
Editorial 

Sufferings of BSNL Employees
At present about sixty two thousand employees are working in BSNL adding both executives and 

non-executives. Out of this strength about thirty two thousands non-executive employees are on roll 
today in BSNL. These employees are also of two streams, one who have been transferred from depart-
ment of Telecom and absorbed in BSNL and others are direct recruited by BSNL.

At present these two types of employees are facing a grim situation for non obviation of HR issues 
related to them. Some burning H.R. related issues are as fallows which has hurt the employees and due 
to this, demotivation have developed among the work force.
1.	 Pay revision/wage revision — The hike in salary needed by all the workers. As per provision to 

implement pay revision and wage revision the employees of loss making – PSUs are not entitle to 
get their wages revised. One side the period of wage revision is fixed for Ten Years and other side 
after completion of Ten years it is told that due to provision of affordability clause in DPE guide lines 
issued for pay revision/wage revision of PSU’s the BSNL employees are not coming under the provi-
sion of guide line hence the wage revision is not possible.

	 Both the section of employees either of executives and non executives are deprived due to non 
implementation of 3rd wage revision in BSNL. The hard working of employees are not being taken 
under consideration and the imaginary guide lines of DPE is being treated as the spiritual truth for 
the management/Govt. The planning and development is the look out of the management and govt. 
but the poor employees who are contributing continuously are deprived for the loss of the company. 
It is not fare at the part of management as well the Govt. at centre.

	 Only for eye wash the management has constituted a wage revision committee, but the motive of 
the members of management side reflects that hike in salary will not be allowed for the workers.

	 It is most discrimatory that the Top level officer working on deputation for full of their service period 
are getting all the benefits of 7th CPC from the BSNL hard earned money but the employees in the 
same company are deprived  their legitimate right of wage hike even after Ten years.

2.	 Stagnation — At present out of eighteen thousand absorbed employees more than nine thousand 
are facing stagnation but the BSNL management is not taking it under consideration as on abnormal 
situation. Our union has continuously raised this issue with Top level of management, but all have 
gone in vain.

	 The large number of stagnation have come mostly due to implementation of 72.8 IDA merger with 
effect from 1st January 2007. The fixation was made notionally based on the 9.4% hike w.e.f. 01-
01-2007 but the scale framed on 01.01.2007 based on 68.8% IDA was left without change. In June 
2013, when 78.2% IDA based 9.4% hike was given to employees in their salary, it effected a huge 
stagnation.

3.	 L.I.C.E.  for promotion to workers of non executive is also a burning issue of the employees which 
is not taken by the management in right perspective. In so called restructuring of staff strength the 
post of each cadre has been reduced drastically by the management in the period of Covid -19 
pandemic. Even the sanction was given less than the working strength of the employees causing 
a big hardship to serving employees. As getting promotion even on merit basis in BSNL is looks 
impossible. 

4.	 Compassionate appointment — On CGA ban was imposed for three years from 2019 to 31st 
March 2022. On completion of three years again it has been imposed ban till further orders from 1st 
April 2022. Besides these, a number of burning H.R. issues are pending which is badly effecting the 
motivation of work force. 

	 The working class have experience of past that without united struggle nothing is easily possible to 
get. The workers must be united and move forward to protect their rights. Our organization as its 
tradition is always stand with the workers in front line to save their interest and protect their rights.

Workers Unity Zindabad.
Long live BSNL - NFTE Zindabad



laikndh;

ch0,l0,u0,y0 deZpkfj;ksa dh ihM+k
orZeku esa ch,l,u,y esa yxHkx 62000 deZpkjh dk;Zjr gSa ftuesa dk;Zikyd vkSj xSj dk;Zikyd nksuksa 'kkfey gSaA 

bl la[;k esa ls yxHkx 32000 xSj dk;Zikyd deZpkjh ch,l,u,y esa dk;Zjr gSaA ;s deZpkjh Hkh nks èkkjkvksa ds gSa ,d 
ftudk rcknyk nwjlapkj foHkkx ls fd;k x;k gS vkSj vU; ch,l,u,y }kjk lhèks HkrhZ fd;s tkrs gSaA

orZeku esa bu nksuksa çdkj ds deZpkfj;ksa dks ,d xaHkhj fLFkfr dk lkeuk djuk iM+ jgk gSA ,pvkj ls lacafèkr dqN 
Toyar eqís bl çdkj gSa tks deZpkfj;ksa dks vkgr djrs gSa vkSj blds dkj.k dk;Zcy ds chp fujk'kk,a fodflr gqbZ gSaA 

1) osru la'kksèku & mPp osru esa o`f¼ lHkh deZpkfj;ksa ds fy, vko';d gSA osru la'kksèku dks ykxw djus ds çkoèkku ds 
vuqlkj ?kkVs esa py jgs ih,l;w ds deZpkjh vius osru dks la'kksfèkr djus ds gdnkj ugha gSaA ,d rjQ osru la'kksèku djus 
dh vofèk nl lky gS vkSj nwljh rjQ nl lky iwjk gksus ds ckn dgk tkrk gS fd osru la'kksèku ds fy, tkjh MhihbZ xkbZM 
ykbZu esa lkeFkZ [kaM ds çkoèkku ds fy, ch,l,u,y ds deZpkjh xkbZM ykbZu ds çkoèkku ds rgr ugha vk jgs gSa] blfy, 
osru la'kksèku laHko ugha gSA

ch,l,u,y ds osru la'kkssèku dks ykxw u djus ds dkj.k deZpkfj;ksa ds nksuks oxZ vfèkdkjh vkSj xSj vfèkdkjh oafpr 
gSaA deZpkfj;ksa ds esgur dks è;ku esa ugha j[kk tk jgk gS vkSj çcaèku@ljdkj ds }kjk MhihbZ dh dkYifud xkbZM ykbZu dks 
vè;kfRed lR; ekuk tk jgk gSA ;kstuk vkSj fodkl ij ljdkj dh utj gS ysfdu tks xjhc deZpkjh yxkrkj ;ksxnku ns 
jgs gSa muds fgrksa dh vuns[kh çcaèku@ljdkj }kjk dh tk jgh gSA dsoy èkks[kk nsus ds fy, çcaèku us osru la'kksèku dehVh dk 
xBu fd;k gS ysfdu çcUèku i{k ds lnL;ksa dk edln ;g n'kkZrk gS fd Jfedksa dh osru esa o`f¼ dh vuqefr ugha nh tk;sxhA

;g lcls HksnHkko iw.kZ ckr gS fd viuh iwjh lsok vofèk ds fy, çfrfu;qfä ij dke djus okys mPp Lrj ds vfèkdkjh 
dks ch,l,u,y dh xkM+h dekbZ ls lkrosa osru vk;ksX; ds lHkh ykHk fey jgs gSa ysfdu ,d gh daiuh ds deZpkfj;ksa dks osru 
o`f¼ ds vius tk;t vfèkdkj ds fy, fomRiUu fd;k tkrk gSA

2) osru Bgjko orZeku esa vBkjg gtkj esa ls ukS gtkj ls vfèkd deZpkfj;ksa dks osru c<+ksÙkjh BIi dj fn;k x;k gS] 
ysfdu ch,l,u,y çcaèku vlkekU; fLFkfr ij fopkj ugha dj jgk gSA gekjs la?k us yxkrkj bl eqís dks 'kh"kZ Lrj ds çcaèku 
ds lkFk yxkrkj mBk;k gS ysfdu ç;kl csdkj tk jgs gSaA

3) 1 tuojh 2007 ls çHkkoh 72-8 vkbZMh, foy; ds dk;kZUo;u ds dkj.k cM+h la[;k esa Bgjko vk;k gSA fuèkkZj.k 
9-4ø ds vkèkkj ij fnukad 01-01-2007 ls fd;k x;k Fkk] ysfdu 01-01-2007 dks Ldsy rS;kj fd;k x;k FkkA 
2007 68-8ø ij vkèkkfjr vkbZMh, fcuk cnys NksM+ fn;k x;k FkkA twu 2013 esa tc deZpkfj;ksa dks muds osru esa 
78-2 izfr'kr vkbZMh, vkèkkfjr 9-4 izfr'kr o`f¼ nh xbZ] rks blus ,d cgqr cM+k Bgjko çHkkfor fd;kA

4) ,y-vkbZ-lh- bZ&xSj&dk;Zikyd ds deZpkjh dh inksUufr ds fy, Hkh deZpkfj;ksa dk ,d Toyar eqík gS ftls çcaèku 
}kjk lgh ifjçs{; esa ugha fy;k tkrk gSA deZpkfj;ksa dh la[;k ds rFkkdfFkr iquxZBu esa çcaèku }kjk dksfoM &19 egkekjh 
dh vofèk esa çR;sd laoxZ ds in dks dkQh de dj fn;k x;k gSA ;gka rd ​​fd eatwjh Hkh dke djus okys deZpkfj;ksa dh la[;k 
ls de nh xbZ] ftlls deZpkfj;ksa dks n{krk ds ckotwn inksUufr ikuk vlaHko çrhr gks jgk gSA ch,l,u,y esa ;ksX;rk ds 
vkèkkj ij Hkh inksUufr vlaHko fn[k jgh gSA vuqdaik fu;qfä & lhth, ij 2019 ls 31 ekpZ 2022 rd rhu lky ds 
fy, çfrcaèk yxk;k x;k FkkA rhu lky iwjs gksus ij bls 1 vçSy 2022 ls vxys vkns'k rd iqu% jksd yxk;k x;k gSA buds 
vykok dbZ Toyar ,pvkj eqís yafcr gSa tks cqjh rjg ls dk;Zcy dh çsj.kk dks çHkkfor dj dj jgk gSA 

etnwj oxZ dks vrhr dk vuqHko gS fd la;qä la?k"kZ ds fcuk dqN Hkh vklkuh ls çkIr djuk laHko ugha gSA etnwjksa dks 
,dtqV gksdj vius vfèkdkjksa dh j{kk ds fy, vkxs c<+uk pkfg,A gekjk laxBu viuh ijaijk ds :i esa Jfedksa ds fgrksa dh 
j{kk vkSj muds vfèkdkjksa dh j{kk ds fy, ges'kk vfxze iafä esa [kM+k gSA

etnwj ,drk ftankcknA


