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EDITORIAL

3 Gains

The NFTE-BSNL to its credit has been suc-
cessful in getting three important issues focused
and settled even in the absence of recognised sta-
tus. The Sam Pitroda Committee recommended
for the post of CMD BSNL as below:

"Bifurcate the CMD post and post separate
chairman and Managing Director (MD), appoint an
eminent person as Chairman."

The BSNL Unions were required to make pres-
entations before DoT/BSNL on relevant recom-
mendation. In presentation the NFTE not only op-
posed the Disinvestment of equity shares of BSNL
and retrenchment of employees through the proc-
ess of VRS but the bifurcation of CMD post also.

The JAC in one meeting took a decision for
implementation of above recommendationi.e. bi-
furcation of CMD post and induction of an out-
sider as chairman. The NFTE not only regis-
tered the disagreement in the meeting but pur-
sued against it to the logical end. The NFTE took
a position that the recommendation, if imple-
mented, will prove counter productive and may
bring disaster for the company instead of im-
proving the performance. The pernicious rec-
ommendation was not without risk as with the
induction of an outsider to lead BSNL it was not
possible to ensure that the crowned man will
be of highest credibility and carry no agenda

of its own or business houses. We solidly
held the ground that only Telecom knowing
personality be inducted to lead the giant PSU
and solicited intervention of higher ups in-
cluding Prime Minister. To our great satisfac-
tion finally Telecom man been crowned to head
the BSNL. This has been our first gain.

The NFTE again true to its tradition pio-
neered that the discrimination in grant of medi-
cal allowances with or without vouchers, as per
BSNL MRS be dispensed with. There has been
blatant discrimination as officers were getting
allowances on revised IDA pay scales and non-
executive staff on old IDA scales due to delay
in wage revision agreement. Orders have now
been issued removing the discrimination. This
is second achievement.

Similarly the Govt. of India issued orders for
grant of 50% pension to Central Govt. employees
for those who have completed ten or more but less
than twenty years of service. NFTE immediately
drew the attention of Govt. (DoT) and BSNL man-
agement and feel satisfied as orders have been
made applicable in respect of BSNL staff also. This
is third gain.

The NFTE achieved "3G" (Three Gains) in last
six months and will function fiercely for the better-
ment of company and workers both.



( Someinformation)

1) The Tel Density has grown from 62.51 per-
cent in October 2010 to 74 percent in June,
2011 Rural Tele Density increased 29.25
percent in October 2010 to 33 per cent by
June, 2011.

2) The Ministry of Rural Development is Con-
sidering to debar the persons having Tel-
ephone in their name from the Below pov-
erty line (BPL) list.

This will hamper the growth of Telecom.

The growth in Tele Density is due to falling of
Mobile Tariffs.

3) National Executive Meeting at Coimbatore

Preparations in full ruing under the leader-
ship of Com. Gopal Krishnan, GS, Reception
Committee, Contact him on N0.09443057220

4) RTI a formidable tool to fight corruption.

A Bench Consisting of Justices R.V.
Raveendran and A.K. Patnak of Supreme
Court gave the following ruling while allow-
ing the disclosure of Answer sheets of stu-
dents in public examinations.

“The right to information is a cherished right.
Information and Right to information are intended
to be formidable tools in the hands of responsi-
ble citizen to fight corruption and to bring about
transparency and accountability.” |

What Gandhiji Said about seven
sins
“Politics without principles, wealth without
work, pleasure without conscience, knowledge
without character, Commerce without morality,
science without humanity and worship without re-
nunciation of ego.” |

Joint Convention on 7th Sept, 2011
The joint Convention of BMS, INTUC, AITUC,

CITU etc. will take place on 7th Sept. 2011 at

Mavlankar Hall at 11.00 hours. |

Com. K.K. Singh Secretary
Federation stayed at CHQ from
18-8-2011 to 27.8.11.

Anna Hazare needed in BSNL

Anna Hazare is leading movement against
corruption and wants strong Lokpal bill against
this.

NFTE supports the movement whole
heartedly.

BSNL is also floating under Corruption.
There is no check and control

NFTE has been fighting against corruption in
BSNL. It is unfortunate BSNL Hqgr. depends upon
the feedback of earring officers. BSNL Hqr feels
an accused can be judge what a stronge in-
deed!

Anna Hazare is needed in BSNL. |

Meeting with the CMD

The NFTE representatives met the CMD
BSNL on 16th and discussed the issues of facili-
ties to unions, Financial crisis in BSNL and dis-
posal of disciplinary and appeal cases on priority
basis. The CMD give a patient hearing and as-
sured to get the matters considered.

The company, BSNL, has earned Rs. 500/-
crores more for the period quarter ending 30-6-
2011 in comparison to 30-6-2010 but even then
company is in loss to the tune of Rs. 6,000/-
crores. Even if this profit is retained for next quar-
ters deficit will not be wiped out. If company con-
tinues to be in loss for some more time the Govt.
may declare it sick PSU then its effects will be
enormous

There will be no further wage revision, LTC
and every thing will be stationary only.

NFTE representatives pressed to stop unnec-
essary and unwarranted expenditures NFTE has
already submitted its various suggestions and
proposals which are being considered and acted
upon, CMD asserted. |

Meeting with Director (HR)

The NFTE functionaries met Director (HR) on
17th August and apprised him about injustices
and discrimination in transfers at circles viz. MP,
AP, Andaman and Nicobar etc. Facilities to un-
ions Deptt. examination for promotion to JTO
Cadre and Rule 8 transfer of D/R TTAs.

The deptt. examination will be notified as
soon as clarification is received from court. [ |
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a)
b)
c)
d)

( VRS )

Why we Oppose VRS?
Why Individual Opt VRS?
Employer objectives

Can TUs Place alternative?

WHY TRADE UNIONS OPPOSE VRS?

14.

tary in real sense because it is employee ini-
tiative

55iib draconian provision is already there
on CDA Rule to send an employee after 55
years by giving 3 months notice which will
be a way of CRS

1. No trade union can accept VRS in principle 15. Staff telephone ratio is well reduced from 110/
2. It is soft retrenchment by way of alluring em- 1000 DELs to 3/1000 DELs in 15 years. Com-
ployees. parison with private sector is unjustified.
3. Employees are sent out again to unemployed 16. It is detrimental to the growth and competitive
area. nature of the company.
4. VRS posts can't be kept vacant; it is once for 17. !n order to avoid Iegal d|ﬂ‘|czlt|2e§é5 NC(Ire'[rench;c
all abolished affecting future employment. ing some cgtegorles) an (. osure o
, . . unviable units) of ID Act 1947, notice to gov-
5. Post VRS period chaos would be in the indus- ernment, employer design VRS.
try. The service will be greatly affected. ’ . . .
) . ] 18. It may cause brain drain thereby affecting cus-
6. Post VRS- Retained employees will be put in tomer service, technical know how-denuding
to greater hardships like workload, unneces- of talent inevitable- sending out skilled man-
sary tre_msfers etc.. There will not pe any com- power through VRS will not help the industry
pensation for those who are going to serve to face stiff competition. Banks MTNL are ex-
continuously in the company. amples.
7. Post based promotions will get reduced to & 19, Once VRS is announced it is beyond the con-
very large exetent. trol of Trade Unions to stop individual employ-
8. VRS is the option given only during the time of ees opting for VRS
privatization- Bringing the same now is against  20. VRS optees can't be permitted to seek job in
the Pension Rule 37A and cabinet assurances. other PSUs.
9. VRS is against the culture of Industrial Rela- 21. VRS is setting way to disinvestment.
tions as it is straightly addressing to the indi- 55 yRs will lead to more outsourcing and con-
10. BSNL Board alone can't decide VRS for ab- staff by low paid contract labourers.
sorbed employees as DOT is involved relating
) - 2
to pension. The DOT's specific approval en- WHY INDIV_IDUAL OPT VRS?
suring acceptance of enhanced pension ex- 1. Fear of uncertain future
penditure due to VRS is needed. The enhanced 2. Migration in to safe “DOT pension regime”
pension liability should be fully owned by DOT. 3. Pressing financial needs and getting lump-sum
11. For VRS compensation BSNL has to take compensation
Bank loan and thereby entering into debt 4. Job nature dissatisfaction
trap unnecessary burden to the already slug- 5. Sickness / ill health
gish financial condition. 6. Dream of entering in to business/ some other
12. It is against the contract between employers lucrative jobs
and employee making him to leave the job pre- 7. Women employees for domestic responsibili-
maturely at the initiative of the employer. ties
13. 11A provision is already there in 37A for those 8. Inherent and expecting fair returns
individuals willing to go on VRS. This is Volun- Contd. on page 6
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LETTERS TO ADMINISTRATION

Dependents of the employees for BSNL
Medical Rules.
No.TF-32/2 Dated 20/8/2011 to the Sr. General
Manager (Admn.), B.S.N.L
Vide Corporate office No. BSNLIAdm/15-10/07
dated 16/4/2011 orders have been issued that the
parents can be the dependents of the serving em-
ployees for the benefits under BSNL Medical Rules.

It is, however, stated the girls once married
normally shift to the place of their husband. In the
situation parents normally cease to be the
dependents and in absence of husband due to trag-
edy etc. actually the In-Laws become dependents
of the daughter-in-laws for all purpose. As per so-
cial system and practice they are compelled to
lookafter the In-laws.

Therefore, we request you to please consider
the proposal to include In-laws as dependents of
serving female employees with usual conditions.

Vacation of union accommodation.
No. TF-1/1 (F) Dated 20/8/2011 The Principal
General Manager, (SR), B.S.N.L

The C.G.M MP. vide No. WL-BL-15-1/Union Qtr/
2007-08/74 dated 26/3/2010 (copy enclosed)
sought clarification if accommodation allotted to
NFTE-BSNL prior to 1st verification be transferred
to BSNLEU or not. In this connection we are invit-
ing your kind attention to BSNL Hqr. letter No. BSNL/
7-1/SR/2009 dated 18/2/2009 in accordance with
which the NFTE is not required to transfer or va-
cate such accommodation.

Kindly, therefore, clarify the matter to the con-

cerned circle at the earliest so that the issue is re-
solved.

Intra/Inter Circle transfer of T.T.As in
BSNL - Case of Punjab Telecom Circle.
No.TF-20/3(a) dated 20-8-2011. to shri
A.K.Garg, Director (HR), BSNL

The orders in BSNL letter No. 250-7/2007-
Pers.lll dated 7-4-2010 have been issued to the
effect that the Rules transfer requests of T.T.As be
considered by circles as per the policy and guide-
lines of the Corporate office.

This has been done to obviate the sufferings
and hardships of the employees.

It is, however, distressing to mention that there
is blanket ban in Rule-8 transfer cases due to op-
position of BSNLEU in Punjab because T.T.As have
whole-heartedly supported the NFTE -BSNL in 5th
verification. The TTAs met our All India President,
Shri Islam Ahmed, and narrated their precarious
position. You will agree, sir, transfer is domain of
management and a particular cadre should not be
discriminated in this way. | am afraid of such ten-
dency is not checked and controlled, This may
prove detrimental to the cause of the company.

We, therefore, implore upon you to please in-
tervene to ensure fair play and justice to TTAs in
Rule-8 transfer cases.

Non-settlement of LIC claim :- Case of
late Shri Devendra Prasad; Sr. TOA (G)
O/o T.D.M Arain Bihar Circle.

No.TF-16/3 (b) Dated 20.8.2011, The General
Manager (CA), B.S.N.L
The above noted official retired on 9.4.2009. It
is distressing to mention that even after lapse of
two years his L.I.C. claim has not been settled

Kindly intervene and obviate the sufferings of
family of deceased employees.

Trade Union Action Programme -Case of
West Bengal Telecom Circle.
NO.TF-38/1 dated 20-8-2011, The Principal
General Manager (SR), B.S.N.L.

It is stated that a particular SSA Head in West
Bengal due to special affinity for BSNLEU has writ-
ten that only Majority union, can organise Trade
Union Action programme. A copy of his letter No.
DGM/CFA-2/D-IP (C)/BDN/ 2011-12 dated 30-7-
2011 is enclosed for your perusal and ready refer-
ence.

We may add that NFTE-BSNL has not signed
the Code of Discipline as such we are not sup-
posed to follow them. Further let us know if the
Majority union alone is to hold demonstration and
organise agitation as per code of Discipline. If it
is so a copy of the same may be supplied to us
for information and guidance of our functionar-
ies.

Kindly take urgent steps against the uncalled
for provocation and impress upon the circle head

TELECOM
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that they should not dance at the tune of BSNLEU.
The political climate is now totally changed there

Deplorable condition of Rewa SSA (M.P.
Circle) due to misdeeds of Shri Sanjay
Prasad, TDM
No.TF-36/1, dated 20-8-2011 to Shri R.K.
Upadhyay, C.M.D., BSNL, New Delhi

Shri Sanjay Prasad, TDM is working at Rewa
w.e.f. 31st March, 2007 and has exceeded the
prescribed tenure fixed by Vigilance Commission
as well as by Vigilance Cell of BSNL Hqr. He is
staying there due to blessings of Circle office.
We have no ill will or grudge against prolonged
stay but cannot overlook if services are ne-
glected, damaged and if the officer is involved in
misdeeds.

According to information the SSA Head has
approved a tender for “Safai” and Rs. One lakh
per month is being spent in this respect. Simi-
larly lands have been taken on rent on exagger-
ated rent for installation of BTS. The contract for
hiring vehicle is also questionable. The expendi-
tures on Diesel consumption is inflated beyond
description.

We may submit that the BSNL services have
deteriorated to a very large extent and Private op-
erators have upper hand.

We, therefore, urge upon you to please take
appropriate action on the issues referred above.

Rotation of Accounts officers working on
sensitive posts -Case of NTP/NTR Delhi.
No. TF-36/3, dated 20-8-2011 to the P.G.M.
(FP) B. S. N. L. New Delhi.

As per C.V.C. guidelines the officers working
on sensitive posts be rotated after every 2 or 3
years. The Chief Vigilance officer, BSNL Corpo-
rate office vide No. 22-19/2008-VM-II dated 3-
12-2008 has identified the sensitive posts in the
Accounts wing the sensitive posts are A.O.
(Cash), IFA to Head of Circle, officers passing
the bills etc. The said orders are not being im-
plemented in NTP/NTR circles. This is due to
vested interest.

Kindly, therefore, take appropriate action so that
orders of BSNL Headquarters and guidelines of
vigilance cell are implemented.

Damaged cables due to massive digging
by Pollution Board and Jal Sansthan in
Eastern U.P.Circle.

No.TF—023 Dated : 12/8/2011 to Shri
R.K.Upadhyay, C.M.D, B.S.N.L, New Delhi

It is mentioned that massive digging has taken
place at Allahabad, Varanasi, Kanpur etc. by above
two agencies. This has damaged the cables to a
very large extent. The maintenance of the dam-
aged cables is held up due to non-allotment of ad-
equate fund to the SSAs due to which telephones
are not restored. In the meetings we were told that
the maintenance work will not suffer on account of
paucity of fund. You will appreciate that expendi-
tures may be reduced but this should not be at the
cost of service. It is pertinent to state that large
number of telephones have been surrendered on
account of this factor.

We, therefore, entreat upon you to kindly be-
stow proper attention so that adequate fund is al-
lotted to these SSAs through Eastern U.P.Circle,
Lucknow. We will be extremely obliged in case ur-
gent action is taken in the matter.

Provision of Indoor and outdoor BTS in
the Field.
No.TF—37 Dated 12/8/2011 C.M.D, B.S.N.L,
New Delhi
There is acute shortage of indoor and outdoor
BTSs in the field. According to information the out-
door BTSs is very much needed in the rural sec-
tors.

It is suggested that the BTSs in rural areas
should be provided of outdoor type to reduce the
expenditure on electricity.

Kindly get the suggestion and proposal consid-
ered in real perspective in larger interest of serv-
ices.

No. TF-1/5 (6) Dated 23/812011 to Com. V.A.N.
Namboodiri, President, BSNLEU and Con-
venor, J.A.C. New Delhi -

This refers to your letter No. JAC dated 27/7/
2011 which has not been received by mail till date.
We came to know about the letter only on 19/8/
2011 through your union’s website and hence de-
lay in reply.

It is stated that your appeal for rejoining the
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J.A.C. has been sincerely noted in view of the
crisis mentioned in the letter. The National Ex-
ecutive meeting of NFTE-BSNL is taking place
from 15th to 17th October, 2011 at Coimbatore
in which your request will be placed before the
august body for consideration. We will let you
know the decision very promptly after conclusion
of the said meeting.

We may add that the NFTE-BSNL is neither
averse to joint struggle nor unity of unions but
cannot afford if disruptors are pampered with and
publicised specially when workers are on the
strike. The news of so-called split in the NFTE
was place in the BSNLEU’s website when the
members of NFTE were wholeheartedly on strike
from 1st December 2010. No responsible Trade
Union leader will appreciate such approach.

Accused involved in corruption cannot
be the judge?
No.TF-36/3 Dated 23/8/2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

We are constrained to state that as and when
we prefer complaints against SSA Heads for their
misdeeds and acts of corruption these are simply
endorsed to circle office which in turn send these
to the concerned SSA Heads for their comments
and reply. The charges of allegations are not in-
vestigated by vigilance cell either of BSNL HQR or
circle office. The accused SSA Head replies to the
charges and matter comes to an end You will agree
an accused officer will never accepts its own guilts
and will always claim as Mr clean you will agree
this system i.e. asking the accused to become judge

cannot check corruption and misdeeds. Due to said
procedure corruption has increased enormously in
BSNL.

You will be surprised to know that complaints
of corruption are sent to fields in original to make
officers vindictive and revengeful. Corrupt officers
get support and protection as BSNL management
is fully dominated by ITS personnel forgetting it is
tarnishing the repute of the company and frater-
nity.

Therefore, request you to please ensure that
the acts of misdeeds and charges of corruption are
properly investigated.

Extension of departmental facilities to
BSNL employees Co-operative Society at
Pathankot in Punjab.
No.TF-16/12 Dated 25/8/2011 to Sr. General
Manager (Administration), B.S.N.L. New Delhi

Kindly refer to our letter dated 4/712011. It is
stated that C. G.M Punjab Circle vide his No.Genl /
Co-operative Society / PKT /2011/110 dated 6/8/
2011 (copy enclosed) has ordered the G.M that
the facilities to society may be restored immedi-
ately. But the S.S.A. Head due to his vindictiveness
is not implementing the order of Circle office. We
may point out that the Installment of loans are not
being recovered from the employees due to irre-
sponsible act of the Local Management. By hook
or cook the SSA Heads is interested to ensure lig-
uidation of the Society.

Kindly, therefore, take appropriate action to
settle the matter.

Contd. from page 3

VRS EMPLOYER OBJECTIVES

1. To rationalize manpower in line with the cur-
rent business scenario, shedding surplus

2. Removing old unnecessary skill set- a way of
job enrichment

3. To cut down cost and remain competitive in
business

CAN TRADE UNIONS PLACE COUNTER DE-
MANDS TO MAKE VRS LESS CHARM CLAIMING
COMPENSATION FOR THE EMPLOYEES RE-
TAINED IN THE ‘POST VRS PERIOD’?

1. 78.2 merger with full arrears

2. 5 days week

3. All the VRS posts should be utilized for ap-
pointments of CGA/Qualified Wards having
skill sets(Voluntary Replacement)

4. Periodicity of 5 years wage settlement

5. SC/ST reservation in NEPP and 5 years quali-
fying service in NEPP

6. Pension option to C/L regularized in BSNL on
or after 01.10.2000 and full pension

7. Suitable amendments to 11A, and 55ii ¢ to
enrich the Provision of VR

(VR Provision is already existing and it is not
VRS) [
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION

Clarification regarding grant of pension
to the BSNL absorbees covered under
sub-rule 11 (a) of Rule 37-A of
CCS(Pension) Rules, 1972 who took VRS
on completion of rnore than 10 years of
qualifying service but less than 20 years.

BSNL staff entitled for 50% pension on
completion of 10 or more years of
service but less than 20
No. 40-22/2011-Pen (B) Dated:10-08-2011, to
All Heads of Telecom Circles/Telecom District
| am directed to forward herewith a copy of DOT
letter No. 40-08/2011-Pen(T) dated 08-07-2011
issued by the Department of Telecommunications
on the subject mentioned above for information and
further necessary action.

Clarification regarding grant of pension
to the BSNL absorbees covered under
sub-rule 11(a) of Rule -37A of CCS
(Pension) Rules, 1972 who took VRS on
completion of more than 10 years of-
qualifying service but less than 20 years.

No. 40-08/2011-Pen(T) dt. 8-7-2011, Govern-
ment of India Ministry of Communication & IT
Department of Telecommunications (Pension

Section)

A large number of references were received

the employees of Department of Telecom who have
been absorbed in. BSNL and took VRS after ren-
dering more than 10 years but less than 20 years
of pensionable service at the time of their’ retire-
ment under the provisions of Sub-rule 11(a) of Rule
37-A of CCS (Pension) Rules, 1972. Accordingly,
this department had referred the matter to Depart-
ment of Pension and Pensioner's Welfare
(DoP&PW) for clarification.

DoP&PW vide their I.D. no. 4/2/2011-P&PW(D)
dated 2.6.2011 have clarified that since the link-
age of full pension with 33 years of qualifying serv-
ice has been dispensed with vide OM dated
2.9.2008, thereby anyone retiring in terms of Cen-
tral Civil Services (Pension) Rules,1972 shall also
be eligible for pensionary’ benefits as per revised
rule 49. The revised’ rules 49 has no provision
of pro-rata pension. Formal amendment to rule
37-A and rule 49 alongwith other rules is under proc-
ess but the changes have been made effective with
effect from 1.1.2006 vide OM dated 2.9.2008. They
have further clarified vide their OM No. 38/06/2011-
P&PW/(A) dated 10.6.2011 that the provision in Rule
49(2) of CCS (Pension) Rules as amended vide
notification No. 38/37/08-P&PW(A) dated 8.6.2011
on the basis of the orders issued after sixth CPC is
self-explanatory and available on web site pension-
ersportal. gov. in.

This issues in supersession to all the previ-
ous advices tendered to various CCAs on the

seeking clarification regarding grant of pension to  Subject.

General Secretary tour in Kolkata circle

On 16-8-2011 General Secretary addressed meeting organised by Kolkata Telephone NFTE
circle. Com. Bala presided over the meeting. The General Secretary explained the current situation
of BSNL company as well as issues related to staff. Com. Shyamal Ghosh circle Secretary and Com.
Hit Narayan Rai, A.C.S also addressed the meeting and explained the stand of Circle union on local
problems, On 17-8-2011, two meetings were held at Telecom stores Kolkata and Telecom Factory
Alipur. In these meetings a number of CHQ office bearers participated. Com. Chitra Basu, CS, West
Bengal and Com. Mursheed Ali, CS, Telecom Factory also addressed the meeting on 18-8-2011. A
mass meeting was organised in the campus of Telephone Bhavan " Dalhousing" Kolkata, In this
meeting more than 200 employees attended. All circle secretaries of west Bengal addressed the
meeting. General Secretary addressed the meeting on the issues of workers and financial condition
of BSNL. In the course of stay at Kolkata General secretary met all CGM's and requested them to
redress the staff grievances submitted by respective circle secretaries specially General Secretary
discussed the issue of partisan transfers done in several SSA's of West Bengal and the CGM (W.B.)
assured enquiry in matter and settle the issues. |
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Tl | B el IR T H ST & HeT H A7 A o YSwH U AT R
ARPRI I BT SHSR T 7T | B T 3R I3 o {HAT 7 751 T=e
SIEIT IRT BRI HfeH T o1 I+ =18l of |

3T TR
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T P AR BT | I TR A 7 YRR & e
3T &7 REGDHR IThT &M T HRAT Fores g1
FHIRT HHATRAT & oI A IRA ARER B 87
SIRT BT | I8 IRy HAheran o |

T TR THUH A 3. 7 sl ©: 7eH § I8 dF
SUATY YId B SR T HHAMRAT B 3B B
foTT IR 1 1T B HReA & |

EEs

IR Y&l
V) B9 91 SR T BT faRIy Il By 87
q)  afdd MR BT ey 7 a1 872
M) SRR B R ST BT B
Q) ¢S I A fdhey YR B Hepad
&7

&S gfr T R e ¥

1) D W 99 39 NG @ WHR &l B
D & |

2) g ATeTd SdhR BeAl Bl AN a8 |

3)  HHAIRAT BT G SRISFIR & # 9T f3ar
ST & |

4)  q R T gRI Rad U &1 9 &) faan
SIIAT & | 39 bR HAST SHIR g1 2
B

5) ¢ R TH B GLANT SENT H SU-YUeT BN
RTT HaTw g1 B |

6)  JISIRTY D UL AN HHANRAT &b BRIUR |
gig Br | g% B | BRIRT HHATRAT B
PIS HHITRIA (F3Tat) A T8l ferT |

7) YRl R SMLIRT YARM gHIfdd arn |

8) Al 3R UY ISRl & oy o] feban Siret
HECEISS RIS RS IRSIS IR

9)

10)

15)

16)

19)

20)

Yo a9 377 & YA de1 dfedc
AT B favog BT |

AT M Gl & faee &1 o9
BHARI I S TS fhIT ST B

R TH IR del AIedgve e o1 &
AHdT & | 9T S 8 & | RIS B

Yo gfg # & o O 1 SIS SMaF & |
SIS I gleg U BT FHUT @ 8T BRAT
TSI |

QIR Tt & oIy -l B 9 o FT
S IS | SITEUATA D 5 I SR
BT & | 60T Bl SFTEaIH WR HY! IR TS |

FHHAN TAT TYARR & & BRIR el & |
EEEINEIISE PSR CRIS IEAUIS IS T
SisikL

UeM 7199 37 9 1 1T a9 & dad HHand
BT | AR o [l & | I8 IRAaD
U | el Haig< ¢ qaiih S99 HHaN
%! T8 B & |

e 7=\ ¥ 55(idl 7 55 99 6 Y H
T #1861 e IR ReR—R &R &1 yraem™
B
TCTH—CATBI BT ST H BT HH & | ol
HHIT & JeT AT ST T8 |

I8 B & faerT Jen ufaag! & fory ara®
BT |

HRDR Pl ACH SBR DI TG Al A T2
& 25 UF (FB I B Bedl) T 250
(STATHBRI SHISAT Bl Tvl) ATl T8 Al
I3TRT T

YT HHARY SENT A S Hahdl & | 59 HF1
BT &I B | I TAT THATTE §d SITER0T
B

IS Tep R GIRUH AN 3T <A1 BHARAT
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] Al 9 I VBT BiSH BT |

q AR TF fdpfeqal o1 8 A T8 e
Rl

T SR T Yol TR 1 AR R A |
q IR T W HEf B SmSeaiT By
Freded IR BT B e Bnm | af
&1 I ¥IM W HH a9 IR HHAIRAT DI
PHrode IR T ST |

SRR AN &1 41 3R U9 o B
1) R wiosy &1 W

2) "SI & UeH AMg” H gRI& & 7
3) TR SMETIHAIG TN ThgRa & IR Ui
EARCIRE

By & gy ARgEn

TR/ JTa=eera

MR/ 3T AR AIB BT 20T

AfgeT HRRT BT Bxe] =TT

THHL 2T IR 35T a4y

AMRTH H TUARR BT S
1) I AR P TR BHATRAT Bl GeT H
B
IAeTH Y01 FHHATRAT BT Hebrer
AT ¥ A TN AR H YRRAg T H T &1 |
1 ¢S A4 3 fadhed < Aahd B
R PR A 9 99 R
1) TRIT & |fkd 78.2 yfaerd 3 ST T 7ok
5 f&1 @1 FwrE
| 9 IR TH Y&I Pl el g & W
S (R whm)
5 qul & AT o aene o |
T /7S DI TS § Raders oy qen
5 I8 & Jarerd

21)

22)

6) 1.10.2000 37T 39S TN FARK < TH
ENECIRC URNE]

7) WSl WaTtg gg 11 | 91 5511C dgfed
SIESIESESNIIEE]

( G@awe )

&I 1 6 ST BI TATHES & Yfaffery
AESr ¥ e @ gEl @ gfagw, dfyd
FAIMHATHS BRI ATl BT USRI T2
TATETA B A R Whe R gEd I
B3 | WISl 7 ARe o 6 Jei R Sfd v
SRCEIRERI

30.6.2011 & TR & o H fuoel ad
6—2010 I goil H <THTATA H 500 /— BRI
HUT 3D SN BT & | $HSD Tl SIIHTAGeT
6000 /— RIS HIT B & 3 ¥ 1A M B TRy
H N B 7 S UBR b1 oF Sila faear ar W
BT B HIC BT 3T el a1 | I B BT HH 59
YHR SR & A1 IRBR B! B R Bifvd )
<N RorepT BIHd HHATRAT TR TS | a5 Rarer=
& BT | I B Ferad Ry 7 8 S |

TATHAE A Uil o gerqdd war e
SRIEEBEANPINES GRCEICIICCRENIRT DT

TIUHAS & 3P G QT & RFaR HrRiam
3RS & | ATHS =1 I o Gmai U= BrRIare 2l
& |

feere (@1fi®) @ Jemera
TAUHAR @ URIMERT = 17 3R Bl Fawrd
(PIHD) A HeATDBI DR CFABRI H I T WG
fRIYeR JreAM-FaER, T o gfaemg, sierel
T H U= & foTg favRig T_ien Sidivs & % 8
S el gl o |

IR o TSR] & 3 IR BIURET 3Nhd
TRIET bl AIfeT ST BT |
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SIS~ THRTH BAC | I B BT A1
T P IR
HIIoH TaTgC UIeTd FHCH (Wreft TgeNt) &1
ue/27.7.20 11 TF et TR, TEFA TIOHEE
Gl

FHUAT X AP TR Fg a1l U9 59 FHIY A
M T B S H T |

BRI 2011 F TAUHEE TaH §oqTe
SHHAT ArEl 7 WM T STTAT DY TSHT H ART T80
o1 & SN b AUl ¥ 1 ommas o faA e 19 2.
2011 & §RI I8 &G gl & b o9 FAfaiRad
PR I JAC DT TSHI H AR Tl T @ & |

1) Ured! HEId] S & 9 dI0HuAveTsy &
JgIEE § TIUHAE | & QT ThS g¢ b TR o
SR D HTGISH DI TSR AT T |

2) SIoAT § I8 99 o b fafy 9 9¢ |99 31
WA FRA & Tgel Nl faaR fawet Braw weeh
BT SN & UR ST Seere T 7747 |

3) SIGHT I TS ¥ NUHTIISY BRIET 33T &l
TISH IR AP, . (2) W Bel & fb dIs ¢ 3
T BT STl H At T8 fhar TR B |

IJE qB D 26 Jells 2011 D JoH H I8
AT 9T fohsil herer & et faar |

BA.FA (1) W Bl ¢ & Iad od &
g A Y VT AR ® 3R fR 91 A el &
Yo § M AT B |

HH. AT (3) & THY | Hedl ¢ fb |9 e
BT S ST W 2 &, BT GRT MUBR & o T ooy
TH B 17 BRI arell a1d B 39 fore frd faew
E Pl fa SrferpR <Tal B |

&% 26 Jellg 2011 B S I H I8
footar foram T b g SRy SroRdy 7 wnfie B9 B
foTg SrgR1e foman STg | el &1 eMae gIRT SIUUve

AR Aral 9 2Hel |el DT N AT YBR BT TR
e STg |

HEHA TAUHETE ERT STl WAISidh e

e AT Y Al THE B U |
79.81.9% 5/1(6) fa=ie 23.8.2011

JNMUP JSATEC & AIETH A & 1% 18/8/201 1
P OGN f&F 16 27.7.2011 & T B THBRI
el IR 27.7.201 1 &1 93 &4 <1 T 9 §IRT
Tl 9T o fS HIR0T e o W X B8 ¢

MU R ford T Sad oF § Y ol A
AMAA BN B ARIY TR Bedl & b TIUHSS—
TS Pl I BRIGRUN Bl Job faie 15
H 17 IFIR P PRI ¥ B O & & 98 W
319 SR &l Y- fIaR & fofg 41 7 @ g |
IaH forg 77 o & ST qRA e T R
SITQ |

39! fafer 8l & TIvwCls—aTayTgel B9t
o T e eI Ul B Racie el vEl 81 uvg
IE BeIg geiod &l &R 1 <19 o= gsdiel I%
&l 3R fAere-ThIRal 1 39 WHY TVoilE P~ AR
YHIfIT [T SITT | @I B derraiefa Tavhels &
fageT®IRAl FI SITATATAEY B dgAIST H a9
avoilg 1331 1 W9 YR Q9T H TAUHCIE b Wevd
wHqfda glp~ g<dicl | onfaer 21 Pig 4t for=ar
oS g a1 39 Tfafe a5t gerer 7E B

STFRA APl Bl Blctddl SellbIH
Afdhel &1 SR
f&T® 16.8.20 1 1 I SRS AHA <ATHIH
et gIRT AMAITT T DI Fwaera fhar fosgar
I EUETAT BHENS Tl 7 fhaT | SR Al 3
THRAT3N TR GBI STl | Afbel Apel Bl T

]y gory |1l fd IR ™ T W gl Bl
gaifera fear gom srue afed o Refad &
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YT T BT THTIN T LA FHETIN
TR YPIYl et |

faT 17.8.2011 P BlADdl LR Taq
Tl gl JelYx H FHAY AT T8 | 37
TH JSHI W PO A=A H ARN A AN fer |
| B BT =1 9 Alhel Aebgl IRTH A T
31, GRIT 3l |ibad Al elldM Hael 7 9
|EIfea B |

& 18/8/20 1 1 SeTeISN CITBI Waw Uo7
H TP W G g OH 300 ¥ UG ARl A
RRea a1 | SuRerd a9 Afdha dbal o AT D
MY 51| SR Adel o 9+ FRIgT |
HHAIRAT B FARATY qAT GTACATS Dl AT
RART & SN DT ST BT |

S P ¥ SIRe el o 98l T&d g8 99 I
HEYILD] H GATHI DR AP TATT FARITS
@ My @1 Ry T | @RIaR R Uieed
T |fdhet & 37el fSfasrr o verara qof fove 7w
a1l R 9l R 5 S DR Bl Ry {Ha |
AISIGH = 3 TR 4 oI T ST DR DT SRR
e |

7 RideR a1 Y@ dvE

Aol ¢ YHI=q Bl T H-av 7 RITwR,

2011 B 11 o el @ ATaerdR 81 | 2 |

@retl & T o1 wafd fea yarR &1
ARTET M ?

TeHT AfaRE & dfgspd, fRepd qe s
GIFITOT YR H 19/20 TR DI UDHHA T |
PO TAR A F3TT | TR 51 WX ANT b g¢ | =1
FHREAT T 60 A 3MeH W1l & | UATATeIRY, B
AERAU W O HROT I FH | I I8 | 707G
STl S@eR foRERd ARl el Yelrg e

IR-RERI & adad a1 T TIvHaS & Jarsil
@ fowg STURIsa] &1 YT fohar |

et femmT & afed & 399 1ftrs w1 SIS
Pl ST el &7

YT bl 93

G130 & feru faumira ®rer wdien (35 taq
15 UfeTa ) Ao - & foru
7.21.7% 14/2(0) fa=T1a 23/8/20 11 SRR TA.3R

G

PUAT BAR 17 3K & R Pl & H &
ST M SICI3TT e H TR o fo1g qRieT Siifora
B S |

B g T fE aHen dIe 9 dfed § 3
HRUT g TFIT T & |

T HEl IEd & [ BRURYE 999 & 918
3T T U 1 35 DIl § oIl § g & forw
TRIET AR T8l BT TS | Bl Afcber Bl Rifdrerar
P BRI H HHA <Tad & |

HUAT TR N |
SIvw—36/3 fa=Tar 23.8.20 11 4t Sureger, WIgaSt i

@ B W1 FEl ¢ b o9 A T TS D
R WeerR &1 RIerRId & 9 & O S9 Afdbe
3NTfh<T BT SRRIRT HR fm i1 & iR fbx |fder
b ERT U TA LAY DI Hod) RUIC AT
ST B | FoTTa 91 ATl Bl 98 BY QT 1T 8 |
MY FEAd a1 T IR SRl & ST &
A | ST SIfBRI el 91T ST bl & 39
YOIl & USC™R bl garal et Ya1 8 | 39 S hY
reeRaichd el fob Ry o Je ufa 9 & 4
T fagm SITar & |

IR & b WeaR & IR SfAHIRAT & fIog
|E W 3 S B |

TELECOM

12 SEPTEMBER, 2011




Y3 DI W GITHATATS BHARI Dl ATqRfed
AR B! fawria glaen @ @)
SIu.16/2 fa=iiar 25.8.20 11 WH~IR ¥HvH (91

&l

U BAR T3 {16 4/7/201 1 HIA=H A |
& WElIagd GRAAR Uold Afbal & I3 AT
STARET /DIeMuRfed ARIe! /el /2001 1/110
&% 6/8/201 1 & ERI FRIYGE® Bl 39 T
H 1T % | M RIS A SHIE & Holawy 39

ST DI BRI Tl fhar & 1
AT AT BrRIATE BN |

T A I3

e ¥ 37A @ 99 el 11(T) B FTAR
o= 10 9¥ o A1 P SURIT N1 THD
YA TR 20 T9 W HH W 91 IR T4 forn
T — TOCIPHN] AT

dITHTTUST 9T &1 40-22/2011-949 () fa=id
10.8.2011

S 3 T UF =T 40-08/2011-99 (&)
e 8.7.201 1 &I yfaferfd sRaRa & |

S 3 O UF =T 40-08/2011-949 (&)
fadTe 8.7.20 1 1 1 AR F=YUl U &1 g1
H 33 g9 B a1 B G TE & | Ffed I 49
H GATUIIS Y B grae TE E |

<Y g9 ] AT IUT B B YA 21 9 g9 D
4T HH B TR ST Y fAer |

NTATATA AfShe wod D I=AId M3
SIoH—32/2 fa i 20.8.20 11 ST SITH (99T,
ST Bl

PBIART BT T3 FT Goave / v/

15—10/07 & & 3maer SRy fhan & fh wrikd
HHARI & AT STHTATA UH 3R T & ST
M3 B bl & |

IR AS[BAT TMET & SURTT AR B9 3 i
P BRI 8| 39 YBR Aa-far &1 enf3a B
|G ol § | IReg U & S8 3ffe IR A —ag%
U g1 & NI B 9 ¢ | AT gavel &
I S5 UfT B AU &l S@HA BRAT TSl
B

37T | BT YT & b SITATTel U IR T A
PRI Afdell HHARI & AH—AGR Bl 33T I
1 Jrag fohar S |

SEITS gC1/3vex Afhd TIHR BT AHA
SIv%.20/3(T) a1 20.8.20 11 37 T.. T, fAQeTdh
(@1l ) B

BUIRE HEET 7 T &1 250-7/2007
T ITSHT6 7.4.20 1 0 & ST=IG ST IR
o1 fb T=IBR AT &b AR ST BT el 8
SFARR a1 ST | I8 31eeT HHAIRAT & H &
aROT &g ST g3l o |

e gUS ¢ {5 Uore |fdbel ¥ JagIversy &
fRIg & SRV weT 8 TARR fdedhel 98 & | SH@
X PRI I8 & b Q4 B dRIbabe H SISt Bl
TIUBCS Pl QUK HHT B & | WY B M
aremer, A1 SXAT™ IEHE B USd IR B A
HHATRAT = 3719 Hoel qen fass gRRerfal & 5=
T fhaT B |

I 39 YR I Pl IR R T8l T 1T
AV B F D RAfT ST~ B ST 6 Bu-l &
fed # =72l Bl |
P Hel 8 TAHR GHREd &l b |

Y b TRMISITE Bl Wlell Bl

Sow—1/1 (T%) faTid 20.8.20 11 Yol (THIR),
ITATTTe Bl

qEAYRT Aiba T3 & Sy el—dl Ted—
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1 5—1 1T e/ 2007-08/74 AP 26.
3.20 10 (FfAfAY o) §RT TEIHROT AR B fh
F GoH RIMBDIE & Td TIUHAE DI Safed
TPHMHIST BT FTell PR ACATATCISY Pl <1 8 |
59 W<d H iU eSdder @ U |l
UHTITS /71 /T8 R/ 2009 f&516 18.2.
2009 & F=H o Rd IR THHISTH B
QT T8l HRAT 8 |

BT T TCHRUT T SR N |

< I TaR™ YR T S @
Al

Slvw—38/1 faid 20.8.2011 Yrosilgq (TH3R)
SITATTTe Bl

T THUE B DI G0y ¥ a9y g
B | S TAUHCE & forer dfea @ o foran ® fh
PrS 3 TSRAYTT B MTAR Dbadt YT Fe &
T (I TR URIT od R A © | U5 SR
SISTH/ AHT—2 /-3 dI() /ST T/
2011—12 A 30.7.201 1 &I gl Herw=
& | U 9T o5 T SgAd U e & SR B
A | If & A1 MeeT B Uit e o7 Suetee
g

B 3MMYPI 3T BT I8 & b TIUHSS o
Pre i feRufie™ AFF &g P18 srexefdh T oM
TE A T | AT T BIS AT R o w9 Bg
ey T8 B

U1 T BRI A R T Soaeversy
P TN R YIRAA BT a1 95 2l | Ufees 71 &
TSI ATTaRoT SSel g & |

a1 THCAY B THCAY &S (A Hor v4e)
D BRITTRAT & HRU a1 Reafa
U%.36/1 fe=1d5 20.8.20 11 47t 3TR.% SUTEIT, HITHST
G
£ Ao g9, SRl 31.3.2007 ¥ @ H

HRIRT B | S Qa1 ¥ &’ FuiRa a7 ¥ eifre
BT B | I8 99 o1 ®ffeFR Jen suRe
BRI & fafer Ser gRr ReiRa & | isied &
SIIR 4R U1 & | TIUHSE bl =afery faew o
gfcr e el Rl § | iR afs eiRa srafy &
SR Bhd IR ATHRT Farsll & Ui Seriarn
TagTeT & TN Plet BRAM! H R Y&l & o TIUhSS
3N T8 ] PR Dl & |

€ 1 UdT Il 8 b APIE &l Uh ArRg GiaHTs
P TR AN BTl & | TP 18 T g 9y
o T fammn S B e v SHE B S
fopRTe IR forar TR % | IS <o fopmme & aredi A B |
SIS BT T W T e 8 |

ATHTATS B Harel B gawm T o fAon
BT B TIE B |

HIAT S HRiaTe GARETT X
dlvw—16/3(#t) fe=md 20.8.2011 oiiga (#Hiv),
droagToel Bl

T A Sdv gNIE, i <8Ny (S)
PRI CISIGH 3TRT 1 TANSHT BT AT Al
&1 HHANT 9.4.2009 DI AT §all &, TRg
D TS 31 Al He BT FHIT T8I 5 & |

YT BHIET DX |

AGTFHIRAT BT 9S1 IR &1 TSI/ T
3R BT AT

dlvw—36/3 fa-iid 20.8.2011 droilva (7% )
ST BT

BIEISICIREN REEN R EICEC IR EIR])
3G W 94 UG W BRI Safdy -0 a¥ @ fefRa
B % ffTer= arffte = o= d=am 22-919/
2008 41 gH—Il &% 3.12.2008 # UQI &I
fafeea 0 oo & | fafeed U< var (@9r), S TH T,
T 9N B arel AR B 3T IMREN WX
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THAG/ TTANR H BRI~ &1 81 &1 & |
PYYT BHIET DX |

RRATTERYT I BT Soeiad — 3T Y291
9.2L.U%.—01 fa=71d 8/8/20 113778l Wlbet H ¥IT=Ivv0l
S &1 Socrar, 3 T. B, T [He¥IE (9179 A )

& AR ALY TRATVSS 7 a7 U31dh
T/ 1 A1/ 40 /ATATATE— TRABR TR/ Al
3 &R AMR/09/77 &A% 25.6.201 1 /wfferd
o) B HIETH & AR i efya <1 & R
JHIOT &5 W SR HHATRAT Pl Sfead M
TR IMEERT & foTg 989 95 39 9= I/ w1/
AT 37afY o fed 9 & B 1 IRy I8 ffaa
PRI | SN TR0 Ifd & Gaem =
SIERICIICIIERt RE iy

31 B9 f9e R4 & 1 J& yaed REaR
Y YT Afdbel @ AT drafery & IRy Aifd &
3TTHY ANIGeE < |
P1. BB Rig, Ade) gedqaes A feqia

18/8/2011 ¥ 27/8/2011 I TSHTR
P T

AR BRIBINUN 986 DI Alfcd
7.2L.7% — 4/1 fa&=1d 18/18/20 11

e fvar S & fb TI e g — v,
TS Bl T HRIGIRYT & 966 faiw 15 9 17
IR 201 1 I BRIFIGR H B |

9 AR TR “SITHTA H SHEH bl SAfeebed
g IR Teb AR &A1 15 ek Bl ST
BN |

ffeRad a1 W faar fawef anr—

1) STHTATS Bl A Shawaar

2) ASATHG AHIET

3) Tl A4 B TRIFDH! B g AHMT gaH
SUBRUT BT LT |

4)T) G B A
) TN TS TR Vefiobee |l &l G
S i gfaam

) SRSUBT HHARAT & e B A+l B
foTT SIUHTT SUHT BT ST |

5) A—gaolagicd JHRM Tifer

6) U6 /ATATATS THSRUE & AMIR T
AREHe Al I | 9EHE

20) 3feET DI AFAR A 3T e |

AT D] STHEIT BIANS ST IEAS, A&
B |

IR A /A 99 & G98M & AR
gHREa & |
Circle Unions should complete

elections as per constitution of
union.
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September, 2011 TELECOM RNI Regd. No. 848/57

Postal Regd. D.L.(ND)-11/6106/2009-11

1)
2)
3)

4)

5)
6)

7)

8)

9)

10)
11)
12)
13)
14)
15)
16)
17)
18)
19)
20)

NOTICE

BSNL No.TF—4/1 Dated 23/8/2011

It is hereby notified that the National Executive Meeting of NFTE-BSNL will take place from
15th to 17th October, 2011 at Coimbatore in Tamilnadu Circle.

The Seminar on “Maximization of Revenue in BSNL” will be organised on 15th October.
The following agenda has been drawn up for discussions in the meeting.

Organisational review.
Financial viability of BSNL.

Provision of Materials and Equipments for maintenance and development of Telecom
Services.

(a) Recognition of unions.

(b) Extension of Minimum Trade Union facilities to the registered and applicant unions.
(c) Formulation of BSNL rules for recognition of unions of non-executive staff.
Non-Executive Promotion Policy.

Discrimination in grant of Perks / Allowances including Medical Allowance as per BSNL
MRS.

Policy and Programme.

Joint Action Committee.

Alliance.

Publication of Journals.

CHQ functioning.

Holding of Departmental Examination.

VRS / CRS.

Bonus.

Issues relating to Telecom Factories and Stores.
Utilization of Staff Quarters.

Pension.

Corruption in BSNL.

Venue of next All India Conference.

Any other item with the permission of chair.

The meeting will be presided by Com. Islam Ahmad, President of the union.
Yours sincerely,

(Chandeshwar Singh)
General Secretary
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