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EDITORIAL

DON'T IGNORE GROUND REALITIES

The BSNL top brass in course of a meet-
ing strongly pleaded that the employees
should work sincerely to lift the company from
the present position otherwise even payment
of salary will become difficult from next year.
We share the concerns but it must be ac-
cepted that this situation has not come all of
a sudden. The inept handling of the issues
and matters have brought the company to this
position. The clarion call of the top manage-
ment "To work" is undisputed and unchal-
lenged. But how the workers will perform
when materials and tools are not available in
the field. The very basic requirement for main-
tenance of landlines phones is cable which is
not available in the field. If cables are dam-
aged and cut how to restore and instal phones
and provide Broadband services. The cables
are not layed in new townships obviously to
facilitate and to encourage private operators
to capture market. How the poor and inno-
cent Telecom Mechanics can be held respon-
sible for such neglects? Contracts have been
awarded by Circles/SSAs to private vendors

to provide and maintain broad band services
as managers are apparantly more interested
to earn money.

Is management not aware of the Network
problems in Mobile services where Telecom
Mechanics and other non-executive staff have
no role to play? If BTS are not energised and
Diesels are swallowed how to keep the serv-
ices going on? These are some ground reali-
ties which top management must consider
and take remedial measurer, we represent
workers and not the shirkers and do not be-
lieve in blame game but the facts will remain
facts. Why non-performers and corrupt and

Shri K.C.G.K. Pillai, Director
(Finance) designate in BSNL

He has difficult task to con-
trol financial indiscipline pre-
vailing in BSNL. Presently PGM
(F and P) at Corporate office.

Salute to Workers for Complete & Successful Strike on 7th September



Reimburse loss of Rs. 16,000/- crores incurred

by BSNL in Rural Telephone Operation

TF-6/7 Date 21/07/2010

Dr. Manmohan Singh,
Hon’ble Prime Minister of India,
New Dethi

Respected Sir,

We have come across the news appearing in media that a Committee has been formed to find
out some professional outsider to lead the Bharat Sanchar Nigam Limited (BSNL) which is in crisis
due to various factors. We respectfully submit. Sir, that the National Federation of Telecom
Employees BSNL represent near about one lakh employees and hold firm view that mere induction
of professional Outsider may not prove panacea of the ills. The installation of outsider on the coveted
post of Chairman. I am, afraid, may prove counter productive and hasten in bringing disaster for the
Company causing sufferings to workers. There is genuine apprehensions and doubts that such a move
has a very strong potential risk because it cannot be ensured that the Outsider so selected to lead
BSNL is of highest credibility and does not carry on agenda of his own or of private business houses.

It is further submitted that the BSNL is fulfilling social obligations of the Govt. in providing
Telecom Services in rural and remote areas and undergo financial losses. At the time of
Corporatisation the Govt. took Cabinet decision to compensate the financial losses incurred by BSNL
in providing loss making services. According to information the BSNL has incurred loss to the tune
of Rs.16000/- (approx) crores in rural operation but DoT has failed to reimburse the amount as per
decision of Cabinet of year 2000. Moreover, there has been abundance political and DoT’s
interferences in functioning of BSNL causing set backs in the growth and expansion of services. The
Company has never enjoyed autonomy to take decisions for development and expansion of service.

Therefore, we entreat upon you, sir, to kindly consider all aspects confronting the BSNL and
save the giant entity which belong to people of the country.

With profound regards,

Yours fauhfully

1)
(Chandes %@

General Secretary
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"Spectrum allocation at' 01 rates not justifiable’
"Communication Minister, Shri A. Raja, Responsible

The 2008 2G spectrum allocation 'scam’
is unravelling. The Comptroller and Auditor
General (CAG) has found communications
and IT minister A Raja's involvement in virtu-
ally all key decision on allocation. While is-
sues like first-come, first-served can be said
to be policy decisions, this may not be enough
for Raja to defend himself details of the CAG
audit accessed by TOI are anything to go by.
Raja was not available for comment, despite
calls and text messages to his phone from
TOI. Raja's approval to almost all controver-
sial decisions of the 2G spectrum allocation
include:

Personally approving issue of the now
infamous press release on January 10,2008
, on first-come-first-served basis for alloca-
tion of licences, and giving operators just an
hour's window to deposit demand drafts be-
tween 3.30 and 4.30pm. The press release
also advanced the cutoff date for submission
of application to September 25,2007.

Instruction to issue the controversial press
release was given on the same day, January
10. Raja approved and cleared the noting for
the allocation of 2G spectrum to all nine com-
panies.

Raja personally decided on various cut-
off dates in 2007, and later in January 2008,
which favoured select companies.

First-come, first-served was never DoT
policy for granting licences, contrary to Ra-
ja's claims. It was policy only for release of
spectrum after licences were granted.

In its own sober style, the CAG audit
deepens the taint on allocation of 2G spec-

trum. The auditor has found that opera-
tors who benefited were able to arrange
and submit high-value demand drafts
within 45 minutes of the press release
being uploaded.

Some of the drafts were made in Mumbai,
showing that they seemed to have prior in-
formation about Raja making his ministry is-
sue the controversial press release giving just
an hour to potential bidders. In the normal
course, they couldn't have arranged such
high-value drafts in such short time.

The CAG audit found the decision to al-
ter 2007 TRAI recommendation that there be
no cap on number of licences was never sent
back to the regulator for approval.

(TOI August, 30)

tainted officers are allowed to continue as
SSA/Circle heads even beyond the pre-
scribed period ignoring even the guidelines
of CVC. Are they not accountable?

Time has come when BSNL HQr should
change its approach and attitude of ignoring
the unions on matters of services etc. BCG
recommendations, CDR scheme have been
implemented without even informal consul-
tation with the unions.

NFTE, however, appeal to workers to
devote their energies sincerely to lift and de-
velop the services. But ground realities should
not be ignored. The workers will rise to the
occasion provided the management creates
proper atmosphere and environment in the
field for the great cause. [

Well Done Comrades! Congratulations and Greetings for Successful Strike
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Letters from BSNL HQr

BSNLMRS-Review of BSNLMRS
policy Ref: OM No. BSNL/Admn,1/15-
10/07 dated 16th April 2010.

No. BSNL/Admn,1/15-10/07 Dated :
August 26, 2010

With reference of the OM referred above,
clarifications from various quarters were
sought on the cut off date for excluding the
their child from extending the medical facil-
ity. The issue was examined and the clarifi-
cations are issued as under;

The number of children is restricted to
two for the children of BSNLMRS beneficiar-
ies who are born after the date of the order
i.e., 16th April 2010. The restriction is not
applicable to the children born prior to 16th
April 2010. It is further clarified that the their
child will be allowed in cases where twins are
born in the second delivery. The other provi-
sions in the order shall continue to apply.

Board level posts and below Board
level posts including non-unionises
supervision in central Public Sector
Enterprises-Revision of scales of pay
w.e.f. 01-01-1997 - Payment of IDA at
revised rates regarding.

DPE F.No 2(9)/2000-DPE (WC) -GL- XIV/
2010 Government of India

In modification of this Department's O.M.
of even No. dated 21-04-2010, the rate of
DA payable to the executives of CPSEs may
be as follows:

Effective Date Average of AICPI Revised DA rates (%)
01.07.2010 2187 128%

These rates may be made applicable in
the case of IDA employees; whose pay have
been revised with effect form 01-01-1997 as

per DPE O.M. dated 25-06-1999.

2. All administrative Ministries/Depart-
ments of the Government of India are re-
quested to bring the foregoing to the notice
of the Public Enterprises under their admin-
istrative control for action at their end.
BSNL No. 14-3/2010-PAT (BSNL) Dated 06-
08-2010.

Department of Public Enterprises O.M.
No. 2(9)/2000-DPE(WC)-GL-XIV/2010 dated
02.08.2010 on the above mentioned subject
is sent to all concerned for information and
necessary action please.

Board level and below Board level
posts including non-unionised
supervision in Central Public Sector
Enterprises-Revision of scales of pay
w.e.f. 01-01-1997 - Payment of IDA at
revised rates regarding.

DPE F.No 2(70)/2008-DPE (WC) -GL- XlIl/

2010 Government of India dtd. 2nd
August, 2010

In modification of this Department's O.M.
of even number dated 21-04-2010, the rate
of DA payable to the executives and non-
unionised supervisors of CPSEs may be as
follows:

Effective Date  Average of Revised DA rates
AICPI (%)
01.07.2010 170.66 35.1%

The above rates of DA would be applica-
ble in the case of IDA employees who have
been allowed revised pay scales (2007) as
per DPE O.M. dated 26-11-2008, 09.02.2009
& 02.4.2009.

2. All administrative Ministries/Depart-
ments of the Government of India are re-
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quested to bring the foregoing to the notice
of the Public Enterprises under their admin-
istrative control for action at their end.

No. 14-3/2010-PAT (BSNL) Dated :
6.8.2010

Department of Public Enterprises O.M.
No. 2(70)/2008-DPE(WC)-GL-XI11/2010
dated 02.08.2010 on the above mentioned
subject is sent to all concerned for informa-
tion and necessary action please.

Anomaly due to accrual of
increments of juniors earlier than the
seniors after fixation of pay in revised
pay scale on implementation of Non-
executives wage revision order w.e.f.
01.01.2007.

BSNL No.7-1/2010-PAT (BSNL) Dated
31.08.2010

| am directed to state that decision of the
competent authority was communicated in
respect of executives on the similar subject
vide this office letter No.2-8/2009-PAT (BSNL)
dated 23-09-2009 with further modification
vide letter of even No. dated 14-06-2010.
Now, the similar anomalous situations are
being reported with respect to Non-execu-
tives on revision of their pay as per this office
order No. 1-16/2010-PAT (BSNL) dated
07.05.2010.

2. In this connection it has now been de-
cided with the approval of competent authority
that in cases of anomaly where senior starts
drawing less pay than junior due to accrual
of increment to junior earlier than the senior
after fixation of pay as per order issued vide
this office order No. 1-16/2010-PAT (BSNL)
dated 07.05.2010, the pay of the senior may
be stepped-up at per with junior subject to
the fulfilment of other terms and conditions
as given below:

I. Both the senior and junior employees
should belong to the identical cadre and
belong to the same SSA if seniority is
maintained on SSA basis and to the
same circle if the seniority is maintained
on circle basis.

II. The pre-revised and revised scales of
pay of both employees should be identi-
cal and the junior must have joined the
lower post after the senior.

[ll. The senior employee should have been
drawing more or equal pay then the jun-
ior in pre-revised as well as revised scale
before accrual of increment in jan 2007
or in any month during the year 2007.

IV. The annomaly should be directly as a
result of application of the fixation of pay
on wage recision applicable
w.e.f.01.01.2007.

3. The next increment in all such cases
will be granted after a period of 12 months of
stepping-up of pay at par with junior. How-
ever, such stepping-up will be allowed only
once w.e.f. one of his juniors subject to satis-
fying the conditions mentioned in Para 2 (1)
to 2(1V) above.

Full Pension on Completion of 20
years of service w.e.f.1.1.2006 to
BSNL Absorbees

Applicability of revised rules of CCS
(Pension) 1972 consequent to the 6th
CPC to the Government employees
absorbed in BSNL - clarification
regarding.

DoT No. 40-31/2008-Pen (T) dt. 16.8.2010.
All Principal CCAs/CCAs/Joint CCAs and
CMD, BSNL.

With reference to this office letter of even
number dated 12th August, 2009 it is clari-
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fied that the privision of admissibility of full
pension on completion of 20 years of
qualfiying service, which was earlier applica-
ble from 2.9.2008 in terms of Deptt. of Pen-
sion and Pensioners' Welfare's O.M. No. 38/
37/2008-P&PW/(A) dated 2.9.2008 has since
been revised vide DoP&PW's O.M.No. 38/37/
08-P&PW(A) dated 10-12-2009, is now ad-
missible with effect from 1.1.2006. This
amendment in CCS (Pension) Rules with re-
gard to admissibility of full pension on com-
pletion of 20 years of qualifying service is also
applicable to absorbed employees of BSNL.

Implementation of Government's
decision on the recommendations of
the Sixth Central Pay Commission
regarding revision of pension of
pensioners/family pensioners etc. -
Grant of full pension to Government
servants who retired on or after
1.1.2006

Government of |India Ministry of
Personnel, Public Grievances & Pensions
Department of Pension & Pensioners'
Welfare F.N0.38/37/08-P&PW(A)

The undersigned is directed to say that
in pursuance of Government's decision on
the recommendations of Sixth Central Pay
commission, orders were issued vide this
Department's O.M. No0.38/37/08-P&PW(A)
dated 2-9-2008 for introducing modifications
in the rules regulating pension, Retirement/
Death/service Gratuity/Family Pension/dis-
ability pension and exgratia lump-sum com-
pensation. In accordance with para 5.2 and
para 5.3 of that OM, once a Government
servant becomes entitled to pension on com-
pletion of 20 years/10 years of qualifying serv-
ice, he shall be paid pension at 50% of the
emoluments or average emoluments re-
ceived during the last 10 months, whichever

is more beneficial to him. In terms of para
5.4 of the OM, these revised provisions have
come into force w.e.f. 2.9.2008 and shall be
applicable to Government servants retiring
on or after that date. Subsequently, it was
clarified vide O.M. No. 38/37/08-P&PW(A)
dated 11.12.2008 that pension of Govern-
ment servant retiring on or after 1.1.2006 will
also be calculated based on the emoluments
or average emoluments received during the
last 10 months, whichever is more beneficial
to him but his pension would continue to be
proportionate to the pension on completion
of 33 years of qualifying service. Para 5.4 of
this Department's O.M.No0.38/37/08-P & PW
(A) dated 2.9.08 was modified to that extent.

2. This matter has been reconsidered by
the Government. In partial modification of the
instructions/order issued in this respect, it has
now been decided that linkage of full pen-
sion with 33 years of qualifying service
shall be dispensed with, with effect from
1.1.2006 instead of 2-9-2008. The revised
provisions for calculation of pension in
para 5.2 and 5.3 of the OM. No. 38/37/08-
P&PW(A) dated 2.9.2008 shall come into
force with effect from 1.1.2006 and shall
be applicable to the Government servants
retired/retiring after that date. Para 5.4
with further stand modified to that extent.

3. Consequent upon the above revised
provisions, in partial modification of para 7.1
of the OM No. 38/37/01-P&PW/(A)-P&PW(A)
dated 2.9.08, the extant benefit of adding
years of qualifying service for the purpose of
computation of pension and gratuity shall
stand withdrawn with effect from 1.1.2006.

4. The overall calculation may take into
account revised gratuity and revised pension,
including arrears up to date or revision based
gratuity and revised pension, including ar-
rears up to date of revision based on these
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instructions. However, no recoveries would
be made in the cases already settled.

5. It is impressed upon all the Ministries/
departments of the Government of India to
keep in view the above madifications/clarifi-
cations while disposing of the case of revi-
sion of pension. They are also advised to dis-
pose of the representations received by them
from pensioners on the above issue without
referring the same to this Department.

6. This issues with the concurrence of
Ministry of Finance (Department of Expendi-
ture) vide their U.O.No. 375/EV/2009 dated
19.11.2009.

7. In their application to the employees
of the Indian Audit and Accounts Depart-
ments, these orders issue in consultation with
the Comptroller & Auditor General of India.

Presentation before DOT by BSNL
unions and associations on the
recommendations of Sam Pitroda
Committee- regarding

No. BSNL/16-1/SR/2010 Dated, the 1st
September, 2010. The General Secretary,
NFTE BSNL.

This is to inform you that DOT has de-
sired a presentation by the unions and asso-
ciations on the recommendations of Sam
Pitroda Committee on 9th September, 2010.
Some of the recommendations which have a
direct bearing on the employees are -

o Retire or transfer around 100K employ-
ees through best possible process like VRS

o Institute a performance-driven culture to
create a meritocratic organisation

o Disinvest 30% in stages at the appropri-
ate time through Indian strategic inves-
tor and at Initial Public Offering (IPO) to
return 10% to the government and use
20% for employee VRS, expansion and

operation

o Unbundle local loop for public and pri-
vate companies to launch new services
on non exclusive basis with care to pre-
vent cannibalization.

2. You are requested to make a presen-
tation on the above issues before a Commit-
tee in BSNL on Monday, the 6th September,
2010 at 11.00 AM  in the Committee Room,
8th floor, Bharat Sanchar Bhavan, New Delhi,
before making a final presentation before the
officers in DOT on 9th September, 2010.

5th Membership verification to elect
a majority union of non-executives' in
BSNL- consideration of change in
code of discipline regarding

No. BSNL/5-1/SR/2010 Dated, the 3rd
September, 2010

Reference this office letter of even
number dated 16th August, 2010 on the sub-
ject mentioned above. In response to the said
letter, most of the unions have responded
and now it has been decided to hold a meet-
ing of all the applicant unions on Thursday,
the 16th September, 2010 at 1130 hrs. in the
Conference Hall, 9th floor, Bharat Sanchar
Bhavan, New Delhi, to discuss the issue and
come to an agreed conclusion.

2. You are requested to make it conven-
ient to attend the same and ensure that a
maximum of two members of your union par-
ticipate in the meeting.

3. Taking advantage of your presence
in the Corporate office, the management
would to hold preliminary discussion on the
conduct of 5th membership verification of
non-executive employees in BSNL and its
time-schedule. The applicant unions re-
quested to submit their views and sugges-
tions, if any, relating to membership verifi-
cation, preferably in advance. |
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Proposal for change of code of
Discipline for recognition of unions

No.TF-1/1(C)/5th Verification Dated 27-8-
2010 to P-3 GM (SR), B.S.N.L. New Delhi

Kindly referto the letter No. BSNL/5-1/
SR/2010 dated 16/08/2010. The NFTE
BSNL at the outset appreciates the action
of the management for calling opinion on
changes in the code of Discipline which is
outdated and discriminatory. A very
large number of workers remain unrepre-
sented in the Negotiating Machineries un-
der this policy. The outdated non-statutory
procedure was accepted by us at the for-
mation stage of BSNL because the com-
pany could not frame any rule or proce-
dure for recognition of unions. We forward
the following proposals for your urgent con-
sideration so that only with the changed
code of Discipline the next and Fifth mem-
bership Verification is held in 2011.

1. Recognition to only one union is not
serving the purpose of representing near
about 2.25 lakhs employees spread and scat-
tered throughout the country. Hence more
than one union should be recognized after
the next verification. As per the existing pro-
cedure a union has to secure at least fifteen
percent of votes for getting the recognition.
Hence the same criteria may be applied for
recognition of more than one unions. How-
ever, the NFTE BSNL has no objection if this
condition of 15% membership is changed to
even 5% by management for maximum par-
ticipation of workers in the Negotiating
Machineries. The single union recognition
Procedure has resulted in the tyranny of one
union during the past 5 years thereby mem-
bers of other unions are threatened (or) vic-

Letters to BSNL Board

timized for not joining that single recognized
union. This is spoiling the congenial atmos-
phere in the field. The BSNL Company, a
service provider, cannot afford such environ-
ment.

2. Democracy means only Plurality. Views
of all unions must be taken into considera-
tion before deciding on any policy matter. But
the present status of forming of negotiating
forums such as National, Circle and Local
Councils help only the recognized union. Thus
an avoidable anomaly is being practiced in
BSNL, wherein a union which not even has
one percent of support of the employees finds
a place in National/Circle/Local Councils
throughout the country and NFTE-BSNL
which consistently secured more than 35
percentage of votes could not sit in any of
the forums for negotiations to represent the
interest of its membership nearly a lakh Hence
to democratize thes negotiating forums un-
ions may be allotted seats proportionately on
the basis of their votes share in every mem-
bership verification.

3. In Circle/SSA Level if a union secures
more votes than the one which secured more
votes at All India Level that union must also
be recognized at that level in addition to the
recognized union without then insisting on
any condition. The existing condition of se-
curing more than fifty percentage of total
votes for granting recognition 2nd union at
circle level needs to be dispensed with since
the same is going against the democratic ver-
dict of the employees in that area.

4. All registered applicant unions may be
extended the following basic Trade union fa-
cilities apart from the check off facility.

(a) Notice Board.
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(b) Informal Meetings with management at
various levels.

(c) Accommodation for union office on
concessional rent.

(d) A free landline and Mobile phone con-
nection may be provided to the General
Secretary/ Circle Secretary.

(e) Grant of Special casual Leave.

(f) Immunity from transfer to key office-bear-
ers of the union.

(9) Representation and Participation in
works committee and welfare/sports
committees.

5. The judgment of Madras High Court
delivered on Neyveli Lignite Corporation
Trade union recognition case (WP 9688/
2005) may please be extended to the BSNL
also since it is also a central PSU like NLC.
The decision of Hon'ble Court is to ensure
maximum participation of workers in the Ne-
gotiating Machineries. This aspect may be
kept in view by the BSNL managment.

6. Under the Dept. of Telecom both MTNL
and BSNL are functioning. While MTNL has
two unions a recognized for merely 40,000
employees whereas in BSNL which has near
about 2.25 lakhs employees only one union
is recognized. This is unfair and discrimina-
tory. Hence in BSNL also more unions must
be accorded recognition to serve the 2.25
lakhs of employees of non-executive work-
ing throughout the country.

7. The provision that "All the workers, who
are not member of the recognised union may
operate through the representative union or
seek redress directly" be withdrawn while ex-
tending recognition to unions after verifica-
tion as this tends to believe that the regis-
tered and unrecognized unions cannot ven-
tilate the grievances of the employees and
this facilitates in migration of workers to the

recognized unions which is proving detrimen-
tal to the cause of healthy competition in veri-
fication.

8. The meeting with all unions to discuss
the changes in the code of discipline may be
convened is September 2010 itself as as-
sured by the management on the eve of the
4th membership verification in 2008.

Protest Demonstration on 03/09/2010
during lunch hours at Circle/SSA
levels.

No.TF-38/2 Dated 28-08-2010. The Gneral
Manager (SR), BSNL New Delhi

We have decided to hold lunch hour dem-
onstration on 3rd September, 2010 to focus
the attention of management for settlement
of pending demands. A list containing de-
mands is enclosed for perusal and ready ref-
erence.

BSNL STAFF DEMANDS :-
1. Merge 78.2% IDA w.e.f.1.1.2007 for fixa-
tion benefits.

2. Extend Fixation benefit of wage revision
(30%) to all employees appointed on or
after 1.1.2007 and protect their emolu-
ments. Arrest drop in emoluments for
TTA and senior employees in other cad-
res in Il wage revision.

3. Modify R/R and relax seven years of
service to five for promotion to JTO
cadre.

4. Effect Pension Revision immediately.

5. Review JAO Part-Il result by giving suit-
able grace marks.

6. Scrap New CDR billing system to avoid
handling over of our customer base data
to BSNL competitors. Restore DOT- Soft
Billing system.

7. Settle special problems of Telecom Fac-
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tory Staff such as disparity in duty hours,
holidays, leave etc.

8. Complete the restructuring of Civil Wing
Maintenance Cadres.

9. Scrap point system on compassionate
ground appointments and restore origi-
nal selection procedure. Also restore
power to Heads of Circles.

10. Grant EDP scale to Sr. TOA, revise TM,
Driver, Cable Splicer scales, Grant higher
promotional scales for TTA.

11. Stop discrimination in Anomaly settle-
ment and grant increments instead of
personal pay to non-executives.

12. Stop discrimination in Promotion Policy
and award 5 promotions with 5 year span
to non- executives.

13. Settle all anomalies arising out of | and Il
wage revision as per recommendations
of Promotional Committee headed by
Shir S.C. Mishra (the then Sr.DDG (Estt.)
BSNL.

14. Upgrade qualified and trained TTAs to
JTO cadre along with their posts.

15. Revised Recruitment Rules and relax eli-
gibility years and qualification in respect
of Phone mechanic to appear for TTA
examination.

16. Upgrade all T.O.As as Sr.T.0O.As with-
out Screening Test.

17. Grant minimum Trade Union facilities to
all applicant unions.

18. Finalise new recognition rules for BSNL
and give representation in Negotiating
Forum, work Councils and Welfare Com-
mittees.

Holding of departmental examination
for promotion to J.T.O. Cadre
No.TF-14/2 (b) Dated 06-09-2010, The

General Manager (Est.), BSNL, New Delhi.

The departmental examination notified by
BSNL Headquarter was stayed by the Kerala
Court due to which scheduled examination
was postponed. It is reported that till date the
Corporate Office has not submitted its reply
in the Court due to which "Stay" is continuing
and case undecided.

It is mentioned that for last ten years the
departmental examination for promotion to
J.T.O. cadre either in 35% or 15% has not
taken place causing mauch frustration
amongst the prospective candidates. It is
strange that while direct recruitment is tak-
ing place uninterrupted but holding of depart-
mental examination is being delayed and
avoided.

Further the service period of 7 years pre-
scribed in R/R for elibility be relaxed to 5 as
was during DOT period.

We, therefore, request you to please take

appropriate action so that the stalemate ends
and the examination is held at the earliest.l

PITRODA COMMITTEE
RECOMMENDATIONS:

NFTE - BSNL presented its views be-
fore BSNL management on 6th Septem-
ber relating to VRS. Disinvestment,
unbundling and performance evaluation.

Comrades Islam, Chandeshwar Singh,
Rajpal and Kohli represented the NFTE.

At 14.00 hours the JAC leaders met
the management and opposed VRS,
Disinvestment and unbundling. There has
been consensus on performance evalua-
tion proposal.

Comrades chandeshwar singh (Chair-
man, JAC) and Islam (President-NFTE) at-
tended the meeting.

Tele Labour 10

September, 2010




b
qreIfaparst & sFeE Sfra <&

IMITATR® S3F B AL AUAU-IA TG
B FIS ATPRI 7 TG B TRIBNAT o
FEl fh HFARI BRI B AT 3T a9
I YA A BIST B ST | BH Sl i
A IR Fed & IRg I R sram®
IO T8 g% ol Rl q9T AARsh & Ui
TR BT T8 YR & | B B BT 3TTaTe
q B QUG |edd | e faarfed 9 T B
TRy AT AR TN T D IHE H HHARI
BRI B DB &7 IRID AP BT XERET
o Bided W MR BT &1 I BT Bl
UG T A EWRIE N BT B T TSaArg
BT B AP ThaT ST Fehal 87 ST Afdhedr
T BT BT FHE 8 | TAIF BIA==A] | 37497
P BRI Bfded T8l [TBT8 S & & | 37 RO
I FredS Jasl &1 famrT aifera B 8 | yaed
A A g AfteRT we fron w@ref &

REREE & IR STRM &1 /1 g9 /W q«d
S HHARGT B 3T FAT H DIy AP 87
T ARYBRI S BT & Uiy SIRIA q2A 9
& I Afder g fen =9 e wwg aa
R G T TP T IR H v &
BT S FHA & | B FoIGRl B IRIMIERE Bl
& BRTAR] BT T8 | 37Td YT Bl ol IR I
BRITE BRAl MY | FHT B A1 © b yaed
T W arE BRH B | I 7 FFEH @7 |
§ivioft, WEISR FIeTT B @y b g
TAUHAS HHATRAT I 31fiel Hal & T 9
YT BRIT B YT BT SIRICT a1 @y |
TART Sl & b AeFg-veT o warell & faam
T IR § FANT < | &F 81EN &Rd © &b
e § SR SIfYPRl N fegde gk
JIATEROT B e B N b wHary

HROT RS YRR PI IR IR BTl HRID
ATHIFIT BRAT AT & | SRR HaRe Hrifery
BT P FawT R T8 BRAT 8| TSNS
B o T SHD IEREE v Wl qe
THUAUS] 5 Bl S AT 8| BT TR BRI BRI Pl
T ST AABRIT: o 3IRFT BRy &g BTl &
39 aRReIf™l & AM-vaeiagfca HHar
a9 CAIBM FDRT TIT AR BRI ?

T Y AETSS AT H Tedd Bl THRAT
A TE & | SHH B HbiTag bl T
PTs (APH &7 I8 AT DY Jaro BY F el
g S B AN @ B T qAl v B

T BRI BT FUIET B TP |
2 Ol WacH Tl
£ T I, SR 99 foER
q§ 2008 ¥ 257 WaeH SMare § ©erel
BT AT | SHDT 3f7aTSl HHa H 9 ol o |
TAUHAS o SId & 719 BT o | praleix 3Mfeex
SRS 7 Eed & | MR v AFg
AR 2 B RTHIR Sexm™T & |
oSt 9 8o RUIE # eimared el &
faft=1 figell @1 Seora faar B
(T8 E33TE & 30 R B GBI UX ST &)

IV TSATA B T AR Bl Ffad 9418

Tele Labour 11

September, 2010




M geiR]fed THITH el | AR~ IUeCIHRu] Tael
FUHTIUST gF HEIT 13—2—2010—<I8 a1 20.8.20 10 G4 HIoiv=g &)

FUAT FIYIRC PrATAT D T AT
13-2/2010-C% f&d1®% 20.08.2010 &

e b—1 H 3fchd TISCIBRUT IS B
U ¥ HHARAT DT [AHed B Th AR

I=9 of e i 3Mgey Ja+da |
PRG HHAIRAT & o7 Tagugr Sy faean
T B | FET T Afbel] gRT S3W Y gl
TR TEIHROT JMT Ferd — 19 2ifdbd Bl

TR MY BT | TAT YL B || & gRT
IueTey a1 T | TASUIT 1 BRI o
T PRIATE B N |

Her ™ —1

®. 8ol Y fag

TEIHRU] 2T

1. & TG BT fdey 39 arel U9
FHHAIRAT I S 5 MG/ SRAemR/
RegawmafT anfe § IR & heRasg 1 .
10.2000 ¥ 23.3.2010 TP W 4ad
TRIR T R0 b1 RgeAl BN | g
gy B?

2. oG UASUN BT 2004 3fEl 2000
qAT 2004 & AT f[AB@ T W 1 4.
2008 TP YT o GRI & | (3TaeaR
2000 TAT 2004 & ALY Yl GHARH
Bl TISUYT B IFaId YUH gHITH
HHR)

3. T 1.10.2000 9 22.3.2010 TP
SR gRT UIIa HHETRAT Bl qd b
U™l & aige $_ ORGSRy
BT |

4. T 2332010 P A A A W
6.4 & IR d DI Gl bl aradl

Td ¥ YT I/ 9 TRIAR BT ARG el
¥ BAT | 39 fheal &1 i HuRe srifer/
|fda Mt/ Tagay gRT AeiRa arm e
6 2010-11 Tb I & T |

A& T8 & FHIE (1) TR Sifdhd TSRy
ST R BT |

T TS & Bg T4 @ SIORT e &l
THITIT HHST b FHET YR BT AT HIT
HHE I TR fd=R B |

&, TP gUS fadwed o1 B
YT IS T MU W || Held Bl

] TP YIS faddheq IA1 STawad &7 (T B R # SW)
HURE BRI ® 937 fadb 23.3.2010 B
T 3TN BT Pl SIS B | URT 5.1
Tele Labour 12 September, 2010




%. SN T fag

TCEIBRUT T

5. T UESUUl B T BeX I Bex
YAIRM B YUH YARM AT ST 31era
99 de) H IR Iu0 B gErd YH
THRE faar S|

6. T HHAN T YHIRE 99 2004 B
oA el B S9 TARddl & STIId
TH THIR qHSIT I ?

7. TH HHARI N 1.10.2000 & 1.
10.2004 & AT ACIENT /RIS Bl
T el & S THEdqY & ereid
fedig o=l gg =i fafr & 7 af
% UTI RN S7Udl B M T 1 .
10.2004 ¥ 7 961 & URAN AAT
2011 ¥ fAerm|

8. WNUHTH BeR b FB YT S PHAN 1 .
11.2004 J TSR U WX da w4
I HIE R I T TSI B I
T P IGT ST |

9. WITHTH B B HP Ul 1.1,
2003 ¥ 2 WU A R 97 H P
PR B & | IR g8 T BT fabed 39
T 1 S By fer SreE?

10. AUETE DR B HB JOAIG 1.8.
2005 9 MR Ug TR 1.8.2005
3 3NfhRIc Bx B T | TISUNT &l fahey

& F=9 ¥ feu |

TIRANT & oMY W Mfed W1 6.5 & AR
1.10.2000 I 3N SHH AT qAT 1.
10.2004 ¥ 74 U% U8 ¥ R U& A YI<
W BT YUH YIS HMT SITQT |

IRT 6.6 ITAR DI W U IR NERT YA
1.10.2004 &I qeM 22.3.2010 & T4 &Pl
TSIl B I UUH SYUSYH HHT WY |
W11 () & TR I8 R SeRT YreAtern
S A1 B AR I o 9 B

g gt [y & 7 9ot & ovEa g
SIS T ST | IR Tt I8 © foh S
ey 31 8 | 76 WRT 6 .4 & Urae™l & AR
T W TISUNN & =iid T 3T9Iey
AFT S |

1.10.2004 ¥ ggd qaef/anfbRyefén fafer
P TASUNYT B I T2 JTISYH SRS
wT W GEST W | g 9ifa afe dgef/
MBRATIST 1.10.2004 37dl $HD LT
qAq 22.3.2010 & el 39> Q@ [y 4
B O TISUNT B 3 YO STUISYA 1.
10.2004 | | O | U QIHI Semaf 4
Ife efpfgfe Fgfea T el & o
SIS Y T YIS bl HHA THSAT ST
TAT Y SIS Bl AARISI BRT |

IFRITCE Jg IR SMBRITIET SRS Bl
TR T8 ferT @ife 9 9850-14600
ITTATE H Bl UR=g REET & @9 W)

Tele Labour 13

September, 2010




%. SN T fag

TCEIHRU] T

9 T TR JTUSIH HA ST
BT

11. BB 0 € A qAT {B ISR Bl
TN e T & 9o 8= 9850-—
250—14600 Id9 A W AT T
TSN B TR H 575 B I ST 17

12. T TIe—1 1 IT9H & PRINT BN
P TISAI B gEEar 87 IfE g T Al
1.10.2000 & 9¥gTd T 1.10.
2004 AT A YT WI=Id &I w0
fafrm &

13. TP HHANS Bl TIs—10 I8+ & 1.
9.2000 ¥ U=y &1 8 dAT II9
T faheT & SMYR W gpiHc faf
3 foam 11 | I8 A ST & b yHeE
PI IeHIU I HHART 7800 /— TUY
B IATHE H 1.10.2000 & & f=
fafy & 99 fAen 8, 9@ P8 Iy
TR T | I BN |

14, TI8UMq & 23.3.2010 & MR H
1 5.2 # forar ¥ & SiwavAvar g
&7 77T MEE/ARNSR /IS BIR/TART
s} B RImd a9 B |

5. PHARI Ug UX 3MeMRT G=fd 1.10.
2000 I AT TP ULIAN TR 1.
10.2004 & Y4 Bl & 1 TIs9 &
T o0 YUH YHIYH G Sl B
AT T D AR YUH YHRM 31
3.2008 TP AR (HlAM®D) &
T HHARI F 31.3.2008 TP Bl

MBRITIET |HY HAue BT AFBR TAgal
S8 D UG B T IS e |
Fael  AF—gdedgfcd HHARI Sl fh Tg—1
I TE—10 9999 ¥ & TIsUl T U B

AN B ST BT Bl GHRT SATUSY
THRE IfS | B 99T 9 Pl 9wy
TE |

e W H AUE T | oA e W gof faavo
H Y AR PN TP BN |

DTS N/ FERISH T8 B il 9g IR
MeTRT W=Ifd & T 991 fddhey & s yom
YRS AT TR B

Tele Labour 14

September, 2010




%. SN T fag

TCEIHRU] T

GITd SRR 1 axgell Bri?
16. 95 X 3MLTRT YA BT Iy afcdhal

IS IR SR YERM T o | gEN o H

JHITA TP deX 4 A b H
TRIETT/VSSITIRE §RT & | T B

17, O FHAN) RegadaRer ugfa § iR
TG/ /AT B Y H HHATRAT
BT YA P 98 R IMETRA T
S |

18. W1 11 () 7 oifha ¥ fh faem fadem
Ifehd UIae & ARfAT THIR/THR
@ I Yrag da [ERor anfe F @
& BAI | T SHH TERE ghiC @l
fafr o =nfer Bl

19. I BIE BRI O I Ug e
YHIRE 1.10.2004 & TAN IR
TIRAdl & Afefhaed & qd fien @
IH! qd DI U= ASSY IqTAT DI
T 1.10.2004 4 & 21 1.10.
2004 & 9TAR B YA B fgag
THEAT S | T7 B9l ST H™Y AN,
JTISIE 8 W B JTAN]

20. PUNRE HIAT & 23.3.2010 B
I H W 5.1 H TP AR Bl S@fy
ey g MaiRT &1 @B Afeea/
THTHY g fddbeq o1 fafyr 15 fad
& eiRT 1 ¥ 1 1 v B At 87

21 . IR AA-SFoNaged HHARI BT 1.10.
2000 91 1.10.2004 & UL IS
HR U] Fell & O THRddl & SR
T AT T TR a1 BT ?

qfichel JHIRI © | I8 Wl 9 & TR 8rm |

N Ug WX IR Gria oSl S i
URT T GO B & | 39 TR TASU & U7 6.
5 qAT 6.6 R BT

T AN BT f[ddheq & fb 98 3191 a1
fuRo yeE f9fY srear s~ fafy 3
oAl

TR & YT 6.6 & AR 1.10.2004
@ T U BDTH B Yd U8 T MR
YT DI YA SUISY HHAS ST q2

TEIAR IR 3.1 31Tl 3.2 (3) B IR 9]
® FUSYH B

R 5.1 & ITIAR AlDHA/TAVAT T8 P
e &g TP W18 BN FHY 1 5 |

IRNSR DI YF JTUSIH HHET ST T
Is BR Bl fgag

Tele Labour 15

September, 2010




®. oIy T fag LGN 37T
22 . Jfe FHFHARI B RN T ISHR 1.

10.2000 AT 23.3.2010 & ALY

T & O SHBT T TSI T B 7

23, Y WA TONE B U Tod JATH TSI H AR BHAN] BT GANT ST
SRS &1 BRT | ST IqTH BT |

24. FT 30.9.2000 B THRI FLed TR §1& H ORI 1T |
HOIGR /e ASIgR Sl fb 1.10.2000
3eTqT §HD UvEId afyd gu ®
TATTS Tl Srear SeduETe |
afFaferd wFaRl AT ST |

25. G TIS—10 & HHaIRAT & oMs U & 8
TTe—11 H ey fhar S|

26. TSl (&U) ¥ & ST (SN) /AR IFHed A WIRT 6 .4 3 SR oM TS
A8l (SN) & uRafda sH=iRal o1 ygd TSI (TN) | =AY () BRI 918 &
HTUSYH T B? TSN F gl STIUSYM URT 3.2 & IR IHd B |
a7 3TET qAT UgfT T BRI I?

27. If PIE FHANI QT YARH, TH ACEHIA  1.10.2000 T 1.10.2004 & A U
@ ST qA AR AT SIS/ THIR B Y SIS AT S| 1.10.
AT THH 1.10.2000 TST 2000 TAT 22.3.2010 & ALY Ur=ad &
BT & qd U & A H D A DR IRad Bl fadig 1 Jar suise
Tfd BT TISUN) & 3fiid Yo fddheq AT SITQTT |
® w9 H 7 IS B YHEH Bl B
FHST ST 3fAT S GHRM D a9
HRAT BRI 3@l Fai?

28. AR PIS fHA HHARI BT 5T @A H§ 1.10.2000 M 1.10.2004 S HEH
U TERE ST U WIC Wiel H, Uh  YHISM Bl YOF JHT Y| (1.10.2004
T Jor gER1 de) IRad AN,  wd 22.3.2010) B HEg YHARM qAT B
YU T BAN?  GAR YHEH T
BI?

Tele Labour 16 September, 2010




%. SN T fag

TCEIHRU] T

29. I P FHAN JIIHE FINEH B
TIgTd NS /IR YHIH B
JTId el 8 H TRIHR BIAT & Al ST
TeH AU FT B N fgdr &9
e |

30. TETERT (AN) | ST (Sh)/ANfaR Sr3iy
(S ¥ gRafid wFarRal &1 f[deed 3
Afdbet dex B AU Afber TS ST
3TAT TATHY H BT |

31. U8 TR YR SART BT AR $8ax H
THRM Afhd HRAT ¢ | IR I§ THIEY
Hex & | TISUIIT H TSI Hfhed BRI
YAl THAYHY

32 . AR AT T I TSI Bl Iy
FgiRa =8 Bl

33. T AF-gFuagfcd dHAR] I fH
TI5—7 § ¥ S0 JAUIUSIE H Ul
(TTE—9 el &I & IR I8 & TATd &7

34. HoR Ja99M TH3—5 A HRika Hafia
OGR! (TTE—4 T TI$—5 a1 SR
P RGN & ATAR) B FT YA
JISYH H W W ?

35. T IRISR HHARI o9 Tg—10 H
IS BR U -Tal B & DR SaRad
s~ T T o Jen 9% 1 .4.
2004 B AAGT B T & | IqDH!
TAE—1 1 & 9T 8 | S TRIR fAer |
qem e § e 8|

I8 W1 6.4 B AR FAMT BT |

fhel BexX BT Afhel H TAT THTAT BHex B
TAUEY § BT

fhel Bex BT Afbel WX IR TAT TITAT
PR BT TATEY wWR TR BT |

IR1 3.1 & FFAR TRRT qAT 1A YARH 8
ol & qeE UEUTUe | |ftaferd e Y
it FHHaRAl & forg

el | TSN B WT 2.3 B AR IR I
JITHHE H B

U1 B ST GIOACTe = ST T bt & |
FTISTA H S® AR T da-HE H Xl
SITEAT |

1.4.2008 ¥ Q@ & A HHARI B
TSI A g T8 B

Tele Labour 17

September, 2010




o Y fag

TP

36.

37.

38.

39.

40.
41.

42.

43.

EIRERIERE I CURRIICG D SRS M N
AT & Thel, CUH UG T8l 8 B
PRI, /YT 4250-6650 AT HHAT
4550-6650 § & S AN S
I | e 91w B Al T8 @
T TARUIT ¥ b YR U= frer |
w1 REgaas dex AR deiv (i)
S fd 2009 H 16 99 QUi &R foram &
TR ST Tl B & PHIRUT S7eqd]
TRTRI® BRI & UI=Id el goTl & &l
I fddeq <7 IR 1.10.2004 B @
fafr & 4 M 4§ grid A S
T FAT ATAAT BT 7100—
10,1000 32l 6650— 9325

T AATBIA DT U] H AT —FATTBIS T
afT g, e Afswa aféfbac
P 3T P18 foran S |

gee™ # BRIRT HHATRAT BT STUSTH
BN BT ?

T IR TS |V URC IS & AT 781
T AT ¥ afferd wHaRT RN
f6 PIg 9 THIE 1.10.2000 ¥ 1.
42008 I% T8l & R 1.4.2008
& qeEl gaolagied U8 IR Ui Bl
T S TR W Ut e |
FgT YA Jiex gsaR /qaR
THS<ed qAl HFRR Theeed 0
SR B & |

IR AR & A1 T ST T B g
THIY I @] & A1 9199 B 1 8 |

IR 3.2 (T) & GAR J2H SIISYH IR a¥
B SURTT 1.10.2000 ¥ YT 3IMEIT
IdTAE W ST a9 H i fhar e |

W FHAIRAT & Al 9T 9a- H ©iHe/
y=fa ffEa [fsr 9 e e o) s9e
T 39 BHAIRAT B AT TSR] AR
33 T TIRU & URT 6 .4 & AR AT
T ST |

oL N

Ig WRe Afbe B T g8 ey N IRy
BT |
TSR T BR YA U TR [RT 8l & |

IRT 3.2 (V) & SR TASUIT & SF<id Yerd
JUUSIE 1.10.2004 & fAerm|

T AF-sFoliagfed HHANT TIE—1 9
TT5—10 ST fh 1.4.2008 & BRI & STHI
TS B g B

43 . TSN B WA |1 () B IR I& W
METRT THIEE SIRT & |

Tele Labour

18

September, 2010




%. SN T fag

TP

44 FI1 TEUHY BS B IguiReafad d
SIS /TSITH BT ATISYA DI O HHCT
BT IIRAA I =g faamR faam 1 e
gl

45 . AATE REd 9a999 1.10.2000 9
AU /. 4550-7000 ¥ LT .

5000—8000 B T & ShI Y
qorr fgd MEISeE I BN ?

46 afe e RNSR HHART TISad
BT fdheT <0 & 91 AH—Iue & forg
IS BR DI AT AT YBR B2

B | TS q 9 SMhaR XA B Hohdl & |

YUY §RT 1.10.2000 Pl ITAAT SAD
T eI TSUNl Bl Afefhee & 9d Py
1 YUY HI YeH HET ST | 3Td:
uguae § afeaferd e @1 1.10.
2000 ¥ 999 IAUUSIE TASUGT A YH
SIS AT S T 7 o B AR
e erqueee el Y 9dt S @
SIS TARU & URT 3.1 & TR BRM

AF—3MIEST dRISIR &1 1 09fI9d I BR
H Yr=d B |

UETHTd g€ e | 97

1.1.2006 & 20 99 & AdT B
9¥arq qui 4eE

Bed dd9 AN & Helkdwy |INfee
IRNTw (o) 9w 1972 1 SvaTETe
# wftafera wH=TRal = @rg @
SIS U= We=r 40-3/20 08 — U1 (1) fe=niap
16.8.2010 W HioivH/SICHd Bl

SRS TF & 40—3/2008-U4 (<)
&% 12.8.2009 # Ig ¥ foar AT off
o5 Sremft = | 38/37/2008- TS

G Sseg(V) f& T 2.9.2008 & IFAR 20
av B Al b SURI ST § wfeferd

PHHARAT P Qo Tere &1 gt B | Sisidy o
T A1 38/37/2008-41 US 4 vy (V)
e % 10.12.2009 &R 39 AT TRD
3T 1.1.2006 ¥ & &1 &1 I8 Sraer
dIveTTveT A Afaferd #HaIRGl Uv 4 &
g

THATAT THIRYTH Pl JAaicid
ATATITe gH W& fgayagel/ veii/
15—10/07 T 26/27.8.20 10 A4t HoivHw
e &

THTAYS I3 &I NHUATS /T
/15—-10/07 f&% 16.4.2100 & AIH
A woee gy o ¥ 6 Q1 gt &1 fafden
Y P ST 16 YA B YLAN o o

Tele Labour 19

September, 2010




qrel Sl UR AT B | A gy feetany #
| = B & 1 ) Bl f fafhear gfaen
AT |

1.1.20 07 ¥ 999 WINEM B HRUT S~

I+ fasfer

JIodTUe U |1 7—1/20 10410t (4 v

U9 Udl) faiias 31.8.210 4t Hioiigwe &l
Jad R & Heramy IS RS FHANY

PTG DT T 7 YR & DTS HHANT Bl
soe [IfY 9@ | BF & BROT B I Ul
& 1 oAU U WA 1-16/2010 —
o (drogeavd) feq1d 7.5.2010 &
AR S HHAR] BT I BISS B AHDE
o S | 9 1 9t o) BnT |

) IF TH 9 D TAT THUHY/HAf B B
BT 1Y |

i) e den gd |enfid agaaE
THAAA B qAT HITS TS B ILAR] AB
I T & |

i) I ITTHET W AR MfYd aad
I e =11 98 geme fafyr 1.1.2007
JrIar 9% 2007 B AT B |

iv) fI1fy 1.1.2007 & 909 fRaRor &
TRy & |

V)XY 377 (Jfg) & 1 2 HIB D YA SHIC
T SIon | I8 0T T9et U 91R BT |
CILE L Lo B 11 =1 5 B S R 4 e e oo )
RrpRen 4= Uoies™
JITHTIUE/ 16— 1/TH3R/2 010 fa=Td5 1.9.20 10
TEHAl, TITHCIS dIeagTger Bl

HUIT f&A6 9.9.2010 & UE: 11.00
g9 dIeRed, 30 gfqera goft fafae,
RERHT AT SHETSIRT TR Y- Y & Te
TR B |
TieraT IRAfb I 921 Brs ATh feRwafer
IRaeH IR faaR
SITATTYE A ] §IgAYAUe 5—1/ THSR
/2010 f3Tie 3.9.2010 T4 TErHEHTT B

&% 16.9.2010 P I3F BN Fo=TH
YJAP TE ¥ Bl &l Ui eniet & |

3 TR WX UId NI & fafdy
anfe ox N fo=R B |

=11 30 .9.20 10 B HSHEDE & T

M
SIvw—38/2 faid 28.8.20 10 SHIgH

(THIIR) SITATTGA Pl

ST TS b FHYE &g 99 7 3

RITFR BT HISHEHRT & 9T Y& Bl (Ao

foram ®1

wfaa i D =

1) 1.1.2007 9 78.2 99d MEST o1
RO

2) 1.1.2007 AUAT $HD LA A1 9l
FHATRGT BT 3 0 YT fheHe &1 a1 |
AT I B FHARAT B IqT F B B
it 2|

3) oIdIeh fauri wiem &g 7 99 & |ar
o @ 5 far S|

Tele Labour 20

September, 2010




4) 1.1.2007 & qd RerdE A=Al &1
EREINICE]

5) g ST U |l URIET | I HID

6) WTSIRMR fafer &F g1

7)  TABM Baelio] H BRING HHATRIAT Bl
TAATSN BT FHE

g) fafder faw w4 vl &1 gvie qof
e S |

9) IR Jelw & T qa9H /A,
TRAR, DTS AR B JITHMl B
e | Sy B g gg S
JATA |

10) Ia9 foRgeTferay &1 awme

11) gl fgfe Bl fdebalexor qo wrge
Tgfy & FEfa

12) TF-USagfed B U GHRA

13) gerH den fgaa aaqa fagrfaa &
NEICIE

14) SAUS & fA9RTT wRien # fRrem aradn
SRISEICAE R RSN E R SRR RV Ca L
ABerT qReT H InfAe B 9D |

16) fomm oem & 99 S:iv &1 AR
CI3NTS H SIS

17) ATH ¢S g gaem

18) el & W=l &g ¢ a4 |

el & A1 & Prs 3 feRxmafer 4

gRae

Srow—1/1 (70 )/araal A fese e 27.
8.2010 oft T, TH3IR §IUHT-TUT Bl
FUIT HURE BRI & 959 & o

TE U9 TSl /5—1/U93R/2010 T
16.8.2010 &1 I3H o | 39 BIS ME
fefrgufas @ srferwist sH AR &1
fermferefeT weimy & wfafafere =& =ren
T 139 AH-¥Cged UG B YRY § gAY
IR fHar a1 o 9 e SS9 9Ag
TATATA BT AU BIg FIH TE o | e
%1 g faarred fred wga B
1) T 2.2 5 G HHaRAl & gfaffeea
TH 99 § 999 TE B eTa: urdd
RGeS B YLa] Ueb | AfYD Fel bl
AT AT =Ry | A= &g 15 faerd
AT U BRAT AAR B | P IE 90
HaR &1 )Y 9 I R o= 5
gferera faman Sirar & O A ' s kg
T B | TH TG B ARGl F HHAIRAT
TR AR TN & qAT Svo AIdl <
Y B G I og a1 foha1 S g |
39 YBR BT aIdEax0] HO B f2d § T8
g
2. YN, Afdber qo Arhe DIl & TS
I Hael Uh T B o fHerd & | O |
il 7 & e aegar e ufaerd
q 78 T TUESE 7 9N RAfdeEr A
T 35 Yferd 7 U R ¥ uRg
fiefen weim o s gfaffia
TE T 3T WfBdRH & RE Divielt
H Auite gfafFfia 8 @iy |
3. I PIS Y Aldhel /THTAT WX UR 371
q g fasar & den offe e wR W
IEAT T8 § 1 9 S9 Afder/THTEy A

Tele Labour 21

September, 2010




1 2l & A= fer 91fey | 98 9gAd
T YTII31eh 7 BT dbroT & | 50 Gfaera
B A FET BIF AU FAife IJB
gordite folr & faeg Bl

4. N IS Tl B YgegT H MRS
I3p, Aifew o, RIradr fexw «w
THMISYH, Afdhel T FeHA B o
TsclTe JT AIdTSa B, fa9y SThiRad
BT, AT TIIIHRAT BT TRIBR A
BE AT WIS, JABIR qAT T HAC
A 9rlEr &1 glaer S o |

5. TS DS & MUY IR YTl BFT I1RY |
39 vl & 3fqeig ereTerd - fAmifdfe
TR A 3Hferpad HHamal & yfaffee
BT 3 fm Bl

6. THATATS W S & 37 T M §
T <1 e BT AT § | 31 SIoqu=oet
H UH ¥ SIfed T B AT Bl el
Bl

7. T YEYM fb S A U Y @ A
TR T T Y Srerar gAY e & e
P T B ST &l & | SHBT qredd
g B fh V™S 9o IR 7Vgar ur §"
AR BT AT & BRI Ahd © |
3O IR—AIA U Y 9 el B
T BIaT & o1 fob ufovagt & a1ere & |

8. HUAl TR & 718 # Fell | 93P IRD
Pre o feRmaferT # gRac g fad
Ead

IRl & ¥ U 2 favrT aden

drow—14/2(dt) fe1® 6.9.2010 Aivg

(YeITa) STHTTYe B

IRA DPIC D AR D HoRawy [AHRNT
TRIET AU §$ & UAT aen § P um 7
Al qP STUAT & TE YWl ¥ Rrd HRUT
AT AT & | ST < a8t & 3 syfrera
TAT 15 URRIE PIC D TA9rT wlien 781 g8
gl

g o g8 W AN ¥ b Harerer @ o 7
P XM W A D G B Wi 5 a9 faa

ST |
HEaqqul Y
TASUI Pl eed
JAAE U [ qAT S YA A
SrferamRa 1 e @1 Aify S | A
TE Tl IR Us—1 ¥ UAs— 11 da e
S & AT B
TASA W ITHTATd YTl
BT T IHRT
TR TR TAUHEE T SOl Y 3Fd
eI TR BIANC PR - TCIHROT SIRT b
&1 R 1 B Fel I’ e e ur< a1 © |
TIUHCS R & 39 H&T IR TIECIEHRUT A1 |
IEd 9§ BHAT D SIISIE H A9 gAY
& e a i 39® TSR ¥ gavsl’
&1 Yafee &1 TS B 59 Fd | R AR
TAT TATH™ Wb Aferd yHIfad 2R ifd
SICIRNTST dor TSIy | Ui gfaftedn sae
e B & |
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N e, Fewe (o) s«

N & /O B e, dolea (Groses)
e (fad) 99d g &1 o & d &9
PRGN A UHCAT Bl qeqdr ozl
3TIEEAT BT T TR A |

IITHE BUAT 920 0—13200 Bl

qold

feurede oMp TeRUTES d TASUNY A
JITHME 9200—13200 & Foi &g TSl
T A T IR IB qHhIA UG F BRI e
SFoIagcd IqTa | THIIEG el el ameg |

JATE AT T 9E B Gt |
FTNI g% 2004 4 God &l &9 P PO
IS Bl & gy 8l

fURIeT 9! o BT U=

TAUGCTS & i

g A R 9.9.2010 B oHTATA
AfHIRAT B AT & FHeT ST Y&l
T IR, 30 Yol fafaer, IR SrueT faviy
ot foan|

g & g qea 7 Al < R{E,
XA, JISTATd dT Plael AfFAferd o |

3] IO OIOT BT Rredsar 7 o yawee o
oI IR F@i DT | SIGT e (|1l gaway
Rye) Tom s 3 " @ g fear|

CHERNICE

famTe 7 RawaR &1 arel et e e
Tyax I8 71 I (Ja1) SIel 9 9e D
U3 Weled Jg UX 99] &1 | 9d1 =gon &

TIfad dfeme A W A9 F=rear, fad
afed, = e fewgof S o & @ 99 <1 B
fEurca~ 3% UfecTsr TexuTso & SR &
THET & | S A e P 01T & Bl
AT SIS |

7 TR o IR[ayd ESdTA

7 TR @ BT Yonl fafawT, s,
q AR T & [Tvg TI-9fI9d d%het 38 8 |
IR 6 WRPR ARl B YR ARy @l
@ &l BN | BEdTel Pl Al I b
fow & 9 fivauare SHAl B wa-Td
THT HRA ¢ |

Agan 5w 4 |eneE

TIUHCs o faRga et yges @1 31
8.2010 AT AT e A T4l 16 FyT=R
@1 B |

39 3% H e & fafer «ff afRa
BN |

gor fafsaen
JITayve §I€ 309faerd Yofl fafyaer
gAIed dvd SISt Bl 491 a1 &1 39
a2 PI FqIoIH, SgH!, Wifl e, 7 95
H eI 6.9.2010 &I IR ?
99 99T & X a9 i 7E faar 7w ?

Rk k|
RIS Jo Uf¥e® g7 Afbdl &l
AfYIe 24 v9 25 RawR &1 FgiRa & |
I N F{B Alhell T FRAT DI Ao
T Bl B n

Tele Labour 23

September, 2010




September, 2010
TELE LABOUR

Postal Regd. No. DL(ND)-11/6105/2009-10-11

RNI'NO. 47331/88

NOTES OF THE MONTH

BSNL HOr's clarifications on
NEPP

Corporate Office has issued clarifications
on many points raised by NFTE BSNL. But
there are still some points which have not
been spelt out. NFTE will further persue the
matter. A large number of employees spe-
cially RMS and TMS may not get upgradation
on account of average entries in their CRs.
Normally JTOs /SDEs write CRS of such staff
in a Casual way.

NEPP's Status

NEPP is not approved by the DoT like
Executive Promotion Scheme. But the Scales
from NE-1 to NE-11 are approved by DoT.

Creation of new scale of Pay of
Rs. 9200-13200 in NEPP

The DPE has approved the creation of
scale of Pay of Rs. 9200-250-13400 in Non-
Executive Promotion Policy with immediate
effecti.e. from the date BSNL Board approves
it. But this should not be in conflict with the
Executive scales of Pay. Those officials who
(8570-12245) may get

are in NE-II

upgradation in the new created scale.

Pension Revision

The three concerned departments includ-
ing MoF have sent their comments on Cabi-
net Note. DPE is yet to respond. Based on
these comment the DoT will prepare Cabi-
net Note for Govt.

Change in Recognition Rule:

The NFTE has submitted a detailed
"Note" on 31-8-2010 to BSNL Headquarter
for Change in Recognition Rule for maximum
representation of Workers in the Negotiating
Machineries at different levels.

The meeting with the management is to
take place on 16th Sept., 2010.

Disinvestment

The BSNL Board has already ap-
proved 30% disinvestment proposal
and sent to DoT for further action. This
was disclosed by the convenor. JAC,
Com. Namboodiri, in the meeting held
on 6th Sept.

Why no protest at that stage?

Audience veiw at Visakhapatnam District Conference
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