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Stop Discrimination
We have repeatedly mentioned that the

management is extending raw treatment to
Group-C and D employees in many matters
which can be counted on fingers. We have
protested also against such discrimination in
the past but the management has readymade
alibi to tell that this has been done either in
consultation  with the recognized union or as
per agreement with them. This is going on
unabated and unchecked. But management
must realise that the discriminations and
injustices cannot continue for ever as
these may one day create volcanic situa-
tion beyond control of any one. The non-
executive employees may stand up firmly
against such naked discrimination of manage-
ment in collaboration with the recognized
union and at that time parrot like reply of
management may not calm the anguish and
anger of the workers.

The wounds of employees with non-ex-
ecutive Promotion Policy (NEPP) which is
commonly called as “Non-executive confus-
ing Promotion Policy” are still not healed up

as workers could not get benefits as propa-
gated by the interested quarters. When NFTE-
BSNL pointed out the lacuna and shortcom-
ings and urged for modifications and clarifi-
cation. We are told that everything has been
done in consultation with the recognized un-
ion. Even after three months the clarifications
could not be issued by Corporate office. Em-
ployees continue to be in dark to opt or not.
Contrary to this executives have been given
five Promotions Scheme in clear terms and
with full financial benefits. But non-executive
policy is full of ifs and buts and will get finan-
cial benefits only from April, 2008. All these
are discriminatory or not? Are non-executive
staff not serving the company with dedica-
tion? The management cannot escape from
its responsibility by parrot like statement that
the scheme is as per agreement with the rec-
ognized union. How long management will
make such plea?

The BSNL Hqr. recently in letters enumer-
ated below: have again discrimnated increas-
ing the anguish of workers.
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ns'k dh iz[;kr nwjlapkj daiuh ch,l,u,y
Hkkjr lapkj fuxe fyfeVsM ch,l,u,y] ns'k

dh iz[;kr nwjlapkj daiuh] yk[kksa miHkksDrkvksa ds

chp viuh idM+ cuk pqdh gS rFkk 3 th] okbZ &

eSDl] ok;jykbu] lhMh,e, eksckby] th,l,e

ek sckby] baVjusV] czkMcS aM] dSfjvj lfoZl]

,eih,y,lohih,u] ohlSV] ohvksvkbZih lsokvksa tSlh

dbZ VsyhdkWe lsok,a miyCèk djkrh gSA viuh lsokvksa

ds cy ij vkt ;g ns'k dh lcls vfèkd yksdfiz;

vkSj Hkjkslsean nwjlapkj daiuh gSA blds vykok]
ch,l,u,y Hkkjr es aigyh ckj 3th lsokvksa dh

'kq:vkr dj dE;wfuds'ku m|ksx dks ,d u, vk;ke

ns jgh gSA

orZeku esa ;g lqfoèkk ns'k ds nf{k.kh] if'peh]

mÙkjh] iwohZ {ks=ksa ds 450 ls vfèkd 'kgjksa es miyCèk

gSaA daiuh ds xzkgdksa dh la[;k 13 djksM+ ij igqap

pqdh gSA ch,l,u,y 3th lsok,a mPp xq.koÙkk

okys okWbl lfoZl ds lkFk&lkFk gkbZ LihM MkVk

vkSj ohfM;ks lfoZl tSlh lqfoèkk,a miyCèk djk jgk

gSA cs'kd] ch,l,u,y ns'k ds vke vkneh ds fy,

lcls lLrh njksa ds 3th lsokvksa dh lqfoèkk,a miyCèk
djkus ds fy, izfrc¼ gSA

gj dEI;wVj vkSj ySiVkWi miHkksDrk vkt vfèkd

ls vfèkd ,Iyhds'ku iz;ksx djus ds fy, baVjusV

dk lgkjk ys jgk gSA ,sls esa baVjusV dh fo'oO;kih

c<+rh ekax dks ns[krs gq, MkVk dkMZ dkQh izpkfyr

gks jgs gSaA ch,l,u,y vius miHkksDrkvksa dks yxHkx

1-40 viuh yk[k MkVk dkMZ miyCèk djk pqdk

gSA

3 th lsokvksa dks lLrh njksa esa miyCèk djk

dj ch,l,u,y Hkkjr esa VsyhesfMflu] bZ&,twds'ku]

bZ&xous±l tSlh lqfoèkkvksa ds tfj, vkeyksxksa ds

fy, lkekftd&vkfFkZd fodkl dk lapkj dj jgk

gSA

ch,l,u,y vius xzkgdks a dks vR;kèkqfud

rduhdh lsokvksa ls lLrh njksa ij miyCèk djkrs
gq, Hkkjr dks nwjlapkj txr ds nwljs pj.k esa

igqapkus ds fy, izfrc¼ gSA bl mHkjrs gq, fMthVy

dE;wfuds'ku èkjkry ij ch,l,u,y viuh mPp

xq.koÙkk okys nwjlapkj usVodZ dks fu[kkjus esa yxk

gqvk gS rkfd tkudkjh ,oa fefJr lsokvksa dk rsth

vkSj vklkuh ls bLrseky djus ds fy, csgrj rduhd

miyCèk djkbZ tk ldsA ch,l,u,y ,d ek= ,slk

lsok iznkrk gS tks viuh {kerkvksa ,oa ;kstukvksa ij

è;ku dsafnzr dj xzkeh.k&'kgjh fMthVy fMokbM

vkbZlhVh lsDVj dk fuekZ.k dj ldrk gSA cfYd]

ns'k dk dksbZ Hkh nwjlapkj vkWijsVj ,slk ugha gS tks

ch,l,u,y dh igq ap dk eqdkcyk dj ldsA
ch,l,u,y vius foLr`r usVodZ ds lkFk ns'k ds

dksus&dksus rd QSyk gqvkA ns'k esa flQZ fnYyh vkSj

Jh xksiky nkl & lh-,e-Mh- & ch,l,u,y
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eqEcbZ dks NksM+dj ch,l,u,y dh lsokvk dk lHkh
{ks=ksa esa ifjpkyu gksrk gSA

ch,l,u,y dh miyfCèk;ka ;gh lekIr ugha
gksrhA ch,l,u,y igyk nwjlapkj lsok iznkrk gS
ftlus vejeukFk xqQk ds lkFk&LkkFk vejukFk
;k=k ds nks vU; jkT;ksa es Hkh lsok miyCèk djkuk
'kq: fd;k gSA X;kjg Vkojksa dks ckYVy&I] ckYVj&II]
ckYVy csl dSEi] ukSuoku] ykf[kiqjk] csVkc oSyh]
Mksesy] laxe@ifo= xqQk] iaprkjuh] panuokMh vkSj
panuokMh csl dSEi esa yxk, x, gSaA

;k=k jkLrksa ij nwjlapkj vkWijsVjksa }kjk dksbZ
lsok ugha fey ikrh Fkh] ysfdu vc ch,l,u,y
lsokvksa ds lkFk igyh ckj bu jkLrksa ij Hkh nwjlapkj
dk yqRQ mBk;k tk ldsxkA

ch,l,u,y vius ykblsal {ks= ds rgr lHkh
lsokvksa dh miyCèkrk es a Hkkjr dk uacj ou
nwjlapkj vkWijsVj gSA daiuh vius xzkgdksa ds
eqrkfcd foLr`r ,oa lcls lLrh njks a okyh
;kstukvksa dks miyCèk djkrk gSA

ubZ nqfu;k] 4 vxLr ds lkStU; ls n

78.2% IDA Merger
The BSNL Board did not take up the issue in its meeting of 30th July and conveniently

deferred for future consideration.

Govt. of India issued orders for 78.2% IDA merger in April, 2009 for PSU employees
and the recognised union signed, the wage agreement on 7th May, 2010 but has not
insisted for implementation of GOI orders.       n

NFTE BSNL Extends Cooperation to New CMD
No. TF-6–7 Dated 3-8-2010 to Shri Gopal Das, C.M.D. BSNL

We are extremely pleased to learn that you have taken over the charge of Chairman
cum Managing Director of BSNL which is largest PSU not only in India but in Asia. We
strongly feel that it is proud privilege to lead the giant Organisation.

We are, however, disturbed and deeply concerned that our bread earner, BSNL is
formally and officially in loss to the tune of more than Rs. 1830 crores. At this critical
juncture we extend you our unstinted Cooperation of near about one lakh employees to
tide over the crisis and lift the Company from the present morass. We will be failing in duty
in case do not point out that the time has come when unwarranted expenditures and
rampant corruptions prevailing in the field are not only effectively checked, controlled but
accountability is also fixed against the erring officers. The growth and development of
services much depend upon the congenial atmosphere in the field which has become
casuality at present. We may suggest that the management under your leadership should
start and bring a new era by involving all the Unions at this juncture. The monopoly of a
single Union has brought disaster for the Company.

We once again assure, Sir, our sincere Cooperation.

A line in reply will oblige us.     n
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NFTE-BSNL delegation met
Member (Services) on 2nd

August
A delegation comprising of Comrades

Islam, C.Singh and Rajpal met Member
(Services) on 2nd August at Sanchar Bhavan
and discussed some issues.

The Pension revision Note has been sent
to other ministries for consultation and on
receipt of their comments the same will be
sent to Cabinet. Internal Finance of DoT has
delayed the matter. We expressed our con-
cern about the present position of BSNL and
made it clear that congenial atmosphere in
the field is necessary for growth of the of
BSNL. Change in recognition rule is must in
the present scenario. The pitiable condition
of BSNL in Gujarat, Rajasthan was also re-
ferred.

The delegation also pointed out that the
"DoT Cell" in Punjab is not granting pension
on revised pay scales. The Member (Serv-
ices) immediately directed the DDG (Est.)
DoT to get the matter sorted out Member
(Services) gave a patient hearing on all is-
sues and felt new C.M.D. Shri Gopal Das,
may lead the Company to progress. n

Pension Revision
DoT has sent the proposal to other Min-

istries viz DOP (Pension), Finance etc. for
comments. n

BSNL in Loss
BSNL is formally and officially in loss to

the tune of more than Rs. 1830/- crores.   n

New CMD, BSNL
Shri Gopal Das, Director (HR) has taken

over as CMD, BSNL on retirement of Shri

Kuldeep Goyal. He will also discharge the
responsibility of Director (Finance) as post is
vacant Director (P), Shri Agrawal will look of-
fer the duties of Director (Enterprise) as this
post is also vacant. n

IDA orders issued
DPE/BSNL has issued orders for grant

of 0-3% IDA increase. n

Clarifications on NEPP
BSNL HQR is contemplating to issue

about 30 clarificatory orders about NEPP.

Employees will thereafter get fresh
chance to exercise option. n

Truncated BSNL Management
BSNLWA and NFTE BSNL has sought

intervention of Prime Minister for proper
BSNL management. n

J.A.C. Convention in Kerala Circle
The Kerala Circle Convention of J.A.C.

was held at “Thirussur” on 28th July 2010.
Comrades C.K. Mathivanan (NFTE-BSNL),
P. Abhimanyu (BSNLEU), Thomas John
(FNTO) and other State level leaders of
SNEA, AIBSNLEA, BSNLMS, TEPU ad-
dressed the 500 strong gathering at Regional
theatre in Thirussure City.

Coms. Rajan (AITUC) and Chandra
Mohan (INTUC) greeted the Convention. At
the end of the Convention a declaration was
passed.

Comrades Dharmadoss, Circle Secre-
tary, Radha Krishnan, Circle President,
Mickel, Permanent invitee to the National
Executive were on the dais and nearly 100
NFTE-BSNL Comrades from all over the
Kerala attended the Convention. n

National Executive Meeting on 4th/5th October at Jallundur city.
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Letters to Administration

J.A.O. Part-II Internal Competative
(40% quota) examination held from 4th
to 6th January 2010
TF-14-2 (C) Date 31/07/2010 to Shri Goptal
Das, CMD, BSNL

It is stated that above examination has
been held under relaxed standard as one
time measure. In the examination some omis-
sions, mistakes in settling of questions have
occurred. Moreover, in DOT letter No. 45-1/
93- DE (Pt) dated 20/06/1994 there is provi-
sion for grant of 3 grace marks in the depart-
mental examination. Accordingly we have
made the following representations for con-
sideration of the Corporate Headquarter:

1. TF-14/2 (C) dated 22/01/2010.

2. TF-14/2 (C) dated 17/03/2010.

3. TF-14/2 (C) dated 07/05/2010.

4. TF-14/2 (C) dated 13/05/2010.

Sufficient period has passed but it ap-
pears no action has been taken to redress
the grievance.

Therefore, we request you to please get
the references considered in real perspec-
tive and ensure that the employees are not
put to disadvantageous position due to wrong
questions and extend grace marks as men-
tioned in DoT’s letter cited above.

An early action is urged for. n

LTC to BSNL employees.
No.TF-16-6 Date 29/07/2010 to GM(Est)
BSNL

Vide DOP No. 310 11/6/2002-Est (A)
dated 26/03/2008 orders have been issued
that the tours conducted by IRCTC will also
qualify for the purpose of availing LTC on the
lines of ITDC/STDCS for Central Government

employees. A copy of said orders is enclosed
for perusal and ready reference.

It is stated that the BSNL is fully state
owned PSU and as such the above orders
for availing the LTC can be made applicable
for BSNL staff.

We request you to please get the matter
considered and appropriate orders issued.n

Fixation of pay of D/R TTAs in
Revised Scales (NE-9) from 1st
January 2007.

No. TF-9/9 Dated 2-8-2010 to  The
Chairman-cum-Managing Director, BSNL,

Kindly refer to wage revision communi-
cation No. 1-16/2010-PAT(BSNL) dated 7-
5-2010. In para 2.2 of above letter the fol-
lowing is mentioned.

“TTAs appointed as recruits on or after
1-1-2007 will be placed in the initial stage of
the revised pay scale in which they are ap-
pointed. In cases where emoluments in the
pre-revised pay scale on the date of joining
of BSNL (i.e. Basic Pay+DA+DP applicable
on the date of joining) exceed the sum of the
pay fixed in the revised pay scale and appli-
cable IDA there on the same date, the differ-
ence will be allowed as personal pay and it
will be absorbed in future increments.”

The union is receiving numerous repre-
sentations to the effect that there is loss of
pay of TT As in fixation in revised pay scale
of NE-9. It is stated that sizeable number of
TTAs have been recruited under D/R quota
after year 2006 and have been appointed in
the Company on 1-1-2007 or thereafter. The
Contents of para 2.2 spelt out that such TTAs
are not eligible for pay protection on the date
of joining as on this date emoluments
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(Basic+DP+DA) do not exceed emoluments
(Basic +DA). This is not in accordance with
the terms of condition of recruitment as in
recruitment advertisement it was clearly men-
tioned that the wage will be increased se-
quel to revision but now reverse is taking
place after wage revision agreement signed
on 7-5-2010 with the recognised union. The
emoluments of employees belonging to TTA
cadre are reduced causing irritation and frus-
tration amongst the said group of workers.
The loss in emoluments has resulted in less
PF contribution from May, 2010 onward
which is not in consonance with rules.

Apart from above there is further erosion
in wage of D /R TTAs as they are required to
pay PF contribution whereas DOT absorbed
employees are not required to make such
contribution for Pension etc. This loss need
to be compensated. The D/R TTAs carry less
pay packet to home in comparison of ab-
sorbed employees due to PF Contribution.

Under the circumstances we implore
upon you, Sir, to kindly take urgent steps to
protect erosion in wage sequel to fixation of
pay in revised pay (NE-9) in respect of such
TTAs who have been appointed on or after
1st January, 2007 and compensate their
wages for PF contribution.

An early action is requested. n

Request or inclusion of Higher
Educational Qualification in LDCE or
promotion to TTA cadre under 40%
Quota
No. TF-14/2(a) Dated 2-8-2010 to The GM,
(Est.) BSNL,

There are employees who possess
higher qualification more than 10+2 pre-
scribed for eligibility to appear in TTA 40%
quota examination. This is not being inter-

preted in a correct perspective and applica-
tions of such candidates who possess higher
qualification are being rejected. As a matter
of fact 10+2 is the minimum qualification for
TTA departmental quota examination. There
are graduates and Diploma Holders in Me-
chanical Engineering whose applications for
examination have been rejected. The DME
is of three years course and this is basic quali-
fication to appear in TTA examination in Di-
rect Recruitment. Shri D. Nagenrappa is DME
but his application has been rejected by CGM
Karnataka. I am enclosing his application as
ready reference.

Similarly candidates possessing higher
qualification have not been permitted at
Chennai and TamilNadu Circles.

Kindly, therefore, get the matter consid-
ered and clarify at the earliest. n

Financial irregularities and misdeeds
of PGM, Ahmedabad TD in Gujarat
Circle
TF-36-1 Date 31/07/2010 to Chairman and
Managing Director, BSNL, New Delhi

we are constrained to bring to your kind
notice the misdeeds, corrupt practices and
financial irregularities of PGM who is looking
after the duties of PGM for last two years.
The acts of misdeeds etc. have reached to
its climax and it is high time he should be
brought to book without loss of time. The
BSNL is property and wealth of the people
of India and none is expected to behave
and act as king. We are mentioning below
some of his alleged misdeeds and finan-
cial irregularities.

1. Reckless hiring of accommoda-
tion:- The aforesaid officer has taken 34 ac-
commodations on rent at Ahmedabad on
exhorbitant rent to open CSCS only to sale
forms. The Company is paying electricity
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charges in addition to rent without any in-
come. Even salary of one Sr TOA is not re-
ceived as income in such CSCS.As a matter
of fact the subscribers are tired with faulty
network and surrendering GSMs what to say
of new connections. Land lines phones are
being surrendered as these are never re-
stored. There is nothing to sale in CSCS
which have been opened due to other con-
sideration. The loot in this respect is una-
bated. Further the PGM has hired sites at
Maninagar and Isanpur for RLU/RSU with-
out calling tenders at exhorbitant monthly rent
of Rs. 99900/- and Rs. 64900/- repetitively in
violation of BSNL Hqr's Letter No. BSNL/15-
1/SR/NB/2001 dated 23/03/2001. This has
been done to oblige private parties for obvi-
ous reasons.

2. Hiring of additional accommodation
at science city.

It is reported that the FRAC finalised the
rent of science city as per tender. Ignoring
the recommendations additional shops have
been taken on rent which were not part of
tenders.

3. Cable laying on SOR basis.
The SSA Head has issued orders for

Cable laying work on SOR basis without veri-
fying the eligibility criteria. Many RRCS have
been finalised 20 to 22% below SOR. There
is loss to BSNL on this account.

4. Construction of seminar hall and
vertical expansion at 3rd floor at Gulhai
Tekra Administrative Block of Exchange
building.

The said work has been done and ex-
penditures near about 50 lakhs have incurred
beyond the financial powers of PGM/CGM.
For alteration and addition in the existing de-
partmental building expenditures can be
done upto 30 lakhs.

5. Salary to caretaker after retirement.
The PGM resides in Telecom Colony,

Satelite, Ahmedabad. The caretaker retired
but his service were retained and salary paid
for December 2008 to March 2009 ignoring
finance advice.

6. Construction of Community Hall.
The Transit Quarters have been con-

verted into community Hall with AC facilities
by spending more than Rs. Lakhs. He has
acted beyond his financial power which is only
Rs. One lakh.

7. Non-payment of Telephone dues.
There are Two Telephones viz 26927200

and 26928300 at the residence of said of-
ficer. Dues of more than Rs. 3.60 Lakhs are
pending but SSA Head is not paying. As per
orders of BSNL Hqr the concerned officer has
to pay if calls are made beyond 1550. The
officer is acting as king and consider the
SSA as his kingdom and throwing away
the rules of corporate office into dustbin.

8. Local Purchase.
Wall drop purchased of more than Rs.

One Lakh although his financial power is only
Rs. 50,000/-.

9. Reconnection of phones without
payment.

Telephones have been reconnected with-
out payment. After October, 2009 telephones
are not being disconnected due to non-pay-
ment. Thus dues are piling up but the "king"
is not bothered.

10. The officer has got two departmental
laptops, two mobile phones and two vehicles
for his personal use. He has acted below the
dignity and in an unbecoming manner he got
ACS, bedsheets and utensils changed of In-
spection Quarter during marriage of his son.

11. Award of work of cable laying in
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Gandhinagar to L-2 bidders more than that
of L-1 bidder. The L-2 bidders M/S Vishnu
Enterprise and M/S Aditya Enterprise were
given three times more work than the ten-
dered quantity and L-1 bidder was given only
on third of quantity of the tendered quantity.

12. Purchase of Server for DOT SOFT
as per Quotation:-

The SSA Head purchased server of Rs.
more than 10 Lakh on single quotation basis
and beyond his financial power. He has ig-
nored BSNL Hqr's orders contained in letter
no. 11-1-2007-CDR/IT dated 22/08/2007.

13. Pre-fabricated done structure at
Bhopal :-

The pre-fabricated done structure is be-
ing constructed at Bhopal exchange on quo-
tation basis by Done International,
Ahmedabad at the cast of more than Rs. 40
Lakhs ignoring Civil Wing of Company. Ten-
der process has not been followed.

14. Transfers of staff.
The transfer of non-executive employees

has become Industry at Ahmedabad. Like
king "Tuglak" transfers orders are issued,
held in obeyance, modified, relieved and can-
celled. Orders of Corporate Hqr to trans-
fer staff in March/April are thrown to the
wind. There is no transparency in transfer
orders as he is unconcerned with the rules
and procedures. The SSA head has to please
interested quarters. Under the circumstances
we urge upon you to institute and enquiry
against the misdeeds and corrupt practices
of the officer. We firmly believe he is not above
law and cannot act as king.

Bank loans from the bank to BSNL
employees.
No.TF-8-8 Date 29/07/2010 to Executive
Director (Finance) BSNL, New Delhi

It is reported that the agreement between
corporate office and two commercial banks
for loan to BSNL workers has expired long
ago and no alternative has been made. This
is causing hardships to employees.

We, therefore request you to please take
appropriate action so that fresh agreement
is made with some bank for the purpose of
loan. n

Lavish and exhorbitant expenditures
at Lucknow Telecom District in
Eastern UP Circle.
No. TF-36/1 Date 29/07/2010 to Chairman
and Managing Director BSNL, New Delhi

We are informed that an expenditure to
the tune of Rs.One Lakh are being incurred
daily at Lucknow Telecom District in the name
of maintenance. Such expenditures are
shown only on papers and a large portion is
distributed amongst interested and con-
cerned authorities and swallowed. The un-
ion has definite information that the Genera-
tors are not operated at all during power cuts
in rural sectors. Neither SDEs nor DEs visit
rural exchanges what to say of Dy GM and
GM etc. The union representatives have
brought all these into the notice of GM (Fi-
nance) of Circle office but it appears he is
helpless since there is strong group in
Lucknow TD who are allegedly interested
in loot only.

We, therefore, request you to please in-
stitute an enquiry and stop the eating of
BSNL’s wealth by disgruntled elements.  n

Annual Return of Immovable property
under Section-21 of BSNL CDA
Rules, 2006.
No. TF-27/1(a). dated 2-8-2010. to The
Director (HR) B.S.N.L. New Delhi.

It is stated that with the introduction of
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CDA Rules 2006 it has become obligatory
on the part of non-executive employees to
submit details of immovable property ac-
quired or owned by them. Prior to introduc-
tion of CDA Rules only executive staff were
required to furnish IPR and non-executive
were exempted. We may state that before
year 2006 the Group 'C' and 'D' purchased
plots etc. by their small saving and loans from
relatives and other. The permission for pur-
chase of such plots was not taken because it
was not neither necessary nor compulsory
as per orders of DoT/BSNL Headquarter.
Now the Vigilence Cell is asking for copy of
permission as well as sources of money with
documentary proofs which is neither desir-
able nor possible at this stage. We are sur-
prised that even permission for inherited
property is sought at this belated stage. This
situation is prevailing in Punjab Circle.

Therefore, We suggest that the permis-
sion for immovable properties acquired be-
fore introduction of CDA rules should not be
insisted upon and details fumished by non-
executive employees be accepted. You will
agree. Sir, the CDA Rules framed and intro-
duced in 2006 cannot be implemented retro-
spectively.

We, therefor, solicit you to please get the
matter considered and clarified to settle the
problem.

An early action is urged for. n

Loss of Pay in fixation of revised scale
of Sr. TOA - case of Shri Kishore
Kumar, Sr. TOA (G) Ajmer TD
No. TF-9/7 (a) dated 2.8.2010 to The GM,
(Est.) BSNL, New Delhi

Shri Koshore Kumar, was appointed as
Sr. TOA (G)w.e.f. 23.7.2007 at Ajmer TD in
Rajasthan Circle. The official has received

following emoluments in April, 2010.

Basic Pay DP IDA Total
6020/- 3010/- 6998/- 16028/-

The orders of wage revision have been
issued Vide BSNL letter 1-6-2010 PAT
(BSNL) dated 7.5.2010 and sequel to wage
revision the said employees received follow-
ing empluments in May, 2010.

Basic Pay DP IDA Total
11570/- 4026/- 15596/- 432/-

The employee's wage has been reduced
instead of hike.

We may invite your kind attention to BSNL
HQr. letter No. 1-14/2009-PAT (BSNL) dated
16-4-2010 in accordance with which the pay
of all the JTOs of 2005 batch who have joined
on 1.1.2007 in accordance with which the pay
of all the JTOs of 2005 batch who have joined
on 1.1.2007 have been fixed at Rs. 21620/-
as a special case to protect loss of pay.

We request you to extend similar treat-
ment to non-executive employees also spe-
cially to TTAs /Sr. TOAs.

Non-redressal of Staff Grievances in
Gujrat Circle
TF-38-1 dated 26-7-2010 to Director (HR)
BSNL New Delhi

We have received complaints to the ef-
fect that the employees at Ahmedabad,
Junagarh, Jamnagar, Surendranagar etc.
belonging to NFTE BSNL have been sub-
jected to partisan and indiscriminate trans-
fers. The orders of transfer have been issued
in June /July 2010 ignoring the instructions
of BSNL Hqr. The circle union is not afforded
opportunity to meet the CGM and explain the
plight and sufferings of the employees. The
indifferent and callous attitude is aggavating
the situation compelling the unions to start

Contd on page 13
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Letters from Administration
BSNLMRS - Guidelines for
reimbursement of cost of appliances
- Reimbursement of cost of Hearing
Aids.
No. BSNL/Admn.1/14-7/09 Dated: 9.7.2010

Ref.: Order No. BSNUAdmn./1 dated 23rd
December 2003

Reimbursement of cost of Hearing Aids
under outdoor treatment was under consid-
eration. The Competent Authority has now
decided that the reimbursement of Hearing
Aids may be allowed subject to following con-
ditions:

Cost of Hearing Aids:
1. One-sided Hearing Aid -Rs.10,000/-

2. Bilateral Hearing Aid -Rs. 20,000/-

3. Digital Hearing Aid -Rs. 30,000/-

a) Cost of Hearing Aids mentioned at 51.
No.1 & 2 above may be reimbursed within
the annual ceiling of outdoor limit under
BSNLMRS.

b) Cost Digital Hearing Aid is reimbursable
on the basis of recommendation from
three ENT experts. Out of three ENT
experts. There should be one ENT spe-
cialist from a Govt. Hospital/ BSNL Em-
panelled Hospital.

c) Regarding Digital Hearing Aid, 50% of
the cost of the machine shall be borne
by the employee and 50% by BSNL.

d) 50% cost borne by the employee can be
claimed as part of annual outdoor ceil-
ing limit to the extent it is available.

e) 50% of the cost borne by BSNL will be
as per the rates prescribed by CGHS for
such appliances.

f) Replacement of Hearing Aid shall be al-

lowed after the average life of 5 (five)
Year on the basis of a condemnation
certificate from a technical expert and on
approval of a ENT specialist.

g) In case of a child below 12 years Hear-
ing Aid may be replaced, if damaged af-
ter 3 (three) years of its purchase on the
basis of a condemnation certificate from
technical expert and on approval of a
ENT specialist of a Govt. Hospital.

h) The benefit is not extendable to the
optees without voucher as it is a case of
reimbursement under BSNLMRS out-
door treatment. n

Decision taken regarding restoration
of disconnected PSTC/Concessional
Phones of BSNL/MTNL employees
No. 16-15/2010-PHA Dated 27th July, 2010
to The Chief General manager telecom,
Haryana Circle, BSNL Ambala, UP (West)
Circle, BSNL Meerut/Maharahtra Circle,
BSNL Mumbai

It has been reported by several officials
that the RSTC/concessional telephones con-
nections of BSNL/BSNL, in their respective
areas, due to non payment.

2. This issue was discussed in a meeting
of BSNL and MTNL;  and vide para 6(a) of
the Minutes of the meeting between BSNL &
MTNL held on 15th March, 2010 a decision
has been taken by the competent authorities
of BSNL and MTNL that no RSTC/
Concessional telephone of BSNL/MTNL em-
ployees shall be disconnected either by BSNL
of MTNL until further orders. The connec-
tions already disconnected shall be restored
forthwith by both the organizations.

3. Hence, you are requested to restore
all the disconnected RSTC/Concessional tel-
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ephones of MTNL employees, if any, in your
areas, immediately. n

Recruitment of Junior Hindi
Translators through Limited internal
Competitive Examination to be held
on 28th November 2010.
No. 50-1/2010-DE Dated 30-07-2010. to All
CGMs, BSNL Telecom Circles.

It has been decided to hold a Limited
Internal Competitive Examination of fill in

vacancies in the grade of Junior Hindi
Translator. The examination shall be held
as per Recruitment Rules issued vide let-
ter No. 201-3/2010-Pers-III dated 05-04-
2010 stipulating relaxed educational quali-
fication and Syllabus/Scheme of examina-
tion circulated vide Personnel-II Branch,
BSNL C.O.letter No. 201-3/2003-Pers-III
dated 10-10-2003.

2. The detailed time-table of the exami-
nation is given below:

Paper Subject Marks Date&Day Timings
I. Objective Type i) General Hindi 100 28.11.2010 10.30 AM to

ii) General English 100 (Sunday) 12.30PM
II. Conventional Type Translation 4 200 -do- 02.00 PM to

Passages (2 each from Hindi
to English & vice versa) 04.00 PM

NOTE
Paper-II of proficiency Test shall be

evaluated of only those candidates who
attain a minimum qualifying standard in
Paper-I.

3. i) Recruitment year for the LICE will be
2010.

ii) Cut off date for determining eligibility
condition in accordance with provisions laid
in Column-11 of the R/Rs of Jr. Hindi Trans-
lator will be 1-7-2010.

(iii) Vacancies arising/likely to arise upto
31-3-2011 may be taken into account for the
said examination.

iv) In case fate of some of the candidates
of LICE have not been decided on account
of court case of any other reasons, the Cir-
cles may keep equivalent number of vacan-
cies reserved for them before notifying the
vacancies for LICE, 2010.

v) Reservation for persons with disabili-
ties may be provided as envisaged in DoT

letter No. 1-8/2001-AD(SNG) dt. 18-10-2001.

4.  Eligibility to appear in the above ex-
amination shall be strictly in accordance with
the Pers-III Branch circulars stated in Para 1
above. In case of any doubt regarding eligi-
bility for admission to the examination,  it may
kindly be addressed to AGM (Pers-III), BSNL
Corporate Officer, 5th Floor, Bharat Sanchar
Bhawan Janpath, New Delhi- 110001.

5. Minimum passing marks in each pa-
per and in aggregate will be as per the guide-
lines contained in Pers-II Branch, BSNL C.O
letter No. 201-3/2003-Pers-III dt. 27th No-
vember, 2008, which was circulated to all the
heads of circles vide letter No. 201-3/2003-
Pers-III dt. 12th January, 2009. In case of
any doubt in this regard, it may kindly be ad-
dressed to AGM (Pers-III), BSNL Corporate
Office.

6. All arrangements for conducting the
examination will be made by the Circles
strictly in accordance with the rules laid down
in Appendix No. 37 of P&T Manual Vol-IV (5th
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Edition). The Heads of Telecom circles will
be responsible for actual conduct of the ex-
amination including in respect of the candi-
dates permitted to appear by the Heads of
other Administrative offices situated within
their territorial jurisdiction. For the candidates
of chennai Telephones & Kolkata Tel-
ephones, the examination will be conducted
by the concerned Telephone District. In Delhi,
Chief General manager, Maintenance, NTR,
New Delhi will conduct the examination in-
cluding for the candidates of BSNL Corpo-
rate office.

7.  The question papers would be ar-
ranged centrally by Recruitment Cell of Cor-
porate Office. All post examination work such
as nomination of examiners, evaluation of
answer books by such examiners, prepara-
tion and declaration of result, etc. will be un-
dertaken by the respective Telecom Circles
as being done in a decentralized examina-
tion. Evaluation of answer books may be car-
ried out as per procedure detailed in Circulars
No. 7-3/2005-DE dt. 08-08-2005 and 60-1/
2005-DE dt. 15.12.2005

8. The eligible candidates may be advised
to submit their application to the Head of
Telecom Circle under whose jurisdiction they
are working. The last date of Submission of
application may be fixed as 31.08.2010. Ap-
plication received after the last date i.e. 31-
08-2010 should not be entertained.

9. The Heads of Circles are requested to
intimate to the Deputy Manager, (DE-I),
BSNL, Room No.222, Eastern Court, Janpath
New Delhi-110001 the following information
positively by 09.9.2010. in each centre.

a. Name of Centre.

b. Name, designation & complete Postal
Address/Fax/Telephone Number/Mobile
Number of Exam. Coordinators and Su-
pervising Officers.

c. Number of candidates taking the exami-
nation.

10. The result of the examination may
please be declared within 2 months of hold-
ing of the examination under intimation to this
office as well as AGM (Pers-III), BSNL C.O.

11. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.

Hindi version will follow. n

Eligibility criteria for allotment of
BSNL - pool residential
accommodations in IDA pay Scales
to Executives/Nonexecutives in
BSNL-reg.
No. BSNL/6-1/SR/2009 Dated the 29.7.2010

In view of the notification issued by Di-
rectorate of Estates vide its notification dated
21-08-2009 in respect of eligibility criteria for
allotment of quarters in CDA pay scales as
Grade pay, it has been decided to revise the
eligibility criteria for allotment of BSNL-pool
residential accommodations in the revised
pay scales to the executives/non-executives
in BSNL in IDA pay scales. Accordingly, the
following eligibility criteria for allotment of
BSNL-pool residential accommodations in
IDA pay scales has been approved by the
competent authority of BSNLCO.
S Type of Eligibility criteria for
No. quarter allotment of BSNL-pool

residential of accommoda-
tion in IDA pay scles

1. Type-I NE-1, NE-2, NE-3 & NE-4

2. Type-II NE-5, NE-6, NE-7, NE-8 &
NE-9

3. Type-III NE-10, NE-11, E-1A & E-2A

4. Type-IV E-3, E-4, and NE-5

5. Type-IV (Spl) E-4 and E-5
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6. Type-V(A)&
Type- V(B) E-6 and E-7

7. Type-VIA -
VIB & above E-9& above

2. It is also intimated that the above men-
tioned eligibility criteria will not have any ef-
fect to the quarter already allotted of the of-
ficers/officials in the field unit of BSNL and
the same will be continued till it is vacated.
All other terms & conditions for preparing
waiting list for allotment quarter will be the
same as clarified by Directorate of Estates
from time to time please. n

Review of result of JAO Part II 40%
quota held in the year 2010.
No. 10-16/2010-DE Dated: 8th July, 2010
to All Heads of Telecom Circles, BSNL

Some Circles have sought clarification as
to whether the instructions issued vide this
office letter no. 10-4/2006- DE dtd. 8-1-2007
regarding review of results of failed SC/ST
candidates of JAO Part II Examination under
old (DOT) syllabus to be held in the month of
March, 2006 and next JAO Part II Examina-
tion to be held after conduct of Screening
Test are applicable in the result of JAO Part
II Examination held on 4th, 5th and 6th Janu-
ary, 2010 or not.

2. In this connection, I am directed to in-
form that the matter was referred to the con-
cerned cadre branch i.e., the SEA Branch,
BSNL CO who have opined that ".............the
subject of the letter dated 08-01-2007 itself
states that instruction are applicable to JAO
Part II examination held in March 2006 and
the next JAO Part II examination to be held
after conduction of screening test. In view of
above, since subject itself is self explanatory,
it does not require any clarification,"

3. Further necessary action in the mat-
ter may, therefore, please be taken accord-
ingly. n

Contd. from page 1

(i) 1-10/2010-PAT (BSNL)/com.Trans Grant
dated 1-7-2010.

(ii) 1-33/2008- PAT (BSNL)/Trg. Trans Al-
lowance dated 1-7-2010.

(iii) 1-10/2010- PAT (BSNL)/Transport Allow-
ance dated 1-7-2010.

(iv) 1-10/2010- PAT (BSNL)/Hindi Personal
pay dated 1-7-2010. BSNL has issued
orders for grant of Transfer Grant, Trans-
port Allowance, Hindi Personal Pay etc.
to executives from retrospective date but
Group ‘c’ and ‘D’ staff from 7th May, 2010
why such blatant discrimination hurting
the workers? When we met and pointed
out the top management expressed una-
wareness of above orders. The middle
level officers maintain it is sequel to
agreement with the recognized union. No
union is supposed to mortgage the re-
spectability of Group ‘C’ and ‘D’ staff.
Their contribution in the company is not
less than any other category of workers.

We appeal to management to desist from
discriminatory treatment in larger interest of
the Industry. Discrimination must stop sooner
the better. n

Contd.from page 9: Letters to Administration

agitation from 29th July 2010. In this situa-
tion even the union Hqr. may not be silent
spectator and decide to embark upon strug-
gle at Delhi.

Therefore, we entreat upon you to kindly
use your good officers so that the attitude of
Circle administration is moulded and genu-
ine grievances of employees are heard and
redressed. We hope you will consider our
request in correct perspective and take very
positive and urgent action in the interest of
peace and harmony in the company. n
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izcaèku }kjk cgqr ls ekeyksa esa xzqi lh ,oa Mh

laoxZ ds lkFk fd, tk jgs HksnHkko dh leL;k dks
geus mBk;k gSA ,sls ekeyksa dh fxurh dh tk ldrh

gSA

geus bldk izfrdkj Hkh fd;k gS ijarq izcaèku

;g dgdj QtZ vnk;xh djrh gS fd ;g ekU;rk

izkIr la?k dh lgefr ls vFkok muds lkFk gq,

le>kSrs ds vuq:i gSA ;g fcuk ns[ks lqus yxkrkj

tkjh gS ijarq izcaèku dks ;g vo'; le> ysuk

pkfg, fd ;s HksnHkko ,oa vU;k; laxr uhfr;ka

ges'kk ugha py ldrh vkSj ,d le; ;g vfu;af=r

foLQksVd fLFkfr iSnk dj ldrh gSA tc dehZ izcaèku

}kjk ekU;rk izkIr ;wfu;u ds lg;ksx ls dh tk jgh

HksnHkko ds fo:¼ [kM+s gksaxs rks muds xqLls dks [kk;s

rksrk jVUr tSlk tokc 'kkafr LFkkfir ugha dj
ldrhA

rFkkdfFkr u;h inksUufr (,ubZihih) ftls

Hkzked inksUufr uhfr dgrs gSa dk t[e vHkh Hkjk

Hkh ugha gS] D;ksafd deZpkjh ml rjg ls ykHkkfUor

ugh gks jgs gS tSlk fd dqN fufgr LokFkZèkkfj;ksa us

izpkj fd;kA tc ,u,QVhbZ us bl inksUufr uhfr

dh [kkfe;ksa dh vksj izcaèku dk è;ku vkd`"V fd;k

rks dgk x;k fd inksUufr uhfr ekU;rk izkIr la?k

dh iw.kZ lgefr ,oa le>kSrs ls ykxw fd;k x;k gSA

fo"k; dh xaHkhjrk dks Hkkaidj izcaèku us fodYi nsus

gsrq rhu ekg dk le; fn;k ijarq bl le; lhek

ds varxZr iwNs x, 'kadkvksa dk lekèkku izcaèku

tkjh ugha dj ldkA vHkh Hkh deZpkjh vaèkdkj esa gSa
vkSj iwN jgs gSa fd fodYi nsa vFkok ughaA bl

inksUufr uhfr dh rqyuk esa dk;Zikyd (,DthD;wfVo)
dfeZ;ksa dks Li"V :i ls ikap inksUufr vkfFkZd

ykHk ds lkFk fd;k x;kA ijarq uku&,DthD;qfVo

dks inksUufr dk vkfFkZd ykHk vizSy 2008 ls

feysxkA ,sls Hk snHkko ls i zrhr gk srk g S fd

uku&,DthD;wfVo dehZ iw.kZ fu"Bk ds lkFk daiuh

dks lsok ugha ns jgs gSaA

izcaèku dk rksrk jVUr tokc gS fd tks Hkh gqvk
gS ekU;rk izkIr la?k dh lgefr ,oa le>kSrs ls
gqvk gS] izcaèku vius nkf;Ro ls bl rdZ ls cp ugha
ldrhA vkf[kj izcaèku dc rd ,sls tokc ls dke
pykrk jgsxkA

ch,l,u,y izcaèku }kjk tkjh fuEukfdar i=

bl ckr dk lcwr gS fd izcaèku us uku&,DthD;qfVo
deZpkfj;ksa ds lkFk fujarj HksnHkko dj jgk gSA

1- 1&33@2010&ih,Vh (ch ,l ,u ,y) dk-

Vªkal xzkaV fnukad 1-7-2010

2- 1&10@2010&ih,Vh (ch ,l ,u ,y)

VªkaliksVZ vykmal fnukad 1-7-2010

3- 1&10@2010&ih,Vh (ch ,l ,u ,y) fgUnh

ilZuy fnukad 1-7-2010

mi;qZDr i=ksa }kjk VªkalQj xzkaV] Vsªfuax ,ykmal]

VªkaliksVZ ,ykmal] rFkk fgUnh O;fDrxr osru HkÙkk

lacaèkh vkns'k gSa ftlesa ,DthD;wfVo dfeZ;ksa dks 7-

5-2010 ls ykxw fd;k x;k gSA

HksnHkko can djks
laikndh;
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izcaèku esa mPp inLFk vfèkdkjh bl ckr ls
vufHkKrk tkfgj djrs gSaA eè; oxZ ds vfèkdkjh

rksrk dh rjg jVrs gSa fd ;g ekU;rk izkIr ;wfu;u

ds lkFk gq, le>kSrs ds vuq:i gSA

fdlh Hkh la?k dks xzqi lh ,oa xzqi Mh (uku&

,DthD;wfVo) dfeZ;ksa dh izfr"Bk caèkd j[kus dk

vfèkdkj ugha gSA bl laoxZ ds deZpkjh gj gkyr esa

fu"Bk ds lkFk daiuh dk dk;Z laHkky jgs gSa rFkk

budk ;ksxnku fdlh ls de ugha gSA

ge izcaèku ls vihy djrs gSa fd HksnHkko dh
uhfr dks O;kid vkS|ksfxd fgr esa R;kx djsaA HksnHkko

vo'; lekIr gks vkSj ftruk tYn gks mruk vPNk

gksxkA ;g m|ksx fgr esa gksxkA

lnL; (lsok) ls HksaV
fnukad 2 vxLr dks lkFkh bLyke] lh flag

rFkk jktiky lnL; (lsok) Mh vks Vh ls HksaV djds

isa'ku la'kks/ku] ch,l,u,y dh n'kk vkfn ij ppkZ

dhA isa'ku la'kks/ku izLrko isa'ku rFkk foÙk foHkkxksa
dks fVIi.kh gsrq Hkst fn;k x;k gSA ch,l,u,y lsokvksa

dh n'kk jktLFkku] xqtjkr esa n;uh; gSA lnL;

(lsok) us fo'okl O;Dr fd;k fd u, lh ,e Mh] Jh

xksikynkl ds usr`Ro esa ch,l,u,y izxfr djsxkA

iatkc lfdZy esa 1-1-2007 ds i'pkr~ lsokfuo`Ùk

deZpkfj;ksa dks o`f¼ osruekuksa ij isas'ku ugha nsus ds
ekeys esa mUgksaus rRdky dk;Zokgh djus ds fy,

MhMhth (LFkkiuk) dks funZs'k fn;kA

78-2 izfr'kr vkbZ Mh , ejtj
ch,l,u,y cksMZ 30 tqykbZ dh cSBd esa eqís

ij fopkj ugha fd;k rFkk Hkfo"; esa fopkj gsrq NksM+

fn;kA Lej.k jgs fd Hkkjr ljdkj us vizSy] 2009

esa 78-2izfr'kr vkbZ Mh , ejtj ds vkns'k fuxe

u, lh,eMh dks la?k }kjk lg;ksx dh is'kd'k
Vh,Q&6@7 fnukad 3-8-2010 vè;{k lg izcaèk funs'kd ch-,l-,u-,y- dks

vkius ch-,l-,u-,y- ds vè;{k lg izcUèk funs'kd dh ftEesokjh lEHkkyh gS] ;g tkudj gesa vfr
izlUurk gqbZ gSA ch,l,u,y Hkkjr dh gh ugha vfirq ,f'k;k dh lcls cM+h yksd miØe gSA

ge ;g eglwl djrs gSa fd brus fo'kky miØe dks usr`Ro nsuk vfr xkSjoiw.kZ gSA
gesa xgjh fpUrk gS fd gekjk iks"kd ch,l,u,y yxHkx 1500 djksM+ :i dh {kfr >sy jgk gSA bl

nq:g fLFkfr esa ge yxHkx ,d yk[k deZpkfj;ksa dk cs'krZ lg;ksx ds fy, vkidks vk'oLr dj ldrs gSaA
lkFk gh gekjk dÙkZO; gS fd bl fo"ke fLFkfr esa ge dEiuh ds ckg~; {ks= esa gks jgs fQtqy [kpks± ,oa
Hkz"Vkpkj ij flQZ yxke gh ugha yxkuk gksxk vfirq lEcafèkr vfèkdkfj;ksa dks fpfUgr dj mfpr dkjZokbZ
Hkh djuh gksxhA laxBu ds ifj{ks; esa fodkl] o`f¼ ,oa n{krk ds fy, vPNs okrkoj.k dh vko';drk gS
ijUrq vkt bldk ?kksj vHkko gks x;k gSA ge vki ls vkxzg djrs gSa fd vki ds usr`Ro esa ,d u;s ;qx dh
'kq:vkr gks ftlesa lHkh deZpkjh la?kksa dks lkFk ysdj bl ifjfLFkfr ls fuiVus dk iz;Ru gksA ,d
;wfu;u ds ,dkfèkdkj us fLFkfr dks vjktd cuk;k gSA

ge ,d ckj fQj gkfnZd lg;ksx vfiZr djus dk lathnk vk'oklu nsrs gSaA
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deZpkfj;ksa ds fy, tkjh fd, FksA ekU;rk izkIr la?k
us ch,l,u,y esa 7-5-2010 dks osru le>kSrk

fd;k ijUrq Hkkjr ljdkj ds 8-2 izfr'kr vkbZ Mh

, ejtj ds vkns'k dks ykxw djkus esa vLeFkZ jgkA

ch,l,u,y gkfu esa
ch,l,u,y vc vkSipkfjd rFkk vf/kdkfjd

:i ls 1830 @& :i;k djksM+ ls vf/kd gkfu esa

gSA

vkbZMh, 0-3 izfr'kr vkns'k tkjh
Mh ih bZ@ ch,l,u,y us 0-3izfr'kr vkbZ Mh

, o`f¼ ds vkns'k tkjh dj fn;s gaSA

uohu izeks'ku uhfr ij Li"Vhdj.k vkns'k
HkzkUrhe; izeks'ku uhfr ij yxHkx rhl ls

vf/kd Li"Vhdj.k vkns'k tkjh gksus gSA deZpkfj;ksa

dks Li"Vhdj.k vkns'k tkjh gksus ds mijkUr fodYi

dk ,d vkSj volj miyCèk gksxkA

mfpr izcU/ku dk ch,l,u,y esa vHkko
ch,l,u,y odZlZ ,yk;Ul rFkk ,u,QVhbZ

us iz/kku ea=h ls gLr{ksi dh iqu% ekax dh gSA

jk"Vªh; dk;Zdkfj.kh dh cSBd 4@5 vDVwcj
dks tkyU/kj flVh esa gksxhA

isa'ku la'kks/ku
Mh vks Vh us isa'ku la'kks/ku izLrko dks fVIi.kh

gsrq Mh vks Vh (isa'ku)] foÙk vkfn dks Hkst fn;k gSA

u, lh,eMh
Jh xksikynkl] funs'kd (dkfeZd) us Jh xks;y]

ds fjVk;jesaV ds i'pkr lh,eMh dk dk;ZHkkj xzg.k

fd;k gSA muds ikl funs'kd (dkfeZd) ds vfrfjDr

foÙk dk Hkh dk;ZHkkj gSA funs'kd (bUVj izkbZt) dk
dk;ZHkkj vc funs'kd (;kstuk) ds ikl gSA

izca/ku ls i=
tqfu;j fganh vuqoknd ds in ij lhfer
foHkkxh; izfrLièkkZ ijh{kk fn- 28-11-2010
la- 50&1@2010 MhbZ fnukad 30-7-2010

ch,l,u,y esa dk;Zjr vgZrk izkIr deZpkjh
duh; fganh vuqoknd ds in ij HkrhZ gsrq vkosnu
fn- 31-8-2010 rd dj ldrs gSaA ijh{kk fn-
28-11-2010 dks gksxhA iw.kZ fooj.k vaxzsth esa
izdkf'kr gSA

vkbZMh osrueku ds vuq:i ch,l,u,y vkokl
vkoaVu gsrq ;ksX;rk dk ekinaM
la- ch,l,u,y@6&1@2009 fnukad 29-7-2010

funs'kd LVsV ds lwpuki= fnukad 21-8-
2009 ds vkyksd esa lhMh, osrueku ds vuq:i
vkoklh; vkoaVu dh O;oLFkk dhA

;g r; fd;k x;k gS fd ch,l,u,y es a
vkoklh; vkoaVu O;oLFkk dks ,DthD;wfVo ,oa uku&
,DthD;wfVo ds vkbZMh, osru eku ds Lo:i fd;k
tk;A

blds vuq:i fuEukafdr fu;e r; fd;s x;s
gSaA
Ø- DokVZj vkbZMh, osrueku ds vuq:i
la-  dk Vkbi ;ksX;rk

1- VkbZi&I ,ubZ&1] ,ubZ&2] ,ubZ&3]
,ubZ&4]

2- VkbZi&II ,ubZ&5] ,ubZ&6] ,ubZ&7]
,ubZ&8] ,ubZ&9

3- VkbZi&III ,ub Z&10]  ,ub Z&11]
bZ&1,] bZ&bZ,]
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4- VkbZi&IV bZ&3] bZ&4] bZ&5

5- VkbZi&IV Lis'kybZ&4] bZ&5

6- VkbZi&IV,] bZ&9 ,oa blds Åij dh
IVch ,oa Åij osruekuA

;g Hkh lwfpr fd;k tkrk gS fd iwoZ esa tks
DokVZj vkoafVr fd, tk pqds gSa mu ij ;g vkns'k
izHkkoh ugha gksxkA vU; 'krks± ,oa fu;e funZs'ku
LVsV ds iwoZ ds fu;eksa ds vuqdwy jgsxkA

ch,l,u,y@,eVh,u,y fj;k;rh QksUl dk
foPNsnu
ch,l,u,y i= la[;k 16&15@2010&ih,p ,

fnukad 21&7&2010 lHkh lhth,el dks
ch,l,u,y@,eVh,u,y deZpkfj;k s a  dk

fj;k;rh@lfoZl dusD'kuksa ds foPNsnu ij fu.kkZ;
ppkZ ds mijkUr fu.kkZ; gqvk fd ch,l,u,y rFkk
,eVh,u,y deZpkfj;ksa ds lfoZl@fj;k;rh QksUl
dks foPNsnu ugha djsaxsA cUn QksUl dks iqu% pkyw
fd;k tk,xkA

,siykbUlst ewY; dh okilh
 ch,l,u,y i= la[;k
ch,l,u,y@, sMfeu@14&7@09 fnuk ad
7@9&7&2010

l{ke vf/kdkjh us ßfg;fjax ,M~lÞ dh Lohd`fr

fuEuor iznku dh gSA

1) ,d rjQ fg;fj ax , sM ~l  & :i;k

10]000@&
2) nksuk s a rjQ fg;fjax ,sM~l  & :i;k

20]000@&

3) fMftVy fg;fj ax , sM ~l  & :i;k

30]000@&

vkmVMksj lhek ds Hkhrj Hkqxrku gksxkA
fMftVy ,sM~l /kujkf'k dh okilh rhu bZ ,u

Vh fo'ks"kK dh flQkfj'k ij gksxh ftlesa ls ,d
ljdkjh iSuy vLirky ls gksxkA 50 izfr'kr [kpkZ
deZpkjh dks rFkk 50 izfr'kr ch,l,u,y dks
lgu djuk gksxkA Hkqxrku lhth,p,l jsV~l ij
gksxkA ikap o"kZ ds i'pkr~ bZ,uVh fo'ks"kK dh
flQkfjl ij midj.k cnyk tk,xkA 12 o"kZ ls
de cPps dk 3 o"kZ ds mijkUr gksxkA

izca/ku dks i=
fo"k;% la'kksfèkr osrueku (,ubZ & 9) esa 1-1-
2007 ls lhèks HkÙkhZ VhVh,t+ dk osru fuèkkZj.k
Vh ,Q&9@9 fnukad 2-8-2010 lh ,e Mh]
ch,l,u,y dks

d`i;k ch,l,u,y ds i= la[;k 1&16@

2010 & ih,Vh (ch,l,u,y) fnukad 7-5-

2010 ds iSjk 2-2 lUnHkZ ysaA

mi;qZDr iSjk ds vuqlkj 1-1-2007 vFkok

mlds i'pkr ckg~; HkrhZ VhVh,t dks la'kksfèkr osru

eku esa izkjfEHkd LVst ij j[kk tk,xkA ;fn in

ij Tokbu djus ij ewy osru$Mh,$Mh ih la'kksfèkr

osrueku esa fuèkkZfjr osru $ vkbZ Mh , ls vfèkd

gS rks vUrj ilZuy is gksxk rFkk Hkfo"; esa bldk

lek;kstu gksxkA

lhèks HkÙkhZ deZpkfj;ksa tks fd 1-1-2007

vFkok blds i'pkr vk, gS mudk ,ubZ&9 esa osru

fuèkkZj.k ls vkfFkZd gkfu gSA iSjk 2-2 ls Li"V gS

fd VhVh,t ds ukSdjh esa izos'k djus ij is izksVsD'ku

ugha feysxk D;ksafd ml frfFk esa bekywesUV~l (ewy

osru $ Mh ih $ Mh ,) (ewy $ Mh,) ls vfèkd ugha
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gksxkA HkÙkhZ ds le; foHkkx us foKkiu esa Li"V :i

ls fy[kk Fkk fd osru esa o`f¼ gksxhA ijUrq ekU;rk

izkIr la?k ls 7-5-2010 ds le>kSrs ds vuqlkj

foijhr fLFkfr mRiUu gqbZ gSA blls deZpkfj;ksa esa

vlUrks"k gSA bekywesUV~l esa deh ls ih ,Q ;ksxnku

Hkh ebZ 2010 ls de gks x;k gS tks fd fu;e

fo:¼ gSA

blds vfrfjDr lhèks HkÙkhZ VhVh,t dks ih,Q

dk ;ksxnku Hkh tek djuk gksrk gSA blls osru esa

vfrfjDr deh gksrh gSA ch,l,u,y esa lfEefyr

Mh vks Vh deZpkfj;ksa dks ih,Q vkfn dk ;ksxnku

ugha djuk iM+rk gSA bl izdkj ckg~; HkrhZ VhVh,t+

dk gkse is de gksrk gSA

vr% vkils vuqjksèk gS fd mfpr dk;Zokgh djsa

ftlls fd 1-1-2007 vFkok blds i'pkr~ ds

VhVh,t dk ,ubZ &9 esa osru fuèkkZj.k ls mRiUu
osru deh dk izksVsD'ku gks rFkk ih ,Q ;ksxnku dh

HkjikbZ gksA

VhVh, dh foHkkxh; ijh{kk (40 izfr'kr dksVk)
gsrq mPp f'k{kk ;ksX;rk dh ik=rk
Vh,Q&14@2(,) fnukad 2-8-2010 th,e (LFkkiuk)
dks

foHkkx esa cgqr ls ,sls dk;Zjr deZpkjh gSa ftudh

'kSf{kd ;ksX;rk 10$2 ls vfèkd gSA VhVh, oxZ esa

izksUufr gsrq foHkkxh; ijh{kk dh 'kSf{kd ;ksX;rk

10$2 gSA mPp 'kSf{kd ;ksX;rk okys dfeZ;ksa dks

foHkkxh; ijh{kk esa lfEefyr gksus ds vkosnu i=ksa

dks bl vkèkkj ij fujLr fd;k x;k gS fd os 10$2

ugha gSA ;g vuqfpr gSA foHkkxh; ijh{kk esa lfEefyr

gksus ds fy, U;wure ;ksX;rk 10$2 gSA xzstq,V

rFkk fMIyksek gk sYMlZ ds vkosnu dks psUubZ
rfeyukn rFkk dukZVd esa fujLr fd, x;k gSA

fMIyksek rhu o"kZ dk dkslZ gS rFkk ;g cká HkrhZ dh

'kSf{kd ;ksX;rk fuèkkZfjr gSA Jh Mh- uxsujIik]

dukZVd fMIyksek gksYMj gS ftuds vkosnu dks fujLr

fd;k x;k gSA

d`i;k gLr{ksi djds leL;k dk lekèkku djsaA

ihth,e] vgenkckn }kjk foÙkh; vfu;ferk,a
rFkk nks"k iw.kZ dk;Z
Vh,Q&36@1 fnukad 31-7-2010 lh ,e Mh
ch,l,u,y dks

mi;qZDr vfèkdkjh nks o"kks± ls vgenkckn esa

ihth,e in ij vklhu gSA muds nks"kiw.kZ dk;Z

pje lhek ij gks x, gSA ,slh ifjfLFkfr esa 'kh?kz

tkap rFkk dk;Zokgh vko';d gSA ch,l,u,y ns'k

dh turk dh nk Syr gSA dksb Z Hkh vf/kdkjh

jktk&egkjktk dh Hkkafr dk;Z ugha dj ldrkA ih

th ,e dh foÙkh; vfuferk,a rFkk dkys dkjukes
fuEuor gSaA

1) vdkseksMs'ku dks fdjk, ij ysuk %& vfèkdkjh

us vgenkckn esa 34 vdkseksMs'ku dLVej

lfoZl lsUVlZ [kksyus gsrq fdjk, ij fy, gSA

;gka dsoy QkeZ fcdrs gSaA ys'kek= Hkh bUde

ugha gSA ijUrq dEiuh dks fctyh] fdjk;k vkfn

dk Hkqxrku djuk iM+rk gSA lhfu;j Vh vks ,

dk osru Hkh daiuh dks  bUde ds :i esa ugha

izkIr gksrk gSA nks"kiw.kZ lsok ds dkj.k xzkgd

ySUMykbu rFkk eksckby QksUl okil dj jgs

gSaA u, dusD'ku dk iz'u gh ugha gSA

dLVej lfoZl lsUVlZ tufgr esa ugha vfirq
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vU; dkj.kksa ls gSaA ;g ßywVÞ fujUrj tkjh gSA

blds vfrfjDr ihth,e us euhuxj rFkk

blkuiqj esa vkj ,y ;w@vkj ,l ;w gsrq

vdkseksMs'ku fcuk VsUMj ds :i;k 99900@&

rFkk 64900@& e s a  fy;k g S tk s fd

ch,l,u,y g sMDokV Zj d s i= l a[;k

ch,l,u,y@15&1@,l vkj@,u

ch@2001 fnukad 23-3-2001 ds fu;e

ds fo:¼ gSA ;g d`R; izkbZosV ikVhZ dks [kq'k

djus ds fy, gSA

2)  lkbal flVh esa vfrfjDr vdkseksMs'ku%&

,Q vkj , lh us VsUMj ds vuqlkj fdjk;k

fuèkkfjr fd;kA ijUrq ihth,e us vfrfjDr

nqdkus fdjk, ij yh gSA

3) ,l vks vkj vkèkkj ij dsfcy ysbax %& blls

ch,l,u,y dks vkfFkZd gkfu gqbZ gSA

4) nwjHkk"k fcfYMax ds iz'kklfud Cykd esa lsfeukj
gky cuokuk rFkk ofVZdy bDliSu'ku%&
yxHkx 50 yk[k :i;k [kpZ gqvk gS tcfd

ihth,e dk 30 yk[k ls vfèkd djus dk

vfèkdkj ugha gSA

5) lsokfuo`fÙk ds i'pkr Hkh ds;j Vsdj dks osru
Hkqxrku%& ihth,e lSVsykbV dkyksuh esa jgrs
gSA ogka dk ds;jVsdj lsokfuo`Ùk gks x;k fQj

Hkh ihth,e us fnlEcj 2008 ls ekpZ

2009 rd osru foÙkh; 'kk[kk ds euk djus

ij fn;kA ijUrq fQj Hkh ekpZ rd mls osru

fn;k x;k gSA

6) dE;qfuVh gky dk cuuk%& VªkfUtV DokVZlZ

dks nl yk[k :i;k [kpZ djds dE;wfuVh gkWy

esa ifjofrZr fd;k x;kA ,lh Hkh yxk;k x;k

gSA ihth,e dks foÙkh; ikoj dsoy ,d yk[k
:i;k dh gSA

7) VsyhQksu fcyksa dk Hkqxrku ugha djuk% ihth,e
ds fuokl ij nks QksUl 26927200 rFkk
26928300 dk;Z dj jgs gSa ftudk fcy
:i;k 3-60 yk[k ls Hkh vfèkd gSA gsMDokVZj
ds vkns'kkuqlkj 1500 dkYl ls vfèkd gksus
ij vfèkdkjh dks Hkqxrku djuk gSA ijUrq
ihth,e ßckn'kkgÞ dh Hkkafr dk;Z dj jgk
gSA mudk dEiuh ds fu;eksa ls dksbZ ysuk&nsuk
ugha gSA

8) yksdy ipsZt % ,d yk[k :i, esa oky Mªksi
[kjhnk x;k gSA tcfd foÙkh; ikoj dsoy
:i;k 50]000@& gtkj dk gSA

9) fcuk Hkqxrku ds jh&dusD'ku%& fcuk Hkqxrku
ds VsyhQksUl dusDV fd, x, gSA o"kZ 2009
ls Hkqxrku ugha djus okys xzkgdksa ds QksUl
ugha foPNsn fd, x, gSaA ,fj;j esa yxkrkj
o`f¼ gks jgh gSA

10) ySiVki] nks eqckby QksUl%& vfèkdkjh ds
ikl nks ySiVki] nks eqckby QksUl] nks xkM+h
futh O;fDrxr mi;ksx ds fy, gSA
vius iq= ds fookg ds volj ij bUisD'ku

DokVZj ds fy, ,-lh-] crZu rFkk csM'khV

[kjhnk ;g ,d ?kfV;k Lrj dk dk;Z gSA

11) xkaèkh uxj esa ,y&2 dks dks dsfcy ysbax

fn;k x;k tc fd ,y&1 ls fcM vfèkd FkkA

,y&2 fcMlZ esa llZ fo'uq bUVjizkbZt dks

,y-1 dh rqyuk esa rhu xquk dk;Z fn;k gSA

,y&1 dks dsoy 1@3 dk;Z fn;k x;k gSA
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12) MkWV lks¶V ds fy, ljoj dh [kjhnkjh%&
ch,l,u,y gsMDokVZj ds vkns'k la[;k 11-
1-2007 & lh Mh vkj@vkbZ Vh fnukad 22-
8-2007 dh èkTth mM+krs gq, rFkk foÙkh;
ikoj dks yka?krs gq, nl yk[k :i, ls vfèkd
dk ,d dksVs'ku ij ljoj [kjhnk x;k gSA

13) Hkksiky esa izh QScjhdsVsM LVªDpj %& Hkksiky
bDlpsUt esa dksVs'ku ij izh QScjhdsVsM LVªDpj
Mksu bUVj us'kuy }kjk pkyhl yk[k :i, esa
cuk, tk jgk gSA flfoy foax dks dk;Z esa
oafpr fd;k x;k rFkk VsUMj izfØ;k ugha dh
xbZA

14) LVkQ dk VªkalQj%& jktk rqxyd dh Hkkafr
LVkQ dk VªkalQj fd;k tkrk gS] la'kksèku
gksrk gS] jksdk tkrk gS rFkk fujLr gksrk gSA
ekpZ 1 vizSy ds i'pkr Hkh VªkalQj fd, tk
jgs gSA VªkalQj vgenkckn esa m|ksx gks x;k
gSA

ts,vks ikVZ 2 foHkkxh; ijh{kk esa vlQy
deZpkfj;kas dks xzsl ekd~Zl
Vh,Q 14@2 lh fnukad 31-7-2010 Jh xksikynkl]
lh,eMh dks

ts,vks ikVZ 2 dh vkUrfjd ijh{kk (40izfr'kr
dksVk) HkÙkhZ fu;e dks f'kfFky djds vk;ksftr gqbZ
gSA iz'ui=ksa ds dqN iz'uksa es =qfV;ka FkhaA dqN iz'u
ikB~;Øe ls ckgj ds FksA Mh vks Vh ds i= la[;k
45&1@93& MhbZ (ikVZ) fnukad 20-6-1994
ds vuqlkj vH;kfFkZ;ksa dks xzsl ekd~Zl dh ik=rk gSA
la?k us izcaèku dks fuEu izfrosnu esa Hksts gSA

(1) Vh,Q & 14@2 lh fnukad 22-1-2010
(2) Vh,Q & 14@2 lh fnukad 17-3-2010
(3) Vh,Q & 14@2 lh fnukad 7-5-2010

(4) Vh,Q & 14@2 lh fnukad 13-5-2010
vR;fèkd le; O;rhr gksus ds i'pkr Hkh ekeys

esa dk;Zokgh ugha gqbZ gSA
vr% la?k dk vuqjksèk gS fd mi;qZDr lUnHkks± ij

fopkj lqfuf'pr djsa ftlls fd xyr rFkk nks"kiw.kZ
iz'uksa ds dkj.k deZpkfj;ksa dks gkfu ugha gksA la?k
dh ekax gS fd Mh vks Vh ds fu;e ds vuqlkj xzsl
ekd~Zl fn, tk;A

ch,l,u,y ds lhMh :y ds rgr [k.M& 21
ds rgr vpy laifÙk dk C;kSjk nsus ds lacaèk esaA
Vh- ,Q- & 27@1(,) fnukad & 2-8-2010 funs'kd
ekuo lalkèku fodkl ch-,l-,u-,y- dks %&

ch,l,u,y vkpkj vuq'kklu ,oa iz'kklfud
fu;e 2006 ds [k.M&21 ds rgr lHkh vdk;Zikyd

dfeZ;ksa dks vius LokfeRo okys vpy lEifÙk dk okf"kZd

C;kSjk lefiZr djus dh ckè;rk gSA ch,l,u,y ds

lhMh, :y 2006 izHkko esa vkus ds iwoZ dsoy

dk;Zpkyd dehZ dks gh lEifÙk dk C;kSjk nsuk gksrk

Fkk vdk;Zikyd dehZ blls oafpr FksA
lu~ 2006 ds iwoZ eas fy;s x;s Hkw[k.M vFkok

vU; ifjlEifÙk ds fooj.k vkt ekaxuk U;k;ksfpr
ugha gSA iwoZ esa dehZ vius cpr ;k foHkkxh ½.k] cSad
½.k ls Hkw[k.M vftZr fd;s gSa vkSj fcuk iz'kklfud
vuqefr ds ½.k laHko ugha gSA iatkc lfdZy esa iwoZ
esa xzfgr lEifr ds ckjs esa izkIr vuqefr vkfn vc
ekaxh tk jgh gSA lh-Mh-,- izHkkfor gksus ds iwoZ ds
C;kSjk lafpr djuk lEHko izrhr ugha gksrk gSA vr%
bls utjvankt djrs gq, Lohdkj djus dh vuqefr
gksuh pkfg,A

vki lger gksaxs fd lu~ 2006 esa cus fu;e

dks iwoZ ls izHkkoh ugha fd;k tk ldrkA
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vr% fuosnu gS fd eqís ij fopkj djrs gq, 'kh?kz

fu.kZ; nsus dh d`ik djsaA

ch,l,u,y deZpkfj;ksa ds fy, ,yVhlh
Vh,Q&16@6 fnukad 29-7-2010 th,e

(LFkkiuk) dks
Mh vks ih i= la[;k 310@1@6@2002&

bZLV (,) fnukad 26-3-2008 ds }kjk vkbZ Vh Mh

lh@,l Vh Mh lht dh Hkkafr vkbZ vkj lh Vh lh

dh dsUnzh; dkfeZ;ksa ds fy, ,d Vhlh nkSjk gsrq
ekU;rk nh gSA vkns'k dh izfrfyfi layXu gSA

ch,l,u,y ,d ljdkjh dEiuh gSA vr% mi;qZDr

vkns'k ch,l,u,y esa Hkh ykxw fd;k tk;A

d`i;k fopkj djds mfpr dk;Zokgh djsA

ch,l,u,y deZpkfj;ksa dks cSad ls ½.k ysus
dh lqfo/kk
Vh,Q & 8@8 fnukad 29-7-2010 bZ Mh (foÙk)

ch,l,u,y dks
nksuksa dkef'kZ;y cSad ls le>kSrs dk le; [kRe

gks x;k gSA deZpkfj;ksa dks ½.k ysus esa dfBukbZ gks

jgh gSA

d`i;k mfpr dk;Zokgh lqfuf'or djsA

y[kuÅ tuin esa esUVhuasl ij vU/kk/kqU/k [kpZ
Vh,Q & 36@1 lh,e Mh] ch,l,u,y dks
y[kuÅ ch,l,u,y esUVhusal esa ,d yk[k

:i;k izfrekg [kpZ djrk gSA ijUrq ;g dsoy dkxt

ij gksrk gSA bl /kujkf'k dk vkil esa foHkktu

gksrk gSA tujsVj ugha pyk;k tkrk gSA xzkeh.k {ks=ksa

esa th,e rFkk Mhth,e dh ckr rks nwj MhbZ@,lMhbZ

Hkh ugha tkrk gSA dkdl gksus ds dkj.k th,e (foÙk)
vlgk; gSA d`i;k tkap djkds dk;Zokgh djsaA

lkFkh vkj ds flag] ftyk ea=h ch,l,u,ybZ;w
vkjk vius lkfFk;ksa ds lkFk ,u,QVhbZ esa 'kkfey

iVuk ftyk ea=h] lkFkh jkey[ku flag mudk
Lokxr djrs gq,

fcgkj dk;Zdkfj.kh esa mifLFkr lewg
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ch,l,u,y dfeZ;ksa us dkVk coky

chekj deZpkjh dh lsok nksckjk 'kq: djus dh ekax ij th ,e dks ?ksjk

Hkkxyiqj tkxj.k laoknnkrk% chekj deZpkjh

dh lsok nksckjk 'kq: djus dh ekax dks ysdj 'kqØokj

dks ̂ ,u,QVhbZ* ds cSuj rys ch,l,u,y deZpkfj;ksa

us foHkkx ds egkizcaèkd dk;kZy; ds ckgj tedj

gaxkek fd;kA bl nkSjku deZpkfj;ksa us th,e ds

f[kykQ ukjsckth Hkh dhA bl ekeys esa deZpkjh

usrk ch ,u f}osnh us crk;k fd deZpkjh lhrkjke

csljk fiNys vkB o"kks± ls chekj Fks] ftlds dkj.k

os foHkkx dks viuh lsok ugha ns ik jgs FksA Jh

f}osnh us crk;k fd la?k chekj deZpkjh dh lsok

nksckjk 'kq: djus ds elys ij th,e jktho xqIrk

ls Hkh feyk Fkk] ftUgksaus deZpkjh dh lsok 'kqØokj

ls 'kq: djus dk vk'oklu fn;k Fkk] ysfdu ckn
esa VkyeVksy djus yxsA gkykafd deZpkfj;ksa ds

bankSj esa deZpkjh th,e ds fo:¼ izn'kZu djrs gq,

ch,l,u,y deZpkjh ekspkZ ftlesa ,u,QVhbZ
ch,l,u,y ,Q,uVhvks ch,e,l izeq[k gS bankSj esa

vkanksyu dj jgs gSaA iz'kklu gj ekeys esa vius

foosd dk mi;ksx ugha dj jgk gSA jksVs'ku VªkalQj

esa Qksu eSdsfud ds lkFk U;k; ugha gqvk gS ikjnf'kZrk

ugha j[kh xbZA ;gka rd fd iz'kklu us ekU;rk izkIr

la?k ds ,d inkfèkdkjh dks gh VªkalQj iksfLVax ds

fy;s vfèkd`r dj fn;k og viuh ethZ ls euekuk

dke dj jgk gSA gj deZpkjh ls iwNk tkrk gS fd

;fn og dkSu ls la?k ls lacafèkr gSA og ethZ ls dgha

Hkh iksLV djk nsaxsA ;gka rd fd LFkkuh; dkSafly esa

;g fu.kZ; djk fy;k gS fd dksbZ Hkh LFkkukarj.k

ekU;rk izkIr la?k ds iwNs cxSj ugha gksaxs blh dkj.k

xSj ekU;rk izkIr la?k ds lnL; vius vki dks

vlqjf{kr ,oa Mjk eglql djrs gS vkSj iz'kklu Hkh

vlgk; vkSj ykpkj ekU;rk izkIr la?k ds b'kkjs ij

pyrk gS ,slk eglql gksrk gS fd izcaèku ekU;rk

izkIr la?k gh pyk jgk gSA xqzi lh ds deZpkjh xr

pkj lky ls xzkeh.k ls 'kgj ugha vk ik jgs gS
D;ksafd os ,u,QVhbZ ds lnL; gSA

ekU;rkizkIr la?k dks mid`r djus ds fy,

iz'kklu us 600 :- Mksus'ku deZpkfj;ksa ds twu ds

osru ls dkV fy;k tc fd ,slk dksbZ fu;e ugha gS

osru ls pans ds vykok dksbZ Hkh jkf'k dkVh ugha

tkrh gSA

ch,l,u,y deZpkjh ekspkZ bankSj
bankSj nwjlapkj ftyk esa iz'kklu }kjk ?kksj vfu;ferrk ds f[kykQ vkanksyu



Tele Labour 23 August, 2010

nokc ds pyrs th,e dks deZpkjh dh lsok 'kq:
djuh iM+hA

gksxh foHkkxh; tkap
deZpkfj;ksa }kjk gaxkek fd, tkus ls badkj djrs

gq, th,e jktho xqIrk us crk;k fd vkB o"kks± ls
M;wVh ls chekjh ds uke ij unkjn jgs deZpkjh
lhrkjke csljk dh lsok fQygky 'kq: dj nh x;h
gS ij bl ekeys dh tkap foHkkxh; Lrj ij dh
tk,xhA tkap ds mijkar vxj chekjh dh ckr xyr
lkfcr gqbZ rks deZpkjh ds f[kykQ dkjZokbZ dh
tk,xhA

fcgkj lfdZy ;wfu;u dh dk;Zdkfj.kh
cSBd

fnu k ad 27 t qykb Z  dk s  ,u,QVhb Z

ch,l,u,y] fcgkj lfdZy dh dk;Zdkfj.kh cSBd

iVuk esa lEiUu gqbZA bl cSBd esa lkFkh bLyke
(vè;{k)] lh flag (egkea=h)] oh ,u f}osnh (lfdZy

mikè;{k) rFkk Hk wriwo Z g sMDokVZj mikè;{k)]

jkes'oj izlkn flUgk (izkarh; ea=h] ,Q,uVhvks)

eèkqlwnu esgrks (mikè;{k Lus) vkfn lfEefyr

th,e ls okrkZ djrs ch,l,u,y dehZ rFkk
ftykea=h lkFkh oh ,u f}osnh & Hkkxyiqj

gq,A lkFkh jRus'oj feJk] izkarh; vè;{k us cSBd

dh vè;{krk dhA

lkFkh bLyke rFkk lkFkh flag [kqys vfèkos'ku

dks lEcksfèkr djrs gq, orZeku eqíksa rFkk ifjfLFkfr;ksa

fo'ks"kdj ch,l,u,y dh vkfFkZd n'kk] ubZ izeks'ku

ikWfylh] 78-2 izfr'kr vkbZMh, ejtj] HkÙkksa ds

HksnHkko iw.kZ vkns'kksa] firjksnk desVh dh flQkfj'kksa]

iwath fofuos'k foHkkxh; ijh{kkvksa (ts,vks] VhVh,]

Vh,e) vkfn ij foLrkj ls izdk'k MkykA usrkvksa us

crk;k fd ch,l,u,y dh vkfFkZd nqnZ'kk vpkud
ugha gqbZ gSA daiuh ds fodkl ds rjQ è;ku ugha

fn;k x;k rFkk ifj.kke vkt gekjs le{k gSA

,u,QVhbZ ,drk dk i{kèkj gSA blh dkj.k ge

ts,lh esa lfEefyr gq, gSaA nksuksa usrkvksa us 7
flrEcj dh ,d fnu rFkk 19 ls 21 vDrwcj
(rhu fnu) dh gM+rky dks lQy cukus dh vihy
dhA izeks'ku ikWfylh Hkzked gSA bl dkj.k dkiksZjsV

dk;kZy; Li"Vhdj.k vkns'k tkjh ugha dj ldk gSA

HkrhZ fu;e ds vuqlkj VhVh,] Vh,e dh foHkkxh;

ijh{kk,a gks jgh gSa ftlds dkj.k vfèkdka'k deZpkjh

ijh{kkvksa esa lfEefyr ugha gks ldsaxsA ekU;rk izkIr

la?k us bl ij è;ku ugha fn;kA ,u,QVhbZ us iwoZ esa

ijh{kkvksa esa HkrhZ fu;e dks f'kfFky djkds ijh{kk,a

lqfuf'pr dh FkhaA  lkFkh bLyke us var esa vuqjksèk

fd;k fd osjhfQds'ku dh rS;kfj;ksa tksjksa ls izkjaHk
gks rFkk fcgkj lfdZy pquko esa de ls de 80
izfr'kr er gkfly djsaA

lkFkh ch ,u flUgk] izkarh; ea=h us vk'oLr

fd;k fd izR;sd n'kk esa deZpkfj;ksa dh leL;kvksa

dk lekèkku gksxkA n
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7 flrEcj dh gM+rky
lkFkh th lathok jsM~Mh] izsflMsaV baVd ds izsl lk{kkRdkj dk lkjka'k

ns'k dh vkfFkZd n'kk us gesa okeiafFk;ksa ls gkFk feykus dks etcwj fd;k

gS ftlls fd ns'k ds etnwjksa dks jkgr feysA dkaxzsl dk Hkh xjhcksa dks jkr

nsuk gh èkeZ gSA ge dkaxzsl ds vax gS rFkk vius /keZ dk ikyu dj jgs gSaA

laiw.kZ nqfu;k esa VsªM ;wfu;Ul ,d nwljs ds fudV gks jgs gSaA ;wjksi esa VsªM

;wfu;Ul vf/kd ,dhd`r gks jgs gSaA mudks vkHkkl gks x;k gS fd Xykscy

foÙkh; ifjfLFkfr ds dkj.k Jfed oxZ detksj gks jgk gSA ljdkj rFkk
bEiyk;lZ etnwjksa dh ekaxksa rFkk d"Vksa dh vksj /;ku ugha ns jgs gSaA 7
flrEcj dh gM+rky esa dksbZ jktuhfr ugha gSA ljdkj dh vkfFkZd
uhfr;ka  Jfed oxZ dh vkoktksa dks dqpy jgh gSA ewY; o`f¼ ,d eq[;
eqík gSA ljdkj dh n`f"Vdks.k ls ;g varjkZ"Vªh; ifjfLFkfr gSA ijarq ljdkj dks Jfedksa dks jkgr
iznku djuk pkfg,A nnnnn

dsjy esa ts,lh lEesyu
dsjy esa ts,lh lEesyu fnukad 28 tqykbZ dks eSlwj esa lEiUu gqvkA lkFkh ekfnokuu

(,u,QVhbZ ch,l,u,y)] ih vfHkeU;w (ch,l,u,ybZ;w)] FkkWel tkWu (,Q,uVhvks) rFkk vU;
la?kksa Lus] ,vkbZch,l,u,ybZ,] ch ,l ,u ,y ,e ,l] Vsiw ds izns'k usrkx.k lEesyu esa 'kkfey
gq, gSaA

lkFkh jktu (,vkbZVh;wlh) rFkk pUnzeksgu (baVd) us lEesyu dks cèkkbZ nhA lkFkh èkeZnkl (lfdZy
lsØsVjh)] Jhd`".kk (lfdZy izsflMsaV)] ek;dy (LFkk;h) rFkk 100 ls vfèkd ,u,QVhbZ lnL;ksa us
lEesyu esa Hkkx fy;kA nnnnn

Bihar Circle Working Committee Meeting of NFTE – BSNL
The Circle Working Committee meeting was held on 27-7-2010 and it was presided

by Com. Ratneshwar Mishra.

The Open Session was addressed by comrades Islam, Chandeshwar Singh,
Rameshwar Prasad Sinha (Circle Secretary, FNTO), Madhusudan Mehto (V.P.Snea) etc.

The leaders acquainted the workers about present condition of BSNL and various
other problems and appealed to participate in the J.A.C. programme.    n


