l I8 & 13
T8 RRT H 8H TFT9T U AR HHATRAT BT SR ASART B o7 YD LART PR Fhd! ¢ |
A1 B BRI Bl & b 39 faww Reafer § 89 w79 & 18y &5 4 & 2 fhgel @l v
YCER TR % TR & el ST BT SifUg Fiferd SRl &l fifed ax SRd SR
9 B BN | TS B UReT A b, gy Ud q& B T s7e IrreRuT Bl Sl &
IR TSI SN BR AT B -1 & | B MY A 3T DA & 1o 3T & *gd A G I T Bl
AT B TH I HHaN] |8l D 1Y R 39 IRRUfT ¥ e &1 W™ 81 Th

a7 & vHIfearR 7 Rerfa &) siRTores I+ &1
B U IR R BIfded FednT St P &1 Aollal SAeardd <d & |

YgYH H ST UG JYBRI 9 91 A
TSI ST R © | 78T T & SMfTdRy
dIT &1 )8 Red & b I8 /gl ursd g
o A1 gU AN B I & |

fof 9 |8 &1 g9 4 vd Y9 & (AE-
TTeRged) Bl B YIS SEHH @A B
ANfYPHR T8 B | 3 I & HHANI & glerd |
fAsar & |1 BU BT PR FHA W& T qel
AP IS B B 8 B

T yged I orfiel wRd & fh Agwg P
T @ 219% SIENIE fad § T &Y | HaHa
T AT B AR AT e B ST 7o
BT | I8 ST o # Brm |

e (9a1) 9 ¥e
oA 2 o™ @1 el s, W 4w

TAT IOIUTS g () S 3l &1 ¥ He aRD
e HeNe, S0 ol &2 3ffe U} =
D YT FONET Yodrg YT a7 fa<T [T
I feaguft 8 97 13T 7317 & [SIQAQ-e Harai
Pl M I, ORI H T & | 5
(3ran) = fqwart =ga fear fp v A 1,
MA@ "ged H STHUATRT YAl AT |
TS AibeT W 1.1.2007 & IR Aan-g<
FHHAIRAT BT gleg ITTAMN IR Yo T8 3 B
A A SR dobld HRIarEl dRd B forw
SIS (R B e e

78.2 URITTd 318 S T ARoR

THTATS A€ 30 Fells B Job § e
TR 3R 78 foar qen 9w # f9R 3 B
T | R0 %8 P MRT WRBR A e, 2009
H 78 29N o7 &1 T Aok & I71<e M
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HHATRAT & o7 SIRT fbg o1 | A= Tt |
YUY § 7.5.2010 B I GHSIT
T IR RA WRBR & 8.2 Yl afs o
T HROR & 37T BT AN BRI H e e |

AT B A
AT F ATAIRSG T AfABRD
¥I W 1830 /— WUl BRI I A & H
gl
ST 0.3 UITT ST O
@ 3/ GivagTe 7 0 . 3ufrerd SnE &
T ghg & e 9N R A B
AN TR T IR e hROT STl
YT GARE Ad 9% T O
NS FISCIHRUT AT SR B 8 | HHATRAT
BT TICIHROT ST ORI B B SURTT [dhed
BT TP AR AR ST BT |
S ya=g4 o1 SIT9uaTA § 3T
ATHTATSA qHe VAR qAT TATHCS
o YN A ER&T D A W D B

MG BRIBIRUN DI TSH 4[5 T
B! SlrereR R % 2|

YITH AN
3 & 7 U |y YRad 1 fewuly
& S 1 O (Ye), o enfa & ot f=m B

¢ HIgHs!
£ M, ewE (Erfidd) 7 2 T,
P RerRiAT & geard AUAS! & RIYR T80
o 81 5970 TN e (@rfife) & erfaRed

& &1 G PRYR & | FRwe (3% UIsel) &
BRIYR 3G e (IS & 94 B

Jayq 9 9

R F ojaes & g W W@
frvria uferaut woien 3. 28.11.2010
9. 50—1/2010 €I 719 30.7.2010

ATATATA H PRIRG STEAT Ul HHATRT
P EAT SAEd & US WX Wl o AT
fX.31.8.2010 dF & A& & | G&T .
28.11.2010 T BTN | QUi fdaror Spio 4
HIRIT &

NSS! ITTHM & ATHY ATATATH AT
e g AAI BT ATUES
9. ITATYe/6—1/20 09 fe=1d 29.7.2010

e e & gaaus e 21.8.
2009 & el § AN dqT9H & FTHY
AR AT &l Fazel i |

Jg 79 fea T © o dvagave A
IR 3T RN Pl Teroierg(ed Ug AT —
TFONEYfed B ATSSIY Ia A B TG00 b
T |

39 Sy FIfha | 99 fd
g

®. FERR SMEENY I B ITHY

|, PICEy A

1. T8Y-1 TTE—1, T9s—2, T3,
TIg—4,

2. TEY-II TIS-5, TI5—6, TI5—7,
TIE-8, TTE-9

3. TRU-III TA8-10, TAE—11,
317, §-3T,
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4. TEY-1V $-3,%-4,%-5
5. TLI-IV WAS—4, -5
6. TRU-IVY, ¥-9 Td D HUR A
VSl 79 SR Ja9dH |
Jg N gfoa fea o B 5 gd 7 S
FACY AT by ST g&b & S TR I8 3T
YA & B | o= vral vd fee fadee
WD Y4 & FgH B g & |
ATHATATE/TACIYATS RARN B &1
frese
dIeHTIUe U Wl 16—15/2010—919g T
a1 21-7-2010 |4} HroivaT &t
TATATS /THEITHATS FHATRAT BT
R /a8 daeAl & fdwes w® Ao
gl & S g gen f SrodgAva qen
THATHTA HHAIRAT & Afdq/Ramdy v
Pl faedad &l BRI | v BT Dl GH: Fle]
fopar SITeeT |

VAT Hed DI gt

flvwvare e} TEgT
flvayvayea/eefFa/14-7/09 feai®w
7/9—7-2010

e STy 1 AR e B wipfd
IRISECICIRICI Y

1) T X% eIk e
10,000/—

2) Sl X% 2R vew
20,000/—

3) fefueca feaRw vsw
30,000/

— YT

— BUT

— U7

3MITER AMT & HIAX A 2R |

R¥fSTea v g=IfeT &1 amgeit 3 § T
A favms & Ry w® 8 s 9
RGN et SR & 81T | 50 Fferd @t
HHART DI TAT 50 TR SUATATE Bl
|ET PRAT BN | YA Aoty Yed W
BRI UM 9% & ¥4I SUAC faRrss o
RIBIRG IR SUBRIT g S| 12 99 3
B g BT 3 IY D SURIT BT |

LEER G RE!

v : wenfera a9 (T8 - 9) H 1.1,
2007 | Y 91t SIS Bl I+ FHeiRor
&t v%—9/9 fei® 2.8.2010 W TH &,
ITATTTe Bl

HUIT ITHCAV B T & 1-16/
2010 — Ygd (JIvHyAga) faard 7.5,
2010 BT 2.2 F<H o |

SRYFT WRT & AR 1.1.2007 @l
ISP YTA IET Al SICIgSl Dl HEIe 9o
A9 § YRS T IR I S0 | I} U
TR SATET B TR A dqT+E0+ST T Hefere
IaaE ¥ MR 909 + o O U ¥ ifdes
T 1 SR A U BT e WSy § SN
AN BT |

[ wAT HHARAT S fF 1.1.2007
37efaT 39S LA 31T & Sl GIg—9 H I
FaRe § nfdie a1 IR 2.2 9 W ¥
5 STt & B F Y9 BRA W U YIieae
T ferm wife S faf 7 g (e
9T + & G + 1) (T + S0) A 3rferes &
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B | RAT & F9 a9 =1 fasie # wuse =y
q foran o f 977 A glg Bl | =g A1l
U I H 7.5.2010 B TN D AR
o Refd SO g3 ¢ 399 Hwanal |
IR ¢ | gHIeHeE | Al A U U JrIeTT
97 2010 & B9 & T B O 1F [T
faeg 21

39 AfaRad Y =T Sévs @1 dive
@1 INTRTT 4T STHT BT BIGT 81 9 9T 7
SfaRked H+r gl g/ SeauaTa W afferd
I &l & HHAIRAT BT Y% I BT ARG
& PRAT IS & | 39 YDHR I18d Al CIeg]
P BH U HH Bl & |

31 IMYY IIRIY ¥ o Ifaq Friard o
s fb 1.1.2007 @l g9 T b
AT BT TS —9 ¥ Jad uRer § Sq=
AT DA BT GICae B qAT U1 T ARTEH Bl
RUTE B |
TIEIT & faurT aen (40 UfeTd dien)
& Sea Rien Irgan & g

SIow—14/2(T) &= 2.8.20 10 SITH (A1)
Gl

TI9RT ¥ 980 9 U BRIRG HHARI & ol
Afere ArTar 10+2 & 1w &1 AEW i
g &g fawmia wlen @ e araar
10+2 ¥ Sz Af&re Irgar drel HRAT B
g wRien § AfAferd 89 & e 9l
P 3 SMYR IR R fpam s b4 1042
T8 T 1 orgfd ¥ | favniy wien § wfwfera
B & U =gAad ArIar 1042 &1 I9gue

qe feIdl Bleed @ SMAGA B d+1g
qMerTE T FAlcs W R fby T 8|
AT A ad BT I & TAT I IT&T Al DY
e Araar eiRa &1 s <. TR,
Pl RS BleeR & e 3TTda Bl AR
foa a1 B |

HUAT BI&TY BRD FHEIT Bl FHATHT DX |

L1551 L G F A G| A A CRID B B D R R
A1 T Yol B
drlvw—36/1 famia 31.7.2010 < va S}
SITATTTe Bl
S AYBRI a1 qul I FEASEE
Goied 98 R A &1 S qvqul B
A A WX B N B | VAT aRRefa | o
S e BRIATE AMaeAd & | SIUIu-vet <9
B ST B QrAd B BIE H STBERY
ST-FERST @ Wifd BRI & &R Fbar | §
St o9 @7 faxi AT dem ool RA™
fraa Bl
1)  IPHEIST B fhRIY TR AT -~ SfHRY
T IEASEIE H 34 JDHHSTH HICA
[T dedd Do &g fg W) fofu 8|
Ig Hadd B fdbd & | A W 76
& S | IR BT ol fotedt, fawma enifa
BT YA AT Tl & | AR & &l v
BT 9dT W HIAT DI $HH B w9 H T8l
U< Bl & | IOl Hal b PR AEH
oreelTg eIl HigTgel BN a9 6 8
& | 9T I BT YT & TE B |
TR A el SHfed W A8 o1y
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6)

3 BRON & | Y8 "2’ FR=R SN B |
P SffaRad WIeiigd 7 #9IMTR e
SHFYR H SR Tl Y/AR TH Y &G
STHATSY ST Trex & U1 99900/~
TN 64900/— # fauar & < fw
ATHTATH BSFATSRY & UF A&
TFTATA/ 1 51 /T Y/
/2001 f&A1® 23.3.2001 & A
o faog &1 I8 HJ YIgdc Ul Bl G
A @ foru B

g R 9 afaRea ST -
Uh R U A 7 SR D AR T
FeRa far | =g doiew 9 eifaRed
PM AT TR el B |

T 3N 3R 3R WR B AT i~ A
ATATATSA BT 37fAF B 58 ¢

T fafesn & yemafe < | AR
B 999aE1 91 afdpel SFAUTeT —
T 50 ARG WA T Il & Sidh
USIgA @1 30 G ¥ 3ed dRA Bl
AfYBR & & |

JaIfghi & gear W HAR TH DI I
YA — GoNTH Aeerge Bl H &
& | 98 B HIRCHR qAI=g & T fh
A drofed 9 fegwR 2008 | AT
2009 TP 904 foRig oMEr & #41 B
TR 31| IRy R 1 w1 9% 9 a9
e B

FRYFE el Bl I— gIfore T
P T ARG T Y PR HRY[IC) B

¥ uRafida fdar | oy 9§ e
| GISNTH Pl 13T GIaY Paet T olre
WU B B

DI fcil &1 YT el Bl - dreied
I IR I W 26927200 T
26928300 BRI FX & & i@ e
J/IAT 3.60 ARG | W AP & | TSFAER
P ARIMIER 1500 Pl I AfeD B
W AR B JAHE BAT 81 g
&1 SPT BF B (HFH1 A BIg -1
el Bl

Alpel TS : Th ARG wuT H drel Y
TRl T 8| S9fe AT 919N paer
wYIT 50,000/— BAR HT &/

o1 M & A-FeRT - A e
B B Hde [hT YT T8 2009
I YA T8 BRI drd YTehi D Bl
2 foese fey U B 1 TR o avmar
qfg 81 & T |

10 ) <Y<, <1 HaIsd B~ 3P &

f~roft =gfdara S9arT @& forv &1

U GF & fdd18 & ATHR W gIaeH
TR B faw TR, g9 de JsEie
TRIGT I8 TS =i R & $ &

1) TR ¥ TA—-2 B B B AT

&1 71 99 1% va—1 9 oS a1t ol
Ta-2 e & 99 favg seusS @
TA-1 B Jo H I A BRI T B
TA—1 P B 1/3 BRI &1 T B
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12) ST Alre & fow WRaR & TWRER -
§UHTUCT BT B 3N F&AT 1 1.
1.2007 — A1 1 eMR/3E A fadAw 22
8.2007 1 goull IS gY dT 1<y
UIaR <l e gV G¥ ol WUy ¥ 3ifed
BT TF PICIT GY AXGY @IaT T 8/

13) WU # W Badibes eFaR -~ WIS
SFITS! H DICTH TR W HaNIDCS IR
T $eX YA gRT ATl oRg wuY H
¢ O <& ¥ fafqe & o wd #
faa fbar T/ qen erex uftsan & &l
T

14) T BT B~ ISl JITAH Bl A
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Bihar Circle Working Committee Meeting of NFTE — BSNL

The Circle Working Committee meeting was held on 27-7-2010 and it was presided
by Com. Ratneshwar Mishra.

The Open Session was addressed by comrades Islam, Chandeshwar Singh,
Rameshwar Prasad Sinha (Circle Secretary, FNTO), Madhusudan Mehto (V.P.Snea) etc.

The leaders acquainted the workers about present condition of BSNL and various
other problems and appealed to participate in the J.A.C. programme. |
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