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STRIKE ON 15th DECEMBER

The NFTE BSNL and BSNL workers Alliance
have decided to organize one day strike on 15th
December to oppose the move of Govt. to retrench
one lakh employees through VRS, Disinvestment
and systematic efforts of DoT to make BSNL fi-
nancially unviable and bankrupt. The axe has now
started falling on workers as well. Therefore, we
have to stand up before it becomes too late. The
management has arbitrarily withdrawn the facili-
ties of LTC, encashment of leave and Medical Al-
lowance without vouchers. The management
also denied 78.2% IDA fixation at the time of
wage revision agreement resulting much mon-
etary loss to the employees every month. The
issue could not be clinched at the time of wage
revision due to fact that the recognized union
failed to evolve unity of all non-executive un-
ions as in the past. The BSNL workers could
not get Bonus for last two years.

The revenue of company has declined much
and today it is running in loss. It is due to inept
handling of affairs by management and hostility of
Govt. The Corporate HQR has miserably failed to
procure GSM equipments, Modem 2, Drop wires,
cables etc. seriously affecting the expansion of
Telecom services. The private operators have
been allowed to capture market Causing fall in
BSNL'’s market share and revenue. The DOT has
emptied the coffer of BSNL by forceful realization
of 3G and BWA spectrum charges. ADC and re-
imbursement of license fee to BSNL have been
stopped by DoT.

The BSNL administration is not maintain-
ing communication with more than one lakh
employees. Unhealthy atmosphere is being
created in the field. The grievances of the em-
ployees of more than 50%, and not belonging
to recognized union are not being redressed.
Ironically such staff are targetted and harassed
beyond description. BSNL administration has
been almost silent spectator and not evolved
mechanism for settlement of the problems of
such employees.

There is stalemate at circle/SSA levels after
completion of absorption process of ITS person-
nel Many SSA/circle heads are neglecting the
service. This is unfair and undesirable. The stale-
mate should end sooner the better. Why absorbed
group ‘A’ officers are not being given responsibil-
ity? Such raw treatment must end.

The BSNLWA and NFTE proposed to JAC for
Indefinite strike during Parliament session as is-
sues are very grave. The unions in JAC preferred
one day strike. The NFTE is committed for unity
of unions and joint struggle since its inception.
Therefore, Head Quarter has decided to organize
strike on 15th December.

BSNLWA and NFTE BSNL, therefore, call
upon the workers to rise to the occasion and make
the 15th December strike successful.

NFTE BSNL - Zindabad

BSNLWA - Zindabad
Workers Unity — Zindabad



CURRENT NEWS

NE-12 scale
BSNL management has approved the creation
of pre-revised scale 9200-13200 (revised 16380-
30640) in NEPP. Matter is now being sent to board
for approval.

JTO Departmental Examination

The Hon'ble High Court, Kerala has stayed the
holding of departmental examination for promotion
to JTO cadre.

CGM, Chennai declared war against
NFTE BSNL
The CGM, Chennai unmindful and unconcerned

for the improvement of services has declared war
against NFTE forgetting his deeds may prove coun-

ter productive. He is determined to damage further
the BSNL at Chennai during his remaining ten
months of service period. The company is already
running in loss for last two years.

Repatriation of ITS officers
Further repatriation is stayed. The BSNL Hqr.
is now preparing R/R for recruitment of middle level
officers i.e. BSNL Management service.
NFTE BSNL has demanded relief of corrupt,
tainted and non-performers forthwith.

Conference

Orissa is holding its Conference on 16/17th Dec.
at Puri and Eastern UP on 23rd/24th December at
Unnao. [

Shri R Chandrashekhar, Secretary, DoT talks about
BSNL on 17-11-2011 to Business standard

Question :- BSNL has
asked to be allowed to sur-
render BWA and 3G spec-
trum in some circles be-
cause of its declining finan-
cial health. Apart from this,
do you plan to give any sub-
sidy to it for its unviable op-
erations? There was also a
BSNL plan for a VRS (volun-
tary retirement scheme). Has that been approved?

Ans:- The request of BSNL for surrendering of
spectrum and a VRS plan is under consideration.
The VRS package for BSNL could be of the order
of Rs 10,000 crore and it will need Cabinet approval.

Both BSNL and MTNL had a big impact from
the payout of 3G and BWA spectrum at around
Rs 28,000 crore. Even the phasing out of sup-
port for uneconomical activities, at Rs 2,000
crore, was stopped for BSNL. We are looking at
all the issues but it will take a couple of months to
come to a final decision. The number of employ-
ees in the two organisations and their percentage
of expenditure on this are much higher compared
to other telecom companies, as these were mainly
landline companies.

The important issue is that all this has impacted
their bottom lines and all the requests, including
that for a subsidy by BSNL, is being looked at col-
lectively. It will not be a piecemeal approach.

New Telecom Policy will be finalised early next
year.

Organise strike on 15th December

CBI casts wider nets on 2G Scam

CBI has raided the house of former Telecom
Secretary, Shri Shyamal Ghosh and DDG DOT
and former Director (Operation). BSNL, Shri R N
Gupta in connection with 2G scam. It is alleged
they favoured (charged less) to some private com-
panies in allotment of 2G spectrum during the re-
gime of late Shri Pramod Mahajan, Communica-
tion Minister.
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LETTERS FROM BSNL MANAGEMENT/ ADMINISTRATION

Implementation of ERP -
reimbursement of claims for Briefcase
and towels.

BSNL No. 10-6/2011-Admn Il, Dated 9-11-2011
to All the Heads of Telecom Circles/Heads of
Telecom Districts BSNL.

Due to Implementation of EPR package, uni-
form rules and procedures for issue of Brief cases
and Towels as mentioned below are to be followed
by all BSNL units.

A. Briefcase
1. Cost limit and periodicity

Sl. Category of Existing Periodicity
No. Executive Ceiling forrepl-
acement

1. Executive in the Rs. 1000/- 4 years
IDA Pay scale of
Elto E3

2. Executives in IDA Rs. 1600/- -do-
pay scale ..........
E4/Gr 'A' officer
below JAG level

3. JAG & NFSG JAG Rs. 2500/- -do-
level office

4. SAG, HAG level Rs. 4000/- -do-
Officers

5. CMD/Board Direc- Rs. 5000/- -do-
tors/EDs/CVO

2. Guidelines

i)  Physical returining of the briefcase issued/pur-
chased earlier is not needed.

i) If the executive is transferred from the unit, a
suitable entry shall be made in the LPC.

iii) No benefices shall be issued to officials who
have less than one year of service left imme-
diately prior to superannuation.

iv) On promotion involving change of category,
irrespective of adhoc/regular, the executive will
be eligible for new briefcase on completion of

B. Towels
1. Cost limit and periodicity

Category of employees ceiling Periodicity

Group A and above Rs. 150/- Once in six
months

Group B Rs. 125/- -do-

Group C & D (Non Rs. 100/- -do-

-Executive)

2. Guidelines

a) The claim for towels should be submitted
before 31st March for the half year Jan-June
and before 30th Sept. for the half year July -
Dec.

b) Carry over of non-claim for the next half year
is not allowed/permitted

Non-Executive promotion policy (NEPP)
for employees in the IDA pay scales of
NE-1 to NE-10 of Bharat Sanchar Nigam
Limited- Clarification thereof.

BSNL. F.No. 13-2/2010 TE Dated 14-11-2011

Kindly refer to this Office letter No. 27-7/2008-
TE-Il dated 23/03/2010, vide which Non-Executive
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Promotion Policy (NEPP) of BSNL was circulated.
This office has received letters from various Non-
Executive Unions as well as various Telecom Cir-
cles, seeking clarifications with regard to implemen-
tation of NEPP.

The matter has been examined in this Office

and it has been decided to issued additional clarifi-
cations, duly approved by the Competent Author-
ity, enclosed as Annexure for further necessary
action.

This is in continuation of this office letter of even
No. dated 28-9-2011.

S.No.| Points raised Clarification issued

1. Whether the LDCs (TA), appointed in BSNL on As per the instructions contained in para
or after 01/10/2000 and converted as TOAs 6.4 of NEPP Order dated 23/3/2010, up-
(G) w.e.f 01/07.2004 and have opted for gradation in pay scale availed by the office
NEPP, can be given Sr. TOA (G) promotion by way of conversion as TOA (G) w.e.f.
on availability of vacancies in Sr. TOA (G) 01/07/2004 is to be treated as the first
before completion of 8 years of regular service? upgradation under NEPP.

2 How the case of the officials, who are working As per para 1.1 of NEPP order, it is
in a substantive non-executive post but are applicable to regular establishment of
drawing the executive pay scale of E-1/E-1A Non-Executives who are in NE-1 to NE-10
due to grant of ACP are to be regulated? pay scale

3. Whether Special Grade, Grade | and Grade Yes, Special Grade, Grade | and Grade I
[l promotion of Motor Drivers come under the promotion of Motor Drivers come under
purview of post based promotion? the purview of post based promotion.

4. If so, whether the grade promotion to Motor Yes, Post based promotion will continue
Drivers can be implemented along with NEPP? along with the NEPP in the cadres where

post based promotion exists. Instructions
contained in item Il (page-6) of NEPP
many be followed.

5. If TTAs opt to continue in OTBP/BCR/Gr. IV As per para 5.2 of NEPP order the promo-
promation policy, what will be the OTBP/BCR/ tion of such person who opt to continue in
Gr. IV pay scales for TTAS? his/her erstwhile time bound promotion

scheme viz. OTBP/BCR/Grade-IV-ACP etc.
will be governed by the provision of such
schemes as existed on 01/10/2000.

6. Some TOAs (G) drawing NE-8 as on 01/10/2000 Yes, As per the provisions of Para 6.4 of
got BCR promotion in PRC pay scale of NE-9 NEPP Order dated 23/03/2010, these
16/12/2006 and then promoted on completion officials may opt for first upgradation
of 26 years of service in RC scale of NE-10 on under NEPP w.e.f. 01/10/2004 by foregoing
07/05/2007. Whether such officials are eligible the promotion already availed under their
for first upgradation in NE-9 w.e.f. 01/10/2004 erstwhile promotion policy etc.
as per Para 3.2 (a) and 6.4 of NEPP Order
dated 23/03/20107?

7. If yes, whether the promotion in RC pay scale of Guidelines contained in Para 6.4 of NEPP
NE-10 is to be treated as second upgradation order may be followed.
under NEPP even though it is made effective
before competion of 7 year as per para 3.2 (b) or
otherwise?

8. Whether RMs and other Group 'D' employees, who | Para 6.5 & 6.6 of NEPP order may be
have been granted IDA pay scale of Lineman i.e. followed
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NE-4 or NE-5, as the case may be, after
01/10/2000, as they have not been promoted to
Telephone Mechanic cadre due to non-availability
of posts, can be considered for next higher IDA
pay scale upgradation from the existing IDA

pay scale they are drawing?

9. If not, how their promotion will be regularized and
taken up under NEPP?
10. Basic grade pay scale as well as OTBP pay scale Para 5.2 & 6.4 of NEPP order may be

of TTA cadre is same. In this case, whether OTBP
already availed by TTAs after 01/10/2000 is to be
treated as second upgradation under NEPP?

followed.

Expenditure Control in BSNL-
Clarification reg.

BSNL. No. 13-05/2011-PAT (BSNL) Dated : 18.
Nov. 2011

Kindly refer to the letter No. 7-8/2010/Part/1
dated 05-09-2011 of AGM (EF-I), BSNL Corporate
office on the subject mentioned above conveying
the decision of competent authority regarding with-
drawal of Leave Encashment while All India LTC/
HOME Town and regarding freezing of All India LTC
for two years w.e.f. 05.09.2011. Following clarifi-
cations are issued in this regard.

I.  The order dated 05.09.2011 is applicable to
all BSNL employees absorbed, directly recruited
and working on deputation/deemed deputation
in BSNL w.e.f. 05.09.2011.

[I. In case of BSNL employees who had already
booked the tickets on or before 05.09.2011 for
their outward journey on LTC after 05/09/2011
and who have not commenced the outward
journey, the cancellation charges will be reim-
bursed by the respective controlling unit. The
reimbursement will however be limited to ac-
tual cancellation charges or cancellation reim-
bursement will however be limited to actual
cancellation charges or cancellation charges
of the admissible class of entitlement of the
employee, whichever is less.

[ll. In case the LTC advances and Leave encash-
ment already drawn for the journey of LTC af-
ter 05/09/2011, if any, may be refunded im-
mediately. Otherwise, the controlling unit will
recover the amount in one lump sum from the
salary of the employee without any penal in-
terest.

IV. The employees who had already commenced
their outward journey on or before 05/09/2011,
have to complete their inward journey as per
the extant rules/guidelines available for LTC
prior to 05/09/2011.

V  As the employees due for retirement on su-
perannuation in next two years have been ex-
empted from the above restriction on All India
LTC. However the employees retiring volun-
tarily (VR) do not qualify for this exemption, if
they have more than two years of remaining
service for superannuation.

VI Home town LTC facility shall remain available
to all employees.
Provision of Leave encashment while availing

LTC is withdrawn in all case till further instruc-
tions.

VII.

Grant of one extra increment to BCR
Grade-lll officials of BSNL who had
reached maximum of the scale or were
drawing stagnation increment one year
prior to their retirement -regarding

F. No. 27-8/2003-TE-1I (Pt.) Dated: 24-11-2011

to All Heads of Telecom Circles, Metro Dis-

tricts & Administrative Units, Bharat Sanchar
Nigam Limited.

Kindly find enclosed herewith a copy of DOT
letter No. 40-12/2004- Pen(T) dated 041 11/2011,
on the above mentioned subject for information and
further necessary action at your end.

Contd. on page 12

Refund spectrum charges
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LETTERS TO ADMINISTRATION

Departmental examination for
promotion to JTO (T) Cadre in 35% and
15% quota.

TF-14/4 Date: 11.11.2011 to The Chairman-
cum-Managing Director BSNL, New Delhi.
Please refer our letter no.TF-14/4 dated

30.12.2010. On 9th instant we held discussion with
GM (Est.) and urged him for early notification of
examination for promotion to JTO (T) Cadre in 35%
and 15% quota taking into vacancies upto year
2011. More than 11 years have elapsed but de-
partmental examination could not be organized by
BSNL head-quarter for promotion to JTO (T) cadre,
while GM (Est.) agreed for early notification but was
not agreeable for taking vacancies into account
upto year 2011. Therefore we are seeking your kind
intervention. We may state that earlier Sr. GM (Est.)
Shri D.P. De had agreed in the matter.

It is mentioned that sufficient candidates will not
be available in case vacancies are considered upto
year 2009 as direct recruit TTAs were appointed
only after years 2001 and 2002. A large number of
staff will be eligible for examination if vacancies upto
year 2011 are taking into consideration. We strongly
feel there is no legal hurdle in this regard as Hon'ble
Kerala CAT decision is clear and distinct. Moreo-
ver, revised scheme for LICE has been introduced
vide no-5- 11/2009-pers IV dated 01.11.2011 as
such there will be no legal problem in issuing fresh
notification.

We, therefore, urge upon you to please inter-
vene into the matter in the interest of future of em-
ployees and company both.

An early action is urged for.

LICE for promotion to JTO cadre

TF-14/6 Dated 15.11.2011 to Director, (HR),
BSNL, New Delhi
Kindly refer to our discussion of 11th instant on
the issue. We have requested for taking into ac-
count the vacancies upto year 2011. If previous
notification for examination is enforced the candi-
dates will not be available in some circles. Moreo-
ver the examination has not taken place for last 11
years causing deep frustration amongst the con-

cerned staff. We are, therefore, suggesting follow-
ing points for consideration.

1. JTO vacancies occurring upto year 2011 may
be taken into consideration for the LICE.

2. The 50% departmental quota vacancies should
tally and match the corresponding year of D/R
quota.

3. The “Supernumerary JTO posts” created in the
year should not be adjusted with the depart-
mental quota.

4. The directions of the court may be strictly fol-
lowed to avoid further litigation and hindrance
in the holding of LICE for promotion to JTO
cadre.

Notes on items of Strike demands

No. TF- 38/3 Dated 23.11.2011 to Chairman-
cum-Managing Director, B.S.N.L New Delhi
Kindly refer to our Notice No. TF 38/3 date 19/
11/2011 regarding proposed one day strike on 15th
December. The notes on the demands are ap-
pended below for perusal and consideration.

1. Proposal of VRS to Staff :- BSNLWA and
NFTE BSNL are opposed to the proposal of re-
trenchment of employees through VRS. The ab-
sorbed employees are covered under Rule 37A and
entitled for Govt Pension. The VRS cannot be ap-
plied on such category of staff. We have earlier
suggested voluntary Replacement Scheme in
place of VRS but the suggestion and proposal has
not been considered in real perspective. The rail-
way has introduced replacement scheme under
which sons / daughters of the employees can seek
employment in case of voluntary retirement we re-
quest that VRS proposal be dropped and in its place
voluntary Replacement Scheme be introduced
which will be lucrative for aged employees who will
seek voluntary retirement and in their places their
sons / daughter of employees may get employment.
The wage burden on BSNL will also reduce.

2. Financial viability of BSNL :- At the time of
formation of BSNL the Govt by its Cabinet decision
assured to keep the BSNL financially viable. The
ADC and compensation of Rs 2000 crores support
for uneconomical activities done by BSNL is also

Restore financial health of BSNL

TELECOM

6 DECEMBER, 2011




stopped. The BSNL has also been burdened with
the pension expenses to the tune of 40% although
Govt promised to pay the pension.

The BSNL should get choice and freedom for
selecting the circles for 3G spectrum and unutilized
surplus spectrum be surrendered to the DOT. The
BSNL may be permitted to surrender unviable BWA
spectrum The License fee be also reimbursed.
Huge expenditures are being incurred on the TAC
members nominated by DOT. The TACS be either
disbanded or expenditures incurred on TAC mem-
bers reimbursed by Govt.

3. Procurement of equipments : - Despite
assurances the GSM equipments, cables,
Dropwires Modem etc could not be provided in the
field. The development of Telecom Services is com-
pletely stopped

4. 78.2% IDA fixation :- The demand is legiti-
mate claim of the employees. The Govt of India,
Department of Public Enterprise, has decided
78.2% IDA fixation while evolving new pay struc-
ture. This order has been implemented in all the
PSUS except in BSNL causing immoratal monetory
loss to employees. The benefit of 78.2% IDA fixa-
tion be extended to BSNL staff with immediate ef-
fect and arrears be paid when the financial condi-
tion of the company improves.

5. Restoration of Medical Allowance, Leave
encashment and LTC facilities:- The facilities
have arbitrarily been stopped. The restoration of
Medical Allowance with vouchers be discussed and
solution found out by decreasing the numbers of
days, if necessary.

6. Repatriation of ITS officers :- Such ITS
officers who have not opted for BSNL be repatri-
ated to end the present stalemate prevailing in the
field. The absorbed JAG / SAG officers be entrusted
responsibility of SSAS.

7. Bonus to staff: -The BSNL staff are not
getting Bonus for last two years. The staff be paid
minimum bonus i.e. exgratia in the analogy ofCG
employees.

8. Extend Minimum Trade Union facilities to the
registered and applicant unions, Despite pursuance
no step has been taken to evolve mechanism for
redressal of grievances of more than 50% staff who
don’t belong to the recognized union. There is thus

communication gap between staff and manage-
ment affecting the performance and Industrial re-
lation in the company.

JAO Part Il competitive (40% quota)
examination -relaxation regarding.
TF-14/2(C) Dated:17.11.11 to Shri R.K.
Upadhyay, CMD, BSNL

Kindly refer to our letter No. TF-14/2C dated
14.05.2011 on the subject. Till date the matter has
not been resolved.

We have submitted that in the JAO Il examina-
tion, held from 4th to 6th January, 2010 many em-
ployees could not be successful in the test by mar-
ginal marks. We have made series of representa-
tions for relaxation as per DoT letter 45-1/93-DE(P)
dated 20.06.1994. It is unfortunate that BSNL Hqr.
has granted relaxation in the examinations of UDC/
Assistant grade but field staff are being denied simi-
lar treatment in JAO examination.

We, therefore, once again request you to please
consider to grant concession/relaxation of marks
in JAO Il examination alternatively another exami-
nation may be notified urgently.

Trade union facilities and recognition
of union - Resolution thereon
TF-1/1(F) Dated 18.11.2011 to CMD, BSNL,
New Delhi

It is submitted that the BSNL corporate office
has not framed rules for recognition of non-execu-
tive unions in BSNL. The code of discipline is appli-
cable only in respect of central trade unions. The
corporate office has formulated rules for executive
unions but not for non-executive ones.

The National Executive meeting of NFTE BSNL,
held at Coimbatore, has deliberated the matter and
adopted the resolution. We are enclosing a copy of
the same for perusal and appropriate action.

50% merger of IDA with basic pay
w.e.f. 01.10.2011 -Resolution adopted
thereon

TF-10/3 Dated 18.11.11 To, Chairman Cum,
Managing Director, BSNL, New Delhi

We are forwarding herewith a resolution
adopted at National executive meeting of union held

Restore reimbursement of License fee

TELECOM

7 DECEMBER, 2011




at Coimbatore. The wage revision of non-execu-
tive staff has been linked with the executives as
such the next wage revision process will start only
after ten years. The National executive has dis-
cussed the issue at length and adopted the resolu-
tion.

We, therefore, request you to please forward
the resolution to DoT/DPE for necessary action.

Absorption of ITS officers in BSNL: -
Request to end stalemate.

No. TF-24/5 Dated 16.11.2011, To Shri
R.K.Upadhyay, Chairman cum Managing
Director, BSNL, New Delhi

On 15-11-2011 we met and requested you to
end the present prevailing stalemate on the sub-
ject sooner the better. As per reports the work in
the field is at standstill adversely affecting the per-
formance of the Company. Almost all SSA Heads
in Bihar are assembled at Patna for last many days
ignoring the service. We strongly feel such neglects
are not desirable. Apart from above there are CGMS
/ SSA Heads who are to retire within a year or so
and not taking any interest in the development of
the services. We have already mentioned that the
tainted, chargesheeted and non-performers circle
| SSA Heads etc are burden on the company.

We, therefore, once again request you to take
urgent steps to end the stalemate in larger interest
of the Company.

Recruitment rule for the posts of
Assistants etc. in the corporate office-

Request for modification in R/R.
TF-14/2(h) Dated 17.11.2011 To Director (HR)
BSNL, New Delhi

Kind reference is invited to our letters No. TF-
14-2(h) dated 3/9-11-2009 and TF 14-2(h) dated
10.08.2011 regarding amendment in the R/R for
the posts of assistants at corporate Hqr so that other
category of employees may also appear in the ex-
amination.

It is stated that sufficient number of Sr TOAS
are posted in BSNL Hgr. and they are aspiring to
sit in the examination. The Assistants in corporate
office are eligible to appear in JAO examination and
in the analogy Sr. TOAS be afforded opportunity to

appear in assistants examination.

Therefore, we request you to please take ap-
propriate steps to amend the R/R so that such cat-
egory of staff may also appear in the examination.

Grant of Tribal area allowance in

Jharkhand Circle.
No. TF-10/6 Dated 14.11.2011 To, GM, (Est),
BSNL

Ranchi district in Jharkhand State has been de-
clared and notified as Scheduled Areas as per
Gazette notification G.S.R. 285 (C) and “C.O. 229"
date 11/4/2007 (Copy enclosed) and eligible for
Tribal area allowance. The allowance has been
revised from September 2008 , vide No. 17 (1)/
2008- 11 (B) as per Sixth Central pay commission
recommendations.

We, therefore, solicit you to enhance the Tribal
area allowance to BSNL staff working in Ranchi SSA
as per Sixth pay commission recommendations.

Filling up of the vacancies in Telecom
Mechanic Cadre :- Case of Himachal

Pradesh Circle
No. TF-24/2 (a) Dated 16.11.2011 To, GM (Est),
BSNL, New Delhi
There are more than 150 vacancies in TM
Cadre in outside quota. According to information
two examinations have taken place but none could
pass the Test. The shortage and Non availability of
TMS are affecting the service.

We, therefore, suggest that outside quota va-
cancies be transferred to departmental side so that
vacancies are filled up.

Kindly, therefore, get the proposal considered
in real perspective.

Responsibility to the absorbed group
'A' officers in BSNL.
No. TF- 24/5 Dated 24.11.2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi
We understand near about 270 absorbed JAG
/ SAG officers including ITS are available in BSNL.
These officers are not being entrusted the respon-
sibilities to run the Telecom Services. We hold the
view that such officers should not get raw treat-
ment either at Circle or HQR level.

Restore Medical Allowance without vouchers
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The ITS officers have been extended oppor-
tunity twice to exercise option and the process is
over. Most of them have preferred to go to DOT.
Sooner or the later they will be repatriated as
per their choice. They have worked and contrib-
uted in building up the Telecom Infrastructure and
we don’t hold any grudge or ill will against them.
However we strongly feel that absorbed officers
should get responsibility. It is not only unfortu-
nate but painful that some ITS officers are now
functioning in an arbitrary way causing set back
to Company.

Therefore, we request you to please consider
our request to avoid vacume caused due to repa-
triation of ITS officers.

LICE for promotion to JTO Cadre
against 50% Departmental Quota.

No. TF-14/2 (b) Dated 22.11.2011 to Shri A.K.
Garg, Director (HR) BSNL, New Delhi

We have come to know that the proposed LICE
for promotion to JTO Cadre has been stayed by
the Hon'ble High Court in Kerala. This has created
frustration and anguish amongst the staff as for last
10 years not even single departmental examina-
tion has taken place. We are told the High Court
has passed “Interim orders” exparte without hear-
ing the version of management side.

Therefore, we implore upon you to please take
appropriate steps so that the case is properly con-
tested and Interim stay is vacated at the earliest.

Grant of Remote locality allowance
case of Himachal Telecom Circle.

No. TF-10/6 (a) Dated 14.11.2011 To, Sr GM,
(Est), BSNL

Kindly defence our Letter No. TF-10/6 (A) dated
7/1/2011 (copy enclosed) for grant of Remote lo-
cality allowance in Himachal Telecom Circle. The
employees are deprived of legitimate allowance for
long period, despite clear orders dated 29.5.2008
& 30.5.2008 from BSNL Hqr.

We, therefore, solicit you to consider and clarify
so that the employees working in remote areas in
the circle are not deprived of from the benefit in
RLA.

Restore LTC and Encashment of

Leave

NEPP to the Industrial staff.
TF-26/6 Dated 15.11.11 To, GM, Est.) BSNL,
New Delhi

The CGM, Bihar vide letter No. ST/54-40/NEPP/
Misc/2011 dated 30.08.2011 (copy enclosed) has
sought clarification if the industrial staff are entitled
for upgradation in NEPP.

We request you to please look into the matter
so that the issue is resolved.

Eradicate corruption in BSNL-
Resolution adopted in the National
Executive Meeting
TF-4/1 Dated 15.11.2011 To, Chairman, Cum,
Managing Director, BSNL, New Delhi

We are enclosing herewith a resolution
adopted at National Executive of NFTE BSNL at
Coimbatore for your perusal and appropriate ac-
tion.

We solicit you to please take urgent action to
relieve corrupt, tainted and non performers
deputationists from BSNL at the earliest.

Non-revision of pension of pre 2007
retirees - case of WTR, Mumbai
TF-11/3 Dated 18.11.2011 to Shri R.K. Goyal,
GM (Est), BSNL, New Delhi

We are compelled to invite your kind attention
on the subject as the retired personnel are facing
hardships.

It is mentioned that the pension revision cases
of retired staff of maintenance in Gujrat have been
sent to DoT, Mumbai by CGM, WTR long ago.
These cases have not been finalised due to indif-
ferent attitude of DoT cell of Mumbai.

We request you to please take up the matter
with DoT to end the sufferings of the retired em-
ployees.

Misappropriation of Rs. 52 Lakhs at
Aurangabad TD in Maharashtra
Telecom circle.

TF-36/3 Dated 17.11.201, Shri R. K. Upadhyay,
Chairman Cum, Managing Director BSNL, New
Delhi

We are enclosing herewith a copy of joint rep-
resentation dated 15,11.2011, signed by all unions,
for your perusal and appropriate action.
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It is learnt that Rs. 52 lakhs have been misap-
propriated in which GM, Dy GM SDE(Marketing)
and franchisee M/S Dharmatma electronics are in-
volved. While SDE(Marketing) and franchisee are
absconding the GM and Dy GMT were arrested by
CBI causing disrepute to organisation. The act of
corruption has taken place with full connivance
between local officers and private agency.

We, therefore, demand the matter be got in-
vestigated by CVO BSNL very urgently. The tainted
GM/Dy GM both be relieved from BSNL to DoT
immediately to protect the prestige and dignity of
the company.

Promotion of 97 Telecom Mechanics to
the Cadre of TTA in Tamil Nadu Circle.

No. TF- 14/2 (d) Dated 24.11.2011 to Director
(DR), B.S.N.L, New Delhi
The LDCE under 40% quota for promotion to
TTA Cadre was held on 18-12-2005 in entire coun-
try to fill up the vacancies for the year 2004. Very
large number of employees in almost all the circles
could not pass the examination and were declared
unsuccessful by marginal marks. The union de-
manded for relaxation and grace marks to fill up
the departmental quota of vacancies but the man-
agement has not agreed and preferred to hold sup-
plementary examination for the purpose.

The supplementary examination was held on
28/10/2007 in Tamilnadu circle in which 97 Telecom
Mechanics were declared successful. However, one
Telecom Mechanic who was denied permission to
appear in the examination approached to the
Chennai High Court. The Court declared the ex-
amination illegal as there was no provision of sup-
plementary examination in R/R. This has been up-
held by Supreme Court also. In the process 97 suc-
cessful candidates have been denied promotion to
TTA cadre. The Corporate office has recently is-
sued orders for holding of examination for year
2008 including 97 vacancies of 2004 also.

It may be appreciated that the employees who
appeared in supplementary examination are not at
fault and they should not reasonably be discrimi-
nated and denied in promotion. In other circles the
supplementary examinations were held and em-
ployees promoted. To bestow justice and fair play

Grant Trade Union Facilities

the R/R of TTA be suitably modified for their regu-
larization.

We, therefore, request you to please get the
proposal considered and render justice to the staff.

An early action is urged for.

Vindictive and Partisan attitude of GM
(HR) & DGM(A) -Case of Andhra
TF-36/1- Dated:14.11.2011 to Shri. R.K. Goyal,
GM (Est), BSNL, New Delhi

The Chief General Manager advised GM(HR)
& DGM(A) to discuss core issues in respect of trans-
fers done at Sri Kakulam, West Godavari and
Vizianagaram SSA’S with Circle Secretary NFTE.
The irregular transfers were issued against the
corporate office orders dated 07.05.2008.

A.P. Circle issued guide lines for transfer on
25.06.2011 which aggravated the situation in the
circle. (copy enclosed). Identification of rural sta-
tions is vested with CGM only, but contrary to this
GM'’s were authorized to notify them. In result mass
transfers took place in the circle. Request trans-
fers have been considered on pick and choose basis
and long standing staff were disturbed more than
required. The GM’s having nexus with recognised
union have ordered transfers in an arbitrary way.

The GM (HR) & DGM( A) are supporting the
irregular orders given in the said SSA’s. Both the
officers are adopting unhelpful attitude in settling
the matters.

We, therefore, solicit you to please intervene
and restore peace in the circle.

Vindictive and revengeful attitude of
CGM Chennai telephones

TF-38/1 Date 12/11/2011 to Shri R.K.

Upadhyay, CMD, BSNL, New Delhi
Vide our letter No. TF-13 date 24/10/2011 and
TF-38/1 date 28/10/2011. We have apprised the
Director (HR) about vindictive and revengeful atti-
tude of CGM Chennai Telephones District we have
also met him and narrated the entire matter. How-
ever there is no change in the approach of the of-
ficer and he is adopting punitive measures against
the workers who have organized demonstration
against callous approach of management in settle-
ment of the grievances of the employees. You will
please recall that on occasions we have urged that
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there should not be communication gap between
employees union and management in the larger
interest of the company. You will agree there are
many officers who are intoxicated and don’t hold
even informal meetings for the settlement of the
problems on the plea of un-recognised status. At
Chennai Telecom District the NFTE has established
majority in all the five verifications much to dissat-
isfaction of interested quarter.

Our circle union served a notice to conduct a
demonstration on 20.10.2011 for settlement of
some problems. The National Executive of NFTE
met at Coimbatore from 15th to 17th October 2011
which was attended by CGM’s of Tamil Nadu as
well as Chennai. The NFTE BSNL has track record
of maintaining harmony and industrial peace in the
company. Our All India president, Shri Islam Ahmad,
requested CGM on 15.10.2011 while on dias to hold
informal meeting with the union representatives to
avoid holding of demonstration on 20.10.2011. The
president followed it up again and made telephonic
request to CGM on 18.10.2011 to avert the trade
union action. It is unfortunate the CGM ignored the
requests leading to demonstration on 20.10.2011
which had been peaceful and incident free. Even
the police personal present on the occasion could
not find any excuse to intervene as nothing wrong
took place. The CGM discussed the issues with
union representatives and protest ended peace-
fully. It is however very disgusting to note the CGM
who is not bothered to improve the performance of
the Company in Chennai has started repressive and
revengeful activities against the employees and
office bearers of the union. According to informa-
tion near about 80 employees have been served
with show cause notice with threat to invoke the
provisions of FR 17A forgetting this has no relevance
in respect of BSNL absorbees. Our Dy General
Secretary and Circle Secretary. Sri C.K.Mathivanan
has been served a chargesheet for organizing the
peaceful demonstration which is fundamental right
of workers you will appreciate, sir, Dharna or dem-
onstration is organised to focus the attention of
administration for redressal of staff grievances. The
vindictive approach is spoiling the harmony at
Chennai which is already running in loss. The re-
pressive measure and callous approach of circle
administration may further deteriorate the situation
beyond repair.

Therefore, we solicit you to kindly intervene into
the matter urgently so that revengeful and repres-
sive measures are stopped and harmony restored
in the circle.

Victimisation of union office bearers
and employees at Chennai TD.

TF-38/1 Dated 15.11.2011 to Shri R.K.
Upadhyay, CMD, BSNL, New Delhi

Kindly recall our discussions of 15th instant we
have pointed out that the CGM has virtually de-
clared war against NFTE membership and its lead-
ership. We are afraid such approach will prove
counter productive for Chennai which is already
running in loss. It is due to his adamant attitude
and maintaining communication gap with the work-
ers unions. We strongly feel he is not adopting in-
dustrial culture causing loss to company and disre-
pute to services.

In the meeting, held with Director (HR) on
27.09.2011, we have mentioned how subscribers
are being forced to purchase phone from market.
Due to this we are loosing customers. The working
hours of CSCS are changed in an arbitrary way
with out arranging the staff. There are unions in-
cluded in the works committee against the orders
of BSNL Har.

We, therefore, urge upon you to intervene so
that situation may not worsen further due to egoist
and vindictive attitude of CGM under whose lead-
ership the company’s health and performance has
deteriorated and declined.

Victimisation of employees at Chennai
TD

No. TF-13 Dated 16.11.2011 To, Shri A.K.Garg,
Director (HR), BSNL, New Delhi

It has been reported that the administration at
Chennai has inflicted FR 17 A against the 45 em-
ployees at the instance of CGM who has virtually
declared war against the NFTE activists for organ-
ising protest meeting against his callous and indif-
ferent attitude not only on the grievances of the
employees but service also. It is proper to mention
that the company is in loss at Chennai due to such
attitude of the officer who is at the verge of retire-
ment also.

Grant Rs. 2000 crores subsidy to BSNL
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We may point out that the erstwhile DOT em-
ployees are absorbed in BSNL and FR 17 A can-
not be applied against the employees. BSNL has
already framed its CDA Rules in year 2006. The
FR 17 A. has not been adopted in the CDA rule.

We, therefore, request you to rescind the ille-
gal application of FR 17 A.

Transfers of union office bearers of
NFTE BSNL and their repatriation case
of NE-I circle.

TF-20/3 Dated 24.11.2011 to PGM (SR), BSNL,
New Delhi GM (Est) , BSNL, New Delhi

S/S Machhu Ray, TM and Kajal Ghosh, TM who
are District Secretary and Treasurer of NFTE BSNL
were transferred from Shillong to a for away place.
This has severely affected the functioning of the
union and grievances of employees are not being
redressed.

We request you please use your good offices
so that the above officials are brought back to their
original places.

Partisan and illegal action of Circle
Administration in Andaman and
Nicobar.

TF-31/I Date 12/11/2011 to A.K.Garg, Director
(HR) BSNL, New Delhi

We write to you against partisan and illegal ac-
tion of circle Administration in Andaman and
Nicobar.

It is stated that six Part-time contingent employ-
ees were regularized w.e.f 1-10-2000 vide No. GMT
/ PB / Est -lll (G) / Volume 11l / 38 date 30/4/2011
(copy enclosed). Very recently the circle office as
extended GPF facility to Shri Pankaj Sarkar against
the rules of the department. The remaining five
regularized employees have been ignored. The cir-
cle administration is resorting to illegal activities to
favour some due to obvious reasons.

Therefore, we request you to intervene and get
the wrong done rectified. The casual labourers /
Part time casual labourers other than TSMs are
not entitled for GPF facility. [ |

Procure Equipments and
Materials for BSNL

Contd. from page 5

Grant of extra increment to BCR Gr.llI
officials of BSNL who had reached

maximum of the scale or were drawing

stagnation increment, one year prior to

their retirement- regarding
No. 40-12/2004-Pen (T) The Chairman-cum-
Managing Director, Bharat Sanchar Nigam
Limited, -Bharat Sanchar Bhawan, Janpath,
New Delhi-110001

| am directed to refer to your No. 27-8/03-TE-I|
(Pt.) dated 6.9.2011 on the above subject, and to
state that the proposal regarding grant of one ex-
tra increment to BCR Grade-lll officials of BSNL
who had reached maximum of the scale or were
drawing stagnation increment one year prior to their
retirement if they were unable to be promoted to
BCR Grade-IV and reckoning the said extra incre-
ment towards calculation of pension and other
pensionary benefits have been examined in the
Department Of Telecommunications and has not
been agreed to.

This issues with the approval of the Competent
Authority. |

A9 ol UTfeRT 99 2012

b YRS H OIR B S
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DECEMBER, 2011 TELECOM RNI Regd. No. 848/57
Postal Regd. D.L.(ND)-11/6106/2009-11

Notice for Strike on 15th December, 2011

No. TF-38/3 Dated 19.11.2011
In accordance with the provisions contained in Sub-Para (1) of Section 22 of ID Act, we hereby
serve Strike Notice for 15th December, 2011 for settlement of the demands appended below.
1. Withdraw the proposal of VRS to staff.
2. Restore financial viability of BSNL
(a) Compensate for uneconomical activities done by BSNL and continue grant of support of Rs.2,000
crores in lieu off ADC. (b) Release BSNL from payment of Pension liability of 40% as per DOT orders
of 15th June, 2006. (c ) Choice for selecting 3G spectrum. (d) Reimbursement of License fee as
assured at the time of formation of BSNL. (e) Refund of Rs 8313 crores paid towards BWA spectrum
band (f) Discontinue and disband all TACS.

Immediate procurement of equipments (GSM, Cables, Dropwires, Modem etc)
78.2% IDA fixation
Restoration of Medical Allowance, Leave encashment and LTC facilities.
Take steps for early repatriation of non-optee ITS officers.
Minimum Bonus to staff akin to CG employees.
. Ensure dialogue with all the registered and applicant unions and extend minimum Trade Union
facilities.
We are compelled to serve the strike Notice as these demands are unresolved for a long time
despite pursuance at different levels. |
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