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EDITORIAL

DON'T IGNORE GROUND REALITIES
to provide and maintain broad band services
as managers are apparantly more interested
to earn money.

Is management not aware of the Network
problems in Mobile services where Telecom
Mechanics and other non-executive staff have
no role to play? If BTS are not energised and
Diesels are swallowed how to keep the serv-
ices going on? These are some ground reali-
ties which top management must consider
and take remedial  measurer, we represent
workers and not the shirkers and do not be-
lieve in blame game but the facts will remain
facts. Why non-performers and corrupt and

The BSNL top brass in course of a meet-
ing strongly pleaded that the employees
should work sincerely to lift the company from
the present position otherwise even payment
of salary will become difficult from next year.
We share the concerns but it must be ac-
cepted that this situation has not come all of
a sudden. The inept handling of the issues
and matters have brought the company to this
position. The clarion call of the top manage-
ment "To work" is undisputed and unchal-
lenged. But how the workers will perform
when materials and tools are not available in
the field. The very basic requirement for main-
tenance of landlines phones is cable which is
not available in the field. If cables are dam-
aged and cut how to restore and instal phones
and provide Broadband services. The cables
are not layed in new townships obviously to
facilitate and to encourage private operators
to capture market. How the poor and inno-
cent Telecom Mechanics can be held respon-
sible for such neglects? Contracts have been
awarded by Circles/SSAs to private vendors

Shri K.C.G.K. Pillai, Director
(Finance) designate in BSNL

He has difficult task to con-
trol financial indiscipline pre-
vailing in BSNL. Presently PGM
(F and P) at Corporate office.

Contd. on page 3

Salute to Workers for Complete & Successful Strike on 7th September
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Reimburse loss of Rs. 16,000/- crores incurred
by BSNL in Rural Telephone Operation
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"Spectrum allocation at' 01 rates not justifiable'
"Communication Minister, Shri A. Raja, Responsible

The 2008 2G spectrum allocation 'scam'
is unravelling. The Comptroller and Auditor
General (CAG) has found communications
and IT minister A Raja's involvement in virtu-
ally all key decision on allocation. While is-
sues like first-come, first-served can be said
to be policy decisions, this may not be enough
for Raja to defend himself details of the CAG
audit accessed by TOI are anything to go by.
Raja was not available for comment, despite
calls and text messages to his phone from
TOI. Raja's approval to almost all controver-
sial decisions of the 2G spectrum allocation
include:

Personally approving issue of the now
infamous press release on January 10,2008
, on first-come-first-served basis for alloca-
tion of licences, and giving operators just an
hour's window to deposit  demand drafts be-
tween 3.30 and 4.30pm. The press release
also advanced the cutoff date for submission
of application to September 25,2007.

Instruction to issue the controversial press
release was given on the same day, January
10. Raja approved and cleared the noting for
the allocation of 2G spectrum to all nine com-
panies.

Raja personally decided on various cut-
off dates in 2007, and later in January 2008,
which favoured select companies.

First-come, first-served was never DoT
policy for granting licences, contrary to Ra-
ja's claims. It was policy only for release of
spectrum after licences were granted.

In its own sober style, the CAG audit
deepens the taint on allocation of 2G spec-

trum. The auditor has found that opera-
tors who benefited were able to arrange
and submit high-value demand drafts
within 45 minutes of the press release
being uploaded.

Some of the drafts were made in Mumbai,
showing that they seemed to have prior in-
formation about Raja making his ministry is-
sue the controversial press release giving just
an hour to potential bidders. In the normal
course, they couldn't have arranged such
high-value drafts in such short time.

The CAG audit found the decision to al-
ter 2007 TRAI recommendation that there be
no cap on number of licences was never sent
back to the regulator for approval.

(TOI August, 30)

tainted officers are allowed to continue as
SSA/Circle heads even beyond the pre-
scribed period ignoring even the guidelines
of CVC. Are they not accountable?

Time has come when BSNL HQr should
change its approach and attitude of ignoring
the unions on matters of services etc. BCG
recommendations, CDR scheme have been
implemented without even informal consul-
tation with the unions.

NFTE, however, appeal to workers to
devote their energies sincerely to lift and de-
velop the services. But ground realities should
not be ignored. The workers will rise to the
occasion provided the management creates
proper atmosphere and environment in the
field for the great cause. n

Editorial : Contd. from page 1

Well Done Comrades! Congratulations and Greetings for Successful Strike
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per DPE O.M. dated 25-06-1999.

2. All administrative Ministries/Depart-
ments of the Government of India are re-
quested to bring the foregoing to the notice
of the Public Enterprises under their admin-
istrative control for action at their end.

BSNL No. 14-3/2010-PAT (BSNL) Dated 06-
08-2010.

Department of Public Enterprises O.M.
No. 2(9)/2000-DPE(WC)-GL-XIV/2010 dated
02.08.2010 on the above mentioned subject
is sent to all concerned for information and
necessary action please.

Board level and below Board level
posts including non-unionised
supervision in Central Public Sector
Enterprises-Revision of scales of pay
w.e.f. 01-01-1997 - Payment of IDA at
revised rates regarding.
DPE F.No 2(70)/2008-DPE (WC) -GL- XIII/
2010 Government of India dtd. 2nd
August, 2010

In modification of this Department's O.M.
of even number dated 21-04-2010, the rate
of DA payable to the executives and non-
unionised supervisors of CPSEs may be as
follows:

Effective Date Average of Revised DA rates
AICPI (%)

01.07.2010 170.66 35.1%
The above rates of DA would be applica-

ble in the case of IDA employees who have
been allowed revised pay scales (2007) as
per DPE O.M. dated 26-11-2008, 09.02.2009
& 02.4.2009.

2. All administrative Ministries/Depart-
ments of the Government of India are re-

Letters from BSNL HQr
BSNLMRS-Review of BSNLMRS
policy Ref : OM No. BSNL/Admn,1/15-
10/07 dated 16th April 2010.
No. BSNL/Admn,1/15-10/07 Dated :
August 26, 2010

With reference of the OM referred above,
clarifications from various quarters were
sought on the cut off date for excluding the
their child from extending the medical facil-
ity. The issue was examined and the clarifi-
cations are issued as under;

The number of children is restricted to
two for the children of BSNLMRS beneficiar-
ies who are born after the date of the order
i.e., 16th April 2010. The restriction is not
applicable to the children born prior to 16th
April 2010. It is further clarified that the their
child will be allowed in cases where twins are
born in the second delivery. The other provi-
sions in the order shall continue to apply.

Board level posts and below Board
level posts including non-unionises
supervision in central Public Sector
Enterprises-Revision of scales of pay
w.e.f. 01-01-1997 - Payment of IDA at
revised rates regarding.
DPE F.No 2(9)/2000-DPE (WC) -GL- XIV/
2010 Government of India

In modification of this Department's O.M.
of even No. dated 21-04-2010, the rate of
DA payable to the executives of CPSEs may
be as follows:

Effective Date Average of AICPI Revised DA rates (%)

01.07.2010 2187 128%

These rates may be made applicable in
the case of IDA employees; whose pay have
been revised with effect form 01-01-1997 as
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quested to bring the foregoing to the notice
of the Public Enterprises under their admin-
istrative control for action at their end.

No. 14-3/2010-PAT (BSNL) Dated :
6.8.2010

Department of Public Enterprises O.M.
No. 2(70)/2008-DPE(WC)-GL-XIII/2010
dated 02.08.2010 on the above mentioned
subject is sent to all concerned for informa-
tion and necessary action please.

Anomaly due to accrual of
increments of juniors earlier than the
seniors after fixation of pay in revised
pay scale on implementation of Non-
executives wage revision order w.e.f.
01.01.2007.
BSNL No.7-1/2010-PAT (BSNL) Dated
31.08.2010

I am directed to state that decision of the
competent authority was communicated in
respect of executives on the similar subject
vide this office letter No.2-8/2009-PAT (BSNL)
dated 23-09-2009 with further modification
vide letter of even No. dated 14-06-2010.
Now, the similar anomalous situations are
being reported with respect to Non-execu-
tives on revision of their pay as per this office
order No. 1-16/2010-PAT (BSNL) dated
07.05.2010.

2. In this connection it has now been de-
cided with the approval of competent authority
that in cases of anomaly where senior starts
drawing less pay than junior due to accrual
of increment to junior earlier than the senior
after fixation of pay as per order issued vide
this office order No. 1-16/2010-PAT (BSNL)
dated 07.05.2010, the pay of the senior may
be stepped-up at per with junior subject to
the fulfilment of other terms and conditions
as given below:

I. Both the senior and junior employees
should belong to the identical cadre and
belong to the same SSA if seniority is
maintained on SSA basis and to the
same circle if the seniority is maintained
on circle basis.

II. The pre-revised and revised scales of
pay of both employees should be identi-
cal and the junior must have joined the
lower post after the senior.

III. The senior employee should have been
drawing more or equal pay then the jun-
ior in pre-revised as well as revised scale
before accrual of increment in jan 2007
or in any month during the year 2007.

IV. The annomaly should be directly as a
result of application of the fixation of pay
on wage recision applicable
w.e.f.01.01.2007.

3. The next increment in all such cases
will be granted after a period of 12 months of
stepping-up of pay at par with junior. How-
ever, such stepping-up will be allowed only
once w.e.f. one of his juniors subject to satis-
fying the conditions mentioned in Para 2 (I)
to 2(IV) above.

Full Pension on Completion of 20
years of service w.e.f.1.1.2006 to
BSNL Absorbees

Applicability of revised rules of CCS
(Pension) 1972 consequent to the 6th
CPC to the Government employees
absorbed in BSNL - clarification
regarding.
DoT No. 40-31/2008-Pen (T) dt. 16.8.2010.
All Principal CCAs/CCAs/Joint CCAs and
CMD, BSNL.

With reference to this office letter of even
number dated 12th August, 2009 it is clari-
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fied that the privision of admissibility of full
pension on completion of 20 years of
qualfiying service, which was earlier applica-
ble from 2.9.2008 in terms of Deptt. of Pen-
sion and Pensioners' Welfare's O.M. No. 38/
37/2008-P&PW(A) dated 2.9.2008 has since
been revised vide DoP&PW's O.M.No. 38/37/
08-P&PW(A) dated 10-12-2009, is now ad-
missible with effect from 1.1.2006. This
amendment in CCS (Pension) Rules with re-
gard to admissibility of full pension on com-
pletion of 20 years of qualifying service is also
applicable to absorbed employees of BSNL.

Implementation of Government's
decision on the recommendations of
the Sixth Central Pay Commission
regarding revision of pension of
pensioners/family pensioners etc. -
Grant of full pension to Government
servants who retired on or after
1.1.2006
Government of India Ministry of
Personnel, Public Grievances & Pensions
Department of Pension & Pensioners'
Welfare F.No.38/37/08-P&PW(A)

The undersigned is directed to say that
in pursuance of Government's decision on
the recommendations of Sixth Central Pay
commission, orders were issued vide this
Department's O.M. No.38/37/08-P&PW(A)
dated 2-9-2008 for introducing modifications
in the rules regulating pension, Retirement/
Death/service Gratuity/Family Pension/dis-
ability pension and exgratia lump-sum com-
pensation. In accordance with para 5.2 and
para 5.3 of that OM, once a Government
servant becomes entitled to pension on com-
pletion of 20 years/10 years of qualifying serv-
ice, he shall be paid pension at 50% of the
emoluments or average emoluments re-
ceived during the last 10 months, whichever

is more beneficial to him. In terms of para
5.4 of the OM, these revised provisions have
come into force w.e.f. 2.9.2008 and shall be
applicable to Government servants retiring
on or after that date. Subsequently, it was
clarified vide O.M. No. 38/37/08-P&PW(A)
dated 11.12.2008 that pension of Govern-
ment servant retiring on or after 1.1.2006 will
also be calculated based on the emoluments
or average emoluments received during the
last 10 months, whichever is more beneficial
to him but his pension would continue to be
proportionate to the pension on completion
of 33 years of qualifying service. Para 5.4 of
this Department's O.M.No.38/37/08-P & PW
(A) dated 2.9.08 was modified to that extent.

2. This matter has been reconsidered by
the Government. In partial modification of the
instructions/order issued in this respect, it has
now been decided that linkage of full pen-
sion with 33 years of qualifying service
shall be dispensed with, with effect from
1.1.2006 instead of 2-9-2008. The revised
provisions for calculation of pension in
para 5.2 and 5.3 of the OM. No. 38/37/08-
P&PW(A) dated 2.9.2008 shall come into
force with effect from 1.1.2006 and shall
be applicable to the Government servants
retired/retiring after that date. Para 5.4
with further stand modified to that extent.

3. Consequent upon the above revised
provisions, in partial modification of para 7.1
of the OM No. 38/37/01-P&PW(A)-P&PW(A)
dated 2.9.08, the extant benefit of adding
years of qualifying service for the purpose of
computation of pension and gratuity shall
stand withdrawn with effect from 1.1.2006.

4. The overall calculation may take into
account revised gratuity and revised pension,
including arrears up to date or revision based
gratuity and revised pension, including ar-
rears up to date of revision based on these
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instructions. However, no recoveries would
be made in the cases already settled.

5. It is impressed upon all the Ministries/
departments of the Government of India to
keep in view the above modifications/clarifi-
cations while disposing of the case of revi-
sion of pension. They are also advised to dis-
pose of the representations received by them
from pensioners on the above issue without
referring the same to this Department.

6. This issues with the concurrence of
Ministry of Finance (Department of Expendi-
ture) vide their U.O.No. 375/EV/2009 dated
19.11.2009.

7. In their application to the employees
of the Indian Audit and Accounts Depart-
ments, these orders issue in consultation with
the Comptroller & Auditor General of India.

Presentation before DOT by BSNL
unions and associations on the
recommendations of Sam Pitroda
Committee- regarding
No. BSNL/16-1/SR/2010 Dated, the 1st
September, 2010. The General Secretary,
NFTE BSNL.

This is to inform you that DOT has de-
sired a presentation by the unions and asso-
ciations on the recommendations of Sam
Pitroda Committee on 9th September, 2010.
Some of the recommendations which have a
direct bearing on the employees are -

� Retire or transfer around 100K employ-
ees through best possible process like VRS

� Institute a performance-driven culture to
create a meritocratic organisation

� Disinvest 30% in stages at the appropri-
ate time through Indian strategic inves-
tor and at Initial Public Offering (IPO) to
return 10% to the government and use
20% for employee VRS, expansion and

operation
� Unbundle local loop for public and pri-

vate companies to launch new services
on non exclusive basis with care to pre-
vent cannibalization.

2. You are requested to make a presen-
tation on the above issues before a Commit-
tee in BSNL on Monday, the 6th September,
2010 at 11.00 AM  in the Committee Room,
8th floor, Bharat Sanchar Bhavan, New Delhi,
before making a final presentation before the
officers in DOT on 9th September, 2010.

5th Membership verification to elect
a majority union of non-executives' in
BSNL- consideration of change in
code of discipline regarding
No. BSNL/5-1/SR/2010 Dated, the 3rd
September, 2010

Reference this office letter of even
number dated 16th August, 2010 on the sub-
ject mentioned above. In response to the said
letter, most of the unions have responded
and now it has been decided to hold a meet-
ing of all the applicant unions on Thursday,
the 16th September, 2010 at 1130 hrs. in the
Conference Hall, 9th floor, Bharat Sanchar
Bhavan, New Delhi, to discuss the issue and
come to an agreed conclusion.

2. You are requested to make it conven-
ient to attend the same and ensure that a
maximum of two members of your union par-
ticipate in the meeting.

3. Taking advantage of your presence
in the Corporate office, the management
would to hold preliminary discussion on the
conduct of 5th membership verification of
non-executive employees in BSNL and its
time-schedule. The applicant unions re-
quested to submit their views and sugges-
tions, if any, relating to membership verifi-
cation, preferably in advance. n
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Proposal for change of code of
Discipline for recognition of unions

No.TF-1/1(C)/5th Verification Dated 27-8-
2010 to P-3 GM (SR), B.S.N.L. New Delhi

Kindly referto the letter No. BSNL/5-1/
SR/2010 dated 16/08/2010. The NFTE
BSNL at the outset appreciates the action
of the management for calling opinion on
changes in the code of Discipline which is
outdated and discriminatory.  A very
large number of workers remain unrepre-
sented in the Negotiating Machineries un-
der this policy. The outdated non-statutory
procedure was accepted by us at the for-
mation stage of BSNL because the com-
pany could not frame any rule or proce-
dure for recognition of unions. We forward
the following proposals for your urgent con-
sideration so that only with the changed
code of Discipline the next and Fifth mem-
bership Verification is held in 2011.

1. Recognition to only one union is not
serving the purpose of representing near
about 2.25 lakhs employees spread and scat-
tered throughout the country. Hence more
than one union should be recognized after
the next verification. As per the existing pro-
cedure a union has to secure at least fifteen
percent of votes for getting the recognition.
Hence the same criteria may be applied for
recognition of more than one unions. How-
ever, the NFTE BSNL has no objection if this
condition of 15% membership is changed to
even 5% by management for maximum par-
ticipation of workers in the Negotiating
Machineries. The single union recognition
Procedure has resulted in the tyranny of one
union during the past 5 years thereby mem-
bers of other unions are threatened (or) vic-

Letters to BSNL Board
timized for not joining that single recognized
union. This is spoiling the congenial atmos-
phere in the field. The BSNL Company, a
service provider, cannot afford such environ-
ment.

2. Democracy means only Plurality. Views
of all unions must be taken into considera-
tion before deciding on any policy matter. But
the present status of forming of negotiating
forums such as National, Circle and Local
Councils help only the recognized union. Thus
an avoidable anomaly is being practiced in
BSNL, wherein a union which not even has
one percent of support of the employees finds
a place in National/Circle/Local Councils
throughout the country and NFTE-BSNL
which consistently secured more than 35
percentage of votes could not sit in any of
the forums for negotiations to represent the
interest of its membership nearly a lakh Hence
to democratize thes negotiating forums un-
ions may be allotted seats proportionately on
the basis of their votes share in every mem-
bership verification.

3. In Circle/SSA Level if a union secures
more votes than the one which secured more
votes at All India Level that union must also
be recognized at that level in addition to the
recognized union without then insisting on
any condition. The existing condition of se-
curing more than fifty percentage of total
votes for granting recognition 2nd union at
circle level needs to be dispensed with since
the same is going against the democratic ver-
dict of the employees in that area.

4. All registered applicant unions may be
extended the following basic Trade union fa-
cilities apart from the check off facility.

(a) Notice Board.
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(b) Informal Meetings with management at
various levels.

(c) Accommodation for union office on
concessional rent.

(d) A free landline and Mobile phone con-
nection may be provided to the General
Secretary/ Circle Secretary.

(e) Grant of Special casual Leave.

(f) Immunity from transfer to key office-bear-
ers of the union.

(g) Representation and Participation in
works committee and welfare/sports
committees.

5. The judgment of Madras High Court
delivered on Neyveli Lignite Corporation
Trade union recognition case (WP 9688/
2005) may please be extended to the BSNL
also since it is also a central PSU like NLC.
The decision of Hon'ble Court is to ensure
maximum participation of workers in the Ne-
gotiating Machineries. This aspect may be
kept in view by the BSNL managment.

6. Under the Dept. of Telecom both MTNL
and BSNL are functioning. While MTNL has
two unions a recognized for merely 40,000
employees whereas in BSNL which has near
about 2.25 lakhs employees only one union
is recognized. This is unfair and discrimina-
tory. Hence in BSNL also more unions must
be accorded recognition to serve the 2.25
lakhs of employees of non-executive work-
ing throughout the country.

7. The provision that "All the workers, who
are not member of the recognised union may
operate through the representative union or
seek redress directly" be withdrawn while ex-
tending recognition to unions after verifica-
tion as this tends to believe that the regis-
tered and unrecognized unions cannot ven-
tilate the grievances of the employees and
this facilitates in migration of workers to the

recognized unions which is proving detrimen-
tal to the cause of healthy competition in veri-
fication.

8. The meeting with all unions to discuss
the changes in the code of discipline may be
convened is September 2010 itself as as-
sured by the management on the eve of the
4th membership verification in 2008.

Protest Demonstration on 03/09/2010
during lunch hours at Circle/SSA
levels.
No.TF-38/2 Dated 28-08-2010. The Gneral
Manager (SR), BSNL New Delhi

We have decided to hold lunch hour dem-
onstration on 3rd September, 2010 to focus
the attention of management for settlement
of pending demands. A list containing de-
mands is enclosed for perusal and ready ref-
erence.

BSNL STAFF DEMANDS :-
1. Merge 78.2% IDA w.e.f.1.1.2007 for fixa-

tion benefits.

2. Extend Fixation benefit of wage revision
(30%) to all employees appointed on or
after 1.1.2007 and protect their emolu-
ments. Arrest drop in emoluments for
TTA and senior employees in other cad-
res in II wage revision.

3. Modify R/R and relax seven years of
service to five for promotion to JTO
cadre.

4. Effect Pension Revision immediately.

5. Review JAO Part-II result by giving suit-
able grace marks.

6. Scrap New CDR billing system to avoid
handling over of our customer base data
to BSNL competitors. Restore DOT- Soft
Billing system.

7. Settle special problems of Telecom Fac-
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tory Staff such as disparity in duty hours,
holidays, leave etc.

8. Complete the restructuring of Civil Wing
Maintenance Cadres.

9. Scrap point system on compassionate
ground appointments and restore origi-
nal selection procedure. Also restore
power to Heads of Circles.

10. Grant EDP scale to Sr. TOA, revise TM,
Driver, Cable Splicer scales, Grant higher
promotional scales for TTA.

11. Stop discrimination in Anomaly settle-
ment and grant increments instead of
personal pay to non-executives.

12. Stop discrimination in Promotion Policy
and award 5 promotions with 5 year span
to non- executives.

13. Settle all anomalies arising out of I and II
wage revision as per recommendations
of Promotional Committee headed by
Shir S.C. Mishra (the then Sr.DDG (Estt.)
BSNL.

14. Upgrade qualified and trained TTAs to
JTO cadre along with their posts.

15. Revised Recruitment Rules and relax eli-
gibility years and qualification in respect
of Phone mechanic to appear for TTA
examination.

16. Upgrade all T.O.As as Sr.T.O.As with-
out Screening Test.

17. Grant minimum Trade Union facilities to
all applicant unions.

18. Finalise new recognition rules for BSNL
and give representation in Negotiating
Forum, work Councils and Welfare Com-
mittees.

Holding of departmental examination
for promotion to J.T.O. Cadre
No.TF-14/2 (b) Dated 06-09-2010, The

General Manager (Est.), BSNL, New Delhi.

The departmental examination notified by
BSNL Headquarter was stayed by the Kerala
Court due to which scheduled examination
was postponed. It is reported that till date the
Corporate Office has not submitted its reply
in the Court due to which "Stay" is continuing
and case undecided.

It is mentioned that for last ten years the
departmental examination for promotion to
J.T.O. cadre either in 35% or 15% has not
taken place causing mauch frustration
amongst the prospective candidates. It is
strange that while direct recruitment is tak-
ing place uninterrupted but holding of depart-
mental examination is being delayed and
avoided.

Further the service period of 7 years pre-
scribed in R/R for elibility be relaxed to 5 as
was during DOT period.

We, therefore, request you to please take
appropriate action so that the stalemate ends
and the examination is held at the earliest.n

PITRODA COMMITTEE
RECOMMENDATIONS:

NFTE - BSNL presented its views be-
fore BSNL management on 6th Septem-
ber relating to VRS. Disinvestment,
unbundling and performance evaluation.

Comrades Islam, Chandeshwar Singh,
Rajpal and Kohli represented the NFTE.

At 14.00 hours the JAC leaders met
the management and opposed VRS,
Disinvestment and unbundling. There has
been consensus on performance evalua-
tion proposal.

Comrades chandeshwar singh (Chair-
man, JAC) and Islam (President-NFTE) at-
tended the meeting.
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okLrfodrkvksa dh vuns[kh mfpr ugha
vukSipkfjd cSBd ds eè; ch,l,u,y izcaèku

ds loZJs"B vfèkdkjh us la?k ds inkf/kdkfj;ksa ls
dgk fd deZpkjh dk;Z djsa vU;Fkk vxys o"kZ ls
osru Hkqxrku Hkh dfBu gks tk,xkA ge mudh fpark
ls 'kr&izfr'kr lger gSa ijarq ;g fLFkfr vpkud
mRiUu ugha gqbZ gSA eqíksa rFkk leL;kvksa ds izfr
mnklhurk dk ;g ifj.kke gSA dk;Z djus dk vkokgu
ls ge iw.kZr% lger gSaA ;g fookfnr Hkh ugha gSA
ijarq D;k lkefxz;ksa rFkk VwYl ds vHkko esa deZpkjh
dk;Z dj ldrs gaS\ csfld VsyhQksUl dk j[kj[kko
ewyr% dsfcYl ij fuHkZj djrk gSA ;fn dsfcYl dk
vHkko gS rks [kjkc vFkok dfVax gksus ij ySaMykbu
QksUl dSls Bhd fd;k tk ldrk gS\ vkt lfdZyksa
esa dsfcYl dk vHkko gSA uohu dkyksfu;ksa eas vHkko
ds dkj.k dsfcYl ugha fcNkbZ tk jgh gSA bu dkj.kksa
ls czkMcSaM lsokvksa dk fodkl ckfèkr gksrk gSA izcaèku
esa vklhu dqN vfèkdkjh 'kk;n futh LokFkks± ds
dkj.k futh daifu;ksa dks cktkj ij dCtk djkds
ykHkkfUor djuk pkgrs gSaA vkf[kj dkiksZjsV dk;kZy;
dsfcYl dh O;oLFkk D;ksa ugha djrk gSA czkMcSaM
dusD'ku nsus rFkk blds j[kj[kko gsrq lfdZyksa rFkk
,l,l,t+ us Bsdk ns j[kk gSA Bsdk ij dk;Z djkus dk
eq[; mís'; vfèkdka'kr% èku vftZr djus gsrq gksrk gSa
bu ifjfLFkfr;ksa esa uku&,DthD;qfVo deZpkjh
fo'ks"kdj Vsyhdke esdSfuDl D;k ;ksxnku djsxk\

D;k izcaèku eksckby lsok esa usVodZ dh leL;k
ls voxr ugha gSA blesa Vsyhdke esdSfuDl dh D;k
dksbZ Hkwfedk gS\ ;g lsok dSls lqpk: :i ls pysxh
tc Mhty dks yksx ih jgs gSa rFkk chVh,l ds

j[kj[kko ds izfr mnklhu gSA D;k xzqi ^lh* rFkk
^Mh* deZpkfj;ksa dh bu d`R;ksa esa dksbZ Hkwfedk gS\
,sls vfèkdkjh tks dk;ks± ds izfr mnklhu rFkk Hkz"V
gSa mUgsa lfdZy rFkk ftyk gsM~l vf/kd le; rd
D;ksa j[k x;k gS\ ge nks"kkjksi.k esa fo'okl ugha
j[krs gSa ijarq okLrfodrkvksa dks vuns[kh Hkh ugha
dh tk ldrh gSA ge etnwjksa dk izfrfufèkRo djrs
gSa dkepksjksa dk ughaA vR;o izaèku dks eqíksa ij leqfpr
dk;Zokgh djuh pkfg,A le; dh ekax gS fd izca/ku
la?kksa ls laokn dk;e djsA izca/ku us euekus <ax ls
chlhth] lhMhvkj ;kstuk dks ykxw fd;k gSA

,u,QVhbZ deZpkfj;ksa ls vihy djrh gS fd os
vius dk;ks± ds izfr dnkfi mnklhurk ugha fn[kk,A
gekjk drZO; gS fd ch,l,u,y dh lsokvksa ds fodkl
rFkk foLrkj esa lg;ksx nsaA ge vk'kk djrs gSa fd
izcaèku esa vklhu vfèkdkjh Hkh fu"BkiwoZd lqUnj
okrkoj.k dh O;oLFkk djsaxs ftlls fd deZpkjh
vius dk;ks± dk laiknu dj ldsA

2 th LisDVªe ?kksVkyk
Jh ,-jktk] lapkj ea=h ftEesnkj
o"kZ 2008 esa 2th LisDVªe vkokaVu esa ?kksVkyk

gqvk FkkA bldh vkokt laln esa Hkh xwath FkhA
,u,QVhbZ us tkap dh ekax dh FkhA dUVªksyj vkfMVj
tujy us vkoaVu ds lHkh fu.kZ;ksa gsrq ekuuh;
lapkj ea=h dks ftEesnkj Bgjk;k gSA

lh,th us viuh fjiksVZ esa vkokaVu ?kksVkys ds
fofHkUu fcanqvksa dk mYys[k fd;k gSA
(;g VhvksvkbZ esa 30 vxLr ds izdk'ku ij vkèkkfjr gSA)

laikndh;

vHkwriwoZ gM+rky djus gsrq lkfFk;ksa dks gkfnZd c/kkbZ
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uku bDthD;qfVo izeks'ku ikfylh ls lEcfUèkr Li"Vhdj.k vkns'k
ch,l,u,y i= la[;k 13&2&2010&VhbZ fnukad 20-8-2010 lHkh lhth,El dks

d`i;k dkik s Zj sV dk;k Zy; ds i= la[;k
13&2@2010&VhbZ fnukad 20-08-2010 dk
lUnHkZ ysa ftlds vUrxZr vkbZMh, osrueku esa
dk;Zjr deZpkfj;ksa ds fy, ,ubZihih tkjh fd;k
x;k gSA l?kksa rFkk lfdZyksa }kjk mBk, x, fcUnqvksa
ij Li"Vhdj.k vkns'k layXu & 1esa vafdr gSA

layXu&1 esa vafdr Li"Vhdj.k vkns'k ds
vuqikyu esa deZpkfj;ksa dks fodYi dk ,d vkSj
volj vki'ku QkeZA rFkk vki'ku QkeZAA ds }kjk
miyCèk fd;k x;k gSA ,ubZihih dh dk;kZUo;u gsrq
rqjUr dk;Zokgh dh tk;A

layXu &1

Ø- mBk, x, fcUnq

1- D;k ,uihih dk fodYi nsus okys ,sls
deZpkfj;ksa ls tks fd vksVhchih@ chlhvkj@
fjLVªdpfjax vkfn esa izksUufr ds QyLo:i 1-
10-2000 ls 23-3-2010 rd izkIr osru
,fj;j dh jkf'k dh olwyh gksxhA bldh D;k
i¼fr gksxh\

2- D;k ,ubZihih dk 2004 vFkok 2000
rFkk 2004 ds eè; fodYi nsus ij 1-4-
2008 rd izkIr osru lqjf{kr gSA (vDVwcj
2000 rFkk 2004 ds eè; izkIr izeks'ku
dks ,ubZihih ds vUrxZr izFke izeks'ku
ekudj)

3- D;k 1-10-2000 ls 22-3-2010 rd
Mhihlh }kjk izksUur deZpkfj;ksa dh iwoZ dh
izksUufr;ksa ds okil djus ij iqu% Mhihlh
gksxhA

4- D;k 23-3-2010 ds vkns'k esa fufgr iSjk
6-4 ds vuqlkj iwoZ dh izksUufr;ksa dh okilh
gsrq ,d i`Fkd fodYi nsuk vko';d gS\

Li"Vhdj.k vkns'k

iwoZ esa izkIr osru@ osru ,fj;j dk lek;kstu fd'rksa
es gksxkA bu fd'rksa dk fu.kZ; dkiksZjsV dk;kZy;@
lfdZy vkfQl@,l,l, }kjk fuèkkZfjr gksxk ftlls
fd 2010&11 rd olwyh gks tk;A

lqjf{kr ugha gS Øek¡d (1) ij vafdr Li"Vhdj.k
vkns'k ykxw gksxkA

izFke vixzsMs'ku nsus gsrq iwoZ ds Mhihlh feuV~l dks
LØhfuax desVh ds le{k izLrqr gksxk rFkk LØhfuax
desVh ml ij fopkj djsxhA

gk¡] ,d i`Fkd fodYi nsuk gSA

izFke vixzsMs'ku gsrq vki'ku QkeZAA layXu gSA
(vkI'ku QkeZ vaxzsth esa nsa[ksa)

dkiksZjsV dk;kZy; ds i= fnukad 23-3-2010 ds
layXu vki'ku QkeZ dks vki'ku QkeZAA iSjk 5-1
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5- D;k ,ubZihih ds vUrxZr dSMj ls dSMj
izeks'ku dks izFke izeks'ku ekuk tk; vFkok
uohu dSMj esa pkj o"kks± ds i'pkr izFke
izeks'ku fn;k tk;A

6- D;k deZpkjh ftls izeks'ku o"kZ 2004 ds
i'pkr~ feyk gks mls ,ubZihih ds vUrxZr
izFke izeks'ku le>k tk;\

7- ,d deZpkjh ftls 1-10-2000 ls 1-
10-2004 ds eè; vksVhchih@chlhvkj dh
izksUufr feyh gS mls ,ubZihih ds vUrxZr
f}rh; izksUufr iwoZ izksUufr frfFk ls 7 o"kks±
ds i'pkr~ feysxk vFkok dV vkQ MsV 1-
10-2004 ls 7 o"kks± ds i'pkr~ vFkkZr
2011 ls feysxkA

8- lh,l,l dSMj ds dqN xzwi ^Mh* deZpkjh 1-
11-2004 ls ,yMhlh in ij rnFkZ :i
ls dk;'Z dj jgs gSaA ,ubZihih ds vUrxZr
mUgsa dSls j[kk tk,xkA

9- lh,l,l dSMj ds dqN ,yMhlht+ 1-1-
2003 ls rnFkZ :i ls ;wMhlh oxZ esa dk;Z
dj jgs gSaA ;fn og ,ubZihih dk fodYi nsus
gSa rks mUgsa dSls fn;k tk,xk\

10- lh,l,l dSMj ds dqN ;wMhlht~ 1-8-
2005 ls vflLVsaV in ij 1-8-2005
ls vkfQflV dj jgs gSaA ,ubZihih dk fodYi

ds lUnHkZ esa if<+,A

,ubZihih ds vkns'k esa fufgr iSjk 6-5 ds vuqlkj
1-10-2000 dks vFkok blds i'pkr rFkk 1-
10-2004 ls iwoZ ,d in ls nwljs in esa izkIr
izksUufr dks izFke vixzsMs'ku ekuk tk,xkA

iSjk 6-6 vuqlkj dksbZ Hkh in ij vkèkkfjr izeks'ku
1-10-2004 dks rFkk 22-3-2010 ds iwoZ dks
bubZihih ds vUrxZr izFke mixzsMs'ku ekuk tk,A

iSjk AA (i) ds vuqlkj in ij vkèkkfjr izksUufr;ka
mu oxks± dks tkjh jgsxh ftlesa orZeku esa gSA

iwoZ izksUufr frfFk ls 7 o"kks± ds i'pkr f}rh;
vixzsMs'ku fn;k tk,xkA ijUrq 'krZ ;g gS fd mlus
fodYi fn;k gSA fd iSjk 6-4 ds izkoèkkuksa ds vuqlkj
og izksUufr ,ubZihih ds vUrxZr izFke vixzsMs'ku
ekuk tk;A

1-10-2004 ls iwoZ rnFkZ@vkfQfl,fVax frfFk
dk ,ubZihih ds vUrxZr izFke vixzsMs'ku vLFkkbZ
:i ls le>k tk;A blh Hkk afr ;fn rnFkZ@
vkfQfl,fVax 1-10-2004 vFkok blds i'pkr~
rFkk 22-3-2010 ds vFkok blds iwoZ frfFk ls
gks rks ,ubZihih ds vUrxZr izFke vixzsMs'ku 1-
10-2004 ls ekuk tk;A ijUrq nksuksa n'kkvksa esa
;fn vkfQfl,fVax fu;qfDr lekIr gksrh gS rks
jsthMsUlh le; dks ewyin dk le; le>k tk,xk
rFkk izFke vixzsM'ku dk lek;kstu gksxkA

vflLVsUV in ij vkfQfl,fVax ;wMhlht~ dks
,ubZihih ugha feysxk D;ksafd os 9850&14600
osrueku es a  g SA ijUr q fjolZu ys ysu s ij

Ø- mBk, x, fcUnq Li"Vhdj.k vkns'k
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nsus ij ,udks vixzsMs'ku dSls miyCèk
gksxkA

11- dqN xzwi ^Mh* LVsuks rFkk dqN ;wMhlh dks
,lhih fn;k x;k gS rFkk mUgsa 9850&
250&14600 osru es a j[k x;k gSA
,ubZihih dh ifjfèk esa bUgsa dSls yk;k tk,xkA\

12- D;k ,ubZ&11 osrueku ds dk;Zjr deZpkjh
dh ,ubZihih dh ik=rk gS\ ;fn ik= gS rks
1-10-2000 ds i'pkr rFkk 1-10-
2004 rFkk vc izkIr izksUur dh D;k
frfFk;ka gksaxh\

13- ,d deZpkjh dks ,ubZ&10 osrueku esa 1-
9-2000 ls izksUufr nh xbZ rFkk osru
fuèkkZj.k fodYi ds vkèkkj ij bUØhesaV frfFk
ls fd;k x;kA ;g le>k tkrk gS fd izeks'ku
dh n`f"Vdks.k ls deZpkjh 7800@& :i,
ds orueku esa 1-10-2000 ls gSA fdlh
frfFk ls osru feyk gS] bldk dksbZ lEcaèk
ugha gSA Li"V djsaA

14- ,ubZihih ds 23-3-2010 ds vkns'k esa
iSjk 5-2 esa fy[kk gS fd ch,l,u,y }kjk
fn, x, vksVhchih@chlhvkj@xzsM Qksj@,lhlh
bR;kfn dh fj;k;rsa lekIr gSA

15- deZpkjh in ij vkèkkfjr izksUufr 1-10-
2000 dks vFkok blds i'pkr ijUrq 1-
10-2004 ds iwoZ gksrk gS rks ,ubZihih ds
vUrxZr bls izFke izeks'ku ekuk tkrk gSA
uohu Ldhe ds vuqlj izFke izeks'ku 31-
3-2008 rd uks'kyu (dkYifud) gS rks
D;k deZpkjh ls 31-3-2008 rd dh

vkfQfl,fVax le; ewyin dk ekudj ,ubZihih
mUgha ds izkoèkkuksa ds vUrxZr vixzsMs'ku feysxkA

dsoy  uku&bDthD;qfVo deZpkjh tks fd ,bZ&1
ls ,bZ&10 osrueku esa gSa ,ubZihih dh ik=rk gSA

,ubZihih ds vUrxZr deZpkjh dk nwljk vixzsM'ku
izeks'ku frfFk ls gksxkA osrueku ls dksbZ lEcaèk
ugha gSA

;g Lo;a esa li"V gSA dfBukbZ gksus ij iw.kZ fooj.k
ds lkFk lsD'ku dks lEidZ djsaA

dksbZ olwyh@ lek;kstu ugha gksxk D;ksafd in ij
vkèkkfjr izksUufr gS rFkk fcuk fodYi ds bls izFke
izeks'ku ekuk x;k gSA

Ø- mBk, x, fcUnq Li"Vhdj.k vkns'k
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izksUur èkujkf'k dh olwyh gksxh\

16- in ij vkèkkfjr izeks'ku dk rkRi;Z ofVZdy
izek s'ku ,d dSMj ls n wlj s dSMj e s a
ijh{kk@,sctkiZ'ku }kjk gSA Li"V djsa

17- D;k deZpkjh fjLVªdpfjax i}fr esa lhfu;j
Vhvks,@Vh,e@VhVh, ds :i ls deZpkfj;ksa
dks izksUufr;ka dks in ij vkèkkfjr le>k
tk;A

18- iSjk AA (II) esa vafdr gS fd fn'kk funsZ'ku
vafdr izkoèkku ds vfjfDr ,Qvkj@,lvkj
ds vU; izkoèkku osru fuèkkZj.k vkfn esa ykxw
ugha gksaxsA D;k blesa izeks'ku bUØhesaV dh
frfFk Hkh 'kkfey gSA

19- ;fn dksbZ deZpkjh ftls in in vkèkkfjr
izeks'ku 1-10-2004 ds i'pkr~ ijUrq
,ubZihih ds uksfVfQds'ku ds iwoZ feyk gS
mldh iwoZ dh izksUur vkbZMh, osrueku dh
ik=rk 1-10-2004 ls gS rFkk 1-10-
2004 dh i'pkr~ dh izksUufr dks f}rh;
le>k tk;A rFkk blh vuq:i rhljk]
vixzsMs'ku 8 o"kks± ds i'pkr~

20- dkiks ZjsV dk;kZy; ds 23-3-2010 ds
vkns'k esa iSjk 5-1 esa ,d ekg dh vofèk
fodYi gsrq fuèkkZfjr gSA dqN lfdZYl@
,l,l, gsM~l fodYi dh frfFk 15 fnu
dh fuèkkZfjr dh gSA D;k ,slk gks ldrk gS\

21- ;fn uku&bDthD;qfVo deZpkjh dks 1-10-
2000 rFkk 1-10-2004 ds i'pkr~ xzsM
Qksj izksUufr;ka feyh gS rks ,ubZihih ds vUrxZr
izFke rFkk f}rh; vixzsMs'ku D;k gksxk\

in ij vkèkkfjr izeks'ku ,d oxZ ls nwljs oxZ esa
ofVZdy izeks'ku gSA ;g HkrhZ fu;e ds vuqlkj gksxkA

bls in ij vèkkfjr izksUur le>k tk; D;ksafd
inksa dk l`tu gksrk gSA bu ij ,ubZihih ds iSjk 6-
5 rFkk 6-6 ykxw gksxkA

lEcafèkr deZpkjh dks fodYi gS fd og viuk osru
fuèkkZj.k izeks'ku frfFk vFkok bUØhesUV frfFk ls
ysA

,ubZihih ds iSjk 6-6 ds vuqlkj 1-10-2004
ds i'pkr ijUrq uksfVfQds'ku ds iwoZ in ij vkèkkjr
izksUur dks izFke vixzsMs'ku le>k tk,xk rFkk
rnuqlkj iSjk 3-1 vFkok 3-2 (b) ds vuqlkj ckn
ds vixzsM'ku gksaxsA

iSjk 5-1 ds vuqlkj lfdZy@,l,l, gsM~l dks
fodYi gsrq ,d ekg dk le; nsuk gSA

chlhvkj dks izFke vixzsMs'ku ekuk tk,xk rFkk
xzsM Qksj dks f}rh;

Ø- mBk, x, fcUnq Li"Vhdj.k vkns'k
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22- ;fn deZpkjh dks chlhvkj rFkk xzsMQksj 1-
10-2000 rFkk 23-3-2010 ds eè;
feyk gS rks bldk izFke vixzsMs'ku D;k gksxk\

23- lhèks HkrhZ VhVh,l dk nwljk mPp osrueku
vixzsMs'ku D;k gksxkA

24- D;k 30-9-2000 dks VsEiksjsjh LVsVl
etnwj @nSfud etnwj tks fd 1-10-2000
vFkok blds i'pkr ~ fu;fer g q, g S a
ch,l,u,y HkrhZ vFkok ch,l,u,y esa
lfEefyr deZpkjh ekuk tk;A

25- D;k ,ubZ&10 ds deZpkfj;ksa ds vkbZ Mh, ds
,ubZ&11 esa vixzsMs'ku fd;k tk;A

26- ,yMhlh (Vh,) ls Vh vks, (th) @lhfu;j
Vhvks, (th) esa ifjofrZr deZpkfj;ksa dk izFke
vixzsMs'ku D;k gksxk\ ,ubZihih esa budh
lsok vgZrk rFkk i}fr D;k gksxhA\

27- ;fn dksbZ deZpkjh nks izeks'ku] ,d 'kkVZ Qky
ds vUrxZr rFkk nwljk fu;fer vksVhchih@
chlhvkj Ldhe 1-10-2000 rFkk
ukfVfQds'ku ds iwoZ ikrk gS rks dehZ dkSu lh
izksUufr dks ,ubZihih ds vUrxZr izFke fodYi
ds :i esa ys\ 'kkVZ Qky izeks'ku dks dSls
le>k tk,xk vFkkZr~ mls izeks'ku dks okil
djuk gksxk vFkok ugha\

28- ;fn dksbZ fdlh deZpkjh dks bl vofèk esa
rhu izeks'ku vFkkZr ,d 'kkVZ Qky esa] ,d
fu;fer rFkk nwljk dSMj ifjorZu VhVh,]
LVsuksxzkQj tsVhvks bR;kfn esa gksrk gS rks izFke
vixzsMs'ku D;k gksxk\  nwljs izeks'ku D;k
gksaxs\

vixzsMs'ku esa lEcfUèkr deZpkjh dk nwljk mPp
vkbZMh, osrueku gksxkA

Li"Vhdj.k ckn esa tkjh gksaxsA

gk¡

fodYi nsus ij iSjk 6-4 ds vuqlkj izFke vixzsMs'ku
,yMhlh (Vh,) ls Vhvks, (th) gksxkA ckn dk
vixzsMs'ku iSjk 3-2 ds vuqlkj fu;fer gksaxsA

1-10-2000 rFkk 1-10-2004 ds eè; izkIr
izeks'ku dks izFke vixzsMs'ku ekuk tk,xkA 1-10-
2000 rFkk 22-3-2010 ds eè; izksUur dk
dSMj ifjorZu dks f}rh; rFkk r`rh; vixzsMs'ku
ekuk tk,xkA

1-10-2000 rFkk 1-10-2004 ds eè;
izeks'ku dks izFke ekuk tk,xkA (1-10-2004
,oa 22-3-2010) ds eè; izeks'ku rFkk dSMj
ifjorZu f}rh; rFkk r`rh; ekuk tk,xkA

Ø- mBk, x, fcUnq Li"Vhdj.k vkns'k
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29- ;fn dksbZ deZpkjh osrueku la'kksèku ds
i'pkr vksVhchih@chlhvkj izek s'ku ds
i'pkr :y 8 esa VªkalQj gksrk gS rks mldk
izFke vixzsMs'ku D;k gksxk rFkk f}rh; dc
feysxkA

30- ,yMhlh (Vh,) ls Vhvks, (th)@lhfu;j Vhvks,
(th) esa ifjofrZr deZpkfj;ksa dk fodYi vU;
lfdZy dSMj ds lkFk lfdZy Hkstk tk,xk
vFkok ,l,l, esa gksxkA

31- in ij vkèkkfjr Mªk;ojksa dk ykjh Mªkboj esa
izeks'ku lfdZy djrk gSA ijUrq ;g ,l,l,
dSMj gSA ,ubZihih esa vixzsMs'ku lfdZy djsxk
vFkok ,l,l,

32- rhljk rFkk pkSFkk osru vixzsMs'ku dh vofèk
fuèkkZfjr ugha gSA

33- D;k uku&bDthD;qfVo deZpkjh tks fd
,ubZ&7 esa gSa mudh vixzsMs'ku esa ik=rk
(,ubZ&9 Ldsy dh gS pkj o"kks± ds i'pkr gSa\

34- etZj osrueku ,ubZ&5 esa dk;Zjr fu;fer
etnwjksa (,ubZ&4 rFkk ,ubZ&5 osru vk;ksx
dh flQkfj'k ds vuqlkj) dks D;k izFke
vixzsMs'ku esa j[kh tk;\

35- D;k chlhvkj deZpkjh ftls ,ubZ&10 esa
xzsM Qksj in ugha gksus ds dkj.k vfrfjDr
bUØhesUV fn;k x;k Fkk rFkk og 1-4-
2004 dks lsokfuo`Ùk gks x;k gSA mldh
,ubZ&11 dh ik=rk gSA mls ,fj;j feysxkA
rFkk isa'ku esa la'kksèku gksxkA

;g iSjk 6-4 ds vuqlkj fu;fer gksxkA

lfdZy dSMj dk lfdZy esa rFkk ,l,l, dSMj dk
,l,l, esa gksxkA

lfdZy dSMj dk lfdZy Lrj ij rFkk ,l,l,
dSMj dk ,l,l, Lrj ij gksxkA

iSjk 3-1 ds vuqlkj rhljk rFkk pkSFkk izeks'ku 8
o"kks± ds i'pkr~ ch,l,u,y esa lfEefyr rFkk lhèkss
HkrhZ deZpkfj;ksa ds fy, gSaA

ughaA ,ubZihih ds iSjk 2-3 ds vuqlkj nwljs mPp
osrueku esa gksxkA

,slk dksbZ vkns'k ch,l,u,y us tkjh ugha fd;k gSA
vixzsMs'ku esa mUgsa nwljs mPp osrueku esa j[kk
tk,xkA

1-4-2008 ls iwoZ ds lsokfuo`Ùk deZpkjh dh
,ubZihih dh ik=rk ugha gSA

Ø- mBk, x, fcUnq Li"Vhdj.k vkns'k
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36- D;k fu;fer etnwj rFkk nwljs xzqi ̂ Mh* ftUgsa
ykbueSu ds Ldsy] Vh,e in ugha gksus dks
dkj.k] :i;k 4250&6650 vFkok :i;k
4550&6650 es a gS mUgs a nwljs mPp
osrueku esa fd;k tk ldrk gSA ;fn ugha rks
mUgsa ,ubZihih esa fdl izdkj izksUufr feysxhA

37- ,slk fjLVªdZpMZ dSMj lhfu;j Vhvks, (th)
tks fd 2009 esa 16 o"kZ iw.kZ dj fy;k gS
ijUrq Mhihlh ugha gksus ds dkj.k vFkok
iz'kklfud dkj.kksa ds izksUur ugha gqvk gS D;k
mls fodYi nsus ij 1-10-2004 dh iwoZ
frfFk ls uohu Ldhe esa izksUur fd;k tk;
rFkk D;k o srueku gk sxkA 7100&
10]1000 vFkok 6650& 9325

38- D;k lsokdky dh x.kuk es uku&DokyhQkb±x
lfoZl Mkbtuku] fcuk esfMdy lfVZfQdsV
ds bZvks,y dks ugha fy;k tk;A

39- fMiqVs'ku esa dk;Zjr deZpkfj;ksa dk vixzsMs'ku
dkSu djsxk\

40- D;k chlhvkj xzsM IV iksLV csLM gS ;k ugha

41- D;k ch,l,u,y esa lfEefyr deZpkjh ftls
fd dksbZ Hkh izeks'ku 1-10-2000 ls 1-
4-2008 rd ugha gS ijUrq 1-4-2008
ds i'pkr~ bDthD;qfVo in ij izksUur gks
x;k mls ,ubZihih esa izksUufr feysxkA

42- D;k ,ubZihih ek sVj Mªkboj @tqfu;j
,dkmUVsaVl rFkk lhfu;j ,dkmUVsUVl ij
ykxw gksrk gSA

43- ;fn ykxw gS rks D;k bu oxks± dh orZeku
izeks'ku ikfylh ykxw gS ;k okil gks x;k gSA

iSjk 3-2 (,) ds vuqlkj izFke vixzsM'ku pkj o"kZ
ds mijkUr 1-10-2000 es a izkIr vkbZMh,
osrueku ls mPp osrueku esa Iysl fd;k tk,xkA

,sls deZpkfj;ksa ds ekeys mPp osru esa IyslesaV@
izksUufr fuf'pr frfFk ls 'kh?kz fd;k tk;A blds
i'pkr bu deZpkfj;ksa ds ekeys Li"Vhdj.k la[;k
33 rFkk ,ubZihih ds iSjk 6-4 ds vuqlkj fu;fer
fd, tk,A

gk¡

;g iSjsV lfdZy djsxk rFkk ogha vkns'k Hkh tkjh
djsxkA

chlhvkj xzsM Qksj izeks'ku in ij vkèkkfjr ugha gSA

iSjk 3-2 (,) ds vuqlkj ,ubZihih ds vUrxZr izFke
vixzsMs'ku 1-10-2004 ls feysxkA

lHkh uku&bDthD;qfVo deZpkjh ,ubZ&1 ls
,ubZ&10 tks fd 1-4-2008 es dk;Zjr gS mudh
,ubZihih dh ik=rk gSA

43- ,ubZihih ds iSjkxzkQ AA (i) ds vuqlkj in ij
vkèkkfjr izeks'ku tkjh jgsaxsA

Ø- mBk, x, fcUnq Li"Vhdj.k
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gk¡A ,lMhbZ ls mPp vkfQlj ps;jeSu gks ldrk gSA

ch,l,u,y }kjk 1-10-2000 dks vFkok mlds
i'pkr~ rFkk ,ubZihih dh uksfVfQds'ku ds iwoZ dksbZ
Hkh vixz sM s'ku dks izFke ekuk tk,xkA vr%
ch,l,u,y esa lfEefyr VhVh,l dk 1-10-
2000 ls osru vixzsMs'ku ,ubZihih esa izFke
vixzsMs'ku ekuk tk,xk rFkk 7 o"kks± ds i'pkr~
f}rh; vixzsMs'ku gksxkA lhèks HkrhZ VhVh,l dk
vixzsMs'ku ,ubZihih ds iSjk 3-1 ds vuqlkj gksxkA

uku&vkiVht chlhvkj dk 10izfr'kr xzsM Qksj
esa izksUur gksaxsA

Ø- mBk, x, fcUnq Li"Vhdj.k

44- D;k ,l,l, g sM dh vuqifLFkfr e s a
MhbZ@,th,e dks vixzsMs'ku dh LØhfuax desVh
dk ps;jeSu cukus gsrq fopkj fd;k tk ldrk
gSA

45- VhVh,l ftudk osrueku 1-10-2000 ls
lhMh, :- 4550&7000 ls lhMh, :-
5000&8000 gks x;k gSA mudk izFke
rFkk f}rh; vixzsMs'ku D;k gksxk\

  46- ;fn vfèkdka'k chlhvkj deZpkjh ,ubZihih
dk fodYi nsrs gSa rks uku&vkiVht ds fy,
xzsM Qksj dh x.kuk fd;k izdkj gksxh\

1-1-2006 ls 20 o"kZ dh lsok ds
i'okr~ iw.kZ isa'ku

NBos osru vk;ksx ds QyLo:i la'kksfèkr
lhlh,l (isa'ku) fu;e 1972 dk ch,l,u,y
esa lfEefyr deZpkfj;ksa ij ykxw gksuk
MhvksVh i= la[;k 40&3@2008 & isu (Vh) fnukad
16-8-2010 lHkh lhth,e~l@MkVlsy dks

MhvksVh i= la[;k 40&3@2008&isu (Vh)

fnukad 12-8-2009 esa ;g Li"V fd;k x;k Fkk

fd Mhvksih i= la[;k 38@37@2008&ih ,aM

ih MCY;w(,) fnukad 2-9-2008 ds vuqlkj 20

o"kZ dh lsok ds mijkar ch,l,u,y eas lfEefyr

ch,l,u,y cksMZ vkfn ls i= deZpkfj;ksa dh iw.kZ isa'ku dh ik=rk gSA Mhvksih us

i= la[;k 38@37@2008&ih ,aM ih MCY;w (,)
fnukad 10-12-2009 }kjk bls la'kksfèkr djds

vc 1-1-2006 ls ykxw fd;k gSA ;g vkns'k
ch,l,u,y esa lfEefyr deZpkfj;ksa ij Hkh ykxw
gksxkA

ch,l,u,y ,evkj,,l dk iquokZyksdu
ch,l,u,y i= la[;k ch,l,u,y@ ,Mfeu@
15&10@07 fnukad 26@27-8-2010 lHkh lhth,e~l
vkfn dks

ch,l,u,y i= la[;k ch,l,u,y @,Mfeu

@15&10@07 fnukad 16-4-2100 ds lanHkZ

esa Li"V fd;k tkrk gS fd nks cPpksa dh fpfdRlk

ykHk dk vkns'k 16 vizSy ds i'pkr~ tUe ysus
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okys cPpksa ij ykxw gksxkA ;fn nwljh fMyhojh esa
nks cPps gksrs gSa rks rhljs dks Hkh fpfdRlk lqfoèkk

feysxhA

1-1-2007 ls osru la'kksèku ds dkj.k mRiUu
osru folaxfr;ka
ch,l,u,y i= la[;k 7&1@2010&ih,Vh (ch ,l
,u ,y) fnukad 31-8-210 lHkh lhth,e~l dks

osru fuèkkZj.k ds QyLo:i ;fn T;s"B deZpkjh

dfu"B dh rqyuk esa izkjaHk ls gh dfu"B deZpkjh dh

baØhesaV frfFk iwoZ ls gksus ds dkj.k de osru ikrk

gS rks ch,l,u,y i= la[;k 1&16@2010 &

ih,Vh (ch,l,u,y) fnukad 7-5-2010 ds

vuqlkj T;s"B deZpkjh dk osru dfu"B ds led{k

fd;k tk;A ;g fuEu 'krks± ij gksxkA

i) nksuksa ,d oxZ ds rFkk ,l,l,@lfdZy dk

gksuk pkfg,A

ii) la'kk sfèkr rFkk iwoZ la'kk sfèkr osrueku

,dleku gks rFkk dfu"B T;s"B ds i'pkr~ ukSdjh
ij vk;k gksA

iii) nksuksa osruekuksa esa lhfu;j vfèkd osru

izkIr fd;k gksA ;g baØhesaV frfFk 1-1-2007

vFkok o"kZ 2007 ds eè; gksA

iv) folaxfr 1-1-2007 ls osru fuèkkZj.k ds

QyLo:i gksA

v) LVsi vi (o`f¼) ds 12 ekg ds i'pkr~ baØhesaV

fn;k tk,xkA ;g LVsfiax dsoy ,d ckj gksxkA

ch,l,u,y la?kksa }kjk firjksnk desVh dh
flQkfj'kksa ij izstsaVs'ku
ch,l,u,y@16&1@,lvkj@2010 fnukad 1-9-2010
egkea=h] ,u,QVhbZ ch,l,u,y dks

d`i;k fnukad 9-9-2010 dks izkr% 11-00
cts ohvkj,l] 30 izfr'kr iw ath fofuos'k]
ijQkjesal rFkk vucaMfyax ij vius la?k dk i{k
izLrqr djsaA

ikapok osjhfQds'ku rFkk dksM vkWQ fMfLLifyu
ifjorZu ij fopkj
ch,l,u,y i= la[;k ch,l,u,y 5&1@ ,lvkj
@2010 fnukad 3-9-2010 lHkh egkeaf=;ksa dks

fnukad 16-9-2010 dks cSBd gksxh ftlesa

izR;sd la?k ls dsoy nks izfrfuf/k 'kkfey gksaxsA
bl volj ij ikapos osjhfQds'ku dh frfFk

vkfn ij Hkh fopkj gksxkA

ch,l,u,y izca/ku dks i=
fnukad 30-9-2010 dks Hkkstukodk'k ds le;
izn'kZu

Vh,Q&38@2 fnukad 28-8-2010 th,e
(,lvkj) ch,l,u,y dks

yafcr leL;kvksa ds lekèkku gsrq la?k us 3

flrEcj dks Hkkstukodk'k ds le; izn'kZu dk fu.kZ;

fy;k gSA
yafcr eqíksa dh lwph
1) 1-1-2007 ls 78-2 izfr'kr vkbZMh, dk

ejtj

2) 1-1-2007 vFkok blds i'pkr~ lhèks HkrhZ

deZpkfj;ksa dks 30 izfr'kr fQVesaV dk ykHkA

VhVh, oxZ ds deZpkfj;ksa ds osru esa deh dh

iwfrZ gksA

3) tsVhvks foHkkxh; ijh{kk gsrq 7 o"kZ dh lsok

'krZ dks 5 fd;k tk;A
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4) 1-1-2007 ds iwoZ fjVk;MZ deZpkfj;ksa dk

isa'ku la'kksèku

5) lEiUu ts,vks ikVZ II  ijh{kk esa xzsl ekdZ

6) lhMhvkj fcfyax dh canh

7) Vsyhdke QSDVjht+ esa dk;Zjr deZpkfj;ksa dh

leL;kvksa dk leèkku

8) flfoy foax esaVhusal oxks± dk iquxZBu iw.kZ

fd;k tk;A

9) lhfu;j Vhvks, dks bZMhih osrueku @Vh,e]

Mªkboj] dsfcy Liyktj ds osruekuksa dk

la'kksèkuA VhVh,t+ dh izksUufr gsrq mPp

osruekuA

10) osru folaxfr;ksa dk lekèkku

11) vuqdaik fu;qfDr dk fodsanzhdj.k rFkk IokbaV

i¼fr dh lekfIr

12) uku&,DthD;qfVo dks ikap izeks'ku

13) izFke rFkk f}rh; osru folaxfr;ks a dk

lekèkku

14) VhVh,t+ dh foHkkxh; ijh{kk esa f'k{kk ;ksX;rk

rFkk lsokdky dk la'kksèku ftlls Vsyhdke

esdSfuDl ijh{kk esa 'kkfey gks ldsA

16) fcuk ijh{kk ds lHkh Vhvks,l dk lhfu;j

Vhvks,t+ eas vixzsMs'ku

17) U;wure VªsM ;wfu;u lqfoèkk,a

18) la?kksa ds ekU;rk gsrq u, fu;eA

la?kksa ds ekU;rk gsrq dksM vkQ fMfLlifyu eas
ifjorZu
Vh,Q&1@1 (lh)@ikapoka osjhfQds'ku fnukad 27-

8-2010 th ,e] ,lvkj ch,l,u,y dks
d`i;k dkiks ZjsV dk;kZy; ds i= la[;k ch

,l ,u ,y @5&1@,lvkj@2010 fnukad
16-8-2010 dk lanHkZ ysaA bl dksMZ vkWQ

fMfLlifyu l s vfè kdk a' k  de Zpk fj;k s a  dk
fuxksf'k,fVax e'khujh esa izfrfufèkRo ugha gksrk

gSA bl uku&LVsVªwVjh i¼fr dks izkjaHk esa blfy,
Lohdkj fd;k x;k Fkk  D;k s a fd ml le;

ch,l,u,y dk viuk dksbZ fu;e ugha FkkA la?k
dk izLrko fopkjkFkZ fuEuor izLrqr gSA

1) yxHkx 2-25 yk[k deZpkfj;ksa dk izfrfufèkRo
,d la?k ls laHko ugh a g SA vr% ik apos

osjhfQds'ku ds i'pkr~ ,d ls vfèkd la?kksa dks
ekU;rk feyuh pkfg,A ekU;rk gsrq 15 izfr'kr

er izkIr djuk vfuok;Z gSA la?k dks ;g 'krZ
Lohdkj gSA ijarq bls ;fn f'kfFky djds 5

izfr'kr fd;k tkrk gS rks Hkh ge bldk fojksèk
ugha djsaxsA ,d la?k ds ekU;rk ls deZpkfj;ksa

ij vR;kpkj gqvk gS rFkk mUgsa ekU;rk izkIr
la?k dk lnL; cuus gsrq ckè; fd;k tkrk gSA

bl izdkj dk okrkoj.k daiuh ds fgr esa ugha
gSA

2- us'kuy] lfdZy rFkk ykssdy dkSaflyksa ds xBu
ls dsoy ,d la?k dks ykHk feyrk gSA ,sls la?k

dkSaflyksa esa gSa ftudh lnL;rk ,d izfr'kr
Hkh ugha gSA ,u,QVhbZ us lHkh osjhfQds'kuksa esa

yxHkx 35 izfr'kr er izkIr fd;s gSaA  ijarq
fuxksf'k,fVax e'khujh esa bldk izfrfufèkRo

ugha gSA vr% osjhfQds'ku ds i'pkr~ dkSaflyksa
esa lekuqikfrd izfrfufèkRo gksuk pkfg,A

3- ;fn dksbZ la?k lfdZy @,l,l, Lrj ij vfèkd
er izkIr fd;k gS rFkk vkWy bafM;k Lrj ij
cgqer ugha gS rks Hkh mls lfdZy@,l,l, esa
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fcuk 'krZ ds ekU;rk feyuh pkfg,A ;g cgqer
rFkk iztkrkaf=d er dk rdktk gSA 50 izfr'kr
dh 'krZ lekIr gk suh pkfg, D;ks a fd ;g
iztkrkaf=d fu.kZ; ds fo:¼ gSA

4- lHkh jftLVMZ la?kksa dks izcaèku ls vukSipkfjd
cSBd] uk sfVl cksMZ] fj;k;rh fdjk, ij
,dkseksMs'ku] lfdZy rFkk egkea=h dks eq¶r
ySaMykbZu rFkk eksckby Qksu] fo'ks"k vkdkfLed
vodk'k] lfØ; inkfèkdkfj;ksa dks VªkalQj ls
NwV rFkk LiksVZ~l] osyQs;j rFkk odZ~l desVh
esa Hkkxhnkjh dh lqfoèkk nh tk;A

5- psUubZ gkbZdksVZ ds fu.kZ; ij ikyu gksuk pkfg,A
bl fu.kZ; ds varxZr vnkyr us fuxksf'k,fVax
e'khujh esa vfèkdre deZpkfj;ksa ds izfrfufèkRo
dk vkns'k fn;k gSA

6- ,eVh,u,y Hkh MhvksVh ds vèkhu ,d fuxe gS
ftlesa nks la?kksa dks ekU;rk gSA vr% ch,l,u,y
esa ,d ls vfèkd la?k dks ekU;rk dh O;oLFkk
gksA

7- ;g izkoèkku fd ßtks ekU;rk izkIr la?k ds lnL;
ugha gS os lhèks vFkok izfrfufèk la?k ls leL;kvksa
dk lekèkku djsÞ mfpr ugha gSA bldk rkRi;Z
;g gS fd jftLVMZ rFkk xSj ekU;rk izkIr la?k
leL;kvksa dk lekèkku ugha djk ldrs gSaA
blls xSj&ekU;rk izkIr la?k ls lnL;ksa dk
iyk;u gksrk gS tks fd izfrLi¼kZ esa ckèkd gSA

8- d`i;k flrEcj ds ekg esa la?kksa ls cSBd djds
dksM vkQ fMfLlifyu esa ifjorZu lqfuf'pr
djsaA

tsVhvks oxZ esa izksUufr gsrq foHkkxh; ijh{kk
Vh,Q&14@2(ch) fnuk ad 6-9-2010 th,e

(LFkkiuk) ch,l,u,y dk

dsjy dksVZ ds vkns'k ds QyLo:i foHkkxh;

ijh{kk LFkkfir gqbZ gSA irk oyk gS fd foHkkx us

vHkh rd viuk i{k ugha j[kk gS ftlds dkj.k

ekeyk vfuf.kZr gSA yxHkx nl o"kks± ls 35izfr'kr

rFkk 15 izfr'kr dksVs dh foHkkxh; ijh{kk ugha gqbZ

gSA

la?k dh ;g Hkh ekax gS fd lsokdky dh 'krZ 7

ds LFkku ij MhoksVh ds le; dh Hkkafr 5 o"kZ fd;k

tk;A

egRoiw.kZ lwpuk,a
,ubZihih dk LVsVl

orZeku xzqi ßlhÞ rFkk ßMhÞ izeks'ku uhfr

vfèkdkfj;ksa dks uhfr dh Hkkafr MhvksVh ls vuqeksfnr

ugha gSA ijUrq ,ubZ&1 ls ,ubZ&11 osrueku

MhvksVh ls vuqeksfnr gSA

,ubZihih ij ch,l,u,y eq[;ky;
dk Li"Vhdj.k

,ubZihih ij ,u,QVhbZ }kjk mBk, x, vusd

eqíksa ij dkiksZjsV dk;kZy; us Li"Vhdj.k tkjh fd;k

gSA fQj Hkh dqN eqíksa ij Li"V funsZ'k izkIr gksuk gSA

,u,QVhbZ fQj ls bu eqíksa ij Li"Vhdj.k ekaxsxhA

cgqr ls dfeZ;ksa dks vixzsMs'ku dk ykHk blfy,

ugha fey ik,xk D;kasfd buds ,lhvkj esa ^,ojst*

dh izfof"V dh xbZ gSA  bl Dykl ls jsxqyj etnwj

rFkk Vsyhdke esdSfuDl vf/kd izHkkfor gksaxs D;ksafd

tsVhvks,t rFkk ,lMhbZt+A izk;% izfof"V;ka /;ku ls

ugha djrs gSaA
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Jh fiYys] funs'kd (foÙk) p;fur
Jh ds lh th ds fiYys] ihth,e (ih,aM,Q)

funs'kd (foÙk) p;fur  gq, gSaA vk'kk gS os viuh

dk;Zdq'kyrk ls ch,l,u,y dh orZeku foÙkh;

vO;oLFkk dks iVjh ij yk,axsA

osrueku #i;k 9200&13200 dk
l`tu

fMikVZes aV vkQ baVjizkbZt us ,ubZihih es a

osrueku 9200&13200 ds l`tu gsrq lgefr

ns nh gSA ijarq ;g rRdky izHkko ls gksxk rFkk

bDthD;qfVo osrueku ls Vdjko ugha gksuk pkfg,A

osrueku ekU;rk izkIr la?k dh lgefr ls

cusxkA o"kZ 2004 ls l`tu ugha gksus ds dkj.k
T;s"B dfeZ;ksa dks gkfu gSA

firjkSnk desVh dh flQkfj'kksa ij
,u,QVhbZ dh izfrfØ;k

la?k us fnukad 9-9-2010 dks ch,l,u,y
vfèkdkfj;ksa dh lfefr ds le{k viuk i{k j[kk
rFk ohvkj,l] 30 iwath fofuos'k] ij viuk fojksèk
ntZ fd;kA

la?k ds izfrfuf/k eaMy esa lkFkh pUns'oj flag]
bLyke] jktiky rFkk dksgyh lfEefyr FksA

nks cts ts,lh dk f'k"VeaMy us Hkh izcU/ku ls
eqíksa ij ppkZ dhA ts,lh v/;{k (lkFkh pUns'oj

flag) rFkk bLyke us la?k dk izfrfuf/kRo fd;kA

isa'ku la'kks/ku
fnukad 7 flrEcj dks lkFkh bLyke rFkk lkFkh

pUns'oj flag us lnL; (lsok) MhvksVh ls HksaV djds
isa'ku la'kks/ku eqís ij ppkZ dhA irk pyk fd

izLrkfor dSfcusV uksV ij rhu ea=ky;ksa] foÙk
lfgr] us viuh fVIi.kh Mh vks Vh dks Hkst nh gSA
fMikVZesUV vkWQ ifCyd bUVjizkbZt ls mÙkj dh
izrh{kk gSA blds i'pkr eqís dks fu.kZ; gsrq dSfcusV
Hkstk tk,xkA

7 flrEcj dh vHkwriwoZ gM+rky
7 flrEcj dh gM+rky iwath fofuos'k] NaVuh]

oh vkj ,l ds fo:¼ 'kr&izfr'kr lQy jgh gSA

vk'kk gS fd ljdkj etnwjksa ds izpqj fojks/k dks

vuns[kk ugha djsxhA gM+rky dks lQy cukus ds

fy, ge lHkh ch,l,u,y dfeZ;ksa dks 'kr~&'kr~

ueu djrs gSaA

ekU;rk fu;e esa la'kksèku
,u,QVhbZ us foLr`r fVIi.kh izcaèku dks 31-

8-2010 dks lkSai nh gSA la?kksa ls ppkZ 16 flrEcj

dks gksxhA

 bl cSBd esa osjhfQds'ku dh frfFk Hkh fuèkkZfjr

gksxhA

iwath fofuos'k
ch,l,u,y cksMZ 30izfr'kr iwath fofuos'k

vuqeksfnr djds MhvksVh dks Hkst fn;k gSA bl
rF; dks la;kstd] ts,lh] lkFkh uEcwnjh] us cSBd
esa fnukad 6-9-2010 dks crk;k\

ml le; eqís ij fojks/k D;ksa ugha fd;k x;k\

lEesyu
egkjk"Vª rFkk if'pe caxky lfdZyks a dk

vfèkos'ku 24 ,oa 25 flrEcj dks fu/kkZfjr gSA

vHkh Hkh dqN lfdZyksa us lEesyu dh ?kks"k.kk

ugha dh gSA       n



September, 2010 Postal Regd. No. DL(ND)-11/6105/2009-10-11
TELE  LABOUR RNI NO. 47331/88

Printed & Published by  N.T. Sajwani on behalf of National Federation of Telecom Employees (BSNL) &
Printed at JK Offset, 2529 Niyarian, G.B. Road, Delhi. & Published from C-4/1 Bangla Sahib Road,

 New Delhi-1, Editor : N.T. Sajwani . Composed by AANKLAN SOFTWARES, Purana Qila Road Tel.: 23382815.

Audience veiw at Visakhapatnam District Conference

BSNL HQr's clarifications on
NEPP

Corporate Office has issued clarifications
on many points raised by NFTE BSNL. But
there are still some points which have not
been spelt out. NFTE will further persue the
matter. A large number of employees spe-
cially RMS and TMS may not get upgradation
on account of average entries in their CRs.
Normally JTOs /SDEs write CRS of such staff
in a Casual way.

NEPP's Status
NEPP is not approved by the DoT like

Executive Promotion Scheme. But the Scales
from NE-1 to NE-11 are approved by DoT.

Creation of new scale of Pay of
Rs. 9200-13200 in NEPP

The DPE has approved the creation of
scale of Pay of Rs. 9200-250-13400 in Non-
Executive Promotion Policy with immediate
effect i.e. from the date BSNL Board approves
it. But this should not be in conflict with the
Executive scales of Pay. Those officials who
are in NE-II (8570-12245) may get

upgradation in the new created scale.

Pension Revision
The three concerned departments includ-

ing MoF have sent their comments on Cabi-
net Note. DPE is yet to respond. Based on
these comment the DoT will prepare Cabi-
net Note for Govt.

Change in Recognition Rule:
The NFTE has submitted a detailed

"Note" on 31-8-2010 to BSNL Headquarter
for Change in Recognition Rule for maximum
representation of Workers in the Negotiating
Machineries at different levels.

The meeting with the management is to
take place on 16th Sept., 2010.

Disinvestment
The BSNL Board has already ap-

proved 30% disinvestment proposal
and sent to DoT for further action. This
was disclosed by the convenor. JAC,
Com. Namboodiri, in the meeting held
on 6th Sept.

Why no protest at that stage?

NOTES OF THE MONTH


