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EDITORIAL

A Ludicrous Proposal

The BSNL Corporate Office has sud-
denly proposed to debar the employees
from availing the financial up- gradations
as per non- executive promotion policy,
NEPP, in case they refuse to accept func-
tional post based promotions. The NFTE
BSNL representing near about one lakh
employees was never consulted by the

management while evolving the said trun-
cated promotion scheme for group 'C' and
‘D" workers. It is good that the management
has now changed its approach and kept
aside the past practice of not consulting
even the major registered unions. It has
sought views from the unions on the pro-
posal. The proposal, if implemented, will
definitely not help in facing the

hyper- competitive telecom mar-
ket as contended and may
prove counter productive. We
have told the management in
unambiguous words that the
proposal is unacceptable and fi-
nancial up gradations and post
based promotions may not be
linked with each other. The en-
tire issue of "NEPP" as a matter
of fact be reopened and policy
reframed in consultation with all
the unions to remove

(Corrupt need such treatment)
Courtesy : Amar Ujala)

discriminations and Controver-
sies. Contd. on page 2

(CHQ extends Eid-ul-Fittr greetings to all BSNL Workers)




Strengthening Performance Driven Work Culture in
BSNL -Revision of Benchmarks for Promotion

In View of the precarious competitive
position of BSNL, a strong and urgent need
is being felt to strengthen performance driven
work culture in the organization to enable it
to face the challenges of hyper-competitive
telecom market. For achieving that objective,
one of the proposals being mulled is to dis-
courage the practice of employees refusing
functional promotional. After they have
availed the benefit of up-gradation under the
Non-Executive Executive Promotion Policy,
including the following provision in the said
policy.

"Grant of higher pay-scale under this
Scheme shall be conditional to the effect that
an employees, while accenting the said ben-
efit shall be deemed to have given his un-
qualified acceptance for regular promotion
on occurrence of agency subsequently. In
case he refuses to accept the Uglier post on
regular promotion subsequently, he shall be
debarred from post-based promotion for a

period of one year and any further financial
up-gradation. However, as and when he ac-
cepts regular promotion thereafter, he shall
become eligible for the next financial up-gra-
dation only after he completes the required
eligibility service period prescribed under the
Scheme in that higher grade subject to the
condition that the period for which he was
debarred for regular promotion shall not be
counted for the purpose. However, if he con-
tinues to refuse functional promotion even
after the expiry of the debarment period he
will continue to remain debarred from any fi-
nancial up-gradations."

2. Accordingly, you are requested to de-
liberate upon the proposal contained in
para 1 above in the spirit it has been drafted
and make available your considered views
thereon keeping the overall interest of
BSNL in view. It will be appreciated if your
views are received latest by 5th August
2011. |

Strengthening performance driven work Culture in BSNL :-
Revision of Bench mark for promotion.
Proposal unacceptable to NFTE
NFTE letter No.TF-26/6 Dated 8/8/2011 to General Manager, (Corp. Restg.), BSNL, N.Delhi

Kindly refer to your communication dated
nil regarding revision of benchmark for pro-
motion. Being out of Hgr. we could not re-
spond within the prescribed date.

At the outset we are thankful for seek-
ing the views of our union on the subject.
The financial upgradation scheme (NEPP)
of Non-Executive employees was evolved
without consulting all the unions. It is need-
less to mention that the scheme is full of

discriminations, contradictions and confu-
sions. We, therefore, strongly feel and de-
mand that the issues be reopened in larger
interest of the workers and company both.
The financial upgradation scheme be
framed afresh akin to executives in con-
sultation with all the unions atleast with
such which are having sizeable support of
employees.

Contd. on next page
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Contd. from pre. page

It will not be out of context that there is
no figure or statistics to show how many
group ‘C’ and ‘D’ employees have refused
the post based promotions. In absence of this
you will appreciate, sir, it is not possible to
know the gravity of the problem which forced
the management to propose revision in
benchmark for promotion. However, it is nei-
ther fair nor justified to link financial
upgradation of employees with the post based
functional promotion. Therefore, the proposal

mentioned in the letter is unacceptable to our
union.

We request you to impress upon the
higher authorities at Hqr. to ensure timely
supply of materials and equipments to
starving circles and SSAs which alone will
help in facing the challenges in the mar-
ket. The proposed change debarring the
employees from NEPP for refusal to accept
post based promotion will certainly not help
in facing the competition and may prove
counter productive.

Contd. from page 1 : Editorial

The BSNL administration must under-
stand and realise that today a strong and
urgent need is to make the materials and
equipments available at circle and SSA lev-
els to face the tough competition in the mar-
ket. How competition with private companies
can be faced in absence of supply of materi-
als etc? There is shortage of indoor and out-
door BTS. The out-door BTS is badly needed
in rural areas. The BTS provided in rural
areas should be of outdoor type to minimize
the expenditures on electricity. There is acute
shortage of Telephone sets and Modem-Il in
the field. There is heavy requirement of ADSL
ADD-ON Cards with cables. Why Corporate

Office is not providing the single phase power
equipment in rural area which can curtail ex-
penditures on Diesel. The management must
pay attention on such issues and remove the
present bottle-neck.

The move of administrations to deny the
financial up- gradation to such employees
who do not accept post based promotion in
the name of facing the challenges and com-
petition in Telecom Market is ludicrous as
this will definitely not serve the purpose.

We expect the BSNL management will
desist from such futile exercises and make
sincere efforts to provide materials and
equipments in the field. |

orders have been issued on 10 August.

management for the settlement.

BSNL employees will now get Medical facilities on revised pay
scale effective from 1-1-2007

The BSNL absorbed, unabsorbed employees will now get Medical perks/Allowances
with and without vouchers on the revised IDA pay scale in the analogy of Executives

The NFTE has made representations against the discrimination and convinced the

National Executive Meeting at Coimbatore

The preparations are full swing under the leadership of Com. Gopal Krishnan, Gen-
eral Secy, Reception Committee. Contact him on No. 09443057220, if necessary
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Letters from Administration

Office order

Revision of Medical Allowance for
non-executive staff

No. BSNL/Admn.l/14-15/09 Dated: August
10, 2011

Ref: 1. No. BSNL/Admn./1 dated 28th
February 2003

2. OM No. BSNL/Admn.l/14-15 dated
24th August 2009,

3. Corrigendum to OM dated 30" Sep-
tember 2009

The Management Committee of BSNL
has revised the perks and allownaces to all
non-executives (absorbed, or directly re-
cruited including un-absorbed officials who
are working in BSNL on deputation/deemed
deputation basis), subsequent to the revi-
sion of Pay Scales of the non-executives.
Accordingly, the limit of reimbursement of
expenditure on out door treatment is re-
vised as under.

i) Outdoor treatment; Reimbursement
against Vouchers:

Limit of reimbursement of expenditure on
outdoor treatment against voucher has been
revised from one month's Basic Pay + DA of
unrevised pay to 25 days of revised Basic
pay + DA.

ii) Outdoor treatment; Entitlement
without Voucher:

Medical allowance (without voucher) has
been revised from half month's Basic Pay+
DA of unrevised pay to 12 1/2 days of re-
vised Basic Pay + DA.

The provisions under Clause 2-1-0 and
2.1.1 of the above referred order may be

suitably replaced and the limits revised ac-
cordingly for all the non-executives. The re-
vised limits are effective from the financial
year 2011-12.

Dispose Scraps by 31-10-2011

No:BSNL/Admn-1/2-8/2011 (Pt) Dated:
4.08.2011

Instructions have already been issued in
the past to review the renting of accommo-
dation for office and operational purposes
and make all efforts to reduce the expendi-
ture on renting of such accommodation.
Inspite of such instructions it has been ob-
served that in some of the field units rented
accommodation is being used to store
scrapped items which is resulting in dual loss
to the Company. Firstly, we are not realis-
ing the cost of the scrap which reduces with
time. Secondly, we are paying rent for stor-
ing scrapped material. Management de-
sires that such cases may be immediately
attended to and the scrapped material
should be disposed within 90 days follow-
ing all the laid down procedures of the Com-
pany. If any case of using rented accom-
modation for storing scrapped material is
found on or after 1 st November, 2011, |
am directed to inform that responsibility will
be fixed against the officers responsible for
inaction and causing avoidable loss to the
Company. It is also reiterated that many
residential quarters are lying vacant and
instructions have been issued in the past
to make all out efforts to utilise the quar-
ters for office and operational purposes where
ever feasible.

(orders issued on NFTE's representa-
tion)
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Punctuality

NoBSNL/Admm-1/27-3/2005
Dated:4.08.2011 to 1.CMD, 2.Dir (CM)/Dir
(CFA)/Dir (HR), 3. All EDs

Instructions have already been issued
that punctuality should be maintained by
all the Executives and Non-executives of
BSNL and it was instructed that already laid
down procedure must be used to maintain
the attendance register. All the Circles may
explore the feasibility of using the CTD
model of marking their attendance on the
Intranet. GO may be consulted for further
guidance in this regard if required. Com-
pliance report may please be sent latest
by 31.8.2011.

Revenue Targest for 2011-12 from
leasing a Vacant Staff Quarters.
BSNL No. 482-9/2009-BG Dated : 26-07-
2011 All Chief General Managers, Bharat
Sanchar Nigam Ltd.

This is in continuation to this office letter
of even numbers dated 19-01-2011, 24-02-

2011 & 29-03-2011 vied which it was re-
quested to achieve target mentioned in let-
ters by leasing out the Staff Quarters during
2010-2011 to CPSU and generate maximum
revenue and submit quarterly achievement
report of revenue earned to this office.

It is however seen that no adequate
progress has so for been achieved in this
regard as per details enclosed. The quar-
terly reports are also not being received
from your unit on time i.e. and of June,
2010, September, 2010 December, 2010
and March 2011.

It is a matter of concern at the present
financial condition of BSNL & needs to be
looked into by your personally.

The Revenue Target for the period 2011-
12 is enclosed at Annexure 'A'

It is therefore once again requested that
efforts may please be made to achieve tar-
get to maximum extent and quarterly report
may please be sent in time to this office regu-
larly of Fax No. 011-23865303 & Email Id:
dgmbw2bsnl@gamil.com.

Annexure ‘A’

Revenue target for leasing vacant staff quarter (2011-12)

S.No. Name of Circle  Revenue Earned in 2010-11 Target for 2011-12  Remarks
in Lakh in lakh

1. AP 0 3
2. ALLTTC 4.1488 5
3. A&N 0 1
4. Assam 0 1
5. Bihar 0 2
6. BRBRAITT 3.3536 4
7. Chennai Teleph 3.0346 4
8. Chattisgarh 0 2
9. ETP Kolkata 0 0.5
10. ETR Guwahati 0 0.5
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11. Gujrat 0 5
12. Haryana 0 2
13. HP 0 2
14. J&K 0 1
15. Jharkhand 0 2
16. Karnatka 0 5
17. Kerala 27.9083 30
18. Kolkata TD 0 8
19. MP 0 8
20. Maharastra 118.63579 150
21. NE-I 0 1
22. NE-II 0 0.5
23. NTR 0 5
24. Orissa 0 4
25. Punjab 4.94325 5
26. Rajasthan 15.01283 18
27. STR 0 1
28. T&D Circle 2.77246 3.5
29. Tamilnadu 0 4
30. TF Jabalpur 0 1
31. TF Kolkata 0 1
32. TF Mumbai 0 1
33. TS Kolkata 0 0
34. UP (East) 1.85406 5
35. UP (West) 0 7
36. Uttranchal 0 1
37. West Bengal 0 4
38. WTR 0 1
39. WTP 0 3
40. QA 0 0.5
41. NTP 0 0
42. STP 0.09106 0.5
Total 181-75 Lakh 300Lakh
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Accounting for sanctioned strength
of live cadres & excluding the wasting
cadres.

BSNL File No. 2-10/2008-TE-I Dated 26-7-
2011 to All Heads of Telecom Circles/
Metro districts & Administrative Units,
Bharat Sanchar Nigam Limited

Kind reference is invited to this office let-
ter no. 2-10/2008-TE-I dated 02-03-2009
whereby all field units were informed of the
decision of the Management Committee for
abandoning the process of permanency of
posts as well as retention of temporary posts
& the posts created/retained on temporary
or permanent basis as on 1-4-2008 may be
treated as sanctioned strength of the com-

pany for the present.

During the course of review of the sanc-
tioned and working strength of few establish-
ments of BSNL, it has come to light that they
are including the sanctions corresponding to
wasting cadres also while reporting the sanc-
tioned strength, working strength and the
vacancy position.

During the DOT period as well as subse-
quently after formation of BSNL due to fast
changing technical scenario and for other
administrative reasons some cadres have
been declared as "wasting". A detail of such
posts which have been declared "wasting"
and the corresponding letter and date are
give in the table below:-

S.No Name of Post

Letter No. & date

1 Draughtsman 15-2/2005 TE-Il dtd 21-02-2007

2 Sr. Accountant 16-11/2002 SEA (Pt.ii) dtd 18-05-2004
2 Jr. Accountant 16-11/2002 SEA (Pt. ii) dtd 18-05-2004
4 LDC (TA) 27-1/2003 TE-II dtd 15-06-2004

5 TOA (Phone) 27-8/2003 TE-II dtd 18-11-2003

6 TOA (General) 27-8/2003 TE-II dtd 18-11-2003

7 TOA (Telegraph) 27-8/2003 TE-Il dtd 18-11-2003

8 TOA (TG) 27-8/2003 TE-II dtd 18-11-2003

9 Sr. TOA (P) 27-8/2003 TE-II dtd 18-11-2003

10 Sr. TOA (TD) 27-8/2003 TE-II dtd 18-11-2003

11 Sr. TOA (TG) 27-8/2003 TE-II dtd 18-11-2003

12 Lineman 27-4/87 TE-Il DTD 17-12-92

13 Wireman 27-4/87 TE-Il DTD 17-12-92

14 Cable splicer 27-4/87 TE-Il DTD 17-12-92

15 Technician 27-4/87 TE-Il DTD 17-12-92

16 Transmission Asstt 27-4/87 TE-Il DTD 17-12-92

17 Wireless Operator 27-4/87 TE-Il DTD 17-12-92

18 Auto Exchange Asstt. 27-4/87 TE-Il DTD 17-12-92

19 Phone Inspector 27-4/87 TE-Il DTD 17-12-92
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The above list is not comprehensive and
there may be other cadres also like in Ac-
counts, Civil, Electrical and Architecture etc
where some posts, may have been declared
as wasting. Since these posts have been de-
clared as wasting and there is no prospect of
filling up these posts in the future, therefore,
there is no reason for inclusion of these posts
in the Sanctioned Strength reporting.

Accordingly, approval of the competent
authority is hereby conveyed that the strength
of wasting cadres may not be taken into ac-
count while projecting Sanctioned Strength
position. In case officials are occupying such
posts it may be treated as personal to them
and the posts shall stand abolished once the
officials vacate that posts on account of his
retirement/resignation/promotion etc. No fur-
ther induction is to be made against these
wasting cadres posts. While projecting/re-
porting the sanctioned/working/vacancy po-
sition, the wasting Cadre posts which are
occupied by the employees may be indicated
separately.

JAO (Pt-Il) Internal Competitive
Examination against 40% quota held
in January 2010 by U.P. (E) Telecom
Circle - Declaration of result.

BSNL No. 4-14/2009-SEA Dated 21-07-2011
to The Chief General Manager, U.P. (East)
Telecom Circle, BSNL Lucknow & CGM,
MP.

A kind reference is invited to your office
letter No. Dy. GM. (Rectt)/M-21/JAOPt-II/
Misc Correspondence/11-12 dated 19-4-
2011 on the above mentioned subject
wherein it was stated that a total of 66 va-
cancies were notified against OC category
for JAO (Pt-11) exam (40% quota), which was
held in January 2010. As intimated, all these
notified vacancies have been filled up on the

basis of merit, however, after retotalling and
verification of marks, one more candidate in
OC category is securing higher marks than
the marks obtained by last appointed candi-
date. As such the no. of successful candi-
date is getting more than the notified vacan-
cies, which have already been filled up.

The matter has been examined in con-
solation with Rectt. Branch in the above con-
text and | have been directed to convey that
the candidate who is getting successful in the
merit list after retotalling and verification
of marks may be accommodated against
the vacancy of Direct Recruits by divert-
ing the same number of vacancy from Di-
rect Recruits quota (50%) under OC cat-
egory to Departmental quota (40%) under
OC category.

In the light of above, necessary action
may be taken at your end all concerned and
be intimated.

(Above orders issued on intervention of
NFTE BSNL)

Implementation of Social Security
Measures (EPF/ESI) to Casual
Labourers including TSMs -reg.
F.No. 272-5/2006-Pers-IV/LE Dated: 20th
July, 2011 to All Heads of Circles/Units
BSNL

The Board of Directors of BSNL in their
132nd meeting held on Thursday, the 18th
Day of November, 2010 had vide item No.
132.14 approved implementation of Social
Security measures for Casual Labourers
and Temporary Status Mazdoors engaged
in field units. The above decision was cir-
culated vide this office letter of even
number dated 11.1.2011.

In this connection, | am directed to re-
quest you to provide the following informa-
tion to this office:-
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1. Total number of casual labourers for
whom EPS/ESI have been implemented
SSA wise.

2. Names of the casual labourers along with
EPF Numbers and ESI Number.

3. Details of any casual labourer who have
not been provided EPF/ESI facilities so
far.

4. Reasons for non-implementation of the
above said orders, in case the same has
not been implemented.

The above information may be provided
to this office on return fax within 3 days posi-
tively. Soft copy of the information may also
be sent on tyagi.brijesh58@yahoo.com and
raghul_vs@hotmail.com.

Holding of Limited Internal

Competitive Examination (LICE) for
promotion of educationally qualified

Group 'D' candidates to the grade of
LDC in BSNL Corporate office.

No.2-1/2011-DE Dated:-2nd August, 2011
to The CGM, NTR, New Delhi All Pr. CEs/
CEs (Civil/Elect) All Chief Architect.

It has been decided to hold a Limited
Internal Competitive Examination (LICE) to
fill up the vacant posts in the grade of LDC
of BSNL C.O. pertaining to the vacancy
year 2011-12 as per the provisions of the
Recruitment Rules issued Vide BSNL C.O.
letter No. 110-3/2005-CSS dated 12-8-
2009.

2. The scheme and syllabus of the ex-
amination will be as circulated vide BSNL
C.0O.'s O.M. No. No0110-3/2009 CSS dated
17-11-2009. The details of papers and time-
table of the examination (LICE) will be as
under:-

Paper subject Marks  No.of  Date of Exam. Duration
questions

Paper i) General Awareness 80 40 3 Hours
(Objective type ii) General English 80 40 Sunday the 20th  (10.00 A.M.
multiple iii) General Hindi 80 40 November 2011 A.M. 1.00
Choice having P.M)
four option
with one iv) Arithmetic 60 30
Correct option)

Total 300 150

3. Eligibility to appear in the above ex-
amination shall be strictly in accordance with
the CSS Branch circular stated in Para 1 and
2 above. Any doubt regarding eligibility for
admission to the examination may kindly be
addressed to AGM (CSS), BSNL Corporate
office, 4th floor, Bharat Sanchar Bhavan, New
Delhi. Officials who are eligible in accordance
with the eligibility conditions and who desire
to appear in this examination should submit
their application in the enclosed Proforma to

Addl. GM (Pers), BSNL Corporate Office.
Closing dated for receipt of application by
Addl. GM (Pers.) BSNL Corporate office is
15-9-2011. Application received after the due
dated, i.e. 15-9-2011 will not be entertained
in any circumstances. AGM (CSS) BSNL Cor-
porate office will, in turn, forward the appli-
cation of eligible candidates to CGM, NTR,
New Delhi, after determining their eligibility,
latest by 23-9-2011 under intimation to DE
Section, BSNL CO.
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4. Examination shall be conducted strictly
in accordance with the rules laid down in Ap-
pendix 37 of P&T Manual Vol IV (Fifth Edi-
tion) and instructions issued in this regard
from time to time. The examination shall be
held in a centralized manner at NTR, New
Delhi. The Chief General Manager, NTR, New
Delhi, will be responsible for actual conduct
of the examination.

5. Examination will be OMR (Optical Mark
Reader) answer sheet based. Each question
will have four options for answer. Only one
answer which is the most appropriate has to
be selected by the candidate. Candidate is
required to darken the relevant bubble in the
OMR answer sheet accordingly. In case of
wrong answer, 0.25 marks would be deducted
for each incorrect answer and as such the
candidates are advised not to resort to arbi-
trary selection of answer.

6. The NTR, New Delhi may issue the
admit cards to the eligible candidates through
CSS Section, BSNL Corporate Office and
may also communicate the information as
detailed below to R.S. Malik AGM(DE), East-
ern Court, 2" floor, Room No0.222, New Delhi
-110001, latest by 7" October, 2011. positively.

(i) Name/ Address/Telephone Nos. (Office,
Residence and Mobile)/E-mail Address
of the exam Co-ordinator,

(i) Name of the Centre,

(i) Name, Designation and Address of the
Center Supervisor, and

(iv) List of candidates appearing in the ex-
amination alongwith Roll No. allotted.

7. No electronic gadget or mobile phone
will be permitted to be taken inside the ex-
amination premises by the candidate.

8. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.

Holding of Limited Internal
Competitive Examination (LICE) for
promotion of LDC to the grade of
UDC in BSNL Corporate office.

No.3-1/2011-DE Dated:-3rd August, 2011
to The CGM, NTR, New Delhi All Pr. CEs/
CEs (Civil/Elect) All Chief Architect.

It has been decided to hold a Limited In-
ternal Competitive Examination (LICE) to fill
up the vacant posts in the grade of LDC of
BSNL C.O. pertaining to the vacancy year
2011-12 as per the provisions of the Recruit-
ment Rules issued Vide BSNL C.O. letter No.
110-3/2005-CSS dated 12-8-2009.

2. The scheme and syllabus of the ex-
amination will be as circulated vide BSNL
C.0. O.M. No. N0108-3/2009 CSS dated 11-
11-2009. The details of papers and time-table
of the examination (LICE) will be as under:-

Paper Subject Marks  No.of  Date of Exam. Duration
questions

Paper i) General Awareness 50 25 3 Hours

(Objective type i) General English 50 25 Sunday the 20th (10.00 A.M.

multiple iif) Computer 50 25 November 2011 A.M. 1.00

Choice having  Fundamental P.M)

four option

with one iv) Service Rules 150 75

Correct option)

3. Eligiblitlty to appear in the above ex-
amination shall be strictly in accordance with

the CSS Branch circular stated in Para 1 and
2 above. Any doubt regarding eligibility for
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admission to the examination may kindly be
addressed to AGM (CSS), BSNL Corporate
office, 4th floor, Bharat Sanchar Bhavan, New
Delhi. Officials who are eligible in accordance
with the eligibility conditions and who desire
to appear in this examination should submit
their application in the enclosed Proforma to
Addl. GM (Pers), BSNL Corporate Office.
Closing dated for receipt of application by
Addl. GM (Pers.) BSNL Corporate office is
19-9-2011. Application received after the due
dated, i.e. 19-9-2011 will not be entertained
in any circumstances. AGM (CSS) BSNL Cor-
porate office will, in turn, forward the appli-
cation of eligible candidates to CGM, NTR,
New Delhi, after determining their eligibility,
latest by 26-9-2011 under intimation to DE
Section, BSNL CO.

4. Examination shall be conducted strictly
in accordance with the rules laid down in Ap-
pendix 37 of P&T Manual Vol IV (Fifth Edi-
tion) and instructions issued in this regard
from time to time. The examination shall be
held in a centralized manner at NTR, New
Delhi. The Chief General Manager, NTR, New
Delhi, will be responsible for actual conduct
of the examination.

5. Examination will be OMR (Optical Mark
Reader) answer sheet based. Each question
will have four options for answer. Only one
answer which is the most appropriate has to
be selected by the candidate. Candidate is
required to darken the relevant bubble in the
OMR answer sheet accordingly. In case of
wrong answer, 0.25 marks would be deducted
for each incorrect answer and as such the
candidates are advised not to resort to arbi-
trary selection of answer.

6. The NTR, New Delhi may issue the
admit cards to the eligible candidates through
CSS Section, BSNL Corporate Office and
may also communicate the information as

detailed below to R.S. Malik AGM(DE), East-

ern Court, 2nd floor, Room No0.222, New

Delhi -110001, latest by 10th October, 2011.

positively.

(i) Name/ Address/Telephone Nos. (Office,
Residence and Mobile)/E-mail Address
of the exam Co-ordinator,

(i) Name of the Centre,

(i) Name, Designation and Address of the
Center Supervisor, and

(iv) List of candidates appearing in the ex-
amination alongwith Roll No. allotted.

7. No electronic gadget or mobile phone
will be permitted to be taken inside the ex-
amination premises by the candidate.

8. This letter may please be given wide
publicity and receipt of this letter may please
be acknowledged.

Hindi version Will follow. [ |

Bring Complete addresses of
Distt/Branch Secretaries at NE
Meet

No.TF—3/2 Dated 8/8/2011 to All Circle
Secretaries, N.F.T.E, B.S.N.L

The CHQ is receiving every day calls from
Districts / Branches complaining that they
are not receiving Journals (Telecom / Tele-
Labour). The CHQ is sending regularly to
the addresses which were available in the
CHQ. CHQ is receiving only election list
without correct address of District / Branch
Secretaries.

We request you all to kindly bring the
correct address of District / Branch Secretar-
ies to N.E.C. at Coimbatore.

It is not possible to send Telecom / Tele-
labour from December, 2011 to circles which
fails to send correct and upto date addresses
of District / Branch Secretaries. [
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Letters to Administration

Non-redressal of staff grievances in
Chhattisgarh Telecom Circle.

No.TF—39/1 Dated 29/7/2011 to Shri
A.K.Garg, Director (HR), B.S.N.L, New Delhi

In last verification the NFTE-BSNL has
secured more than 50% votes of the employ-
ees and as per rule of department the union
is entitled for certain facilities including for-
mal meeting with the management. We are
surprised to know the Circle Administration
is denying formal and informal meeting to the
union and is not alive for redressing the staff
grievances. Due to non-cooperative and in-
different attitude of the administration the
grievances of employees are multiplying.

We, therefore, solicit you to kindly advise
the Circle management appropriately in the
interest of industrial peace and harmony.

Introduction of solar panel system for
stand by power supply in Bihar Circle.
No.TF—40 Dated 29/7/2011to The
Chairman-cum-Managing Director,
B.S.N.L, New Delhi

It is learnt that there is excessive con-
sumption of diesel in the S.S.A’s of Bihar Cir-
cle. As a matter of fact 50% of the consump-
tion is artificial. It is true that there is short-
age of electric supply but the consumption of
diesel is inflated beyond description.

In course of discussions it is learnt that
the Circle head has sent a proposal to
BSNL. Headquarter for introduction of so-
lar system to minimize consumption of die-
sel. The proposal of Circle office is pend-
ing at Corporate office and till date approval
has not been conveyed.

According to information the Corporate
intends to get report from other circles which
will be time consuming process.

Therefore, we request you that the pro-
posal of Bihar Telecom Circle be considered
separately and necessary approval be con-
veyed for introduction of solar system on ex-
perimental basis. We further request you to
consider the matter to minimise the expendi-
tures on diesel consumption.

Promotion and posting to the cadre
of T.T.A. under 40% quota :- Case of
Chhattisgarh Telecom Circle.

No.TF—24/2 (d) Dated 28/7/2011 to Shri
D.P.De, Sr. General Manager (Est.),
B.S.N.L New Delhi

The Limited Departmental Competitive
examination to the TTA cadre in 40% quota
was held in Chhattisgarh Telecom Circle. The
successful candidates are selected and wait-
ing for training.

As per recruitment Rules the selection is
done SSA wise. The power to post the em-
ployees within the SSA rests with the SSA
Head and not with the Circle office. It is
strange that the Circle office even without
completion of training has posted the selected
candidates in different units.

Such candidates have being given pay
scale of TTA without training. This has been
done due to obvious reasons. There has been
no instance when the selected candidates
have been posted to different places without
completion of requisite training. The action
of Circle office is not only erroneous but re-
flects the motive as officials have been ex-
tended the pay scale of TTA prior to comple-
tion of training.

We, therefore, urge upon you to very
kindly cancel the impugned orders of post-
ing issued vide circle office letter of 8/7/2011
(copy enclosed).
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Outsourcing of the job of collection
of revenue at S.S.A. Headquarters.

No.TF—40 Dated 2/8/2011 to Chairman-
cum-Managing Director, BSNL New Delhi

It is brought to our notice that the rev-
enue collection machines have been installed
at many C.S.Cs to collect money from the
subscribers. These machines are handled
and cared by the private persons. This is
additional arrangement for collection of
money. We feel the arrangement is unnec-
essary specially when sufficient BSNL staff
are available and company is in financial cri-
sis.

Kindly, therefore, take appropriate action
to dispense with the outsourcing of collec-
tion of money.

Presentation of gifts at meetings.

No.TF—2/3 (C) Dated 8/8/2011 to
Chairman-cum-Managing Director,
B.S.N.L New Delhi

As per financial balance sheet of BSNL,
the company is in loss. Keeping this in mind
we have suggested that the system and con-
vention of giving gifts after councils meeting
be stopped in BSNL.

Of late we have observed that the gifts
are offered members of management and
staff side both lavishly after conclusion of
meetings of Councils at different levels. We
have no ill will or grudge but cannot appreci-
ate such acts specially when the Company is
in loss. An enquiry in this respect will reveal
how much expenditures are being incurred
in holding meeting of councils. The Circle
management of NTR held the Circle Council
meeting at Lucknow instead of New Delhi.
According to report watches have been of-
fered. Similar is the situation in Andhra, East-
ern U.P. Circles etc.

Kindly look into the matter and take re-
medial action in larger interest of the Com-
pany.

Violation of transfer policy :- Case of
Andhra Telecom Circle.

No.TF—O01 Dated 8/8/2011 to Shri
A.K.Narang, Principal General Manager
(SR), B.S.N.L New Delhi

The Chief General Manager, Andhra
Telecom Circle issued orders in respect of
transfer policy vide letter No. TA/STB/40/
BSNL. Transfer policy/Corr/09/77 dated 25-
6-2011 (copy enclosed) and denied TA/TP
in respect of the officials who completed two
years stay at any station and requested for
transfer to his choice of place. This is against
the Corporate office orders/instructions vide
letter No.TA/STB/BSNL-Transfer policy/NE/
2007 dated 13/5/2008 and No.250-7/2007-
Pers-lll(Part) dated 7/3/2011. The fabricated
orders created unpleasant atmosphere
among the staff in A.P.Circle.

We, therefore, request you that the or-
ders given by A.P.Circle are to be cancelled
and advice the CGMT Andhra Circle to im-
plement Corporate office transfer policy with-
out any deviation.

Posting of SSA Head at Pathankot in
Punjab Circle.

TF-36/2 Dated : 9/8/2011 to Shri R.K.
Upadhyay, C.M.D., B.S.N.L. New Delhi

Kind attention is invited to our letter No.
TF-36/2 dated 19/4/2011 regarding posting
of SSA Head at Pathankot. Almost five
months have passed but the posting has not
materialised. Those who were posted got
the orders either cancelled or modified as per
usual practice of Corporate Office. The G.M.
Amritsar, Shri Labh Singh, who was trans-
ferred from Pathankot itself is holding dual
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charge although Dy. G.M.T. is available. The
Officer comes twice in a month to see the
work at Pathankot. This is affecting the serv-
ice. The officer has completed the prescribed
tenure at Pathankot as such the present ar-
rangement defeats the very purpose of his
shifting. Moreover the present arrangement
is in the interest of the officer but certainly
not for company.

We, therefore, request you to please take
appropriate action in the matter.

Grant of Dies-non to staff at Pathankot
in Punjab.

No.TF-020 Dated : 9/8/2011 To, P.G.M.
(S.R.), BSNL, New Delhi

Kindly recall our discussions of 8th instant
on the above noted subject.

The employees at Pathankot have par-
ticipated in Dharna / Demonstration pro-
gramme on 21.07.2011 as per call of Cen-
tral Head Quarter. The Head Quarter has
served proper and legal notice as required
under ID Act. The demonstration has been
organised during lunch hours. The staff who
sat on Dharna have applied for leave in ad-
vance for the day. There has been no unto-
ward and unpleasant incident. The service
also was not at all disturbed. Despite this the
local management has granted dies-non to
staff who had applied for leave. This has been
done to settle the scores with staff who fought
in the past against the wrong policy and ac-
tion of SSA Head who stands transferred to
Amritsar but holding additional charge of
Pathankot also.

We are afraid that vindictive action may
affect the harmony and peace at Pathankot.

Therefore, we implore upon you to please

intervene and get the matter resolved at the
earliest.

Posting of SSA Head at Pathankot in
Punjab Circle.
TF-36/2 Dated 9/8/2011 to Shri R.K.
Upadhyay C.M.D., B.S.N.L. New Delhi
Kind attention is invited to our letter No.
TF-36/2 dated 19/4/2011 regarding posting
of SSA Head at Pathankot. Almost five
months have passed but the posting has not
materialised. Those who were posted got the
orders either cancelled or modified as per
usual practice of Corporate Office. The G.M.
Amritsar, Shri Labh Singh, who was trans-
ferred from Pathankot itself is holding dual
charge although Dy. G.M.T. is available. The
Officer comes twice in a month to see the
work at Pathankot. This is affecting the serv-
ice. The officer has completed the prescribed
tenure at Pathankot as such the present ar-
rangement defeats the very purpose of his
shifting. Moreover the present arrangement
is in the interest of the officer but certainly
not for company.

We, therefore, request you to please take
appropriate action in the matter. |

Financial Crisis in America

USA is once in again financial crisis. If
no remedial measure is taken this may af-
fect entire world including India and China.
There is loot in Britain on account of inequal-
ity globalisation and liberalisation have
brought USA, Europe on the path of bank-
ruptcy India has to take timely action to pre-
vent ruination. |

NFTE BSNL getting stronger
There is increase of more than 500 and
600 membership in Gujrat and UP (West)
circle respectively.
Membership have further increased in
Chhattisgarh, Jharkhand, Bihar, West Ben-
gal, Punjab etc. circles. |
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UITATS YEEF H EFH Tg YA
frn f6 T e fd & d8d B8 arel
i =9 HI d9 ATT-Taeragfea
FHHAIRAT B Ifad B o SRem o b
FFTT TGRALRA TR o o SHBR
HIA B | AAHT TS ATE HHATRAT BT
gRIAfeE R & FTaSE S T I
@ GO ¥ YgE 7 1 0 TIHES & arqara
EEREZ

IE ST I & b gaET Pt 9rg 7 39
gqcTrd Hiderérd g Y&l & $iv a8 379 YT
i ¥ gePY gea Yoilgd wHl W 4 HerE

B Hhd 87 A S TH STBUT BT8R 9T &
AR IroT &5 § SHPT AR AT & | IrT &3
H Farferd AT UV ddbId! B & orad b
TIe[d ud # FH1 TR | CelhId Jie Gd Ared—||
® Y oU B QU ARR, DA &b &A1 TR
SPHIEAT § YEREG 3T B | TSvHUATSIS! 311
P BN UR A9E g | Y9 Thdl 9 faegd
STYRT ITAIOT &3 3 AT el BT Rel & o
I W YR I B IR & | Yg¥T B @iRd
FRiaTE FX 39 I R &1 gga Ay |
TeI/99e @1 gfovgell v Akt &
79 U¥ fFITT GBI Ugi=ifd 31t

AT & EI9EEH 7 TAR 99 9 SYa Ta
R AR Mt {5 81 891 /4 & 1 9o
UG H AN BN W Ol el of &l © 8H
ol wufal & ufeRget & g T8 3 aad
IIAT SHHT HIAE GRATT B Fhal & | T
AT ¥ YR B IRABR IR §¢ Bl &
&5 enfdfer S=1gw SR wfaTd ug anenRa

v qTct HHATRGT BI 3B =TI W afad
BV ERATYE &l

T 9HQ & 6 yaed s W §9
PR FIO-—AMEMT B AYf DI greifiesar <
R 3 gAKI va g e &1 Jepraett Arve
RIS

TR & U AT e Sfad 78 8
TT-VFoNagfcd Yer=id i @ v
o g o faR—1ae aRD 59D
3Tl Pl fApIeTd gU $HB TIT HXBIU]
Jfart &1
ATATACA YSEF DI I8 A R
HEGH BRI AT b sl g8 ufoeqe &
ol @ o aRavedty g forem ®Rl
TR AT DI YT AP & | T
I —FH1 & ol HRaf~l & o1 gepraell
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FIINT BT 93 4. 4-5/2011 RegaaRiT
faid 01.08.2011
Pl gftc I IR WU F I8 HeGH b1 ST <@l &
5 divaTave & Srafa’ SuateydT SmenRd
&I TCRIET T JepIeT a1 T | q Il
S GrART Pl WIDR B T s |

X &g Bl UK &g U YKId A B
foar fean o <@ ', w9 erwrd @
BAICATRT BRAT & s HFan 3nféie S~
YT HR o FdeT & 999 & fofv ug anenRd
TSI BT RATBR BR < o

Y AT DI BT DR §Q FHHATehad
IR B— R DI HHART 3NMfp S~
(IS I ) WHR HIAT & T I8 AT SIRAT
o St T T RIS B9 IR y&Ijehet B
q e g IR Sl W geRenfud fhar S
TPl & TR FHAN 39 R & faeg 0=
TSI RAIBR &R © a1 SHd1 Mffe
T 31Tel U 99 O §] B QAT SIRAT
R 9 IH J YSMIRT TR DI WBR
B BT EHT A <4 A1 S NP B |
gfad wR e SIREm |

39 aRyeT § e & fob 8mg eroem faam
5 3T 2011 qF o |

U IMLTRA BRI FEBIT DI AT
B b ToIU d=HTh b1 |INgE — URAa
PR &l

Slvw—26/6 faidr 8.8.2011

AeySEd FRafa gaited, digdyavd
e 3 & U 93 &1 e of o
TR @ oy SEe T SR @ 91 B
TR ¥ 91eR B & PRI 88 Fad [ &
T4 30 faeR 78 < IR |

AR AT S v R fa=R A
% fU 89 g=gare Sfid B ® | M-
TTged Bl B Ty affdfes S=ia e
BT AN B B qd G AT 3 faR—fawet
T8 fopar a1 | TAsdnd qul wuur g,
we9Equl, T foRieTRr 9 aRqul &1 s|fery
BART I8 W AFT ¢ {5 39 g W YAAaR
SIIARIE | 31fdier ST whi fedser vairayfed
DA A FEAG B A AN IR F AR
ol & SuRIA &1 fbar S |

B I8 bl SUeTsY T8l & fob 19 <Tep Tt
79 3 g & BRI eI U SR Rt
oM ISP a1 8 | 399 3N o &9 9 TTHRe
BT FHST AT & ORI Fetcl TRII U&=l
anfdfer S~1a9 & “dIwra” B gRac ared
Tl TRY M I+ (BIgRe JISe)
Pl TG MERT W= I Sire Sfed qen
ARG T8 ¢ | 37ed |afid g5 YRt d
MER & egel & WIpR 76 ¢

& 9989 & |11 o RIg FRd B & oy
qATAT & STATNBIRY!] Bl JUTIIE
TReedl § @RT T 9 Fe-w9H 1
SUDHRUN BT IqAeEd] GHARTT B Sl
U B Y g8 ARG DT IR § G F=IMUa
PR AHAT & | FHATRAT B IS IMLTRT =il
AR Tol P W I AP IUIT A
gfed =1 yfoRgel g gHARN B gDrael
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B H HIGR T8l B MUY s gRum
Sl |1 B bl B

(s AT )

fpvTT B HBE Wrell B
. dTTTYe]/TSITATa—1/2-8/2011 (W.Eh)
faid 04 3T 2011

N g HEYGHd ARG TR A fe.
7d # I8 MR fear S g § 6 s
19 gRared df $1 & Fed § fA9rT IReR
I aferd fsar S U9 faRE W BF drel @9 ¥
P AR SR | 39 SR & ST I8 gR TR 8
% 95d &P TP R & A H R
AT—MH P /Y §C &1 9 geld 7 3 sl
BN H 8, Yo gMH & dd ¥ fiRmEe iR
R TR BT YOI | Sfeqvd e SR febar
ST & b /g yraers & d8d 8T 90 fae
H T FHMT BT FRAR0T TR B Sarr @
el BT S| [T 4 glerd # 30 ATEN &
SURTT I ReIfT §YaNIR T8 Y& iRy
T D) UES) A
7. §IUHTYE/T.S). 9.0 1/27-3/2 0 11 fa=Tidp
4/8/11

A gEgHEyded 9Rd FER i fe
9 ¥ FERE fear w6 Sivauave @
A TFIGCT v AT-UFSIaglcd BHAIREAr
@ FHI I gl @A £ IR 39 =g
gafyeiRa ATIES @1 Urerd B SURLf
ghRad & &1 9 aRevee & WA
el W $ex-ic N1 SURfd s &1 Uihar
Pl IEA AT AV | 39 I Y H g
ISR &g S T Y q20 Suerey
@1 I Afebad 31.8.2011 T A

&I Bl Ao |
ferfdeean v & eneE
dIeayIver g3 weEdl divayayel/vstia)1
fe=i 10.8.2011
PRI IMST

qaq FEH & HeRawy waT d qraRiy
B G e B

(i) 3MSceR fafdhedr a/Hax @ A 25
TeT o1 e et aa + 1 U

(ii) 3SR —fdAT arsyaR & 12/1/2 fa=
BT HEE HeT 9o + Y
IRET Bed F1 faga <RI

FUATATA TSI o G5 F=AT 2—10/
2008 | faqM® 26.7.2011 § IR P
P1 foega I SIRY fosam 1 3 fAad B |

grredT, AR tare<e, SR
ThISee, Tl SRTT (EIN), SI3T (W), TISAT
(STRET), TI3NT (SRT), Treiy (S, TR
TRT (), AR =g (), W 3N
(B ATSTHA, IARAT, DfTA AR
TFRIIYN, ST e, IrRIReN
JMIRCX, TSl ST JRRC<, BIF ~IUde |

R Facl @l fhw w29 A g9 D

& BT AL
JITHTTUS T T 482—9/20 09 il fe-Tids
26.7.20 11 %} ST Pl

PURCT PR 1 A9 I FEIdD DI
FRIa farar & Raa @@ & faRme R
TR/ A A 2011-12 & &= AR 3ffia
B BT Al o Frey W R far B

ATHTHA [dojerd a9l 7 (39w,
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STHIME B AHITS FRET T S
JITHTTUS G GT 272—5/20 06 UHIV /TS
fasie 20.7.2011

T3 &I AT 272-5/2006-T9 </
TS & @ 11.1.201 1 BRI AHINIS GRaf
& SURT & PRI & M SR Bar 1=
off | fobd BROUN | ST BT BRI a1
ERIEEIE

(ywemA P o )

JUER &) IR §€ &
S1.u%.—2/3(*1).) faiid 8.8.20 11 9S%] 4 BUER
e gHfda

JreTel e Y9y Me9re fivduave faxi
AT B ATAR HFA B H T AR gD
TeAoR B9 WeAfa <1 ' fh oW uRwgl &
Y3H H SUBR I B IRERT §8 B & O |

B 9 gall & % URYE & J3& &1 |
TR 3 WRI IR Y T HHARI U&7 & qa<i
P IUER XA <7 B &1 B B DY UfIBR
TE & IR HF O T H B A 59 WBR
T8 fHar S gpar | 39 GI9Y H I8 S B
1Y b PiRiet & Jeb! W fobar @ &1 <&l
T T IR, & IRAVSAT YaEH & DiIel
P IoB AGTS; H ARG B e W
BT PIREE T fHar Jon Fel &l <!
TP SUd fbar T B U & Refd, sy
USRI, FRGUS, I41 IR Yo IRASel B B |
HUAT BIIETT PR 39 R Y§al R |

I &aF g1 IGell
S1.U%. 40 faiw 8/8/2011 37eqel WE UGEIH
feerd sigwgver ¥ faeei!

RIS el BRI BT IS BT AAT D

qaY H |

IE IR 99 H ™ T B B rond
e v W &1 SUART faar S J@ ® SR
39 9 & A U9 STRET & B
RIS IRTg of Ja ¢ | T8 T HHATRAT
BRI O Gl & AR I 8 | e
& 5 AT 3§ HHA 39 BRI B SUcTeY
&1 31T 39 ool @ 9% foban S i
HE HC H B

DU ST PR R IR TR B
qrel ¥RAT B FATT BRI Bl IR BN |
&1.v%.36/2 faTie 9/8/2011 YaT=®Ic | 7.
UW.U. YET9 P Yeveqr— gafdd st v, 3.
SUIETT 37ede] WE UG (evd fvayave
75 facetl @l

B AUA UATH CITH. 36/2 f&Ti®
19/4/2011 & 3R AYHBI L 3BT
HRAT IR & oI ATH | B UoHdIT
(USTE) & TH T U. T & TS0 3 Faierd
9e= e o1 | ura ATE & 9EI @ SURT
M geweud &1 YT gUrad @ | faer
SRR T TS AT AT 9 3791 37T FeNferd
Ty R 1 ol |

£ v g S TH goMdIe | AR
BIPR SAER W USEAIUT & W=y R
YoM®IC & YR & | Safdh a8l STHEIESH
P yeReNfid & | £ onv Rig ufay /e v ar @
IR YSMPIC AW & gy qar R dvE
HI-TI&TT B | 37T TAFIRY FHY )T B
TR f3H TR o TR ST DI 37 7T fyae |
39 INE & g A A Rig & o Raery
B Il & IRg Pl B foTg 778 |

31 Fae & fob ST g PRIATE Bl oIl |
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BRING \fhed § FHRASN &1 fARaRor
&l BT
Svw—39/1 fosid 29.7.2011 3t T.%.77,
feers (Fiffe) ot

BURITG Sfhel § TIUHE = 50 Jhera
A Afer |79 U fbu € | UReg |Afdber R
g B ANIARe /AT Jok o afrd
PR @ B 39 STIEINT & BRUT HHATRAT B
TSN BT FHIE T8l 8l &l 8 |

HUYT BIET DN |
IR ¥ TR 9E 4 a3 w9 H
ek a1 Rived &1 drRIt~aa+
ctvp—40 feqr®d 29.7.2011 ¥t w9 &,
ST Bl

R & Afder 7 SioTel & @ud AT D
T | RISTel &1 Wl &H & Ry SHa! Jorl
T SIoTel Bl @Ud Pl 3D R S B

=4l & 9= 99 el & fb |idber 7 AR
TgiI & SR & TG BURT SR
A STHIET &g WSl T S| I8 Sofd Bl @ud
P B PR oG [BAT TN B IR AR
T Wl TR B |

| Bl ST goTl & 1o 317 Afdball I RUIe
form < <& B 1 S99 Y e |

31T STRIY & T fIeR Afber & y=ira 1
e & fAaRa fear S|

BTG Afbd § 40 Ufasd @Ic &
I=NId Ghel UGl & ST [ |
TR ufderor & RS

SIvw—24/2 faid 28.7.2011 4t S 41 S,
W=, S (vemg=) &1
AT THTHY dex &l 59 9 # fgfad

TN YIRS &1 STfIBR THTHT &€ B & | et
P AMRBR H g I8 & | AONgH 7 AL A
HheA BHATRT ol Yferet /ARET SR gfRrefor
@ P S| I8 A

HUYT BT B |
A=Y DI ST BT ATSTHIRGT
dlvw—40 feaied 8.8.2011 Hygdl,
TATTYA Bl

Y P G H o T % R eeR
|| Aed H Uredl F RIoRG B a_el o
I oS TS B | 39 Yl D g e
RERYME 1S HHARI B 8 | I8 ST I_Gel!
BT AfIRead ydy &1 99 & 9a ® & I8
YIEF MY F & fa9yax W <90 H o
FHHIRT B dAT HF Ol dde A B
U1 3T HRIATE B |
S1L.y%.—1/2 faid 8/8/2011 w4t uRASHI
#3l TIUHENE (dITagger)

g AT D gfdfad R ga e
& e &1 Rierd 2ril 8| S J&ed
& TRgT /ST & A B LA dael g
Ug HRe! B LA I Il & R, Foret/2rman
T2 BT AN STH-Udl 89 TR 3ffhd TEl
BIAT & | UFNEIY Yaifdhd qail UR Holl Sl J& 2 |
Td B I8 T TR SUTd &l Bl |

d: B I URHTSAT ABR | e
wRA © b e gR¥vsa & 99 e wa
IMRAT HA B A TS Tl & A1 SR
PRI PRGN B 936 H Il Iq
Tq e X | <ifs gf3repradl o1 e &l TR
ENSEEICHIS RIS EE IR eI
H S YT §§ B TS |
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Fafdca gaen sa 8= Iam= )
AT HHATRAT DI Terfbedm 9=, f9AT areax den arsax Afed, o SIfSrdRay &
Hify T4 ITTHH B MR T BT 32T 10.8.201 1 B ORI & T &1 TAUHSIZ 39
Te B T 4 syt {fAer @1 fAafe fFar

MeR faerE 9uRE
|1 HETST, YIqd el 720 GREET G YINig Je 31.7.201 1 P HaIAGS B
W B AS 30 JoR B S HHAINAl 7 UMER fa]g &7 1 4RI ST H HHAR qef
BN SURYT & | AT A BBl THT dP TIUHhAS & RNell 731 X8 & 91 IR &
forog scax 9uy fHa|
ARG ¥ |iel sxiM 9 |Qffaferd gU 91 o9 8 Bl awifee fdar |
HITSHIHD Tffafern
TR Aibad § 500 ¥ MY HHANRAT 7 TIUBC D FawI T80T Bl & | IR I
TREH F TRIWT 600 HHARI TIUHCR 3 ARAITT U ¢ |
BTG, SIREE, fIER, IReH Sel, o ofe |fdell § Tuwars o wedl # 9fg
g ol
I (4d) & GAIHTG THUHT § |G SN ¢ R8T & | IR & aroit # fadie 31.7.
2011 Bl AN I o T 3 I B |

AT HRIBIRON &Y TSP BRI H
|q1efl MATAHST, HEF= [T AHRT @ 7qed 9 JIRAT SIRI 9R 8 | 998 DY
09443057220 UWXI

3MR®T A snfefe A

SRReT H ORI e gH: SWR IR AT IR & | I ORI Aahe PT gelrol el gaim il
IR Srefaven H IYA—YAA BN | Ig APHe AT WR BT HHC AGd o AHhal | Th
ST TSR A SR B ARF & e @ R ARG & IR H AT 3 TR | I8 IEerd bl
3MMEe & | fIe A Wela <Ic &8 ¢ | I8 SIGATAT Bl URUMA 8 | SEIRIBRUT T JHSCABRUT =
TRFH IMGT P1 EATrT B BT ART YR a1 &1 I8 A el o R@l fh WRT e A B
39 BRUI e Pl Tuc | 3T 7 & |

B @A BT 6 D W SU B fO % 9Rass |dhe &1 /R &F 9 B4 Bl | AT B
BB & b B 10 TR fIRT Bl Aigd A1 @M | R BT U =iy =1e &l = 4
@1 BT | YRIG—ARDT P17l BT B4R U Faep BT =Mfen | Afs 9 g & fged
BT EH AR Tl §¢ A BANI I&IBEAN BRT | SRR T IR ol H el & |
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