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EDITORIAL

DONT TAKE WORKERS FOR GRANTED
there is no cause of anxiety and the recom-
mendations are not in the agenda of man-
agement. We accepted the statement but can-
not sleep over the development. The BSNL
& DoT cannot escape from their assurances
of job security of workers extended at the time
of corporation.

The NFTE has submitted some sugges-
tions and proposals altemative to the
BRPSE's recommendations. The BSNL ad-
ministration atleast now should wake up to
curtail and minimise exhorbitant and lavish
expenditures first and introduce voluntary
Replacement scheme against voluntary Re-
tirement scheme, so that the sons/daughters
may get employment in the company. This
will help BSNL in facing the competition with
the Private operators.  The lowering of re-
tirement age to 58 years will be against the
assurance and decision of Govt. extended
to employees at the time of corporatisation.

We wish good sense prevail on BSNL
management and Govt. and workers may not
be forced to embark upon struggle. The
Govt. and BSNL should not take workers
for granted. n

The Board of Reconstruction of Depart-
ment of Public Enterprise has suggested and
recommended permicious scheme to BSNL
to rationalise the manpower. These are re-
trenchment of employees through voluntary
Retirement Scheme (VRS), roll back of re-
tirement age to 58 years and reduction in al-
lowances of workers and more and more
outsourcing the job. The BRPSE has gone
one step further and suggested the merger
of MTNL and ITIs with the BSNL along with
their liabilities. The ITIs are financially bank-
rupt for last several years and MTNL is al-
ready running in loss and has taken loans
from Bank to pay the salary of employees.
This recommendation, if implemented, will re-
sult in instant death of BSNL.

The BRPSE's recommendations to re-
duce the manpower are the outcome of the
suggestions offered by the then CMD and
others in DPE meetings. The BRPSE and
BSNL management must realise that 2.87
lakhs employees cannot be taken for ride and
such exercises will result in serious confron-
tation between workforce and administration.
It is good that the present CMD assured that
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Letters to Administration
Rationalisation of Manpower in
BSNL:- Request to spell out the
move.
No.TF-11/8 (c) Dated 4/4/2011,Shri
S.C.Misra, Chairman-cum-Managing
Director, BSNL, New Delhi

A very large number of employees in
BSNL are greatly perturbed as the Board of
Reconstruction of Public Sector Enterprise
has recommended and suggested the BSNL
to rationalise the manpower through the proc-
ess of VRS, lowering  of retirement age to 58
years, reduction of allowances of workers and
maximum outsourcing. It has appeared in the
press that the BSNL Headquarter was re-
quired to submit its action taken report to DOT
by 31st March of the year.

It may please be recalled that myself and
President met you on 30/3/2011 and men-
tioned the anxieties of the employees on the
recommendations of the BRPSE. It we recol-
lect correctly you promptly told us that these
are not in the agenda of the Company and
need of the hour is to improve the serv-
ice and ignore such recommendations
appearing in the press. We accepted your
assurance without hesitation.

It is, however, our responsibility to ap-
prise that there is enough confusion in the
filed that the employees will be retrenched
through various methods which is affecting
the morale of the workers. You will please
appreciate, that the employees having fears
and anxieties about their job security may not
contribute well for the Company. This will fur-
ther affect the company. We strongly feel that
such atmosphere may not be allowed to con-
tinue rather it should be nipped in the bud.

Therefore, I on behalf of NFTE and BSNL

Workers Alliance request you to please take
appropriate action to dispel the misunder-
standings created due to the pernicious rec-
ommendations of BRPSE. n

The NFTE and BSNLWA are strongly
opposed to all these and may not over-
look the developments.

NEPP-Case of Lorry Drivers.
No. TF-26/6 Date 6/4/2011 to Sr. GM (Est)
BSNL New Delhi

There is confusion in NEPP to the effect
that the upgradation of Lorry Drivers will be
done at circle or SSA level. These cases are
not being resolved. The case of Eastern U.P.
Circle may be cited as an example.

Kindly, therefore, get the matter clarified.
We hold the view that the process of
upgradation should be done at SSA level. n

Treatment to T.S.Ms in Non-Executive
Promotion Policy.
No.TF-26-6 Dated 4/4/2011 Chairman-cum-
Managing Director, BSNL, New Delhi.

It is stated that as per existing orders the
T.S.Ms as an 30/9/2000 but regularised on
or after 1-10-2000 are to be treated as DOT
absorbees and such employees are entitled
for pension and terminal benefits. The Presi-
dential Orders are also issued in respect of
such personnel.

The BSNL Headquarter vide item 24 of
communication No. 13-2/2010-TE dated 6/
1/2011 has clarified in Promotion scheme as
below. "In the context with the application of
NEPP, such T.S.Ms/Casual Labourers will be
treated as BSNL recruit officials."

The above clarification has been issued
only to ensure that the above category of staff
get 1st promotion only after 8 years. It is
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strange while DOT is treating them as BSNL
absorbees but Corporate office as BSNL re-
cruits. This is neither fair nor in conformity
with the orders of DOT. The low paid em-
ployee's don't expect such treatment from the
management.

Therefore, we request you to please get
the matter reconciled and resolved. n

Cut off date for counting of qualifying
service for LICE for promotion to JTO
cadre in 35% departmental quoto.
No.TF&14/6 Dated 30/3/2011 to, CMD,
BSNL, New Delhi

Kindly refer to corporate office letters No.
68-2/2010-DE dated 28/12/2010 and 14/01/
2011 regarding LICE for promotion to JTO
(Electrical) for vacancies of years 2009-2010
under 20% quota. The corporate office has
revised the cut off date for determining the
eligibility as per R/R of JTO (Electrical). The
cut off date has been revised fro "1-7-2009"
to "15-5-2011" ie date of examination.

It is however, very surprising the same
corporate office has fixed cut off date as on
01/07/2009 for qualifying service instead of
date of examination in respect of JTO LICE
under 35% quota. You will agree such dis-
crimination is neither fair nor proper.

Therefore, we request you to please take
appropriate action for revision of cut off date
for JTO 35% quota examination in the anal-
ogy of LICE for JTO (Electrical)

An early action is urged for revision in
cut off date and holding of examination. n

Poor and deplorable condition of
Telecom Services in-Chhattisgarh
Circle.
No.TF-19/3 Date 6/4/2011 Shri S.C.Misra
CMD, BSNL, New Delhi

Kindly recall our discussions regarding

damaged cables at Raipur due to widening
of roads and sewer-lines. A very large
number of phones are dead for last two
months. If we recollect correctly you have
been kind enough to speak to CGM over
phone but even after a month phones have
not been restored

We have also apprised you that the situ-
ation in Chhattisgarh circle is deplorable and
urgent action is needed to tighten the slack-
ness prevailing in the circle. 1 am enclosing
paper clippings in this regard for your perusal.

We, therefore, once again request to
kindly take urgent action to lift the circle from
present morass. n

Revision of Pay Scales for Non-
Executive Employees in BSNL with
effect from 1-1-2007
No.TF-9/9 Date 8/4/2011 to the Sr. General
Manager (Est.) B.S.N.L New Delhi

Kindly refer to BSNL Headquarter No.
1-16/2010-PAT (BSNL) dated 7/5/2010 on
the subject.

In Para 2.3 of the above letter the fitment
formula has been prescribed for arriving at
the stage of Revised Pay Scale. However,
when 3% fitment is added the actual stage is
denied to the employees and they are fixed
in the stages prescribed in Annexure-I of your
refe”ed letter. This is placing the employees
to disadvantageous position in all the scales
from NE.-I to N.E.-II. Apart from this the offi-
cials are facing pay anamolies and are being
deprived of from the stagnation increment also.

We hold the view that the hardships can
be removed if the employees are fixed at the
next nearest stage after application of the fit-
ment formula. We are enclosing a chart in
this respect.

Kindly, therefore, get the matter consid-
ered and alleviate the sufferings of staff. n
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Letters from Administration
BSNL for the recruitment years 2004-05,
2005-06, 2006-07, 2007-08, 2008-09, 2009-
10 & 2010-2011. The examination shall be
held as per provisions of Recruitment Rules
issued vide No. 20-8/2001-Pers-II dated
February, 2004 as amended from time to
time.

2. The Scheme & Syllabus of examina-
tion has been circulated vide letter No. 25-
01/2010-Pers-II dated 22nd February, 2011.
The details of Paper and time-table of the
examination is as under:-

Holding of Limited Internal
Competitive Examination (LICE) for
promotion to the grade of Private
Secretary against 33% quota in the
field units of BSNL.
BSNL No.66-1/2011-DE Dated: 31st March
2011, All CGMs, BSNL Telecom Circles,

It has been decided to hold a Limited In-
ternal Competitive Examination to fill up the
vacancies in the grade of Private Secretary
grade against 33% quota in the field units of

Paper Subject Marks Date of Exam. Duration
Paper-I i) General Awareness 75 Sunday, 2 Hours

(Objective, ii) General English 75 the 07th (10.00 A.M. To

multiple Choice) iii) Computer Fundamentals 50 August, 2011 12.00 Noon)

Paper-II Skill Test in shorthand Sunday the 2.00 PM English

Skill Test* (English or Hindi Medium) 300 07th August, 3.30 PM Hindi

@100 w.p.m. for 7 (seven) 2011 Reading time- 10
Minutes

Transcribing Time
English- 40 Minutes
Hindi-55 Minutes

*Only 5% errors will be allowed for Skill
Test (Shorthand and typewriting) i.e. permis-
sible limit of mistake are 35. Correspondingly,
3 marks are deducted for each mistake.

3. Eligibility to appear in the above ex-
amination shall be strictly in accordance with
the Pers-II Branch circulars stated in Para 1
above. In case of any doubt regarding eligi-
bility for admission to the examination, it may
kindly be addressed to AGM (Pers-II), BSNL
Corporate Office, 4th Floor, Bharat Sanchar
Bhawan, Janpath New Delhi-11001.

4. All arrangements for conduction the

examination will be made by the Circles
strictly in accordance with the rules laid down
in Appendix No. 37 of P&T Manual Vol-IV (5th
Edition) and instructions issues in this regard
from time to time. The Heads of Telecom
Circles will be responsible for actual conduct
of the examination including conduct of Exam
in respect of the candidates permitted to ap-
pear by the Heads of other Administrative of-
fices situated within their territorial jurisdic-
tion. For the candidates of Chennai Tel-
ephones & Kolkata Telephones, the exami-
nation will be conducted by the concerned
Telephone District. In Delhi, Chief General
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taken by the respective Telecom Circles as
being done in a decentralized examination.
For Paper-II] Shorthand Note Book for dicta-
tion and good quality Typing Sheets, with
perforation for Secret Code (as given in an-
swer books), Shall be supplied by respective
circles. Each such sheet should be signed
with rubber stamp by Centre Supervisor.
Pencil (for paper-II) is to be brought by can-
didate.

9. The eligible candidates may be advised
to submit their application to the Head of
Telecom Circle under whose jurisdiction they
are working. The last date of submission of
application may be fixed as 02.05.2011. Ap-
plication received after the last date i.e.
02.05.2011 should not be entertained. n

Stoppage of check off system in
respect of NFTE (BSNL) in
Maharashtra and Bihar Circles-reg.
F.No. BSNL/39-2/SR/2011 Dated:
31.03.2011 The Chief General manager,
Bharat Sanchar Nigam Limited,
Maharashtra/Bihar Telecom Circle.

Ref : No. TF-1/1 (2B) dated 30-03-2011

General Secretary. NFTE BSNL vide his
above referred letter dated 30.03.2011 (copy
enclosed) has stated that the administrations
have stopped check off system at Nagpur
and Sasaram SSAs in Maharashtra and Bihar
Circles. In this regard it is intimated that the
check off facility granted to the applicant un-
ion vide this office letter no. BSNL/39-6/SR/
2008 dated 04.06.2008 dated 04.06/2008 &
06.06.2008 has not been withdraw by this
office.

2. You are requested to kindly examine
the complaint of NFTE-BSNL in the light of
above said letters and furnish your comments
immediately. n

Manager, Maintenance, NTR, New Delhi will
conduct the examination.

5. Examination (Paper-I) will be OMR
(Optical Mark Reader) answer sheet based.
Each question will have four options for an-
swer. Only one answer which is the most
appropriate has to be selected by the can-
didate. Candidate is required to darken the
relevant bubble by a black ball point pen
only in the OMR answer sheet accordingly.

6. Paper-II i.e. the skill test in short-
hand and typing will be conducted through
computer. Center Supervisor will arrange
for computers. APS corporate 2000+++ soft-
ware may be used for conducting the skill
test in Hindi.

7. The minimum qualifying marks will be
50% in Paper-I. In case of SC/ST candidates
the minimum qualifying marks will be 45% in
paper-I. The total number of marks for skill
test in short hand (Paper-II) are 300 and a
candidate has to obtain at least 195 marks
to qualify the test. There is no provision for
any relaxation in the norms. No further re-
laxation in the standard for the skill test shall
be made in favour of any category of candi-
dates. (Please refer to Note 1 to 5 of Pers-II
Branch, BSNL C.O. letter No. 25-01/2010-
Pers.II dated 22-02-2011, which was circu-
lated to all the heads of circles. In case of
any doubt in this regard, it may kindly be ad-
dressed to AGM (Pers-II), BSNL Corporate
Office.

8. The question Paper of Paper-I, dicta-
tion passage (English & Hindi) for skill test,
OMR sheet for Paper-I would be arranged
centrally be Recruitment Cell of Corporate
office. All post examination work such as
nomination of examiners, evaluation of an-
swer books by such examiners, preparation
and declaration of result, etc. will be under-
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Andhra Circle Working Committee Meeting

Andhra circle working committee meet-
ing was held on 26th /27th March at Nellor,
Com Anjah presided the meeting. The com-
rade Islam (President), C.Singh (GS) and
Com. Pira addressed the session on 26th and
explained the position of various issues. Com
Janardan Rao, Chief Patron graced the oc-
casion.

Com. C.K. Mathivanan, Dy. G.S. and
G.M. Nellore addressed the seminar on 27th.

Squeal to resignation of Com. Rajmouli
from Circle Secretary post Com. Anjiah has
been elected as Circle Secretary. n

BSNL management
Shri A.K.Garg has taken over charge of Director (HR). The posts of Director (C) and

(F) are still vacant and under litigation.

The selection process of CMD is still not over n

JTO Examination
Stay on conducting LICE-JTO based on JTO RR 2011 has been lifted consequent on

final verdict in O.A. No. 224/2010 and connected cases dated 15th March, The LICE to
JTO shall be conducted incorporating the following changes:

1) The year wise distribution of vacancy under 35% and 15% quota viz. 2001 to 2009
is to be notified as is done in Bengal Circle. (Para-14).

(2) Amendment of service condition from 10 years to 7 years is valid. However, the
vacancies which were occurred prior to the amendment of the rule during March 2009,
would be governed by the pre-amendment provisions, i.e. amendments can have pro-
spective effect only. (NFTE HQR to submit the representation after detail study.) n
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laikndh;laikndh;laikndh;laikndh;laikndh;

euekuk ugha djus nsaxs
chvkjih,lbZ (cksMZ vkWQ fjdaLVªD'ku ifCyd

lsDVj bUVjizkbZt) us ch,l,u,y dks Jfedksa dh

la[;k esa dVkSrh djus dh flQkfj'k dh gSA mudk

lq>ko ,oa flQkfj'k gS fd deZpkfj;ksa dh la[;k esa
deh ohvkj,l rFkk fjVk;jesaV dh vk;q 58 o"kZ

izfØ;k }kjk fd;k tk;A deZpkfj;ksa ds HkÙkksa esa

dVkSrh djds dEiuh ds [kpZ esa deh yk,aA iz'kklu

dh vkt dh ekufldrk gS fd fdl izdkj fuEu

Js.kh ds deZpkfj;ksa dks =Lr rFkk ihfM+r fd;k

tk;A ,d pkSdkus okyh ;g Hkh flQkfj'k gS fd

fnokfy;k gqbZ bfUM;u VsyhQksu bUMLVªht rFkk cSadkas

ds ½.k ls ynh gqbZ ,e Vh ,u ,y dks muds vkfFkZd

Hkkj lfgr ch,l,u,y esa etZ (lek;ksftr) dj

fn;k tk;A lksp ;g gS fd nks chekj dEifu;ksa dks

ch,l,u,y esa blfy, 'kkfey dj fn;k tk;
ftlls fd ch,l,u,y dk vUr vR;ar 'kh?kzrk ls

gks tk;A mi;qZDr flQkfj'k ch vkj ih ,l bZ dh

ekufld fnokfy;kiu dk mnkgj.k gSA ch vkj ih

,l bZ dh flQkfj'ksa rRdkyhu lh ,e Mh rFkk

izcaèku ds vU; vfèkdkfj;ksa ds n`f"Vdks.k ij vkèkkfjr

gSA ijUrq izcaèku dks ;g è;ku esa j[kuk gksxk fd 2
yk[k o 87 gtkj deZpkjh euekuk ugha djus nsaxs
rFkk iz'kklu dks deZpkfj;ksa ds tcjnLr vkanksyu
dk lkeuk djuk iM+sxkA orZeku lh,eMh ch ,l

,u ,y us la?k dks vk'oLr fd;k gS fd oh vkj ,l

vkfn izcaèku ds dk;Zlwph esa ugha gSA vr% flQkfj'kksa

ds fo:¼ geus izn'kZu djus ds LFkku ij deZpkfj;ksa
ls vihy fd;k fd lsok esa lqèkkj gsrq iz;kljr gksaA

ijUrq ifjfLFkfr;ks a ij la?k dh iSuh utj gSA

fuxehdj.k ds le; ljdkj us deZpkfj;ksa dks

vk'oklu fn;k Fkk ftldk fuokZg Mh vks Vh@

ch,l,u,y dks djuk gksxkA

,u,QVhbZ us flQkfj'kksa ij izcaèku dks izfrfd;k,a

lkSai nh gSA izcaèku] loZizFke v¸;k'kh vkfn ds [kpks±
ij yxke yxk, rFkk fons'k ,oea Lons'k ;k=k,a

can djsA oh vkj ,l ds LFkku ij fjIyslesaV Ldhe

dk izLrko fd;k gS ftlls fd deZpkfj;ksa ds iq=@iq=h

dks 'kSf{kd ;ksX;rk ds vuqlkj ukSdjh feysA lEcafèkr

lsokfuo`Ùk deZpkjh ds isa'ku esa gkfu ugha gksuh pkfg,A

58 o"kZ dh lsokfuo`Ùk vk;q fuxehdj.k ds le;

fn, x, vk'oklu rFkk fu.kkZ; ds fo:¼ gSA

ljdkj rFkk izcaèku nksuksa deZpkfj;ksa ds lkFk
Vdjko ugha djs vU;Fkk Hkh"k.k ifjfLFkfr;ka mRiUu
gksaxhA euekus joS;s ds fo:¼ la?k"kZ vko'; gksxkA

iz'kklu dks i=
uku ,DthD;wfVo deZpkfj;ksa dh leL;k,a ,oa
ekaxksa ds lekèkku gsrqA
Vh-,Q&38@4 fnukad 04-04-2011 vè;{k ,oa izcaèk
funs'kd ch-,l-,u-,y-] lh-,y-lh- vkfn dks ubZ
fnYyh dks

ch-,l-,u-,y- odlZ ,yk;Ul dh ,d cSBd

fr:ifr (vkaèkz izns'k ifje.My) esa fnukad 24 ,oa

25 ekpZ dks lEiUu gqbZA ,yk;Ul ds la;kstd gksus

dh otg ls loZlEefr ls ,yk;Ul us eq>s fuEukfdar

leL;kvksa ,oa ekaxksa dh iwfrZ rFkk 'kh?kz lekèkku
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gsrq eq>s vfèkd`r fd;k gSA bu leL;kvksa ds fo"k;

esa fofHkUu Lrjksa ij cgqr ckj ckrsa dh xbZ gSa rFkk

Lekj i= Hkh fn;s x;s gSa ijUrq leL;k,a iwoZor gS
vkSj funku ugha gqvk gSA
1) ch-,l-,u-,y- dh vfFk Zd LokLF; dk s

fodflr fd;k tk;A

2) ,d ls vfèkd la?k dks ekU;rk nh tk; rFkk
jk"Vªh;] ifje.My ,oa ftyk Lrj ij le>kSrk
lfefr;ksa esa lekuqifr Hkkxhnkjh nh tk;A

3) pkSFks lnL;krk tkap ds iwoZ gq, erSD; rFkk
ch-,l-,u-,y- la[;k ch-,l-,u-,y-@5&1@
,lvkj@2010 fnukad 20-9-2010 ,oa
i= la[;k ch,l,u,y@7&12@,l-vkj-@
2010 fn- 28@9@2010 ds vuqlkj lHkh
jftLVMZ ,oa pquko esa Hkkxhnkjh izkIr la?k dks
U;wure la?kh; lgwfy;r nh tk;A

4) LoSfPNd lsokfuòfÙk@tcju lsokfuòfÙk ds cnys
LoSfPNd fjIyslesaV Ldhe ykxw dh tk;A
lsokfuo`fÙk dh vk;q 60 o"kZ ls ?kVkdj 58
o"kZ djus dh vuq'kalk dks 'kh?kz jí fd;k
tk;A

5) izrkM+uk ,oa LFkkukUrj.k dks 'kh?kz jksdk tk;

6) 01-01-2007 ,oa mlds mijkUr HkÙkhZ

dfeZ;ksa ds osru esa vk;h deh dh iwfrZ'kh?kz dh

tk;A

7) ts-Vh-vks-@Vh-Vh-,-@Vh-,e- dh foHkkxh; ijh{kk

'kh?kz djk;h Tkk; ,oa blds mijkUr lHkh dSMjksa

dh foHkkxh; ijh{kk ds fy, fuèkkZfjr HkÙkhZ

fu;e dk la'kksèku fd;k tk;A

8) eq[;èkkj ds lHkh laoxksZ tSls Vh-Vh-,-@ lhfu;j

Vh-,-vks@Vh-,y-,oa vkj-,e- dk inuke 'kh?kz

cnyk Tkk;A

9) lhfu;j Vh-vks-,- ds osrueku tks 2002 esa

ch-,l-,u-,y- cksMZ ls vuqeksfnr gS] dks 'kh?kz

ykxw djrs gq, osru fodflr fd;k tk;A

10) ,l- lh-@,l-Vh- vkj{k.k lfgr ,u-bZ-ih-ih

dk la'kksèku fd;k tk;A

11) ch-,l-,u-,y- (lh-Mh-lh) :y 2006 ds

èkkjk &55 dks lekIr fd;k tk;A

12) vuqdEik vèkkfjr HkrhZ esa fu;eksa dks f'kfFky

fd;k tk; rFkk vuqeksfnr mEehnokjksa dks 'kh?kz

fu;qDr fd;k tk;A

vr% ge etcwjh esa ;g Lekj i= lefiZr djrs

gq, fuosnu djrs gSa fd ,d ekU; vofèk ds vUrxZr

leL;kvksa dk funku fudkyus dh d`ik dh tk;
vU;Fkk ebZ ekg ds izFke lIrkg ds i'pkr fdlh

Hkh frfFk ls ,yk,Ul ls lEcaèk lHkh la?kksa ds egkea=h

dkiksZjsV dk;kZy; ifjlj esa vfuf'prdkyhu Hkw[k

gM+rky 'kq: djsaxsA (Hkw[k gM+rky 'kq: djus dh

frfFk le; ls lwfpr dj nh tk;xhA

Vh-,Q-11@8 (lh) fnukad 04-04-2011Jh ,l-lh-
feJk] vè;{k lg izcaèku funs'kd dksA

lkoZtfud {ks= miØeksa ds fy, iquxZBu ifj"kn

dh vuq'kalk ds vkyksd esa Hkkjr lapkj fuxe fy-

ds vfèkdka'k deZpkjh ?kcjkgV esa gSA

loZtkfud {ks= iquxZBu ifj"kn us vuq'kalk dh

gS fd lsok fuo`fÙk vk;q 60 o"kZ ls ?kVkdj 58 o"kZ

dj nh tk;] LoSfPNd lsokfuo`fÙk ds }kjk dfeZ;ksa

dh la[;k de dh tk;] dfeZ;ksa dks ns; HkÙkksa esa
dVkSrh dh tk; rFkk vfèkdka'k dk;Z ckg~;Jksr ls
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djkbZ tk;A ,slk le>k tkrk gS fd nwjlapkj foHkkx
us ch-,l-,u-,y izcaèku ls 31 ekpZ 2011 rd
bl ckor fØ;kUo;u lwpuk ekaxh gSA

d`i;k è;ku nsa fd eSa rFkk gekjs laxBu ds
vè;{k fnukad 30-3-2011 dks feys Fks vkSj
deZpkfj;ksa dh mi;qDr fpUrk ls vki dks voxr
djk;k FkkA vkius d`ikiwoZd dgk Fkk fd vHkh dEiuh
ds mRFkku ds fo"k; esa lksp dsUnzhr djuk gS blds
vfrfjDr vkSj dksbZ ,tsUMk dEiuh ds lkeus ugha
gSA geus fcuk fgpd vkids vk'oklu dks Lohdkj
fd;k gSA fQj Hkh gekjk nkf;Ro gS fd ge deZpkfj;ksa
dh fpUrk ls vkidks voxr djk;saA dk;kZy;ksa esa
cgqr Hkze dh fLFkfr cuh gqbZ gS fd deZpkfj;ksa dh
la[;k ;su&dsu de dh tk;xh blls deZpkfj;ksa
esa uSfrd 'kfDr dk âkl gks jgk gSA egksn; ;g
Lohdkj djsaxs fd Hk;xzLr dehZ ;ksxnku ugha dj
ik;saxs vkSj ;g dEiuh dks vkSj izHkkfor djsxkA ge
;g n`<+rk ls eglwl djrs gSa fd ,slh okrkoj.k dks
tkjh jgus nsuk fgrdj ugha gS vfirq bls vkjfHkd
fLFkfr esa gh lekIr djuk pkfg,A

vr% ge ,u-,Q-Vh-bZ- ,oa ch-,l-,u-,y- odZlZ
,yk;Ul dh vksj ls fuosnu djrs gSa fd bl Hkzetky
dks 'kh?kz lekIr djus dh fn'kk easa mfpr dk;ZokbZ
djus dh d`ik dh tk;A

,u-,Q-Vh-bZ- ,oa ch-,l-,u-,y- odZlZ ,yk;al
deZPkfj;ksa dh fpUrk dks utjvankt ugha djsxh
rFkk vko';d gksus ij blds fo:¼ izp.M fojksèk
djsxhA

deZpkfj;ksa dh la[;k esa dVkSrh dh vfkn dh
flQkfj'ksa
Vh,Q&11@8 (lh) fnukad 4-4-2011 Jh feJk]
lh,eMh dks

cksMZ vkWQ jhdUlVªd'ku ifCyd lsDVj
bUVjizkbZt (ch vkj ih ,l bZ) us ch,l,u,y dks
ohvkj,l] 58 o"kZ dh lsokfuo`Ùk vkfn }kjk
deZpkfj;ksa dh la[;k esa deh djus dh flQkfj'k
dh gSA mldh flQkfj'k deZpkfj;ksa ds HkÙkksa esa deh
Hkh djus dk gSA Bsds ij dk;Z nsus dk Hkh lq>ko gSA
,u ,Q Vh mi;qDr flQkfj'kksa ds fo:¼ gSA ijUrq
vkils ppkZ ds eè; ;g Li"V gqvkA

 fd mi;ZqDr flQkfj'kksa ch,l,u,y ds ,tsUMs
esa ugha gSA bl dkj.k la?k vkUnksyu ugha vkanksyu
ds LFkku ij lsok esa lqèkkj dh vihy dh gSA

ijUrq ge Li"V djuk pkgrs gS fd vuq'kalkvksa
us deZpkfj;ksa dks fpfUrr rFkk fcpfyr dj fn;k
gSA fpfUrr deZpkjh lsok esa mfpr ;ksxnku ugha
dj ldrk gS bl izdkj dk okrkoj.k dEiuh ds
fgr esa ugha gSA

vr% la?k rFkk ch,l,u,y odZlZ ,yk;Ul dh
rjQ ls vuqjksèk gS fd mfpr dk;Zokgh djsa ftlls
fd nwf"kr okrkoj.k dk vUr gksA

,ubZihih & ykjh MªkbolZ dk ekeyk
Vh,Q & 26@6 fnukad 6-4-2011 lhfu;j th ,e
(LFkkiuk) dks

orZeku esa HkÙkhZ gS fd ,ubzihih ds }kjk ykjh

Mªk;olZ dk vixzsMs'ku lfdZy vFkok ,l,l, Lrj

ij gksxkA la?k dk Li"V n`f"Vdks.k gS fd ,ubZihih

dh izfØ;k ,l,l, Lrjksa ij gksuh pkfg,A

NÙkhlx<+ lfdZy esa nwjlapkj lsokvksa dh n;uh;
fLFkfr
Vh,Q&19@3 fnukad 6-4-2011 Jh feJk] lh ,e
Mh dks

d`i;k la?k ls iwoZ ppkZ dk lUnHkZ ysaA vkt Hkh
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jk;iqj eas gtkjksa VsyhQksUl dsfcYl dfVax ds dkj.k

dk;Z ugha dj jgs gSA NÙkhlx<+ lfdZy esa nwjlapkj

lsok dh mfpr fuxjkuh ugha gks jgh gSA bl lUnHkZ

esa lekpkj i=ksa esa izdkf'kr isij Dyhfiax layXu
gSA

d`i;k mfpr dk;Zokgh lqfuf'pr djsaA

1-1-2007 ls uku&bDthD;qfVo deZpkfj;ksa
dk osru la'kksèku
Vh,Q&9@9 fnukad 8-4-2011 lhfu;j th,e
(LFkkiuk) dks

d`i;k c h,l,u,y i= l a[;k

1&16@2010 ih ,aM Vh (ch,l,u,y) fnukad

7-5-2010 dk lUnHkZ ysaA iSjk 2-3 esa fQVesaV

QkewZyk vafdr gSA ijUrq fQVesaV ykxw gksus ij

dehZ dks okLrfod LVst lyaXud I ds dkj.k ugha

feyrkA ;g fLFkfr lHkh osruekuksa esa gSA dehZ

dk s LVsxus'ku bUØhesUV Hkh ugh a feyrk gSA

deZpkjh dks ;fn vxyk LVst osru fuèkkZj.k esa

gks rks ;g fLFkfr ugha mRiUu gksxhA

d`i;k vko';d dk;ZOkkgh djsaA

psd vkWQ flLVe dh canh egkjk"Vª rFkk fcgkj
dk ekeyk
ch,l,u,y gsMDokVZj i= la[;k ch,l,u,y@30&2
@,l vkj@2011 fnukad 31-3-2011

lanHkZ% Vh,Q&1@1 (2ch) fnukad 30-3-

2011
ch,l,u,y i= la[;k ch,l,u,y@39&6@

,l vkj@2008 fnukad 4-6-2008 rFkk 6-6-

2008 }kjk tkjh psd vkWQ flLVe lqfoèkk can

ugha fd;k x;k gSA ,u,QVhbZ us f'kdk;r dh gSA ;g

lqfoèkk ukxiqj rFkk lklkjke esa can dj fn;k x;k
gSA egkea=h dk i= lyaXu gSA d`i;k fjiksVZ HkstsaA

mÙkj izns'k (if'pe) ifjeaMy dh
dk;Zdkfj.kh lHkk

,u-,Q-Vh-bZ dh mÙkj izns'k (if'pe) ifjeaMy

bZdkbZ dh ifje.Myh; dk;Zdkfj.kh lfefr dh cSBd

pSEcj vkWQ dkelZ gky esjB esa fnukad 02-04-

2011 dks lEiUu gqbZA dk- jktchj flag us

vè;{krk dh rFkk dsUnzh; eq[;ky; dh vksj ls

lkFkh bLyke vgen vè;{k] lkFkh lh- flag

egkea=h rFkk lkFkh tCckj [kku fo'ks"k vkeaf=r

Lo:i us Hkkx fy;k rFkk dk;Zdkfj.kh dh lHkk

rFkk bl volj ij vk;ksftr lsfeukj dks lEcksfèkr

fd;kA

Jh 'kehe v[rj egki zc aèkd (i z'kklu)

ifje.My dk;kZy; esjB us Hkh lHkk dks lEcksfèkr
fd;kA

lHkk us ifjeaMyh; vè;{k fjDr gq, in ij

lkFkh Qrsg flag jk.kk dks loZlEefr ls fuokZfpr

fd;kA

vius lEcksèku esa dsUnzh; usrkvksa us ;wfu;u dh

ekU;rk izkfIr gsrq fd;s tk jgs iz;klksa rFkk vU;

leL;kvk s a dh foLr`r tkudkjh nhA bUgk s au s

lsokfuo`fÙk ds lEcaèk esa 60 o"kZ dh vk;q lhek

?kVkdj 58 o"kZ djus dh vuq'kalk ds lEcaèk esa dgk
blls Hk;xzLr gksus dh vko';drk ugha gSA ;g eqík

ch-,l-,u-,y- vFkok Mh-vks-Vh- ds ,tsUMs es a

fQygky ugha gSA Mh-ih-bZ @ch-vkj-ih-,l-bZ-@ ds
vuq'kalk dks fujdqa'krk ls ykxw ugha fd;k tk ldrkA

'ks"k i`"B 13 ij
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The National Federation of Telecom Employees (BSNL): New  Delhi
Balance Sheet as at 31-12-2010

As at As at As at As at
31.12.2010 31.12.2009 31.12.2010 31.12.2009

Liabilities Rs. Rs. Assets Rs. Rs.

RESERVED FUND: Fixed Assets (Less Depreciation) As per Schedule A 129,144.50 170,597.00

Balance as per last Balance Sheet 12,639,429.20 12,456,516.20 Current Assets, Loan and Advances

Add/(Less):Excess of Income/Expenditure A. Current Assest
as per Income and
Expenditure A/C annexed -521,086.33 182,913.85 a. Cash in hand 39,924.00 32,815.00

12,118,342.87 12,639,430.05 b. Fixed Deposit with Scheduled Banks 6,793,978.94 7,800,229.15

c. Fixed Deposit with Postal RMS Coop
Bank , Ambala 3,797,496.00 4,205,897.00

d. Balance with Scheduled Banks in Savings
A/C 1,365,031.43 453,363.90

CURRENT LIABILITIES & PROVISION

B. Loans & Advances

Sundry Creditors 13,232.00 26,472.00 Advance recoverable in Cash or in kind or
for value to be received- Conisdered good 6,000.00 3,000.00

12,131,574.87 12,665,902.05 12,131,574.87 12,665,902.05

Complied from the books of account produced to us.
For S.N. Dhawan and Co., For The National Federation of Telecom Employees (BSNL)

Chartered Accountants,
Firm Registration No. 000050 N

Amitava Dasgupta Chandeshwar Singh P.L.Dua
Partner General Secretary Treasure

M.No. 17228

Place: New Delhi

Date:
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The National Federation of Telecom Employees (BSNL): New  Delhi
Income And Expenditure Account for the Year Ending 31-12-2010

Year Ended Year Ended Year Ended Year Ended
31.12.2010 31.12.2009 31.12.2010 31.12.2009

Expenditure Rs. Rs. INCOME Rs. Rs.

TA/ DA 170,095.00 119,330.00 Members Contribution 1,524,066.50 1,368,558.50
Establishment 795,523.00 823,146.00 Donation 42,838.00 5,800.00
Telecom Employees Magazine 263,054.00 186,951.00 Books & Periodications 31,910.00 4,356.00
Tele Labours Magazine 240,369.00 190,785.00 Interest on Savings Bank Account 12,007.09 42,195.85
Postage, Telegram & Telephone 70,760.00 115,444.00 Rent received 85,776.00 62,740.00
National Executive Meeting 321,840.00 59,510.00 Miscellaneous Receipts 2,992.00 5,000.00
National Council 477,788.00 � Interest on Fixed Deposits (Gross) 1,255,480.79 698,517.00
PF Contribution & Allowances 9,220.00 8,970.00
Electricity & Water Charges 60,681.00 44,139.00
Printing & Stationery 58,482.00 42,660.00 Excess of Expenditure over Income
Miscellaneous Expenses 4,833.21 713.50 transferred to reserve fund 521,086.33 �
Sumptuaries 36,482.00 26,295.00
Audit Fee 13,236.00 13,236.00
Bonus to employees 23,500.00 30,500.00
Car Expenses 159,594.00 111,436.00
Legal Expenses 150,000.00 15,000.00
Building Maintenance 104,362.00 32,752.00
Gifts & Donations 2,830.00 7,953.00
Typewriter & Computer Maintenance 18,270.00 17,414.00
Depreciation 49,053.50 45,782.00
Organisation expenses 351,899.00 63,564.00
Books & Periodicals 40,792.00 2,687.00
Bank Charges 32,185.00 14,510.00
Tax Paid 21,308.00 31,476.00
Excess of Income over Expenditure
transferred to Reserve Fund � 182,913.85

3,476,156.71 2,187,167.35 3,476,156.71 2,187,167.35

Complied from the books of account produced to us.
For S.N. Dhawan & Co. Amitava Dasgupta

Chartered Accountants, Partner Chandeswhar Singh P.LDua
Firm Registration No. 00050 N M.No.17228 General Secretary Treasure

Place : New Delhi
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,u-,Q-Vh-b Z - ,oa ch-,l-,u-,y- odZlZ
,yk;Ul mfpr le; ij tc ;g eqík ch-,l-,u-
,y- vFkok Mh-vks-Vh- ds lkeus gksxh rks tcjnLr
fojksèk djsxh vkSj deZpkfj;ksa dks lqj{kk nsxhA dsUnzh;
usrkvksa us crk;k fd ch-vkj-,l- Hkh tcju Fkksik
ugha tk ldrkA usrkvksa us dgk fd bu vQokgksa dh
vksj è;ku ugha nsrs gq, ch-,l-,u-,y- dh lsokvksa
ij è;ku dsUnzhr djsa tks le; dh ekax gSA

vkUèkz lfdZy dh dk;Zdkfj.kh cSBd
vkaèkz lfdZy dh dk;Zdkfj.kh dh cSBd 26@27

ekpZ dks usYyksj esa lEiUu gqbZA vè;{k] egkea=h]

fMiqVh tujy lsØsVjh] lkFkh ihjk laxBu ea=h us

vfèkos'ku rFkk xks"Bh dks lEcksfèkr fd;kA lkFkh

vUtŞ ;k lfdZy lsØsVjh fuokZfpr gq, gSaA usYyksj ds

lkfFk;ksa dk izcaèku vHkwriwoZ FkkA

ch,l,u,y izcaèku
Jh ,-ds- xxZ us funs'kd (dkfeZd) dk dk;ZHkkj

xzg.k dj fy;k gSA funs'kd (foÙk) rFkk okf.kT; dk

in vHkh Hkh fjDr gS rFkk U;k;ky; esa gSA lh ,e Mh

in vHkh Hkh p;u izfØ;k esa gSA n

Up (West) circle working
Committee Meeting

Up (West) working of NFTE was held
on 2nd April at Meeruth President, G.S. and
Com. Jabbar Khan, invitee addressed the
session and Seminar. Shri Shamim Akhtar,
GM (Adm.) participated and addressed the
seminar.

Com. Fateh Singh Rane has been
elected as circle president   n

i`"B 10 dk 'ks"k
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No.TF—38—4 Date 6/4/2011

Chairman-cum-Managing Director,
B.S.N.L, New Delhi

Subject :- Non-settlement of Problems and Grievances of BSNL Non-executive
employees.

Sir,

The meeting of BSNL Workers Alliance took place on 24th / 25th March at Tirupati in
Andhra Circle. The meeting has decided to seek settlement of the following problems and
grievances at the earliest. These problems have been represented and discussed many
times at appropriate levels. But reference could not be resolved. The problems are appended
below for ready.

1) Improve financial health of the BSNL.

2) Adequate and proportionate representation of workers in the Negotiating Machineries at
three levels viz. National, Circle and Local Councils and grant of recognition to more than
one union in BSNL.

3) Grant of Minimum Trade Union facilities to all the applicant and registered unions in
BSNL as per consensus arrived at during 4th verification and in accordance with BSNL
Letter No. BSNL/ 5-1 / SR / 2010 date 20/9/2010 and BSNL / 7-12 / SR / 2010 date 28/9/
2010.

4) No retrenchment (No VRS / CRS) of BSNL Workers and lowering of retirement age from
60 to 58 years and introduce voluntary Replacement Scheme akin to Railways.

5) Stop all vindictive and partisan acts including transfers.

6) Settle wage erosion problem of employee entered in BSNL on or after 1-1-2007.

7) Hold and complete departmental examination for promotion to JTO, TTA and TM cadres
and thereafter modify the Recruitment Rules.

8) Change the designations of all streamline cadres viz. TTA, Sr. TOA, TM and RMs etc.

9) Upgrade of Sr. TOAs as per BSNL Board’s approval.

10) Modifications in NEPP orders with S/C, S/T reservation benefits.

11) Withdraw / Modify clause 55 of BSNL CDA Rules, 2006.

12)  Relax CGA rule and issue appointment letters to approved candidates immediately.

Contd. on next page

PHONE NO: (OFF ) : 23363245,23346656 Res:25706166,25701877 Email : nftechq@yahoo.com
Website :www.nftechq.co.in

NATIONAL FEDERATION OF TELECOM EMPLOYEES
BSNL

(Regn. No. 4906 dated 17/9/2001)
C-4/1, Bangla Sahib Road (Baird Road), New Delhi - 110001
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No.TF—26/6 Date 9/4/2011

Subject :-  Denial of upgradation in NEPP due to average / satisfactory entries
in ACRS.

Respected Shri Misrajee,

In para 4.3 of BSNL HQR letter No. 27-7/2008-TE II date 23/3/2010 the fitness criteria
has been laid down for upgradation of employees in NEPP. Such staff who are in receipts
of 3 or 4 average / satisfactory entries in ACRS are being denied upgradation.

It is submitted that the average and satisfactory entries were never treated as ad-
verse as such not communicated to the employees. Due to this officials had been una-
ware of such entries and now these are being treated as adverse and staff denied
upgradation by DPC. You will agree, sir, this is against natural justice as employees have
never been afforded opportunity to represent and protect the interest.

Therefore, we request you to please intervene so that the employees are not denied
their upgradation due to average and satisfactory entries. Punishing the employees with-
out affording opportunity to defend is illogical and unjustified. This is in continuation of
letter TF-26/6 date 15/10/2010.

With regards. Yours sincerely,

                                                                                (Chandeshwar Singh)
                                                                               General Secretary
Shri S.C.Misra
CMD, BSNL, New Delhi

Therefore, request you to cause settlement of above problems within a reasonable pe-
riod failing which the General Secretaries of the constituent unions or their nominees will
begin Indefinite fast at Corporate Hqr.

Yours faithfully,

(Chandeshwar Singh)
                                       General Secretary and Convenor, BSNLWA

(Dharmendra Verma)
General Secretary

SNATTA

Contd. from pre. page.
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