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Government of India
Ministry of Personnel, Public Grievances and Pension
(Department of Personnel and Training)

New Delhi 110001
October 9, 1998

G

A MEMORANDUM

Subject -Scheme For coms

: appeintment under the
Centrol Goveriment - Revised consolida ted instructions -

The undersigned i directed to say that the existing instructions for
making compassionate appoin

fment vader the Central Government have since been
reviewed in the light of the various court judgements and other decisions including
those taken on the various recommendations contained in the Fifth Central Pay
Commission Report as well as the Study Reports of 1990 and 1994 prepared by the
Department of Administrative Reforms and Public Grievances on the subject and they
have acoordingly been revised/simplified and consolidated as in the enclosed scheme
which will supercede all the existing instructions on the sub jject. This may be brought
to the notice of all concerned for information, puidance and necessary action.

(KK JHA)
Director(Establishment)
To

Al Ministries/Departments of the Governament of India

Copy to:-

| The Com]‘nl rol l(:w' and Audiror General of India

L. The Secretary, Union Public Servie Commission

3 Rajya Sabla Secretariat

4, Lok Sabha beoretarian

5. All State Govertunents/Union Territortes Administrations

6. All attached/subordinate offices under the Department of Personnel
and Training/Ministry of Heme Affairs

i National Commigsion for 8C/5T, New Delhi

8. National Commission for OBC, New Delhi

9. The Secretary, Staff Side, “m’z tional Couneil
10. The Registrar General, The Supreme Court of India
hls The Department of Administrative Reforms and Public Grievances,

sardar Pate! Bhavan, New Delhi 110001

. All Offices/Sections of DOP&T
13. Establishment(1D) Section (500 copies)
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SCHEME FO
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NATE APPOINTMENT

1. ORIECT

The object of the fichenc is to grant appointment on compassionate grounds

a dependent family member of & Government servant dying in harness or who is

I‘Ctl]ﬁd on medical grounds, Hmwm leaving his family in penury and without any

means of livelihood, to relieve ihe family of the Government servant concerned from
{inancial destitution and to help it oot over the emergency.

2. 1O WHOM APPLICABLE
To a dependent family member —
(A)  of a Government servant who —

) dies while 1 service (including death by svicide); or

) is retired on medical grounds under Rule 2 of the CCS
(Medical Examination) Rules 1957 or the corresponding
provisicn m the Central Civil Service Regulations before
attaining ihe age of 55 years (57 years for Group ‘D’
Government servants):; or

(c) if; retived  cn medical grounds under Rule 38 of the

CCH(Pensiony Rules, 1972 or the corresponding provision in
the Central Civil Service Regulations before attaining the age
of 85 years (57 vears for Group ‘I’ Government servants); or

(B of a member of the Armed Forces who -
(a) dies during service; or
(b) is killed in action; or

(<) is medically boarded out and is unfit for civil employment.

“Dependesy Fapuly Mewmber” means:

(a) 5 (“M‘w-w or

(b) son {1neluding adopted son); or

(c) de p!wl;,ﬁ (including adopted daughter); or

(d) brother or sister in the case of unmarried Government

servant or member of the Armed Forces referred 1o in
A) or (B) of this para,

-~ who was wholly dependent on the Government servant/
meniber of the Armed Forces atl the time of his death in harness

or retirement on medical grounds, as the case may be.
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MNote 11 ¢ servar” for the purpose of these instructions
means a Government servant appointed on regular basis and
not one working on daily wage or casual or apprentice or ad-
hoc or contract or re-employment basis.

Mote 111 “Confirmed work-ciarged stafi™ will also be covered by the
term *Government servant” mentioned in Note I1I above.

MNote IV “Service” includes  extension in  service (but not re-

employment) after attaining the normal age of retiremient in a
civil post.

“Re-employinent” does not include employment of ex-
serviceman before the normal age of retirement in a civil post.

AUTHORITY COMPETENT TO MAKE
COMPASSIONATE APPOINTMENT

(a)

(b)

(c)

POSTS

Joint Secretary incharge of administration in the
Ministry/Department concerned.

Head of the Department under the Supplernentary Rule 2(10)
in the case of attached and subordinate offices.

becretary in the Ministry/Department concerned
in special types of cases.

7O WHICH SUCH APPQINITMENTS CAN BE MADE

Group “C’ or Group ‘I posts against the direct recruitment quota.

The farily is indigent and deserves immediate assistance for
relief from financial destitution; and

Applicant for compassionate appointraent should be eligible and
suitable for the post “a all respects under the provisions of the

relevant Recruitment Rucs.
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4. EXEMPTIONS

Compassionate appointmenis are cxempted from observance of the following

requirements:-

() Recruitment procedure i.e. without the agency of the Staff
Selection Commission or the Employment Exchange.

(b) Clearance from the Surpius Cell of the Department of Personnel
and Training/Directorate General of Employment and Training.

o) The ban orders cn filling up of posts issued by the Minisiry of Finance

(Department of Expenditure).

i RELAXATIONS

(2) Upper age limut could be relaxed wherever found to be necessary. The
lower age lirnit should, however, in no case be relaxed below 18 years
of age.

Mote £ Age eligibility shall be determined with reference to the date of

application and not the date of appointment;

Mote 18 Authoritv  compeieat  to take a final decision for making
corppassionaie appointment in a case shall be competent to
grant relaxation of upper age Dhimit also for making such
appointiment.

(b) Secretary in the Ministry/Department concerned 15 competent to relax
temporarily cducational qualiifications as preseribed in the relevant
recruitmment rules in the case of appointment at the lowest level ¢.g.
Group ‘I or Lower Division Clerk post, in exceptional circumstances
where the condition of the family is very hard provided there is no
vacancy meant for compassionate appointment in a post for which the
dependent family member in question is educationally qualified. Such
relaxation will be permitted unto a period of two years beyond which
no relaxation of educational qualifications will be admissible and the
services of the person concened, 1f still unqualified, are liable to be
terminated.

Mote In the case of an attached/subordinate office, the Secretary in
the concerned administraiive Ministry/Department shall be the
competent authority for this purpose.
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In the matter mh e‘.mmﬁmn itom the requirement of passing the typing
test those appoint.d on comprsssionate grounds to the post of Lower

Division Clerk will be governed by the general orders issued in this
regard:-

(V) by the C8 Division of the Department of Personnel and
Training if the post s included in the Central Secretariat
Clerical Service; or

(i1) by the istabiishment [Mvision of the Department of Personnel
and Training if the post is not included in the Central

Secretariat Clerical Sepvice.

T

Where a widow is appointed on compassionate ground o a Group ‘D’
post, she will be exempted from the requirement of possessing the
educational quelificaiions prescribed in the relevant rules provided the
duties of the post van be satisfactorily performed by her without
possessing such educational qualifications.

CRMINATIOMNAVAILARILITY OF VACANCIES

(a)

(b)

Appointment on compassicnsie grounds should be made only on
regular basis and that oo 4:)‘:1.3.3! if regular vacancies meant for that
purpose are available,

Compassionate appointments can be made upto a maximum of 5% of
vacancies falling vnder direct recruitment quota in any Group ‘C’ or
‘D’ post.  The appointing outhority may hold back upte 5% of
vacancies in the aforesaid categories to be filled by direct recruitment
threugh Staff Selection Comroission or otherwise so as to fill such
vacancies by appointment on compassionate grounds. A person
selected for appoiniment on compassionate grounds should be 'adjus.ted
in the recruitment rosier ageinst the appropriate category viz SC/ST/
OBC/General de pm‘uﬂmsr upen the category to which he belongs. For
example, if he belonys to 5C category he will be adjusted against the
SC reservation point, 1 he is 3T/OBC he will be adjusted against
ST/OBC point and if he be

adjusted against the vacenscy 1

3

Y

15 to General category he will be
it meant for General category.

%

While the ceiling of 5% for making compas:nonate appointment
against regnlar vacancies should not be circumvented by making
appointment «)f dependeat family member of Government servant on
casual/daily wage/ac-hoc/contnct basis against regular vacancies,
there 1s no bar to considering him for such appointment if he is eligible
as per the normal rules/orders governing such appointments.
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9.

(d)

(1)

The ceiling of 3% of direct recruitment vacancies for making
compassionate apsciniment should not be exceeded by utilising any
other vacancy e.g. s5p.0rfs quot- vacancy.

Employment wnder the scheme is not confined to the Ministry/
Department/Office in which deceased/medically retived Government
servant had been ‘working. Soch an appointment can be given
anywhere under the Govermanent of India depending upon availability
of a suitable vaciney meart for the purpose of compassionate
appointment.

If sufficient vacancics are not available in any particular office to
acconunodate the persons in the waiting list for compassionate
appointment, it i:-: open to the administrative Ministry/Department/
Office to take up J matter with other Ministries/Departments/Offices
of the 'Lx() VErnmert uf "n'iﬁa to provide at an early date appointment on
ose in the waiting list.
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BELATED REQUESTS FOR COMPASSIGNATE APPCINTMENT

(a)

(b)

Min‘ﬁstn"es:/'!‘"“bep:’-n*‘h’non(s can consider requests for compassionate
appointment even wihere the death or retirement on medical grounds of
a Governroent servant toolk place long back, say five years or so.
While considering zuch belated requests it should, however, be kept in
view that the concent of compassionate appointment is largely related
to the need for immediate asgistance 1o the family of the Government
servant in order to rolieve it from economic distress. The very fact that
the family has been able to manage somehow all these years should
normally be taken as adeguaie proof that the family had some
dependable meanz of subsistence. Therefore, examination of such
cases would call for o greut deal of circumspection. The decision to
make appointment on compassionate grounds in such cases may,
therefore, be foken only at the level of the Secretary of the
Department/Ministrv concerned.

Whether a request lor compassionate appointment is belated or not
may be decided with reference to the date of death or retirement on
medical ground of a Government servant and not the age of the
applicant at the thne of consideration.

INATE

WIDOW APPOQINTED O COMPASS]
GROINDS GETTING REAMARRIERD

A widow appointed on compassionais crounds wili be allowed to continue in
service even after re-rnarriage.

oo nl/-
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10. WHERE THIERE IS AN EARMNING J400

(b)

in deserving case: even where there is already an earning member in
the fznnily a desendent fapily member may be considered for
compassionate appoiiment witi prior approval of the Secretar v of the
Department/Minisiry  concerned  who, before  approving  such
appointrment, will satisfy bhimself that grant of compassionate
appointment is justified having regard to number of dependents, assets
and liabilities left by the Government servant, income of the earning
member as aiso his lHabilities including the fact that the earning
member is residing wilh f‘m '.'@:M'mﬂy of the Government servant and
whether he should not be a source of support to other members of the
family.

In cases where any inember of the family of the deceased or me dlcally
retired Govermment servant is already in employment and is not
supporting the othicr members of the family of the Government
servant, exlreme coutton hat o be observed in ascertaining the
economic distress of ‘Mrle meinbers of the family of the Government
servant so that the fucility of enpointment on compassionate ground is
not circumvented and misusad | v putting forward the ground that the
member of the famiiv already mﬂfﬁpl()yi‘d 1s not supporting the family.

11, MISSING GOVERNMENT SERVANT

Cases of missing Government servants are also covered under the scheme for
compassionate appointment subject lo the following conditions:-

(2)

A request 1o grani (he b 2neiil of compassionate appointment can be
considered only after a lap: » " at least 2 years [rom the date from
which the Government servant has been missing, provided that:

(1) an FIE to this effect has been lodged with the Police,
(11) the missing porson is not traceable, and
(1i1)  the competent authority foels that the case is genuine;

This benefit will noi b apyl
servant:-

wable to the case of a Government

(1) whe had less than twe venrs to retire on the date from which he
has been missing; or

(1)  who is suspected 1o nave committed 'ﬁaud or suspected to have
joined any foreorist organisation or suspected to have gone
abroad.

R/
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Compassioniate appointment in the case of a missing Government
servant also would noi be a matter of right as in the case of others and
it will be subject tc fulitiment of all the conditions, including the
availability of wacarcy, laid down for such appointment under the
scherme;

While considering such » request, the resulis of the Police
investigation should also be talen into account; and

A decision on any such requast for compassionate appointment should
be taken only at the icvel of the Secretary of the Ministry/Department
concerned.

PROCEDURE

(b)

(@)

The proforma  as  in Apnexure may be  used by
Ministries/Departivents/Cffices for ascertaining necessary information
and processing the cases of compassionate appointment.

Ex)

The Welfare Officer inistry/Department/Office should meet
the members of the family of the Government servant in question
immediately after hvs death fo advise and assist them in getting
appomntment on compassionate grounds.  The applicant should be
called in person at the very iirst stage and advised in person about the
requirements and formalities to be completed by him.

An application for aopolntivient on compassionate grounds should be
considered in the Light of the instructions issued from time to time by
the Departiment of Persennel and Training (Establishment Division) on
the subject by a comuniitee of otficers consisting of three officers — one
Chairman and two Members — of the rank of Deputy Secretary/
Director in the Minisiry/Department and officers of equivalent rank in
the case of attached and subordinate offices. The Welfare Officer may
also be made one of the Members/Chairman of the committee
depending upon his ranlk. The commitiee may meet during the second
week of every month to consider cases received during the previous
month. The applicant may alss be granted personal hearing by the
comrmnittee, if necessary, for better appreciation of the facts of the case.

(8]}

niittee should be placed before the
competent authority for a decision. It the competent authority
disagrees with the oo ; recommendation, the case may be
referred to the next higher avthority for a decision.

Recommendation o the cor
i

e8I
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13.

UNDERTAKING

A person appointed on comassionate zrounds under the scheme should give

an undertaking in writing (as in Annexure) that he/she will maintain properly the
other family members who were de pe*nf;f:m on the Government servant/member of
the Armed Forces in question and in case it is proved subsequently (at any time) that
the family members are being neglected or are not being maintained properly by
himv/her, his/her appointiment may be teriminated forthwith.

14.

13

16.

NEQUEST FOR CHANGE I POFTPERTON (

When a person has been appointed on compassionate grounds to a particular
post, the set of circumstances, which led to such appointment, should be
deemed 1o have ceased to exist. Thoratore, -

(a) he/she should strive i his/her career like his/her colleagues for future
advancement and any request for appointment to any higher post on
considerations of compassion should invariably be rejected.

(b) an appointroent made on compassionate grounds cannot be transferred
to any other person sad any reque ’.51 for the same on considerations of
compassion should i wnuab‘ v e rejectad.

ENIORITY

(2} The inter-se seniority of versons appointed on compassionate grounds
may be fixed with velerence to their date of appointment. Their
interpolation wuﬁ the direct reccuits/promotees may also be made with
reference to their daies of appointment without disturbing the inter-se
seniority of direct recruits/promoieses.

(b) Date of joining by a person appointed on compassionate grounds shall
be treated as the date of his/hor regular appointmendt.

GENERAL

(a) Appointments made on grounds of compassion should be done in such
a way that persons aps ointed to the post do have the essential
educational and technizal qualifications and experience required for
the post consistent with the requirement of maintenance of efficiency
of administration.

— I



(b) It is not the intentior ro restrict eraployment of a family member of the
deceased or medically retired Group ‘DD’ Government servant to a
Group ‘D’ "03: or‘iy A5 s a family member of such Group ‘D’
Government servant can be ¢ ppa inted to a Group ‘C’ post for which
he/she is cxluc ationally qualified, provided a vacancy in Group ‘C’
post exists for this purpose

() The Scheme of compassionate appointments was conceived as far
back as 1958, Since then a number of welfare measures have been
introduced by Oovernmient which have made a significant
difference in the fmmmh’* position of the families of the Government
servants dying in haraess/retired on medical grounds. An application
for compassionate .ppo intment should, however, not be rejected
merely on the ground that the family of the Government servant has
received the benclits under the various welfare schemes.  While
considering a request for appoiniment on compassionate ground a
balanced and objective asszssment of the financial condition of the
family has to be made taking into account its assets and liabilities
(including the benelite received under the various welfare schemes
mentioned sbove) and all other relevant factors such as the presence of
an earmng memboer, size of the family, ages of the children and the
essential needs of the family, ote.

(d) Compassionate appoiniment s m:»uid not be denied or delayed merely
on the ground thai there is reorganisation in the I\’ﬁniStrv/De-pﬁu'tmmt/
Office. It should be made m/mhwle to the person concerned if there is
a vacancy meant for compassionate appointment and he or she is
found eligible and suitable une ?’f:u' the scheme.

(e) Requests for compassionate appointment consequent on death or
retirement on medical grounds of Group ‘D’ staff may be considered
with greater sympathy by applving relaxed standards depending on the

facts and circumstances c»f the case.

{H Compassionate appeniment will have precedence over absorption of
surplus employees and regularisation of daily wage/casual workers
with/without temporary status.

(g) Any request to incicose the upper age- lmm of 55 years for retirement
on medical grounds prescribed i para 2(A) (b) and (¢) above in
respect of Group “A°/B’/C Government servants and to bring it at
par with the upper ozc- ltm I ol 57 years prescribed therein for Group
‘D’ Government servants on the ground that the age of retirement has
recently (May, 1998) been raised from 58 years to 60 years for

veens 10/




Gloup ABPC Government servants (which is at par with the age
of retirement of 60 years applicable 1o Group ‘D’ Govermment
servants) or on any olner ground should invariably be rejected so as to
ensure that the l)c,m, it oi compassionate appointment available under
the scheme is not misused by seeling retirement on medical grounds at
the fag end of one’s carcer and also keeping in view the fact that the
higher up]wr ape-limit of 57 years has been prescribed therein for
Group ‘D’ (Government servants for the reason that they are low paid
Government servanis who get meagre invalid pension in comparison
to others

17. IMPORTANT COURT JUDGITMENTY

The ruling containgd in the following judgements may also be kept in view

while considering cases of compassionate ap

(2)

(b)

ointment:-

The Suprerne Court in its judgement dated April 8, 1993 in the case of
Auditor General of’ I (hl and others vs. G. Ananta Rajeswara Rao
[(1994) 1 SICC 192] has held that appointment on grounds of descent
clearly violates Article i(y(ﬂ of the Constitution; but if the
appoiniment is confined to ithe son or daonghter or widow of the
Government servari who (h ¢ in hamess and who needs immediate
appointment on grounds of immediate need of assistance in the event
of there being no other earning member in the family to supplement
the loss of income {rom the bread winner to relieve the economic
distress of the memburs of the family, it is unexceptionable.

The Supreme Cowt’s judgement dated May 4, 1994 in the case of
Umesh Kumar Naceal vs, State of Haryana and others [JT 1994-(3)
S.C. 525] has laid down the foliowing important principles in this
vegard:

S Only dependents of an employee dying in harness leaving his
family in penury and without any means of livelihood can be
appointed on compassionate ground.

{ii) The posts in (’ir-f)up *C7and D (formerly Class 11T and V) are
the lowest posts i non-manual and manual categories and
hence they uix“ms can be offered on compassionate grounds and
no other post i.c. in the Group ‘A’ or Group ‘B’ category 1s
expected or regquired o be given for this purpose as it is legally
impernmissible.
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(©)

(d)

(i)  The whele objeut of granting compassionate appointment is to
enable the farily to tide over the sudden crisis and to relieve
the family of the deceased from financial destitution and to
help it get over the emergency.

(iv)  Offering compassionate appointment as a matter of course
irrespective of the financial condition of the family of the

deceased or medically retived Government servant is legally
impermissible,

(v} Neither the cualifications of the applicant (dependent family
meniber) nor e post by the d;ccdm d or medically retired
Governmuent servant is relevant. If the applicant finds it below
his dignity to accept the post offered, he is free not to do so.
The pesgt is no. offered to cater to his status but to see the
family through the econoimic calamity.,

(vi)  Compassionaic appointment cannot be granted after lapse of a
reasonable period and © is not a vested right which can be

sxercised at any time in fidure,

(vii)

ent cannot be offered by an individual
functionary on an ad-hoe basis
The Supreme Court has held in 1ts judgement dated February 28, 1995
in the case of the Lite Insurance Corporation of India vs. Mrs Asha
Ramgchandra Ambekar and othere [JT 1994(2) S.C. 183] that the High
Courts and Adminisitative Tribonals can not give direction for
appointment of a person on compassionate grounds but can merely
direct consideration of the claim for such an appointment.

The Suprerne Court has ruled n the cases of Himachal Road Transport
Corporation vs. Dinesh Kuwmar [JT 1996 (S} S.C. 319] on May 7, 1996
and Hindustan_Aeronautics Limited vs. Smt A, Radhika Thirumalai
[IT 1996 (9) S.C. 197} on Cetober 9, 1996 that appointment on
compassionate grounds can be made only if a vacancy is available for
that purpose.

The Suprenie Court has held in its judgement in the case of State of
Harvana and others vis, Rani Devi and others [IT 1996(6) S.C. 646] on
July 15, 1996 that if the scheme regarding appoiutment on
compassionate grovnd is extended to all sorts of casual, ad-hoc
employees including those wh@ are working as Apprentices, then such

scheme cannot be justified on Constitutional grounds.




I.

II.

PROFORMA  REGARDING EEpL

SERVANTS DYING WHILE

(a) Name of the Government sery

(b)

(c)

(d)

(@)

()

(g)

(h) v

(a)

(h)

{ul )

(@)

(Deces

Design
S&rvan

Whethea

Date o
\?g\A'”\/ ln

Date
medica

Total

sed/retired on

~
fon

ation of the Govarnmen
t.

r it is Group 'D or

f birth of the Govern
t.

rendsred,

OVERNMENT

PEN

NSTON

ant

T ogrooands).

HL

not?

et

of  death/retirensic  on
1 grounds.
Tength  of Sery o

Whether permanent or Lemnorary.

Whethe

Name
appoin

His/He

r belonging to SC/uv/

of the candidato
tment.,

rooralationship with

Government serv ant.,

Date of

Educat,

Whathar

Birth.

tona’l Qualificaticns,

any other dependest

C

Tor

tha

vami Ty

mamber has been appointed on

compas

sionate grounds.
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4% -
ITT. Particulars of totas!l asse Ty
including amount of:-
(&) Family pension
(b) D.C.R. Gratulty
() G.P.F. Balance
(d) Life Insurance Policies
(Inciuding Posta’l Life
Insurance)
(&) Movesble anch Tmmovabie

Iv.

properties and  annus’
earnad therefrom by

TROoRe

Tammt Ty,

() C.G.E. Insurance amouni

(9) Encashment of leave

(h) Any other assels

Total

Brief particulars of THabtlitlag,
if anv.
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VI.

Particulars of all dependent {amiiy
members of the Government servant
(if some are employed, thair incoms
and whether they are 1iving togsther
o separately)

S.Mo. Name () Relationship Age Addrass Employed or not
with the {(1f employed
Government particylars of
servant employment and

emoluments)

MM (2) {4} (4) (5) (6)

g

l:) N

3.

llﬂ. %

5.

DECLARATION/UNDERTAKING

s I hereby declare that the fagts given by me above are,
to the bhest of my knowledge, correct. If any of the facts herein
nentioned are found to e incorrect or false at a future date, wmy
services may be terminatsad.

2. T hereby also declare that I shall maintain properly the
other family members who were dependent on the Government servant/
member of the Armed Forces mentioned against I(a) of Part-A of
this form and in case 1t 1s proved at any time twhat the said
family members are being neglected or not being properly
maintained by wme, my appointment may be terminated.

Date: Signature of the candidate
Nams:~
Address:-

—— T




Shri/Smt/Kum

and the Tacts mentioned By him/her are correct.

Date:

I bhave verified that tho Tacts
correct.

Data:

is known to me

Stgnature of pearmanent
Government sairvant
Nama:

Address .-

-3 mentioned above by the candidate are

Signature of the Welfare
Officaer
Name: -~

Addrass: -

veeaa 16/~




IT1.

111.

Iv.

(TO BE FILLED IN BY OF-IQE IR WHICH EMPLOYMENT

¢

(a) Nama  of
appointment

the candidate For

(b) Wis/Her relationship with the
Government servant

{¢) Mge (date of birth), educational
guatifications and experience,
i oany.

(d) Post Tor which employme s
proposed and whether 1t is Group

By

Y oor CDT.

(@) ¥Whether there s vacsnoy in
that post within the caili g
[

5% prescribed under €
of compassionats appointms

() Whether the post to be Fillad is
ingludad in the Central Secretariat
Clerical Service or notb.

(g) Whether thie : o tavant
Recruitment Rules provide {or
dgirect recruitment.

(h} Whether the candidate Fulfils
Lhe regul rements o7 the
Recruttment Rules tor tha post

{1) apart from waiver of i
Exchangn/8taff ]
Commission prooedura wh
relaxations are to be g

Whather the facts mentionsd
Part—-A have heen verified by
office and 4 so, indicate
records.

If the Govarnment
retired on medical grounds
than & years back, why the Gasge
not sponsored sarlier.

Personal recommendation of the Head

of the Department in the Ministry/

Dapartment/0Ffica.

(With his signature and ofiice
stamp/seal).

PROPOSED)




