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EDITORIAL

Verification to elect a “Minority” Union in BSNL?
With all humility and sincerity the NFTE-BSNL

has accepted the results of the 5th Membership veri-
fication. NFTE-BSNL could consistently maintain its
vote share of 35 percent from 1st to 5th verification
with or without alliance. Although the membership
verification in BSNL is being conducted in BSNL to
elect a “majority” Union to represent the non-ex-
ecutive employees every two years, this time also
BSNLEU which has emerged as the winner only
with 46 percentage of votes which is much below
the 51 percentage of votes to claim “majority” Un-
ion status. The outdated “Code of discipline” fol-
lowed by the BSNL management and the adamant
attitude of the BSNLEU to refuse for any change in
the existing code of discipline is the root cause for
this. That is why NFTE-BSNL has already ap-
proached the High Court in Madras seeking nec-
essary modifications in the existing code of dis-
cipline so that second Union is recognized in
BSNL if the first Union did not get the support of
more than 51 percentage of votes. We hope the
High Court of Madras will deliver ‘its’ judgment in
the said case at the earliest. Meanwhile another
union has also filed a writ petition in Kerala High
Court at Ernakulam seeking the modifications in
the existing code of disciplined. The said High
Court has already ruled that the results of the 5th

membership verification will be subjected to the
outcome of the said writ petition. We hope the

outcome of the High Court cases will democra-
tize the method of extending trade Union recog-
nition in BSNL.

BSNLEU which has boasted on the eve of the
5th membership verification that it has 1,25,000 paid
membership in BSNL. But the results shows that
atleast 19,000 members has deserted that Union
in this election. But NFTE-BSNL has improved ‘its’
performance despite FNTO left our alliance and
some fo out disgruntled leaders betrayed us at the
behest of BSNLEU. We are thankful to all our alli-
ance partners for their good help and support. Par-
ticularly we convey our sincere thanks to the young
comrades of SNATTA who braved the black mail
and threatening of BSNLEU and work very hard to
garner support of NFTE-BSNL. Despite the wild
money power of the recognized union we could win
in Eleven Telecom Circles including Bihar,
Tamilnadu, Gujarat, Jharkand, Chennai Tel-
ephones, Punjab, Chatisgarh, Haryana, Jammu &
Kashmir, NTR-Delhi, ALTTC-Ghajiabad.

The results of the fifth membership has only
proved the strength and reach of the NFTE-BSNL
throughout the country. Hence there is no cause
for any pessimism. NFTE-BSNL will move on like a
caravan unmindful of the setbacks in the verifica-
tions and will discharge ‘its’ duties as a responsible
trade Union to protect the interest of the working
people. Let us move forward with hope.
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Our CommitmentsLETTERS  FROM ADMINISTRATION

Extension of STD facility to Telecom
Mechanics/Regular Mazdoor on their
WLL Connections - Policy regarding:
BSNL No. 2-22/02-PHA dated 18-11-2010
The policy for extension of STD facility to the

Telecom Mechanics/Regular Mazdoor who are per-
forming the duties of the Telecom Mechanics and
have been provided with wll connection has been
under consideration. It has committee to extend
STD facility to them on the following conditions:

(1) STD facility may be provided if it is abso-
lutely essential on their wll connections within the
free usage limit of Rs. 300/- p.m. with the approval
of concemed CGM. The calls in excess of the free
limit made in the interest of service shall also not
be changed if the same are counter signed by an
officer of SAG level.

(2) The STD connection shall be restricted to
level "2" of BSNL only. Access to level "9" including
level "94" of BSNL as well as any other level of pri-
vate operator shall be barred.

(3) The other terms and conditions will remain
the same as per circular No. 13/2008-PHA dated.

Non-Executive Promotion Policy (NEPP)
for employees in the IDA pay scales of NE-
1 to NE-10 of Bharat Sanchar Nigam
Limited. Clarification thereof.
BSNL No. 13-2/2001-TE dated: 6/01/2011 to All

Heads of Telecom Circles, Metro Districts &
Administrative Units, Bharat Sanchar Nigam

Limited.
Kindly refer to this office letter No. 27-7/2008-

TE-II dated 23/03/2010, vide which Non-Executive
Promotion Policy (NEPP) for employees of IDA pay
scales of NE-1 to NE-10 of BSNL has been circu-
lated and also letter No. 13-2/2010-TE dated 20/
08/2010 vide which clarifications with regard to im-
plementation of NEPP have been issued. After is-
suance of clarification, this Section has received
few more letters form various Telcom Circles and
unions as will seeking clarification with regard to
implementation of NEPP.

2. The matter has been examined in this office
and it has been decided to issue additional clarifi-
cations with regard to the points raised by the Un-
ions and Telecom Circles. Accordingly, the points

raised and the clarifications on these points are en-
closed herewith as Annexure.

3. It is, therefore, requested that immediate nec-
essary action for implementation of Non-Executive
Promotion Policy (NEPP) in accordance with the
clarifications as mentioned at Annexure.

4. This issues with concurrence of BSNL Fi-
nance.

Enclosure: 5 Pages Annexure as above.

ANNEXURE
Points raised: 1. Whether the actual monetary

benefits of second upgradation (if happens prior to
31/032008) will be paid from actual date of
upgradation or from 01/04/2008 as in the case of
first upgradation?

Clarifications issued: As per para 3.2 (a) of
NEPP Order dated 23/03/2010, only the first
upgradation will be national and not the second
upgradation, if the date of upgradation is before
01/04/2008. Accordingly, the actual monetary ben-
efits of second upgradation is to be paid from the
date of such upgradation, even if the dame hap-
pens prior to 01/04/2008.

Points raised: 2. An employee availed
upgradation more than once during the period be-
tween 01/10/2000 and 30/9/2004 on the basis of
prevailing time bound promotion scheme and/or
post based promotion. How these upgradations/
promotions will be treated, if the employee opt for
NEPP, i.e. which will be his first upgradation under
NEPP and how the other upgradations/promotions
will be regulated?

Clarifications issued: In such cases, if the pay
scales of the employee on his first upgradation/
promotion and the second promotion/upgradation
remains same, then the first upgradation/promo-
tion availed by the employee on the basis of his
erstwhile time bound promotion scheme and/or post
based promotion scheme is to be treated as his
first upgradation under NEPP. However, if the pay
scale of the employee on his first upgradation/pro-
motion is less than the pay scale of the second
upgradation/promotion, then the last upgadation/
promotion availed by the employee on the basis of
his erstwhile time bound promotion scheme and/or
post based promotion is to be treated as his first
upgradation under NEPP.

Points raised: 3. An employee availed on Pro-
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motion under OTBP/BCR/ACP etc. between 01/10/
2000 and 30/09/2004 and also got post based pro-
motion on or after 01/10/2004. How these promo-
tions would be regulated?

Clarifications issued: In such cases, the pro-
motion/upgradation availed by the employee un-
der OTBP/BCR/ACP etc. between 01/10/2000 and
03/09/2004 is to be treated and first upgradation
and the post based promotion on or after 01/10/
2004 is to be treated as second upgradation under
NEPP.

Points raised: 4. If any official came on Rule-
38 transfer on reversion of scale after getting OTBP/
BCR etc., which will be his first upgradation and
when he will be eligible for his second upgradation
under NEPP?

Clarifications issued: In such cases, the pay
scale held by the concerned official as on 01/10/
2000 shall be considered for his further
upgradations under NEPP, based on the option
given by the concerned official.

Points raised: 5. Whether the prescribed
Screening Committee will consider the cases, where
the effective dated of upgradation happens to be a
date other than 1st October, Prospectively or ret-
rospectively?

Clarifications issued: Review is to be done
by the prescribed Screening committee in respect
of the employees who have completed / will be
completing the required number of years of serv-
ice required for their upgradation as on 1st Oc-
tober of the year and if found suitable, their
upgradations would have retrospective effect i.e.
the concerned employees would be upgraded
from the date on which they complete the requi-
site number of years of service required for such
upgradation.

Points raised: 6. Whether the process of DPC
for granting promotion/upgradations under OTBP/
BCR/Gr. IV/ACP will be continued?

Clarifications issued: The process of DPC will
continue for employees who have opted to con-
tinue in their erstwhile promotion policy.

Points raised: 7. It is presumed that from the
date of eligibility for upgradation under NEPP, the
ACRs of the earlier five years are to be assessed
and in case any missing ACRs during the said pe-
riod, the ACRs of previous years are to be taken
into account. Please confirm.

Clarifications issued: As per Para 4.3 of

NEPP Order, the prescribed Screening Committee
will consider the ACRs of the previous five years
from the date on which the employee becomes eli-
gible for the upgradation. However, in the cases
where ACRs for any period in between is missing
then existing instructions relaying to DPC may be
followed, including considering ACRs of Previous
years.

Points raised: 8. In the absence of the records
relating to the minutes of previous DPCs, which are
not available/ traceable, what action is to be taken
by the prescribed Screening Committee for grating
upgradations under NEPP to the concerned em-
ployees?

Clarifications issued: In case of non availabil-
ity/traceability of minutes of previous DPC, as per
Para 4.3 of NEPP Order, the ACRs for previous
five years from the date of such upgradation/pro-
motion of the official will be reviewed by the screen-
ing committee.

Points raised: 9. If any Official promoted to
Gr. IV in NE-11 PAY SCALE AFTER 01/10/2004
and before notification of NEPP, can his pay be
regulated as per his option form 01/10/2004 by
foregoing his Gr. IV promotion?

Clarifications issued: Yes, if he got promo-
tion from NE 10. As per para 3.2(a), the pay
upgradation will be notional if the date of
upgradation is before 01/04/2008. The actual ben-
efits of pay fixation will be paid only from 01/04/
2008.

Points raised: 10. In Some cases, the pay
scale of regular promotion (OTBP) and cadre
change as TTA are same in the pay scale of Rs.
7100-200-10100. It may be clarified whether these
promotions are also to be taken as upgradation
under NEPP although there is no upgradation of
pay scale?

Clarifications issued: As per Para 6.4 of
NEPP Order, any Change in pay scales is to be
taken as upgradation. In the cases where there is
no change in the pay scale of the employee conse-
quent upon his upgradation/ promotion/cadre
change etc., the same is not be treated as
upgradation of pay scale under NEPP.

Points raised: 11. If the diseased Officials
working as on 01/04/2008 and died afterwards with-
out giving option for NEPP?

Clarifications issued: Yes, In such cases as
per Para 5.1 of NEPP Order, it is to be construed
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as if the concerned employee has opted for NEPP
and his pay may be fixed accordingly.

Points raised: 12. If any officials opted for
NEPP and died afterwards without giving Option-II,
what action is to be taken with regard to his
upgradations under NEPP?

Clarifications issued: In such cases, as per
Para 6.4 of NEPP Order, it is to be construed as if
the concerned employee has opted for treating the
upgradation granted to him under his erstwhile pro-
motion policy as his first upgradation under NEPP.

Points raised: 13. Whether the JTO/JAO offi-
ciating promotion is also to be taken as upgradation
under NEPP?

Clarifications issued: The JTO/JAO/Astt.
Manager/PA are executive posts and are not cov-
ered under NEPP. Hence, the substantive post hold
by the official will be considered under NEPP and
in such cases, the concerned employees will be
regulated as per the clarification given vide point
nos. 8&9 of this Office letter of even no. dated 20/
08/2010.

Points raised: 14. If an official, who has opted
for first upgradation under NEPP by foregoing his
earlier upgradation availed under OTBR/BCR/Gr.
IV/ACP etc. is not found suitable for first upgradation
under NEPP by the prescribed Screening Commit-
tee, what action is required to be taken?

Clarifications issued: In such cases, the
upgradation availed by the official under his erst-
while promotion policy viz. OTBP/BCR/Gr. IV/ACP
etc. would be restored and will be treated as his
first upgradation under NEPP and his option for
availing first upgradation under NEPP by foregoing
his earlier upgradation will be treated a null and
void and the official will be allowed to submit a re-
vised option. Thereafter, second upgradation un-
der NEPP will be granted after seven years of the
first upgradation.

Points raised: 15. If an official, who has opted
for first upgradation under NEPP by treating his ear-
lier upgradation availed under OTBP/BCR/ Gr.IV/
ACP etc., is not found suitable for second
upgradation under NEPP by the prescribed Screen-
ing Committee, what action is required to be taken?

Clarifications issued: In such cases, the op-
tion exercised by the official for NEPP will be treated
as null and valid and the official will be allowed to
submit revised option and the official is to be granted
promotion/upgradation under his erstwhile promo-

tion policy.

Points raised:  16. If an official, who has opted
for NEPP and has been granted first upgradation
under NEPP, is subsequently not found suitable for
second or subsequent upgradations under NEPP
by the prescribed Screening Committee, what ac-
tion is required to be taken.

Clarifications issued: In such cases, the sec-
ond and/or subsequent upgradations are to be
granted to the official only on being found suitable
for such upgradations under NEPP by the pre-
scribed Screening Committee.

Points raised: 17. If an official opts for treat-
ing his date of earlier upgradation granted under
OTBP/BCR/Gr.IV/ACP etc. as his first upgradation
under NEPP, whether his pay is to be re-fixed as
per the provisions of NEPP i.e. by giving one no-
tional increment?

Clarifications issued: No. There is no need
to re-fix the pay of such officials.

Points raised: 18. If an official, who has been
restructured as Sr. TOA for example on 03/02/2002
and has been granted promotion under BCR
Schemes for example on 01/07/2010, opts for
NEPP and also opts for treating his restructuring
as Sr. TOA as his first upgradation under NEPP,
then whether his date of second upgradation un-
der NEPP is to be taken as 01/07/2010?

Clarifications issued: In such cases, the sec-
ond upgradation under NEPP is to be granted after
seven years i.e. 03/02/2008 from the date of first
upgradation granted under NEPP. The promotion
granted under OTBP/BCR Schemes etc. is to be
withdraw w.e.f. 23/03/2010 and the pay & allow-
ances drawn during the said period is to be ad-
justed against the amount due against second
upgradation under NEPP.

Points raised:  19. Whether NEPP is applica-
ble to the officials, who have taken voluntary retire-
ment (VRS) after 01/04/2008?

Clarifications issued: Yes, The officials who
have taken VRS after 01/04/2008 may be granted
the benefit under NEPP, as per their option.

Points raised:  20. Whether the benefits of fi-
nancial upgradations under NEPP is also to be
granted to the officials, who have been dismissed/
removed/compulsorily retired from service  after 01/
04/2008?

Clarifications issued: No benefit is to be
granted to the officials, who have been dismissed/
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removed from the service. However, benefits is to
be granted to the officials, who have been given
compulsory retirement from service.

Points raised:  21. Whether the benefits of fi-
nancial upgradations under NEPP is also to be
granted to the officials, who have resigned from
service after 01/04/2008?

Clarifications issued: Yes. As per Para I. 1,
the officials who have resigned from service after
01/04/2008 may be granted the benefit under
NEPP, as per their option.

Points raised: 22. Whether Modified Assured
Career Progression (MACP) Scheme is applicable
in the case of UDCs/ Stenographers, who are be-
ing governed by ACP Scheme, if they opt to con-
tinue in their erstwhile promotion policy?

Clarifications issued: No. As per the instruc-
tions contained in Para 5.2 of NEPP Order dated
23/03/2010, these UDCs/ Stenographers would be
governed by the provision of the ACP Scheme, as
it existed as on 01/10/2000.

Implementation of social Security
Measures (EPF/ESI) to casual labourers

and Temporary Status Mazdoors.
BSNL F.No. 273-5/2006-Pers -IV/LE Dated : 11th

Jan, 2011
The Board of Directors of BSNL in their 132nd

meeting held on Thursday, the 18th Day of Nov.,
2010 have vide item no. 132.14, approved imple-
mentation of Social Security Measures for Casual
Labour and Temporary Status Mazdoor engaged
in the filled units.

Accordingly, all the circles are directed to im-
plement the Social Security Measure (EPF/ESI) for
all casual labours and TSMs. The above may be
brought to the notice of all concerned for meticu-
lous compliance & submit a report an implementa-
tion immediately to this office.

This has the approval of the competent author-
ity. n

Results of 5th membership verification
conducted through secret ballot for
electing a majority representative union of
non-executive employees in BSNL &
regarding.

No. BSNL/GM (Trg.)/CRO/2010 Dated the 4th

February, 2010
The undersigned was appointed as Chief Re-

Conciliation proceedings with Dy.
C.L.C. on 9th February on following

demands:
1. Rules for recognition of non-executive un-

ions in BSNL.

2. Upgradation of Sr. T.O.As  as per BSNL
Board letter No. 250-69/2001-Pers.III dated
11-10-2001.

3. Relaxation of service period from 7 to 5 years
to appear in J.T.O departmental quota ex-
amination.

4. Pension to regularised employees.

5. Regularisation of casual labourers.

6. Upgradation of qualified and trained regular
Majdoors as Telecom Mechanic.

7. Distribution of DOT assets.

Pension revision of pre- 2007 BSNL
retirees

The cabinet has approved the proposal for
revision of pension of employees retired prior to
1st January, 2007. The retired personal will get
benefits of 68.8% IDA merger and 30 % fitment
as in the case of regular employees.

Orders are expected before the end of Feb-
ruary.

turning Officer for conducting membership verifi-
cation through secret ballot for electing majority
representative union of non-executive employees
in BSNL vide letter no. BSNL/5-1/SR/2010 through
secret ballot throughout the country in peaceful
manner.

2. The counting of votes was done on 3rd Feb-
ruary, 2011. On the basis of Information received
form all the Circles, consolidated information relat-
ing to votes polled and secured by all the 15 par-
ticipating unions is furnished in the enclosed.

3. It may be mentioned that during the mem-
bership verification process, NUBSNLW (FNTO)
filed a writ petition no. 35399/2010 in the Hon’ble
High Court of Kerala. The Hon’ble Court, in its in-
terim order dated 31-1-2011, directed that “the re-
sult of the referendum being conducted tomorrow
will be subject to the outcome of the writ petition”.
Accordingly, the said election result in the Annexure
is subject to the outcome of writ petition on 35399/
2010 pending in the Hon’ble High Court of Kerala
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laikndh;

ikapoh lnL;rk lRFkkiu
ge ikapoh lnL;rk lR;kiu esa vk, QykQy dks

fljksèkk;Z djrs gSaA geus izFke ls ikapoh lnL;rk tkap
rd vius erksa ds izfr'kr dks v{kq.k cuk;s j[kk gS] ;g bl
ckr dks izekf.kr djrk gS fd 35 izfr'kr tkx:d lkfFk;ks
dk leFkZu LFkk;h:i ls ,u-,Q-Vh-bZ (ch,l,u,y) ds
lkFk gSA izR;sd nks o"kks± ij lnL;rk tkap ds }kjk izfrfufèk
;wfu;u dk pquko fd;k tkrk gS ijUrq Hkkjr lapkj fuxe
esa ;g ;qfDrlaxr <ax ls viuk;k ugha tkrk gSA ikapoh
lnL;rk tkap esa dosy 46 izfr'kr er izkIr ;wfu;u dks
izfrfufèk la?k dk ntkZ feyuk U;k;laxr ugha gSA izcaèku
bls xaHkhjrk ls ugha ysrs gS ftlds QyLo:i dekuh esa
vjktd fLFkfr iSnk gks jgh gS vkSj bldk vlj dEiuh ds
fodkl dks izHkkfor djrs vk jgk gSA

ipkl ,d o"kZ iqjkuh dksMZ vkQ fMlhiyhu ds rgr
pquko djkuk vkSj bls tcju 'kkfey gksus okys la?kksa ij
Fkksiuk vuqfpr gS] vr,o U;k; ikus dh izR;k'kk esa ,u-
,Q-Vh-bZ us psUubZ esa rFkk ,Q,uVhvks us vukZdqye  esa
U;k;ky; dh 'kj.k yh gSA ch,l,u,y bEiykbt ;wfu;u
dk ?kVrk tukèkkj buds vdeZ.;rk dks ifjyf{kr djrk
gSA gekjs ,yk;Ul ds lkfFk;ksa us gesa Hkjiwj lg;ksx fd;k
vr,oa ge mUgsa dksfV&dksfV èkU;okn nsrs gSA

ikapoh lnL;rk tkap us lkfcr dj fn;k gS fd
deZPkkfj;ksa esa ,u,QVhbZ ds izfr vVwV fo'okl gS vkSj bl
fo'okl dks cuk;s j[kus ds fy, ge deZpkfj;ksa ds izfr
J¼kur gSa rFkk ge vius nkf;Roksa us fuoZgu esa lnk rRij
jgsxsA vkb;s ge dEiuh dh j{kk rFkk deZpkfj;ksa dh fgr
j{kk ds fy, viuh pêkuh ,drk ds lkFk vkxs c<+rs pysaA

dUlhfy;s'ku dk;Zokgh
fuEu eqíksa ij fMiqVh phQ yscj dfe'uj 9-2-2011

dks izcaèku rFkk ,u,QVhbZ ds eè; dUlhfy,'ku dk;ZOkkgh
djsxkA

(1) ekU;rk ds fu;e (2) ch,l,u,y cksMZ ds i=
la[;k 250&69@2001&ilZ III fnukad 11-10-
2001 ds vuqlkj lhfu;j Vhoks,t dk vixzsMs'ku  (3)
tsVhvks dh foHkkxh; ijh{kk gsrq 5 o"kZ dh lsok 'krZ (4)

fu;fer etnwjks a dk isa'ku (5) nSfud etnwjks a dk
fu;fefrdj.k (6) vgZrk izkIr izf'kf{kr deZpkfj;ksa dk
Vsyhdke oxZ esa vixzsMs'ku (7) Mh vks Vh lEink dk forj.kA

1-1-2007 ls iwoZ ds lsokfuo`Ùk deZpkfj;ksa
dk isa'ku la'kksèku

dSfcusV us 1-1-2007 ls iwoZ ds lsokfuòÙk deZpkfj;ksa
ds isa'ku la'kksèku ds izLrko dk vuqeksnu dj fn;k gSA
Lohd`r izLrko ds vuqlkj isa'kujksa dks 30 izfr'kr fQVesaV
rFkk 68-8izfr'kr vkbZ Mh , ejtj dk ykHk dk;Zjr
deZpkfj;ksa dh Hkkafr feysxkA Mh vks Vh Qjojh ds var rd
vkns'k tkjh dj nsxkA

2 th ij jktk us dh Fkh tYnckth % fjiksVZ
,uchvkb fnukad 1-2-2011
2 th LisDVªe vkoaVu ekeys esa gqbZ xM+cfM+;ksa ds fy,

ikfVy dfeVh us lkhèks rkSj ij VsfydkWe foHkkx (MkWV) ds
lkr vfèkdkfj;kas dks ftEesnkj Bgjk;k gSA bl ekeys esa
iwoZ VsfydkWe ea=h ,] jktk Hkwfedk ij ;g dgrs gq, lokfy;k
fu'kku yxk;k x;k gS fd jktk us LisDVªe vkoaVu esa iqjkuh
uhfr ij T;knk fopkj&foe'kZ ugha fd;k vkSj ,sls tYnckth
esa ykxw dj fn;kA lqizhe dksVZ ds fjVk;MZ tfLVl VsfydkWe
ea=h dfiy flCcy dks lkSaihA

nwjlapkj foHkkx us 2001&2009 ds nkSjku foHkkx
us 2001&2009 ds nkSjku 2 th ykblsal vkSj LisDVªe
vkoaVu nsus dh izfØ;k esa [kkfe;ksa vkSj mlds fy, ftEesnkj
vfèkdkfj;ksa dk irk yxkus dh ftEesnkjh ikfVy dks nh
FkhA iwoZ VsyhdkWe ea=h ,] jktk ds ckjs esa iwNs tkus ij
f'kojkt ikfVy vkSj dfiry flCcy us dksbZ Hkh fVIi.kh
djus ls budkj dj fn;kA lw=ksa ds vuqlkj fjiksVZ esa dgk
gS fd rRdkyhu VsfydkWe lfpo fl¼kFkZ csgfj;k dks ;g
ckr VsfydkWe ea=h dks [kqydj crkuh pkfg, Fkh fd ̂ igys
vkvks] igys ikvks] dh uhfr T;knk lVhd ugha gSA bl
uhfr esa ekdsZV jsV dk vkèkkj vkB lky iqjkuk gSA ,sls esa
ljdkj dks blls jktLo izkfIr esa uqdlku gks ldrk gSA
fjiksZV esa jktk ds iwoZ ilZuy lsØsVjh vkj-ds-panksfy;k ds
ckjs esa dgk x;k gS fd mUgksaus LisDVªe ds ckjs esa ekdsZV dh
lgh rLohj ea=h dks ugha crkbZA
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Chandigarh

SNATTAians from all batches and Promoted TTAs at same place in a Victorious Mood.
Its worth mentioning here that most of the TTAs did not come up due to their job commit-

ment. But they are determined to root out BSNLEU from power. They are very happy about the
agreement of SNATTA with NFTE.

Massive gathering listening patiently to
DS SNATTA Rajeev Mandal. He exposed
every bit of failure in BSNLEU’s regime.

He alerted staff to be very careful in
voting this time as every Vote will decide

the Future of BSNL and its staff.

Every Employee has to fight for its right and
teach BSNLEU a lesson.

Sh. Baldev Singh, Leader from SEWA/Pun-
jab addressing the mass meeting. He spoke
about No reservation to SC/ST staff as per
central govt ruling and BSNLEU’s ineffi-

ciency in managing the SC/ST affairs.


