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Message to Employees
Sequel to the conduct of the 6th verification in accordance with 

the provisions laid down in BSNL’s rules 2012, recognitions were 
conferred on two majority unions viz NFTE and BSNLEU, vide 
letter No.-BSNL/5-1/SR/2012/Vol-II, date - 25th April, 2013 for a 
period of three years. The rules of year 2012-13 prescribe rec-
ognition of not more than two unions for non-executive staff. The 
recognition period of the unions is now ending on 24th April, 2016 
and the preliminary process for verification has begun to identify 
two majority unions as per BSNL’s rules of recognition of non-
executive unions and representations in the council, 2012.

The ensuing referendum is of great importance for the PSU 
and work force both as the recognized unions have to play a piv-
otal and vital role to protect the future of the PSU and the employ-
ees. The NFTE’s commitments in both the respect are well known 
and established as it secured pension, Job security and financial 
guarantees from the Govt. after 3 days historic strike in Septem-
ber, 2000 during formation of BSNL.

Now, the entire staff have been afforded an opportunity to 
caste their votes on 10-05-2016 and elect two majority unions 
which will take care of their welfare, well beings, prosperity as well 
as future of the company. 

Presently, there are enormous challenges before the workers 
and the company. The merger of BSNL-MTNL is on card. The lat-
er is indebted beyond description and has even been disinvested 
around 48%. Merger without remedial measures and financial as-
sistance from Govt. will be disastrous.  The formation of a new 
PSU, Tower Company, within the BSNL is decided by Govt. and 
modalities are being worked out by DoT. Deloittee recommenda-
tions to reduce the staff strength are hovering around us. The 
Govt. is yet to return the money of excess recovery of income tax 
to the tune of Rs. 10,000 crores to the BSNL as well as spectrum 
charges. The Govt. of India has decided to review the service re-
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cords of the employees to retire and throw away them on the plea 
of dead woods. The BSNL has also decided to use provision 55(II)
(b) of CDA Rule, 2006 to retire the employees on the basis of their 
performance. Gone are the days of arbitrary transfers after recog-
nition of the NFTE. Working atmosphere has improved and fear 
complex amongst employees has come to an end.

The wage revision is due from 1st January, 2017 and NFTE is 
committed to ensure and achieve this. The Pension Rule 37A has 
been diluted and the MOF on the plea of 60:40 ratio has avoid-
ed the revision of pension of employees retired prior to 9th June, 
2013. The restriction of 60.40 ratio imposed by DOT in year 2006 
has to be got removed else situation of pension of retirees after 
wage revision in year 2017 will further worsen. The Pension rule of               
D/Rs employees has to be evolved and use of veto Power has 
to be resisted and faced. These staff are without social guaran-
tees. The GPF payment and PLI stalemate have to be settled. The 
NEPP hardships as well as stagnation of RMs etc. are to be re-
solved. These are undoubtedly fall out of wage revision and NEPP 
agreements. The issues enumerated above are NFTE’s commit-
ments of 7th verification. These have to be achieved and settled. 
Therefore, unity in rank and file within NFTE is of paramount im-
portance and a must. It is time for all of us to move together to 
enlist the support of all employees to place the organization on 
the position of respectability, dignity and honour. During last three 
years the union worked ceaselessly and has resolved many is-
sues including those which were pending since long. These are 
produced elsewhere.

The NFTE seeks support and cooperation of all non-executive 
employees in the referendum taking place on 10th May, 2016 and 
assures that promises and assurances will be honoured sincerely.

Long Live NFTE
Long Live NFTE
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Issues settled by NFTE-BSNL during 
Recognition Period from May 2013 to 

February 2016
1.  Settlement of 78.2 benefits to the employees.
2.  Child care leave -BSNL is the foremost PSU to issue the or-

der immediately following Govt.’s orders. 
3.  The wage loss for TTAs due to wage revision by providing 

one increment after serious pursuance of the case- and the 
process is on for other similar cadres also.

4.  New RRs for TTAs, TMS, JTOs, JAOs
5.  Change of qualifying service as 5 years for appearing JTO/ 

JAO examinations. 
6.  Regularization of JTO officiating cases - orders issued as per 

new RR hundreds of left outs are being regularized. 
7.  Periodical departmental exams like JAO/ JTO/TTA etc. LICE 

exams have been conducted and thousands of employees 
have been getting their vertical higher promotions. Calendar 
for examination also drawn. 

8.  Reducing average conditionality for NEPP. 
9.  Rate of stipend to the employees as per the wage revision 

w.e.f. 2007 with arrears
10. Presidential Orders for absorption to hundreds of left out em-

ployees and ensuring IDA revision and subsequently promo-
tional chances. 

11. SIMs to all with monthly free calls of Rs. 200/- More than 2.5 
lakh employees benefitted. 

12.  Incentive for acquiring fresh higher qualification. 
13.  Guaranteeing TSM service for Pension by endorsing the 
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same in HRMS and service book and thousands of TMs are 
getting the retirement benefits as the records set right. 

14.  When total refusal to change any allowance in the name of 
financial condition, enhancement of Transport allowance to 
PH employees secured. 

15.  Secured Change of designation agreement - TTA-JE, Sr.TOA/ 
Assist/Supdt./Office Supdt.TM – Tele. Tech RM-Assist Tele-
com Technician expedite action was made possible only after 
NFTE’s participation in the committee. The change of desig-
nation of other cadres has also been taken up.

16.  Modification and Fixing of Rural transfer tenure and repatria-
tion orders after consistent efforts. 

17.  Revised orders for Transfer Immunity.

18.  Reclassification of Cities and up gradation of HRA. 

19.  Payment of Leave encashment in the next day of retirement 
-ERP guidelines issued. 

20.  Separate pensionary calculation of CDA and IDA in Demand 
Financial Grant started - NFTE’s perseverance through RTI 
brought into light about the expenditures on various heads 
and how BSNL paid more than the liability in the absence of 
records in some CCA offices. 

21.  Suitable modification in BSNLMRs orders now and then as 
area well as formation of BSNL Joint Committee for review of 
the scheme.

22.  Fresh option for filling up the vacancies through left out TM 
trained RM to become TM - If option exercised hundreds of 
employees waiting for the last 10 years to be benefited. 

23.  Change of procedures in CGA and ensuring appointments to 
sons/daughters and delinking weightage for the dependents 
of accidental death. 
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24.  Strengthening the Financial viability of BSNL. 

a) Waiver of 980 crore pending notional loan. 

b) Getting Refund of BWA spectrum paid fee through De-
mand Financial Grant as well as through adjustment of 
License fee. 

c) Realising 10,000 thousand crores of over payment remit-
ted to Income tax department. 

d) Efforts are on to realize 1250 Crores assured USO Fund.

25.  Eligibility of Gratuity for Casual labour- process on.

26. ERP conversion of GPF advance into withdrawal. 

27. TSM to TM directly qualified employees PO issue-process 
on. 

28. Transfer liability of non-executives will remain within SSA 
even after formation of Business area and transfer of Ac-
counts and establishment works to the Business area.

Issues settled by NFTE during its 1st period 
of Recognition on formation of BSNL and 

subsequent years 
1.  Strike settlement ensuring Govt. Pension and payment by 

Govt. from Consolidation Fund of India Financial viability 
through ADC, USO Fund. 

2.  CDA to IDA Wage Revision w.e.f. 1.10.2000 by unifying all the 
Unions. 

3.  Pension on IDA scales by clarification of Rule 9 of 37A and 
ensuring the same in the first National Council itself. 

4.  Ensuring Minimum and Max pension and 40% commutation 
as that of Govt. orders. 
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5.  Continuous payment of PLI. The profit based PLI formula in-
troduced after NFTE lost recognition. 

6.  Formation of Negotiating Councils like that of Central Govt. 
Employees Negotiating Machinery and protecting the right of 
Negotiation. 

7.  First ever MRS scheme for BSNL employees. 

8.  Continuing Group insurance but LIC based group insurance 
scheme introduced after NFTE lost recognition. 

9.  Fought out Ministry of Finance demand that BSNL should pay 
full cost and ensured BSNL to pay contribution only on FR 
116 basis. 

10.  Dismissal Pension: No forfeiture of pension for the DOT peri-
od, when dismissed in BSNL by realizing 24C of 37A. Guide-
lines obtained from DOT clarifying the authority to settle DOT 
period pension of dismissed employees.

11.  FR 56J was opposed and stopped by NFTE in National Coun-
cil quoting 13- B of 1946 IE act but BSNL introduced it in the 
form of 55 (ii) b vide CDA rules 2006. 

12.  TSMs absorbed on or after 1-10-2000 eligible for pension: 
Getting clarification from BSNL reiterating DOT’s order. 

13.  For 10 years service pension: 11 A provision was inserted 
as amendment for Voluntary Retirement option of absorbed 
employees after 10 years qualifying service, and eligible for 
pension on combined qualifying service. 

14.  Option for fixation on promotion on 2007 pay scales -clarifica-
tion obtained -better fixation option 3% by adding basic plus 
one increment. 

15.  HRA for NEPP scales before 27-2-2009 

16.  Clarification on IT for leave encashment and exempting the 
same for leave earned and shown during DOT period. 
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17.  Restoring the facility of parents/in-laws for women employ-
ees.

18.  Left out TOAs to become Sr. TOAs. 

19.  Conversion of left out LDC’s to Time Scales. 

20.  Pension Revision for those retired before 2007 on account of 
2007 wage revision. 

21.  PQT chance (pre-qualifying Test) for those not having 10+2 to 
appear TTA examination. 

22.  Holding of JTO/ JAO/TTA/Sr. TOA/TM examinations. 

23.  CGA appointments to the extent possible but in 2007 indigent 
conditions were tightened.

24.  Special Screening Test to left out PRC employees to enter 
into restructured cadre. 

25.  DPE’s 1999 order of stagnation increments extended to 
BSNL and treating stagnation increment as emoluments for 
pension. 

Promise to strive for settlement 
1.  Ensuring fair and early wage revision 
2.  Modifying the existing profit linked and PMS PLI formula and 

evolving new formula on productivity for Bonus/PLI efforts to 
continue. Management has already agreed on productivity.

3.  Pension issues 
a) Ensuring 78.2 for pension 
(b) Periodical Pension Revision 
c) Pension contribution by BSNL on actual pay 
d) Removal of the 60% restrictive clause of pension liability 

of DoT (Govt.). 



8

4.  Offsetting adverse effect of Deloittee implementation includ-
ing no reduction in posts and ensuring job security.

5. Fighting Compulsory Retirement move of BSNL through 55 
(ii) b of CDA Rule, 2006 and safeguarding pension. 

6.  Bringing some settlement on NEPP issues 
a) Delinking post based promotion/upgradation/conversion. 
b) No reduction of Pay scales on account of NEPP. 
c) Concession to ST/SC employees in qualifying years as 

management is citing judgments against Reservation in 
Simpleton upgradations. 

d) Uniformity in qualifying years as that of Executive promo-
tion policy. 

e) Protecting wage loss and ensuring stagnation increment 
earned. 

7. Reduction/Concessional weightage for the deceased SC/ST 
families for Compassionate appointment. 

8.  Restoration of LTC/MRS. 
9.  Ensuring orders for designation change as per agreement 

reached for RM/ Gr.D/TM/ Sr.TOA/TTA.
10.  Reconciling and getting back all the over and above Income 

Tax payment remitted by BSNL. 
11.  Realizing refund of BWA spectrum from DOT through De-

mand Financial Grant.
12.  Offsetting negative impacts of proposed Merger of MTNL on 

Financial viability and HR issues. 
13. Fighting separate Tower Corporation move of Govt. and off-

setting its negative impact on employees and on the issue of 
viability. 

14. Ensuring supply of Materials and equipments to the field 
units. 
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15. Safeguarding the available Spectrum vested by BSNL. 
16.  Ensuring prime role of execution of Govt. projects like NOFN 

by BSNL. 
17.  Safeguarding Land Assets and realizing transparent Land 

Management policy. 
18.  Realizing TRAI’s assurance of USO Fund 1250 crore. 
19.  Second restructuring of cadres taking into account of techno 

commercial business changes. 
20. Upgradation of lower cadres through formation of multi task-

ing cadre. 
21. Fighting for the Labour Laws and wage revision of contract 

labours.

Released and circulated from NFTE 
(BSNL) Head Quarter, New Delhi.

Vote for NFTE (BSNL)
To

Protect future of 
Employees and the 
Bread earner, BSNL
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deZpkjh lkfFk;ksa dks lans'k
NBokaa lR;kiu ch,l,u,y ds fu;e] 2012 ds izko/kkuksa ds vuqlkj 

lEiUu gqvk FkkA rnqijkar nks la?kksa] ,u,QVhbZ ,oa ch,l,u,ybZ;w] dks 

ch,l,u,y ds i= la- ch,l,u,y@5&1@,lvkj@2012@oky&II 
fnukad 25-4-2013 dks rhu o"kks± dh ekU;rk nh xbZ FkhA ch,l,u,y ds 

fu;ekuqlkj dsou nks la?kksa dks gh ekU;rk feyuh gSA nksuksa ekU;rk izkIr la?kksa 

dh ekU;rk 24 vizSy] 2016 dks lekIr gks jgh gSA izca/ku us lR;kiu dh 

izkjafHkd izfØ;k izkjaHk dj nh gSA

vkxkeh pquko fuxe rFkk deZPkkfj;ksa ds Hkfo"; ds fy, vR;ar egRoiw.kZ gS 

D;ksafd budh lqj{kk esa la?kksa dh egRoiw.kZ Hkwfedk gksxhA ,u,QVhbZ dh dEiuh 

rFkk deZPkkfj;ksa ds fgrksa ds izfr izfrc¼rk loZ fofnr gSA flrEcj] 2000 esa 

rhu fnuksa dh ,sfrgkfld gM+rky laxfBr djds blus ljdkjh isa'ku] ukSdjh 

dh lqj{kk rFkk fuxe dh vkfFkZd thou{kerk dh ljdkj ls xkjaVh yh FkhA 

orZeku esa] ch,l,u,y ds lEiw.kZ deZPkkfj;ksa dks volj fn;k x;k gS fd os 

10 ebZ] 2016 dks vius erksa dk mi;ksx djds nks cgqer la?kksa dk pquko 

djsa tks fd muds fgrksa dh j{kk djsa ,oe~ le`f¼ rFkk [kq'kgkyh lqfuf'pr 

djsaA lkFk gh lkFk dEiuh ds Hkfo"; dh Hkh lqj{kk djsaA

orZeku esa dEiuh rFkk dk;Zjr deZPkkfj;ksa ds le{k vusd pqukSfr;ksa gaSA 

ch,l,u,y& ,eVh,u,y dk ejtj dk ekeyk xEHkhj gSA ,eVh,u,y cSadksa 

ds dtZ ls ynk gqvk gSA bldk yxHkx 48ø iawth fofuos'k gks pqdk gSA nksuksa 

dk ,dhdj.k lq/kkjkRed dk;Zokgh rFkk ljdkjh vkfFkZd lgk;rk ds vHkko 

esa fouk'kdjh izekf.kr gksxkA

ljdkj us ch,l,u,y esa ,d i`Fkd VkWoj dEiuh dh LFkkiuk dk fu.kZ; 
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fy;k gSA iz'kklfud ea=ky;] MhvksVh] i`Fkd VkWoj dEiuh ds vkfFkZd rFkk 

laxBukRed <+k¡ps ij ea=.kk dj jgh gaSA fMykbV dh flQkfj'kksa ds vuqlkj 

deZpkfj;ksa dh la[;k esa dVkSrh dk izLrko gSA ch,l,u,y ls bUdeVSDl 

10]000 djksM+ :i;k dh vf/kd olwyh gqbZ gSA bldh okilh gksuh gSA 

LisDVªe tek /kujkf'k dh okilh Hkh ugha gqbZ gSA vc bldk ykbZlsal Qhl }kjk 

lek;kstu gks jgk gSA ljdkj us fu.kZ; fy;k gS fd deZPkkfj;ksa dh ijQkesZUl 

dk vkadyu fd;k tk; rFkk ftudk fjdkMZ Bhd ugha gS mUgsa fjVk;j fd;k 

tk;A ch,l,u,y esa Hkh lhMh, fu;e] 2006 ds izkoèkku 55(ii)(ch) ds 

vuqlkj deZPkkfj;ksa dks fjVk;j djus dk izLrko gSA ,u,QVhbZ dh ekU;rk ds 

i'pkr i{kikriw.kZ VªkalQj ij yxke yxk gS ,oa dk;Z djus ds okrkoj.k esa 

lq/kkj gqvk gS rFkk Hk; ds okrkoj.k dk var gks x;k gSA

r`rh; osru la'kk/ku 1-1-2017 ls gksuk gSA ,u,QVhbZ dh osru la'kks/

ku lqfuf'pr djus dh izfrc¼rk gSA isa'ku fu;e 37, dk yphyk fd;k 

x;k gSA 60%40 vuqikr fu/kkZj.k ds ifj.kke Lo:i 9 twu] 2013 ds 

iwoZ ds lsokfuo`Ùk deZPkkfj;ksa dk isa'ku la'kksf/kr ugha gqvk gS rFkk os 78-2ø 

vkbZMh, ds ykHk ls vHkh rd oafpr gSA o"kZ 2006 ds fu/kkZfjr 60%40 

vuqikr dks fujLr djokuk gS vU;Fkk 2017] osru la'kks/ku ds mijkar 

isa'ku dh fLFkfr Hk;kud gksxhA ckg~; HkrhZ deZpkfj;ksa ds isa'ku fu;e cuuh 

pkfg, rFkk osVks dk iz;ksx ugha gksA ,sls deZpkfj;ksa dks lkekftd lqj{kk ugha 

gSA thih,Q rFkk ih,yvkbZ Hkqxrku dk lek/kku gksuk pkfg,A ,ubZihih dh 

dfBukbZ;ksa rFkk fu;fer etnwjksa ds LVSxus'ku dk lek/kku gksuk gS ;|fi fd 

;s xyfr;ka osru rFkk izksUufr le>kSrksa ds dkj.k gSA 1-1-2007 rFkk 10-

5-2010 ds e/; fu;qDr deZPkkfj;ksa dks VhVh,t dh Hkkafr ,d bUØhesaV 
fn;k tk;A mi;qZDr of.kZr eqís dk lekèkku djkuk ,u,QVhbZ dh izfrc¼rk 
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gSA vr,o ,drk furkar vko';d gSA orZeku esa ,d lkFk [kM+s gksuk le; dh 

iqdkj gSA ,drk }kjk ge lHkh deZpkjh lkfFk;ksa dk lg;ksx ysus dk iz;kl 

djsa rFkk ,u,QVhbZ dks lEekfur rFkk izfrf"Br LFkku ij LFkkfir djsaA rhu 

o"kZ ge fujarj dk;Z djrs jgs gS rFkk vR;kf/kd le; ls yfEcr eqíksa dk 

lekèkku fd;k gSA ;s lHkh vU;= izdkf'kr gSaA

,u,QVhbZ lHkh deZPkkfj;ksa ls 10 ebZ ds pquko esa lg;ksx rFkk leFkZu 

pkgrk gSa rFkk oknk gS fd vk'okluksa rFkk izfrc¼rkvksa dk lEeku gksxkA

,u,QVhbZ ftUnkckn
,u,QVhbZ ftUnkckn

,u,QVhbZ dks oksV nsa
,oa 

vius rFkk daiuh ds

Hkfo"; dks lqjf{kr j[ksaA
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,u,QVhbZ (ch,l,u,y) }kjk ebZ 2013 ls 
Qjojh] 2016 rd lek/kku fd, gq, eqís

1) deZPkkfj;ksa ds fy, 78-2ø vkbZMh, dk osru fuèkkZj.k esa ykHk

2) efgyk deZPkkfj;ksa ds fy, ßpkbYM ds;j yhoß ljdkjh vkns'k dk 

ch,l,u,y esa loZizFke dk;kZUo;u

3) 1-1-2007 ls 10-5-2010 rd HkrhZ VhVh,t ds osru gkfu 

esa HkjikbZ gsrq ,d bUØhesaV & leku d{k ds deZPkkfj;ksa (vkj,El] 

vuqdEik fu;qDr lhfu;j Vhvks, vkfn) dk ekeyk izxfr ijA

4) tsVhvks,t] ts,vkst+] VhVh,t+] Vh,El ds u, HkrhZ fu;e

5) tsVhvks@ts,vks foHkkxh; ijh{kkvksa gsrq 5 o"kZ dh lsok'krZ fu/kkZfjr

6) vkWfQfl,fVax tsVhvks,t dk fu;fefrdj.k 

7) ts,vks] tsVhvks] VhVh,] Vh,e vkfn dh foHkkxh; ijh{kk lqfuf'pr dh 

xbZA

8) o"kZ 2007 ds osru la'kks/ku ds vuqlkj ßLVkbZiSaMß esa o`f¼ rFkk 

,fj;j dk Hkqxrku

9) ,ubZihih esa vkSlr izfof"V;ksa dks f'kfFky djds izksUufr lqfuf'pr 

djukA

10) lSdM+ksa deZpkfj;ksa dks izsflMsaf'k;y vkns'k rFkk vkbZMh, osru rFkk 

rRi'pkr~ izeks'ku lqfuf'pr

11) yk[kksa ukWu&bDthD;qfVo deZpkfj;ksa dks :i;k 200 izfrekg VkWd 

osY;w dk fle
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12) mPp f'k{kk ;ksX;rk izkfIr ij izksRlkgu

13) Vh,l,e lsok dh isa'ku ds fy, xkjaVh lsok iqfLrdk esa Mkyuk ftlds 

dkj.k VsyhdkWe eSdsfuDl dks lsokfuo`fÙk ykHk

14) fodykax deZpkfj;ksa ds VªkaliksVZ HkÙks esa o`f¼ dh izkfIr tcfd lHkh 

HkÙkksa esa o`f¼ ugha gqbZA

15) inuke esa ifjorZu dk le>kSrk VhVh,& tsbZ] lhfu;j Vhvks,& vkWfQl 

lqifjVsaMsV] vflLVsaV vkWfQl lqifjVsaMsV] Vh,e& VsyhdkWe VsDuhf'k;u] 

fu;fer etnwj& vflLVsaV VsyhdkWe VsDuhf'k;u

16) xzkeh.k {ks= esa VªkalQj vof/k vR;fèkd iz;klksa ds mijkar fu/kkZfjr

17) VªkalQj] bE;wfuVh dk la'kksf/kr vkns'k

18) 'kgjksa dk iquoZxhZdj.k rFkk ,pvkj esa o`f¼

19) bZvkjih esa izko/kku ftlls Nqêh uxnhdj.k dk lsokfuo`Ùk ds nwljs 

fnu Hkqxrku

20) lhMh, rFkk vkbZMh, dk Mh,Qth (fMekaM Qkbusal xzkUV) esa i`Fkd isa'ku 

x.kuk & vkjVhvkbZ }kjk izkIr fd;k x;k fd fdl gsM esa fdruk [kpZ 

gqvk rFkk viuh ftEesnkjh ls vf/kd Hkqxrku dqN lhlh,t esa fd;kA

21) fpfdRlk lqfo/kk esa dqN la'kks/ku rFkk bl fn'kk esa lfefr dk Hkh xBuA

22) Vh,e fjfDr;ksa dh iwfrZ gsrq izf'kf{kr fu;fer etnwjksa dh izksUufr gsrq 

,d vkSj fodYi

23) vuqdEik fu;qfDr esa ifjorZu rFkk ,DlhMsaV e`R;q ij iq=@iq=h dh 

fu;qfDr esa osVst IokbaV ughA
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24) ch,l,u,y dh vkfFkZd lqn`<+rk

,) :i;k 980 djksM+ uks'kuy yksu (dkYifud ½.k) ds Hkkj ls 

eqfDr

ch) fMekaM Qkbusal xzkaV rFkk ykblsal Qhl lek;kstu }kjk chMCY;w 

LisDVªe tek /kujkf'k dh okilh

lh) :i;k 10]000 djksM+ Hkqxrku dh bUdeVSDl foHkkx ls olwyh

Mh) ;w,lvks QaM ls :i;k 1250@& djksM+ dh olwyh dk iz;kl 

tkjh

25) Vh,l,e ls lh/ks izksUur Vh,e dk ihvks& izfØ;k tkjh

26) thih,Q vfxze dk bZvkjih esa okilh esa cnyuk

27) nSfud etnwjksa dh xzsP;qVh dh ik=rk izfØ;k esa

28) ,fj;k cuus ds mijkar rFkk ys[kk LFkkiuk ds dk;ks± ds VªkalQj ds 

mijkar Hkh ,l,l, esa gh lhfer jgsxkA

,u,QVhbZ }kjk izFke ekU;rk ds le; rFkk mlds iwoZ 
lek/kku fd, x, eqís

1) ljdkjh isa'ku dk Hkqxrku dUlkfyMsVsM QaM }kjk] ukSdjh dh lqj{kk 

rFkk ,Mhlh] ;w,lvks QaM }kjk dEiuh dh vkfFkZd thou {kerk

2) lHkh la?kksa dks ,df=r djds 1-1-2000 ls lhMh, ls vkbZMh, esa 

osru la'kks/ku

3) izFke us'kuy dkSafly esa isa'ku :y 37, ds DykWt 9 dk Li"Vhdj.k 

fd isa'ku vkbZMh, osrueku ij gksxkA
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4) xouZesaV vkWQ bafM;k ds vkns'kksa dh Hkkafr U;wure rFkk vf/kdre isa'ku 

jkf'k rFkk 40ø dE;wVs'ku fu/kkZfjr djkukA

5) ih,yvkbZ dk Hkqxrku tkjh j[kuk ijarq ykHk ij vk/kkfjr ih,y 

QkewZyk ,u,QVhbZ dh ekU;rk lekfIr ij ykxw gks x;kA

6) dsanzh; deZpkfj;ksa dh Hkkafr fuxksf'k,fVax e'khujh dh LFkkiuk rFkk 

fuxksf'k,'ku ds vf/kdkj dks lqjf{kr djukA

7) ch,l,u,y deZpkfj;ksa ds fy, fpfdRlkk lqfo/kkA

8) xzqi bU'k;ksjsal dk tkjh j[kuk ijarq ,u,QVhbZ ds gkj ds mijkar 

,yvkbZlh xzqi bU'k;ksajsal ykxw gks x;kA

9) foÙk ea=ky; dh ch,l,u,y ls iw.kZ isa'ku [kpZ dh Hkqxrku dh ekax ds 

fo:¼ la?k"kZ rFkk lqfuf'pr fd;k x;k fd ch,l,u,y dsoy ,evkj 

116 rFkk 117 ds vuqlkj dsoy isa'ku ;ksxnku nsxkA

10) ukSdjh ls c[kkZLr gksus ij MhvksVh lsokdky dh tCrh ugha ,oa fu;e 

37 ds 24 lh ds ek/;e ls isa'ku@MhvksVh us isa'ku Hkqxrku ds 

fn'kk&funsZ'ku tkjh fd;kA

11) us'kuy dkSafly esa ,Qvkj 55 ts dk fojks/k rFkk 1946 vkbZbZ 

ds 13ch dk gokyk fn;k x;kA ijarq  ch,l,u,y us lhMh, fu;e 

2006 esa fu;e 55(ii) ch dk izko/kku dj fn;kA

12) ch,l,u,y esa 1-10-2000 vFkok mlds i'pkr lfEefyr 

VsEiksjsjh LVsV~l etnwjksa dks ljdkjh isa'ku dh ik=rk rFkk MhvksVh  

}kjk Li"Vhdj.k vkns'k fuxZr djkukA
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13) 10 o"kZ dh la;qDr lsokdky ds mijkar LosPNk lsokfuo`Ùk ij isa'ku 

dh ik=rk

14) 2007 osruekuksa ij izksUufr esa osru fu/kkZj.k dk fodYi@Li"Vhdj.k 

vkns'k tkjhA ,d bUØhesaV ds lkFk ewy osru esa 3ø dk ;ksxA

15) 27-2-2009 ds iwoZ ,ubZihih osruekuksa ij edku HkÙkkA

16) Nqêh uxnhdj.k ij bUde VSDl olwyh ij Li"Vhdj.k vkns'kA MhvksVh 

dky esa vftZr Nqêh ij bUdeVSDl dh NwVA

17) efgyk deZpkfj;ksa ds ekrk&firk@lkl&llqj dh  fpfdRlk lqfo/kkA

18) 'ks"k Vhvks,t+ dks lhfu;j Vhvks,t cukuk

19) 'ks"k ,yMhlh dk Vkbe Ldsy esa dUolZu

20) o"kZ 2007 ds iwoZ lsokfuo`Ùk deZPkkfj;ksa dk izFke ost fjohtu ds 

i'pkr isa'ku la'kks/ku

21) 10$2 dh 'kS{kf.kd ;ksX;rk ugha j[kus okys deZPkkfj;ksa dks VhVh, dh 

foHkkxh; esa ik=rk gsrq ßiwoZ vgZrk VsLVß dk izko/kku

22) tsVhvks@ts,vks@VhVh,@lhfu;j Vhvks,@Vh,e ijh{kk vk;ksftr djukA

23) vf/kdre vuqdEik fu;qfDr ijarq o"kZ 2007 esa 'krs± dfBu dj nh 

xbZA

24) fjLVªDpMZ dSMj esa izos'k gsrq fo'ks"k ijh{kk

25) MhihbZ ds 1999 LVSxus'ku bUØhesaV dks ch,l,u,y esa ykxw djuk 

rFkk isa'ku esa mldh x.kukA
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lek/kku gsrq iz;kl dk oknk
1) 'kh?kzrk ls o"kZ 2017 esa laqnj osru la'kks/ku

2) ykHk ij vk/kkfjr rFkk ijQkes±Ul eSustesaV flLVe ih,yvkbZ QkewZys esa 
la'kks/ku rFkk mRiknu ds vk/kkj ij cksul@ih,yvkbZ QkewZyk cuokukA 
izca/ku mRiknu vk/kkj ij QkewZyk cukus dh lgefr ns pqdh gSA

3) isa'ku eqís% (,) 78-2 vkbZMh, ij isa'ku] (ch) le;kuqlkj isa'ku 
la'kksèku] (lh) okLrfod osru ij isa'ku ;ksxnku] (Mh) 60%40 vuqikr 
dh lekfIr

4) fMykbZV dh flQkfj'kksa ds dk;kZUo;u ls mRIkUu dqizHkkoksa dks ugha gksus 
nsuk rFkk ukSdjh dh lqj{kk

5) ch,l,u,y lhMh, fu;e] 2006 ds izko/kku 55 (II) (ch) }kjk 
lsokfuo`Ùk ds iz;kl ds fo:¼ la?k"kZ

6) ,ubZihih eqíksa ij dqN lek/kku@ykHk

(,) in ij vk/kkfjr izksUur@vizxzsMs'ku@dUolZu dks 'kkfey ugha 
djukA

(ch) ,ubZihih ls osruekuks esa dVkSrh ugha

(lh) ,llh@,lVh deZpkfj;ksa ds fy, vgZrk lsok o"kks±  esa lekurkA

(Mh) ,DthD;qfVo izeks'ku ikWfylh ds vuqlkj vgZrk lsokdky

(bZ) osru esa deh rFkk LVSxus'ku bUØhesaV vtZu dh lqj{kk

7) vuqdEik fu;qfDr esa ,llh@,lVh vH;kfFkZ;ksa gsrq osVst IokbaV esa 
f'kfFkyrkA

8) ,yVhlh@ fpfdRlk lqfo/kk dh iquLFkkZiuk
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9) fu;fer etnwj@xzqi&Mh@Vh,e@lhfu;j Vhvks,] VhVh, ds inuke esa 
le>kSrs ds vuqlkj ifjoZru

10) bUde VSDl dh vf/kd Hkqxrku jkf'k 10]000@& :i, dh okilh

11) MhvksVh ls ßfMekaM Qkbusal xzkaVß }kjk chMCY;w (LisDVªe tek /kujkf'k 
dh okilh)

12) ,eVh,u,y ds izLrkfor ejtj ls mRiUu dqizHkkoksa] vkfFkZd rFkk 
dkfeZd eqíksa dk fujkdj.k

13) Vkoj dEiuh dh LFkkiuk ls deZPkkfj;ksa ds fo:¼ dqizHkkoksa rFkk vkfFkZd 
thou{kerk ds eqíksa dk fujkdj.k

14) QhYM esa lkefxz;ksa rFkk midj.kksa dks miyC/k djkukA

15) ch,l,u,y dks fn, x, LisDVªe dh lqj{kkA

16) ljdkjh izkstsDV~l tSls fd uksQsu ch,l,u,y }kjk dk;kZfUor gksA

17) ch,l,u,y dh tehu lEink dh lqj{kkA

18) ;w,l ds QaM ls 1250 djksM+ :i, dh olwyh ftldh Vªk; us vuq'kalk 
dh gSA

19) rduhd&okf.kT; esa ifjorZuksa dks /;ku esa j[kdj dSMjksa dk f}rh; 
iquxZBu

20) uhps oxks± ds deZpkfj;ksa dk eYVh VkfLdax dSMj }kjk vixzsMs'ku

21) dUVªSDV yscj dk osru la'kks/ku rFkk Jfed dkuwu gsrq la?k"kZA 

,u,QVhbZ (ch,l,u,y) gsMDokVZj] ubZ fnYyh 
}kjk tkjh fd;k x;k
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,u,QVhbZ (ch,l,u,y) 

dk oknk

,u,QVhbZ dk oknk gh ugha 

ladYi gS fd ukikd bjknksa 

dks n`<+rk ls ijkLr djsaxs 

rFkk deZpkfj;ksa ,oa daiuh 

ds fgrksa dh j{kk djsaxsA


