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EDITORIAL :

WHY NEW RULES FOR RECOGNITION OF UNIONS

The 1stverification for recognition was held as
per aged old Code of Discipline which is mainly
applicable in respect of Trade Unions. affiliated to
T.U. centres. We accepted this as BSNL was at
that time in formation stage and rules even relat-
ing to service conditions of employees were not
evolved. The BSNL management has been se-
lective also in framing the rules. It evolved and
framed CDA Rules, 2006 in consultation with the
recognized union to place employees in unsafe
zone and to arm the officers to retire at the age of
55 instead of 60. But they have no time to frame
standing orders for non-executive employees even
after ten years. So is the case of rules for recog-
nition of unions. The NFTE and other unions
strongly demanded for change in code of Disci-
pline on 12-11-2008 in presence of Dy. Chief La-
bour commissioner who expressed clearly that the
PSU is free to evolve its own rules for recognition
but the management maintained complete silence
for last 20 months.

A meeting of unions was belatedly convened
on 16-9-2010 in which all excepting two fa-
voured for change in rules. But the Chairman

arbitrarily declared there is no consensus as
such old rule will remain operative in 5" Verifi-
cation . This led to unpleasant situation forcing
the eight unions to walk out in protest against
the unilateral decision. Why we want change in
rule specially when in all the verifications the
NFTE has achieved more than 35% votes and
presently wind is blowing in favour of BSNLWA
led by NFTE-FNTO etc. The monopoly of one
union should change as this has made the
workers and BSNL company unsafe. Moreover
the experience of employees in wage revision,
Promotion Scheme, 78-2% IDA merger, Depart-
mental examinations for TTA, TMs is bitter.

Keeping all these in view we demanded new
rule for recognition to end the monopoly of one
union and to ensure maximum representation
of workers in the Negotiating Machineries. Be-
side this all unions be extended minimum Trade
union facilities to grow and compete. Alas! the
management ignored the Industrial culture and
allowed dissatisfaction and anger to grow and
spread. The harmony and peace may further get
set back due to inept handling



Brief report on activities of NFTE-BSNL from

15-6-2010 to 30-9-2010

Comrades,

We are meeting in Jalandhar City after a gap
of 4 months since our last National Executive meet-
ing in New Delhi.

1. Background

The economic policies pursued by the Govt. of
India has caused steep hike in prices of all essen-
tial commodities and petroleum products. The work-
ing people are the worst sufferer due to their poli-
cies. Further attack on PSUs is increasing through
disinvestment and reduction of staff strength by
VRS. The Labour Laws are blatantly violated not
only by the Private Monopolicies but also by the
government. All these forced the INTUC and other
Major Central Trade Unions like AITUC, CITU and
HMS to launch agitations which culminated in the
7th September 2010 General Strike.

The financial position of the BSNL is not good.
For the first time in 10 years BSNL has recorded a
loss of Rs. 1822 crores. The continued slide in
mobile segment is worrying us and now BSNL is
placed at 5th Place. Even the CMD post is not filled
up by a regular appointment. The posts of Director
(F) and (C) are also vacant. The NFTE has drawn
the attention of Prime Minister in these regard. We
hear that hereafter CMD will be appointed on con-
tract basis. All these are not indicating the positive
side of the development of the company.

2. New Delhi National Executive Meeting in
June, 2010

Immediately after the AIC at Patna we had to
call meeting of the National Executive in June, 2010
(13.6.2010 to 14.6.2010) due to "dispute" created
by the former secretary-general on the office-bear-
ers elections at AIC, Patna. However after a long
discussion the National Executive endorsed the list
of office-bearers elected at Patna AIC. Com. N.T.
Sajwani thereafter withdrew his objections on the
said election. However, he did not cooperate in ef-
fect change in the editorship of our union journals
which may force us to stop their publication in fu-
ture due the objection raised by the postal authori-
ties. The former Secretary-General till this day did
not handover the keys of the room in Dada Ghosh

Bhavan which he was occupying as Secretary-
General. The Laptop purchased for union also
so far not handed over to the new General Sec-
retary. Despite our best efforts to attend to the
grievances of former S.G. he is not cooperating
with the new leadership. This situation must
change immediately for the bright future of our
mighty organisation.

3. JAC Convention and 3 days strike in Octo-
ber, 2010

The Chairman post of Joint Action Committee
was transferred to Com. Chandeshwar Singh at the
Convention in New Delhi. The JAC realised that
nothing has been done after the 20th April strike
on seven major demands. The immediate provo-
cation for the 20th April, 2010 strike was the anti-
worker recommendations of the Sam Pitroda
Committee. Disinvestment of 30% shares in
BSNL, reduction of staff strength by 1 lakh and
unbundling of our cables and network were three
most dangerous recommendations of the Sam
Pitroda Committee. Despite our strike on 20-4-
2010, the management and DoT are vigorously
pursuing the recommendations for implementing
them in BSNL. NFTE-BSNL stoutly oppose these
attempts for disinvestment and retrenchment.
The JAC decided to hold circle level conventions
and 3 days strike in October i.e. from 19th to 21st
October, 2010 which has been rescheduled from
24th November. The March to Parliament will be
on 11th Nov. NFTE-BSNL could attend the Con-
ventions held at Chennai, Trichur, Bangalure
Agra, Ludhiana BSNLEU did not consult NFTE-
BSNL in deciding the dates of several conventions
and hence we could not participate. The JAC met
the management on 6th September and rejected
the recommendation of Pitroda Committee stock,
lock and barrel. In the meeting with Shri S.C. Mishra,
Member (services) on 9.9.2010 also JAC unitedly
took the firm position with regard to the retrograde
recommendations of Sam Pitroda Committee. The
employees have to be mobilised against the rec-
ommendations of Pitroda Committee and make the
3 days strike in November a big success through-
out the country. The NFTE BSNL has separately
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also submitted its presentation before group of of-
ficers in BSNL.

4. Changes in the Code of Discipline and 5th
Membership Verification

Since 2006 NFTE-BSNL consistently demanded
the changes in the Code of Discipline which is out-
dated and not binding on non-Central Trade Un-
ions which are not party to the same. However
BSNLEU and Management continued to maintain
the supremacy of Code of Discipline. BSNLEU which
approached the Hyderabad High Court for getting
second union recognition despite its defeat in 2002
verification now opportunistically oppose any
change in the Code of Discipline only to 'safeguard
its premier position. We have taken a firm stand
not to permit the 5th verification under the outdated
Code of Discipline. Only on our compulsion the
Management sought the opinion of all the unions
of the need for changing the Code of Discipline. It
convened a meeting on 16.9.2010 with all unions.
NFTE-BSNL was represented in the said meeting
by Coms. C.Singh and C.K.Mathivanan. We
focussed mainly on the following:

1. More than one union should be recognised to
end the dictatorship of one recognised union.

2. Allocation of seats in the negotiating bodies
(National, Circle and Local Councils) be in pro-
portionate to the votes polled by the union in
the verification.

3. Extension of minimum trade union facilities to
all the registered union.

4. Implementation of NLC Judgement on union
recognition in BSNL. Out of 13 unions partici-
pated in the meeting except two (BSNLEU,
TEPU) all other unions wanted changes in the
"Code of Discipline” and favoured framing up
of new rules for trade union recognition in
BSNL. However the Management refused the
demand of majority unions on the spacious
plea that consensus was not emerged for fram-
ing new rules for recognition. We walked out
of the meeting along with other seven unions
and decided to hold nationwide demonstration
on 30-9-2010 on behalf of Nine Unions. NFTE-
BSNL should look into other alternatives in-
cluding courts to stall the imposition of out-
dated non-statutory "Code of Discipline" on the
employees.

5. Our role in safeguarding the BSNLMRS and
NEPP:

The recognised union and the management
joined hands in BSNLMRS and NEPP issues. On
BSNLMRS they issued an order on 16.4.2010 re-
stricting the scheme to only two children. NFTE-
BSNL met the CMD and wanted the order on
16.4.2010 to be modified. Although we are not fully
satisfied the said order was modified to some ex-
tent. This is a victory for our efforts. On NEPP the
management issued 46 clarifications mostly on our
insistence only. The period for option was also ex-
tended on our request. But BSNLEU wanted the
immediate implementation of NEPP. We stopped
it. Still a lot of modifications are to be effected on
NEPP so that it actually benefits some of our em-
ployees at least. The reservation for SC/ST in NEPP
must be provided. We will continue to insist on this.
The issues of departmental TTAs absorption as
JTOs and conductance of JTO examination for the
directly recruited TTAs with relaxed service period
have been taken up. We are pursuing the Man-
agement to do something without any further de-
lay.

6. Circle Conferences

The Secretariat of our Federation already di-
rected the Circles to conduct their conferences in
time. Only few circles are yet to complete their con-
ferences. We hope they also will conduct them at
the earliest. If any circle is not conducting even af-
ter long period then the CHQ has to intervene and
see that the conferences are held in those circles
to ensure democratic functioning of the union. This
has to be carried out urgently so that we stream-
line our organisation at all levels.

7. Journals

At present NFTE-BSNL is publishing two jour-
nals. Telecom and Tele-Labour. The cost is very
heavy. In the background of depleting financial
position of our union it is prudent that only one jour-
nal is published monthly by the union and distrib-
uted to all members. The former SG so far refused
to cooperate with us to effect change in editor's
name. The Postal authorities are pressing us for
early name transfer. If it is not done immediately
the Postal concession may be discontinued at any
time in future. Hence to get rid of all them the Na-
tional Executive may decide to publish a new jour-
nal under a new name. Contd. on page 15
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LETTERS FROM ADMINISTRATION

Medical Facilities to BSNL retirees

No. BSNL/Admn. 1-/14-2/09 dated Sept. 8, 2010
to all CGMS etc.

Office Order

The BSNL Board has revised the outdoor ceil-
ing for its retired employees as under:

For employees retired after 1.1.07

i. For employees who have opted for reimburse-
ment with voucher it is revised as the amount
equivalent to 25 days of last Basic pay drawn (re-
main unchanged) + DA applicable in the month of
April for the financial year for which the claim per-
tains to.

ii. For employees who have opted for reim-
bursement without voucher it remains unchanged
as the amount equivalent to 12% days of last Basic
pay and DA drawn by the retired employee at the
time of retirement and shall be paid in four equal
quarterly installments.

For employees retired prior to 1.1.07:

i. For employees who have opted for reimburse-
ment with voucher can exercise option from the
following two options. The option once exercised
cannot be changed later.

Option 1. The amount reimbursable shall be
limited to an amount equivalent to 25 days of the
basic pay (which will be freezed at the minimum of
the revised pay scale) + DA as applicable in the
month of April of the financial year for which the
claim pertains to.

Option 2 : Alternatively, option can be exer-
cised to claim an amount equivalent to 25 days of
Basic Pay drawn at the time of retirement and DA
as applicable for the month of April of the financial
year for which the claim pertains to, in the pre-re-
vised scale.

ii. For Employees who have opted reimburse-
ment without voucher it remains unchanged as the
amount equivalent to 15 days of Basic Pay + DP+DA
as applicable, drawn by the retired employee at the
time of retirement and is being paid in four equal
quarterly installments.

The new scheme is applicable with effect from
the Financial Year 2010-11.

Restriction of officiating pay under FR
35-Clarification regarding.
BSNL No.1-14/2010-PAT (BSNL) dated 10-9-2010
Office order (No. 18 of 2010)

The application of FR 35 is applicable in BSNL
for pay fixation on promotion in officiating capacity
in respect of absorbed and directly recruited em-
ployees where the promoted persons to not fulfill
the conditions of eligibility prescribed in the relevant
rules for promotion as per DOP&T OM NO. 18/7//
98-Estt (Pay |) dated 15.12.1998.

2. Consequent upon implementation of CCS
(RP) Rules, 2008, the existing criteria of basic pay
regarding imposition of restriction of pay under FR
35 has been revised by the Government vide
DOP&T OM No. 1/4/2009-Estt (Pay-1) dated
8.3.2010. The pay of the BSNL absorbed and di-
rectly recruited employees has also been revised
w.e.f. 1.1.2007. Therefore, the case of applicability
of DoP & T O.M. No. 1/4/2009-Estt. (Pay -1) dated
8.3.2010 has been considered for BSNL employ-
ees (absorbed and directly recruited) and it has
been decided by the competent authority that ceil-
ing of pay under FR 35 may be revised as under:-

i. For employees in receipt of revised IDA basic
pay above Rs. 24900/- p.m. 12%% of the basic
pay subject to a maximum of Rs. 2000 p.m.

ii. For employees in receipt of revised IDA ba-
sic pay upto Rs. 24900/- p.m. 15% of the basic pay
subject to a maximum of Rs. 2000 p.m.

3. The revised ceiling of basic pay as mentioned
above shall be effective from 1.1.2007 in respect
of absorbed and directly recruited employees work-
ing in BSNL.

4. The absorbed and directly recruited employ-
ees may be allowed to draw his/her annual incre-
ment @3% of the basic pay of substantive cadre
and thereafter their pay will be restricted under FR
35 at the rates mentioned above.

5. The regularity conditions of applicability of
FR 35 will remain unchanged.
DoT File No. 1-5(1) 2008-PAT dated ..../03/2010

The undersigned is directed to forward here-
with a copy of the Ministry of Personnel, Public
Grievances and Pensions, Department of Person-
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nel and Training Office memorandum no. F.1/4/2009-
Estt (Pay-1) dated 8.3.2010 on the subject cited above
for information and taking necessary action.

DoP F. 1/4/2009-Estt (Pay-1) (1) dated 8.3.2010
The undersigned is directed to say that in terms
of the provisions contained in Fundamental Rule
35, the Central Government may fix the pay of an
officiating Government Servant at an amount less
than that admissible under the Fundamental Rules.
Accordingly, Orders have been issued from time to
time indicating the circumstances and the extent to
which provisions of FR 35 would apply. This De-
partment's OM No.18/7/98-Estt (Pay-l) dated 15"
December, 1998 lays down the ceilings based on

the pay scales sanctioned by the Government on
the recommendation of the Fifth Central Pay Com-
mission.

2. The question of revising these ceiling con-
sequent upon implementation of CCS (RP) Rules,
2008, which have replaced pre-revised pay scales
by the running pay bands and grade pay, has been
considered by the Government and the President
is pleased to decide to replace the existing criteria
of basic pay regarding imposition of the above re-
striction by the criteria of pay in the pay band. Ac-
cordingly, the pay under FR 35 shall be restricted
so as not to exceed the basic pay in the revised
scales by more than the amounts shown below:

a) For employees in receipt of pay in the pay
band above Rs. 14880 p.m.

b) For employees in receipt of Pay in the pay
band upto Rs. 14880 p.m.

12-%% of the basic pay subject to a maximum of
Rs. 2000 p.m. (including the difference of grade pay
between the feeder and the promotional posts).

15% of the basic pay subject to a maximum of
Rs. 2000 p.m. (including the difference of grade pay
between the feeder and the promotional posts).

3. Insofar as the rate of increment to be drawn
in cases where the pay is fixed under FR 35 is con-
cerned, the Government servant may be allowed
to draw his annual increment @3% of the basic pay
granted to him after imposition of restrictions un-
der FR 35.

4. In so far as persons serving in the Indian
Audit & Accounts Department are concerned, these
orders issue in consultation with the Comptroller &
Auditor General of India.

Amendment to BSNL "TA/DA Rules, 2002"

No.7-6/2006-EF/Vol.ll(Pt.) Dated 08-09-2010 to
all CGMS

The undersigned is directed to say that as per
the approval of the BSNL Board of Directors in the
meeting held on 30th July 2009, and consequent
on revision of IDA pay scales of Non-Executives in
BSNL (vide BSNL Co, New Delhi order No. 1-16/
2010-PAT (BSNL) dated 7th May'2010) the TA/DA
rules in BSNL are hereby amended. The compe-
tent authority in partial modification of "TA/DA Rules
2002" dated 22-10-2002 and subsequent amend-
ment order dated 6-9-2004, dated 6-7-2005 and
dated 07-09-2009 has decided the amendments
as enclosed to this letter. The cases already set-
tled prior to issue of this office order shall not be
re-opened. The amendments may be brought to

the notice of all concerned. Queries, if any, may be
addressed to the Corporate Office, BSNL. n

Amendments to BSNL "TA/DA rules 2002"

Enclosure to CO, BSNL., ND letter No. 7-6/
2006-EF/Vol.ll(Pt.) dated 08-09-2010
The following amendments (paras A to H)
to BSNL "TA/DA Rules 2002" are forwarded for
further necessary action and settlement of
claims.

(A) Classification of cities [four categories]
(Refer para 4 of order dated 22-10-2002 read with
an endorsement to BSNL "TA/DA Rules, 2002" vide
even no, 7-6/2004-EF dated 06-07-2005)

The classification of cities is as under :(As per

SR-51)

1. Al A Class and its expensive localities.

2. B.l, Class cities and its expensive localities,

3. State/UT Capital cities which are not catego-
rized under Al, A, B1& its expensive localities,
and

4. Localities other than mentioned in (1) (2) and
(3) above.

(B) Classification of employees indicates
the Revised IDA Pay Scales of absorbed em-
ployees corresponding to Pre-revised IDA
Pay Scales. (Refer para 3 of order dated 22-
10-2002)
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Previous CDA
Pay Scale

Previous IDA
Pay Scale

Revised IDA Pay Scale
as Per 1-50/2009-PAT
(BSNL) dated 5-3-2009

6th CPC CDA grade pay

CMD

Director

#HAG Scale
18400-22400 CDA
14300-18300 CDA
14300-18300 CDA
12000-16500 CDA
10000-15200 CDA
8000-13500 CDA

27750-31500
25750-30950
25000-30200
23750-28550
18500-23900
17500-22300
16000-20800
14500-18700
13000-18250
11875-17275#
9850-74600 #

80000-12500
75000-10000

#E9A (62000-80000)
E9 (62000-80000)
E7 (43200-66000)
E6 (36600-62000)
E5 (32900-58000)
E4 (29100-54500)
E3 (24900-50500)
#E2A (20600-46500)
#E1A (16400-40500)

Rs.67000-79000

With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.

10000/-
8700/-
8700/-
7600/-
6600/-
5400/-
4800/-
4200/-

#Note : Revised IDA pay scale for E9A, E1A, and E2A will be notified later.

Previous CDA
Pay Scale

Previous IDA
Pay Scale

Revised IDA Pay Scale
as Per 1-50/2009-PAT
(BSNL) dated 5-3-2009

6th CPC CDA grade pay

6500-200-10500
5500-175-9000
5000-150-8000
4500-125-7000
4000-100-6000
3200-85-4900
3050-75-3950-80-4590
2750-70-3800-75-4400
2650-65-3300-70-4000
2610-60-3150-65-3540
2550-55-2660-60-3200

8570-245-12245
7800-245-11175
7100-200-10100
6550-185-9325
5700-160-8100
4720-150-6970
4550-140-6650
4250-130-6200
4100-125-5975
4060-125-5935
4000-120-5800

NE11 (16370-30630)
NE10(14900-27850)
NE9(13600-25420)
NES8(16370-30630)
NE7(10900-20400)
NE6(9020-17430)
NE5(8700-16840)
NE4(8150-15340)
NE3(7900-14880)
NE2(7840-14700)
NE1(7760-13320)

With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.
With grade pay Rs.

4200/-
4200/-
4200/-
2800/-
2400/-
2000/-
1900/-
1800/-
1650/-
1400/-
1300/-

(c). The DA Rates when an employee makes his/her own arrangements while on tour on the basis of
classification of cities in three categories are: (Refer para 5.1 of order dated 22-10-2002 read with order

dated 7-9-2009)

Pay Range A.lLA Cities B.I Cities State/UT
& expensive and capital cities
localities expensive whiche ver not
(Rs.) localities categorized under
(Rs.) A1,AB1&its
expensive & other
localities. (Rs.)
CMD and Director of Board 1500/- 1200/- 1000/-
Executive Directors 1000/- 800/- 600/-
Officers in the HAG Scale 700/- 500/- 400/-
Revised IDA pay Rs., 48948/- and above but not 450/- 270/- 250/-
in HAG scale (Pre revised IDA pay Rs. 22300/-
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& above but not in HAG scale) /officer drawing
grade pay Rs. 10000/-and not in HAG scale.

Revised IDA Pay Rs. 44771/- to 48939/- 400/- 250/- 225/-
(Pre Revised IDA pay Rs. 20401/- to Rs.22299/-)
officers drawing grade pay Rs. 8700/-

Revised IDA pay Rs. 28530/- To Rs. 44770/- 350/- 200/- 180/-
(Pre revised IDA Pay Rs, 13000/- to Rs.204000/-)

officers drawing grade pay Rs. 5400/-,

Rs. 66600/- and Rs. 7600/-

Revised IDA pay Rs. 18810/- to Rs. 28529/- 300/- 175/- 150/-
(Pre revised IDA Pay Rs.8570/- To Rs. 12999/-)

officers drawing grade pay Rs. 4200/- and

Rs. 4800/- / (NE11 & above)

Revised IDA pay Rs. 12860/- to Rs. 18809/- 275/- 150/- 125/-
(Pre revised IDA Pay Rs. 5860/- To Rs, 8569/-)

officers drawing grade pay Rs. 2400/-,

Rs. 2800/- and Rs. 4200/- (Upto NE10)

Revised IDA pay Below Rs. 12860/- (Pre revised 200/- 100/- 80/-
IDA Pay below Rs. 5860/-) / officers drawing

grade pay below Rs. 2400/-

(D) For entitlement of Hotels/for stay of BSNL Executives and Non-Executives the limit of

amount to be reimbursed to various categories are as under: (Refer para 5.2 & 5.3 of order dated
22-10-2002 & 06-07-2005 read with order dated 7-9-2009)
Pay Range Entitlement A.lLA Cities B.I Cities State/UT Other
and and capital cities localities
expensive expensive which are not (Rs.)
localities localities categorized
(Rs.) (Rs.) under A1,A,B1

& its expensive
localities (Rs.)

CMD/Director of Five Star Five Star Five Star Five Star If No Star
Board (Executive suite) Hotel ExecutiveExecutive Suite) Executive Suite) (Executive
Suite)/if no /if no Five /if no Five Suite then
Executive  Star (Executive Star (Executive actual
Suite) then Suite) then Suite) then
actual actual actual
Executive Directors Five star 7000 5000 3500 2500
Officers in HAG Four star 5000 3000 2500 2000
Officers in SAG Four star 3000 1500 13500 950
Officers in JAG Three star 2200 1100 825 550
Officers in STS 75% of Three star 1650 825 615 410
Sr.SDE/SDE / Sr. AO/AO and equivalents 550 400 375 300
JTO and equivalents and non-executives in NE11
revised IDA pay scale (Pre revised starting 400 300 275 250

IDA pay Rs, 8570/- in pre revised IDA Pay Scale)

Revised IDA pay Rs. 12860/- and above
(Pre revised IDA Pay Rs. 5860/- To Rs. 8569/-300 250 225 200
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in IDA pay Scale) / officers drawing grade pay

Rs. 2400/-, Rs. 2800/- and Rs. 4200/- (Upto NE10)

Revised IDA pay Below Rs. 12860/- (Below

Rs. 5860/- in pre revised IDA pay Scale)/

officers drawing grade pay below Rs. 2400/- 175 125 120 100
(E). Additional clauses to be implemented:
(Refer O.M.N0.19-27/2002-L&A dated 22-10-2002 read with O.M.No. 7-6/2004-EF dated 6-9-

2004 and dated 6-7-2005)

1. Local TA/DA is applicable beyond eight kms.

2. Hotel rates limits are exclusive of all taxes and surcharge, if any, but shall include breakfast/morning tea.

3. If an employees is provided free lodging and free boarding, 25% of DA will be admissible in case of
Training Centres, which issue certificates to this effect.

4. Stay in hotel is permitted in exceptional cases i.e.; if Inspection Qtr. is already occupied by other
officers or not available. The officer has to give a declaration to this effect. The CMD/Directors of the
Board/Executive Directors will be out of purview of this clause.

5. Hotel charges will be reimbursed subject to production of receipt. The CMD/Directors of the Board
and EDs will be out of purview of this clause.

6. The mileage allowance by Road and other entitlements of rail and air etc., to the Executive Directors
will be par with the entitlements of Board of Directors.

7. The Circles with the respective hotels may explore corporate Concession, off peak days/season
rates at the time of fixation of rates.

(F) MILEAGE ALLOWANCES FOR JOURNEY BY ROADS (Refer O.M.N0.19-27/2002-L&A dated

22-10-2002 read with O.M.No 7-6/2004-EF dated 20-7-2005)

Pay range

Entitled mode of Conveyance

CMD, Functional Directors of the Board and EDs

Full Taxi including air/conditioned
taxi (Subject to production of receipt)

Basic pay of revised IDA pay Rs. 43670/- and above
(Pre revised IDA pay of Rs. 19900/- and above/ Pre
6th CPC basic pay of Rs.16400/- and above)/ Officers
drawing grade pay of Rs. 8700/- and above

Full Taxi (Subject to production of
receipt)

Executives and Non-Executives (NE10 and above) Revised
IDA Basic pay Rs.23110/- and above but less than revised
IDA pay Rs.43670/- (Rs.10530/- and above but less than
Rs.19900/- pre revised IDA pay/Basic pay of Rs. 8000/- and
above but less then Rs, 16400/-pre 6th CPC)/Officers drawing
grade pay of Rs, 5400/-, Rs. 6600/-, Rs. 7600/- and Rs. 8700/-

Full Taxi (Subject to production of
receipt)

Basic pay of revised IDA pay Rs, 18810/- and above but

less than Rs. 23110/- (Rs. 8570/- and above but less than
Rs.10530/- pre-revised IDA pay/Basic pay of Rs. 6500/- and
above but less than Rs. 8000/- per 6th CPC)/ Officers drawing
grade pay of Rs. 4200/- and Rs. 4800/-

Rs. 8/- per Km (subject to
production of Receipt)

Basic pay of revised IDA pay Rs. 12860/- and above but less
than Rs. 18810/- (Rs. 5860/- and above but less than
Rs.8570/- pre-revised IDA pay/Basic pay of Rs. 4100/- and
above but less than Rs. 6500/- pre 6th CPC)/ Officer drawing
grade pay of Rs. 2400/- and Rs. 2800/-

Mileage allowance is restricted to
Rs. 6/- per Km irrespective of mode
of conveyance
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Basic pay of revised IDA pay below Rs. 12860/- (below
Rs. 5960/- Pre-revised IDA pay/Basic pay below Rs.4100/-
pre 6th CPC)/ Officer drawing grade pay of Rs. 2000/- and below of conveyance

Mileage allowance is restricted to
Rs. 5/- per km irrespective of mode

*  For journeys by Auto/Rickshaw/Taxi, TA claims are to be settled on the basis of rates pre-
scribed by concerned State Transport Authorities. In case, where rates are not notified/pre-
scribed by the Transport Authorities, TA will be settled as per OM dated 22nd October 2002
read with OM dated 20th July 2005, and relevant SR.

* In Metropolitan cities mileage on tours will be at the rate approved by the competent
local authority of such Metropolitan cities.

* If own car is used, mileage allowance will be limited to one trip each only at the time of arrival/
departure but at the rate approved for taxis prescribed by the competent local authority. For
allowing reimbursement for such journeys, a certificate by the officer concerned should be

deemed to be sufficient.

*  Mileage allowance may be granted at the rate of Rs. 6/- per km., if the Executive/officer does
not produce the receipt for entitlement at the higher rate as mentioned in OM dated 22nd Oct.
2002 read with OM dated 20th July' 2005, and relevant SR.

*  The term 'Basic Pay'

in revised pay structure is case of un-absorbed officer who are working on

deemed deputation/deputation basis, included pay drawn in the prescribed pay band plus the appli-
cable grade pay but does not include any other type of pay like special pay, etc. However, in respect
of pay scale of HAG and above, the basic pay means the pay in the prescribed scale.

*  Those who are on Pre-Revised IDA pay, Basic pay means pre-revised basic pay plus DP.

(G) Entitlement for journeys on tour/Transfer (Refer OM No. 7-6/2004-EF dated 24.5.2006).:-A

Revised IDA

Grade Pay in CDA

Travel entitlement

CMD, Functional Directors and

EDs and Executive drawing Revised
pay scale i.e., Rs.62000-80000

and above

Officers drawing grade Pay
of Rs.10000/- and above
and those in pay scale of
HAG + and above

AC first class by brain/Executive
class in shatabdi train/AC first
class by Rajadhani/Dooranta.

Officer/Executives in the revised
IDA Pay Rs, 43670/- and above in
E5 & above (pre-revised IDA pay
Rs. 19900/- and above)

Officers drawing grade
pay of Rs. 10000/- and
Rs.8700/-

AC first class by train/Executive
class in shatabdi train/AC first
class by Rajdhani/Dooranta.

Revised IDA pay Rs. 23110/- to
Rs. 43669/- (Pre-revised IDA pay
Rs. 10530/- to Rs. 19899/-)

Officers drawing grade pay
of Rs. 5400/- Rs. 6600/-
Rs. 7600/- and Rs. 8700/-

Ac chair car by Shatabdi /ACII
tier by Rajdhani, Dooranta /
ACII tier by other train.

Revised IDA pay Rs. 18810/- to
Rs.23109/- (Pre-revised IDA pay
Rs. 8570/- to Rs. 10529/-)

Officers drawing grade
pay of Rs. 4200/- and
Rs. 4800/-

ACIII tier by Rajdhani, Dooranta/
AC Chair car by Shatabdi, Jan
Shatabdi train/First class/ACIII
tier / AC chair car by other train/.

Revised IDA pay Rs. 12860/- to
Rs.23109/- (Pre-revised IDA pay
Rs. 5860/- to Rs. 8569/-)

Officers drawing grade
pay of Rs. 2400/- and
Rs. 2800/-

ACIII tier by Rajdhani, Dooranta
/ AC Chair car by Shatabdi, Jan
Shatabdi train/First class/ACIII

tier / AC chair car by other train.

Revised IDA pay Rs. 12860/- (Pre-
revised IDA pay below Rs. 5860/- )

Officers drawing grade pay
of Rs. 2000/- below

AClll tier by Rajdhani/Sleeper Class
by Dooranta/AC Chair car by
Shatabdi/ll™ class by Jan Shatabdi/
Sleeper class by other train.
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*  Any employee is allowed to travel below his/
her entitled class of travel.

*  The minimum pay eligibility for travel by AC Il
Tier in train is fixed at Rs.23110/- in revised
IDA Pay scales on tour/transfer/LTC.

*  Asregards AC lll Tier/First class/AC Chair car,
the minimum pay eligibility is Rs.12860/- in re-
vised IDA Pay scales.

*  For travel in Shatabdi/Rajdhani/Dooranta and
Jan-Shatabdi, the above revised IDA equiva-
lent may be adopted i.e. 5th CPC CDA Pay is
Rs. 8000/- equivalent to IDA Pay Rs, 10530/-
equivalent to revised IDA Pay Rs, 23110/-

*  5th CPC CDA Pay Rs. 4100/- equivalent to IDA
pay Rs. 5860/- (Pre-revised) is equivalent to
Revised IDA pay Rs.12860/-.

* The above equivalents of pay are meant for
the purpose of determination eligibility for travel
in train only and not for any other purpose.

B. Air Entitlement

i) Executives in E3 and above (i.e. JTS & above
in CDA) with CDA Pay Rs.12300/- (Pre 6" CPC)
equivalent to IDA Pay Rs.17200/- (Pre-revised)
is equivalent to revised IDA pay Rs. 37750/-
equivalent to CDA (6th CPC revised pay Rs,
23730/- with grade pay Rs. 5400/- & above).

ii) Executives in E6 and above (6" CPC CDA pay
with grade pay Rs. 8700/- and above in NFSG
JAG and above) with CDA Pay Rs. 16400/- (Pre
6" CPC) equivalent to IDA Pay Rs. 19900/- (Pre-
revised) equivalent to revised IDA Pay Rs.
51610/-
Note. On tour or on transfer in the case of
Officers who are in receipt of pay of Rs.
16400/- (5th CPC)/ Rs. 51610/- (Revised IDA
pay) and above at their discretion, provided
that officers drawing pay between Rs. 12300/
- (5th CPC)/ Rs. 37750/- (Revised IDA pay)
and Rs, 16400/- (5th CPC)/ Rs. 51610/- (Re-
vised IDA pay) may also travel by air at their
discretion, if the distance involved is more
than 500 km and the journey cannot be per-
formed overnight by a direct train service/di-
rect slip coach service.
When train journey can take the officer from
one station to another without loss of best
part of a working day, the places are deemed
to be accessible overnight by rail. Ordinarily,
journeys which can be covered between 6

p.m. and 8 a.m. fall under this category. How-

ever, the Controlling Officer can decide such

cases at his discretion.

Executives in E9 pay scale and above (6th CPC

CDA HAG & above with grade pay Rs. 10000/-

& above) with CDA Pay Rs. 18400/- (Pre 6th

CPC) equivalent to IDA Pay Rs. 22300/- (Pre-

revised equivalent to minimum of the Revised

IDA pay scale starting with Rs. 62000/-

LTC will be as per the relevant provisions of

BSNL TA rules & FR/SR.

v) All other terms and conditions for travel by Air
for tour/transfer will be as per the relevant pro-
visions of BSNL TA Rules and FR/SR. n

Non-Executive Promotion Policy (NEPP)
for employees in the IDA pay scales of
NE-1 to NE-10 of Bharat Sanchar Nigam
Limited - Extension of period of
exercising option.
REF : This office letters of even no. dated 22/
07/2010.
F.N0.27-7/2008-TE Dated : 06-09-2010
In continuation of this office letter of even no
dated 22/07/2010, on the above mentioned sub-
ject, it is requested that the process of implemen-
tation of Non-Executive Promotion Policy (NEPP)
in respect of the eligible Non-Executives may be
expedited without any delay and completed at the
earliest possible. n

Amendment to BSNL "TA/DA Rules, 2002"

BSNL No.7-6/2006-EF/Vol.ll(Pt.) dated 21.9.2010
A reference is invited to this office memorandum

No.7-6/2006-EF/Vol.ll (Pt.) dated 8.9.2010. The fol-

lowing amendments/clarifications may by noted.

*  The grade pay Rs.8700 shown in the table 2nd
column under 3rd category under para (G) of
the above O.M. (Page 8) may be deleted.

*  Read "6th CPC CDA SAG & above" in place of
"6th CPC CDA HAG & above" as at item (iii)
under para B. Air Entitlement vide page-9.

*  Regarding LTC - para B. Air Entitlement item
(iv) vide page-9 - For admissibility of LTC on
revised pay, separate order is being issued by
Estt. Branch, CO, BSNL.

* |n page 10 under para (H) 4, it has already
Contd. on page 27

ii)
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LETTERS TO ADMINISTRATION

Presentation before DoT by BSNL
Unions and Associations on the
recommendations of Sam Pitroda
Committee

No. TF-1/5 (C) dated 4.9.2010 to The General
Manager (SR), BSNL, New Delhi
Please refer to your office communication
No.BSNL/ 16-1/SR/ 2010 on the subject. We are
placing our presentation on the referred issues as
below.

1. Retire or transfer around one lakh employ-
ees through best possible process like VRS:

The NFTE-BSNL is totally opposed to the pro-
posal of Sam Pitroda Committee to retrench One
Lakh employees through the process of retirement
and transfer to other organisation against their
wishes and option. The recommendation is com-
pletely pernicious and its implementation will cause
serious damage to BSNL due to labour unrest in
the company.

Apart from above the recommendation is at
variance with the assurances and commitments of
the Govt. of India. The Govt. through Cabinet deci-
sion on 29th September, 2000 guaranteed the Job
Security and Govt. pension to employees absorbed
in BSNL. The Govt. is morally bound to honour its
assurances and commitments given to the employ-
ees and they should be allowed to work in Com-
pany till the date of their superannuation. The BSNL
absorbees are eligible for Govt. pension as such
they have to be treated akin to Central Govt. em-
ployees.

It is pertinent to mentioned that there has been
agreement also between Govt. and three federa-
tions viz. NFTE, FNTO and BTEF about Job Secu-
rity and Pension. The peaceful transition from Govt.
entity to PSU could take place only sequel to above
agreements. It will not augur well if Govt. acts
against its own commitments.

Further in rule 37-A there is already a clause,
11(a), for voluntary retirement.

We may state that CAG in its report has appre-
ciated the present staff Telephone Ratio which is
considerably reduced. Productivity factor is also
improving year to year. It is unfair and unethical to

compare with Private companies as they do not give
employment as per their growth rate.

In VRS there is every likely hood that good peo-
ple may also go causing set back to Company.
Work force redundancy is not in BSNL due to Tech-
nology changes as Telecom Industry is more and
more FMCG.

2. Disinvestment

The NFTE- BSNL is fully opposed to the
disinvestment proposal of Pitroda Committee. The
money received through the process of
disinvestment will be used to reduce the budgetary
deficit and will never be used for expansion of serv-
ices. This has happened in the case of MTNL. The
PSUs can be listed only if for 3 consecutive years
they are in profit. BSNL does not fall in this cat-
egory. The BSNL will not get any proceeds by list-
ing. The so-called advantages like viability, better
productivity, personal wealth to employees, im-
proved management performance, pressure to
growth rate are highly doubtful after the experi-
ences of MTNL and other PSUs. As a matter of
fact cent percent Govt. PSUs only are providing firm
base for Industrial Growth. The stake holders also
strongly feel that the interests of employees are
better secured in Govt. Companies. The question
of liquidity also finds no currency as shares of PSUs
listed are not actively traders. The analysis of IPO
performance over last five years shows that peo-
ple get more money by depositing it is fixed de-
posit. The BSNL has still not received title deeds of
lands and building from the DoT. The CAG in its
reports has categorically advised that no
disinvestment of PSU be done before clearing the
titles of lands and building for proper assessment
of assets value.

Therefore, the best action will be to allow BSNL
to raise Capital from market without disturbing 100%
share of Govt.

It is DoT and political masters who are hurdles
in the development and expansion of BSNL Serv-
ices. The Company do not enjoy the freedom to
work and expand. Again Govt. i.e. DoT is not hon-
ouring its commitment to subsidise or reimburse
the losses incurred by BSNL in rural Telephony.
The BSNL has suffered loss of more than Rs.
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16,000/- crores in rural operation but the DOT has
not reimbursed the amount. The Govt. is commit-
ted to keep BSNL financially strong at the time of
Corportisation. Therefore losses in rural Telephony
be reimbursed as promised by Govt. in year 2000.

3. Unbundling local loop:
Item is not clear. This should be elaborated and
only then union will offer its comments.

4. Performance drivern culture:

The performance drivern culture can be devel-
oped provided there is no communication gap be-
tween unions and management at different levels
and the employees are adequately represented in
the Negotiating Machineries at different layers. The
present Code of Discipline for recognition of non-
executive unions in BSNL facilitate recognition of
only one union due to which more than one lakh
employees remain unrepresented in the Negotiat-
ing Machineries. Their grievances are not re-
dressed casing frustration and anguish amongst
them. Their miseries and plights are further in-
creased due to tyranny of the recognised union as
workers get partial and discriminatory treatment in
transfers. Therefore, change in recognition rule is
necessary for proper coordination, participation
understanding between unions and management
to improve the work culture and performance.

The BSNL management never consults unions
on matters relating to services. The implementa-
tion of BCG recommendations and CDR are glar-
ing examples.

Further tools and material specially cables
should be made available in the field for mainte-
nance of landline phones and broad band services
and better performance. There is Network prob-
lem in Mobile Services as BTS are not maintained
properly and Diesel is misused. Moreover, ad-
equate energized BTS are also not available
Equipments should be available in time for expan-
sion and development.

Time has come when accountability should be
fixed and it should start from top. The non-perform-
ers, tainted and corrupt officers should not lead the
company as Head in Circles and districts. Instances
are in abundance that such officers have been re-
tained in circles/districts even beyond the period
fixed by CVC and BSNL Headquarter. Financial dis-
cipline be restored strictly.

It is added that the present move of Govt. to
select CMD, BSNL on contract without age limit
basis at the instance of Pitroda Committee recom-
mendation will prove counter productive and may
bring disaster for the company instead of improv-
ing the performance. There is risk in induction of
an outsider to lead BSNL as it cannot be ensured
that so crowned man is of highest credibility and
has no agenda of its own or of business houses.n

Clarification on various points/issues
relating to non-executive promotion
policy
No. TF-26/6 dated 15.9.2010 to Chairman and
Managing Director, BSNL, New Delhi
Kindly refer to corporate office letter No. 13-2/
2010-TE dated 20-8-2010 under which clarifications
on many points/issues have been issued. There
are still some points which are not resolved and
these require urgent consideration so that the em-
ployees are not placed in disadvantageous posi-
tion.

a) There are employees who were granted BCR
in year 2007 and awarded punishment of "Cen-
sure" on 22-10-2008. Such officials have now
opted for NEPP. It may be clarified from which
date they will get 1st upgradation i.e. from 1-
10-2004 or after 22-4-2008.

As per CCS/CCA Rule the punishment of "Cen-
sure" should not be taken as stigma in promo-
tion.

There are officials in BCR on 1.7.2008 and prior
to that were undergoing punishment of
withholdment of increment from 1-7-2005 to 30-
6-2008. Such staff have exercised option for
NEPP. The 1st upgradation of such personnel
is due from 1.10.2004.

c) There are staff who are in BCR on 13.7.2008
but have undergone punishment from 13.7.2007
to 12.7.2008. They have opted for NEPP and
entitled for 1st upgradation. Kindly clarify from
which date such employees will get 1st
upgradation?

Kind reference is also invited to para (6) of
BSNL Headquarter letter No. 400-147/2009-Pers
dated 29-3-2010 which is reproduced below:

".... As per V.C. is obtained at the time of
processing the case by the screening committee, it

b)
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does not matter whether any disciplinary vigilance
case was pending on the due date of IDA scale
upgradation or not."

The above contention is against natural justice
and fair play. The BCR personnel have already
been approved by earlier DPC. Therefore, V.C.
arising out subsequent to 1.10.2004 should not
stand as stigma for 1st upgradation. In this con-
nection clarification No. 3 contained in corporate
office letter No. 13-2/2010-TE dated 20-8-2010 be
also referred to. There are circles which are acting
otherwise placing employees in disadvantageous
position.

It is not clearly spelt out in point 14 of clarifica-
tion if orders for grant of one BCR increment in lieu
of Grade-IV (10%) is in force or not. The orders for
grant of one BCR increment should not be with-
drawn as same is part and parcel of BCR scheme.

We request you to please get the points con-
sidered and clarified before option date expires. n

Increase of interest on G.P.F.
No. TF-11/10 Dated 16-09-2010 The Secretary,
Department of Telecom, New Delhi with copy
to MoF and CMD, BSNL

The Board of Directors have recently decided
to increase the interest rate for Employees Provi-
dent Fund (E.P.F.) from the existing 8.5% to 9.5%
with immediate effect.

Hence we request you to kindly take steps for
increasing the interest payable to General Provi-
dent Fund (G.P.F.) also to maintain parity between
G.P.F. and E.P.F. Schemes. Kindly do the needful
at the earliest. n

Creation of Pre-revised IDA Pl Rs.9200-
13200 in NEPP

No.TF-26-6 Date 16/09/2010 to GM (Est) BSNL
and GM (SR) BSNL

It is learnt that a month back the Department of
Public Enterprise, DPE, has approved the creation
of NE-12 scale, Prerevised IDA scale Rs.9200-
13200, with immediate effect in non-executive Pro-
motion Policy. According to information the said
scale will be created from the date it is approved
by BSNL Board and the same should not be in con-
flict with the Executive pay scale i.e. it should be
less than of the executives. We may mention that
every month senior employees are retiring and such

staff are being deprived of even from the very nomi-
nal benefit which would have accrued to them due
to non-creation of the scale. We hold the view that
none should be allowed to use “veto Power” to de-
lay the creation of scale to place the employees in
disadvantage position.

Kindly, therefore, take urgent action for crea-
tion of the scale and avoid irrepairable financial loss
to employees. n

Introduction of CDR Scheme.
No. TF-19/5 (b) Dated 17-09-2010 to Shri
Gopal Das, CMD, BSNL

The BSNL HQR has introduced CDR Scheme
for preparation and compilation of Telephone bills.
The system is centralized at Chandigarh. It is re-
ported that for last three months the bills have not
been distributed to the subscribers due to which
they are irritated and agitated. The BSNL has paid
money in crores to Tata agency for the purpose.
Non-receipt of bills are bringing loss to the com-
pany and surrender of phones have also started in
this respect

Further, it is also reported that the bills are pre-
pared at Chandigarh in such way that rural sub-
scribers are getting urban bills and vice versa.

Therefore, we request you to please bestow
urgent attention in the matter before it is too late. n

Supplementary Examination for
Promotion to TTA cadre against 40%
guota vacancies of year 2004
Supreme court has declared the Tamilnadu
supplementary Examination illegal. The BSNL HQr
has sought legal opinion for holding the examina-
tion.
The concerned circles will get corporate office
replies as per legal opinion.
Three days strike rescheduled
The JAC has rescheduled the strike form 24"
to 26" November due to election in Bihar and Kerala.

Parliament March will be organized on 11 "
November start preparation.

Departmental Examination for promotion

to JTO Cadre.

No.TF-14-2(b) Dated 20/09/2010 to Shri Gopal
Das CMD, BSNL
Vide our Letter No. TF-14/2 (b) date 06/09/2010

TELECOM

13 OCTOBER, 2010




we have drawn the attention of management for
holding of departmental examination for promotion
to the Cadre of JTO against departmental vacan-
cies. Almost ten years have passed but the Corpo-
rate office couldnot organized even a single de-
partmental examination against internal vacancies.
This has created genuine frustration amongst the
concerned staff specially TTAS as their career pro-
gression is severely affected. According to report
many D/R staff have left the Company due to lack
of career progression and job satisfaction. You will
agree, sir, the neglect of menpower will not be in
the interest of company.

According to information there is some litiga-
tion due to which the examination is not being con-
ducted. But the department has not filed its reply
due to which case is pending and examination is
not being conducted.

We, therefore request you to take urgent steps
for vacation of stay and to hold the examination.

Change in Code of Discipline for
recognition of unions in BSNL

No.TF-1/1/(C)5th Dated 18-09-2010 Chairman-
Cum-Managing Director, B.S.N.L

A Kind reference is invited to para 4.1 and 10
of Corporate office communication letter No. BSNL/
5-1/SR/2008 dated 18/12/2008 regarding change
in rule for recognition of non-executive unions in
BSNL. The present Code of Discipline is not at
all applicable in respect of unions functioning in
BSNL. We accepted in the past because the
BSNL could not evolve tis own rules for recogni-
tion of unions for proper and adequate repre-
sentation of workers in the Negotiating Machineries
at differnet levels. The outdated, non-applicable
and non-statutory Code of Discipline has kept more
than 50 percent employees out of Negotiating
Machineries causing non-redressal of their griev-
ances.

We made series of representations in the mat-
ter but the "SR Cell" could not evolve any rule or
procedure apparently due to ulterior motive. After
enough persuasion the meeting was convened
much belatedly on 16/09/2010 but the Chairman,
GM (SR), arbitrarily decided that the Code of Disci-
pline will not be changed, new rule will not be
framed and 5th verification will take place with the
old Code of Discipline which is not even applicable

on us. As a matter of fact the GM (SR) has acted
as an alien to bulldoze the issue. It is stated that
except two unions viz BSNLEU and Tepu, all re-
maining unions favoured for framing of new rule
for recognition of unions. The unilateral and arbi-
trary decision of GM (SR) against the majority un-
ions forced us to dissociate and organize demon-
stration against the attitude which will adversely
affect the Industrial Relation at this critical juncture.
We firmly hold the view that officers, non-absorbees
who consider themselves in Safe Zone are not
morally supposed to throw absorbees in unsafe and
bleak zone.

A memorandum dated 17/09/2010 containing
demands and signed by nine unions is enclosed
for your perusal and ready reference.

We, therefore, request you to please intervene
into the matter urgently in larger interest of har-
mony and peace in the Company. We reiterate that
Company cannot afford labour unrest as it is
passing through unprecedented crisis.

NEPP and proposed discontinuance of
grant of one BCR increment in lien of
Grade-1V (10%) promotion.
No.TF-26-6 Date 17/09/2010 Chairman and
Managing Director, B.S.N.L. New Delhi
Apropos to our discussions with the GM (Est).
A reference is invited to item (14) of BSNL
Headquarter letter No. 13-2/2010-TE dated 20/8/
2010 reproduced below:-

"All the concessions given by BSNL to Non-ex-
ecutives in relation to OTBP/BCR/Grade-IVV/ACP etc.
after 11/10/2000 stands withdrawn with immediate
effect.”

The above is creating confusion and doubts
in the units and amongst employees. The grant
of one BCR increment one year before retirement
is in lieu of Grade-IV promotion. The same is also
approved by DoT and counted in grant of
pensionery benefits to employees from the date
of issue of orders. If it is withdrawn an per so
called agreement with the recognized union there
will be serious repercussions on serving and re-
tired personnel both.

Therefore, we once again request you to have
dispassionate consideration before deciding the
matter.
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EVOLVE NEW RECOGNITION RULES
FOR BSNL

Memorandum submitted to BSNL
Management by nine unions
To,
The Chairman and Managing Director,
BSNL, New Delhi
Sir,

We the undersigned are representing nine un-
ions in BSNL, respectfully submit the following for
your kind consideration and urgent intervention.

In BSNL already four verifications were con-
ducted and the next and fifth one is due in Janu-
ary 2011. In the light of the past experience we
felt urgent need for framing new rules for recog-
nition of Trade unions in BSNL. For this very pur-
pose the management called a meeting with all
unions on 16/09/2010 duly calling for the views
of unions.

All but one participated in the meeting. Out of
13 unions present for framing new rules for recog-
nition the GM (SR) the Chairman rejected it on the
spacious plea of "no consensus". The GM (SR) did
not accept the opinion of majority unions and an-
nounced his decision to follow the old and unsuit-

able Code of Discipline for 5th verification also.
Hence we had to lodge our protest by disassociat-
ing with the meeting and to jointly hold demonstra-
tion on 30/09/2010 throughout the country to de-
mand the following.

1) Frame new rules for recognizing trade un-
ions in BSNL without any delay duly accord-
ing min. T.U.facilities to all applicant unions.

Fifth verification must be conducted only af-
ter framing the new rules. We seek your ur-
gent intervention on the following long pend-
ing demands.

1) More than one union may be recognized to
represent 2.25 lac employees spread
throughout the country.

2)

2) Proportionate representation to unions in all
forums of negotiation like National Council,
Circle Council and Local Council.

3) Minimum Trade union facilities may be ex-
tended to all registered trade unions.

4) The present position of the BSNL needs in-

dustrial harmony which is not possible with
the present Code of Discipline.

5) InNLC, MTNL and in some other PSUs more
than one union is recognized by the man-
agements.

Contd. from page 3

8. Branch Secretaries Conventions

The decision to hold Branch Secretary's Con-
vention circle wise is not implemented in many cir-
cles. As per our information only Tamil Nadu and
Chennai Telephones circles have held convention.
The circle must complete them well before the next
verification so that our organisation is revitalised
and reoriented.

9. Conclusion

The 5th membership verification is fastly ap-
proaching. We need to win the election at any cost.
For this BSNL workers alliance has to be strength-
ened and expanded. We have to build a strong and
powerful alliance against the BSNLEU. Their enor-
mous money power and status as the recognised
union may give that union an advantage. But its
non-performance and betrayal of workers interests
may help us considerably. We have to strengthen
our organisation at all level to face the next verifi-

cation. We should focus on the 5th membership
verification from now on.

The position of the Company is not satisfac-
tory. The job and pension of 2.5 lakhs employ-
ees are at stake. The Management wants to re-
duce the staff strength by any means. It just now
handed over the implementation of leave encash-
ment scheme to LIC of India at a huge cost of
Rs. 4853 crores. We must consider these type
of "Out sourcing" and decide course of action.
For getting few crores of commission higher of-
ficers indulge in this type of activities of course
with the full cooperation of the BSNLEU. Hence
it is our duty to safeguard the Company and se-
cure the future. n

Meeting with CLC

A delegation of BSNLWA met the CLC on
24h Sept. and apprised him with the develop-
ments relating to 5th Verification for recgonition
of unions. n
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Grand Seminar at Coimbatore

The BSNL workers alliance organised a Seminar on "Improving the Market Share of BSNL" at
Coimbatore main Telephone exchange on 28-8-2010 in which more then 500 Comrades partici-
pated.

Com. C.K. Mathivanan, Dy. G.S., NFTE-BSNL, Com. D.Chandra Sekaran, AGS, FNTO and other
leaders addressed the seminar. Com.T.Muthukrishnan, leader of the SC/ST employees greeted
the seminar. Com. Dhanuskudi, District Secretary, NFTE-BSNL, Com. L. Sutaroyan, Circle Organ-
ising Secretary were also participated in the seminar.

A resolution was adopted at the end of the seminar demanding the government of India not to
discriminate the BSNL and retard its's growth. n

Com. C.K. Mathivanan, Dy. G.S. addressing the Seminar

No separation please

In course of discussion on Pitroda Committee recommendations NFTE BSNL took a position in
JAC meeting that the post of CMD(Chairman and managing Director) should not be bifurcated and no
outsider be brought as Chairman as there is genuine apprehension that even a politician may be
inducted as Chairman like other PSUs once it is separated and gate is opened for outsiders. The
company will be ruined by politicians. But others preferred separation and NFTE has to accept
the consensus to maintain JAC unity. We strongly feel once separation starts the BSNL may be
bifurcated into different zones for more MDs and to facilitate the sale.

Com. Namboodiri in course of above discussions remarked that separation is always bad. Per-
haps he now realises his mistakes for splitting, bifurcating the NFTE and weapening the TU move-
ment in Telecom. It is new proving detrimental to the cause of workers. But time has come to
mend ways to protect BSNL and its workers. Mere opposition on issues may not help us in the
last. n

Sons/Daughter to get job in Railways on VRS

The railway ministry has very recently decided to employ sons/daughers against vacant posts in
operation, Civil Engineering, Signal, Telecom, Electrical in addition to Gangman and Loco Pilot of
such employees who take voluntary retirement. Why this cannot be in BSNL?

NFTE BSNL sponsored this issue i.e. Replacement Scheme in 2003. n
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New DoT Secy R. Chandrashekhar faces tough
challenges ahead

R Chandrashekhar, former
secretary, Department of Infor-
mation Technology (DoT) has
been appointed the new DoT
secretary. According to DoT
sources, the department of Per-
sonnel & Training (DoPT) con-
firmed Chandrashekhar's ap-
pointment late last week, which
means he is already in the hot seat.

R Chandrashekhar is probably the most quali-
fied for this role. He has been a part of the telcom
ministry since 2002 and additionally carries over
15 years of direct experience in IT at both the state
and Central Government levels. Chandrashekhar
also encounters a set of challenges in his new role,
as he well be leading a Department whose belea-
guered image and sagging morale will not be easy
to _restore.

For starters, DoT is bat- tling an ongoing
CBI investigation following an FIR against un-
known officials of the DoT registered in Oct.
2009. Additionally, the CAG is wrapping up its
final re- port, which is likely to pin responsibil-
ity on the telecom ministry and its officials for
alleged violation of procedure and causing a
loss to the exchequer. Chandrashekhar will be
required to participate in these enquiries and
defend the indefensible.

In addition, the DoT has refused to act on mul-
tiple and crucial policy recommendations made by
Trai and placed all policy decisions in cold storage
for the past six months. These in- clude norms for
spectrum allocation and pricing for 2G spectrum,
M&A rules and roll out obligations.

Sensing a discernible lack of trust by major
stake- holders in the DoT’s decision-making abili-
ties, the PMO recently directed that these issues
be entrusted to the collective wisdom of an EgoM
rather than be unilaterally decided by the DoT.
Thirdly, the issue of telecom equipment security
procedures has become messy since January
2010. The security dialogue has been hi- jacked
from the DoT by the home ministry and industry is
deeply divided on all aspects of the engagement.

Fourth, India’s Internet Service Providers con-
tinue to be marginal players in a country where all
attempts to stimulate broadband penetration to
boost develop- mental objectives, have failed. Fi-
nally, the mobile industry’s fortunes are dwindling
on the back of saturating growth, diminishing prof-
its and large capital out- flows on account of 3G
spectrum fees. Chandrashekar’s task ranges be-
tween working with telecom minister A Raja who
faces a Supreme Court enquiry and regular Parlia-
mentary scrutiny on the one hand, and an industry
whose hallowed mobile growth story is long past
its peak. (TOI Courtesy) m

Departmental Examination for promotion
to JTO Cadre.
No.TF-14—2 (b) Date 20/09/2010, Shri Gopal
Das, CMD, BSNL
Respected Sir,

Vide our Letter No.TF-14/2 (b) date 06/09/2010
we have drawn the attention of management for
holding of departmental examination for promotion
to the Cadre of JTO against departmental vacan-
cies. Almost ten years have passed but the Corpo-
rate office couldnot organized even a single de-
partmental examination against internal vacancies.
This has created genuine frustration amongst the
concerned staff specially TTAS as their career pro-
gression is severely affected. According to report

many D/R staff have left the Company due to lack
of career progression and job satisfaction. You will
agree, sir, the neglect of menpower will not be in
the interest of company.

According to information there is some litiga-
tion due to which the examination is not being con-
ducted. But the department has not filed its reply
due to which case is pending and examination is
not being conducted.

We, therefore, request you to take urgent steps
for vacation of stay and to hold the examination.

With regards.
Yours Sincerely,

(Chandeshwar Singh)
General Secretary
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<
I 6 9=l & forg =18 faHmae @i ?

I Th T IR XAl YT Ydid—
T a¥ gd  FeiRa wde & gR1 R T B
aR1 g SISt & 198 7 B & 3R 3 /4
B STEAAT S (AT B T & Sl B S HeAl
{ g el § |

= O & FEEId] FeTE § WA 9 38 8 AR”
AT BT IE AT 9 SoK 38 & 5 freagawa
AT 3T YA SFIBR A1 & AT Dl
LT B MY | T 2008 & eIl A
A 4 SUSHIGHR (Do) faeetl & SuRefd # yge
A WBR a1 fb arTel WawIar 99T 2010
Tq 39 faen § SRl g foban ST | uRg gdET @l
3R A SqD! UgA 7781 DI T3 | GIET I8 A1 & b
Teh & YT Bl AT B <Alich HHATRAT B HH
FEfTIdl 1 TR—GR T IR (AT S | BT D
EICTId §< ¥ G} 81 V6l & IR 37Tel TErprl 9 &
IR @) ave et gon ¥@ §1 39 uRfefa @
SITIGTU BYl T $39P PHATREI Pl qTe¥ [1brer
% forv U 9 Sifeieh a1 ot ATl Uq w41 Goiigpd
a1 B BRI v b forg gaad ¢S IAaA
wgforaa fierr sraraeaes & & siftg wHa B
PR &l

w9 dieayEve wHE @ fow g e,
2006 I FH & A A D ARG B G
37T 719 AT T2l ST ATl ? AT 3o 3 U
(R JEUS AT YISl el R Uil & Forsy qee
HTATE HHARAT B JHA UgaT Fohcll & T
I GAIETOT § SIS (AT i) & e S Idrg gen
& U1 Bae] GIUATTe H HHa ¢ |

T TERE A B @ W U 99 9 @
forg wafa ¥ | foaam g RIaT WsaaRoT oR1 a8
TAA S IB T B Uiforll Wies W HRIRG
HHATRAT & foTg ST & | SHa ATETH | HHATRAT
H T U A SR B il R weAl, fafaaer,
ST | Fgde HUfal & 9rTeRI, Ssay
& AL H HeT, NS M el IR &H Fgad qey
IR B T IR VT & HYa WISTER et Hrefyat,
afther BreRial T =T IHeiiar afafaal &
JHHA UEIR BH Y HHARIISN B A Afed
B DT W TS B AN TP o S Fbd & |

3G Uep | 3fereh (AT bl AT THY Bl
JHR &, TH TORSIEN B NAd] SHHI [aRIY IR
DU G HHARI Bl fod A49d & & |

TATHAS SITATATA Bl 15.6.2010 & 30.9.
2010 9P o Gfera st faarof
arferat

TS focel & Job & T IR HIE B SUNId
ISR BRIBIRUN BT b SefeR RIS 3 21 3@ B

1. gR9eq

TRBR DI 3N AT B BRUT ATTLIH a3
qA UQIfeRM SAEAl & Al W Jhg B8 &l S9
Ml & BRUT 517 a7t BT ST@fds FE Tl g
fafder e JeRYd & " 3§ i o) &eT @
& & | IS & o WRPR |1 8l S0P Il Bl
ITE PR T8 & | AR bR 57¢ap, T 3s < I 4T,
A A Y, TAT TATHTR IS il & (1
T 7 7 RIawR 37 gedel 9fed & ¥ |
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TACAT Bl SfIE M Sreedt 781 & | I s
& U] ACATAVA P W/UAT 1822 /— BRI DI
T g8 & | Siveave faT yfafes fRae o gen 4
T 17 R © | AeSe & ¥ SUHeTe ggdhdl
TN Tad ¥ WX Ugd 1 & | 98 FRI=<ioa & | 319
JUHS! BT Ug Hode IR HRT S| I8 497
TATICA & IBRT v AHRIHAS LM 781 2 |

2) 13 T4 14 TH, 2010 Pl fieeh # I
PRIGIRUN & ISP

UeT AT & UREN Yayd AHex! SR
ERT 99 & YIHIRAT & 79 H faars I~ B
B PHRUT 13.6.2010W 14.6.2010 Pl faeell |
MR HRIBINUT BT T3P e TS | J&d aai &
QORI BRIBIRUN 1 URTIBIRAT Bl Gl Bl AT
T qo1 g Iqd Weped! SHRA | S
ORI a199 o foram | IR 99 IRIEINT & BRI
Ml d% I ORIl (CATH™ qeAl TellelaR) &
FHTED | fOeR—ufeeieR @ 19 H YRac el gafl
T | ORee fa9rT 3 39 fov W) fRiy foean B 1 s
Il I Faifad HEm= B oS JT J1&T =Y
e @ A D A1 A1 Y& el DI © | 37D YA
@ IASE YTd ADT SRS TAH 7g<d DT FEART
TE IR L & 1Y D B A 39 uRRfat # uRads
AT & |

3) SIgHl T M JaTER | O fa=i ot
gSdldd 20 3T, 2010 & T o & s=arad
fOoRIET Affa & RywriRen (Joen fafeer, @ o
T, 3FI-sien M) & fdvg ol _Reg 39 W
PrIaIEdl 3ol N B & T AU goll fafraer
TAT FIIRTN BT Jaet faRIe BN B | ST = et
R | < {1 6 gdrer, 19 ¥ 21 IFGER,
FST R BT o form o | f9eR, vl o g9
B BRUT IS TS 3 24 3 26 IR DI B |
THTATS HHART 1 1 ISR P TS D I G7d

BN | TIUHETS B Aol /Al TRIfeIal 4 9=,
H T foran | ffeh, Sgae o deed & orE A
B WIF TR TIUHEE AT T8 forT | TTUmEE 3
6.9.2010 B YIgT B ATRD ISH § 4 3R
T A1 goil fAfaer &1 quikedur WiRS &R fadr B |

SO A A SR (JT) Bl AT b Al ARy
o fhar B 188 A faeT 31 gsarel & el Rl
B TAUHAS 3 YUF w0 fUaxar |ffa &
RIpIRe & fawg ST T&f X B
4) ®rs 3 feR=aufers # uRad=

FRR TN & HeRawy Jaeg9 9 16.9.2010
BT Tl BT T3P PRSP G, TR Ta1 B | ST,
T & g A "R e § aRed @l faRie faa |
31 9 HT R &g |eAd I |39 Jo@ ¥ TAUhey
P UeT Y HEFA qAT SYHEEA 7 AR fora | g
g o= fovan & 1% grear Sifthae a9
oW & AR B | 9 fogell ) 99 @1 &
Bfad g
() Tb Y P ARIY g% B qAT AR Tl
P AT e |
I 9l B TR ARG el #
yfaffee fear S|

| | P AT ¢S AT e

TF et ¥ 0T &1 I 8 | g§ee | A1
P 39 TP TR IRAIHR B a1 {6 i 7 o1
AT a8l & | 37 T el + Yo BT IReShR
oo | &9 SUTT, SraTendl HRIdrE dfed, T
foaR B BRI |

5) STATHT At RFawiie ThIT T2 Tigal
G BN qfHpT—

AT 9T T8 T Y€ a1+ SivaeTe
AfEhet Regdi=e whi 2 U O T 9 v v |

(ii)

(iii)
(iv)
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el et form & | feifcbea Ao A g = gfaen
Pl HHATRAT & &1 Id] TP AIA PR T | TIUHSS
G URIAR™ATT 16.4.20 10 B ACAS ¥ e fdhan |
D JTAN AT H FRET SIRY 2l | TIUHETs &
FRR TN & By Yee9 o T § 46
TSR] 3T OII Ty e fadwed &1 22.10.
2010 Tb I Dl gheg I |

e @ W H ol erfalRad wsraRuT iaEr
S BT 2 1 798 91 41 § gfeld 991 & SHaRal ®
fOTT STRETUT MMavT s & | 8RT 39 TR fR=ix g9
T | SiEren o fami wRiet Sarerer B fRrfere
D B A1RY |

6 ) U= ST

I ST |8 & WA & IR BT
3MITTH ¥ | {B VA Afhel T Tal TAId FHg
AT B @ T | el T8l gl S @l
& | gerd S 9 8 e 6 99 gea-gd
Bl | I FHAT el AR I Al SSFeR B
BrIaTel Bl TS |

7) SRA™

AN F TAUHAS B QI URDY, SATB a2
TSR, YHIRIT Bl & | Y @ fa=ig g2 @
&9 H IGHR Bl T THBT DI YHIRIT BT Bl
UG § T 39 9N gewdl H fqaRa s Bl
AYE eyl TRE FEEH D AW H gRac &g
HEIN el B 3¢ & | URed & ISR IR &g
919 STl X8 & TR T8l B &I G2 H ! &
yHRH T ot HN N I B AHhaT ¥ !
M A BT SR B GHRM &g BRIBIRON FHoRy
o

8) T |l B A
ARG o o918 & SifaRex o=y Afdball §
IRET ART BT ARTeT T8l gall & | SXIfthabe & qd

T Bl ARSI Bl ST 4 %Q |

9) SUHER

UradT RABHe § T 98d HF & | TS g9
H & G SI ¢ | 9 Se%d I I &g Seduue
IR TATI BT TAPT T FAL SILIP & | B4
SUHUIUASY, b favng T Forge <o el
AR ST 8 |

g T A U B BRUT AT
19 &1 R 7 8| IReg HHanRaAl I QUIfd: Ia1 §
& S7a fodll & vt o afer &1 718 & | ey R
@ B T8 gY E | SR oMY B ey fAerm | &
TP VR R GG Pl ASlgd BT & | 89 Jrad
MBI TR & <1 8 |

HHT Bl SNE M AN S F T8 & | ]V TR
T BOTR BHATRAT bl Y TAT ) <19 TR B
YL HHATRAT DI T § HH B P foI7 Bledg
& | ST 0T 4.8 53 RIS UG - Bgl TIRIHRIT
TG T oTE A @I 7 ¥ ST AfwIRal @
IUATATeTSY B e | HHRM S e BrT |
B 39 W [99R oRe SRiar a3 &g o o
BRI | PO TN HHATRAT DT GRET GARad BT
TART Hre] & |

AT A FHATRAT T IMSTSR
Farferem gfaen
JIo\Tver U Wl dIUHyave/vsiae/14—-2/09
fa=ia 8.9.2010
ATITTA 91 7 A Aol foram & |

1.1.2007 & T¥A HaTf+ga
1. AR |fed—2 5 &1 1 Sifed et aa-+a=i

99 & et A8 § OV

2. fq71 aeER & 12.5 faql &1 offew g
JITHIATGT & 9T I €/ |

I8 R fHedl § A B |
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1.1.2007 ¥ g4 Hargd
1. T |1 faped B

fadeq 1 : o1 997 @1 25 fH 6 R (s
HENTERT) JATAM & =IATH IR 3 BR) + iR aef
B 3T AIE BT I |

fape 2: arfghy & w9y U 9o 9T @
25 famT & gFRIfR-31ieT A8 BT JMESIT |

2 . o ISR & B8 IRadH T8 |

el 9o Bl 1 5 A1 B g7RIRI + Fartiga &
T U ST+ JMSeIY

Jg R I 201 0—11 & YA BT |

TSI BT BrRIaIT
droayye W 27—7/20 08—<IE fd+1d 6.9.2010
Wit Hoftvae o

U= HHATRAT BT TG e fobar iRy |

SIS a9 | w3 fawria 9en 40
UfIeTd Biel
ITHTTUA UF &1 250—27/20 08—T¥H ||
&1 14.9.20 10 |4} AT BI

g9 2008 @ AURTT 9&m |9 |fbai |
T H RN 6 77 | T8 IRIeT S <Afcbe |
AU | el 8NN Sfel a¥ 20 04 bl qRep XIEl
& B8 & STA1 NINIerd ¥ 918 <Ifted & |

TAUGCS 9ITAUATd &l fUaRier |afiafa &
iRt o= uggfcraon

Svw—1/5 W femrd 4.9.2010 Sfiga (TH3R)
dITegoer Bl

FYAT GTFCATA I FIT JITHCATA
16—1/TH3MR/2010 &1 |GaY o | aifesd &I W)
TIVHES BT YRGIHROT 79 T |

1. FRTH R T 1@ HHATRAT BT RerR

31T TRAHR

TAUHES Sugad RIBIReT & yaa faRiy oo
BRAT & | BHATRIAT DI ST 301 B faog TP
3rerar RerR =8 fhar < war & | RywiRer woen
P foIT BINERS T T TS BRI I ENfis
anifer ot arferg Bl |

9% fIRaw RwRer guld: ¥R&R & 44 aral
P fIvg &1 TRBR 7 FHER & 97 A B
R B MRS & M | v H dfeaferd
FHATRAT B TRENT U B Tl © T Do
FHHATNAT BT AT 7 TR AR A1 AR T8l
BT 2 | T8 SIEHY & {3 Ay b1 JRer qe vere
MRS & 9 & 99 2004 ¥ R 999 81
THN o | T HSWHT (TIVHCS, THYACI3N qer
TEEUE) TAT IRBR B A7 37 R ferRaa ww=iran
TI |

el AAIghy B M 377 @ Felrd 1 1(T)
H YIge™ B |

IAIET | giiay gig g% & | el & RU &
AR B qAT Tl & U A 4RI FRTae
TS ¢ | Aol wufat W (afg) & oraR A 78
<l B 1 3 SIUHUATE B g ol puf
PRAT AT AT I ¢ | NARTH H & HHATY
N B & ST b 8 |

Yol fafeaen

TAUHEs Yo faftaer T & faeg B 1 e
faferareT & 9Ty geRIRT 1 SYAT ore °re & il |
BT | I8 a1 fORdR & SWAT 98 fam Smeem |
THAITAUS SHHT S-Sl SaTeRUT & | THAT-Ue
qAqT g AT &1 I BT &I H IGH 3N
e A IR, W IR A heg S DI 3772 A & |
URGUT ARBN HUFT & RIS AT & SAMER
B P Blesy @ W A/ ¥ fh IRBR Huf |
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HHAIRAT P fod GRI&T &1 U/g 981 & SMguIs
fageTyor ¥ udt gera & foh & 9% # fhavrs fedifsre
H 1fdrs o i dRd B 1 oSl ¥ 31 R #
Pel ¥ 6 W i o9 9o gART & “erafea”
EiRa B & e & o fafder 8| ora: e
G ARBIRI TIR R Y ATHUATS DI ISR
&9 YT BHR Dbl FoIold ol o |

UHTIUS & fIprT § Sl g roiar 9
IIPH T | HU BT B B AT fabRT Bl =
e T | ARBR TFNT SATPI HdT & S~ &I Bl
TRUTS &l BX & & | AT MIRTA ¥ SI0Ig=vet
B 16,000 /— BRIS WU P B g8 & | IR SIS
= B & ¥RUTE 99 2000 B FORITTAR & B & |
FIBR P aY 2000 P TS Bl 3MER DR gY Bl
& MRUTE BT MR |

TAlDhd o4 DI TSI
YT W Tl &1 3 T BN o F9 o791
gfcrfshar URgd R b |

BRI AR

PR FRIAT H Jhg A9 9T & 99 YIET Tl
FHAIRAT B AL g HIF <2 | A w1 &
ARG 7= 7 SHHarRal &1 T gfaFfa
AT & | T Brs 31T SR-Tufer & daet va
frmferefe weheRt % ufaffee =18 8 & | eHaRa
B THRTSAT TAT B BT THTE 61 Bl & | 7w
YT € B BRI BHATRAT B A1 TR H HIHG
o ST & RO SR aRIeT YHIfad Bk 8§ | 31
AIar T | gRacH 21 o GHaTRAT de yeee
P ALY Ifad Farg wfud @ |

JaTel | AR gel o 3 dRAon, reeR
TR Y e 9 BN A far—famet 78 o= ¥
SHRAT § T, Bioed D FH ¢l T Tl

BRI qAT eSS AW 9IS B & | S &
REREE & el & | SeiNa & GO Bl & |
AT B FH N B |

T BT qEreT B 6 Rer) FaiRa 211 a8
Ied TR YR B! MY | AF—URGER q20 I
IFfTHIRAT & fowe HREAIRE 81 gse geor
AF-TRGHY AfYBIRAT BT =] Pl 3T PRD
e srafy 3 arferes <=am i & | foxiy srgemas
ISP & | GIUHS! Pl Blirede TR II9 Sfyd 8l B |
TN BUAI TR IR UHG I | 98 1 FREd w8 ®
b aTe afdd ATHST 89 IR STUAT 3T fher
ST BT BT TSTST A T8l BN |

MSIBR Ao
Sruw—-19/5(t) faere 17.9.2010 it TUTeIRTN,
Howst a1

FIRT Bl 3 el et & Jard &g
HISIR AT AT B & Sl b =enTe 7 Bivad 8 |
ACHGITS YT A TSl Toikll DT BRG] DT A
T & 1 IRg T e ¥ S1fYd |qHa & ARl B
@ o1 T T2l 21 <2 & | e AT BIhR B
P I BRI T | A0 & D UEH e IR A
et U PR B |

HUAT I HRIATE BN |
TSI & HEfee YEi IR WEIHR0I
Sluw-26/6 fasid 15.9.2010 HWTaSt, FTATTTA
G

%B foigell T TeHRoT o1y 9 31awass & |
IR TS W & 918H 8l © | T HHand
Y ad 2007 9 IRNAR Mt gabr o <S4
22.10.2008 @ IO’ IS faaqm I Bl
FHHATY AU BT fIdhe I & | HUIT T
FRFSH 1.10.2004 3[2@122.10.200.
P TTE TSI e |

T)
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) OB PHHAN 1.7.2008 DT AAISR H & ol
[gD 94 1.7.2005 ¥ 30.6.2008 TP
TP SHIUC S B HRUT I T | HUAT WL
PN b TR 1 fddhed < R S+ foea fafy
A IS FRT? Yo STRIeeH 1.10.
2004 H BT

O HHARI 13.7.2008 B SIS H &
9Rg 13.7.2007 9 12.8.2008 TP d &S
A 9 | T Y S5 o ffer I Sradreer firer |

FTATITA TSR B T3 &A1 400—-147/
2009-wd  fad% 29.3.2010 & SAR
fafSTer TeiiRed (A1) SR & <\ foran sTar
2| SHISAT H HIUIRT HIATAT B T A&
13-2/2010-C% fadi® 20.8.2010 H HHG
T & TICIBRUT DI S WY & el fordn o7 e 8 |
3T TSC AT 3T & foh SN /IReIR #
AT HHARET B G SGRN TE BT A1 |
TRITIR BT TH STARTT SHHT SRR AT &
TS A & | ST SHD! I<1 T8 & |

SU® H =1t o ghg
SrvB—11/10 fe=iids 16.9.2010 <fq SIsict qam
ufaferfd e 53 den Hvast, fivavavd o

O THY T4 2UITH A 1 glg 8.5 iR |
9.5 FRISIT a1 3% SRINTSH A {51 B

YT S H TSR gl bl BrRiarel JiiRed
X |

TSI 5 999 WUAT 920 0—13200
(TTE-12) 1 o

Suw-26/6 faTid 16.9.2010 SHTH (veImg=1) T2r
(TH3IR) dITdTTTe Bl

SIS @ AFAIGT B LA W ITTAA D Foi
H faors 81 <e & | S Icprel 99 | ARY BT § |
Rrad HRT SISS FHARI fhfad o9 & § afgq &
I & | U HHAT YRHATE Harfgd B R B |

BT AT G Dl Tchrel BrIdTel B |

IRTIR 1 TP IAfIRE shE—<
Svw—26/6 faiiar 17.9.2010
IS BR & Taol A ¢ | I8 SIS ¥ gAId ©
TAT Yo Bl Ul & | 3D 19T | HRIRG qe
AT HHANT TR ©9 § GAIT 217 |
g ol & gd THIRAT @ |1y faeaR gRRked
Eadl

HHl & A v Brs e feRaafer 4
gRa<H

Slow—1/17fl/541 e 18.9.20 10 ¥t TH St HI

FHUAT FUNRC BRI & T3 G&T SUHTATA/
5—1/T9 3MX/2008 fesd &1 d=H <f | 9a9
DTS AP TSR{AUST SNTHTAT & el TR AT el
BT &1 Q@ W T 39T WIPR BT o Fife
T & AT & SURTT BIs (I =78l 917 o1 | 98
DI 3 FEREUR QR ¥ | 5 BT BN 2R
0 =72 & | 399 FAMRNfET 7o § SHaRal &
Sfad &1 d gfaffee A =78 B B

3 GfraeAl & g A ‘T 3R ¥’ 7 Brg
o =8 ST fe| e 16.9.2010 &) 956 |
RIRA, SITH (THSTIR), TAT e DI ART BT GHRI
U =T f 5 graar Jfhaed gRE Bl St
SRFafer & IR 8RN | Sielfds I8 ¥l TR dN]
&l BT & | greifadal ol I€ & & i+ (79 81R)
v facelt @ yifa e s dem 48 @ Jie
2411 TATTerEg qel <Y Bl Brgdx A A
e W I § q9Nes @ JE Bl S (TH8R) &
ThaRWl T A Aol eienfie wnfa den
ATEEYUT ATTaRYT DI ST YA HX T8 R
o f2d A 78 B | BART ¥ gfed § 6
BRI ST NTETAT H VoI T8l for
TAT MY DT GRITT TS & S \HAfeTd HHaral
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DT IRRIET T F AYHR 781 & 1 39 w9 7 79
Tl BT TG HARTEH 3MAPH! AT S b & | 374
3T RIS & o Teopret Bea o for o vl
T Ife ¥ | HFEHT 5 T e § B | 31qUd B
JAHE | AP SRI=AY &l el Hhd |
SITH (THRIR) A TSI el AN S
G|
dIoHTTUe /5—1/THSAR/20 10 faid 20.9.2010
+rs 3 feRuferd d uRadH
16.9.2010 Jo& H1 wfera faawor

YIRAA, SIUH (THSTR), = e & gy
garn fb Y WNfbdew & F97 & 9% oax
HATTR & SURRT H I8 garr T o fh wfasy #
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Contd. from page 10 % Letters from Administration

been mentioned that the order takes effect form
the date of issue of the order. It is again clari-
fied that the rates/eligibility criteria shown are
applicable for the journeys performed on or
after 08-09-2010.

This issues with the approval of the competent
authority. n

Limited Departmental Competitive
Examination for TTA cadre under 40%
quota for the Recruitment year 2008--

Amendments/Modifications thereof.

BSNL No. 250-27/2008-Pers-lll dated : 14-9-
2010 All Heads of the Telecom Circles, Bharat
Sanchar Nigam Limited*.
| am directed to refer to this office letter of even
No. dated 30.6.2009 on the above mentioned sub-
ject and to say that Para-2 of the above referred
letter which reads " the LDCE of TTA under 40%
guota for the Recruitment Year 2008 may be con-
ducted in all the Circles excepting those Circles
where either court cases are pending or process
of Supplementary LDCE for the RY - 2004 has not
been completed" has been re-examined afresh af-
ter receipt of several reference from a few Circles.

Accordingly, It is now clarified that Para-2 of
the above said letter dated 30.6.2009 is hereby
modified to read as "the LDCE for TTA under 40%
quota for the Recruitment year 2008 may be con-
ducted in all the Circles/SSAs excepting those Cir-
cles/SSAs where their Court Cases are pending or
process of Supplementary LDCE for the RY-2004
has not been completed" after seeking legal opin-
ion, if so needed by the Circles, from the respec-
tive Legal Branch of the Circle.

This issues with the approval of the competent
authority. n

Disinvestment
The DoT has reportedly sent report to Govt.
to the effect that time is not ripe for the purpose.
The Govt. may not get expected proceeds due to
declining trend of BSNL.

VRS

The VRS is not applicable on DoT employees
absorbed in BSNL. The real danger is CDA rules,
2006 which empowered the management to re-
tire employee after attaining 55 years of age. It is
not appealable also.

Contd. from last page

cilities to all the unions. Further, extension of facili-
ties to all the unions puts strain on the manage-
ment in terms of resources, availability for meet-
ings etc. However, he agreed to submit the case of
the unions for grant of limited trade union facilities
for consideration of the management.

7. Thereafter, the Chairman apprised the par-
ticipants that the recognition period of the repre-
sentative union is coming to an end on 26th Janu-
ary, 2011 and invited their views as to whether no-
tification for the next membership verification can
be issued concurrently with the recognition period
so that election takes place immediately after 26th
January, 2011 or notification is issued only after
completion of recognition period. He also mentioned
that natification for conduct of elections during the
last two membership verifications was concurrent
with the recognition period. Protesting against the
proposal of the management for holding of next mem-
bership verification under the provisions of existing
Code of discipline, some of the unions mentioned
that they will not participate in the election under the
present Code of discipline and staged walk-out.
These unions are NFTE BSNL, NUBSNLW (FNTO),
BTEU (BSNL), BSNLWRU, BSNLES, BSNL ATM,
BSNL NTSU and BSNL PEWA.

8. The remaining unions agreed for holding of
the election under the provisions of existing Code
of discipline and advocated in favour of issue of
notification concurrently with the recognition period
so as to avoid vacuum when the recognition period
comes to an end. Accordingly, the Chairman in-
formed the participants about the tentative pro-
gramme for holding elections, viz. -

* |ssue of Letter for inviting applications -

01.10.2010

*  Last date for submission of applications -
31.10.2010

* |ssue of notification for holding elections -
01.12.2010

*  Withdrawal of applications -10.12.2010

*  Date of Election -01.02.2011

*  Counting of votes by SROs in SSAs -03.02.2011

*  Declaration of results -04.02.2011.
Thereafter, the meeting came to an end with a

vote of thanks to the Chair.

Note: Nine Unions are not party to decisions con-
tained in para (8) n
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RESENTMENT MAY GROW

Record of discussions of the meeting held with the applicant unions on 16th
September. 2010 under the chairmanship of Sr. GM (SR) to consider the issues
related to change in Code of discipline and conduct of 5th membership
verification of non-executive employees in BSNL

No. BSNL/5-1/SR/2010 Dated, the 20th September, 2010

The list of participants is available at Annexure-
I. BSNL Employees Congress expressed its inabil-
ity to attend the meeting due to heavy flood and
continuous rains.

2. At the outset, the Chairman welcomed the
representatives of all the unions present in the
meeting and mentioned that at the time of 4th mem-
bership verification, in the minutes of the meeting
held on 12th November, 2010 under the chairman-
ship of Deputy Chief Labour Commissioner (C), it
has been mentioned that “the management is open
to consider any change in the Code of discipline in-
future. The new set of rules can be drafted with the
consent of all the unions at the time of next mem-
bership verification for which action can be initiated
approx. six months in advance, to which- all the
unions agreed unanimously. Accordingly, after hav-
ing the views and suggestions of all the unions, the
present meeting is convened.

3. During the course of discussions, all the un-
ions except BSNL Employees Union and TEPU,
argued in favour of change in Code of discipline so
that recognition is granted to more than one union.
BSNL Employees Union submitted that at this junc-
ture. They oppose any change in Code of Disci-
pline on the premise that the issue is so important
that it would be discussed in their Central Execu-
tive Committee meeting scheduled to be held from
27th to 29th September, 2010. On the other hand,
TEPU raised a fundamental question that this fo-
rum is not competent to make any changes in the
Code of discipline since the Code is approved by
the Indian Labour Conference after an evolved con-
sensus in the tripartite meeting of National Trade
Union Centers, Employers organizations and the
Government. Any change is possible through tri-
partite meeting and subsequent approval by the
Indian Labour Conference, as the Code is com-
mon to all PSUs. In the absence of power and au-
thority, any attempt for reconsideration in exclusion
may be dropped.

4. Subsequently, the unions proposed for evolv-
ing a fresh Code of discipline for BSNL under which
the membership verification is conducted on which
again consensus could not emerge. Both the un-
ions, viz. BSNL Employees Union and TEPU op-
posed framing a fresh Code of discipline for BSNL.

5. In the absence of consensus on both the is-
sues, i.e. change in the Code of discipline and
evolving 8 fresh Code of discipline for BSNL, the
Chairman ruled that the membership verification
will be conducted under the provisions of existing
Code of discipline, which is a sacrosanct document.
Some of the unions strongly opposed this decision
and argued that the present Code of discipline re-
sulting in recognition of only one union has failed
to bring industrial peace and leaves scope for ex-
ploitation of worker by recognized union. It also fails
to consider views of a major section of workers.
They demanded that they may be given a chance
to submit their views directly to top management.
The Chairman explained that in absence of con-
sensus to change code of Discipline, only the ex-
isting Code of Discipline can save us from litiga-
tions. He however offered to put forth the views
and sentiments of these unions before top man-
agement and bring it to the knowledge to Chief
Labour Commissioner for seeking guidance.

6. On the issue of facilities to the unions, the
unions unanimously demanded that at least lim-
ited trade union facilities be provided to all the ap-
plicant unions for their growth and sustainability
since the facilities provided during the election pe-
riod are not sufficient. The facility of formal meet-
ing is of utmost important so that they are able to
take up the issues of their members with the local
management. The Chairman explained that rec-
ognition of union and extension of facilities to rec-
ognized union is a bilateral arrangement between
the management and the union, and it is not ob-
ligatory on part of the management to extend fa-
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