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Siliguri Meet of NFTE BSNL appeal to BSNL workers to

caste their votes on 1.2.2011 in favour of NFTE BSNL, Symbol (&)

and give crushing defeat to BSNLEU for failures to keep their
promises, misdeeds and mortgaging the interests and honour of
Group 'C' and 'D' staff
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EDITORIAL :

VICTORY AT DOOR STEP

The session of National Executive of NFTE
BSNL at Siliguri has been of great importance as in
late sixties people voiced their protests against ex-
ploitation discrimination and neglects from the city.
For last six years the BSNL workers have been
neglected and exploited by the management in full
connivance with the recognised and representa-
tive union. A reign of terror is prevailing in the field.
The workers are not in position to contribute and
work freely as fear atmosphere is prevailing in large
scale.

Therefore the conclave held at Siliguri from
17th to 19th December, 2010 called upon the BSNL
workers to defeat BSNLEU on 1.1.2011 by casting
their valuable vote in favour of NFTE BSNL to safe-
guard the BSNL and its workers. The so called rec-
ognised and representative union has brought
havocs and failed to protect the company from the
onslaughts of the political forces who were head-
ing the Telecom Ministry. Instead of launching strug-
gle against corruption and scandals the leaders of
BSNLEU were busy in pleasing the former com-
munication Minister. In six years these leaders have
spoiled the company and ensured raw and discrimi-
natory treatment to group 'C' and 'D' staff in NEPP,

wage revision 78.2% IDA merger, Bonus etc. and
failed to settle even sectional demands. The hon-
our of workers has been sold and surrendered to
the management.

The NFTE has formed "BSNL Workers Alliance"
with the cooperation of SC/ST employees Welfare
Association of BSNL, Rashtriya Union, SNATTA,
BSNLES, BSNL ATM, BSNL Pewa, All India Back-
ward Class Telecom Employees Sangathan to work
together to face the 5th verification. The "BSNL
Workers Alliance" led by NFTE is the only alterna-
tive for the workers to defeat the united forum of
BSNLEU. There is tremendous response from the
workers and wind is blowing in favour of
"BSNL Workers Alliance”.

Comrades! There is not enough time at our dis-
posal. Let us dedicate ourselves and contact each
and every employee alongwith alliance partners in
a coordinated way to achieve victory which is at
our door step only. This is need of the hour.

BSNL Workers Alliance promise not only to pro-
tect the company but to ensure its growth and ex-
pansion. The interest of workers and restora-
tion of their prestige and honour will be NFTE's
top priority. n

tions.
NFTE BSNL.

BSNL employees Sangh (BSNLES).
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Some more unions may join BSNLWA.

BSNL Workers Alliance

The BSNL Workers Alliance (BSNLWA) presently consists of the following unions/Associa-

S/C SIT Employee's Welfare Association BSNL (SEWA BSNL)
BSNL Workers Rashtriya Union (BSNL WRU).
Sanchar Nigam TTA Association (SNATTA).

BSNL Association of Telecom Mechanics (BSNL ATM).

BSNL Pattali Employees Welfare Association (BSNL PEWA)

AIBCTES (All India Backward Class Telecom Employees Sanghathan)

The Unions/Associations from serials 2 to 7 are supporting NFTE BSNL in 5th verification.
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Ter years down the line, I just recall the day on which BSNL was formed on 1.10.2000 and the spirit with
which we embraced the challenge thrown to us. We inherited @ legacy system of about 150 years and
struggled hard to sustain our market leadership. Most of us were accustomed to work in menopolistic
environment but we quickly transformed our working to corporate working. With the sincere efforts of our
employees we achieved several landmarks and milestones to cherish. But for the last two years we are

observing continuous fall in our revenues and persistent decline in market share. This is a matter of great
concern for all of us.

The telecom market in India has entered into hyper-competitive phase. The compatition will further
intensify with the advent of Mobile Number Portability, Number Portabliity has already been launched in
Haryana and will be gradually rolled out in the whola country by next month. MNP Is both a CHALLANGE as
well as OPPORTUNITY for us. The strategy of ‘Value Innovation’ will have to be followed instead of
cornpeting on a narrow customer base. We have to drive the cost down while simultaneously driving the value
up for the customers. Once the customer develops the confidence of having greater vaiue and jowest cost from
BSNL, the task of acquiring more and more customers will not be difficult. :

We have to derive maximum benefit from MNP by generating adequate awareness amongst our
employees that MNP must be recognized as an opportunity to éxpand. In the MNP regime we need to reach
out to people through pro-active marketing of our products and services, prompt, fault free and persanalized
service. Low costs, better networks, Quality of service, Customer Care and Innovations will rule the games.
This message is required to be conveyed to all employees of BSNL to enable improve our position,

With effact from 1% December, 2010, BSNL has removed the distinction between 3 local call and a STD
call. Now, the calls from our fixed/WLL network to the fixed / WLL BSNL as well as network of any other
operator, will be charged at the local call pulse of 180 seconds. We must lgverage this Inidative to our
advantage. The new tariffs need to be given wide publicity amongst not only BSNL customers but customers
across the board with a view to stimulate demand for our fixed/WLL phones. The Unions and Service
Associations can play a great role in this regard by sensitizing the employees to reach out to public in their
respective areas and generate demand for BSNL fixed lines.

1 trust that discussions in this Seminar would be mearingful and fruitful. I wish the event to be a great
sucress. | extend advance season's greetings and warm wishes for a juyous new year,
P

(Gopat Das)

, o o D BSNL
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The fifth membership verification is due on 01-
02-2011 in BSNL. NFTE-BSNL appeals to all the

employees to cast their vote on (@) and elect

it as the recognized union in BSNL. BSNLEU which
was enjoying the uninterrupted six years period
as the recognized Union completely wasted the
status of a recognized union and thus deserves
to be defeated at any cost. Then only the future
of the BSNL and its employees could be safe-
guarded. BSNLEU lost all moral authority to rep-
resent the 2.5 lakhs non-executive employees in
BSNL as it surrendered before the management
completely. It silently agreed for the denial of bo-
nus, 78.2% IDA merger, reservation to SC/ST em-
ployees, job security and many other things. The
BSNLEU signed agreement with the management
for 68.8% IDA merger on 15th Jan. 2010 despite
the Existence of the government order dated
02.04.2009 for 78.2% IDA merger profit based
bonus and NEPP scheme without reservation for
SC/ST employees it pretended to be opposing
these very things which were agreed with the Man-
agement BSNLEU agreed shamelessly for reduc-
tion of staff and was maintaining a silence for over

'Siliguri' National Executive Meet of NFTE BSNL

Call upon the BSNL workers to elect it in the
5th Membership Verification as Majority union

four years on the CDA Rules- 2006. The CDA Rule
55 empowered the management to compulsurily
retire any employee after he/she attain the age
of 55. For this betrayal alone BSNLEU needs to
be defeated in the verification.

While the government and the management
were meddling with the financial viability/expan-
sion of services of BSNL, the leadership of
BSNLEU merely wasted time by fiddling like king
Nero.

To carry favour with the Communication Min-
ister (Shri Raja) Com. Namboodri gave a "clean
chit" to the corrupt Minister that no irregularities
were committed in the allocation of 2G Spectrum.
Now the whole country is shocked at the Mega
Scam to the tune of Rs. 1 lakh 76 thousand crores
in the Spectrum Scam. CAG unearthed the fraud
and CBI is investigating the case. To self serve
the BSNLEU the six years period was utilized by
them. Hence every employee has a sacred duty
to defeat the discredited BSNLEU at the forthcom-
ing 5th Membership verification. NFTE-BSNL
promise and record its sincerity to clean the mess
and wrong doings of BSNLEU if elected as the
majority union. [ |

National Executive meet at Siliguri

Seminar on "A decade of BSNL Challenges and opportunities”

A seminar on "A decade of BSNL, Challenges and opportunities was organised on 17-12-2010
during extended National Executive Meeting. Shri S.K.Gantan, Com. Sapan Mukherjee, General Secy.
(A9C CTU), S.Bhattacharyee (SNEA), Subhash Pal Chaudhary (A9 BSNLEA) and Gopal Mehto (D/
secy SEWA BSNL) Participated in the deliberations. Shri S.K. Sawant, Sr. GM (TD) also graced the
occasion. Speakers expressed their anxieties over present situation in BSNL.

Com. C.K.Mathivanan, Dy General Sec took Part in the discussion and concluded up the debate

CMD BSNL send a "Message" which (It is published somewhere) was read out in the house. n

crores to the public exchequer.

Migration from Licence fee to revenue sharing Regime in Telecom

The govt. in 1999 allowed the Telecom Players to shift from
paying the huge license fee they had committed in bids to a rev-
enue sharing model. The migration made a loss of Rs. 50,000
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TWO VERSES SIX YEARS

NFTE-BSNL was in recognised status for two
years from October 2002 to October 2004 and
BSNLEU for six years.

Workers should know and compare the perform-
ance of two unions on the eve of 5" verification.

NFTE-BSNL-2002 to 2004

1. Brought Negotiating Forums of National, circle
and Local council for redressal of staff griev-
ances. Rules framed for their functioning.

2. All Telecom Mechanics irrespective of their
qualification were allowed to appear in TTA de-
partmental 40% quota promotion examination.
Employees possessing less qualification than
10+2 were allowed to appear in Entry exami-
nation and successful candidates in final ex-
amination.

3. The Recruitment Rule for JAO in respect of de-
partmental candidates was relaxed and screen-
ing Test provided for officials. The passed can-
didates appeared in JAO (Final) examination.

4. Orders issued for grant of one extra BCR in-
crement before one year of retirement with
pensionery benefits.

5. Orders issued for Fast track Promotion
Scheme. In this employees were to get selec-
tion and higher grades on passing the Trade
Test after 10 and 17 years of reduce respec-
tively.

6. BSNL Medical Reimbursement Scheme (BSNL
MRS) introduced for BSNL workers.

7. BSNL management agreed to the proposal of
replacement scheme in case of voluntary re-
tirement of employees. Sons/Daughters to get
job as per scheme.

8. Orders issued for job security of absorbed em-
ployees and protection of Pension of DOT pe-
riod in case of dismissal due to misconduct in
BSNL.

9. Compelled DoT to accord permission to BSNL
to start Mobile Services. (cell one/Excel) by
serving the strike notice.

10. Due to vigilant approach and attitude of NFTE
the company earned profits of more than
10,000/- Crores in year 2004+2005.

11. MoF/DoT demanded full cost of pension from
BSNL. The NFTE resisted and DoT issued or-
ders that the Govt. will pay the Pension and
BSNL will only pension contribution.

12.

13.

14.

Ensure full payment of Bonus for the year
2003-04 after clarification for DPE/DOT. Com-
rades Late Jagan, Vichare and Kohli under-
took Indefinite Hunger Strike for this. Chief
Labour Commissioner intervened.

Ensured reimbursement of financial Losses to
BSNL by DOT for the Rural Telephony etc. in
2004.

Ensured 1st wage revision (IDA Pay Scale) by
participation of all registered applicant unions
to bring pressures on Management for benefit
of workers.

At the time of corporatisation NFTE, FNTO,

BTEF achieved Pension Rule, Concessional Tel-
ephone facility for all.

BSNLEU's 6 years period.

1.

10.

After tall talks and promises achieved truncated
NEPP which is full of discrimination. The
scheme could not be fully implemented as yet.
Wage revision after more than two years with-
out 78.2% IDA merger and enhancement of
allowances and perks could not evolve unity
for participation of all unions due to which man-
agement took full advantage to deny benefits
to workers.

Bonus surrendered after 30 years due to wrong
policy.

RMS etc. denied opportunity to appear in TM
and TMS not permitted to appear in TTA Ex-
amination on the plea of non-full filling of edu-
cational qualifications.

Despite support of all union and participation
in strikes on 11-7-2007, 20-4-2010 and 1st/2nd
December, 2010 development of BSNL could
not be achieved. Now BSNL is in loss.
Pension orders diluted and linked its payment
with receipts of taxes.

Ensured transfers of staff.

Collected money force fully through various
measures and procedures.

BSNLEU do not believe in unity of unions and
workers. This was clearly evident during recent
strike of two days. It was maliciously propa-
gated that NFTE is divided in two parts.
Silently accepted BSNL CDA rule 2006 in which
management has got power to retire any em-
ployee after the age of 55 years thus job secu-
rity has been lost. n
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Our Commitments

1. Growth of BSNL Company
2. New Bonus formula and to ensure its payment.

30% fitment benefit in pay fixation for Direct
Recruit TTAs, Compassionate ground appoint-
ees etc.

78-2% IDA merger.
Promotion Scheme at par with the executives.
Reservation benefit in NEPP.

Five years service condition to appear in JTO/
JAO examinations with relaxed educational
qualification and Merger of 35% and 15% quota
in JTO R/R.

8. All RMs, Group 'D' and T/Men to appear in
Telecom Mechanic departmental examination
without restriction of educational qualification.

9. Relaxation in Recruitment Rule for TTA Depart-
mental quota examination and provision for
walk in Group besides LDCE. Qualification re-
striction be withdrawn.

w

N o gk

10. Modification and relaxation in CG appointment
Rule.

11. Modification in  CDA Rule -2006 and deletion
of clause 55 under which an official can be re-
tired at the age of 55 years.

12. Implementation of Pay Scale of Sr. TOAs ap-
proved by BSNL Board from retrospective ef-
fect.

13. Change of designation of all cadres.

14. Upgradation of qualified and trained RMs to
the cadre of Telecom Mechanic.

15. Upgradation of qualified and trained TTAs to
the cadre of JTO alongwith their posts.

16. No VRS/No Disinvestment.

17. Counting of service rendered as casual labourer
for benefits in service etc.

18. Restoration of prestige and dignity of Group
'C'and 'D' staff.
19. Fight against corruption and misdeeds. n

LETTERS TO ADMINISTRATION

Discrimination with S/T Category
employees Vis-a-vis non-adherence of
DOP and T guidelines with regard to
review/relaxation of qualifying standard
in respect of ST Candidates in JAO (Part
II) ICE held by BSNL in January, 2010-
Request for intervention
No. TF-14/2(C) dtd. 14.12.2010 to Shri Kapil
Sibal, Hon'ble Minister of Communications
and I.T. Sanchar Bhavan, N.Delhi
| am enclosing an appeal from Shri M.S. Gond,
Stenographer Pers-1ll Section, BSNL Co. to seek
your kind intervention as employees belonging to
SC/ST Categories are being denied relaxation as
provided in the rules issued by DoP, DoT and BSNL
headquarter.

We may mention, Sir, the BSNL management
is glanting relaxations as and when they like and
do not follow the policy in a proper way causing
irritation amongst the employees. In year 2006 ex-
amination for Assistant Manager of BSNL Co. re-
laxation has been allowed on the basis of estab-
lished rules. However, the same management is

denying relaxation in JAO examination. It is neither
fair nor justified.

We, therefore, request you to please intervene
so that relaxation rules are implemented and jus-
tice is extended to ST Category of staff.

Request for review of result of failed SC/

ST candidates in LICE held on 10.1.2010

for promotion to the grade of Assistant
Managers in BSNL Corporate office
No. TF-24/2 dtd. 13.12.2010 to Shri Kapil

Sibal, Hon'ble Minister of Communications
and |.T. Sanchar Bhavan, N.Delhi

We are compelled to seek your kind interven-
tion on the subject as SC/ST employees are being
denied their justified claims.

In DoT letter No. 22-8/91-NCG dated 30-11-92
the following is prescribed for review of result of
failed SC/ST candidates. Contd. on next page
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Contd. from pre. page

"...Results of only those failed S/C candidates
who have secured atleast 15% marks in each pa-
per should be reviewed.

Based on above communication the Corporate
office vide No. 105-2/2006-CSS dated 2.9.2008 has
reviewed result of failed candidates and declared
them successful in 2006 examination.

Apart from above the corporate office has fur-
ther notified in letters No. 105-2/2006-CSS dated
2.9.2008 and 13-10-2008 as below.

"The results of those failed SC candidates who
have secured atleast 20% marks and ST candi-
dates who have secured atleast 15% marks in each
paper may be reviewed."

"....Approval of competent authority is hereby
conveyed for relaxing the minimum aggregate
marks for SC candidates from 40% to 30% and for
ST candidates from 40% to 25%.

It is stated that the review of result of failed SC/
ST staff was done in the last LICE of year 2006
and four failed reserved category staff were de-
clared successful. Surprisingly the same orders are
not being implemented by BSNL Hgr. causing deep
frustration and anguish amongst the said category
of staff. You will, Sir, kindly appreciate that the
management should not make discrimination and
adopt choosy procedure in implementation of es-
tablished orders.

We, therefore, solicit you to please use your
good offices so that the oppressed and suppressed
community get justice and fair play in BSNL.

With kindest regards

Departmental examination for promotion
to the cadre of JTO.

No. TF-14/2 (b) Date 10/12/2010 Chairman and
Managing Director BSNL New Delhi
Kind reference is invited to our letter no. TF-
14/2 (b) dated 20/09/2010 and 11/10/2010 on the
issue.

It is again submitted that after corpotarisation
not even single examination has taken place for
promotion of non-executive staff to the cadre of JTO
against departmental quota of vacancies. One of
the main reason has been that the service condi-
tion of 7 instead of 5 years is prescribed in R/R due
to which eligible candidates are not available

against 35% and 15% quota both. During DOT pe-
riod the service period of five years was prescribed
in R/R. Apart from this the prescribed educational
qualification is B.Sc etc. due to this also sufficient
departmental candidates are not available to ap-
pear in the examination.

We, therefore, request you to please relax the
service eligibility from 7 to 5 years. The prescribed
education qualification may also be relaxed so that
candidates are available in sufficient number to
appear in the examination to fill up departmental
vacancies. n

Wage cut for participation in strike on 1st
/ 2nd December, 2010.
No.TF-13/3 Dated 8/12/2010 Chairman and
Managing Director BSNL New Delhi Shri
Gopal Das CMD, BSNL, New Delhi.

It is submitted that the BSNL employees have
been extremely perturbed due to worsening condi-
tion of BSNL. The expansion of services is also at
standstill. Under the situation the unions and Asso-
ciations have to organize strike to draw the atten-
tion of Govt as it promised at the time of
corpotarisation to keep the BSNL financially viable.
The Govt. is now running away from its commit-
ment. The Strike thus has been in the interest of
company.

We, therefore, solicit you to please not to en-
force wage cut orders in the interest of harmony
and peace. n

Compassionate ground appointment :-
Case of Andhra Telecom Circle Shri
Gopal Das CMD, BSNL New Delhi
No. TF-16/5 Dated 8/12/2010

We are informed that the BSNL HQR has ap-
proved 122 candidates for appointment against
group 'C' and 'D' posts in Andhra Circle. The Circle
office has not offered appointment to any approved
candidate on the plea of vacancies. It is strange as
employees are retiring every month. Moreover,
Vacancies are also occurring due to promotion etc.
We, therefore, solicit you to please advise the
CGM appropriately so that approved candidates get

appointment. n
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Election Meeting at New Delhi CTO Sabhagar

A massive election meeting was held on 23rd December in CTO Sabhagar under the president-
ship of Shri A.P. Tripathi.

Com. C. Singh (GS, NFTE), Com Islam (President, NFTE), Com. S.P. Sharma (President, BSNL
WRU) and Narain Reddy (GS BSNLES) addressed the large gathering and exhorted the workers to
work hard to defeat BSNL(EU) in 5th verification.

Com. Rajpal (C/S MTR), Com. M.P. Singh (C/sCO) and Com. Junoh (C/P Co) also addressed the
meeting NFTE NTR will register convincing victory in the election. n

Conciliation meeting held on 28 ™ December with
Dy. CLC On settlement of pending demands

The Conciliation meeting between NFTE BSNL and BSNL management took place on 28" Decem-
ber with Dy. Chief Labour Commissioner, Sharam Shakti Bhavan, New Delhi for settlement of following
demands.

(1) Rules for recognition of union in BSNL (2) upgradation of Sr. TOA Pay Scale from CDA Rs.
4000-6000 (IDA 5700-8100) to CDA Rs. 4500-7000 (IDA 6550-9325) as per approval of BSNL Board,
Relaxation of service period from 7 to 5 year for departmental examination for promotion to JTO
cadre, Pension for regulated Regular Majdoors, Regularisation of Casual Labourers and Distribution
of DoT assets.

Dy CLC felt that the BSNL Board’s decision for upgradation of Sr. ToA Pay Scale should be imple-
mented. The pension issue in respect of regularized casual labourers, RMs need to be clarified. Man-
agement side stated that as per present R/R more than 8,000 employees will be eligible to appear in
JTO departmental examination union representatives disputed this claim union also demanded that
court case be pursued seriously. Even Single Examination has not been held for promotion to JTO
cadre in last ten years.

Dy CLC has asked for more details and fixed the date of 6™ January, 2011 for conciliation. The
union was represented by President and Secy. (Rajpal). n

Grand Election Meeting at Salem in Tamilnadu
A very grand election meeting of NFTE BSNL was held on 28" December at Salem. It was ad-
dressed by General Secy. Dy GS, Circle Secy., Com Pattabhi and others. More than Thousand work-
ers assembled and listened the leaders with rapt attention. The speakers appealed to vote for NFTE.
A grand felicitations was also accord to Com. Tamilmani, Circle President on his retirement form
the service Tamilnadu will register a very Convincing victory in the verification. n

CBI recovers 'incriminating’ diary from Raja’'s house

CBI questions 4 officials, Raja aide

A day after its raided several premises in Delhi and Chennai, CBI on Thursday subjected four
senior officials and a Chennai-based businessman to day-long interrogation. CBI said it was examin-
ing a huge number of documents seized from offices and residences of former telecom minister A.
Raja and others, and other evidence that had emerged in the raids. The officials who were interro-
gated on Thursday after their premises were raided are Siddhartha Behuria, who was telecom secre-
tary when 2G spectrum allocation took place in 2008; Raja's former private secretary R.K. Chandolia;
K. Sridhar, then member telecom; A.K. Srivastava then deputy director general. TNN n

CBI Raids houses 2G Scandal

Retired Supreme Court justice Shivraj V. Patil has been appointed by Govt. to probe 2G spectrum
scam. He would look into spectrum allocation procedures as well as policies during 2001-2009.

The Govt. is also issuing showcase notices to companies which got licenses despite being
ineligible. n
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5th Membership Verification in BSNL on 1.2.2011
Appeal to vote & elect NFTE-BSNL

Dear Comrades,

We, the undersigned sincerely appeal to you
on behalf of the "BSNL Workers Alliance" to vote

on the symbol of "NINE HANDS" @Of NFTE-

BSNL and elect it as the majority union of our em-
ployees in the forthcoming 5th membership verifi-
cation to be held on 1st February, 2011 so that
BSNL is protected and the future of our employees
is safeguarded.

The present recognised Union has failed on all
counts and thus wasted the status of a recognized
and representative Union in BSNL for full six years.
It has not only failed to fulfill any of its promises but
also betrayed our employees by sacrificing the hard
won "Bonus" and "SC/ST Reservation" etc. It meekly
surrendered to the Management and accepted the
inferior and discriminative NEPP promotions
scheme. It has agreed to forgo arrears for 45
months in NEPP and also signed a wage agree-
ment which has resulted in wage reduction to most
of the newly recruited employees especially TTAs.
Even though an order of Government of India for
merging the 78.2% IDA with pay on wage revision
was there, the BSNLEU willingly agreed for a lower
68.8% IDA merger during the second wage revi-
sion which alone caused a recurring loss of Rs.
1000/- to Rs. 2000/- per month to all our employ-
ees. Even though BSNLEU promised to sign wage
revision for 5 year period it actually accepted 10
year agreement which means there will not be any
wage revision till 2017. This is against the interest
of lacs of our employees who will retire before 2017.

While we all are agitating against the VRS and
CRS plans of the Management, the BSNLEU
shamelessly agreed to the Compulsory retirement
of our employee after completing the age of 55
years (CDA Rules — 2006 -Rule 55) silently. It ended
the strikes abruptly without any settlement / agree-
ment and thus weakened the bargaining strength
of the Unions. While the Management is curtailing
even the BSNL MRS payments the higher officers
continued to spend huge and wasteful expenditure
affecting the financial viability of the BSNL. Now all
most all employees are worried about the job se-

curity, continuance of Government pension and the
Financial viability of BSNL. This sorry state of af-
fairs is the result of inefficient and irresponsible at-
titude of both the Management and the recognized
union (i.e.) BSNLEU.

This year Bonus was denied. If BSNLEU con-
tinue as the recognized Union in future we may be
forced to reduce even our wages as in the case of
Air India. Hence it is the most important duty for all
of us to defeat the BSNLEU, which has enjoyed
uninterrupted status of a recognized Union for the
last six years but failed to deliver anything worth
while. The Regular Majdoors and Telecom Mechan-
ics have been deprived of opportunity to appear in
Telecom Mechanic and TTA examination on the
plea of educational qualification. Not even single
departmental examination for promotion to JTO
cadre has been held.

To protect our future and save the BSNL we
once again earnestly appeal to all of you to vote for
NFTE-BSNL on its election symbol of “Nine Hands”
on 01/02/2011 so that it emerge as the recognized
union.

With warm greetings & thanks,
Yours Sincerely,

: o ?9 W a\
(CHANDESHWAR SINGH) @ W
GENERAL SECRETARY
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TAN & | G & A1 HHANRAT & A1 1 IR T
T HEH & ITD A1 IR o BT FABR IR B,
I TR a1 ST | R PHarel gell gar &
RT IV I8 ST TF BT & |

T b 9Y DI ST Tl — YR o AeHUAT
$Y D A WHE ST 20 1 0 § HHARAT & I
9 7 & Rae® 6 0 0%, 971 2T & e for |

gl Fgfaa—afET (sr) & sMER Jd®
IRaR & Few 7 Agher FYf & fory armded
T ST 87T & YR TR NI DI Il o 2 dex
BT | e STda WIPR ) I7e 31T T STFHHT
FRgfarT =Tel et | g 1 ey e 6 Fa Awherdl
T TAUEHCE 1 91T & fob 5ol IRaR & el ol T
IR MY MR I fITa™ &1 T B |

= THIeT diferedl — = THRM Uiferdl &1 |
FHHATY U A G S & & | AR J TICIBROT
TR et & Srav[@ ¥l I fo 9 We
B 3 BT 1 A o9 T8 e Gl | HHE Used
T IR R < b & 37 fhv SR HRIT ST 2 3 |
TR =R b a1 Al 3w | f fr ar =g,
THIRM iforil | STRM H19 forar e | yHRe
giferell ¥ &% wiferat

TIEA 1SS JHIRE o7 US UR SYIRA &
RS Bex Bl Aok B 3T & 3R TP 91 Bl
THARM A1 $ 1§59 yARE 9 RFRR dush &
NN ITTHH 71 00 FH PR 6500 R (T
B39 I B HHAIRAT B YA o TR RIS
B BN A1 Repad /1 Bl | SN & THaR 23
TSI B W YARM :
A o7 S =R T $PHI
& | TR /TS FHHATRAT 13
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B e aren RIagd 39 Y89 § T8 fferm |
2004—2008 & I ARMA YARM AT &1 W
2008 | L B |

TaTHT BT MR IR FHRAT 1 s

FTHTITS GGG B ITeAd AT B BROT 3R
AT U<l " o1 fAefoel ATl & d8d HFal
IS N Tl TS | I8 U fad &1 aRom 7181 & | IR
BeATheT BRI AR DT g gl | BIg [ o6t
IR & FTE = AT | yaee W 39 & I ®
T ATl U<t 69 | SI9g-0e Hieiel &l 8% 8l
T E | 3 Sredgersy Berer R e
R T | TR Y0 & oI BT I910 91 & <
FIT ISR WRIGH & 10 e 3 el Io1 81 | 54
THR ©RE ved gaR S0 . o sad
AT B FHECAR M B §Y BN G-I 01 g8 |
TRAOT &1 Bl TTeATell WAl BT AR A STHTTeA Bl
BT TS & B FIaRiaT 7 qremReH & Rk
@1 ¢ fbg Reaiie Sa@r B9 & I8 99d al & |
39D dI5e] § S 99 3 B R 55 91 &
HHART BT AT A Jage b S Al & 1 g9d0
et 9 Tl | MU $ol Wenell | G orm fh
ST ¥ T 181 fAeR 399 UbR &l 9T 9 97 YaT
PR BHARIT b AT bl FRRIT SI X&T & | TMfcs BHam
HIHIT BIHR IR B B 79§91 | IRPBR T T8
A 78 FrEa & 5 TH AR SR | 39 YHR AR
TRTS fHaT 1 &7 & | 31d 39& U ITaTaRol ERIE
B B AT DTS D -Tal &1 & |

IMEETH BT 7R — 3MEETH BT THTTA |
ST R P foR) THUHES 7 WRGR Bl foren B 139
TR B A I=IdT UTd € ST 97 foran St

3R & & b SMECITH S A SIQHUUSA §F G |

39 38 B & folU STaIer 1 Y&l & |
. TAUHAS G Udh
hHTD T VI GRMT 6T &
13 BT IIHAT @ BH B

JE | 39 WY B YgAlqd W@ Id 7 BHGR
B B BRI B g T That el & 9 |

AT TUwES &l a1al & {5 omue e
IIATERTT ST, B B AID AIAERUT AT T H
TART SR IUHTATA B AP BT | o9 He™y
I T fh 1 HRANT 201 1 BT AT FATH H
HAYS PHID 13 TR TUHEIS DI (0T Tgqd |
T TS Y |

TAUHAS 91 SIUHTAUA e & qeY
o<t = aR Sfe™ & W dfga &I

D A & HAIeH HRIAra!

& 2 8 TaEFR BT TAUHhels a2 AIeHg-IgeT
yaed & Aoy e dffed ge1 & |aHeE @ forg
I A R BT A FANCTILH HRATE I |
(1) SrgEUAT | FEi & Al v 1 (2) AR
T3MT & JATHM BT 4000-6000 SAEST
5700-8100 ¥ AT 4500 —7000 3MSSY
(6550—9325) & ANATATA IS B HAGH B
AR BRI, SIS A9 W& 3 7 & T
TR 5 q¥ B |aT I, AT AR (3R TH) B
U, < AOIgRI 1 FRAfIeRoT e Srsiiel |aaT
BT faaRor | ! el 1 Tt WU & Bal o AR
ARMY & JATHM BT TSI GTHTATS IS B
STFAIEH & TR PATfad BT AT | AR ASIGR
@ TS e Bl I T | Terd &7 ¥ foran a1
T Fifh ST ARDRT UM D oAl &1 SHBI
TISEIBHROT BFT AMRY | Y& BT Bhel o fb acam
il 99 & SIFAR 8,000 ¥ 3 HHATRAT DI
STCI3N TRIe H Afferd B &F Iral RN | 9 o
S AT DT AR &l 21 911 b Al e &
P T gaee TR TE B | <9 991 el faHri
e TE g3 ¢ | ) AeerT 7 Pl W fawgd <RI
AT TAT 6.1.201 1 BT Job AR Bl Bl

TG F & H A1 ST (37eTe) qAT TSTaTSA
(fa) = 9T for | n
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