Price : Per Copy Rs. 2.50/-

TEILECOM

Organ of National Federation of Telecom Employees (BSNL)
(Regd. No. 4906 dated : 17.9.2001)

C-4/1 Bangla Sahib Road, New Delhi - 110001
Com.Chandeswar Singh, General Secretary : Residence: 25706166, Mobile: 9868256622,09431200 383

OCTOBER, 2011 Editor - General Secretary Vol. LVI No. 10

NEC at COIMBATORE (T.N.)
OCT. 15, 16, 17

% To oppose and defeat the voluntary retirement scheme
proposed by the BSNL management to retrench nearly
one lakh employees who have attained the age of 45.

% To demand withdrawal of 5.9.2011 order cancelling the
guarterly medical allowance (without voucher), 10 days
earned leave encashment during L.T.C. tour and post-
ponement of LTC facility for two years.

% Tosecurerecognition to NFTE-BSNL and change the out-
dated 'Code of Discipline'.

% Tosafeguard the Financial viability of BSNL and enhance
its profitability and efficiency.

Oct National Seminar : Inauguration by :
' Shri R.K. Upadhyay, CMD, BSNL
15 Open Session . Inauguration by :

Com. G.L. Dhar, Secretary, AITUC

Magarajothi Mahal
(Sree Ayyappan Pooja Sangam), Sathyamoorthy Road
Ramnagar, Coimbatore - 9 (Tamil Nadu)
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The District Conference of NFTE BSNL of
Agra was held on 21st September, 2011. The
open session / seminar was attended by Sr GM,
Dy GMT (Admn), Dy GMT (F) and other offic-
ers. Addl GM, Shri Shyam presided the meet-
ing.

President, General Secretary and circle Sec-
retary, Com Saini addressed the very large
gathereing. Hundreds of workers assembled to
listen the central leaders. The Sr GM, Shri H.S
Sharma felt through joint efforts BSNL could be
lifted to progress. He maintained that there
should not be any communications gap between
workers and management. President and Gen-
eral Secretary addressed the house in detail
about the condition of BSNL and VRS. The lead-
ers of AIOA, SNEA etc. also addressed the con-
ference.

CHQ leaders declared that NFTE is not
averse to unity and joint struggle but the re-
spectability of NFTE and its membership
could not be ignored and sacrificed. Com.
Y.K. Sharma and Com. Charan Singh have
been elected as District President and Dis-
trict Secy. |

Homage to leader of the
Working Class

World

Com. C.K. Mathivanan, Dy. General Secretary paid
floral trilbutes at Corrade Karl Marx Memorial in
London on 11.9.2011 during his recent U.K. trip

BELIEVE wi:
ITs FOR You
oWN GooP.

The Hindu, 22-9-2011
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EDITORIAL

Country isrich but people are poor

Recently the planning Commission had submit-
ted an affidavit in the Supreme Court defining 'Pov-
erty line' which had created a controversy in our
country. As per the bench mark fixed by the Plan-
ning Commission a man residing in urban areas if
earn Rs. 32/- per day he will be considered to be
alone the poverty line and did not entitle for food
grains under subsidised rate at ration shops. For
the rural areas this was fixed as Rs. 26/-. Accord-
ingly if an Indian earns Rs. 32/Rs. 26 as the case
may be he may not be considered as a "Poor". This
is astonishing and shocking. When successive gov-
ernments in India introduced economic reforms as
per the guidelines of World Bank, IMF and WTO
they promised abolition of poverty with in 5 years.
But even after 20 years of Globalisation and Liber-
alisation of economy now the poverty is not abol-
ished but increased many fold.

During the period of economic reforms in our
country more than 1,50,000 farmers and poor peo-
ple in Maharashtra, Andra and Karnataka have
committed suicide due to debt and financial diffi-
culties.

Very recently the Prime Minister office officially
announced the assets of the central ministers
through website. Among the Cabinet Minister the
richest is Sri. Praful Patel with Rs. 122 crores and

in the lowest place Sri A.K. Antony is placed with
only few lakhs. Interestingly Sri. Praful Patel nearly
doubled his assets from Rs. 70 crores with in a short
period of 28 months. During the same period the
‘Air India' under his civil aviation ministry fallen in
debt trap and incurred huge loss due to misman-
agement. Only through 2G Spectrum allocation few
people loot this country Rs. 1,76,000 crores as per
the CAG's report. Now India replaced Japanese and
Chinese to top place among the millionaires in Asia.
Sri Mukesh Ambani is the 4th richestman in the
world. Sometimes back he presented his wife as a
birthday gift an aeroplane worth Rs. 362 crores. It
was well known that he has built a very big bunglow
in Mumbai city worth several thousands crores of
rupees. His house was considered to be the
constliest bunglow owned by a person in the whole
world. The richest person is also in India. The poor-
est person is also in India. Two decades of Eco-
nomic reforms actually pauperised the poor and
lower middle class people but helped the rich peo-
ple to amase wealth.

The economic liberalisation process began by
P.V. Narashima Rao and persued by A.B.
Vajpayee and Dr. Manmohan Singh during the
last 20 years has failed to eradicate poverty from
our country. [

Scam.... Scam.....
After 2G Now 3G?

The Delhi High Court sent notice on 28.9.2011 to the government of India, TRAI etc. to explain the
allegations that due to their carelessness Rs. 20,000 crores was lost to the government on account of
violation of license conditions for 3G Spectrum by certain Private telecom operators.

A petition was field in the Delhi High Court alleging that few private telecom companies although do

Scam...

not have licence for 3G Spectrum in some telecom circles they provide 3G service to their customers
utilising the others', 3G Spectrum illegally. This is a 'back door' method to use 3G Spectrum in Circles
where the companies do not have proper licence for 3G spectrum. It is strange that these violations
were continued with the full knowledge of DoT and TRAI.

Already BSNL was 'looted" Rs. 18000 crores on account of 3G licence for "Pan India" eventhough
the Public Sector Company was not permitted to participate in the auction for 3G alongwith other
private operators which would have given opportunity to BSNL to select needed circles only. But the
then telecom minister A. Raja forced BSNL to get Pan India 3G licence ofcourse without participating in
open auction. This way BSNL lost few thousand crores.

2G (or) 3G the loss is only for the Government of India (or) Public Sector company. In 2G the loss
was Rs. 1,76,000 crores. In 3G the estimated loss is Rs. 20,000 crores. |
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actually vindicate the position of NFTE-BSNL for the last
five years. The outdated 'Code of Discipline' has no
legal basis and hence enjoy no statutory status. NFTE-
BSNL will once again approach the management in
the light of the recent Madras High Court ruling to
demand recognition to NFTE-BSNL immediately which
has fulfilled the condition of 15% vote share in all the
membership verifications conducted in BSNL so far.
NFTE-BSNL also welcomes the decision of Jaipur CWC
meeting of BSNLEU to demand proportionate repre-
sentation in National/Circle/Local Councils. Now the
management has no valid reason to avoid granting
recognition to NFTE-BSNL. CKM

HC jolt to DMK labour
wing’s supremacy claim

Justice K. Chandru said to declare it as the sole bar-

thorities in calling all trade power and lamenting later
would also be at the receiving ballot could not be counte-

labour practice and effected
mised. The action of the au-
ing enjoyed patronage earlier

gust this year was illegal.

Chennai: Four months after
the DMK was dethroned in
Tamil Nadu, its transport
labour wing — Labour Pro-
gressive Federation — has lost
its status of being the sole bar-
gaining agent representing all
employees with all transport
‘corporations.
. The Madras High Court has
rejected its claim to retain its
status as sole bargaining
agent, saying its membership
has got reduced to half its size
— from 77,548 members in
March to just 34,944 in July.
Dismissing the DMK
union’s writ petition seeking
to represent all transport
workers in all transport cor-
porations for all talks, includ-
ing wage negotiations, Justice
K Chandru said that in the ab-
sence of a law to recognise
unions, the DMK’s labour wing
cannot claim recognition

through court order.

In the transport polls held
on October 8, 2010, the DMK-
affiliated union got 73,450 of
the 1.28 lakh votes, represent-
ing 57.31% of total votes.
Backed by a court order and a
subsequent government order,
it sought to represent all
unions for all purposes, in-
cluding wage talks with the
managements. When the mat-
ter came up for hearing now,
its counsel complained that af-
ter the ATADMK assumed pow-
er members of the DMK-affil-
iated union were being vic-
timized and transferred. He
said a single union represent-
ing all workers would be the
ideal arrangement for all wel-
fare negotiations.

Rejecting the submissions,
Justice Chandru said Tamil
Nadu was yet to have any law
for recognition of trade union.

(Times of India, 22-9-2011)
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As per a High mass transfers. Members of tional refo

Court direction, an election the federation were victi-

affiliated Labour Progressive was held in 2010. The feder-

After the AIADMK as-

corded to it to take part in that the petitioner union hav-
gam, the federation’s general sumed office in the State in end whenits party lost power.

secretary, stated that the LPF  May this year, transport cor-
negotiations for all purposes.

" was the only union with the porations indulged in unfair |

The Madras High largest membership of trans-
port workers.

.
.

In his petition, Shanmu-

DMK union’s move to monopolise talks fails

direction to State Transport curing the highest number of unions for a meeting in Au-

Corporations not to entertain  votes. By a G.O. of December
any trade union, except the last year, recognition was ac-

federation, for talks on work-

Federation (LPF) seeking a ation emerged victorious se-
ers’ grievances.

Si)ecial Correspondent
Court on Wednesday dismis-
sed a petition by the DMK-

CHENNAI
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION

OFFICE MEMORANDUM

Working pattern in BSNL- Consolidated
orders on ...
No. 14-1/2011-TE Ditd.13.09.2011
The undersigned is directed to say that instruc-
tions have been issued by DOT/ BSNL after its for-
mation on 1.10.2000 from time to time regarding
five days/ six days working pattern and duty hours
for employees. For working pattern, the contents
of important orders on the subject have been con-
solidated as a compilation “Instructions and Guide-
lines on working pattern”. The number and date of
original instructions have been referred in the rel-
evant instructions for easy reference to the con-
text.
Enclosure of letter No. 14-1/2011-TE dated
13.9.2011
Regarding working pattern in operative offices,
field Units.
A) Instructions contained in this office let-
ter N0.24-8/85-TE-II/Vol.-IV dated 27/05/2004.
Introduction of Six day working pattern:
a)All offices of BSNL presently observing five-
day week working pattern will observe six-day week
working pattern with second Saturday as closed
holiday w.e.f 1.6.2004. The working hours will be
from 10:00 A.M. to 5:30 P.M. with half an hour lunch
break from 1:30 P.M. to 2:00 P.M.

b)The existing six days working pattern in op-
erative offices/field units/ Telecom factories .includ-
ing the shift working shall continue.

B) Instructions contained in this office letter
No0.24-8/85-TE-II/Vol.-IV dated 22/05/2000: The
instructions were issued in super-cession of all ear-
lier orders on the subject.

Five /six days week working in the field Units:
1. Territorial Circles & SSAs

-Circle Offices

- SSA

*TDE/TDM/GM/PGM Office

(TRA, Commercial, Admn, Plg.) 5 days/week

* Others 6 days/week

-Customer Service Centre

5 days/week

and Cash Collection Centre
2. Non-functional Circles

T&D, Q/A, Datanet, NCES,
Rly.Electrification, Mtce. Region,
Project Circles, Task Force etc.

* CGM Office
* Field Units
* Training Centres

(All'including those controlled
by Circles & SSAS)

3. The category of staff or office not mentioned
above will be decided by Head of Circle as per re-
quirement in particular area/circle.

4. In Civil/Electrical Wing, all the staff engaged
in maintenance work are attending office for 6 days
a week While other staff are attending office on 5
days a week pattern. The present arrangement may
continue.

5. Telegraph Offices headed by Superintend-
ent in-charge Gp. ‘B’ Officers and above have 5
days/week while in the same office operating sec-
tions like public counters and instrument room etc.
will observe 6 days/week. The present arrangement
may continue. |

Expenditure Control in BSNL

No. BSNL/Admn. 1/14-15/09 dated : 16.9.2011
to 1) All the CGMs, BSNL, 2) PS to CMD, PPS/
PS to all Directors/EDs of BSNL Board, 3) All
PGMs/Sr. GMs/GMs/CS & Sr. GM (Legal),
BSNL Corporate Office, 4) DG P&T Audit, 5)
All recognised Associations/ Unions of BSNL

Office order

Kindly refer to the letter No. 7-8/2010/EF/Part /
1 dated 5.9.2011 of AGM (EF-1) BSNL Corporate
Office on the subject mentioned above conveying
the decision of the Competent Authority withdraw-
ing the option of outdoor treatment facility "without
voucher" from the BSNLMRS medical facility w.e.f.
1st October 2011. Following clarification is issued
in this regard:

The claims of optees of without voucher shall
be entertained only for the treatments undertaken
or medicines taken after 1st October 2011, as medi-
cal expenses for treatments upto 30th September

6days/week

5 days/week
6 days/week
5 days/week
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2011 are covered from the allowances received for
the said period.

The Provisions of Medical Policy are accord-
ingly amended/revised as above. |

Non- Executive Promotion Policy (NEPP)
-Convening of the prescribed Screening
Committee twicein ayear. -regarding.
File No. 27-7/2008- TE-Il (Pt.) Dated: 20/09/
2011 to All Heads of Telecom Circles, Metro
Districts & Administrative Units, Bharat
Sanchar Nigam Limited.

Kindly refer to this office letter of even no.
27-7/2008-TE-Il dated 23/03/2010, vide which
Non-Executive Promotion Policy (NEPP) has
been circulated. While granting the financial
upgradations under NEPP, the review has to be
done once in a year on 1st October in respect of
all non-executives, who have already completed
the required number of years of qualified serv-
ice as on that date. However, while doing so,
some employees, who are eligible for upgradation
as on 1st October of a particular year, retire be-
fore actually being upgraded to the next higher
IDA pay scale, which results in re-fixation of pen-
sion of these employees on account of their fi-
nancial upgradations under NEPP.

This matter has been examined in BSNL Cor-
porate Office and with the approval of the Compe-
tent Authority, it has been decided that the pre-
scribed Screening Committee for granting financial
upgradations under NEPP should be convened
twice in a year instead of only once in a year. Ac-
cordingly, the Screening Committee should follow
a time-schedule and meet twice in a calendar year
-preferably first week of April and first week of Oc-
tober of a year for advance processing of the cases
maturing in the next half year.

Accordingly, the following schedule may be
adhered to:-

(a) the cases maturing during second-half (1st
July-31st December) of a particular calendar
year should be taken up for consideration by
the prescribed Screening Committee meeting
in the first week of April of that calendar year;

(b) the prescribed Screening Committee meeting
in the first week of October of any calendar
year should process the cases that would be
maturing during the first-half (1st January-30th
June) of the next calendar year.

However, the concerned non-executives may
be granted the financial upgradations under NEPP
from their actual due dates of upgradation, after
completion of requisite number of years of qualify-
ing service, subject to vigilance clearance as on
the date of such upgradation. |

Revision of flat rates of licence fee for
departmental quarters w.e.f. 01.07.2010-
regarding.

BSNL No. BSNL/6-1/SR/2011(Pt) Dated the
16.09.2011) to All CGMs, BSNL

In BSNL the flat rates of licence fee for depart-
mental quarters are being charged as fixed by the
Directorate of Estates. Ministry of Urban Develop-
ment & Poverty Alleviation from time to time.

2. The Directorate of Estates had revised the
flat rates of licence fee w.e.f. 1st. July, 2010 vide
their OM No. 18011/1/2009-Pol.lll dated 28.04.2011
(copy enclosed). Accordingly approval of the com-
petent authority is hereby conveyed to recover the
licence fee w.e.f. 01.07.2010 for the departmental
accommodations as per the revised flat rates con-
tained in the OM dated 28.4.2011 of Directorate of
Estates & enclosed as Annexure- "A" to this letter.

3. It is also intimated that recovery based upon
this order will not be effected in respect of those
employees who have retired/ resigned from BSNL
and have vacated residential accommodation al-
lotted by BSNL up to the date of issue of this order
and such cases may not be reopened. |

Revision of flat rates of licence fee for
Central Govt. Residential
Accommodation throughout the Country.
No. 18011/1/2009-Pot-Ill dated 28th April 2011

In terms of SR-324(4) the Government has
decided to revise the flat rates of licence fee recov-
erable for the residential accommodation available
in General Pool and also in Departmental Pools of
Ministries/Departments of the Government of In-
dia throughout the country (except in respect of
substandard/unclassified accommodation of Min-
istry of Defence accommodation for service per-
sonnel of the Ministry of Defence and accommo-
dation under the control of Ministry of Railways) an
shown the Annexure.

2. The revised rates of licence fee would be
effective from 1st July 2010. All Ministries/Depart-
ments are requested to take action to recover the

TELECOM
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revised licence fee in accordance with these or-
ders in respect of accommodation under their con-
trol all over the country.

3. This issues with the concurrence of integrated
Finance Wing of the Ministry of Urban Development
under its Diary No. 545/Dir. (F)/FD/10 dated 15-
11-2010 & dated 03-01-2011.

4. In so far as persons serving in the Indian
Audit & Accounts Departments are concerned or-
ders would be issued separately.

Clarifications on working pattern in field
Units including shift working-regarding.
No. 14-1/2011-TE Dated 11.09.2011 to All
Heads of Telecom Circles/ Chennai Tel-
ephones/ Calcutta Telephones / All Heads of
Administrative Units, BSNL.

References on the above subject have been
received from various circles/Units. This matter has
been thoroughly examined and it has been decided
to Issue clarifications keeping in view the previous
orders/letters issued by DOT/BSNL from time to
time, as under:

a) What is the working hour’s pattern of field
Units in 6 days working pattern (Similar to that given
for offices in Para A (a) of BSNL Co letter dated
27.05.2004

Reply: The Following information is in ac-
cordance with this office letter No.24- 8/85-TE-
[I/Vol.-IV dated 27.05.2004 and letter U.O.N0.815-
TE-11.2003 dated 31.12.2003:-

In respect of para b) of this office letter No. 24-
8/85-TE-Il Vol-1V dated 27.05.2004, the working
hours in operative offices/field units is 8 hours per
day including ¥2 hour meal relief, Thus 48 hour’s
per week (45 working hours +3 hours meal/lunch).
Thus hours constitute the duration of the duties
which commence at or after 5.00 hours and ceases
before 21.00 hours.

b) Whether the Second Saturday is a closed
holiday for the field Units including the field DEs

Reply : As per letter No. 24-8/85- TE-Il Vol.-IV
dated 27.05.2004. the following offices mentioned
in letter N0.24-8/85- TE-II/VOL-IV dated 22.052000
were converted from 5 days week pattern to 6 days
week pattern.

1. Territorial Circles & SSAs-All Circle Offices
& SSAs-TDE/TDM/GM/PGM Office (TRA, Commer-
cial, Admn, Pig.)

I.Non-functional Circles- All CGM Office of
T&D (Inspn. circle), Q/A, Datanet; NCES, Mtce.
Region, Project Circles, Task Force etc. and Train-
ing Centres (All including those controlled by Cir-
cles & SSASs).

It is therefore, clarified that only above men-
tioned offices are eligible for Second Saturday as
closed holiday:

¢) What is the working hour per shift for the
officers and staff performing shift duty?

Reply: The information regarding shift duty
working hours in accordance with this office
letter N0.24-6/82-TE-Il/Vol.-IV dated 5/6.8.83.
The working hours per shift for the office staff
performing shift duty hour is given below:-

1)8 hours duration of duties (General duty)
which commence at or after 05.00 hrs. and ceases
before 21.00 hours.

2)7 hours constitute the duration of duties
(Evening duty) which shall begin before 19 hours
and terminate at or after 21.00 hrs. or which begin
before 05.00 hours;

3)6 hours constitute the duration of duties
(Night duty) which shall commence at or after 19.00
hours and end before 05.00 hrs.

4)48 hours constitute the total number of hours
which should be considered a week’s duty, i.e. 8
hours for each week days, Further, it is understood
that in calculating the total periods of the 7 or 6
hours duty mentioned in (2) and (3) above are reck-
oned as equivalent to 8 hours mentioned in (1)
above in view of Night Coefficient.

d) What is the Night Weightage/Night Co-effi-
cient?

Reply: As per order No. 15-13/88-TE-II dated
25.05.1990, night Duty is defined as duty performed
between 2200 hours and 0600 hours and the ben-
efit of Night-co- efficient (Night Weightage for hours
of work performed during night) is granted to eligi-
ble employees in the following manner:-

1) One hour of night is to be treated as equiva-
lent to one hour and 10 minutes of day, duty where
duty is partly by day and partly by night and night
duty is less than six hours.

2) One hour of night duty is to be treated as
equivalent to one hour and 20 minutes of day duty
where the duty is partly by day and partly by night
and part of the night duty is not less than six hours
and also where the duty is entirely by night. |
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LETTERS TO ADMINISTRATION

Expenditure Control in BSNL

No.TF-6/7 Dated 20/9/2011 to Shri R.K.

Upadhyay, C.M.D. B.S.N.L New Delhi

We are enclosing herewith a copy of our
Communication No. TF-6/7 dated 20-9-2011, ad-
dressed to Hon'ble Minister of Communication
and I. T. for your perusal and appropriate ac-
tion. We are sure the points raised in the letter
will be considered by BSNL Headquarter in cor-
rect and real perspectives. |

Financial viability of BSNL.

No. TF-6/7 Dated 19/09/2011 to Shri Kapil
Sibal, Hon’ble Minister of Communication &
IT, Sanchar Bhawan, New Delhi

The National Federation of Telecom Employ-
ees BSNL representing more than Eighty Thou-
sands employees is deeply concerned with the
present financial condition of the entity as it is run-
ning into loss of more than Rs. 6000/- crores which
of course has not come all of a sudden. The mis-
management and non-availability of equipments
etc. are some of the reasons which contributed in
retardation of financial health of the PSU. Moreo-
ver, there has been financial indiscipline also due
to absence of Director (Finance) in the largest Pub-
lic company. In the circumstances you will very
kindly appreciate that the workers may not be held
responsible for the present morass. There has been
no accountability against the erring officers also
resulting to deep rise in corruption, non-perform-
ers and misdeeds.

We are not only deeply shocked but surprised
also as the BSNL Corporate Headquarter has
started curtailing and freezing the facilities (LTC,
Encashment of leave, Medical Allowance without
vouchers) of staff but the lavish expenditures be-
ing incurred for officers on Black Berry Mobile
Phones, vehicles etc. going on unabated and un-
checked. The action of management is pouring salt
into the wounds of Lakhs of employees and this
may aggravate situation beyond expectations of the
administration. The employees are greatly per-
turbed over the news of VRS circulated in DOT’s
D.O. letter No. 10-12/2011-SUI dated 7-09-2011
which is in flagrant violation of DOT’s assurances,
commitments and Cabinet decision at the time of
Corporatization in September, 2000.

We may mention that the three federations viz.
NFTE, FNTO and BTEF organized three days strike
from 6-9-2000 to 8-9-2000 sequel to which the DOT
signed an agreement on 8-9-2000 in presence of
then. Minister Communication on the issues of Pen-
sion, Job Security and Financial Viability of BSNL.
The Cabinet had decided on the issues as below:

(a) Pension : Pension & retirement job security
benefits would be as per scheme, salient fea-
tures of which are given below:

(i) All employees will be entitled to Government’s
scheme of pension/family pension even after
their absorption.

(i) Payment of pension would be made by Gov-
ernment.

(i) The pension framework has been made part
of the CCS Pension Rules by amending Rule
37 using powers under Article 309 of the Con-
stitution of India.

(b) Job Security : (i) Any order of removal/dis-
missal from the PSU would be reviewed by the
Administrative Ministry.

(c) Financial viability : (i) Government will con-
sider and provide a package of measure so
that the viability of BSNL is not impaired be-
cause of implementation of any socially desir-
able uneconomic activity, such as rural te-
lephony, undertaken by BSNL at the behest of
Government.

It is stated that the Govt./ DOT has earlier di-
luted the orders on Pension and diverted and trans-
ferred its liability on BSNL in addition to pension
contribution and now reportedly wants to retrench
the employees through the process of VRS. The
action and move of DOT is not in consonance with
the agreement signed at the time of Corporatization
which is being forgotten due to obvious reasons.
You will appreciate. Sir, if agreements are forgot-
ten and flouted the very credibility of the Govt.
will be in question.

The present financial crisis in BSNL is due to
the policies of the DOT. We are unable to under-
stand why the Govt. DOT, is not reimbursing the
losses incurred by BSNL due to services rendered
by BSNL in remote and village areas.

The present condition of BSNL and DOT'’s atti-
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tude has not only alarmed the workers but it has cre-
ated serious resentment amongst them. Under the
situation we seek your intervention before situation
deepens and workers adopt the path of struggle.

A line in reply will oblige us. |

Note: Similar letter has been submitted to MoS(C)
on 26-9-0011 in the course of our meeting.

Grant of Recognition to NFTE (BSNL) as
second union of non-executive staff in
BSNL.

No.TF-1/1 (d) Dated 26/9/20Il to Shri Milind
Deora, Hon’ble Minister of State for Communi-
cation and I.T., Sanchar Bhawan, New Delhi

We seek your kind intervention for recognition
of NFTE (BSNL) as second union in larger interest
of employees and BSNL.

It is submitted that the BSNL management con-
ducted verification in a arbitrary way on 3/2/2011
in which BSNLEU and NFTE (BSNL) secured 46%
and 35% of votes respectively of non-executive
workers. But the administration has conferred rec-
ognition to only BSNLEU due to which 54% of staff
are not represented in the Negotiating Machineries
resulting in non-redressal of staff grievances. You
will kindly appreciate that in the situation the griev-
ances and problems of bulk of staff will neither be
resolved nor redressed causing deep frustrations.
This is affecting the Industrial Peace which is very
much necessary for the smooth working of the en-
tity. Needless to state that NFTE fulfills all the con-
ditions of recognition and that there are 11 states /
circles and many districts in the country where
NFTE (BSNL) has secured more votes than the
BSNLEU. While granting recognition to BSNLEU the
management in Letter No. BSNL / 5-1 / SR/2010 /
Vol Il (I) date 14/2/2011 has desired as below.

“All workers, who are not members of any of
these unions in circles might either operate through
the representative union or seek redress directly”.

The above is neither feasible nor practical as
staff are serving in nook and corner of the country
including in remote areas. The workers owing alle-
giance to NFTE (BSNL) cannot approach to
BSNLEU the recognised union, for settlement of
their poroblems. Moreover, it will demoralise the
workers having allegiance with other unions and
will lead to monopoly of a union against the proc-
ess of democratisation.

We may also submit Sir, that the NFTE (BSNL)
has not submitted any undertaking for acceptance
of aged old and outdated Code of Discipline which
is meant only for Central Trade Unions and it is not
at all applicable for non-affiliated unions in BSNL.
The administration of BSNL particulary “SR Cell”
has conducted the verification in an arbitrary, moti-
vated and colourful way because in the meeting of
16/9/2011 the chairman ignored the demand of
participants of majority of unions that the BSNL
should frame its own rules of recogntion which was
in continuation and reiteration of demand of 16/11/
2008 meeting held in presence of Dy. Chief La-
bour Commissioner. The “SR Cell” even dispensed
with illegally the mandatory undertaking for accept-
ance of Code of Discipline which was must upto
fourth verification and the statement of BSNL that
unions have already accepted is untrue and unac-
ceptable. You will agree, sir, no acceptance / agree-
ment can be imposed in a unilateral method.” Un-
der the situation the NFTE (BSNL) is not bound
with the unilateral imposition of Code of Discipline
and is entitled for second recognised union status.

It is stated that there are more than one union
in Railways, Govt. Sector and other PSUS. In
Neyveli lignite corporation case the Chennai High
Court has decided and directed the management
to grant recognition to unions till 51 % workers are
represented in the Negotiating Machineries. We
may submit that the company is making the plea of
court case but the same management has extended
recognition to BSNLEU without caring the litigation
in Kerala High Court.

We, therefore, request you to please intervene
so that recognition is extended to NFTE (BSNL) as
second union as in the case of BSNLEU so that
grievances of the employees are redressed. M

VRS in BSNL.

No. TF-11/8 (a) Dated 19/9/2011 to, Chairman-
cum-Managing Director, B.S.N.L N.Delhi
Kind reference is invited to para (3) of DOT Do

No. 10-12/2011-SUI date 7/9/2011 regarding VRS

in BSNL. The relevant portion of the said para is as

below :-

“Action taken on VRS in BSNL as discussed
during the meeting in DOT on 1st September, 2011
may also be approved”.

It appears the DOT has given some instruc-
tions to retrench the employees through the proc-
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ess of VRS. But till date the Director (HR) / GM
(Restg) were maintaining that the employees will
be given option to retire voluntarily with notional
increment benefit. We strongly feel any arbitrary
plan already decided will be very much against the
Industrial culture and may spoil the harmony and
peace in the company. The DOT as well as BSNL
management should not forget that peaceful transi-
tion from Govt. to BSNL has taken place on firm as-
surance and commitment of Govt. on Job Security,
Pension and financial viability of the Company. Any
deviation on the assurances of the above issues
will put a question mark on the credibility of Govt.

Therefore, we request you to hold meeting with
unions to avoid confrontation between the workers
and company/Govt. |

Expenditure control in BSNL

No.TF—6/7 Dated 12/9/2011 to Shri R.K.
Upadhyay, C.M.D. B.S.N.L

Kindly refer to BSNL Letter No. 7-8/2001/EF/
Part/l dated 5-9-2011 regarding withdrawal of fa-
cilities of LTC. Encashment of Leave and Medical
Allowance without vouchers. The sudden decision
has created avoidable resentment amongst the
employees which we feel may affect the perform-
ance of the Company. We are deeply hurt as un-
ions of BSNLWA including NFTE have not been
consulted at all in the matter.

However, we are referring the following points
for dispassionate consideration in larger interest of
the Company.

1) We strongly feel that the switching over of em-
ployees to avail Medial facility with vouchers
may increase the expenditures beyond the ex-
pectation of the management. Moreover, it will
lead to malpractice and corruption for availing
the facility with vouchers.

The BSNL Corporate office has deposited
Rs.4,000/- crores on 9-8-2010 to LIC to meet
leave liability which is to be renewed every year
in the month of August. The Company will not
be burdened with the expenditures on account
of leave encashment as LIC will bear the cost.

We also hold the view that situation of Com-
pany is such that the discussions with unions may
not be unwarranted to cool the surcharged atmos-
phere. Therefore, it is urged that a meeting may
be held with the unions of BSNLWA to avoid devel-

2)

opment of unpleasant situation. |

Expenditure control in BSNL.
No.TF-6/7 Dated15/9/2011 to Chairman-cum-
Managing Director BSNL New Delhi

We are mentioning some of the items on which
the expenditures can be checked and controlled.

1) Power:- Presently there is heavy expendi-
ture on electricity. We feel that the CGMs may be
asked to hold dialogue with the authorities of elec-
tricity board and sign MOU for concessional Tariff.

2) Non A/C day:- The SSA and Circle Heads
be asked to Observe non-A/C day once in a week.

3) Cuts on TA / DA bills :- The union suggest
10% cuts in TA / DA bills of officers.

4) Reduction in flight trips :- The maximum
thrust should be to minimise the travel by flights.

5) Non-vehicle day :- There should be non-
vehicle day once in a week.

6) Posting of bills :- All broad band bills should
be sent bye-mail. There is no necessity of posting
of ‘O’ billing. The bills of the staff be sent by hand.

7) IUC :- Appropriate action be taken to in-
crease our termination charges from private op-
erators to our fixed line net work. The Cost for
fixed line termination should be higher than the
mobile termination.

8) ILD :- BSNL is paying Rs.3/- per minute to
the foreign operators as ILD termination charges,
whereas foreign operators are paying only 30 paise
for termination calls. This variable cost is more than
Rs. 1000 crores. This disparity should be removed
and we must collect higher termination charges.

9) Discontinuation of black berry mobile
facility :- The above facility extended to officers-
be withdrawn immediately.

10) Interest on Rs. 7500/- crore loans :- Se-
rious efforts should be made to ensure to get the
interest rate of 14.5% reduced.

11) Expenditures on Court cases :- There is
heavy expenditures on court cases. Small matters
are taken up in the court.

Expenditures on this item can be minimised by
avoiding litigation.

There is nexus between local management and
legal personnel.

It is submitted that if above suggestions are im-
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plemented the Company will be saving crores of
money and it will be possible for the PSU to restore
the frozen facilities of employees it is appropriate
to mention that the Company has saved crores of
rupees by denying 78.2% IDA merger. Time has
come when officers adorning high chairs should
sacrifice their comforts and luxuries. |

Pension to T.S.Ms.
No.TF-31/5 Dated 15/9/2011 to P.G.M (Est)
BSNL, New Delhi

Ref:-BSNL (SR) Cell No. BSNL/9-11 / SR/2010
dated 29-8-2011.

Kindly refer to communication mentioned
above.

The record of discussion mentioned in Paras
5.1 (a) and 5.2 (b) are erroneous and against the
orders of DOT.

Actually the T.S.Ms as on 30-9-2000 regular-
ised on 1-10-2000 or thereafter are entitled for PO
and Govt. pension as per Rule 37-A.

Kindly get the record of discussions clarified and
modified to avoid confusion in future.

We further request you to get the para (5) of
wage agreement dated 7-5-2010 on Pension re-
placed accordingly. [ |

Notice for agitational programme.
No.TF—38/3 Dated 12/9/2011, P.G.M. (SR)
B.S.N.L, New Delhi

The NFTE-BSNL and unions belonging to
B.S.N.L. Workers Alliance have decided to organ-
ise the following programme against the freezing
of LTC, Leave Encashment, Medical Allowance and
non-release of subsidy Rs.2,000/- crores by Govt.
(DOT) to BSNL.

1) Hunger strike by District / Branch Secretaries
on 12-9-2011 at District and Circle Headquar-
ters followed by lunch hour demonstration.

2) Lunch hour demonstration on 13th September
also. Itis stated that the Workers are very much
agitated over the issues referred above and
unions have no option except to adopt the path

of agitation.
Kindly take steps to cool the surcharged atmos-
phere and hold meeting. |

NOTICE
No.TF-4/1 Dated 12/9/2011
In continuation of Notice of even no. dated

18.8.2011 it is intimated to all concerned that the
following additional items have been included in the
agenda of National Executive Meeting of NFTE-
BSNL scheduled to be held form 15th to 17th Oc-
tober, 2011 at Coimbatore.

1) Disciplinary action against Central office-bear-
ers involved in anti-union activities.

2) Filling up the vacant posts of Central Office-

bearers.
3) Holding of conferences at All India, Circle and
District levels. [ |

Activation of news, Sports News, Jokes
etc. On BSNL Mobile Phones in Eastern
UP. Circle.

No.TF-19/4 -Dated 21/9/2011 to Chairman-
cum-Managing Director B.S.N.L New Delhi

It is stated that news, Sport News, Jokes etc.
are being activated on GSM and the subscribers
are required to subscribe at the rate of Rs.25/-.
There is no facility to unsubscribe the same. The
amount so collected is distributed at the rate of
Rs.20/- and Rs.5/- between the Vendor and Com-
pany. This system is irritating the subscribers and
they are calling BSNL as cheaters.

We may draw your pertinent attention on the
issue as it appears that the administration is either
having no control on the Vendor who will get Rs.40/
- lakhs and must be sharing with the erring and
corrupt officers of the company.

Kindly, therefore, get the matter investigated
and take remedial action to protect the reputation
of BSNL. [

Empanelment of Hospitals:- Case of
Rajasthan Telecom Circle.
No.TF-32/5 Dated 12/9/2011 to Senior General
Manager (Admn.), BSNL, New Delhi

It has been reported that in all the S.S.As ex-
cepting Jaipur, Jodhpur, Udaipur and Kota hospi-
tals are not empanelled causing immense sufferings
to the employees. In small cities the hospitals are
not fulfilling the conditions of empanelment. The
P.S.U is not able to recognise the hospitals as these
are not in position to produce Income Tax exemp-
tion certificate.

We suggest that in such situation the employ-

ees be permitted to take Indoor treatment on
C.G.H.S. rates in the hospitals.
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Kindly get the proposal considered keeping in
view the hardships of staff. |

Sanction of Hill Compensatory
Allowance to Melpal in Chikmagalur SSA
in Karnataka.

No. TF 10/6 (b) Dated 15/9/2011 to The Gen-
eral Manager (Est.) BSNL New Delhi

It is stated that Melpal is a Hill region situated
at height of 1103 meters. The BSNL employees
are not getting the requisite hill allowance.

The C.G.M. vide No. Est/ 1-52/ HCA / 2010 /4
dated 11-1-2011 (copy enclosed) has referred the
case to BSNL Headquarter.

Kindly get the matter considered and inform the
result to union. |

Upgradation in NEPP :- Case of
Rajasthan Telecom Circle.
No.TF-26/6 Dated : 5/9/2011 to G.M (Est.)
B.S.N.L New Delhi

Some Telecom Mechanics have been pro-
moted to the cadre of TTA from 1st January, 2007
i.e. after 1st October, 2004. As per provisions of
NEPP such staff are entitled for 1st upgradation
from 1-10-2004 as they have not been given any
upgradation from 1-10-2004 as they have not been
given any upgradation from 1-10-2000 to
30.9.2004. We are surprised some S.S.A. Heads
are treating promotion to TTA cadre with effect from
1.1.2007 as 1st upgradation which is patently
wrong. This situation is particularly prevailing in
Bhilwara S.S.A.

Therefore, we request you to please issue nec-
essary orders so that the employee may get 1st
upgradation from 1-10-2004. [ |

Violation of transfer policy :- Case of
Andhra Circle.
No.TF-20/3 -Dated: 5/9/2011 to The General
Manager (Est.) BSNL New Delhi

The C.G.M. Andhra issued two orders on 25-
6-2011 and 9-8-2011 in respect of transfers in con-
travention of transfer policy of 7-5-2008 (copies
enclosed) for identification of unpopular/tenure sta-
tions power vested with the C.G.M. The C.G.M. has
diluted and extended powers to GM’s to identify
unpopular / tenure stations. Due to this 110 trans-
fer orders took place in Elur SSA and 36 in

Srikakulam SSA on pick and choose basis. The pell-
mell situation prevailed in the Circle.

The issuing of transfers in the month of August
/ September are not only unjust and unfair but lead
to corrupt practices. Moreover it is against orders
of BSNL Headquarter.

We, therefore impress upon you to cancel the
irregular transfers ordered in the month of Au-
gust / September and restore peace and harmony
in the circle. u

Settlement of Pension and Terminal
benefits:- Case of Shri Surendra Singh,
O/o GM, TD, Sriganganagar, Rajasthan

Circle.
No.TF-11/3 Dated: 5/9/2011 to Shri A.K.Garg,
Director (HR) B.S.N.L, New Delhi
The said employee is absconding for more than
seven years. As per rule the department should
settle the claims of the employees.

It is strange that the SSA / Circle is avoiding to
settle the claim.

Therefore, it is urged that action may be taken
to get the family pension of the employee
settled.l

No.TF-11/8 (a) Dated 22/9/2011, Chairman cum
Managing Director, BSNL, New Delhi
We understand the Govt. has proposed to in-
troduce VRS for employees absorbed in BSNL
which is not permissible Under the Pension Rule
37A.

You are aware that as per strike agreement of
the September 2000 the Cabinet accepted our de-
mand that the payment of Pension will be done from
consolidated fund of India. Accordingly the Cabi-
net amended the constitution under Article 309.
Consequently provision of Rule 48 of Pension Rule
were made not applicable to DOT absorbees.

The Rule 48 of Pension Rule was made not
applicable under Rule 37A. The present financial
position of BSNL has developed because BSNL has
been violating financial rules such as payment of
full cost of Pension which has to be paid by the
Govt.

Kindly, therefore, give up the idea of providing
VRS specially as no worker has put in less than 25
years of service because since 1983 no recruitment
has been done. |
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Condolence

The CHQ deeply condole
the sudden death of veteran
freedom fighter and con-
gress leader C.H. Krishnan
(88 years) on 22-9.2011 at his
residence in Thiruvallur near
Chennai. We convey our
heartfelt sympathies to the
family of the bereaved and
particularly to Com. C.K. Mathivanan, Dy. Gen-
eral Secretary who has lost his father. The cre-
mation was conducted on 23rd September in
which thousands of people took part. Nearly 500
Comrades of Tamil Nadu and Chennai Tel-
ephones paid their last respects to the departed
soul. Com. G. Jayaraman, (Secretary CHQ),
Com. R. Pattabiraman, Circle Secretary, Tamil
Nadu, Com. V.K. Gopalan, Circle Secretary,
Chennai Telephones and leaders of FNTO,
TEPU, BSNLEU, BSNLDEU and many other or-
ganisations also attended the funeral proces-
sion at Thiruvallur. [ |

Probe against Maran

CBI to probe the allegations that 323 high ca-
pacity telephone lines (ISDN) were illegally in-
stalled at the Chennai residence of Former
Telecom minister Dayanidhi Maran during his stint
as Telecom Minister in 2004-2007. According to
sources cables were laid to connect Maran's resi-
dence with the SUN TV office to enable the pri-
vate TV Channel owned by elder brother Kalanidhi
Maran to use these 323 phone connections free
of charge. One estimate put the revenue loss for
BSNL due to these illegal phone connections as
high as several hundred crore rupees. |

More trouble for Raja

The CBI on 26-9-2011 sought to slap
against former Telecom Minister A. Raja and
two of his former aides charge sheeted in the
2G Spectrum Scam case a tougher charge of
criminal breach of trust by Public servants that
entails a maximum punishment of life impris-
onment. This move is likely to delay framing of
charges against the accused and also make it
difficult for them to get bail. |

Formal Meeting with

Management

NFTE-BSNL was formally invited for discus-
sion on 27th September 2011 by the manage-
ment. Comrades Islam Ahmad, Chandeshwar
Singh, C.K. Mathivanan and Rajpal participated in
the discussion. The management side was repre-
sented by Director (HRD), PGM (SR), GM (Estt.)
and GM (Restructuring).

The management side informed us that ten-
ders for cables, Data cards, Modems, are be-
ing finalised and supply of these items will be-
gin shortly. NFTE-BSNL recorded its strong pro-
test for the Managements arbitrary order issued
on 5.9.2011 withdrawing medical allowance
(without voucher), postponing the LTC facility
for two years and cancellation of 10 days EL
encashment while on LTC tour. NFTE-BSNL ex-
pressed its' reservation to the management for
issuing orders without consulting unions. We
conveyed to the Director (HRD) that this trend of
non-consultation with the unions even on issues
that affects lakhs of employees will spoil the in-
dustrial relationship in BSNL.

NFTE-BSNL rejected flatly the VRS Proposals
of the management when it was explained to our
representatives in nuts and bolts. We disagreed
with the opinion of the management that due to
salary payment expenditure only the BSNL is ru-
ined and making loss. We categorically explained
to the management that mainly due to the policies
of the central government and anti-PSUs attitude
of the successive Telecom Ministers BSNL is fac-
ing all difficulties for the last few years. Hence with-
out correcting these mistakes blaming the employ-
ees for all ills in the company is not correct. How-
ever we informed the management that if VRS is
forced on us we will fight to defeat it. |

ITS absorption in BSNL

DoT has issued orders for absorption of ITS
in BSNL. The ITSA representing the ITS offic-
ers personnel has urged the DoT to repatriate
all of them to Govt. sector. We apprehend suf-
ficient number may not take absorption.
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NATIONAL CONVENTION OF WORKERS DECIDES
SATYAGRAHA, JAIL BHARO, MASS SQUATTING ON
8th NOVEMBER, 2011

The National Convention of Workers held on 7th September 2011 at Mavalanker Hall, New Delhi
noted with serious concern that despite several rounds of all in united protests by the entire trade union
movement of the country, the Govt has remained totally unresponsive to major concerns of the working
people.

The National Convention also expresses its serious concern over the flaring up of rampant corrup-
tion all around and huge black-money generation in the economy and seeks to draw the attention of the
Govt to the widespread popular discontent and disgust over the issue of corruption demanding concerete
legislative and administrative measures and change in the economic policy regime to eradicate and
prevent corruption and bring back the black money stashed in abroad.

While reiterating the five point demands formulated jointly by the Central Trade Unions and Federa-
tions for 1) concrete measures to contain price rise 2) concrete measures for linkage of employment
protection with the concession/incentive package offered to the entrepreneurs, 3) Strict enforcement of
all basic labour laws withoutout any exception or exemption and stringent punitive measures for violation
of labour laws, 4) universal social security cover for the unorganized sector workers without any restric-
tion and creation of a National Social Security Fund with adequate resources in line with the recommen-
dation of NCEUS and Parliamentary Standing Committee on labour and 5) Stoppage of disinvestment in
central and State PSUs.

To press the above demands and to prepare for higher level of united action, the National Conven-
tion decided to hold Countrywide multiple forms of action such as SATYAGRAHA/JAIL BHARO, MASS
SQUATTING etc. in all the state capitals and industrial centres on 8th NOVEMBER 2011.

The National Convention also called upon all the trade unions and workers and employees in general
irrespective of affiliations to hold statewise and industrywise conventions to make the above programme
a total success and prepare for countrywide General Strike as early as possible in the next phase.
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Beware of the “VRS" Trap!

The management is keen on introduction of
VRS to atleast one lakh employees who have
crossed the age of 45. This is nothing but accept-
ing the retrograde recommendations of Sampitroda
Committee. NFTE-BSNL was called to express
its views on the socalled VRS plan by the man-
agement on 27th September, 2011. We heard the
management and told our views very categorically
that at no point of time NFTE-BSNL will accept
the policy of retrenchment in the garb of VRS. We
also very firmly informed the Director (HRD) and
others in the management that NFTE-BSNL will
oppose the Policy of VRS with all might at its com-
mand and organise strike action to stop this ill-
advised policy to reduce the number of employ-
ees without any reason (or) justification.

A false picture is being created deliberately by
the management and vested interest parties that
nearly 46 percentage of BSNL'’s revenue goes to
the salary payment of its’ workforce and hence
an urgency to reduce this expenditure to save the
financial viability of the company. NFTE-BSNL
does not buy this wrong argument even though
we are also worried about the dwindling market
share and continued loss for the company ever
since 2005. But what is the real cause/reason
for this downtrend? Surely the employees are
not responsible in any way to the present diffi-
cult position of the company. The same employ-
ees had contributed to the growth of the company
and made BSNL to run on huge profits despite cut
throat competition from private telecom operators
till five years ago. Only the policies of the Central
government and the partisan attitude of the suc-
cessive Telecom ministers made the BSNL to
loose not only the customer base but also the prof-
its very heavily.

Who stopped the well experienced BSNL/DoT
to enter the mobile telephone services for the first
seven years and permitted only the most inexpe-
rienced private operators to operate mobile te-
lephony?

Who sat on the expension files for years to

cripple the BSNL when every other private opera-
tors were freely expanding / modernising their net-
work at speed?

Who stopped the ADC for BSNL? Who is stop-
ping the financial assistance from USO fund for
BSNL?

Who did not permit BSNL to participate in the
open auction directly for 3G license and in the end
imposed upon BSNL a ‘Pan India’ licence for 3G
Spectrum compulsorily despite private operators
were allowed to choose only profitable circles? By
this alone BSNL had to cough up rupees 18 thou-
sand crores. Who is collecting huge interest from
BSNL for the loan amount that was actually not
paid by DoT? We can cite so many examples like
these which actually crippled BSNL. But now in
the name of safeguarding the financial viability the
management is planning to retrench the employ-
ees through VRS. The management may also
implement the other recommendation of
Sampitroda Committee for disinvestment of 30%
shares in BSNL to pay off the compensation for
the employees who opt for VRS.

Thus we imminently face the twin dangers of
retrenchment and disinvestment/privatisation in
BSNL. A united and determined struggle alone
could stop and defeat these attempts of the man-
agement/government successfully. NFTE-BSNL
will not spare any attempt to defeat these anti-
worker policies. | hope the Coimbatore NEC meet-
ing will decide on our next course of action in this
regard. Until and unless the anti-public sector but
pro-private sector policies of the present UPA
government are stopped and defeated any
number of attempts to revive the fortunes of the
BSNL will not bear fruit. VRS is not going to solve
the problem but it will create more problems and
destroy the telecom services provided by BSNL
further and only speed up the existing downward
trend. With out any hesitation all of us must stand
united in this hour of grave crisis. We will win if
we fight unitedly as in the past.

C.K. Mathivanan,
Dy. General Secretary

Edited, Printed & Published by N.T. Sajwani on behalf of National Federation of Telecom Employees (BSNL) from
C-4/1 Bangla Sahib Road, New Delhi-110001. & Printed at JK Offset, 2529 Niyarian, G.B. Road, Delhi. Composed by
AANKLAN SOFTWARES, Purana Qila Road. Tel.: 23382815.



