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EDITORIAL

PARLIAMENT KOOCH

The Central Trade Unions organized massive
Parliament March on 23rd instant and protested
against Disinvestment of PSUS, Retrenchment of
workers, violation of labour laws etc. The NFTE
(BSNL) participated in the programme as BSNL
and its workers are also confronted with such prob-
lems. The Govt. is not serious and is deliberately
avoiding to settle the issues causing resentment
amongst them. The indifferent attitude of Govt.
forced the majority of Central Trade Unions viz.
INTUC, AITUC, CITU, HMS and others to organ-
ise a massive protest rally and Parliament March
on 23rd February at Delhi on the problems of
Industrial employees. Surprisingly but correctly
the frontal Trade Union organisation of Congress
Party, INTUC, also participated in the rally
alongwith the left oriented Trade Unions against
wrong and harmful economic and Industrial Poli-
cies of Govt. More than one lakh employees par-
ticipated in the rally to voice their protests against
Govt's stubborn attitude. The employees of NTR
and neighbouring circles participated in the March
to Parliament programme wholeheartedly. The pro-
test rally has been against outsourcing of job, vio-
lation in labour laws, disinvestment and lay offs.
The BSNL is also not lagging behind in outsourcing
of the job in abundance and paying no attention to
protest of unions. Transfer of job to outside agency
is done due to obvious reasons. The Govt. and
management both are collaborating to make the
BSNL rudderless and sick. The Govt. is not realis-
ing that its economic reforms will be in complete
jeopardy if workers issues are not redressed and

solved. In BSNL also there is no adequate arrange-
ment for redressal of grievances and problems of
workers who are spread through out the country
remain unresolved and unsettled. Time is moving
very fast and situation worsening but the BSNL
management is almost sleeping on the issues and
show no inclination or interest to solve them. The
Company is sliding every day but it is nobody's con-
cern. Time has come to wake up from deep slum-
ber else it will be too late. |




LETTERS FROM ADMINISTRATION

Grant of facilities to the "NFTE BSNL" on
account of securing more than 50%
votes in ALTTC, Chhattisgarh and
Jharkhand Circles where the union which
has been granted right of representation
-regarding
No. BSNL 5-1/SR/2010/Vol.ll (iii) Dated 14.2.2011

to All Chief General Managers, BSNL

This is further to this office Notification no BSNL/
5-1/SR/2010 Vol.ll {i} dated 14111 February. 2011,
vide which "NFTE BSNL" has been granted the right
to deaf with matters of purely local interest of its mem-
bers at Circle/SSA levels in ALTTC, Chhatisgarh and
Jharkhand Circles on account of securing more than
50% votes of total votes in these Circles in the 5th
membership verification, Accordingly, the following
facilities are extended to NFTE BSNL In these Cir-
cles for a period of two years from the date of noti-
fication, i.e. from 14.2.2011 to 13.2.2013:-

a. Notice Board;

b. Telephone facilities as per existing procedure;

c. Grant of formal meetings by the Management;
and

d. Facility of Special Casual Leave as per the ex-
isting procedure.

3. This is, however, subject to outcome of writ
petition no. 35399/2010 filed by the NUBSNLW
(FNTO) in the Hon'ble High Court of Kerala as
mentioned in the notification no. BSNL/5-1/SR/2010
Vol.ll (i) dated 14th February. 2011. |

Grant of facilities to the "BSNL
Employees Union", the recognised
representative Union of non-executive
employees In BSNL -regarding
No. BSNL/5-1/SR/2010/Vol.ll (ii) dated 14.2.2011

to All Chief General Managers, BSNL

This is further to this office Notification no.
BSNU5-1/SR/2010/Vol.ll (i) dated 1411\ February,
2011 declaring "BSNL Employees Union" as the
majority representative union of non-executive
employees in BSNL in pursuance of the results of
5th membership verification declared by the Chief
Returning Officer.

2. Accordingly, the following facilities are
granted to the "BSNL Employees Union" at All In-
dia / Circle / SSA levels for the period of recogni-

tion of two years from the date of notification, i.e.
from 14.2.2011 to 13.2.2013: -

a) Notice Board:
b) Telephone facilities as per existing procedure:
c) Immunity from transfer as per existing ruling;

d) Nomination of Staff side members to the Na-
tional Council, Circle Councils and Local Coun-
cils at BSNL HQrs., Circles and SSAs level re-
spectively as per the existing guidelines and
also grant of form meetings in the form of Coun-
cil meetings;

e) Facility of Special Casual Leave as per the
existing procedure;

f) Office accommodation for use of the recog-
nised union and the Councils at. All India /Cir-
cle / SSA levels;

g) Deduction of union subscription from the sal-
ary of the members of BSNL Employees Un-
ion; and

h) Marking of copies of circulars / orders related
to staff matters, such as general letters orders,
circulars, circle gradation list etc., which are not
marked as 'Top Secret', 'Secret', 'Confidential’
or 'For Official Use only',

3. This is, however, subject to outcome of writ
petition no. 35399/2010 filed by the NUBSNLW
(FNTO) in the Hon'ble High Court of Kerala as
mentioned in the notification no. BSNL/5-1/SR/2010
Vol.11 (i) dated 1411\ February, 2011.

Grant of facilities to the "BSNL NTSU" on
account of securing more than 50%
votes In BSNL, Corporate Office Circle
where the union has been granted right
of representation -regarding

No. BSNL 5-1/SR/2010/Vol.ll( (iv) Dated 14.2.2011
to All Chief General Managers, BSNL

This is further to this office Notification no. BSNL/
5-1/SR/2010 Vol.ll (i) dated 14th February, 2011,
vide which "BSNL NTSU" has been granted the right
to deal with matters of purely local interest of its
members in BSNL Corporate Office circle on ac-
count of securing more than 50% votes of total
votes in the 5th membership verification- Accord-
ingly, the following facilities are extended to BSNL
NTSU in the BSNL C.O. circle for a period of two
years from the date of notification, i.e. from
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14.2.2011 to 13-2,2013:- .

a. Notice Board;

b. Telephone facilities as per existing procedure;

c. Grant of formal meetings by the Management;
and

d. Facility of Special Casual leave as per the ex-
isting procedure.

3. This is, however, subject to outcome of writ
petition no. 35399/2010 filed by the NUBSNLW
(FNTO) in the Hon'ble High Court of Kerala as
mentioned in the notification no. BSNL/5-1/SR/2010
Vol.ll (i) dated 14th February, 2011.

No. BSNL 5-1/SR/2010/Vol.ll (i) Dated the,
14th February, 2011 to all concerned

NOTIFICATION

Recognition of a majority representative
union of non-executive employees in
BSNL for a period of two years as per the
results of 5th membership verification
conducted through Secret ballot on
1.2.2011 subject to court's verdict

As per the results of the 5th membership verifi-
cation declared by the Chief Returning Officer, vide
his letter no. BSNL/GM (Trg.)/ CRO/2010 dated 4th
February, 2011, and in accordance with the agreed
Code of Discipline for electing a majority repre-
sentative union of non-executive employees in
BSNL the Competent Authority in BSNL is pleased
to declare the "BSNL Employees Union" as the
majority representative union of non-executive
employees at All-India | Circle | SSA level in BSNL
for a period of two years from the date of this Noti-
fication, i.e. from 14.2.2011 to 13.2.2013.

2. In addition, "NFTE BSNL" on account of se-
curing more than 50% votes of total votes in ALTTC,

Chhattisgarh and Jharkhand, will also have the
right to deal with matters of purely focal interest of
its members at the Circle / SSA level in these Cir-
cles for the same period, i.e. 14.2.2011 to
13.2.2013. Further, "BSNL NTSU" has secured
more than 50% votes of total votes in BSNL Corpo-
rate Office circle where the union shall also have
the right to deal with matters of purely local interest
of its members for the period 14.2.2011 to
13.2.2013. This would be in addition to the Circle
level organization of the recognized majority rep-
resentative union. All workers, who are not mem-
bers of any of these unions in these Circles, might
either operate through the representative union or
seek redress directly.

3. This natification is, however, subject to out-
come of writ petition no. 35399/2010 filed by the
NUBSNLW (FNTO) in the Hon'ble High Court of
Kerala.

Holding of Limited Intemal competitive
Examination (LICE) for promotion form
Group-C to JTO (E) for the vacancy year
2009-10 under 20% guota -Examination
to be held on 15th May 2011:
(BSNL No. 68-2/2010-DE dated 28-12-2010)

It has been decided to hold a Limited Internal
Competitive Examination to fill in the vacancies in
the grade of JTO (Electrical) pertaining to the year
2009-10 under 20% quota. The examination shall
be held as per Recruitment Rules issued vide let-
ter No. 5-7/2001-Pers-1V dated 10-8-2001 read with
corrigendum issued from time to time syllabus/
Scheme of examination circulated vide AGM (A&M)
BSNL C.O. Electrical wing letter No. 2-37/2010-
Elect. Dated 14-9-2010.

2. The detailed time-table of the examination is
given below

Subject

Maximum Marks-150

Dated & Day Timings

Part-A-General
English & General Studies
(Objective Multiple Choice Questions)

Part-B-Electrical
Engineering (Objective Multiple
Choice Question)

50 Marks
(50 questions of
one mark each)

15.05.2011 10.00 a.m.
(Sunday) to 01.00 p.m.

100 Marks (100 questions
of one mark each)

NOTE: (1) The pattem of Exam. will however be on OMR evaluation basis.
(2) The minimum qualifying marks in the examination will be 40% of total marks for General candi-

dates and 33% of total marks for SC/ST candidates.

Contd. on page 5
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Minutes of the conciliation proceedings held on 15th February 2011
in the industrial dispute between National Federation of Telecom
Employees BSNL and management of BSNL, New Delhi

Both the representatives of the management
and union are present.

The management has filed the reply giving the
latest position on each of the demand along with
the copies of the writ petitions filed before the
Hon'ble High Courts of Chennai and Kerala and
also a copy of the writ petition filed before the CAT,
Ernakulam.

Elaborate joint discussions were held and lat-
est positions on all the demands were also dis-
cussed. It was observed that in the writ petition filed
before the High Court of Chennai, the National
Federation of Telecom Employees is a petitioner
who have prayed before the Hon'ble High Court to
direct the respondents to frame new set of code of
discipline. It was also observed that in the writ peti-
tion filed before the High Court of Kerala the Na-
tional Union of BSNL Workers (FNTO) is a peti-
tioner who has prayed before the. Hon'ble High
Court to direct the respondents to frame new set of
code of discipline etc. It was also observed that in
the petition before the Hon'ble CAT, Ernakulam,
Shri K. Narayanan Potty and another are the peti-
tioners who have prayed before the Hon'ble CAT
not to permit candidates with less than 10 years
service as prescribed in Annexure A-1 Recruitment
Rules to appear for the examination/notified pur-
suant to Annexure A7 and AS8.

Regarding demand No.2 i.e. upgradation of Sr.
TOAs the management has stated that the case
has been submitted for reconsideration and the
same is under examination by the company secre-
tary and Senior GM[Legal], BSNL Corporate Of-
fice. Regarding point No.3 the management sim-
ply stated that the issue is still sub judice. After the
discussion on the issue, the management was again
requested to pursue the case effectively so that the
existing stay order could be vacated at the earliest
paving way for further action regarding filling of
vacancies in the departmental quota. Regarding
demand No.4 the management stated that BSNL
is honouring DoT letter dated 20th October, 2006
and that the status is same as on date. After dis-
cussions the management was requested to ex-
amine the contents of para 6.1.1 in the said agree-
ment with the representative Union which speaks

about applicability of the EPF Act to the recruited
and regularized employees of BSNL. It was ob-
served that the said contents are silent about the
pensionary benefits which was spelt out in the said
DoT letter dated 20th October, 2006. Regarding
demand No.5 .i.e. regularization of casual employ-
ees the management stated that no casual labour-
ers can be regularized without following the provi-
sions of the constitution in view of the rulings of the
Apex Court in the cases of State of Karnataka Vs
Uma Devi and BSNL Vs Teja Singh. Regarding de-
mand No.6 the management was requested to take
effective steps to obtain the details of qualified and
trained Group 'D' officials of the Bihar Circle expe-
ditiously. At the same time the Union was also re-
quested to provide the details, if any, available with
the Union so that the same will act as an eye opener
for the management for further steps. Regarding
demand No.7 the Union requested for further time
to place details.

The proceedings are adjourned to 1100 hrs.
on 17th March 2011.

Conciliation proceedings between BSNL
management and NFTE BSNL

Ref: CLC (C) office letter no. 3(38)/2010-IR
dated 4.2.2011

F. No. BSNL/9-11/SR/2010 Dated 15th Febru-
ary, 2011 to Deputy Chief Labour Commis-
sioner (Central), Office of the Chief Labour
Commissioner (Central), Ministry of Labour &
Employment, Shram Shakti Bhavan.

In pursuance of the conciliation proceedings
held on 6th January, 2011 in the above-mentioned
matter, the information on the following issues is
as follows :-

(1) Rules for recognition of non-executive
unions in BSNL : As desired in the last concilia-
tion proceeding, copies of the following documents
are sent herewith -

a. WP No. 22050/2010 filed by NFTE BSNL in the

High Court of Madras
b. WP No. 23822/2010 filed by NFTE BSNL in the

High Court of Madras

c. WP No. 35399/2010 filed by NUBSNLW
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(FNTO) in the High Court of Kerala at
Ernakulam.

d. Interim Order passed 'by the High Court of
Kerala in WP 35399/2010 on 31st January,
2011

(2) Upgradation of Sr. TOAs : The case has
been submitted for reconsideration of item No.7 of
the 11th meeting of MC of BSNL Board held on
26.09.2001 vide which EDP pay scales were pro-
posed to be introduced. The same is under exami-
nation by CS and Sr.GM(Legal), BSNL C.O.

(3) Relaxation of service period from 7 years
to 5 years -JTO : The issue is still sub-judice. A
copy of the Court judgement is enclosed herewith.

(4) Pension to regularized employees : BSNL
is honouring the DOT letter dated 20.10.2006 and
the status is same as on date.

(5) Regularisation of casual labourers : In
BSNL, regularization of casual laborers was being
governed by the "Casual Labourers (Grant of Tem-
porary Status and Regularisation) Scheme, 1989
of the-Department of Telecom and other rules
of the DOT. On 10.4.2006, the Hon'ble Supreme
Court vide a Constitution Bench judgement in the
matter of Secretary, State of Karnataka and others
Vs. Uma Devi and others has held that for regulari-
zation of casual labourers, provisions of the Recruit-
ment Rules is unconstitutional and hence illegal.

Legal opinion of the Learned Addl. Solicitor
General (now Learned Solicitor General) was ob-

tained on the implication of the above said or-
ders of the Hon'ble Supreme Court on the rules
being followed in BSNL. As per the opinion given
by the Learned Addl. S.G., the rules on regulari-
zation being followed in BSNL have become le-
gally untenable. This view has been upheld by
the Hon'ble Supreme Court in a judgment dated
16.01.2009 in SLP (C) No. 7803 of 2006 in the
case of BSNL Vs. Teja Singh has held that the
Temporary Status Scheme of DOT cannot be
enforced any more. The left out casual labour-
ers and temporary status Mazdoors have already
been extended with social security measure of
EPF, ESI vide order dated 11.1.2011 and their
pay wages have been revised vide orders dated
1.1.2010. Therefore, it is no more possible for
BSNL to grant temporary status/reguralise any
casual labourer without following the provision
of the Constitution. Therefore, no casual laborers
can be regularized without following the provi-
sions of the Constitution.

(6) Upgradation of qualified and trained
Regular Mazdoor as Telecom Mechanic : The
CGM, Bihar Circle has been repeatedly requested
to furnish details of qualified and trained Group 'D'
officials of the Circle. Till date, no response has
been received from the circle despite reminders and
telephonic conversations. However, NFTE BSNL
may be requested to furnish the complete details
of such officials of Bihar Circle for further neces-
sary action by this office.

Contd. from page 3
Holding of Limited Intemal competitive
Examination (LICE) for promotion of UDC
to the grade of Assistant Manager in
BSNL Corporate Office:
(BSNL No. 20-1/2010-DE dated 27-1-2010)
It has been decided to hold a Limited Internal

Competitive Examination (LICE) to fill up the va-
cant posts in the grade of Assistant Manager of BSNL

C.O pertaining of the recruitment years 2010-11 as
per the provisions of the Recruitment Rules is-
sued vide BSNL C.O.letter No.27-1/2001-CSS
Dated 4-7-2003.

2. The scheme and syllabus of the examina-
tion will be as circulated vide BSNL C.O.s O.M. No.
140-1/2005-CSS dated 18-8-2005 and subsequent
partial modification issued by No. 140-1/2005- CSS
dated 1-2-2007. The details of papers and time-
table of the examination (LICE) will be as under:

Paper Subject

Marks Date of Exam. Duration

Part-1 (Objective]
Multiple Choice)

i) General Awareness
i) General English

50 30-4-2011
50 (Sunday)

3 Hours
(10 a.a.to 1.00 p.m.)

(

(iiiy Computer fundamentals 50 3 Hours

(iv) Service Rules 50 (2.00 PM to 5.00 P.M.)
Part-II
(Conventional) i) Noting & Drafting 50

(i) Service Rules 100
TELECOM 5 MARCH, 2011




LETTERS TO BSNL MANAGEMENT/ ADMINISTRATION

Truncated BSNL Management.

No.TF-1/5 (b) Date 211212011 to Shri Kapil
Sibal, Hon‘ble Minister of Communication and
IT, Sanchar Bhavan New Delhi ,

We seek your kind attention on the above is-
sue which is affecting the functioning of BSNL to a
very large extent.

Shri Kuldeep Goyal, CMD BSNL retired in the
month of July, 2010 and since then the post is va-
cant. In stop gap arrangement Shri Gopal Das, Di-
rector (HR) is discharging the responsibilities of
CMD. Shri Gopal Das is also looking after the re-
sponsibility of Director (Finance).

It is pertinent to state, sir, that the post of Direc-
tor (Finance) is vital and important for the PSU but
surprisingly the post is vacant for last two years. You
will please appreciate in the situation one should not
expect financial discipline in the company. The man-
agement had been free to resort to lavish and un-
warranted expenditures causing loss to the corpora-
tion. Similarly the post of Director (Enterprise) is va-
cant for almost a year and no action is visible for
filling up the post. The present Director (HR) who is
looking after the duties of CMD is also retiring on
28th February, 2011 and then situation will become
worst. At present also the management is crippled.

We, therefore, solicit you, sir, to kindly take ur-
gent steps in the matter in larger interest of func-
tioning of company. We very strongly feel the posts
of CMD and Directors be filled up on regular basis
and adhocism must come to an end as develop-
ment of Telecom services in the company is almost
at standstill.

Grant of Recognition to NFTE (BSNL) as
second union
No. TF-1/1 (d) Date 22/2/2011 to Shri Kapil
Sibal Hon‘ble Minister of Communication,
Sanchar Bhavan , New Delhi
We are seeking your kind intervention for rec-
ognition of NFTE (BSNL) as second union in larger
interest of employees and BSNL PSU

It is submitted that the BSNL management has
conducted arbitrary verification on 03/02/2011 in
which BSNLEU and NFTE (BSNL) has secured 46%
and 35% of votes of non-executive workers respec-
tively. But the administration has conferred recog-

nition to only one majority union although it has not
secured 51% votes of the employees. Due to this
more than 54% of staff will not be represented in
the Negotiating Machineries resulting to non-
redressel of staff grievances. You will kindly appre-
ciate that in the situation the grievances and prob-
lems of bulk of staff will neither be resolved nor
redressed causing deep frustrations. This may af-
fect the Industrial Peace which is very necessary
for the smooth working of the entity. Needless to
state that NFTE fulfills the condition of recognition
and that there are 11 states / circles and many dis-
tricts in the country where NFTE (BSNL) has se-
cured more votes than the BSNLEU. While grant-
ing recognition to BSNLEU the management in
Letter No. BSNL /5-1 / SR/ 2010/ Vol Il (I) date 14/
02/2011 has desired as below.

“All workers, who are not members of any of
these unions in circles might either operate through
the representative union or seek redress directly”.

The above is neither feasible nor practical as staff
are serving in nook and corners of the country in-
cluding in remote areas. The workers owing alle-
giance to NFTE (BSNL) cannot approach to BSNLEU
recognised union, for settlement of their problems.
Moreover, it will demoralise the workers having alle-
giance with other unions and will lead to monopoly of
a union against the process of democratisation.

We may also submit Sir, that the NFTE (BSNL)
has not submitted any undertaking for acceptance
of aged old Code of Discipline which is meant only
for Central Trade Unions and not at all applicable
for non-affiliated unions in BSNL. The administra-
tion of BSNL particularly “SR Cell” has conducted
the verification in an arbitrary, motivated and col-
ourful way because in the meeting of 16/9/2010
the chairman ignored the demand of participants
of majority of unions demand that the BSNL should
frame its own rules of recognition which was in con-
tinuation and reiteration of demand of 16/11/2008
meeting held in presence of Dy. Chief Labour Com-
missioner. The “SR Cell” even dispensed with the
mandatory undertaking for acceptance of Code of
Discipline which was must upto four elections and
concluded that unions have already accepted which
was untrue and unacceptable you will agree, sir,
no condition or acceptance /agreement can be im-
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posed in a unilateral method. Under the situation
the NFTE (BSNL) is not bound with the unilateral
imposition of Code of Discipline and is entitled for
second recognised union status.

It is stated that there are more than one union
in Railways, Govt. Sector and other PSUs. In Neveli
lignite corporation case the Chennai High Court has
decided and directed the management to grant
recognition to unions till 51% workers are not rep-
resented in the Negotiating Machineries.

We, therefore, request you to please intervene
so that recognition is extended to NFTE (BSNL) as
second union and grievances of the employees are
redressed and labour unrest is prevented in the PSU.

Recognition of more than one union of
non-executive employees in BSNL.

No.TF-l/I (d) Date 21/2/2011 to Shri Gopal Das,
Chairman and Managing Director, BSNL
We are in receipt of BSNL HQR Letter No. BSNL

/5-1 / SR /2010/ VOL 1l (l) date 14/02/2011 grant-

ing recognition to BSNLE Union alone which could

neither secure 50% of Total votes nor of polled
votes in the verification.

It is very surprising and painful to note that the
“SR Cell” has mentioned in the above letter that as
per agreed Code of Discipline for electing the ma-
jority union recognition has been conferred on
BSNLEU which is not only incorrect but far from
truth. The NFTE BSNL which has secured more
than 80,000 votes, 35% of total votes, never ac-
cepted the Code of Discipline and furnished no
undertaking to management for acceptance of the
same. You will appreciate the “SR Cell” is resorting
to falsehood to cover up its arbitrary actions in the
verification process. We record our anguish and
reiterate that at no stage the union has accepted
and as such it is not at all bound with this Code of
Discipline. Agreement cannot be imposed
unitaterally. It will not be out of context to state that
the NFTE (BSNL) has established majority in 11
circles and in number of districts. In the entire coun-
try. The workers having allegiance and member-
ship with the NFTE cannot seek redressal of their
grievances through BSNLEU The following contents
mentioned in communication No. BSNL / 5-1/ SR/
2010 Vol 1l (I) date 14/02/2011 will establish mo-
nopoly of the majority union which is not even rep-
resenting 50% of employees in the company.

“All workers who are not members of any these
unions might either operate through the repre-
sentative union or seek redressal directly”.

The above is also against the democratic proc-
ess as this may lead to labour unrest very soon.
The BSNL is presently in deep crisis and Labour
unrest and disharmony may result to worsening of
the situation further.

Therefore, we very fervently urge upon you to
very kindly consider the points mentioned and grant
recognition to NFTE (BSNL) as second union for
redressal of staff grievances and to maintain In-
dustrial Peace in the PSU.

We are sure this will receive your urgent and
positive attention in the interest of employees and
company both.

Transfer of non-executive employees in
BSNL

No.TF-20/2 Date 191212011 to Shri Gopal
Das, Chairman & Managing Director - BSNL.
New Delhi with copy to ED (F) and Sr GM
(Estt), BSNL

In last six years thousands of non-executive
employees have been transferred in SSAS caus-
ing huge expenditures on TA /DA. Needless to say
all these transfers were issued in the name of im-
proving the Telecom Services which prove to be
counter productive. The staff were displaced by
unwarranted transfers causing immense sufferings
and agony to them. However, the situation of com-
pany deteriorated day by day. The transfer culture
has spoiled the congenial atmosphere for working
in the field

Presently the company is in financial crisis and
it is necessary to curtail the unwarranted expendi-
tures including due to transfers.

We, therefore, request you to please look into
the matter dispassionately and issue orders that
the employees may not be transferred unless there
is absolute necessity. We may mention that during
DOT period such orders were issued as and when
it needed to curtail the expenditures..

Implementation of approved scale of Rs.
CDA 4500-7000 (IDA 6550-9325) in
respect of Sr. TOAS.

No.TF-9/1 (e) Date 25.2.2011 to Chairman &
Managing Director, B.S.NL New Delhi
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Kindly refer to our No. TF-91 1 (C) date 20/05/
2010. The corporate office vide No. 250-69/2001-
Pers.lll dated 11/10/2001 circulated the scale of
CDA Rs. 4500-7000 (IDA 6550-9325) in respect of
Sr TOAS to all CGMS etc for necessary action.
However the scale could not be implemented and
as such union solicited for its implementation.

The NFTE (BSNL) under ID act has raised the
above issue for conciliation. The last conciliation
took place on 15th February in which the manage-
ment side has stated as below:

"The case has been submitted for reconsidera-
tion of item No.7 of the 11th meeting of M c. of
BSNL Board held on 02/06/2001 vide which E.D.P.
Pay scales were proposed to be introduced The
same is under examination by C.S. and RG.M (Le-
gal), BSNL Company.

We impress upon you, sir, that withdrawl or
cancellation of said decision of Board instead
of implementation will seriously affect the har-
mony and peace in the Company. The imple-
mentation of Board's decision should not be avoided
on the plea that recognised union is not agreeable.

We are unable to understand how the manage-
ment is contemplating to reverse the decision when
it is in conciliation proceedings under I.D. Act.

Therefore, we urge upon you for dispassion-
ate examination of the matter.

Verification to identify Majority Non-
executive union in BSNL.

No. TF-1/1 (C) 15th Date 21.2.2011 to Chief
Labour Commissioner (Central) Shram Shakti
Bhavan New Delhi

Vide our Communications No. IF-1ll (c) / 5th veri-
fication date 30.09/2010 we have intimated that the
BSNL management in the meeting of 16.09.2010
of all the unions declared that the 5th verification
will be conducted as per old Code of Discipline and
refused to evolve its own procedure and rule for
recognition of the unions in BSNL. The majority of
unions present on 16109/2010 demanded that the
BSNL should frame its own rules as BSNL struc-
ture is entirely different and it is scattered in the
remote areas in the country. The employees griev-
ances will not redressed due to grant of recogni-
tion to only one union. A similar demand was placed
on 12.11.2008 also in the meeting in presence of
Dy. Chief Labour Commissioner but the manage-

ment slept over the issue for two years.

The process of 5th verification was started in a
very arbitrary way by the BSNL authorities and has
not even taken undertaking from union for accept-
ing the Code of Discipline as they were aware that
the unions will not oblige them. The furnishing of
undertaking is necessary as per BSNL on 27102/
2001 clarification appended below :

"Agreeing to the Code of Discipline is a pre-
requiste" You will, therefore, agree that the NFTE
(BSNL) is not bound with the Code of Discipline
which is only for Central Trade Union organisation
and not for non-qualified unions. Moreover, no Code
of Discipline can be imposed and operated in a
unilateral way.

It is stated that the NFTE has secured more
than 80,000 votes, 35% of total votes and majority
union only 46% of total votes. Apart from this in
many circles / Districts in the entire country the
NFTE has secured more votes than the majority
union i.e. BSNLEU The problems and grievances
of staff will not be solved resulting to labour unrest.

Therefore, we request you to please advise the
management to grant recognition to NFTE (BSNL)
as second union due to following reasons :-

1. Majority union, BSNLEU; has neither secured
51 % of total nor of polled votes.

2. NFTE (BSNL) has not furnished undertaking
for accepting the Code of Discipline which is meant
for Central Trade Unions only.

3. NFTE (BSNL) has secured 35% of votes and
fulfil eligibility condition for recognition.

4. NFTE (BSNL) has secured more votes than
the majority union in many districts and circles and
employees belonging to NFTE cannot approach to
the Majority union which is in minority in the dis-
tricts for redressal of their grievances. Moreover,
the redressal through majority union alone will lead
to monopoly of union and it will be against the
democratic verdict of the workers. The workers
cannot approach directly to the management as
they are serving in for flung and remote areas.

Therefore, we request you to please advise the
BSNL management appropriately so that the NFTE
is recognised as second union and maximum work-
ers are represented in the Negotiating Machineries
for redressal of their problems and grievances.
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Participation in JAC not possible

No.TF-1/5 (b) Date 211212011 to Com. Namboodiri, Convenor, JAC of Non-Executive and
Executive unions / Associations

Please refer to your message regarding hold-
ing of JAC meeting on 22M February, 2011. Thank
you very much for the intimation.

However, | wish to draw your attention regard-
ing December, 2010 struggle in which NF1E BSNL
and unions in BSNLWA participated in the struggle
whole heartedly. To our great dismay during strug-
gle the BSNLEU of which you are President spread
rumour through website that the NFTE BSNL has
split in two parts obviously to take advantage in 5th
membership verification. Being a veteran leader
and committed to working class unity. | hope, you
will agree it had been most unfortunate and the
employees particularly belonging to NFTE have
been deeply hurt with the said attitude.

Further, a newly registered union of non-ex-
ecutive staff was admitted in JAC during the strug-
gle period although previously it was decided that
new unions will be admitted only after detailed dis-
cussions in a separate meeting. But this decision

was thrown to wind due to reasons better known
to you 1 hope you also remember that some
other Executive unions were not admitted on this
pretext that the decision will be taken in a sepa-
rate meeting. Moreover, our experience is that
the BSNLEU wants to play all shots through JAC
and is encouraging disruption in other union 1
Associations and in this respect Sewa BSNL be
referred as an example. Com. Vallinaigam specially
mentioned this in a meeting which was chaired by
me.

We have observed that while all unions partici-
pate in the struggle the BSNLEU is taking mileage
to protect BSNL although its conditions has wors-
ened day by day for last six years. It is definitely
due to lack of seriousness and the struggle of De-
cember 2010 is solid example in this respect.

Therefore, under the present prevailing situa-
tion it is difficult for our union and unions of BSNLWA
to attend the JAC meeting of 22nd instant. |

What is utility of J.A.C.?

All the Unions/ Associations of non-executives
and executives have formed Joint Action com-
mittee of which Com. Namboodri (President,
BSNLEU) and Com. Namboodri (President,
BSNLEU) and Com. Chandeshwar Singh (Gen-
eral Secretary, NFTE -BSNL) are convener and
Chairman respectively. In all the Joint struggles
the NFTE took a leading part. But the present
General Secretary of BSNLEU has written in the
Editorial of "Tele-Crusader" of February, 2011
as under:

"It was BSNLEU alone that upheld red flag and
working class united struggles for saving BSNL and

for achieving demands."

"The BSNLEU alone campaigned against
the wrong policies of the Govt. and manage-
ment which are bringing losses to BSNL."

If BSNLEU alone can protect BSNL and fight
against wrong policies of Govt. and management
there is no necessity of JAC. The tendency of
BSNLEU to taken mileage of joint struggles is go-
ing to further endanger the unity of JAC.

NFTE members have still not forgotten their
malicious propagands during December 2010
struggle to the effect that NFTE is divided in two
parts. [ |

Pension Revision of Pre-2007 retirees
Orders are expected to be released in the month of March, 2011.

Transfers of Staff in SSAS etc.

BSNL Hqr is contemplating to impose strict restrictions on transfer of staff.

NFTE has represented that service and productivity has not increased due to unwarranted trans-
fers. National Executive meeting of NFTE BSNL on 15/16th April at Bhopal.
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CMD, BSNL retiring
Shri Gopal Das Director (HR) and present
officiating CMD is retiring on 28-2-2011. IT is
uncertain who will head the PSU.

BSNL Workers Alliance
BSNLWA meeting on 24/25th March at
Tirupati. Two representatives from each union
will participate in the meeting.
NUBSNLW (FNTO) has been requested to
join BSNLWA. [ |
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