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EDITORIAL :

"WHISTLING" INTHE DARK?

NFTE-BSNL had filed two separate writ pe-
titions in Madras High Court for effecting nec-
essary changes in the existing code of disci-
pline under which already four membership veri-
fications were held in BSNL ever since 2002.
The adamant and undemocratic attitude of the
Management for changes in the code of Disci-
pline even while 11 unions out of 13 unions par-
ticipated in the 16th September meting at New
Delhi demanded changes only provoked us to
approach the Court for justice. But BSNLEU as
usual spread rumors throughout the Country
that NFTE-BSNL will boycott the 5th member-
ship verification. The recognised Union also
declared that NFTE-BSNL is afraid of facing elec-
tions. All these are plain lies only to hoodwink
their own membership who are thoroughly dis-
gusted with the non-performance of BSNLEU.
We will never oblige the recognised union and
stay away from the electoral contest. We are
prepared for the elections in February if it is held
as announced and hopeful of emerging victori-
ous since some Unions/Associations which
were part of BSNLEU alliance from the begin-
ning are now moving away from it and inching
towards NFTE-BSNL. The all-round failure of
the BSNLEU must be brought to the notice of
each and every non-executive employee so that
they realise the danger for their future and com-
pany if BSNLEU retains recognition.

The second wage revision negotiated solely
by the BSNLEU actually resulted in recoveries for
some cadres and for all of us nearly thousand ru-
pees was lost every month due to the acceptance/
surrender of BSNLEU for only 68.8%. IDA merger
for second wage revision. Both the Management
and BSNLEU have joined hands to deny 78.2%
IDA merger to our employees despite the Gov-
ernment of India's instructions for 78.2% IDA
merger. Similarly the BSNLEU signed agreement
for Non-executive Promotion Policy (NEPP) with
the full knowledge of denial of SC/ST reservation
in NEPP. But strangely it shed "Crocodile tears"
in JAC meetings for both 78.2% IDA merger and
denial of SC/ST reservation in NEPP. The Regu-
lar Mazdoor, Telecom Mechanics and TTAs have
been cheated and denied opportunity to appear in
departmental promotional examinations of TMs,
TTAs and JTOs. The employees are aware of this
"double act" and will surely show the doors to
BSNLEU in the 5th membership verification.
Hence the recognised union is spreading all sorts
of "Stories" and "Rumours" about NFTE-BSNL
like a frightened man whistling in the dark while
walking. Let us gear up our propaganda and ap-
proach every employee to expose the surrender
of BSNLEU and its non-performance for the last
six years from 2004 to 2010 even though it was
repeatedly elected as a recognised union for three
consecutive times. [ |
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A. RAJA MINISTER
COMMUNICATIONS & INFORMATION TECHNOLOGY
GOVERNMENT OF INDIA
ELCETRONICS NIKETAN, 6, C.G.0. COMPLEX
NEW DELHI - 110 003
24 AUG 2010

Dear Thiru. Gupta Ji,

1 have received your letter dated 31.07.2010
regarding review the matter of recognition of unions
in BSNL.

1 am having the matter looked into.

g HAT

Prime Minister .
New Delhi

29 July, 2010

Dear Shri Dasgupta,

I have received your letter of 17 July, 2010

regarding filling up of vacant senior posts in Bharat

Sanchar Nigam Limited.

ALL INDIA TRADE UNION CONGRESS

Dear Mr. Prime Minister,

With kind regards,

Dr. Manmohan Singh,
Prime Minister of India,
Govt. of India, South Block,
New Delhi.

With regards, With regards,
Yours sincerely, Yours sincerely,
2 Mmaﬁ::"&;% ia
Thiru. Gurudas Das G&pta, [A. RAJA] (Manmohan Smg
Member of Parli t (LS), .
3:—?6,6 lr)gen Ega;?/geg;pa(dhyay Marg, Shri Gurqdas Dasgupta, MP
Rouse Avenue, 15, Canning Lane
New Delhi — 110 002. New Delhi
GURUDAS DAS GUPTA 35-36, Deen Dayal Upadhyay Marg
Rouse Avenue, New Delhi-110002
MEMBER OF PARLIAMENT Tel. 23217320/23220264
(LOK SABHA) Fax: 23222427
Mobile 9868180640
GENERAL SECRETARY

| am enclosing a copy of the representation, dated 7.7.2010 from BSNL
Workers Alliance addressed to you regarding non-availability of full compliment
of Sr. Officers in BSNL for years which is crippling the PSU. The representation
is self explanatory. | shall be grateful if you kindly direct the concerned
department to take immediate steps to fill the vacant posts at senior level.

Dated 17.7.2010

Yours sincerely,

(Gurudas Daéguptba“)/%‘
—_—
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LETTERS TO ADMINISTRATION

No. TF-l/ (C) / 5th verification Dated 29/09/
2010 to Sr. General Manager (SR), BSNL
Please refer to your communication No. BSNL

/ 7-12/ SR / 2010 dated 28/09/2010 regarding dem-
onstration to be held on 30th September, 2010.

According to the contents mentioned in the let-
ter referred above there was no consensus amongst
the unions for change in Code of Discipline for rec-
ognition of unions in BSNL. But you will also appre-
ciate that the majority of unions present in the meet-
ing on 16/09/2010 were in favour and demanded
that the BSNL should evolve its own rules for rec-
ognition. The management should not conveniently
forget and ignore the fact that if there was no con-
sensus for new rule simultaneously there was ‘no
consenses for holding 5th verification as per old
code of Discipline which is applicable only in re-
spect of unions affiliated to Central Trade Unions.
There was consensus for extension of minimum
trade union facilities to unions in meeting of 12/11/
2008 but the management avoided to decide re-
sulting to present unpleasant situation.

We may also state that both the exercise as
mentioned in para (3) of the letter cannot go to-
gether as such it requires elucidation. The eight
unions dissociated from the meeting of 16/09/2010
because arbitrary decision was taken by Chairman
for holding 5th verification as per old code of Disci-
pline of Central T.Us.

We, therefore, request you to consider the en-
tire matter in real perspective and take very urgent
steps and initiate dialogue with the unions to end
the present stalemate. However, the demonstra-
tion of 30/09/2010 is deferred in view of the Ayodhya
verdict scheduled to be pronounced on 30th Sep-
tember 2010 and prohibitory orders promulgated
in many states.

5th Verification to Identify Majority Non-
Executive union in BSNL.
No. TF-1/1 (C)/5th verification dated 30.9.2010
to Chief Labour Commissioner, (Central),
Shram Shakti Bhavan, Rafi Marg, New Delhi.

In the meeting held on 16/09/2010 the majority
of unions, nine out of eleven, present in the meet-
ing, demanded that the BSNL Management should
evolve its own rules for recognition of unions. It is

pertinent to state that the Dy.CLC in the meeting of
12/11/2008, on the eve of 4th verification, had
stated that the PSU can evolve its own rules /code
of conduct for recognition of unions. But the Chair-
man of the meeting, GM (SR) on 12/09/2010 arbi-
trarily and ignoring the demand of majority of un-
ions decided to conduct 5th verification as per old
conduct rule which is applicable only in respect of
Central Trade Unions. This forced the majority of
unions to dissociate from the process which is be-
ing conducted on behalf of labour Ministry. The
BSNL management is avoiding to evolve its own
rule on the plea of “no consensus” ignoring the fact
there is no consensus for old rule also. Moreover,
majority of unions are dissociating in the process
which is being done on behalf of CLC. A very un-
pleasant and complicating situation is developing
in the BSNL and the verification / election will be-
come a mockery. We have already apprised you
that near about one lakh employees remain un-
represented in the Negotiating Machineries and
workers grievances are not redressed due to ap-
plication of old Code of Discipline.

We, therefore, request you to use your good
offices to stop illegal and irregular process of elec-
tion so that resentment and unpleasantness may
not further spread and increase. The BSNL man-
agement should not be allowed to bulldoze the
voice of unions and be refrained to do illegal deeds
on your behalf.

5th Verification
No.TF-1/1 (C) /5th verification Date 13.10.2010
to GM (SR) BSNL New Delhi.
Kindly refer to our Letter No.TF-1/1 (c) /5th veri-
fication date 2910912010 (copy enclosed). Till date
the SR cell has not responded to our grievance.

During the course of meeting with CMD on 12/
10/2010 we mentioned that on account of arbitrary
and indifferent attitude avoidable resentment has
been created and steps have not been taken to
discuss to sort out the issues. We handed over a
copy of “code of Discipline” which is not at all appli-
cable on unions which are not affiliated to any of
the four central Trade organizations and their cases
of recognition have to be dealt with separately.

We, therefore, request you to please look into
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the matter as desired by CMD and hold talks with
unions for evolving rules of recognition for non-af-
filiated unions.

Clarifications on NEPP :- Resolutions
adopted in the National Executive
Meeting held at Jalandhar.
No.TF-26-6 Date 15.10.2010 to Chairman and
Managing Director, BSNL, New Delhi
The BSNL Head Quarter vide Letter No. 13-
212010-TE date 20108/2010 has issued about four
dozens clarifications on points relating to New non-
executive Promotion Policy. Some of these clarifi-
cations are disadvantageous and have inflated the
confusion. The National Executive Meeting of un-
ion, held on 4" 11" October, 201 0 has discussed
the issues in detail and adopted three resolutions
(13, 14 and 15). | am fonvarding these resolutions
for your kind perusal and appropriate action.

We request you to please get the points con-
sidered at the earliest as option date 22.10.2010 is
fast approaching.

Reservation of SC/ST employees in NEPP
No.TF-26—6 Date 22/10/2010 to Shri
Gopladas, CMD, BSNL, New Delhi

Kindly refer to our letter No. TF-26/6 Dated 15-
10-2010 forwarding a copy of resolution adopted
in the National Executive Meeting held at Jalandhar.

It is stated that SC/ ST employees get five years
relaxation in age in recruitment but they retire at
60 years of age like as O/c candidates. They may

not get all the upgradations in NEPP as stipulated
in the scheme. The erst while OTBP / BCR Scheme
was also automatic but service relaxation provision
was made for SC/ ST staff.

Therefore, we request you to please look into
the matter so that adequate relaxation is made in
service period for granting upgradation in NEPP in
respect of S/C S/T dandidates.

We are sure you will take effective steps to re-

move the present frustrations of the above category
of employees.

Conciliation under ID act
No.TF-38/6 Date22/10/2010 to The C.M.D.
BSNL with copy to GM (SR), BSNL
We seek a formal meeting to discuss the fol-
lowing issues at the earliest. In case meeting is not
held we will be compelled to seek intervention of
Chief Labour Commissioner to hold Conciliating
meet under Industrial Dispute Act. But we will like
that the issues be settled with the BSNL.
1) Distribution of DOTs Assets.
2) Pension of regularized casual Labourers.
3) Regularisation of Casual Mazdoors.
4) Upgradation of Sr TOAs as approved by BSNL
Board
5) Upgradation of trained RMS as TMs.
6) Relaxation of Service period from 7 to 5 years
to appear in JTO departmental quota exami-
nation.

Kindly fix a meeting at the earliest. [ |

LETTERS FROM ADMINISTRATION

5th Membership verification to elect a
majority union of non-executives' in
BSNL -consideration of change in Code
of discipline regarding.
No. BSNL/5-1/SR/2010 Dated, the 16th Au-
gust, 2010 to General Secretaries of all appli-
cant unions
At the time of last membership verification,
some of the unions raised an issue for change in
the Code of discipline on the premise that the ex-
isting Code of discipline is very old and is not largely
applicable in the present circumstances. With a view
to consider this demands, all the applicant unions
are advised to submit their view-points in this re-
gard, if any within a period of 15 days, i.e. by 31st

August, 2010, so that a meeting could be convened
with all the applicant unions to discuss the issue
threadbare and come to an agreed conclusion.

Appointment of Chief Returning Officer -
conduct of 5th membership verification
for electing a majority representative
union of non-executive employees in
BSNL - regarding.
BSNL No. BSNL/5-1/SR/2010 Dated, the 29th
September, 2010

With the approval of the competent authority,
Shri Neeraj Verma, General Manager (Training).
BSNL C.O. (Tele No. 011-23714014, Fax No. 011-
23356657) is hereby appointed as the Chief Re-
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turning Officer for overseeing the conduct of 5th
membership verification proposed to be held in the
month of February, 2011, for electing the majority
representative union of non- executive employees
in BSNL.

Non-transfer of non-executive staff till
completion of 5th membership
verification process in BSNL -regarding.

No. BSNL /5-1/SR/2010 Dated, 1st October,
2010 to All CGMs, BSNL, PGM (PF), BSNL C.O.
and Sr. GM (Pers.) / Sr. GM (Estt.), BSNL C.O.

In view of the impending 5th Membership veri-
fication for election of a majority union in BSNL, it
has been decided that outstation transfers of non-
executive (Group C & D staff) employees (other
than those on promotion or change of cadre if it
involves change of station and own cost/request
transfers), may be held in abeyance until further
orders and till completion of 5th membership verifi-
cation process.

2. However, the transfers involving change in
posts (without change in the station of posting)
would no came within the purview of this order.

3. These instructions shall come into force with
immediate effect.

Conduct of 5th membership verification
to elect a majority representative union of
non-executive employees in BSNL -
Preparation of revised Electoral Rolls
regarding
BSNL No. BSNL/5-1/SR/2010 Dated, 1st Octo-
ber, 2010 to 1. All GCM, BSNL, 2. PGM (PF),
BSNL C.O., 3. Sr. GM (Pers)/Sr. GM (Estt),
BSNL C.O.
The election for verification of majority Union
(s) of non-executive employees in BSNL was last
held in January, 2009. The election for the next
membership verification has become due for which
is tentatively proposed to be conducted in the month
of February, 2011. Accordingly. It is requested that
as a preliminary action, process of preparations of
revised electoral rolls may be started immediately.
The primary data may be obtained form BSNL HR
package and thereafter necessary corrections / ad-
ditions/ deletions incorporated.

2. It is expected that the guidelines for prepa-
ration of electoral rolls issued in the past are avail-

able in your office. However the broad guidelines

for preparation of revised electoral rolls are given

below for your information and guidance:-

i) The draft/provisional - revised electoral rolls
may be prepared in the proforma, enclosed at
Annexure-I.

ii)  The names of officials who will be retiring up to
31-1-2011 may not be included in the revised
electoral roll.

iii) The information regarding number of polling
booths in a SSA may be reviewed by the Head
of SSA in consultation with Circle office keep-
ing in mind the least inconvenience to the em-
ployees and also to minimize the expenditure.
The information of polling booths may be pre-
pared in the proforma at Annexure-I|

3. The Instructions issued earlier on the
above subject may also be kept in mind white
preparing the revised electoral roll. The above
exercise may be started immediately and com-
pleted positively by 31st October, 2010 under in-
timation to this office.

CIRCULAR No. 16

Board level posts and below Board level

posts including non-unionised
supervisors in Central Public Sector

Enterprises(CPSES) -Revision of scales

of pay w.e.f. 01.01. 2007-Payment of IDA
at the revised rates regarding.

BSNL No. 14-3/2010-PAT(BSNL)/revised scale

Dated 22.10.7010

Department of Public Enterprises C.M. No.2
(70) /2008-DPE(WC)-GL- XVIV/2010 dated
18.10.2010 on the above mentioned subject at re-
vised DA rates 39.8% w.e.f. 1.10.2010 is sent to all
concerned for information and necessary action
please.

Encl: As above.

F.No. 2 (70)/2008-DPE (WC) - GL - XVIV/2010

Government of India, Ministry of Heavy In-

dustries & Public Enterprises, Departmental
of Public Enterprises.

In modification of this Department's O.M. of
even number dated 2.8.2010, the rate of DA pay-
able to the executives and non-unionised supervi-
sors of CPSEs may be as follows:
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Effective Average Revised DA
Date of AICPI rates (%)
1.10.2010 176.66 39.8%

2. The above rates of DA would be applicable
in the case of IDA employees who have been al-
lowed revised pay scales (2007) as per DPE O.Ms.
dated 26.11.2008, 9.2.2009 & 2.4.2009.

3. All administrative Ministries/Departments of
the Government of India are requested to bring the
foregoing to the notice of the CPSEs under their
administrative control for action at their end.

CIRCULAR No. 16

Sub: Board level posts and below Board
level posts including non:’unionised
supervisors in Central Public Sector

Enterprises(CPSESs) -Regarding payment

of IDA at the revised rates for employees
drawing their pay in pre-revised IDA

scalesw.e.f01.01.1997.

No. 14-3/2010-PAT(BSNL) | pre-revised scale

Dated 22.10.2010.

Department of Public Enterprises C.M. No.2(9)/
2000-DPE(WC)-GL-XX/2010 dated 18.10.2010 on
the above mentioned subject at revised DA rates
136.1% w.e.f. 1- 10-2010 is sent to all concerned
for information and necessary action please.

Encl: As above.

F.No. 2 (9)/2000-DPE (WC) - GL - XX/2010

Government of India, Ministry of Heavy In-
dustries & Public Enterprises, Departmental
of Public Enterprises.

In modification of this Department's O.M. of
even number dated 2.8.2010 and 5.8.2010 the rate
of DA payable to the executives of CPSEs may be
as follows:

Effective Average Revised DA
Date of AICPI rates (%)
1.10.2010 4033 136.1%

These rates may be made applicable in the case
of IDA employees, whose pay have been revised
with effect from 01.01.1997 as per DPE O.M. dated
25.6.1999.

2. All administrative Ministries/Departments of
the Government of India are requested to bring the
foregoing to the notice of the CPSEs under their
administrative control for action at their end.

OFFICE ORDER
(No.19 of 2010)

Encashment of Earned Leave while
availing Leave Travelling Concession
(LTC) for the staff of BSNL (absorbed,

directly recruited & un-absorbed
employees) without deducting the same
from the maximum amount of Earned
Leave encashable at the time of
retirement.
BSNL No.1-10/2010-PAT (BSNL)/encashment
of EL Dated, the 27.10.2010 to all CGMS

The Issue of encashment of Earned Leave while

availing Leave Travelling Concession (LTC) for the
BSNL employees without deducting the same from
the maximum amount of Earned Leave encashable
at the time of retirement has been under consid-
eration in this office

2. The approval of the Board of Directors of
BSNL is, hereby, conveyed for allowing encashment
of Earned Leave while availing Leave Travelling
Concession for the employees (absorbed, directly
recruited & un-absorbed employees) without de-
ducting the same from the maximum amount of
Earned Leave encashable at the time of retirement.

3. All categories of employees working in BSNL
may be allowed to encash upto ten days earned
leave at the time of availing LTC to the extent of 60
days during the entire career. The leave encashed
at the time of LTC will not be deducted from the
overall accumulation limit of 300 days encashable
at the time of retirement.

4. In cases, where both husband and wife are
BSNL employees/government servants, the present
entitlement for availing LTC shalt remain un-
changed, and encashment of leave upto 10 days
at the time of availing of LTC will continue to be
available to both, subject to a maximum of sixty
days each during the career.

5. This order is effective from 28th September,
2010. The encashment stated above is admissible
in all cases. Where the outward journey is per-
formed on or after 28.9.2010.

6. There is no change in the other conditions
for encashment of leave while availing LTC.

7. Hindi version will follow. [ |

TELECOM

6 NOVEMBER, 2010




Press Conference on the eve of NE Meeting at Jalandhar

3 lakh employees to form panel to
oppose BSNL disinvestment

AMANINDER PAL
TrIBUNE NEWS SERVICE

JALANDHAR, OCTOBER 5
Around 14 various unions and feder-

ations, which represent over 3 lakh -

officers and technical employees of
Bharat Sanchar Nigam Limited
(BSNL), have decided to constitute
the Joint Action Committee (JAC) to
form a common platform to oppose
the recommendations made by the
Sam Pitroda Committee.

Over 700 representatives. of all the
unions, who had gathered here today to
attend the national executive committee
of National Federation of Telecom
Employees (NFTE), unanimously
passed the tesolution to wage a contin-
uous agitation agairjst the recommen-
dations of the three member expert
committee, headed by Sam Pitroda,
which was constituted by the central
government to deal with the declining
profits of the BSNL.

Besides other recommendations, the

Up in arms against
the recommendations
made by the Sam
Pitroda Committee

committee had proposed the disin-
vestment of 30 percent of shares of
BSNL, reduction of employees
strength by one lakh in the coming 2-
3 years and unbundling of BSNL's free
cables, which have been spared due to
surrendering of landline connections
in the past.

Talking to the Tribune, CK Math-
ivanan from Chennai, Deputy General
Secretary, NFTE, said that though the
BSNL was all set to use such spare
cables to run broadband networks and
broadband run cable TV, the private
telecom companies were prevailing
over the ministers and authorities con-
cerned to take over such spare cables to
run their own networks.

"Such cables were laid by the BSNL

after spending heavy amount of money.
Therefore, all such cables are the prop-
erty of BSNL. By taking over such
cables, private companies want to evade
the revenue input, needed to lay such
cables", he added.

Islam Ahmed from Aurangabad and
Chandeshwar Singh from Patna, Pres-
ident and General Secretary of the fed-
eration, respectively, said that on the
pretext of loss incurred by the BSNL,

_ the authorities were denying bonus to

the employees.

"Bonus is only a deferred wage, which
has to be paid whether the company is
running in profit or loss", they added.

They added that the authorities were

_cutting down the employee strength in

the garb of offering them VRS. "It's not
voluntary as they have already set their
targets to cut down the employee
strength", they said..

‘The JIC has also threatened to observe
three day nationwide strike and protest
march towards Parliament over the
issues in November.

WRU AIC at Varanasi
BSNL WRU All India Conference held its
All India Conference at Varanasi GS attended
the open session and gave a clarion call to
all unions to unite to defeat BSNEU which is

symbol of all the ills.

urer of union.

25th October comrades A.K. Mishra (Sr. TOA),
Habib Khan (TM) and M.D. Salodkar (STS) have
been elected as President, circle Secy and Treas-

HQr welcomes new office bearers.

- Maharashtra

West Bengal CWC
The circle working committee of NFTE BSNL
was held on 26th/27th October at Siliguri Com. C.
Singh GS attended and addressed the meeting. The
situation is changed in West Bengal and NFTE
BSNL will perform well in the verification. n

Circle Conferences
M.P.

In the circle conference, held at Ujjain on 24th/

Maharashtra circle has completed its confer-
ence from 27th to 28th Oct. 2010 at Kolhapur.
Com. Islam and Kulkarni (Secy.) represented the
headquarters. Earlier Com. Islam also attended
District conferences of Jalgaon and Kolhapur on
25th and 26th October. There is tremendous
improvement in organisational sphere at
Maharashtra.

Comrades Tumram, Ayere and Panchal have
been elected as President, Circle Secy. and Treas-
urer. -
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Railway Department introduced

Replacement Scheme for VRS

Liberalized Active Retirement Scheme for Guaranteed Employment for
Safety Staff -(LARSGESS)

The Railway Ministry has issued orders modi-
fying the Safety Related Retirement Scheme
(SRRS) to that of Liberalized Active Retirement
Scheme for Guaranteed Employment for Safety
Staff (LARSGESS). Extract of Railway Board’s let-
ter No.E(P&A)I-2010/RT- 2 dated 11.09.2010 to-
gether with its Annexure is given below:

Safety Related Retirement Scheme covering
safety categories with Grade Pay of Rs. 1800/-.

Please refer to Board'’s letter No. E(P&A)I-2001/
RT-2 (KW) dated 2-1- 2004 regarding introduction
of Safety Related Retirement Scheme (SRRS) for
Drivers and Gangmen.

It has now been decided to extend the ben-
efit of Scheme to other safety categories of staff
with a grade pay of Rs. 1800/- p.m. The qualify-
ing service has been reduced from 33 years to
20 years and the eligibility age group from 55-57
years to 50- 57 years for seeking retirement un-
der the Scheme in the case of Safety categories
with Grade Pay of Rs. 1800. The list of Safety
categories covered under the Scheme is enclosed
as Annexure.

It has also been decided to modify the nomen-
clature of the Scheme as Liberalized Active Re-
tirement Scheme for Guaranteed Employment
for safety Staff (LARSGESS) with Grade Pay of
Rs. 1800. However., the employment under the
Scheme would be guaranteed only to those found
eligible/ suitable and finally selected as per proce-
dure.

The condition of qualifying service (i.e. 33 years)
and age group (i.e. 55-57 years) for Drivers will
remain unchanged.

It is also reiterated that the retirement of the
employee’ be considered only if the ward is found
suitable in all respects. Retirement of the employee
and appointment of the ward should take place si-
multaneously.

The other terms and conditions of the Scheme
will remain unchanged.

Annexure

Annexure to Railway Boards letter No.
E(P&A)I-2010/RT-2 dated 11-9-2010.

Safety Categories with Grade Pay of Rs.
1800.

A. Operating Department: Pointsman,
Shuntman, Leaverman, Gateman, Traffic Por-
ters.

B. Civil Engineering Department : Gateman,

Trolleyman, Keyman.

C. Signal & Telecommunication Department:
Khalasi/Khalasi Helper re-designated as Helper
Grade Il & Grade | attached to ESM/ MSM/
TCM/WTM.

D. Mechanical & Electrical Department:
Khalasi/Khalasi Helper re-designated as Helper
Grade Il & Grade | assisting Loco Fitters/C&W
Fitters/Fitters in Diesel Sheds (Open Line &
Workshops)/ EMU /Elect. Sheds (Open Line &
Workshops) and Train Lighting & AC Fitters
(Open Line & Workshop).

Crane Jamadar & Crane Khalasis.

For the benefit of the Readers relevant copy of
Railway Board's letter No. E(P&A)I-2001/RT-2 (KW)
dated 2-1-2004 is given hereunder:

Copy of Railway Board letter No. E(P&A)I-
2001/RT-2(KW) dated 2-1- 2004.

Safety Related Retirement Scheme -Drivers
and Gangmen.

Arising out of deliberations in the Workshop on
safety on Indian Railways conducted on 12th and
13th of July, 2003 the Ministry of Railways have
decided to introduce a safety Related Retirement
Scheme for the categories of Gangmen and Driv-
ers.

The main features of the Scheme .are as fol-
lows :-

= The Scheme may be called safety Related Re-
tirement Scheme.
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(i)

(i)

»

The Scheme will cover two safety categories
viz., Drivers (excluding shunters) and Gangmen
whose working has a critical bearing on safety
of train operations and track maintenance. The
Scheme has been framed on the considera-
tion that with advancing age, the physical fit-
ness and reflexes of staff of these categories
deteriorate, thereby causing a safety hazard.

Drivers: This category is directly responsible
for the running of trains. Running duties de-
mand continued attention and alertness. The
element of stress combined with uncertain
hours of work entailed in the performance of
running duties over long periods of time tend
to have a deleterious psychosomatic effect on
their health. There is a slowing down of reflexes
with the passage of time making them vulner-
able to operational lapses.

Gangmen : This category is responsible for
the proper maintenance of tracks. Their duties
involve heavy manual labour in the laying of
tracks, repair of tracks, patrolling etc. Unlike
workshops/locosheds, all this labour is per-
formed in the open environment, they are sub-
jected to the vagaries of extreme weather con-
ditions, non-availability of fork lifts, EOT cranes,
wheel barrow etc. As a result the infirmities
associated with the aging processes and, spi-
nal and back problems catches up quite early
in life. These categories, work in conditions, in
which fatigue sets in earlier, than in the case
of staff who work indoors or within station lim-
its or in depots and workshops. Although the
other categories nomenclatured as safety cat-
egories also have a vital role to play in ensur-
ing operational safety, the nature of their du-
ties, is less arduous. Therefore no other cat-
egory other than Gangmen and Drivers is in-
cluded in the Scheme. For the same reason,
shunters who perform less strenuous, shift
wise, duties within station yards, will also not
be included in the scheme.

Under the Scheme, Drivers and Gangmen in
the age group of 50 to 57 years may seek re-
tirement.

Employment to a suitable ward of the em-
ployee, whose application for retirement un-
der the scheme is accepted, will be considered.

The employee should have completed 33 years

of qualifying service in order to be eligible for
seeking retirement under this scheme.

The request for retirement will be on a volun-
tary basis and there will be no element of com-
pulsion on the part of the Administration.

The ward will be considered for appointment
only in the lowest recruitment grade of the re-
spective category from which the employee
seeks retirement, depending upon his/her eli-
gibility and suitability, but not in any other cat-
egory.

Applications from those who propose to retire
under this scheme will be taken once in a year.
The cut off date for reckoning the eligibility of
employees for seeking retirement under this
scheme will be 30th June of the respective
year. All conditions of appointment for the ward
of such retires such as age limits, educational
qualifications etc. will also be determined with
reference to that date.

The last date for submission of requests for
retirement and consideration of a ward for ap-
pointment under the scheme, will be the 31st
of July of the: respective year.

Employees who desire to withdraw their re-
quests for retirement may be allowed to do so,
not later than 30th September of the respec-
tive year. No request for withdrawal of request
will be entertained thereafter.

The discretion to accept the request for retire-
ment will vest with the administration depend-
ing upon the shortage of staff, physical fithess
and the suitability of the ward for appointment
in the category of Driver / Gangmen as the case
may be.

Those who have completed 33 years of quali-
fying service and are in the age group of 55 to
57 years would be considered in the first phase
of the scheme to be followed by those in the
age group of 53 years onwards but less than
55 years.

The conditions of eligibility, in the case of
wards, being considered for appointment would
be the same as prescribed for direct recruit-
ment from the open market.

Suitability of the wards will be assessed in
the same manner as is being done in the case
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of direct recruitment. The assessment will be
done through respective Railway Recruit-
ment Boards. The request of the employee
for retirement under this scheme would be
considered only if the ward is considered
suitable for appointment in all respects, in-
cluding medical fitness.

= For the purpose of reckoning eligibility for resi-
dential accommodation, wards appointed un-
der this scheme will be treated at par, with those
appointed through direct recruitment, from the
open market the terms of regularisation of ac-
commodation as applicable to the wards of
employees appointed on compassionate ba-

- $|nce the Safety Related Retlremen_t Scheme sis, will not be applicable in their case.
is a package having no nexuses with any of _ _ .
the existing schemes, no weightage towards After the successful implementation of the first
qualifying service will be admissible to the em- Phase of the scheme, the implementation of the
ployee who seeks retirement under this second Phase covering employees with less than
scheme. The wards appointed under this 33 years of qualifying service would be considered
scheme will not be allowed to change their cat-  or clearance by the Railway Board.
egory, except as is being allowed under the The Scheme will come into force the date of
already existing rules. issue of this letter. [ |
s N\ N

Andhra Circle
The Circle union has held circle working com-
mittee meeting twice after conference to gear up
the working to face the 5th verification unitedly.
There is no dispute or difference in circle union.
Andhra circle is determined to register victory in
the election.

Haryana
The circle union is fully prepared and ready to
face the 5th Verification with vigour and strength
to register landslide victory. There is no cleavage
within the organisation.

Core Committee Meeting
The Core Committee of NFTE BSNL will meet
on 15th November at Delhi to evolve strategy for
5th Verification.

Writ Petition in Chennai High Court
NFTE BSNL's writ petition for new recognition
rule is likely to be heard on 12th November.

Bonus

Issue has been referred to BSNL management
for consideration.

3 days strike

NFTE BSNL will participate in 3 days strike

from 29th November.
\_ J

Com. Kailash Mishra, ACS NFTE BSNL
Assam expired on 17th Oct. CHQ
conveys heartfelt condolences.
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3RS & | I=iT ThdlT Bl GRAIR 37T B |

T BRIBIRUN P Tob

TAUHES 99 Afpd B HRIGRN 986
26/27 3T P RIS 7 g5 | I5H A Alferd
B G Thyc BRI H BRI PR Bl
ol form &1

39 RIMB®HeH ¥ I HAibel Bl gATd TR
rTaRiee BT | IRRfYET THTRas & ga1 |
Tl
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void AT b1 Reiwgde wbig

W HHANI & foly TREIYIET AR & forv SaNia Aafeha
AatgRI Aol — (TATSIRUHASIST )

e HATTT ¥ ARET HHATRAT & oIy MRERT
MR & T IeNiga A Far-gRy arer
(TETUSTRURSISUR) H A&l Hard Aar-gfy A
DT SN B BT AT 3T & | YT S ol 7
F.3(@IV) 1 —2010/RA-2 &A@ 11.9.
2010 DT 3G IIIY B A1 7 fad7 77 T

. 1800 ® US I B 1A GRE BIfeA Bi

P gEARI AR WEE B Iy e At
Jq1 FERY Ao & IReE & 99 H 96 6
H.3@a9)1-2001/ IR -2 (& ) f&ATD
2.1.2004 P FHT BN |

2. g8 o9 faff¥=y fear T %, 1800/-
TR & T&h IS 9049 & A1 FHARNI B 3T ARET
PIfAT PT ATSTHT BT Y AT SR | AT Far o
33 g8 | 20 981 TP TR T AR 6. 1800/
P TS I B AT RET DAl & A | AT B
HIM FaFgRT AFF & v Igdn oy HqE Bl
55—-57 ¥ 50—57 99 a1 M1 | A & I
STERIOTT foh T AR & Il ol Al SIgIY &b Wy
H e B TR B

2.1 I8 M Ao fer M 6. 1800 B IS
T B A1 ARET DHATRAT B foIg MRERIRT AR
@ foru SeRIga wfsha Jarfgfti Jior T (T T 3R
TH SN 3 TH) B ©U F Ao B =M F mene fban
ST | TR 91 AT & ST ASHTR A RS BT
I Y & IR ARy SR SuYa IR O & SR
31 T | T fhy 9 B |

3. AW HaT (3721 3 3 ) DI I R G-I

o {0 3y | (A 50—57 a9) sraRafda
& |

4. Jg 9 YA: IR A1 B pHenRal b
JaTgRT w3 I SReN oFR wRféa wfad
| Il # SUYgdd R W & | HHATRAT D
JaT R AT Sfdd o1 g drer—waer ol S
1R |

5. IS & 3 36T 9 S SrgRaferd X&i |

s394
Y ae H I E.s(Navw)l —2010
IR T -2 &A% 11.9.2010 BT Iy

%.1800 B US da1 B HIA HRET pifeAl

U, qReEme faumT: wgea iy, sieid, ofla] 34,
TeHT, IR YRATEH

. ST FINTT - eh=, St , B

Ell

/M. Rre 9 AR faur: 3 v v/ v/
CRITH /SgEIH B 1T S §U WA BeUR
Pl BAR US| T YS—| WY ¥ Y: YA fd
pof

=T 9 fagga faumT: o/ Tl se R
Pl SIoTel IS (3N ATZT T BRI / 8§ TH
Y/fogd WS (Yol <Ms 9 BrRILe) H el
fihesd /3 7 Seag fihed /fthed 3IR ST & YahreT
T I fihesd (311U <18+ 9 HRITIE) &l R
R B ToTU 2T IS~ T IS—I| & o4 H UGG
fpar T B |

2. IS TEIER 9 B Gardl|
IGHhi & oM e Ned S d A 9.3 (W a 1)
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1-20 01/3TR -2 (& Sq ) {11 2.1.20 04 B}
wafer uf T < i 7

R
129 13 Jelig DI IR b T ARG

T ¥ ARET IR BRI § 989 9 o+ IR X HAerd
A I IR O] 61 DIl & fory aven Jafda
A AT BT IR=IT B Bl fafe=a faan

Bl

1)

TSI 67 T TR 7 oRT B

ST Pl FReT G Jar gy I wal
S|

IS T ERET Bl SRI—SIgar] (IR B
BIEPHY) MR T BT AMaROTT BRI RTbT
B TS URATAT SR o 3TRETIT Bl R
U 378H I8 BT 8 | JIoTHT Bl 39 faaR I)
TR o 71 & % oMy 95 & A, 37
P & HHARAT B IRIRG el AR
YfIad Hedl & SO RET Bl GaxT Bl B |
ISR 8 DI TE Fed o 17 Jegel oy
{ ITREN B ¢ | T gfedn FRar &
AR Faddr & ART B 8 | T B 3
&Y T e & |ured H Y arel SRl
@ AMRTT T B A1 TG B 7D AR
IR US T gY ARPRIFICD YT BT DA
G 8 | T B I @ 1 gfdaed SR-8R
Hedl § MNEM & AT a9 SMEd B
AR I AT & |

A~ Ig DI ¢l & IRAT STIREV &
forg IRar & ST gfeAl # ¢ B,
°h B A, USIferT fE H WKl AMa
ST SfeT<d BIAT & | SRieenel /el e &
SR Tl A IE WS Gel araaxv § B

2)

3)

5)

6)

PR § 9 AATD Fg TSN B TP, Bl
fooe g o &1 A1, gufedr e enfe &6
STUTEE & Tt ¥ B & | TR RaY g
31Tg <1 TfehaT & |1 FEdI N gaerdl SR XUg
3R YIS o1 AARAT S & B! 8ol §9d H
THS ol & |

A DI, I IS H BM B & ForaH o4
FHHATRAT & G H S ST AT TR A1af
@ 1SR 1 FST AT BRI H B I & DY
T H Ugel IS BF ol © | JEfY oy
P1 GRE DI & w9 | 9 {371 771 B 7
31ed AT MW BRl & UREre g &
JEARET B |, ITD ST Bl TR A
B T | SHRTY AT IR SI8ax] & IfATd
PIs I PIfS 3 Ao § TN =2l ol TR
T 1A BROT & foTU wied S e el &
& Ao ¥ et e T SR |

TS H SN, 50—57 U1 DI 3G T8
TR MR I Jar fAgRy A6 dad B |
SR, FSTDT AT @ AL AaT-ghy &
foTg amaes Wigd B A &, & Sugad
TR AR BT TP ISR o1 W) [aR
o STRAT |

BRI Bl 5 AISTT D AL HaT-g iRy AT
@ 1T I B & fAT A a1 b1 33 9
TR fohaT ST =R |

JAFERT & o0 o1y Wited TaR W
BT IR YR Bl 3R & eIl 6T I el
B |

TR frd B B /FTB AR AR
IUYFT IR R R gQ, FaIfed pife orad
AR HATGRT AT & B =griad Fgfer

TELECOM

19

NOVEMBER, 2010




November, 2010

TELECOM

RNI Regd. No. 848/57

Postal Regd. D.L.(ND)-11/6106/2009-11

7)

8)

9)

10)

11)

s ¥ A5 Fygfe & fou faR fbar sRm
I Tl o= Pifc # T2 |
SRAKIEEE RS IR RIS RS EIRREIRCIR]
TR PR 8, Bl Teb aY A Vb IR forn
SR | 9 TS o AL AdTghi A &
foTQ FHHaTd 61 A 1 fosrd o & forg
He M fafy Fafa 98 &1 30 S BT
T [T @ SRier e @ forg frgfa
1 T =M R MY AR, A& A
anfe 99 fafy o) wed & o fgiRa @
fopam TR |

JaTgiT & fTT SIgRIY I S HRA & foTg
3R AT & 318 Fgfaa & fore va faar
A @ fog sifom fafer | av & 31
SRR

PHHAT S HATGRI B fTT 19+ SIgRIg Bl
IIH A B BT G & B YAl PRA Dl
AR |eferg a9 & 30 RyawR & 918 778
QST Fall & | IR bl AT & oIy SR
P 5D q1& T8 T SR |

JART & Y SFRIg B WHR B B
Aol FHAN & AT SRAY/ATHA ol o
A B 6 Pifc 7 FRYf & fou wxfam
IfFd o TRING &\al 3R SuYaaal =X
¥R 7 geme & U R 2|

S f=8 Iraar & 33 94 W AR for) &
3R 55 57 U B MY TE ¥ & DI AT

13)

SR Gel A9 ¥ Y&t Fgfa & ferg feafRa
BT |

|RIard A & IuYaadl FAM qd A
3T I STRAT SrdT YdeT Fgfa & ArTet
H foram ST & | e \Efe el fgfa
drs & HIEgq ¥ a1 SRAT | 39 Ao &
A FaTgRi @ fow HHER @1 SRy
A faaR fhar SR PR ARfE i
efered A ward |9 gfte | Fyfad &
foTg faamT e 2 |

ST R e Iror STk & b=l Arar
P A1 AFI & X dTell b Yol §
AT HA & YT DIg AR HHATRAT
P fore WIarRt 2l 8R1 S AT & ST
Ja1 gt A 1S9 Ao @ e
fgfea o axfég safed &1 oo+l wife
IR dR B AT 81 8RN, o/
ST Ygel SR & 7o & ST SrgAfd &l
ST B |

STTIATY STE o foTT AT bl U] BRA B
Jeed & AT, 59 IS & 37 Hgferd &
AEgH ¥ S g Tl T & | aHged
AT SR, A & S8 & ffaesRor
T TS i gl SR WR FMYgE fed ™
HHAINGT & ARfad i B T I
Al ¥ YAy T8 Bl |

AT D YH Bol & Fherayul e &

915, 33 U1 Pl YA Al | DHH B HHANRAT Dl
3ITERIUIT R Y TEX Hol Bl U &l A

@ 9UH ol A foarR fear SR e
AT S §RT ST 53 I81 & AN & 31
|HE | oAfdhd 55 aul | &HH BAT | ST g & B fore faam foam SR |

gfa & forg faar & Sm arel w=féra ST 39 T & ORI B @ fafd & wfed §
FfFd & T | IFIAT Bl AT T B8R STRAT | [

12)

SUTdll 92T ST—SA—3ToTal I AN B gersAr
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