Editorial

Sufferings of BSNL Employees

At present about sixty two thousand employees are working in BSNL adding both executives and

non-executives. Out of this strength about thirty two thousands non-executive employees are on roll
today in BSNL. These employees are also of two streams, one who have been transferred from depart-
ment of Telecom and absorbed in BSNL and others are direct recruited by BSNL.

At present these two types of employees are facing a grim situation for non obviation of HR issues

related to them. Some burning H.R. related issues are as fallows which has hurt the employees and due
to this, demotivation have developed among the work force.

1.

Pay revision/wage revision — The hike in salary needed by all the workers. As per provision to
implement pay revision and wage revision the employees of loss making — PSUs are not entitle to
get their wages revised. One side the period of wage revision is fixed for Ten Years and other side
after completion of Ten years it is told that due to provision of affordability clause in DPE guide lines
issued for pay revision/wage revision of PSU’s the BSNL employees are not coming under the provi-
sion of guide line hence the wage revision is not possible.

Both the section of employees either of executives and non executives are deprived due to non
implementation of 3rd wage revision in BSNL. The hard working of employees are not being taken
under consideration and the imaginary guide lines of DPE is being treated as the spiritual truth for
the management/Govt. The planning and development is the look out of the management and govt.
but the poor employees who are contributing continuously are deprived for the loss of the company.
It is not fare at the part of management as well the Govt. at centre.

Only for eye wash the management has constituted a wage revision committee, but the motive of
the members of management side reflects that hike in salary will not be allowed for the workers.

It is most discrimatory that the Top level officer working on deputation for full of their service period
are getting all the benefits of 7th CPC from the BSNL hard earned money but the employees in the
same company are deprived their legitimate right of wage hike even after Ten years.

Stagnation — At present out of eighteen thousand absorbed employees more than nine thousand
are facing stagnation but the BSNL management is not taking it under consideration as on abnormal
situation. Our union has continuously raised this issue with Top level of management, but all have
gone in vain.

The large number of stagnation have come mostly due to implementation of 72.8 IDA merger with
effect from 1st January 2007. The fixation was made notionally based on the 9.4% hike w.e.f. 01-
01-2007 but the scale framed on 01.01.2007 based on 68.8% IDA was left without change. In June
2013, when 78.2% IDA based 9.4% hike was given to employees in their salary, it effected a huge
stagnation.

L.I.C.E. for promotion to workers of non executive is also a burning issue of the employees which
is not taken by the management in right perspective. In so called restructuring of staff strength the
post of each cadre has been reduced drastically by the management in the period of Covid -19
pandemic. Even the sanction was given less than the working strength of the employees causing
a big hardship to serving employees. As getting promotion even on merit basis in BSNL is looks
impossible.

Compassionate appointment — On CGA ban was imposed for three years from 2019 to 31st
March 2022. On completion of three years again it has been imposed ban till further orders from 1st
April 2022. Besides these, a number of burning H.R. issues are pending which is badly effecting the
motivation of work force.

The working class have experience of past that without united struggle nothing is easily possible to
get. The workers must be united and move forward to protect their rights. Our organization as its
tradition is always stand with the workers in front line to save their interest and protect their rights.
Workers Unity Zindabad.
Long live BSNL - NFTE Zindabad
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