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Govemment of India 

Ministry of Personnel, Public Grievances and Pension 
(Department of Per:;:onnel and Training) 

New Delh:i 110001 
October 9,, 1998 

S11bj_cct:-.::::i"t.:hti1.1u~ i'or ,,~,:'Jt,1;~1a::.::,k11u::11""t;· appointment under the 
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The undersign,xl i directed to say that the existing instructions for 
making compassionate appointment under the Central Government have since been 
reviewed in the light of the various court judgements and other decisions including 
those taken on the various re .ommendations contained in the Fifth Central Pay 
Commission Report as well as Study Reports of 1990 and 1994 prepared by the 
Department of Administrative Reforms and Public Grievances on the subject and they 
have accordingly been revised/simplified and consolidated as in the enclosed scheme 
which will supercede all the existing instructions on the subject. This may be brought 
to the notice of all concerned for information, guidance and necessary action. 

~~ 

(Kit JNA} 
Director/Establishment) 

To 
A.ll _J\,finistries/D1~pa.rtrnents of the (iovcrnmcnt of ln.~:lia 

Copy to:- 

The Comptroller and Auditor General of India 
2. The Secretary, U ricn Public Servie Commission 
3. Rajya Sabha Se ere tar iut 
4. Lok Sabha Secretariat 
5. All State Governrncnts/Union Territories Administrations 
6. AU attached/subordinate offices under the Department of Personnel 

and Training/Minixtry of Horne Affairs 
7. National Commission for SC/ST,. New Delhi 
8. National Commission for OB(, New Delhi 
9. The Secretary, Statf :{idc, National Council 
10. The Registrar General, The Supreme Court ofIndia 
IL The Department Administrative Reforms and Public Grievances, 

Sardar Patel Bhavan, New Delhi J 10001 
12. All Offices/Sections ofDOP&T 
13. Estahlishmentt'D) Seel.ion (500 •::lpies) 



1. OBJDCT 

The object of the Schenz: is to grant appointment on compassionate grounds 
to a dependent family member of a Government servant dying iin harness or who is 
retired on medical grounds, thereby leaving his family in penury and without any 
means of livelihood, to relieve: the rimily the Government servant concerned from 
financial destitution and to help it over the emergency. 

2. TO WHOJlf .,1IPPLJC>~BLE:; 

To a dependent family member --- 

( A) of a Governmen t servant who 

(a) dies while m service (including death by suicide); or 
(b) is retired rm medical. grounds under Rule 2 of the CCS 

(Medical Ex amination) Rules 1957 or the corresponding 
provision in the Central Civil Service Regulations before 
attaining t:1c age of 5.5 years (57 years for Group 'D' 
Government servants); or 

(c) is retired en medical grounds under Rule 38 of the 
1::::CS(Pension;, Rules, I972 or the corresponding provision in 
the: Central Civil Service Regulations before attaining the age 
of 55 years (57 years Group 'D' Government servants); or 

(B) ofa member ofthe Armed Forces who -- 

(a) dies during service; or 
(b) is killed i:n action; or 
(c) is medically boarded out and is unfit for civil employment. 

Note l __ 

(a) spouse; or 
(b) son O .cluding adopted son); or 
(c) daughter (including adopted daughter); or 
(d) brother or sister in the case of unmarried Government 

servant or member of the Armed Forces referred to in 
(/1.) or (B) of this para, 

who was wholly dependent on the Government servant/ 
member of the Armed Forces at the time of his death in harness 
or retirement on medical grounds, as the case may be. 
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Note KU: 
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?' C tl f l . . ~!f!(1:'.~!:~t!:u,.,-nJ.. s1~vag_;r_},'. · tor · re purpose o t rese mstructions 
means a Government servant appointed on regular basis and 
not one working on daily wage or casual or apprentice or ad­ 
hoc or contract or re-employment basis. 

''Crn;rt)'r1';1wd ~,,,ori.:-clnwged stat[' will also be covered by the 
term 'Government servant' mentioned in Note III above. 

No,t(C IV ''Service" includes extension in service (but not re­ 
employment) after attaining the normal age of retirement in a 
ci vii post. 

"Re,,,en,~•i,.fqyij'.,:i!at" does not include employment of ex­ 
serviceman before the normal age of retirement in a civil post. 

3. .....:1 f.TJ.1JORI1'Y COIU'PE1JJ1r..fT TO .1'\fJAllG? 
COMA4SS10NATE .. APP0lNTP,JENT 

(a) Joint Secretary incharge of administration in the 
Ministry/Department concerned. 

(b) Head of the Department under the Supplementary Rule 2( 10) 
in the case: of attached and subordinate offices. 

(c) Secretary in the Ministry/Department concerned 
in special types of cases. 

4. POS'TS TO J'.VB.'ICE!',SVCN A}'POllVTil•JENTS CAN Bl] MADJi 

Group 'C' or Group 'D' posts against the direct recruitment quota. 

5. Rl1G!BILITY 

(a) The family is indigent and deserves immediate assistance for 
relief from financial destitution; and 

(b) Applicant for compassionate appointment should be eligible and 
suitable for the post .n all respects under the provisions of the 
relevant Recruitment Ru.es. 
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. Compassionate appointments are exempted from observance of the: following 
requirements: .. 

(a) Recruitment procedure i.e. without the agency of the Staff 
Selection Cornmission or the Employment Exchange. 

(b) Clearance from the Surplus CeU of the Department of Personnel 
and Training/Directorate General of Employment and Training, 

(c) The ban orders on filling up of posts issued by the Ministry of Finance 
(Department of Expenditure). 

B ... RELAXAT1'4'.JIJVS 

(;:1) Upper age limit could be relaxed wherever found: to be necessary. The 
lower age limit should, however, in no case be relaxed below 18 years 
of age. 

I:{Q!~~l Age eligibility shall be determined with reference to the date of 
application and not the date of appointment; 

Authoritj competent to take a final decision for making 
compassionate appointment in a case shall be competent to 
grant relaxation of upper age limit also for making such 
appointment. 

(b) Secretary in the Ministry/Department concerned is competent to relax 
temporarily educational qualifications as prescribed in the relevant 
recruitment rules in the case of appointment at the lowest level !~ 
Group ''J)' or Lovier Division Clerk post, in exceptional circumstances 
where the condition of the family is very hard provided there is no 
vacancy meant for compassionate appointment in a post for which the 
dependent family me mber in question is educationally qualified. Such 
relaxation will be permitted upto a period of two years beyond which 
no relaxation of educational qualifications will be admissible and the 
services of the person concerned, if still unqualified, are liable to be 
terminated. 

In the case of an attached/subordinate office, the Secretary in 
the: concerned administrative Ministry/Department shall be the 
competent authority for this purpose. 
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1
;;) In the matter oJ'. exemption from the requirement of passing the typing 

test those appointed on comp: ssionate grounds to the post of Lower 
Division Clerk will be governed by the general orders issued in this 
regard; ... 

(i) by the CS Division the Department of Personnel and 
Training if 1 he post 1:; included in the Central Secretariat 
Clerical Service; or 

(ii) by the Establishment Division of the Department of Personnel 
and Training if the post is not included in the Central 
Secretariat Clerical Service. 

(d) Where a widow is appointed on compassionate ground to a Group 'D' 
post, she will be exempted from the requirement of possessing the 
educational qual ifications prescribed in the relevant rules provided the 
duties of the post 1. .an be satisfactorily performed by her without 
possessing such educational qualifications. 

7. D.E1'1lRMIAUJJ01Vh1_1/AllAHiLJTJi'OI'" VA .. CANCJES 

(a) Appointment on compassionate grounds should be made only on 
regular basis and that too only if regular vacancies meant for that 
purpose are available. 

(b) Compassionate appointments can be made upto a maximum of 5% of 
vacancies falling under direct recruitment quota in any Group 'C' or 
'D' post. The: appointing authority may hold back upto 5% of 
vacancies in the aforesaid categories to be filled by direct recruitment 
through Staff Selection Commission or otherwise so as to fill such 
vacancies by appointment on compassionate grounds. A person 
selected for appointment on compassionate grounds should be adjusted 
in the recruitment roster against the appropriate category xiz SC/ST/ 
OBC/General depending upon the category to which he belongs. For 
example, if he belongs to SC category he will be adjusted against the 
SC reservation poim, if he i:, ST/OBC he will be adjusted against 
ST/OBC point and if he belongs to General category he will be 
adjusted against the vacancy point meant for General category. 

(c) While the ceiling cf 5~t, for making compassionate appointment 
against regular vacancies should not be circumvented by making 
appointment of dependent family member of Government servant on 
casual/daily wage/ad-hoc/contract basis against regular vacancies, 
there is no bar to considering him for such appointment if he is eligible 
as per the normal rules/orders governing such appointments. 
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(d) The ceiling of 5(51: of direct recruitment vacancies for making 
compassionate apo•.·. intment should not be exceeded by utilising any 
other vacancy !;:,g. s1, orts quot· vacancy. 

(e) Employment under the scheme is not confined to the Ministry/ 
Department/Office in which deceased/medically retired Government 
servant had been ·,,vorking. Such an appointment can be given 
anywhere under the Government of India depending upon availability 
of a suitable vacancy meant for the purpose of compassionate 
appointment, 

It) If sufficient vacancies are not available in any particular 'office to 
accommodate the persons in the 'Waiting list for compassionate 
appointment, it is open to the administrative Ministry/Department/ 
Office to take up 1.h·: matter with other Ministries/Departments/Offices 
of the Government u fIndia to provide at an early date appointment on 
compassionate grounds to those in the waiting list. 

(a) Ministries/Departments can consider requests for compassionate 
appointment even where the death or retirement on medical grounds of 
a Government servant took. place long back, say five years or so. 
While considering such belated requests it should, however, be kept in 
view that the concept of compassionate appointment is largely related 
to the need for immediate assistance to the family of the Government 
servant in order to relieve it from economic distress. The very fact that 
the family has been able to manage somehow all these years should 
normally be taken as adequate proof that the family had some 
dependable means ::if subsistence. Therefore, examination of such 
cases would call for a great deal of circumspection. The decision to 
make appointment on compassionate grounds in such eases may, 
therefore, be taken only at the level of the Secretary of the 
Department/Ministry concerned. 

(b) Whether a request for compassionate appointment is belated or not 
may be decided with reference to the date of death or retirement on 
medical ground of a Government servant and not the age of the 
applicant mt the time of consideration. 

9. }'iVWOW APPOll1./TEJ) _OH C011WPA.SSl(J!NA'J')E' 
GX?OUNDS flETHNi'.J! REMARJfUEi) 

A widow appointed on compassionate i:;rounds win be allowed to continue in 
service even after re-marriage .. 
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(a) In deserving cases even where there is already an earning member in 
the family, a dependent fomil.y member may be considered for 
compassionate appointment wrr1i1 prior approval of the Secretary of the 
Department/Ministry concerned who, before approving such 
appointment, will satisfy lumself that grant of compassionate 
appointment is justified having regard to number of dependents, assets 
and liabilities left by the Government servant, income of the earning 
member as also his Iiabilities including the fact that the earning 
member is residing with the .amily of the Government servant and 
whether he should not be a source of support to other members of the 
family. 

(b) In cases where any ,d•::mber of the family of the deceased or medically 
retired Government servant ;~: already in employment and is not 
supporting the: cJK ( members of the family of the Government 
servant, extreme cr.ntion )n,:0 to be observed in ascertaining the 
economic distress o:' the members of the: family of the Government 
servant so that ,.he facility of rnpointment on compassionate: ground is 
not circumvented :rnd misused by putting forward the ground that the 
member of the family already employed is not supporting the family. 

Cases of missing Government servants D.rc also covered under the scheme for 
compassionate appointment subject to the following conditions:-· 

(a) A request to grant i :1c benefit of compassionate appointment can be 
considered only after a lapse at least 2 years from the date from 
which the Government servant has been missing, provided that: 

(i) an Fi[R to thi~ effect has been lodged with the Police, 
(ii) the missing r,:::rson is not traceable, and 
(iii) the competent authority feels that the case is genuine; 

(b) This benefit 'Nill n:11 
servant» 

applicable to the case of a Government 

(i) who had les.. rhan two years to retire on the date from which he 
has been missing; or 

(ii) who, is suspected to 
joined any L:rrnrist 
abroad. 

committed fraud, or suspected to have 
organisation or suspected to have gone 
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(c) Compassionate appointment the case of a missing Government 
servant also would nit be a matter of right as in the case of others and 
it will be subject tr fulfi'lmcnt of all the conditions, including the 
availability of vacancy, laid ciovm for such appointment under the 
scheme; 

(d) While considering such a request, the results of the Police 
investigation should also be taken into account; and 

(e) A decision on any such request for compassionate appointment should 
be taken only at the level of the Secretary of the Ministry/Department 
concerned. 

12. PROCJWUR.E 

(a) The proforma ar, in Annexure may be used by 
Ministries/Departmeuts/Offices for ascertaining necessary information 
and processing the cases of con.oassionate appointment. 

(b) The Welfare Officer m each 1'\liinistry/Department/Officc should meet 
the members of the family of the Government servant in question 
immediately after h.s death to advise and assist them in getting 
appointment on compassionate grounds. The applicant should be 
called in person at the very first stage and advised in person about the 
requirements and formalities to be completed by him. 

(c) An application for rn:ipointincnt on compassionate grounds should be 
considered in the light of the instructions issued from time to time by 
the Department of Personnel and Training (Establishment Division) on 
the subject by a committee o :' o fficers consisting of three officers - one 
Chairman and two Members -- of the rank of Deputy Secretary/ 
Director in the Ministry/Department and officers of equivalent rank in 
the case of attached and subordinate offices, The Welfare Officer may 
also be made one of the Members/Chairman of the committee 
depending upon bi, rank. The committee may meet during the second 
week of every month to consider cases received during the previous 
month. The applicant m.ay also be granted personal hearing by the 
committee, if necess: rry, for better appreciation of the facts of the case. 

(d) Recommendation the committee should be placed before the 
competent authority for a decision. If the competent authority 
disagrees 'With the committee's recommendation, the case may be 
referred to the: next higher authority for a decision, 
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13. UNDER.TA~WVG 

A person appointed on compassionate !;rounds under the scheme should give 
an undertaking in writing (as in Annexure) that he/she will maintain properly the 
other family members who were dependent on the Government servant/member of 
the Armed Forces in question and in case ii is proved subsequently (at any time) that 
the family members are being negl ected or are not being maintained properly by 
him/her, his/her appointment may be terminated forthwith. 

14. REOUE'ST FOR CUANGE lf/1/ J?OS'!'lPil.~'Ji?.'.'J,ON -··-,-~i;;....__, ·-·------"·--··--····-- ·--·-·--·-·--·· ,..----~····-·"···-·~---' ---- 

When a person has been appointed on compassionate grounds to a particular 
post, the set of circumstances, which led to such appointment, should be 
deemed to have ceased to ex; st. Therefore, --- 

(a) he/she should strive in his/her career like his/her colleagues for future 
advancement and any request for appointment to any higher post on 
considerations of compassion should invariably be rejected. 

(b) an appointment made on compassionate grounds cannot be transferred 
to any other person ,,nd any request for the same on considerations of 
compassion should invariably be rejected. 

15. SENIOJUTY 

(a) The inter-se seniorit of persons appointed on compassionate grounds 
may be fixed with reference to their date of appointment. Their 
interpolation with direct recruits/promotees may also be made with 
reference to their dates of appointment without disturbing the inter-se 
seniority of direct recruits/promotees, 

(b) Date ofjoining by a person appointed on compassionate grounds shall 
be treated as the date of his/her regular appointment. 

16. GENE lUU:., 

(a) Appointments made on grounds of compassion should be done in such 
a way that persom appointed to the post do have the essential 
educational and technical qualifications and experience required for 
the post consistent with the requirement of maintenance of efficiency 
of administration. 
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(b) It is not the intention ro rcstnct employment of a family member of the 
deceased or medically retired Group 'D' Government servant to a 
Group ''D' Jl:I0:31 only. A:, such, a family member of such Group 'D' 
Government servant can be: appointed to a Group 'C' post for which 
he/she is educationally qualified, provided a vacancy in Group "C' 
post exists for this purpose. 

(c) The Scheme of corn passionate appointments was conceived as far 
back as: 1958.. Since then a number of welfare measures have been 
introduced by the Government which have made a significant 
difference in the financial position of the families of the Government 
servants dying in harness/retired on medical grounds. An application 
for compassionate .ippointmcnt should, however, not be rejected 
merely on the ground that the family of the Government servant has 
received the benefits under the various welfare schemes. While 
considering a request for appointment on compassionate ground a 
balanced and objective assessment of the, financial condition of the 
family has to be made taking into account its assets and liabilities 
(including the benefits received under the various welfare schemes 
mentioned above) and ail other relevant factors such as the presence of 
an earning member, size of the family, ages of the children and the 
essential needs of th, family .. ere .. 

(d) Compassionate appo intmeni should not be denied or delayed merely 
on the ground that there is reorganisation in the Ministry/Department/ 
Office. It should be made available to the person concerned if there is 
a vacancy meant for compassionate appointment and he or she is 
found eligible and suitable under the scheme, 

(e) Requests for compassionate appointment consequent on death or 
retirement on medical grounds of Group 'D' staff may be considered 
with greater sympathy by applying relaxed standards depending on the 
facts and circumstances of the ease. 

(f) Compassionate appointment will have precedence over absorption of 
surplus employees and regularisation of daily wage/casual workers 
'With/without temporary status, 

(g) Any request to incr. use the upper age-limit of 55 years for retirement 
on medical grounds prescribed in para 2(A) (b) and ( c) above in 
respect of Group '/i '/'B'/'C' Gcvemment servants andl to bring it at 
par with the upper ;gc-limit of 57 years prescribed therein for Group 
'D' Government servants on the ground that the age of retirement has 
recently (May .. , 199r:) been raised from 58 years to 60 years for 
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Group ''A'/"B"/'C' Government servants (which is at par with the age 
of retirement of 60 years applicable to Group 'D' Government 
servants) or on any ground should invariably be rejected so as to 
ensure that the bene: i\: of compassionate appointment available under 
the scheme is not misused by seeking retirement on medical grounds at 
the fag end of one's career and also keeping in view the fact that the 
higher upper age-limit of 57 years has been prescribed therein for 
Group ,, D' Government servants for the reason that they are low paid 
Government servant; vv-110 get meagre invalid pension in comparison 
to others. 

17. lJ'Jif!'ORTANT COVR'l' J.l'TfJr.'J,i?fhrlJ:N'i:S 

The ruling contained in the following judgements may also be kept in view 
while considering cases of compassionate appointrnent:- 

(a) The Supreme Court in it; judgement dated April 8, 1993 in the case of 
Auditor_Gc.111eral._of lndia and otbers .. vs .. G. Ananta R,,u_eswara Rao 
[(1994) 1 SCC 192.] has held that appointment on grounds of descent 
clearly violates Article 16(?.) of the Constitution; but if the 
appointment is conf ned to the son or daughter or widow of the 
Government servant who died in harness and who needs immediate 
appointment on grounds of immediate need of assistance in the event 
of there being no other earning member in the family to supplement 
the loss of income from the bread winner to relieve the economic 
distress of the members of the family, it is unexceptionable, 

(b) The Supreme Court"; judgement dated May 4, l 994 in the case of 
UmeshJ(urnar_Nagr?J vs. __ State_of Harymrn and others [JT 1994(3) 
S.C. 525] has laid down the following important principles in this 
regard: 

(i) Only dependents of an employee dying in harness leaving his 
family in penury and without any means of livelihood can be 
appointed on compassionate ground, 

(ii) The: posts in Group 'C' and 'D' (formerly Class ll.I and l[V) are 
the: lowest posts in non-manual and manual categories and 
hence they alr.ne can be offered on compassionate grounds and 
no other post i.&, in the Group 'A'' or Group 'B' category is 
expected or required to be given for this purpose as it is legally 
impermi ssibl. .. 
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\,.,\ 
\ 

(iii) The whole object of granting compassionate appointment is to 
enable: the: family to tide over the sudden crisis and to relieve 
the family of the deceased from financial destitution and to 
help it get over the emergency, 

(iv) Offering compassionate appointment as a matter of course 
irrespective of the financial condition of the family of the 
deceased or medically retired Government servant is legally 
impermissible. 

(v) Neither the «ualifications of the applicant (dependent family 
member) nor the post hdd by the deceased or medically retired 
Government servant is relevant, If the applicant finds it below 
his dignity to accept the post offered, he is free not to do so. 
The post is no, offered to cater to his status but to see the 
family through the economic calamity. 

(vi) Compassionate appointment cannot be granted after lapse of a 
reasonable period and iit is not a vested right which can be 
exercised at any time i111 future. 

(vii) Compassionate appointment cannot be offered by an individual 
functionary on an ad-hoc basis. 

(c) The Supreme Court has held in judgement dated February 28, 1995 
in the case of the Lifo Insurance _(::orporation of India vs. _l\.i!rs Asha 
Rarnchandra Ambckir and othen; [JT 1994(2) S.C. 183] that the High 
Courts and Administrative Tribunals can not give direction for 
appointment of a pt:ll"son on compassionate grounds but can merely 
direct consideration of the claim for such an appointment. 

(d) The Supreme Court has ruled in the cases of Himachal Road_Transport 
Q_Q1J2i2Ii!Yi!JJ.Y.~c: .. ~Un~:~b.K!J.!lf2,~I [JT 1996 (5) S.C. 319] on May 7, 1996 
and Hindu:s:tan. A.eronautics_ Lirnitcd_ vs .... Sirnt A._Radhika Thirumalai 
[JT 1996 (9) S.C. 197] on October 9, 1996 that appointment on 
compassionate grounds can be made only if a vacancy is available for 
that purpose. 

(e) The Supreme Court has held in its judgement in the case of ;~1;1te:...9_:f 
Han:ana arnd others v:s. _RaniDev:i :md others [JT 1996(6') S.C. 646] on 
July 15, 1996 thru if the scheme regarding appointment on 
compassionate ground i:; extended to all sorts of casual, Q.d-hoc 
employees including those who are working as Apprentices, then such 
scheme cannot be justified on Constitutional grounds. 

-:- -:- ·~·>· -:- 



PHOFO!R1
1
M HEli::iAl~tnrnG JJ:PLOYMf:I\IT Or DEPEl\10ENTS OF GiOVIERiNIME:Nr 

9-f!ntf.~frn IJX.l]~~~ l!IHIU ;m .$.!£:.BYliiil.'.BJ[;I.JBJ;.Q !!N JNVAU;_Q e_(;.1tmIOli 

I. (a) Name of the Gc11,1'121rr11m1ent servant 
( Dec1i~ased/ ret ·1 neid on m,1~d ·1 ca 1 riwo•.,H"Kfa) . ·--·------·--------------··- 

( b) Des ·j !:inat 11 on of Uw Gove:! ,·nmc~n-i. 
servant . -----·--·--------·-- 

(c) Whether it is Group 'D' or not? 
-----·---------- . 

(d) Oatei of b·! rth of th(:i Gcivranimnnt 
servarrt , ------------- 

(1:1) Dato of dlr::1atlh/rnt·1 re1:1rn1t 
medtca 1 srcunds .. 

on ------·----------- 

(f) Total length 
rirmd1:l red . 

of 
---··-----·----------- 

-------·------------ 

II. (a) Narmll of the cand'lclatci 
appointment, 

for ------------------- 

(b) His/Her nalmt1cnsh1p w~th t~s 
GcNernm~nt servant. 

-------·--- 

(d) Educational Qual1ficat1rn1s. 
-·--~-·---·--------··-- 

( e) \~hat!1~1ir any other d1:1peno:i!c,1·1t f,tmri ·i y 
m1t,l111ber has been apput nttd on 
compass·ione1t1:i srounds , 

-·~--------·------------- 

. .... 13/- 
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III. Particulars of total assats 
tnc l ud i ng amount of: ·- 

( a) f-ami ly pension 

(b) D.C.R. Gratuity 

(c) G.P.F. Balance 

(d) L"lftl Insurance Pol ·lcie::,:3 
(including Postal Life 
Insurance) 

( i,11) Move£.lb 1,,~ and ·i r,1:,onov ~~h ~°' 
proper-t ·1 es and annue ·i i ncome 
e.rU-11.\::d therefrom by thn f:mr.1 Iy, 

(f) C.G.E. Insurance amount 

IV. Brief particula~s of 11ab1lit1eo, 
1f any. 

·, 
I {) / . 
\ 

--------·-·----·------·---------- 

----------·------·--------- 

--------------·-··------··----- ----- 

. .... 14/- 
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V. Pa rt i c u 1 a rs of a ·11 d1eip1e!ndon1: f 1;rn1 ·J ·1 y 
members of the Gcwernment servant 
(f f some are employed , thoi r inccme 
and wh1:it1'1Ei1r 'they are ·1 iv'ing to~i,et!1e~,r 
or separately) 

S .. No. Name(E:) rte·lntionsh·:p A~Jt;J 
tli l:.h t.he 
Goi.•() rnmE~nt 
servant 

Address Employed or not 
( ·i f emp 1 eyed 
partic:ulars of 
mrnployment and 
omoluments) 

('1) (::?.) 0) . . . (4) (5,) (6) 

L 

') 
i ..... 

3 .. 

4. 

VI. i[l[CUl,IRAf ION/UNIDIERT A.KJLNG 

·1, I tii1:irnby decl are that this f'act.s g·iv,im by me above are, 
t.o the be1st of my l:mow1i~d·911:1, cor rect , If any of the fac:ts herein 
merrt i oned are found to be 1 ncor rect or frn l se at a f'ut.ure date, my 
serv tces may b,e ternrlrHl!.it1Bd. 

2. JI: hareby also dec Iare that I shall matnt aln properly the 
other ftmri ·1 y member s ~,ho 1~mre1 dependent on the Gov,~rnment servant/ 
member of th1~ 1\nned Forces mentioned a1;1ainst I(a) of Part-A of 
this form mid in case it 1s proved at any time t.hat the said 
family 11rHiir11b€Irs are bie·intJ nE~!:~l1ectedl or not bri:iing properly 
ma i ntat ned by 1rm:;, rniy appot ntment may be te1rmi nated. 

Date: Signature of the candidate 

Name:- 

Address:- 

..... 15/- 



! /\ 

shrt /S111t/lKum ··-···-··--- .. ----- -------------------·--·----------·------------ is known to me 

Date:: 
S ·1: IJllfftu re of pa rmanent 
Gc,verrnnemt servant 
Na1me:: 

Addi tress :: -· 

correct. 

Dinte: s ·l gnatu re of the \~e 1 fa re 
Officer 
tfame:- 

..... 16/- 



.. 
(TO BE FILLED rn BV OF,<WE HJ 1i:1HICH EMPLOYMEIH IS PROPOSED) 

I. (a) M~m1rci of thia carn:!idatci 
appointment 

for- ·----------·--------------·----- 

(ID) H·ls/H(H" relat tonshtp ~~'i't.h the 
Goverrunent servant 

(c) A!JEl (date of b1 rth), ecucat tonet 
qua11ficot1ons ~nd experience, 
·i1f any, 

(d) F'ost for 1rah·IGh 1~1mploy11v:mt ts 
proposed and 1..i~111,11trn1,ir it 1 E, Grrn.r.p 

'
1'C'' or 'D'. 

(e) Whothi,ilr thare is V6CiI,nc1r in 
that post 111 i th 'in tho cs "1 ·1 ·i n~j of 
t1\t orescr tbed 1 .. mder t.he scheme 
of compass tonat.e appointinBnt. 

(f) 11illhi~th1er th1e. IPOl:,t to be fil.i(~d ·i:,: 
tnc luded tn the Contrn·i Se,c:rt:ltar·i,:1t 
Clerical Service or not. 

----------------~-----··----------- 

(g1) ltlhether thi1,i n2:·l,B\H,1nt 
H,ecnrttment IR1.1'l121s provt for 
di rect recruttment, 

(h) Whether th8 candidate fils 
the requt remerrta or the 
Recruftmerrt Ru111111s for 1,J1(, post, 

( i) i\p,,8\rt from ,,1ai'1111H· of oymi~nt 
f::x<Ghetn!Je/Staff Go ·1 net ton 
Crn'itfrlli,ssion procedure ,,,lr11,rt other 
relaxattons are to, be ~11·1vcin., 

IL \11lhethie1r th(?J f'act.s m,i:int ·1 onad 
Part-A have bE~n v~rif1ed by 
offi,::,:1 and tf so , ·1ndicJ:1te:1 
records , 

·l 1ni 
th,;i 

III. H UHi Gove1rnment servant d11 
reti red on m~~dic:1i11 !:1rm,md:c. more 
than 5 years t~u:k1 why the case was 
not sponsored earlier. 

IV. P«:1rs.cina 1 reconeaendat ton of th<;i HHsi,t1d 
of thEt Oeipartmim11t 'ir1 the M"ilr1h,.try/ 
Di::l pai rtm€mt/Of f ·I C{21 •. 
,(~lit.h h·i:,, si~inatuni11 and offlc1J 
stamp/si,11;11). 


